
No  EDN-(SE)-I+(`5)(I )-6/2025-Apptt(Taking over Schools)
Directorate  of  School  Education
Himachal Pradesh

Dated  :Shimla -171001 July,2026

qu.IT|_CEORDE_a

In pursuance of the speaking order passed by the Secretary (Education) to the Government
or` Himachal  ['radesh  on dated  27.04.2026  and the decision taken  by the Govt.  for taking over of the services of
teachirig and  nor-teaching staff of  Er:stwhile privately managed Sanatan Dharam Sanskrit College Chamba Ihistt.
Chamba.  the`  se`rvices  of Sh.  Daya  Pal  Sharma are  hereby  talcen  over w.e.f. 01-10-2022  as  Lecturer(School-New)
iM   Sanskrit suhject purely on contract basis on  fixed emoluments Rs. 25800/-per month (equal to 60% of the
fir:5¢ cell  of the applicable  level  12).   The appointee is directed to report for duty in the respective school  of his/her

posting as sho\m  agaiiist his/her   name within the prescribed time subject to the acceptance and fulfilment of the
following specific terms aiid conditions:-

TIAT=;;

I)a:y.,5  Pal  Sharlmi
Lal,  .V ill.  Khanki

Tehsil  Salooni  I)i

didate & Ad{lress D.0.B. ubject Category Place ofpostingGSS Remarks

s/o  Sh.  M€ii}an 2:I .I Jn .92 SANSKRIT GEN Paral (KGR) Against
ir 1'0  Drekaristt.Chamba,HP. Vacancy

't`erms and conditiqu

\.         Since  the Ap`i)ointment  is being gi\'en  Fiurely  on  contract basis, the  Appointee will  have to execute a bond on
the ju.licial  Daper with the  Principal  of concerned school, on behalf of. Director School  Education where he/she
is  posted th€}t.  he/f;he  has,  carefully  g,one  through  the  conditions  of the  contract  appointment  and  the  conditions
imposed  airl; .]cce|)table  lo  him/her,  'Tl`e joining report  will  be accepted  only after the execution of the requisite
[ioiid betw eon the Head {)f Institution and the appointee as per Appendix-ll
]t will  be the personal I.c``sponsibility of the Principal to inform this  Directoratejoining of the concerned Lecturer

(School-N¢`u.`).•TTlat thc` educational  and  professional  qualifications  possessed  by the  candidate will  be the  same  as  prescribed

by  the  Depa.1ment  for 1.he  post of   Lecturer(School-New)  in  the  concerned  group  (Subject).  The Head  of the
Sch()cil  wil I  iilso ensure that the educational  and professional qualification  possessed by the   candidate is from a
Ti?cognized  lJniversity tind  in case  of non fulfilment   of requisite qualification the matter will  be brought to the
iloticc±  (if  [}ii.ectt>rate  where  upon  tlie  services   shall   be  terminated   without  assigning  any   further  reasons.
Relevant  d{}ciiments  of Lecturer(School-New)  being appointed  under  reserve categories  may  also  be  verified
{lrld  i]` the Verification reveals that tlie claim to belong to reserve categories. as the case may be is false, similar

pl.ocedure .Shall  be followed as  in c`ase General category candidate.  All  necessary  verification to this effect is to
be made tt.`7 1:he  [lead o`' the  concerned  school  at the time of his joining.  Duly  attested copies  of certiflcates  be
l{..pt  in th(} (Jffice  for record.
•[`he appointee is jiat)le {o serve in ally  part of the State as per the administrative requirements of the Department

and  shall  h:ive  to  serve    at  least  one  term  in  the  Tribal/Difficult  areas.  If posted  in  non  Tribal  INon-Difficult
area,  he / .5h.` shall  be I.osted at any time in Tribal /Difficult areas as per the administrative requirements of the
Depailment.

5            .The contr:ii:tiial  appointee will  be  paid  fixed  emolunents  Rs.  25800/-per month  (equal to 60% of the first cell
iJf` the  apFilicable  level   t 2).  Apart  fi.om  above  contractual  will  be entitled  for enhancement  if any given by the
ic;ovt. from time to time.

6           The  C`onti-net  will  be  renewed  on  }'ear  to  year  basis  by  the  Principal  of concerned  school  on  behalf of the
iDireclor Lligher Education subject to good performance and good conduct.

7           .The  servii:i'  of the  coritract  appointee  will  be  purely  on  temporary  basis.  The  appointment  is  liable  to  be
leminate(I in case the perfomiance ,' conduct of the contract appointee is not found satisfactory.

.8.          The c`ontractual  I.ecturcr(School-New) will  be entitled for one day casual leave after putting one month service.
10 d€|ys Medical  Leave  and 05  days special  leave are also admissible which can be accumulated to one calendar

:/€:ar.      I]c/   She   shall   r\ot   be   entitled   for   Medical   Reimbursement   and   LTC   etc.   Maternity   Leave  will   be
:idmissible  zis,  per   rules,.

t}            Llnauthorizc't]  absence  from  the  dut:r  without the  approval  of the  controlling authority   shall  automatically  lead

I()  the  termination   of the  contract.  I:`ontractual  Lecturer(School-New)  (  Name  of the  post ) will  not be entitled
•ft.`r contrat.1:Hal  amount f`or the period ot` absence from duty.

10          All  offici:il  :ippointed  t:n  contract  I}asis  who  have  completed  three  years    of service  as  such  at  one  place  of

I)t)stir.g  will   be  c:ligible  for  Transfi:r  on  need  based  wherever  required  on  Administrative  grounds  except  as
stated  ill  I(:rms  and conditions no  4.



1 I          Selected  candidate  will  have  to  submit  a  certificate  of his/her  fitness  from  a  Government  Medical  Officer.
Vt'omen  can(Iidate  pregnant  beyond  12  weeks  will  stand  temporarily  unfit  till  the  confinement  is  over.  Such
women candidate will be allowed to join upon fitness certificate from an Government Medical Officer.

12         Contract appointee will be entitled to TA/DA if required to go on tour in connection with his/her official duties
at the same rate as applicable to regular officials at the minimum of pay scale.

13          Provision  of service rules  like  FR,  SR,  Leave  Rules,  GPF  Rules  &  Pension  Rules etc.  as  applicable  in  case  of
regular emi)loyee will  ni)t be appl ic:ible to contract appointees.

j4         Ccintrac[ I,ccturer(School-New) shall teach tliose  subjects  fi.om  class  6th to  l0wh    which they  had studied  at the
Graduation level, in addition to teaching of  plus one and two classes of the subjects studied by them at the Post
Graduation  I.evel, to  enable them to  fulfill  the minimum  norms of teaching  in a month  ( per week).  Provided
that  they  sl"ll  not  be  paid  salaries  for  the  month  to  which  they  have  not    completed  minimum  norms  of
teaching, per week.

15.       The  appointment to  the  service  shflll  be  subject  to  order  regarding  reservation    in  the  service  for  Scheduled
Castes /Scheduled Tribes /other Backward Classes /other categories of persons issued by the Himachal Pradesh
Government from time to time.

16.        He/She  will have.to give a declaration to the effect that He/ She has only living spouse, if married
17          He/She  will   have  to  take  an  oath  of.  allegiance  /falthfulTiess  to  the  constitution  of  India  or  making  solemn

affirmation.
18        'l`he appoimlce (s) should be a   bonafide   resident of Himacha]  Pradesh.
19.      I(  ally   dcicument   prol]uced   by   incumbent   found   fraudulent/false   then   the   appointment  will   stand

quutomaticatl}' ca ncelle{l/sei`'ices will  be treated as dismissed.
[f these specific as well  as  usual  terThs and conditions  are acceptable to the candidate(s). he/she will

ieport  roT duty  at the  institution of his/her  posting   witl]in  5 davs   from the date of issue of these orders along with
documents  required  to be procluced  as per terms of this order and will  execute the requisite bond of contract,  failing
wh]ch lhe offer of the appointment shall autcimatically stand cancelled and the candidate will have no right to claim it.

IThese orders €ire available on Departmental website i.e. himachalulc.in/dse.

En(lst. N{7,         even                   Dated:                            Shimla-17100l

Copy  for jnformaticin and further necessaT}. action to:-

\J,..
Director School Education
Himacha] Pradesh

July, 2026

The  Secl.etary (Education) to the Govt. of Himachal  Pradesh, Shimla-171002.
The Conci.mecl Deputy Director of. School  Education in HP.
The  coricemed  Principal  of the  s,chool  with  the  directions  that  before  accepting    the joining  report  of the
calldidate  a  bond  on  Judicial  P€Lper(in  triplicate)     is  required  to  be  executed     between  the  Head  of the
institutior`  and  the  c{)ntract  appointee  as  per  specimen  cop}   enclosed.  Original  copy  ot` the  bond  will  be
I.etained  in the office  of the schc)(tls,  other copy  is to be handed  over to the appointee and third copy will  be
foru'arde(I to this  Directorate along with joining report.  Theirjoining will  be incomplete if this office has  not
I.ecei`'ed  :`foresaid  dc`cuments.  Hie  joining of appointee  will  be  treated  from  the  date  of signing of tlle
bond:-
The SuFierintendent (.'l`ransfer Cel i) Directorate of school  Education,HP.
'I.he     Sup{;rintendent(IT    Cell),     I)irectorate     of    School     Education,HP    to     upload    these    orders    on

departmen [ wehsite.
The  D.A.  i]ealing with  seniorityrT`ransfer/Pay  fixation  matters  in  the (E-V  Branch)  (internal)  Directorate of
School E(lucation with the directi{)ns that the separate seniority of the teachers     appointed  on  contract  basis
be maintaiiled.
lndividiial concerned through SDeed   Post.
Guard  file. __--,-

fr+'=`':r„~„-\fdvcat.\on
1  3  JUL  2026

Hmachh\Prddesh,Sh\m\a-17100_.__--.-__

u/
Director School  Education
Himachal Pradesh



I

ADnendix-II

Form  of contract/agreemellt to  be  executed  between  the  Post Graduate  Teacher  in  the
Goverrment of Himachal Pi.adesh through Director of School Education

l`his agreemei.`t is made oil this

Between  Sh./Snlt

day

S/o/D/o  Sh.

of' in the year_

-              _ ___                             -

Coiti.act  appoinlt;e   (llereinafter  called  the   FIRST   P-ARTY),
Pradesh  through

AND  the  Governor  of  Himachal
(Designation  of the  appointing  authority)  Himachal

SECOND  PARTY  has  engaged  the  aforesaid
Ovame        of

Pradesh  (here:iri-after  the   SECOND   PARTY).   Whereas,  the
FIRST  PART``'  and  FIRST  PARTY  has  agreed to serve as a
tlie p()st) {)n cc>ii[i.act basis on the fol lt)\\Jing terms & conditions:-

I.         Th€it  the)  I:.IRST  Pj\RTY  shall  remain  in  the  service  of the  SECOND  PARTY  as  a_
(Na.me   :tr`  the  post)   for  a  period  of`  I   year  commencing  on  day  of_          and   ending   on   the   day
of           .                     It  is  specifically  mentioned and agreed upon by both the parties thatthe contract of
thFiiF:;~:.  PARTY  with  SECOND  PARTY  shall  ipso-facto  stand  terminated  on  the  last  working day
i.e.  on                       aml informatit)n notice shall not be necessary.

Provide(I  that for fijilher extension/renewal  of contract period the HOD shall issue  a  certiflcate  that  the
sen'ice   ;lnd   contr.a.=t   ot`  the   contract   appointee   was   satisfactory  during the  year  and  only  than  the

period ill` :ontract is to be rene``'ed/extended.

2.         Tlic?colitrictual am:iuntofthe I:lR§T PARTY will be Rs. per month.

3.         ..Tlie  sc].Vice I)f thi:  c()ntract ai)[iointee  will  be  purely  on  temporary  basis.  The appointment  is  liable  to
be  lemii.iated  in  case  the  pert.oi.mance/conduct  of the  contract  appointee  is   not  found  satisfactory.  In
case  the  contract  i:ippointee   is   not  satisfied   with  the  termination   orders   issued  by  the  Appointing
Author7ty` he/she may prefer an appeal before the Appellate Authority who shall be higher in rank to the
ApiJointing Authority, with in €i period of 45 days, from the date on which a copy of termination orders is
delivert:I.i (o him/her,"

4.         `.The c()nti.act appointee  will  be  entitled  for one da}'`s casual  leave after putting one  month's service,10
da.\'s'  mt](lical  leave and  5 da,vs.  special  leave,  in a calendar year.  A  female contract appointee with less
tll€ill  tw()  :surviving childreli  m€iy  be  granted  matemity  leave  for  180  days..  A  female contract appointee
shall als,{) be entitlei:I for matemity leave not exceeding 45 days.  (ill.espective of the number of surviving
childreli)  during tlic  entire  sei.`+ice.  in  case  of miscarriage  including  abortion,  on  production  of medical
cerl.ifica(e  issued  b:r  the  authorized  Government  Mediba[  Officer.  A  contract  employee  shall  not  be
entitled  I.(tr medical re-imbursement and LTC etc. No leave of any other kind except above is admissible
t() the cc.ntracl  appo ,ntee.

Un-avails(i casual  l€:ave,  medical  leave and special  leave can be accumulated upto the calendar year and
will iio[ I)€ caiTied  `:)rward foi. the next calendar Year."

5.        Unauthciized    absence    from    the    dut.y    without    the    approval    of   the    controlling    officer    shall
automatically    lead    to    the    termination    of   the    contract.     However.   in   exceptional   cases
where    I.he    circumstances    for    unauthorized    absence    from    duty    where    beyond
his/liei.    coiitrol    on    medical    grounds.    such    period    such    not    be    excluded    while

proceeding    his    her    case    for    regularization    but    the    incumbent    shall    have    to
intimatc`    the    ct:.n[rolling    authority    in    this    regard    well     in    time.    However,    the



contr€icl   appoii`[ee   shall   not  be  entitled   for  contractual   amount   for  this  period  o]
absence  frc`m  diity.
Pri}vidc   th€it   he'she   shall   submit   the   certificate   of  illness   /   fitness   issued   by   the
Medici]l   Officei.,   as  per  prevailing  instruction  of the  government.

6.         An  offic.,i:il  appoin[{:d  on  conti.act  basis  who  have  completed  three  year  tenure  at  one  place of posting
wil i be eligible for transfer on need based basis wherever required on  administrative grounds.

7.         Selected  candidate  will  have t{) submit a  certificate  of histher  fitness  issued by a Medical  Board  in the
case  ol` a  Gazetted  Government  servant  and  b.v  Government  Medical  Office  in  the  case  of a  Non-
Gas.ette(I  Govemmi::nt  servant    [n  case  of women  caiididates  who  are  to  be  appointed  against  posts
carl.ying hazardous liature of duties, and in case they have to complete a period of training as a condition
of ser\'ic€.  su3h  women  candidate,  who  as  a  result  of tests  is  found  to  be  pregnant  of twelve  week's
stariding (7t. more shall  be decl€ired temporarily unfit and her appointment shall  be held in abeyance until
the confirlement is  ()ver.  Such women candidate be re-examined for medical  fitness six weeks  after the
date of confinement` and if she is found fit on production of medical fitness certificate from the authority
as specified above, she rna.v be appointed to the post kept reserved for her.."

8.        Coiitracl.  appointee  shall  be  entitled  to  TA/DA  if required  to  got  on  tour  in  connection  with  histher
official d`ities at the same rate as applicable to regular counter-part ofricial  at the minimum of pay scale.

9.        The  Employees  Gri)up  Insurance  Scheme  as  well  as  EPF/GPF  will  not  be  applicable  to  contractual
appoin,¢|=(s).

IN  l^J'lTNESS  -l`[-IE FIRST' PARTY AND SECOND PARTY have herein to set their hands the day,  month and

yi3ai. fii.st. above written.

IN TFIE PRESI.:NCE OF WITNESS

di=LT:-FTuii-,aiar¥-

(Name and Full Address)

nwl i-HE PRESE-`icE OF wiTNEss:

I

and Full Address)

CV€1me and  Full Address)

(Signature of the FIRST PARTY)

(Signature of the SECOND PARTY)


