From

To

Subject:-

Sir.

further directed to make tollowme amendments in the terms and conditions for the
recruitment on contract basis against Col. No. 15-A cuculated by this Depamnem vide

No. Per (AP)-C-B (2)-1/2009-Loose
- Government of Himachal Pradesh
Department of Persomnel (AP-IIT)

Dated: Shimla 171002, the £ January, 2010

?_ﬂ

The Secretary (Personnel) to the
Guwnmcm of Ilimachal Dradesh.

1. All the Principal Secretaries/Secretaries to the
Covernment of ITimachal Pradesh.
Shimla-171002.
2. All Divisional Commissioners in Himachal Pradesh.
S All Heads of Departments in Himachai Pradesh.

4, All Deputy Commissioners in Himachal Pradesh.

Terms and conditions for the recruitment on contract basis-

amcndmonts thereof,

In continuation of the instructions issued by the Finance
Department. vide OM No Fin (C) B (1)5/2000 dated the 3™ DDecemher. 2009, § am

letter No. Per (AP)}-C-B (2)1/99-Vol..I dated 5.3.2009:-

Col, No, 15-A

(Selection for appointment to the post by contract appointment): -
Notwithstanding anything contained in these rules, contract
appointments to the post wﬂl be made subject to the terms and
conditions given below:-

(I} CONCEPT
(a) Under this policy the (Name of the post) in
Department of ' (Name of the Department) HLP.

- will be engaged on contract basis initially for one vear, which
may be-extendable on year to year basis.

(b) POST FALLS WITHIN THE __PURVIEW OF HP PSC/ HP
0 e
‘the (Designation of the appomtmg authority)

after obtaining the approval of the Government to fill up the
vacant posts on contract basis will place the requisition with the
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(VI) AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules. '

(VII) TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual
amount @ Rs. PM. (which shall be cqual to
minimum of the pay band + grade pay). ‘Yhe contract
appointee will be entitled for increase in contractual amount
@ Rs. (2% of minimum of the pay band+ gradc pay of
the post) for fwther exiended years and bo other allied
benefits such as senior/selection scales etc. will be given.

‘(&) The sorviee of the Contract Appointco will bo purcly on
temporary basis. ‘the appointment is liable to be tenminated
in case the performance/conduct of the contract appointee is
not found satisfactory.

(¢) Contract Appointee will be entitled for one day casual leave
after putting one momth service. This leave can be.
accumulated up to onc year.  No lcave of any other kind is
adrmssible Lo the coniract appowise. He/She shatl mol be
entitled for Medical Re-imbursement and LTC etc. only
matcrnity leave will be given as por rulcs.

(d) Unauthorized absence from the duty without the approval of
the controlling Officer shall sutomatically lead to the
tcrmination of the contract. Contract Appointec shell not be
entitied for contractual amount for the period of absence from
duty.

(® An official sppointcd on contract basis who have completcd
five years tenwe at one place of posting will be eligible for
transfer on need based basis wherever required on
sdminigtrative groumds. '

(f) Selected candidate will have to submit a certificate of his/her
fitness from a Government/Registered Medical Practitioner.
Womcn candidate pregnant beyond 12 wocks will stand
temporarily undit till the confinement is over. The
women candidate will be re-examined for the fitness from an
authorized Medical Officer/Practitioner.

(g) Contract appointec will be entitled to TA/DA if required to
go on tour in conncction with his/hor official dutica at the
same rate as applicable to regular counterpart official; at the
minimum of pay scale.

(h) Drovisions of scrvice rules Like ™™ SR, Leave Rules, GIT
Rules, Pension Rules & Conduct rules ele. as are apphcable
in case of regular employees will not be applicable in case of
contract appointces. They will be enfitled for cmoluments
ete. as detailed in this Column.

ANNUEXURE-"B"

_ (Name of the post) and the Government of
Himachal Pradesh through - (Designation of the
Appointing Authority). ‘




SIRPIDURD UAWIOM AT, 1AQ ST JUSWIAUIIUOD g 1M
wpun fueiodmoy 35y 1opust i syoom oA]DM} puodag
wueuSard sorepipues uswom Jo eseo up  IouoNdRIg
TEQIPAN PRIsIBaN/JUATUIAAGL) 8 WOIY SSAUNT Jay/sny
39 RVCYRIS v JUIGNS 0f 2AvY M dyeprpuss pajosiag
'SPUNOIS oANeSTUNUpPE WO parmnbar
TIASISYM §IS8G PAseq paau w0 IopvuRn 101 21q181e aq
Tt Bunsod 3o ooerd ouo je amuoy sreok oAl poppdues
SARY oym sIseq joRIUOO GO pojurodde [e2Igo uy
"AInp uory aaussge
Jo powod om 107 wmour [enyoenuos 197 popuo
°q lou mm (sod oy Jo swep)
[ETJORIUOO 7 190100 SYY JO UOIBUTULIY aYy1 03 peof
AjjearreioIng BYs 1=o1g(y umjonuod ayy J0 1eAoKdde
Mmoo Anp oy weyy Souosqe  pozrioyneur
"SIy Jod se uantS oq [ia sAR] ATuleiem Ao ‘op
QLT pue JUMBREMQUISY] [8oIPoJy Iof Pannue aq jou
i 91 (150d 2y Jo sum ) BnoRu0s
4 03 queenupe s pury Aue JO caud] o aenk
3o oydn paennooe oq ues SARD] STYJ, '91AI9S YIUOW
o Ul Fumnd 12q7e 2aedy Jenges ARp auo Jor papnue
29 fipe (sod o go oweN) T empenuon
19B13U09 w0 pagedus sem Ared iy oy yorgm
1oy AsueseA oy jsutede pasod pariodde st JuRqUIMIUT
mpndor v g1 10 pood puncy jou et somnedde penuce
943 jo jonpuoojeouvunioprsd oyy sseo Ul pojeUTUII)
2q o1 9qelf ST Wweunmodde Y. siseq Amwrodury
ue Apmd of M z1dvd IS 30 ootaros o

"qiuow 1ad Ty .

=q ' XI1NVA 1OVI 941 JO 1unoume [en10eNU00 ST
i Aiussaoou oy ou

l[BYS 2onou uoneumoyur puyy : uo

37 Aep Bunyiom 1se7 o] U0 pareuTuna] puRls ojoer-osds

%% ALV ANCOTS Wia % I1uvd MR

9 Jo joeIU00 oy eyl sorued oy yioq Ag uodn

paarde pue pavonusw Aeonoads STI7

¢ fep oy we Bapus pus

Jo Azp uo Swlousurwioo resA | Jo pouad e 107 (1s0d o1

Jo sww) B SB LINVA ONOOAS 2

30 IAIOE O U WIRWOL EYs X 1V LSULT o3 10YL

~:SUanIpU0Y 3 SUNS] BUIMOI[0] 93 UO ST5q 198 HH00 To

(1sod ayy o stumeN) ® S8 QAISS 0] poarde
S8 ALAVd ISV oY PUe X1V 1SMIS presciom
o1 paBeSud ey IIWVA QNODAS oy ‘Searsym
(XY aNODsg o

PYe-m-010q) ysopes [eyoewy] (Guomny Sunureddy
oq Jo uoneuSisa(]) ySnonp
USIPRLT TBUORUIE] JO IOWINAOD YL ANV (X LNVA
LSuid 94 pejus sepuunusy) espweddv jousuog

VY
ugs  o/qgrofs
g/ gg URamiog : Teak
ap uw jo Aep

STqT uo spew s1 Msuaise SYL

,]7

Wi

o

B



=

should be re-examined for fitness from an authorized
Medical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to
go on tour in conncetion with his’her official dutics at the
same rate as applicable to repular counisr-part official at

_ the minimum of pay scale.

9. The Employecs Group husurance Schome as well as
EPFGPE will not be applicable to contractual appointee(s).
IN WITNESS the FIRST PARTY AND SECOND PARTY
have herein to set their hands the dav, month and yvear first,
shove writion. '

IN THE PRESENCE OF WITNESS.

(Name and Full Address)

(Signature of the FIRST PARTY)

b

‘(Name and Full Address)

IN THE PRESENCE OF WITNESS:
k.

{Name and Full Address)
Signaturc of the SECOND PARTY)

(Name and Full Address)
Therefore, the Administrative Departments may camy-out such
amendment in the concerned Recruitment and Promotion Rules at their own level after
gcm'im the draft notifications vetted by the Law Department. These instructions may
be brought to the notice of alt concemned under vou for strict compliance.
Yours faithfully,

Sos Lo

Deputy Secretary (Personneliio the
Government of Himnchal Pradosh.
Endst. No. Per (AP)-C-B(2)-1/99-Loose  Dated: Shimla-2 ¥™ January, 2010.
Copy forwarded to ell the Section Officers in H.P. Secr ) iat. Shimla-

171002 for noccessary action. - Q

Deputy Secretary (Personnel) to the
Gaovernment of Himachal Pradesh.

ok s



