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Authoritative English Text of this depariment notification No. Fish-A(3)8/2001,
dated q.'}/?} [o  as required under clause (3) of Article 348 of the constitution of India.)

qeo
Government of Himachal Pradesn q;)
Department of Fisheries. 6
No. Fish-A(3)8/2001, dated, Shimla-2 the 7. August, 2010
NOTIFICATION

In exercise of the powers conferred by proviso fo Article 309 of the

Constitution of India, the Governor of Himachal Pradesh, in consultation with the

Himachal Pradesh Public Service Commission is pleased to make the following Rules

further to amend the Himachal Pradesh, Fisheries Department, Junior Engineer,Class-111-

«™N  (Non-Gazetted), Recruiiment and Promotion, Rules, 2009 notified vide this Department
Nodfication of even number dated 20.08.2009, namely:-

Short title and Commencement; 1(1)These rules may be called the Himachal Pradesh,
Department of Fisheries, Junior Engineer, ,Class-
M(Non-Gazetted), Recruitment and Promotion(first
amendment) Rules, 2010

(2) These rules shall come into force from the date of
publication in the Rajpatra, Himachal Pradesh.

Amendment of Annexure-A: 2 In Annexure "A” {0 the Himachal Pradesh Department of
Fisheries, Junior Engineer, Class-ITI-(Non-Gazetted),
Recruitment and Promotion, Rules, 2009:-
(a) for the existing provisions against Col.No.4, the
following shall be substituted, namely -

i) Pay scales tor regular incumbents
Pay Band  10300-34800
Grade Pay 3800

W Initial Pay  14590/-

ii) Emoluments for contract employees Rs. 14100/~

(As per details grven in col. 15-A) I
\ (b) for the existing provisions against ColNo. 10, the
following shall be substituted, namely:-
/ "’tl p 100°% by direct recruitment on regular basis or by
recruitment on contract basis as the case may be failing

emoluments as given in Col. 15-A and will be governed
service conditions as specified in the said column, and

E which by transfer.The contract employees will get
W
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(C) For the existing provisions against Col.No.15-A, the following shall be
substituted, namely:-

Notwithstanding anything contained in these rules, contract appointments to the post will
be made subject to the terms and conditions given below:-

()  CONCEPT

(a) Under this policy. the Junior Engineer in the Department of Fisheries, H.P.
will be engaged on contract basis initially for one year, which may be
extendable on vear to yvear basis,

Provided that for extension /renewal of contract period ORYear to

Vear basis the concerned HOD shall issue a certificate that the service and conduct

of the contract appointee is satisfactory during the year and only then his period of

contract is to be renewed/extended.

ib)  POST FALLS WITHIN THE VIEW OF HPSSSB:-

The Director, Fisheries after obtaining the approval of the Government fo fill up
the vacant posts on contract basis will place the requisition with the concemned
recruating agency ie. H.P.Public Service Commission H.P. Subordinate Services
Selectien Board, Hamirpur.

(c) The selection will be made in accordance with the cligibility conditions as
prescribed in these Rules.

ONTRACTUAL EMOLUMENTS :
The Junior Engineer appointed on contract basis will be paid consolidated fixed
contraciial amount @ Rs 14100/~ P.M. (which shall be equal to minimum of pay
band+Grade pay). An amount of Rs 430/~(3% of the minimum of pay band +
grade pay of the post) as per annual increase in contractual emoluments for the
subsequent year(s) will be allowed if contract is extended bevond one year,

(111)  APPOINTING /DISCIPLINARY AUTHORITY.
Director of Fisheries H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.

‘-

Selection for appointment to the post in the case of contract appomniment

will be made on the basis of viva-voce test or if consider necessary or

expedient by a written test or practical test the standard/syllabus etc. of

which will be determined by the concerned recruiting agency ie. H.P.
3 Subordinate Services Selection Board, ;
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(V) COMMITTEE FOR SELECTION OF CONTRACTUAL
APPOINTMENTS:-

As may be constituted by the concerned recruiting agency ie. H.P.
Subordinate Services Selection Board from time to time.

VI)  _AGREEMENT :

After selection of a candidate, he/she shall sign an agreement as per Annexure-B
appended 1o these Rules.

3 % (V1) TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual amount @ Rs.14100/- per
month(which shall be equal to minimum of the pay band + Grade Pav). The Contract
Appeintee will be entitled for increase in contractual amount @ Rs. 430/-(3% minimum
oi the Pay Band+ Grade Pay of the post) for further extended vears and no other allied
benefits such as senior/selection scales ete. shall be given .

(b)  The service of the Contract appointee will be purely on temporary basis. The
appemiment 1s liable to be terminated in case the performance/ conduct of the contract
appointee is not found satisfactory,

(C) Contract appointee will be entitled for one day casual leave after putting one

month service. This leave can be accumulated uplo one year. No. leave of any other
kind is admissible 1o the contract appointee. He/she shall not be entitled for Medical
Remmbursement and LTC ete. only maternity leave will be given as per Rules,

1d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatcally lead to the termination of the contract. Contract appointee shall not
be erritled for contractual amount for the period of absence from duty.

(¢} An official appointed on contract basis who have completed tive vears tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
adminisirative grounds.

{TT Selected candidate will have to submit a certificate of histher fitness from a
Government’ Registered Medical Practitioner. Women candidate pregnant bevond
melve weeks will stand temporarily unfit till the confinement is over, The women
candidate will be re-examined for the fitness fromi an authorized Medical officer
Practitioner.
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(2) Contract appointee will be entitled to TA/ DA if required to go on tour in

connection with his/her official duties at the same rate as applicable 1o regular
counterpart officials at the minimum of pay scale.

{h) Provisions of service rules like FR SR, Leave Rules. GPF Rules, Pension Rules &
Conduct Rules elc. as are applicable in case of regular employees will not be applicable
in case of contract appointees. They will be entitled for emoluments €ic. as detailed in
this Column

By order

Pr. Secretarv(Fisheries) to the
Govt. of Himachal Pradesh.
Endst. No. Fish-A (2)-8/2001 dated, Shimla-2 the &? . August,2010
Copy to.
1. Administrative Secretaries(Personnel/Finance/Law) to the Gowt. of Himachal Pradgstﬁ
Shimla-2
2.Controller, Printing & Stationery Deptt., H.P., Shimla-5 for publication in the Gowt,
G €.
" Director-cum-Warden of Fisheries, Himachal Pradesh, Bilaspur.
4.The Sr. Law Otficer, Law Deptt.(Hindi)H.P. Secretariat Shimla-2.

5.Guard file/ 50 spare copies. %%,
i
Under Sect is?haries}m the

Government. of Himachal Pradesh.
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Annexure-B
Form of contract/agreement to be executed between the Junior
Engineer & the Government of Himachal Pradesh through Director-cum-
Warden of Fisheries, Fisheries Department.
Thus agreement is made on this---===--=--zsesssan- day of --=-==m=msnsese-==-in the
Ve .. .onrrnnon o BETWEST
ST TAY (2| 804 oy  TOROVRNRURRNNEE 1 73 b 1 UUUVUONPRRE . 1, MOSOUMPRRPRO . | (| ROSSHPPRRRIeE B

\ r:ontract appomtaa{haramaﬁﬁr calied ﬂ'lE:
F[RB’T PARTY), +#mds The an;mor i.’umauhal Pradesh through Director,
Fisheries. Himachal Pradesh(here-in-after called the SECOND PARTY) The Second
Party has engaged the aforesaid FIRST PARTY and the FIRST PARTY has agreed to
serve as a ., Junior Engineer on contract basis on the following terms & conditions:-

o

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Jumior Engineer tor a period of 1 vear commencing on day of... ..and ending
on ihe day of .. verieneneneens 11 18 specifically mentioned .md agreed upon by
both the parties Ihﬂl Ihc contract of the FIRST PARTY with SECOND PARTY
shall ipso-facto stand fterminated on the last working day e
OMerrrcresrrene cenanenessesssnamsensensnnnes Al information notice shall not be necessary.

Provided that for extension ‘renewal of contract period on vear to year
basis the concerned HOD shall issue a certificate that the service and conduct of
the contract appointee is satisfactory during the vear and only then his period of
contract 15 to be renewed/extended.

o )

The contract amount of the FIRST PARTY will be Rs 14100/- P.NL

o The service of FIRST PARTY will be purcly on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found good or if a regular incumbent is appointed
/posted against the vacancy for which the first party was engaged on confract.

1 The Contractual appointes will be entifled for one day casual leave after putting
. one month service. This leave can be accumulated upto one year.No leave of
any kind is admissible to the contractual appointee. He will not be entitled for
Medical Rzimbursement and LTC etc. Only maternity leave will be given as per
Rules.
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IUn-authorized absence from the duty without the approval of the controlling
officer shall automatically lead to the termination of the contract. A confractual
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appointee will not be enfitled for contractual amount for the period of absence
from duty.

An official appointed on contract basis who have completed five years tenure at
one place of posting will be eligible for transfer on need based basis wherever
required on administrative grounds.

7 Selected candidate will have to submit a certificate of his‘her fitness from a
Government/Registered Medical Practitioner. In case of women candidates
pregnancy beyond twelve weeks will render her temporarily unfit till the confinement
‘s over. The women candidate should be re-examined for fitness from an authorized
Medical Otficer/Practitioner.

R Contractual. appointee.......shall be entitled o TA/DA if required to go on tour in

connection with his’her official duties at the same raie as applicable to regular -
counter-part Official at the minimum of the pay scale.

9. The Emplovees Group Insurance Scheme as well as EPF/GPF will not be
applicable to the contractual appointee(s).

1IN THE PRESENCE OF WITNESSES:

1.
(Name and Full Address)
In the presence of witness (Signature of the First party)
Z,
(Name and Full Address)
(Signature of the Second Party)
el ST SN ol VNG e S ey P “

...................................................................

(Name and Full Address)




