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(Authoritative English Text of Government Notification No. Per (AP)-C-A (3)-1/2010 dated 14™ September, 2011 as
required under clause (3) of Article 348 of the Constitution of India).

Government of Himachal Pradesh
Department of Personnel (AP-111)

No. Per (AP)-C-A (3)-1/2010 Dated: Shimla-171002, 14 September, 2011.
NOTIFICATION

In exercise of the powers conferred by proviso to Article 309 of the Constitution of India,
the Governor, Himachal Pradesh, in consultation with the Himachal Pradesh Public Service Commission, is pleased
to make the Common Direct Recruitment and Promotion Rules for the post of Clerk, Class-11l (Non-Gazetted)
Ministerial Services in various Departments of the Government of Himachal Pradesh as per Annexure-1 attached to
this notification, namely:-

Short title, 1. (1) These rules may be called the Himachal Pradesh, Department of
Commencement and Personnel, Clerk, Class-1ll (Non-Gazetted) Common Direct
application. Recruitment and Promotion Rules, 2011.

(2)  These rules shall come into force from the date of publication in the
Rajpatra, Himachal Pradesh.

(3)  These rules shall be applicable to all the Government Departments
of State of Himachal Pradesh :

Provided that the method of direct recruitment provided in
Recruitment and Promotion Rules for the posts of Clerk under
various Departments of the Himachal Pradesh Government issued
from time to time, shall cease to operate:

Provided further that these Rules shall not apply to the posts of
the Vidhan Sabha Secretariat/ High Court of H.P.

Repeal and savings 2. (1) The Himachal Pradesh Class-1ll  Services (Clerk/Steno
Typist/Statistical Assistant) Common Recruitment Rules, 2007
notified vide this Department Notification No. Per (AP-C) A (3)-
2/99, dated 13.4.2007, are hereby repealed to the extent these
pertains to the post of Clerk.

(2)  Notwithstanding such repeal, any appointment made or anything
done or any action taken under the rules so repealed under sub-rule
(I) supra, shall be deemed to have been validly made or done or
taken under these rules.
By order
Manisha Nanda
Principal Secretary (Personnel) to the
Government of Himachal Pradesh.



Annexure-|
Common Direct Recruitment & Promotion Rules for the posts of Clerk in various Departments of

Himachal Pradesh Government.

1. Name of Post : Clerk

2. Number of Posts X As sanctioned and may be sanctioned by the Government
from time to time in the concerned Departments.

3. Classification : Class-111 (Non-Gazetted)
(Ministerial Services).

4. Scale of Pay : i) Pay Band for regular incumbents:
¥ 5910-20200/- + T 1900/- Grade Pay
ii)Emoulments for Contract Employees:
% 7810/-as per details given in Col. 15-A.

5. Whether “Selection” Non-Selection.
Post or “Non-
Selection” Post ;

6. Age for Direct : Between 18 years and 45 years:
recruitment
Provided that the upper age limit for direct recruits will not be applicable to the

candidates already in service of the Government including those who have been appointed on
adhoc or on contract basis:
Provided further that if a candidate appointed on adhoc basis had become

overage on the date when he was appointed as such he shall not be eligible for any relaxation in
the prescribed age limit by virtue of his such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order (s) of the
Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and
Autonomous Bodies who happened to be Government Servant before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous
Bodies shall be allowed age concession in direct recruitment as admissible to Government servants.
This concession will not, however, be admissible to such staff of the Public Sector
Corporations/Autonomous  Bodies who  were/are  subsequently  appointed by  such
Corporation/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous  Bodies  after initial  constitution of the Public  Sector

Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the Post(s) is/are advertised for inviting applications or notified to the Employment

Exchanges, as the case may be.



(2) Age and experience in the case of direct recruitment are relaxable at the discretion of

the Himachal Pradesh Public Service Commission in case the candidate is otherwise

well qualified.
7. Minimum a) ESSENTIAL QUALIFICATION :
Educational and
other i) Should have passed 10+2 Examination or its equivalent from a
qualifications recognized Board of School Education/ University.
required for direct | ii) Should possess a minimum speed of 30 words per minute in
recruitment: English typewriting or 25 words per minute in Hindi typewriting
on Computer.
iii) Should have the knowledge of “Word Processing’ in Computer as
prescribed by the Recruiting Authority.
b) DESIRABLE QUALIFICATION (S):

Knowledge of customs, manner and dialects of Himachal

Pradesh and suitability for appointment in the peculiar

conditions prevailing in the Pradesh.

8. Whether age and | Age : Not Applicable.
educational
qualifications Educational As Prescribed in Col. No. 7 above
prescribed for | Qualifications & in Col. No.11 below
direct recruits
will apply in the
case of  the
promotees:
9. Period of | Two years subject to such further extension for a period not
Probation, if any : exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be recorded
in writing.
10. Method of i) 70% by direct recruitment on a ‘regular’ basis or by
recruitment, recruitment on contract basis, as the case may be. The
whether by direct contract employees will get emoluments as given in Col. 15-
recruitment or by A and will be governed by service conditions as specified in
promotion, the said column.
deputation, ii) 20% by limited direct recruitment from amongst the ‘regular’
transfer and the Class-1V officials possessing the 10+2 qualification through
percentage of competitive examination to be conducted by the H.P.
posts to be filled Subordinate Services Selection Board, Hamirpur, having five
in by various years regular service OR regular combined with continuous
methods: service rendered on daily wages or on contract basis failing
which by direct recruitment on a regular basis or by
recruitment on contract basis, as the case may be. The
contract employees will get emoluments as given in Col. 15-
A and will be governed by service conditions as specified in
the said column.

iii) 10% by promotion failing which by direct recruitment on a
regular basis or by recruitment on contract basis, as the case
may be. The contract employees will get emoluments as
given in Col. 15-A and will be governed by service
conditions as specified in the said column.

11. In case of i) 20% by limited direct recruitment from amongst the

recruitment by
promotion
deputation,
transfer,  grades
from which

promotion/

‘regular’ Class-1V officials possessing 10+2 qualification
through competitive examination to be conducted by the
H.P. Subordinate Services Selection Board, Hamirpur,
having five years regular service OR regular combined
with continuous service rendered on daily wage or on
contract basis. The eligible Class-1V officials will also




deputation/ qualify the typing test with the minimum speed of 30
transfer is to be words per minute in English Typewriting OR 25 words
made: per minute in Hindi Typewriting to be conducted by the
H.P. Subordinate Services Selection Board, Hamirpur as
is applicable in case of direct recruitment.

ii) 10% by promotion from amongst the Class-1V officials
who have passed 10+2 examination or its equivalent
from a recognized Board of School Education/
University and possess five years regular service or
regular combined with continuous adhoc service
rendered, if any, in the grade:

Provided that if a Class-1V official is otherwise eligible to be promoted to the post of Clerk with
the qualification Matric or Hindi Rattan with Matric (English) then he/she will be so promoted but shall
have to acquire the qualification of 10+2 standard within 03 years. If the candidate fails to acquire the
10+2 qualification by 31.12.2011, then he shall be reverted from Clerk to the Class-IV post:

Provided further that the above proviso shall not render such Class-1V officials having
qualification of Matric or its equivalent, ineligible for promotion to the post of Clerk against 10%
guota, who were in the cadre of Class-1V after attaining the age of 50 years:

Provided further that all the Class-1V officials so promoted as Clerks will qualify the typing test
with a minimum speed of 30 words per minute in English Typewriting or 25 words per minute in Hindi
Typewriting within the probation period which will be conducted by the concerned Departments and
the incumbents will get three chances during the probation period. If the candidate fails to qualify the
typing test within the prescribed period, their probation period will be extended. During this period the
incumbents will get one more chance. If the candidate still fails to qualify the typing test in the
extended period, they will be reverted from Clerk to Class-1V posts.

For the purpose of promotion a combined seniority of eligible Class-1V officials on the basis of
length of service without disturbing their cadre wise inter-se-seniority shall be prescribed.

A (1) Provided that for the purpose of promotion every employee shall have to serve at-least one term in
the Tribal/Difficult areas subject to adequate number of post(s) available in such areas:

Provided further that the proviso A (1) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation:

Provided further that Officers/Officials who have not served at-least one tenure in
Tribal/difficult area shall be transferred to such area strictly in accordance with his/her seniority in the
respective cadre.

Explanation I: For the purpose of proviso A(l) supra the “term” in Tribal/Difficult areas shall mean
normally three years or less period of posting in such areas keeping in view the administrative
requirements and performance of the employee.

Explanation I1: For the purpose of proviso A(l) supra the Tribal/Difficult Areas shall be as under:-

1. District Lahaul & Spiti

2. Pangi and Bharmour Sub Division of Chamba District

3. Dodra Kawar Area of Rohru Sub Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchyat Kashapat, Gram Panchayats of
Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.

6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

7. District Kinnaur

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and Sangna

Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil, in Sirmour
District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gussaini, Mathyani, Ghanyar, Thachi,
Baggi, Somgad and Kholanal of Bali- Chowki Sub Tehsil, Jharwar, Kutgarh, Graman,
Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and Bhatehar Patwar
Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra, North Magru and South
Magru Patwar Circles of Thunag Tehsil and Batwara Patwar Circle of Sunder Nagar Tehsil in
Mandi District.

Q) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if any,
prior to regular appointment to the post shall be taken into account towards the length of service as
prescribed in these Rules for promotion subject to the conditions that the adhoc appointment/promotion



in the feeder category had been made after following proper acceptable process of selection in
accordance with the provisions of R & P Rules:

0] Provided that in all cases where a junior person becomes eligible for consideration by virtue of
his total length of service (including the service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provisions referred to above, all persons senior to
him in the respective category/post/cadre shall be deemed to be eligible for consideration and placed
above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment & Promotion Rules for
the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be deemed
to be ineligible for consideration for such promotion.

Explanation:-The last proviso shall not render the junior incumbents ineligible for consideration for
promotion if the senior ineligible persons happened to be ex-servicemen recruited under the provisions
of Rule-3 of Demobilized Armed Forces Personnel (Reservation of Services in Himachal State Non-
Technical Services) Rules, 1972 and having been given the benefit of seniority thereunder or recruited
under the provisions of Rule-3 of Ex-Servicemen (Reservation of Vacancies in the Himachal Pradesh
Technical Services) Rules, 1985 and having been given the benefit of seniority thereunder.

(i) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder post,
if any, prior to the regular appointment against such posts shall be taken into account towards the length
of service, if the adhoc appointment/promotion had been made after proper selection and in accordance
with the provision of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

recruitment:

12 If a Departmental Promotion | As may be constituted by the Govt. from time to
Committee  exists, what is its | time.
composition:
13 Circumstances under which the | Asrequired under the Law.
H.P.P.S.C. is to be consulted in
making recruitment:
14 Essential requirement for a direct | A candidate for appointment to any service or post

must be a Citizen of India.

15 Selection for appointment to the post
by direct recruitment;

Selection for appointment to the post in the case
of direct recruitment shall be made on the basis of

viva-voce test if Himachal Pradesh Public Service
Commission or other recruiting authority, as the
case may be, so consider necessary or expedient
by a written test or practical test, the
standard/syllabus, etc. of which, will be
determined by the Commission OR other
recruiting authority, as the case may be.

15-A
Selection for appointment to the post by contract appointment:

Notwithstanding anything contained in these rules, contract appointments to the post will be

made subject to the terms and conditions given below:-
() CONCEPT

(a)Under this policy the Clerk in Department of (Name of the Department) H.P.

will be engaged on contract basis initially for one year, which may be extendable on year to
year basis:

Provided that for extension/renewal of contract period on year to year basis the

concerned HOD shall issue a certificate that the service and conduct of the contract appointee




is satisfactory during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLSWITHIN THE PURVIEW OF HP SSSB :-
The HOD (Designation of the appointing authority) after obtaining the approval of the

Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. H.P. Subordinate Services Selection Board, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed in these
Rules.

(m CONTRACTUAL EMOLUMENTS:
The Clerk appointed on contract basis will be paid consolidated fixed contractual amount @ ¥

7810 P.M. (which shall be equal to minimum of the pay band + grade pay). An amount of

240 (3% of the minimum of pay band + grade pay of the post) as annual increase in contractual

emoluments for the subsequent year(s) will be allowed if contract is extended beyond one year.
(1) APPOINTING/ DISCIPLINARY AUTHORITY:

The Head Of the Department (Designation of the appointing authority) H.P. will be appointing
and disciplinary authority.
(IV)  SELECTION PROCESS:

Selection for appointment to the post in the case of Contract Appointment will be made on the
basis of viva-voce test or if considerd necessary or expedient by a written test or practical test
the standard/syllabus etc. of which will be determined by the concerned recruiting agency i.e.
HPSSSB.

V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh
Subordinate Services Selection Board, Hamirpur from time to time.

(VI)  AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Annexure-“B” appended
to these Rules.
(VII) TERMS AND CONDITIONS:

(@) The contractual appointee will be paid fixed contractual amount @ ¥ 7810 P.M. (which shall be
equal to minimum of the pay band + grade pay). The contract appointee will be entitled for
increase in contractual amount @ ¥ 240 (3% of minimum of the pay band + grade pay of the
post) for further extended years and no other allied benefits such as senior/selection scales etc.
will be given.

(b)  The service of the Contract Appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not found
satisfactory.

(c) Contract Appointee will be entitled for one day casual leave after putting one month service.
This leave can be accumulated up to one year. No leave of any other kind is admissible to the
contract appointee. He/She shall not be entitled for Medical Re-imbursement and LTC etc.
only maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling Officer shall
automatically lead to the termination of the contract. Contract Appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

(f)  Selected candidate will have to submit a certificate of his/her fitness from a




()]

Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re-
examined for the fitness from an authorized Medical Officer/Practitioner.

Contract appointee will be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counterpart officials at the

minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules & Conduct rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. They will be entitled for emoluments etc. as detailed in this Column.

16 Reservation; The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/ Scheduled
Tribes/Other Backward Classes/other categories of persons issued
by the Himachal Pradesh Government from time to time.
17 Departmental Not Applicable.
Examination
18 Power to Relax; Where the State Govt. is of the opinion that it is necessary or

expedient to do so, it may, by order for reasons to be recorded in
writing and in consultation with the H.P. Public Service
Commission, relax any of the provision (s) of these Rules with
respect to any class or category of person(s) or post (s).
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ANNUEXURE-*B”

Form of contract/agreement to be executed between the clerk (Name of the post) and the Government of

Himachal Pradesh through (Designation of the Appointing Authority).
This agreement is made on this day of in the
year Between Sh./Smt. S/o/Dlo Shri R/o

Contract appointee (hereinafter called the FIRST PARTY), AND the Governor of Himachal Pradesh
through (Designation of the Appointing Authority) Himachal Pradesh (here-in-
after called the SECOND PARY).
Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Clerk on contract basis on the following terms & conditions:-
1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Clerk for a
period of 1 year commencing on day of and ending on the day of
It is specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last working
day i.e. on And information notice shall not be necessary:
Provided that for further extension/renewal of contract period on year to year basis

the concerned HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be ¥ 7810/-per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is liable to be
terminated in case the performance/conduct of the contract appointee is not found good or if a
regular incumbent is appointed/posted against the vacancy for which the first party was engaged on
contract.

4. Contractual Clerk will be entitled for one day casual leave after putting in one month service. This
leave can be accumulated upto one year. No leave of any kind is admissible to the contractual
Clerk. He will not be entitled for Medical Reimbursement and LTC etc. Only maternity leave will
be given as per Rules.

5. Unauthorized absence from the duty without the approval of the controlling Officer shall
automatically  lead to the termination of the contract. A contractual Clerk will not be entitled for
contractual amount for the period of absence from duty.

6. Clerk appointed on contract basis who have completed five years tenure at one place of posting will
be eligible for transfer on need based basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a Government/Registered
Medical Practioner. In case of women candidates pregnant beyond twelve weeks will render
her temporarily unfit till the confinement is over. The women candidate should be re-examined
for fitness from an authorized Medical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection with his/her
official duties at the same rate as applicable to regular counter-part official at the minimum of pay
scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to contractual
appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the day,

month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)

(Signature of the FIRST PARTY)



(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and Full Address)
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T&T 15— H < s SUSRIA] U deil 3R Saad w7 § fafafdse war ot gwr fafafaa
BT |

(i) <9 ufwd 9= R U B W ey, el ot gt g emeR wR oA
AMIET & SMUR W 9l §RT| GAaT R FYad SHaN] W ST 15—d H &l Ty Ul U
PN IR Saa w1 ¥ fafafde Jar wat g fafafaa g

1. Ufa, gfafgfed, wmmRe @ g | it (@), mw gt/ afafgfed /
MR a7 SQ—(i) A U<e Sieii=wey a9 drs, 89RYR g§RT |dTold &l S
qrell YRRIRTaT uielm & A9 | §9 ST &I @l Jfedl & aldl @IV HHAmAl | | 9
gforera g el <t grT R uia 9 &1 Hafia darera a1 e wel a1 Sfaer @ smarR
R B TS AR HAT BT ARAMIT BRS Ui 99 BT AdTdhIl & | U -V HHarRal o el
9l & AWl | IAT AN fZHrEd Ueel AR A F¥E drs, BHIRYR §RT GAIld &l S
qrell 3MUSH SHU H HH H HH O e Ul e a1 f< Thor § $F 9 BF U= o Ui
fode & T & A1 SHT e | U BT BT

(i) IV FFERAT H W 9 ufea U R, R Jgar ur whd R
s / fazafaermery & < ST &1 @) TRIETT UG &l 81 A7 sHd F9del 8 iR R=ar g a¥ &1
fafyd Sarerad a1 IS # @1 TS dIaR de wal, I dIis 8, Bl Afferd dxe 9 a8 &l
frafyd Qarerer e

g AR IV & BIE HHAR Jfew a1 #fges (@) dfRkd =) 3 @ sEar &
Ay, foIfte & ug W U= & ford /e Ut 8 il 8, A S UIed R QAT ST wReg
S 9 99 @ WidR 9 O &5 WX DI 3Rl U dRAl 8T | afe ereff 31.12.2011 9@ &9
STHT |7 Y 3TEdl U R H B X&dl & d 99 folfid F TW—IV dHaIN & Ug WR Ya-d
PR fear e

TR I8 IR [ IWET s, ACH AT $0b AAGE PI fedl @9 dldl U -1V
HHATRAT, BT 10 O Bl & <Tq fofdd & Ug R Y= & oI o =&l q= e i
50 IY @I 3R UTE BR o & g9l Fi—IV & Fail (Hrex) H o

R ol & w9 4 gi=id 901 0 avi—IV HeaiiRal @ aiRkdien sEafd & SR SRS
THU H HH W B AN I gfd BEe @ a9 a1 B <hur § N v ufa faee @ wfa
A THI T U BRAT BRI, S ARG IR gRT Hatferd @7 SIeelt ok ugenRAy &1 aRkdien
Jaf & ERM 9 AR Uad fhu oo | afe areff fafed erafsr @& Hiax <dor uxklerr <ol
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B H BT I8 & Al SB] GRJRT 7afdy §g1 < ST | 59 31afY & SR yenRAl bT U
3R 3rawR fear e | afe erwedf gerE g qrafy # ff SHur uNie U BRA H INI%A Bd B
ar 9 fofie & -1V FHar) & U8 W ggEdd R QU SIu |

I @ TS B ol d—IV B SHATRAl B Sd HAThlel B AR IR SAD!
FRTIR IRWRS AR $I v (997 v Ggad alksear gdl fafzd &1 St -

P (1) g U & Ao & oY URd BHaR! B, SIS /g &3l | ug (Ual)
P U & H I ST B SUTLId] b NN, Y T BH U BRIBI db Jdl Bl B

TR I SR % SWad W_gd & (1) S HHAIRAT & A § ANL Tl e, el
AIfrafiear & forg ufa af a1 IEW FH B |aT AY W@ -

R I8 IR b I ARHIRAT / HHATRAT BT, T2 ST /539 & F 3 $H | A
UH HRIGIE db Adl 81 & 8, VA &5 § SHa U Gl (HIe)) § FaqT aRSdl & MJAR
RRIHTIRYT fhaT SO |

B | S0 W & (1) & Ao d oIy Soiig /g9 &3l | “dridra”
I FEIROTAT T IY BT J@fT AT YD YR MR HHINT gRT fhU T &R &l a9 #
IEd g, VN & # AR @ 399 HH Ay rfiud gnfl |

WA || —Iuad IR & (1) & YA & ol SHSRig /g7 &F 9 ger |

BI—

fSTer <feter gd Rafd |

=wq f37er 1 Uil SR 4RAR SU—HUSH |

g, SUATSH BT SISl FR &7F |

T Rfelm @1 IFQR dedlel &1 UE 919 IR, G0N, SRablell AR A vamrad

HIMITE |

qoc], STl &1 v diIvT ORI |

BT NI & IS ITHvSA BT TS e &7 |

forer f=iR |

RIER 7l 3 U d8dlel HFRS & HIedrs 3R DRIAT USdR g Dol dgdiet

D TATS—HS AT AR AR USaR g 3R RIATs Ted HT Bl U Uear I |

9. HqUE! STl H PRAN e B EAAA—aISl YedR g, diell dld] Sudsdld &
ST THON, ARSI, TATS, AT, 9, ATE @R WieTTd, TqeR qedie @
memgﬁwﬁmaﬁvﬁﬁﬁmﬁwmeﬁ?
9T UCAR gd, YANT dedid H FR=oll, SR, AMTTe, oATea—drTs], SN 7%
IR SR W% Uear g IR AvSl el & YR dediiel &1 dcarel Ucar
g |

(1) U= @ |/ Al |, e R Fafid FMged 9 qd 9RRE (WYd) ug H @ TS
TR e Hal, IS BIg 8l U=a & o 9 7w d Jenfafedd Aarera & forg 59 o &
3 et gU UM H o SIQH, {5 @RS (Ae) uadt H deef FRgfad /urefd, Wl ok dref
ol & SugEl & JAR I Bl I WIHR UlHAT BT YA B UL DI T o

Reg S 9 Al H RO By $S Afdd InRE (W96) 9a H AU fHol AdThlel
(TEY IR WR &1 TS dgd WA Aed, S FAHT Har/Fgfad & IR H 8) & IMER W
SWad ffde Suegel & &R R by S© &1 9= 81 Sr ®, 98 Jfue—aiud
Uit /U /BT H A aRS Al Afed faeR Py 99 & U Iwe S SR AR R

A9 Hie Ffdd F HUN T S0

Ao bd =

®© N o o
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R I8 3R 6 39 |1 ugeriRAT @1, R ) g=1fa & forg fear fear o 2, &9 9
FH T ¥ DI FATH e HaTl T UG & Wl AR YT FREE | fafed dar, S A B 8,
I

Wweﬁ?ﬁﬁswﬁéwﬁHqumaﬁa%wEﬁcblwEﬁr_vlﬁrﬁo‘({\—rrﬁ
T foaR & foIU U 81 odr 8, 981 S99 B Jfdd W U WHfd & faar & fore
3UTS AHST SITQIT /TS STE |

WG —ATH WRgeh & < PO UERl U= & oIy U =81 |He
SO/ |A8) A, afe aRe o &fdd vaud dfe 8 R fSAifdarsss s wifis
A (RSTI3 Mp dob=diol 39 f@Arad e AM-—Caiidd afdiie) Sedl, 1972 & a9—3
® JUGE] D A WAl fHAT AT T SR ZHG iq avgarl oM g B a1 [«
TRI—AfaTHT (ROTde o do=iio 39 &1 fRarae Ueel Saiidd Afdfis) wodl, 1985 @
-3 @& Suewll & i Wit far a7 &1 3R 9@ Jrvaeiq aRrar o ]y & |

2 U UBR WRARU & F9 "Eel § U9 ue W FRia Fgfea | yd awRe
(AY®) Ig W DI T3 AR acd ¥al, Ife DI &, Aarelad & folg ToHT § off Sgef, afe
dgel fgfad /dr=fa, Sfd =g & geanq iR Wl iR Ur=fd sl @ Iuddl & IR &1 T8
o :

R BT Mg SuYE Mfaw dael Jar BT TUET H o & U Sl RITgdRYT BT WD
ThoRawY UTRIRS aRIgar mafRafdd el |

12. It fouyrfla o= 9l femm 8 @ S99 SREA—oRkll WRGR gRI
FHI—TT TR ST B SV |

13. W e A R aRRufaal § Reame uer i Jar T 9 wrEwet fear
ST fafer g smufér =&

14. 9 Wil & fog ffard smem—faddl Tar a1 ug W gfad o forw snedi @t
YRA BT ARTRS BT 31 & |

15. 9 Wl gRT g R FYfd & fog g —0e il & Amel ¥, 17 R Fygfaa &
T =E, AiRgd TReT & IR WR fhar S | afe, JonRufy, fRAme ueer e a1 ST
T 31T Al WSROI UAT HxAT 3Maed AT FHAE 7, @ foilRad oler a1 ragiRe aRiel &
IR R fHar SN fT9HT R/ UedeH, sQle AR, SN AT 379 Wil UIfSaxoT gRT
TR far ST |

15—% dfaer Fgfaa gv1 g W fgfaa & foy aam—s= i 9 fodt a9 & 8 8¢
A1 ug W AfgeT Fgfaaar Fe e e MereEi &R el & sregd| @l Smei—

() dhEAT—(®) 9 diferl & = (v @1 M) § forfde @t
ST & PR R UR™ H Th 99 & fof¢ AT ST fORT auiay MER WR JgrIT ST Jab

_Reg MR IR WfdeT &Y @Ay # foxarer /adiaxor & forv g fawrmeas I8
THOS SR X {6 99 & SRE Hiaer R e afd &1 dar oiiR SR Hdlvod & g,
R Badd T IHH! AfdeT B rafy H BT / faarRer foear s |
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@) g & AEe Uy FEER VAN T 9IS P HRIGT ¥ JMI—aHg AT B
favmmmene (R uTiSreT &1 uer) Red Ual &I AfIe] & MER R R & oy WREGR &7
JFAGA UK PR & U ALUET Pl, ARG Wil STADHROT AT AT IS Sfef=vey Iary
IIT qre, BHRYR & FHE] ST |

(M  =gd, 49 e § fAfd urEar wdl & AgER fhar S |

() <fRes SudfRi—<dfdar & R R Fga fafte & 7810 /— wIU¢ &I
FRfea Fad dfeTos IHF (S U 9v & =gAdq oFT IS U & SRIeR B UfawrT e @l
Seft | afe wfder § e af | ot @ deiad @ S ®, o ggEIqadr 9y (@uh), @ forg
GfIaTcHd AT H 240 /— HIY Bl IBA (UG & U U8 & <[ATH ST U U BT A9 Tfaerd)
aifie i & wU H Sgerd DI SNyl |

(ny g /o gEmaa TReR—faurT &1 favrmege 2o o (Fgfad wifder &
geqM™), YA &R STemasT uifdray g |

(IV) =9 gfear—<fdeT fFgfaa o <o % 98 R g & forg =9+, Aifee wlem &
IR TR Har ST a1 Al aegsd a1 |HEE AT Sy, ar forRad o_ier a1 saragiRe ol
F AR R B S, RadT WR/Ueaed s3le ddg wdl ISR i fearad uaer
FIR WAV =g drS, FARYR §RT AR fHIT ST |

(V) dfeeee Mgl @ fag o99 affa—ol e Wil sifwesor sirfq feared
Tw AR HaAY I dlS, BARYR gRI THI—FHI TR 3T B MY |

(V) IRR—eradl 3l I & UTar 39 I A Hol'\ IUEH—"F" & ITAR IR
TEITEIRT HAT BT |

(VI) fEem R wi—(®) wfeeee fgea @fd@ &1 7810/— wI¢ @ g
AfIaTH® YhH (ST U 908 & =[AdH ST IS U & a-1aR 81N Ui dad @l ST | idar
R e afad M 9e1g Y a¥ /auf & oy wiaeTeTed I § 240 /— HIC (8 B U I B
T S U U w1 A ufdeE) @ gfg @1 sheR BRT iR o 3T dedg A o
IR /I ITATHA ATMS 81 &I MY |

(@) wfder g Fgaa @fdd & dar quidar e JER WROER | Ife Hdfaer wR
e & &1 SR /AR i 81 ur Iran g, df Fgfed wra fhe o @
forg <t 8 |

(M  wfder R g Afdd ge AT 1 HaT 98 B B UvEl Ub QT B ATHRAD
3T BT BTHaR BT | IT GBI Yeb g dp Al fbar ST AT | HidaT R
e aafad &1 B W UBR &1 =T Big ATHTe AT el s8R | I8 Fafdear
gfagff ok watodiodio senfe & forg W gheRr T8I B/ dad wfd

DI, I('\WJHIj‘HN f&3 SITEAT |

(@) e Sf¥eR & Srgdled © 99T War W SFftgd guiefd & @ € wfder
$ A (FAUE) B S| fder ROFga Jfdd, dad (SE) W
FFURAT B afey & oy AfderHd Y BT ghaR 8l 81 |

(®) 9fdeT & MR W FYad dHER, RS9 ARl & Uh W[ R U 99 @l
BRIGIA uT R o1 B, JAMEeIHdl & R IR AR & U B, &Tai A1
NI MR R USAT =T STUferd &7 |
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@) AT gl BT BN /IR b aardl | YT IRFY FH0— 0
YRId BRAT BT | RE W8 A Ald b THadl Afden qwiefl uywg 8 o,
RIS AR WR AJugad a1 el | Al Al b1 el wiftrpd i
PR / IR §RT SUFaia] & feTg g: GRIeToT fhar g |

(®) dfaer w® Frgad afed &1 3 i 9 Sl & TR § QR IR ST Sufe
g, A1 98 S R R, o T ufoRer eHenRal B damE & gAad W
SN &, AT 9T /<6 97T BT 8haR SN /BT |

@) Fafd HEaiRal o <@ H, g oF War MIAl & Sud S TH0sTR0—,
THORMRO, Geel +rad, |eRer Jigsy [fe s, U s dor R 9 anfe
Hdfaer R fged afdqal & gem H§ ang 6 B 9 39 W gerafid
QYRR s & foly FhaR B |

16. JAREU—aT H YR, BHrEd Ucy WReGR ERT HI—99Y W
STTCRIT / ST ST Siferdi /3= fUss @il SR 3= Uaif & Afdedi & foly |ar # JIRefor bl
grad SN fbT 7T 37wl & e Bl |

17.  fowria wen—arg =15 |

18. TS &R A AfR—ST8 5T IRBR B g T 8T fb VAT HRAT a9 AT
AT B, 981 98, RN &I forlRgd § JfAfIRad oxp, fRATIST USe ofis JdT SIART & IR
W, QY NI, 39 o, & sl Susw (Suedl) &f fhdl o o7 =fdq (afdaal) & wast &
g (9si) & 9r9d, Rifda s Fa |

SEICECECl

fofte &R feamEe uoer WRaR & 7ea (Frafaa wiRreRY &1 uge) & wregd 9
frefea & o arelt |fasT /SRR &1 gwy

......... [GC1E] A | = =1 B S & £ s Mo S B (S RS A o KC S e |
YEHR HET AT ), AR AT U &Y ITRUTH, B A, oo (BRESRIEEaNEET]
yea) (B 399 g9 9earq i TeqdR’ $el T &) & AT ¥ 3N ARG
P fHar T |

feT 9eTpR’ = SURIGT U2H UeThR Dl VT & IR U WeR o fofie & w7 #
Jfaer smaR w fF=forRed e 3R vrat R a1 ava & forw weafa & 8-

1. Ig b v yeTapR e & 99 H oo F URET B 3R Ca)
FATC B9 dTel faF OF U 9y @Y oafy & forv fgdiy et R o1 Jar § = | I8 fafvfdse wg
I SfeaiRad fhar T 8 3R THT USRI g§RT BRI IR 747 © fh YoM ueidR @ g uedrR
@ A dfaer, oMRa B A BT @1 T &1 wWIvg & Il
AATTg GE SO &R AT AifeH anmaedd T8l 8N ¢

9Rg IR IR AAGT B 3afdy 3§ 3R fIIReT / FAdaxvr & forg wag fowmmee
WWWW@SH@EEWWWWWH%WGWWWW
RET & 3R dhad a1 IFd! AldaT &I faey Tdidd / faeaia &1 Sy |
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2, Y UeThR &I HfAGTHE IHH 7810 /— wUU YA gRfY |

3. T YEThR P Wl YUITAT 3RATS JATER WR BT | e e R Frgad aafad &1
BT /TR0 Siep el Uil Sfrar ® A1 afe Fafa geun s9 Rida @ fawg figad /damd &
e Smar &, s {7y yod uedR &1 |idaT R o 7 &, O Mg s (aafid) e
S & forg ari 8l |

4. HAfaerEe ol e A &1 Jar [ 6 & 999 Uh [ad & IMHRAD Tadhrel
FT ETHAR BRI | IE ATHI Uh a8 dF |fad fhar S |qa | dfierets fafts o fah
UHR P 3T PIg JAHI AT A8l s01T| 98 fAfeaar ufgfd ik vaoiodio sanfe & forg
A1 ghaR 1 BRI /BN | dael U(Q I, FRMER f&ar e |

5. Fa=d PRl & e & [0 doid A AR uRefd 3 w@d: &
HAAST &1 qAEaa (FHI9A) 81 SIQ | idarcds ffte d<ie (SFe) ¥ rguReIfa o rae &
fore, Gfaerdd BT BT FhHaR 8] 8N |

6. HIET R R e fofte S 99l & U WIH W U™ 99 B SRIb
T PR T © MMALIHAT & SMYR UR RIFIRYT B UTF BN, T8l 1 IR MR 0= U™
HAT AU = |

7. AT Jedl BT WRBN /IR R [AThed Faaril | AT IR FHO—0H
YR HRAT BT | AfRST Wil o1 <2 #, dRE e ¥ e &I THERe, w8 96 S9
3RTE AR UR IFUPad 1 <1 | Afern =il @1 witgd e Af¥er /el g™
SUYRTAT & T g wIeror fbar ST =nfev |

8. dfaer R Fgad @fad &1, afe 3o 96 sl & GF H G IR ST STuferd
Bl A1 98 Sl &R W, ol FRIfE gitReml dHERT @ 999HE @ gAad R ARL B, AT
W /<@ ¥R BT 8HaR B /B0 |

9. Afder w g @fd@) o eHear aEee 9 Ao b e
30910TH0 / STodlovmo W1 o] T8l BRI | SH& WEIRawd Yo 9edR iR g dear o
arferat @ SuRefa # g9 wdvem SfeaiRad aRg &1 sTu—atu gwleR o) AU & |

arferat &1 SuRerfa # :

(F2H YETHR B EXER)

(fgig JeTpR & EER)
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[Authoritative English Text of Government Notifioa No. Per (AP)-C-A (3)-1/2010 dated
14th September, 2011 as required under clausef(8jtwle 348 of the Constitution of India].

DEPARTMENT OF PERSONNEL (AP-III)
NOTIFICATION
Shimla-171002, 14th September, 2011

No. Per (AP)-C-A (3)-1/2010.- exercise of the powers conferred by proviso ttcke
309 of the Constitution of India, the Governor, lthal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, issgiédao make the Common Direct Recruitment
and Promotion Rules for the post of Clerk, Clag§Nbn-Gazetted) Ministerial Services in various
Departments of the Government of Himachal Pradeshper Annexure-l attached to this
notification, namely:-

1. Short title, Commencement and application.-1) These rules may be called the
Himachal Pradesh, Department of Personnel, Cletassall (Non-Gazetted) Common Direct
Recruitment and Promotion Rules, 2011.

(2) These rules shall come into force from théedaf publication in the Rajpatra,
Himachal Pradesh.

(3) These rules shall be applicable to all thevéboment Departments of State of
Himachal Pradesh :

Provided that the method of direct recruitmentvgted in Recruitment and Promotion
Rules for the posts of Clerk under various Depantsef the Himachal Pradesh Government
issued from time to time, shall cease to operate:

Provided further that these Rules shall not applythe posts of the Vidhan Sabha
Secretariat/ High Court of H.P. Repeal and savihgd) The Himachal Pradesh Class-Ill Services
(Clerk/Steno Typist/Statistical Assistant) CommoecRiitment Rules, 2007 notified vide this
Department Notification No. Per (AP-C) A (3)-2/9%%ated 13.4.2007, are hereby repealed to the
extent these pertains to the post of Clerk.

(2) Notwithstanding such repeal, any appointnrmeatie or anything done or any action
taken under the rules so repealed under sub-rulgufira, shall be deemed to have been validly
made or done or taken under these rules.

By order,
MANISHA NANDA,
Principal Secretary (Personnel).

Annexure-I

Common Direct Recruitment & Promotion Rules for plosts ofClerk in various Departments
of Himachal Pradesh Government

1. Name of Post.—€lerk

2. Number of Posts.—As sanctioned and may be sanctioned by the Goveriniman
time to time in the concerned Departments.
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3. Classification.—Class-lll (Non-Gazetted) (Ministerial Services).

4. Scale of Pay : i) Pay Band for regular incuntbe
% 5910-20200/- ® 1900/- Grade Pay
i) Emoulments for Contract Employees:
% 7810/-as per details given in Col. 15-A.

5. Whether “Selection” Post or “Non-Selection” Pet.—Non-Selection.
6. Age for Direct recruitment.—Between 18 years and 45 years:

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including ¢hegho have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he shall redidigle for any relaxation in the prescribed age
limit by virtue of his such adhoc or contract appoient:

Provided further that upper age limit is relaxalde@ Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extemmbigsible under the general or special order (s) of
the Himachal Pradesh Government:

Provided further that the employees of all thelleu®ector Corporations and Autonomous
Bodies who happened to be Government Servant be#dysorption in Public Sector
Corporations/Autonomous Bodies at the time of ahitconstitution of such Corporations/
Autonomous Bodies shall be allowed age concessiomliiect recruitment as admissible to
Government servants. This concession will not, h@rebe admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/ambsequently appointed by such
Corporation/Autonomous Bodies and who are/werellfinabsorbed in the service of such
Corporations/Autonomous Bodies after initial comgibon of the Public Sector
Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be regked on the first day of the year in
which the Post(s) is/are advertised for invitingplagations or notified to the Employment
Exchanges, as the case may be.

(2) Age and experience in the case of direcuioent are relaxable at the discretion of
the Himachal Pradesh Public Service Commissiorage ¢he candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct
recruitment.—a) ESSENTIAL QUALIFICATION : i) Should have pass&@+2 Examination or
its equivalent from a recognized Board of Schoaldadion/ University.

i) Should possess a minimum speed of 30 wordsrpeute in English typewriting or
25 words per minute in Hindi typewritiran Computer.

iii) Should have the knowledge of ‘Word Procegsim Computer as prescribed by the
Recruiting Authority.

b) DESIRABLE QUALIFICATION (S): Knowledge of cusins, manner and dialects
of Himachal Pradesh and suitability for appointméntthe peculiar conditions
prevailing in the Pradesh.
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8. Whether age and educational qualifications piribed for direct recruits will
apply in the case of the promotees.Age : Not Applicable.Educational Qualifications As
Prescribed in Col. No. 7 above & in Col. No. 11dvel

9. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment, whether by direct recuitment or by promotion,
deputation, transfer and the percentage of posts tbe filled in by various methods.— 70%
by direct recruitment on a ‘regular’ basis or bgrtetment on contract basis, as the case may be.
The contract employees will get emoluments as gingDol. 15-A and will be governed by service
conditions as specified in the said column.

i) 20% by limited direct recruitment from amongbe ‘regular’ Class-1V officials
possessing the 10+2 qualification through competiexamination to be conducted by the H.P.
Subordinate Services Selection Board, Hamirpur,jngafive years regular service OR regular
combined with continuous service rendered on dadges or on contract basis failing which by
direct recruitment on a regular basis or by reomaiit on contract basis, as the case may be. The
contract employees will get emoluments as giveCah 15-A and will be governed by service
conditions as specified in the said column.

i) 10% by promotion failing which by direct ragtment on a regular basis or by
recruitment on contract basis, as the case mayheecontract employees will get emoluments as
given in Col. 15-A and will be governed by servamnditions as specified in the said column.

11. In case of recruitment by promotion deputatia, transfer, grades from which
promotion/deputation/transfer is to be made.—H) 20% by limited direct recruitment from
amongst the ‘regular Class-IV officials possessibh@+2 qualification through competitive
examination to be conducted by the H.P. SubordiSateices Selection Board, Hamirpur, having
five years regular service OR regular combined wahtinuous service rendered on daily wage or
on contract basis. The eligible Class-1V officialgl also qualify the typing test with the minimum
speed of 30 words per minute in English Typewriti®R 25 words per minute in Hindi
Typewriting to be conducted by the H.P. Subordirag¢evices Selection Board, Hamirpur as is
applicable in case of direct recruitment.

i) 10% by promotion from amongst the Class-IMfi@éls who have passed 10+2
examination or its equivalent from a recognized laz School Education/University and possess
five years regular service or regular combined wiintinuous adhoc service rendered, if any, in
the grade:

Provided that if a Class-1V official is otherwistgible to be promoted to the post of Clerk
with the qualification Matric or Hindi Rattan witidatric (English) then he/she will be so promoted
but shall have to acquire the qualification of 1&t&ndard within 03 years. If the candidate fals t
acquire the 10+2 qualification by 31.12.2011, thershall be reverted from Clerk to the Class-IV
post:

Provided further that the above proviso shall retder such Class-IV officials having
qualification of Matric or its equivalent, inelidéfor promotion to the post of Clerk against 10%
quota, who were in the cadre of Class-IV afteriaittg the age of 50 years:

Provided further that all the Class-IV officials gromoted as Clerks will qualify the typing
test with a minimum speed of 30 words per minutEmglish Typewriting or 25 words per minute
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in Hindi Typewriting within the probation period wah will be conducted by the concerned
Departments and the incumbents will get three obsnduring the probation period. If the

candidate fails to qualify the typing test withivetprescribed period, their probation period wdl b

extended. During this period the incumbents witl @@ more chance. If the candidate still fails to
qualify the typing test in the extended periodythdl be reverted from Clerk to Class-1V posts.

For the purpose of promotion a combined seniarityeligible Class-IV officials on the
basis of length of service without disturbing theaidre wise inter-se-seniority shall be prescribed.
A (1) Provided that for the purpose of promotioregvemployee shall have to serve at-least one
term in the Tribal/Difficult areas subject to adatpinumber of post(s) available in such areas:

Provided further that the proviso A (I) supra shmedt be applicable in the case of those
employees who have five years or less servicefde&uperannuation:

Provided further that Officers/Officials who haveot served at-least one tenure in
Tribal/difficult area shall be transferred to swafea strictly in accordance with his/her senioirity
the respective cadre.

Explanation I.—For the purpose of proviso A(l) supra the “terim"Tribal/Difficult areas
shall mean normally three years or less period adtipg in such areas keeping in view the
administrative requirements and performance o&thployee.

Explanation 1l .—For the purpose of proviso A(l) supra the TriDéflicult Areas shall be
as under:-

1. District Lahaul & Spiti

2. Pangi and Bharmour Sub Division of Chambarigist

3. Dodra Kawar Area of Rohru Sub Division.

4, Pandrah Bis Pargana, Munish Darkali and GraamcRyat Kashapat, Gram

Panchayats of Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.

6. Bara Bhangal Areas of Baijnath Sub DivisiorKahgra District.

7. District Kinnaur

8. Kathwar and Korga Patwar Circles of Kamrau Selsil, Bhaladh Bhalona and

Sangna Patwar Circles of Renukaji Tehsil and Kath Patwar Circle of Shillai
Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog TehSida Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali- Chowdib Tehsil, Jharwar,
Kutgarh, Graman, Devgarh, Trailla, Ropa, Kathoglh-Badhwani, Hastpur,
Ghamrehar and Bhatehar Patwar Circle of PadharilT €isuni, Kalipar, Mangarh,
Thach-Bagra, North Magru and South Magru Patwacl€srof Thunag Tehsil and
Batwara Patwar Circle of Sunder Nagar Tehsil in Mdbistrict.

Q) In all cases of promotion, the continuousadbkervice rendered in the feeder post,
if any, prior to regular appointment to the posalsbe taken into account towards the length of
service as prescribed in these Rules for promosiobject to the conditions that the adhoc
appointment/promotion in the feeder category haehb@ade after following proper acceptable
process of selection in accordance with the prowsiof R & P Rules:

0] Provided that in all cases where a juniorspearbecomes eligible for consideration
by virtue of his total length of service (includitizge service rendered on adhoc basis followed by
regular service/appointment) in the feeder postiew of the provisions referred to above, all



3124 oT93, fBArEad ueer, 16 RIadwR, 2011 /25 WIgUG, 1933

persons senior to him in the respective categosy/padre shall be deemed to be eligible for
consideration and placed above the junior persdinariield of consideration:

Provided that all incumbents to be consideredpimmotion shall possess the minimum
qualifying service of at least three years or frascribed in the Recruitment & Promotion Rules
for the post, whichever is less:

Provided further that where a person becomesgihégi to be considered for promotion on
account of the requirements of the preceding pouise person(s) junior to him shall also be
deemed to be ineligible for consideration for spotmotion.

Explanation.—The last proviso shall not render the junior incemis ineligible for
consideration for promotion if the senior ineligilpersons happened to be ex-servicemen recruited
under the provisions of Rule-3 of Demobilized Arntamices Personnel (Reservation of Services in
Himachal State Non-Technical Services) Rules, 1#8®2having been given the benefit of seniority
thereunder or recruited under the provisions oeRbf Ex-Servicemen (Reservation of Vacancies
in the Himachal Pradesh Technical Services) RU685 and having been given the benefit of
seniority thereunder.

(i) Similarly, in all cases of confirmation, comuous adhoc service rendered on the
feeder post, if any, prior to the regular appointinggainst such posts shall be taken into account
towards the length of service, if the adhoc appoantt/promotion had been made after proper
selection and in accordance with the provisiorhefRecruitment & Promotion Rules:

Provided that inter-se-seniority as a result affcmation after taking into account, adhoc
service rendered as referred to above shall rearethanged.

12. If a Departmental Promotion Committee existswhat is its composition.—As
may be constituted by the Govt. from time to time.

13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmemn—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to the post by di recruitment.—Selection for
appointment to the post in the case of direct igoent shall be made on the basis of viva-voce test
if Himachal Pradesh Public Service Commission deptecruiting authority, as the case may be,
so consider necessary or expedient by a writteénotegractical test, the standard/syllabus, etc. of
which, will be determined by the Commission OR otteeruiting authority, as the case may be.

15-A Selection for appointment to the post by coract appointment.—Notwithstanding
anything contained in these rules, contract appwnts to the post will be made subject to the
terms and conditions given below:-

() CONCEPT.—(a) Under this policy the Clerk in Department of
(Name of the Department) H.P. wikkibgaged on contract basis initially for one
year, which may be extendable on year to year basis

Provided that for extension/renewal of contragiqueon year to year basis the concerned
HOD shall issue a certificate that the service eoaduct of the contract appointee is satisfactory
during the year and only then his period of contisto be renewed/extended.
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(b) POST FALLS WITHIN THE PURVIEW OF HP SSSB.—Th#OD (Designation
of the appointing authority) after obtaining thepegval of the Government to fill up the vacant
posts on contract basis will place the requisitrath the concerned recruiting agency i.e. H.P.
Subordinate Services Selection Board, Hamirpur.

(c) The selection will be made in accordance i eligibility conditions prescribed
in these Rules.

(I CONTRACTUAL EMOLUMENTS.—The Clerk appointedn contract basis will
be paid consolidated fixed contractual amour @10 P.M. (which shall be equal to minimum of
the pay band + grade pay). An amount®240 (3% of the minimum of pay band + grade pay of
the post) as annual increase in contractual emaitgrier the subsequent year(s) will be allowed if
contract is extended beyond one year.

(1) APPOINTING/ DISCIPLINARY AUTHORITY.—The Hed Of the Department
(Designation of the appointing authority) H.P. viaéé appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointméantthe post in the case of
Contract Appointment will be made on the basis iwhwoce test or if considerd necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. HPSSSB.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIMENTS.—As
may be constituted by the concerned recruiting egere. the Himachal Pradesh Subordinate
Services Selection Board, Hamirpur from time toetim

(VI) AGREEMENT.—After selection of a candidateg/bBhe shall sign an agreement as
per Annexure-“B” appended to these Rules.

(Vi) TERMS AND CONDITIONS.—(a) The contractuappointee will be paid fixed
contractual amount @ 7810 P.M. (which shall be equal to minimum of fheey band + grade
pay). The contract appointee will be entitled flocrease in contractual amount @240 (3% of
minimum of the pay band + grade pay of the post)fdaher extended years and no other allied
benefits such as senior/selection scales etcbeidiven.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in case peeformance/conduct of the
contract appointee is not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is
admissible to the contract appointee. He/She stwlbe entitled for Medical Re-
imbursement and LTC etc. only maternity leave bdlgiven as per Rules.

(d) Unauthorized absence from the duty withoetdpproval of the controlling Officer
shall automatically lead to the termination of tumtract. Contract Appointee shall
not be entitled for contractual amount for the peof absence from duty.

(e) An official appointed on contract basis wlavé completed five years tenure at one
place of posting will be eligible for transfer oered based basis wherever required
on administrative grounds.
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) Selected candidate will have to submit a ifiedte of his/her fitness from a
Government/Registered Medical Practitioner. Wonmamdaate pregnant beyond 12
weeks will stand temporarily unfit till the confiment is over. The women
candidate will be reexamined for the fitness from authorized Medical
Officer/Practitioner.

(9) Contract appointee will be entitled to TA/DAxequired to go on tour in connection
with his/her official duties at the same rate agligpble to regular counterpart
officials at the minimum of pay scale.

(h) Provisions of service rules like FR SR, Le&wdes, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case ofilaegemployees will not be
applicable in case of contract appointees. Thel/heilentitled for emoluments etc.
as detailed in this Column.

16. Reservation.—Fhe appointment to the service shall be subjedrders regarding
reservation in the service for Scheduled CastestBdhd Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pna@desernment from time to time.

17. Departmental Examination.—Not Applicable.

18. Power to Relax.-Where the State Govt. is of the opinion that ihecessary or
expedient to do so, it may, by order for reasonsetwecorded in writing and in consultation with
the H.P. Public Service Commission, relax any ef phovision (s) of these Rules with respect to
any class or category of person(s) or post (s).

ANNUEXURE-“B”

Form of contract/agreement to be executed betweerclerk (Name of the post) and the

Government of Himachal Pradesh through (Designation of the Appointing
Authority). This agreement is made on this day of in the
year Between Sh./Smt. S/o/Dlo Shri R/o

dcomppointee (hereinafter called the
FIRST PARTY), AND the Governor of Himachal Pradegitrough
(Designation of the Appointing Authority) HimachBradesh (here-inafter called the SECOND
PARY).

Whereas, the SECOND PARTY has engaged the afdré$RiST PARTY and the FIRST
PARTY has agreed to serve as a Clerk on contrats oa the following terms & conditions:-

1. That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a
Clerk for a period of 1 year commencing on day of and ending on
the day of It is specifically mentwr@@d agreed upon by both the
parties that the contract of the FIRST PARTY witBCOND PARTY shall ipso-
facto stand terminated on the last working day ae. And
information notice shall not be necessary:

Provided that for further extension/renewal ofitcact period on year to year basis
the concerned HOD shall issue a certificate that gbrvice and conduct of the
contract appointee is satisfactory during the e only then his period of contract
is to be renewed/extended.



oa3, feArad uewn, 16 RIawR, 2011 /25 ¥TgUG, 1933 3127
2. The contractual amount of the FIRST PARTY WwéR 7810/-per month.

3. The service of FIRST PARTY will be purely amporary basis. The appointment
is liable to be terminated in case the performamweluct of the contract appointee
is not found good or if a regular incumbent is dppesl/posted against the vacancy
for which the first party was engaged on contract.

4. Contractual Clerk will be entitled for one degsual leave after putting in one month
service. This leave can be accumulated upto one Y@ leave of any kind is
admissible to the contractual Clerk. He will not [emtitled for Medical
Reimbursement and LTC etc. Only maternity leavé vglgiven as per Rules.

5. Unauthorized absence from the duty withoutapproval of the controlling Officer
shall automatically lead to the termination of tteatract. A contractual Clerk will
not be entitled for contractual amount for the pef absence from duty.

6. Clerk appointed on contract basis who havepterad five years tenure at one place
of posting will be eligible for transfer on needsbd basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieste of his/her fithess from a
Government/Registered Medical Practioner. In cds@amen candidates pregnant
beyond twelve weeks will render her temporarilyiutil the confinement is over.
The women candidate should be re-examined ford#triem an authorized Medical
Officer/Practitioner.

8. Contract appointee shall be entitled to TA/Drequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular counter-part
official at the minimum of pay scale.

9. The Employees Group Insurance Scheme as w&P&/GPF will not be applicable
to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and Full Address)
IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and Full Address)
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA — 171 001

NOTIFICATION
Shimla, the 12th September, 2011

No. HHC/GAZ/14-290/2006.—Hon’ble the Chief Justice has been pleased to ¢&uaiays
extraordinary leave w.e.f 12.9.2011 to 19.11.201ith wermission to prefix 10.9.2011 and
11.9.2011 being Second Saturday and Sunday anick 20f11.2011 being Sunday in favour of
Shri Sidharth Sarpal, Civil Judge (Jr. DivisionredMIC(I), Hamirpur.

Certified that Shri Sidharth Sarpal is likely wirj the same post and at the same station
from where he proceeds on leave after expiry obtt@ve period of leave.

Also certified that Shri Sidharth Sarpal would dasontinued to hold the post of Civil
Judge (Junior Division)-cum-JMIC(I), Hamirpur, bigr his proceeding on leave for the above
period.

He shall not be entitled to leave salary durirgdforesaid extraordinary leave period as per
Rule 40(5) of the CCS (Leave) Rule, 1972.

The extraordinary leave period of Shri Sidharthrp8h aforesaid from 12.9.2011 to
19.11.2011 shall be rendered as qualifying semwzker Rule 21 of CCS (Pension) Rules, 1972.

However, in case there is earned leave availabled credit, the same can be adjusted and
the officer may also avail leave not due under Rideof the CCS (leave) Rule, 1972, to be
adjusted in future.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA —171 001
NOTIFICATION

Shimla, the 8 September, 2011

No. HHC/GAZ/14-300/2008.—Hon’ble the Chief Justice has been pleased to galatys
earned leave for Iand 13 September, 2011 with permission to prefix secontirfiay and
Sunday falling on I®and 11 September, 2011 in favour of Shri Mohit Bansal,ilCiudge (Jr.
Division)-cum-JMIC(2), Rohru, H.P.

Certified that Shri Mohit Bansal is likely to jothe same post and at the same station from
where he proceeds on leave, after expiry of thealperiod of leave.

Also certified that Shri Mohit Bansal would haventinued to hold the Post of Civil Judge
(Jr. Division)-cum-JMIC(2), Rohru, H.P. but for lpsoceeding on leave for the above period.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA — 171 001

NOTIFICATION

Shimla, the 8 September, 2011

No. HHC/GAZ/14-258/2003.—Hon’ble the Chief Justice has been pleased to @raltatys
earned leave w.e.f 26.9.2011 to 1.10.2011 with psion to prefix Sunday falling on &5
September, 2011 and to suffix holidays(being Sund@ayssehra holidays, second Saturday and
Sunday) w.e.f 2.10.2011 to 9.10.2011 in favour bfi RAvinash Chander, Civil Judge (Senior
Division)-cum-JMIC, Karsog.

Certified that Shri Avinash Chander is likely twr the same post and at the same station
from where he proceeds on leave, after expiry efaiove period of leave.

Also certified that Shri Avinash Chander would dasontinued to hold the same Post of
Civil Judge (Senior Division)-cum-JMIC,Karsog, biar his proceeding on leave for the above
period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA —171 001
NOTIFICATION

Shimla, the & September, 2011

No. HHC/GAZ/14-307/2009.—Hon’ble the Chief Justice has been pleased to grapiost
facto sanction of 4 days commuted leave w.e.f 9BL2to 12.5.2011 in favour of Miss Kanika
Chawla, Civil Judge(Junior Division)-cum-JMIC(lI)na.

Certified that Miss Chawla has joined the samé pod at the same station from where she
proceeded on leave, after expiry of the above desfdeave.

Also certified that Miss Chawla would have congduto hold the Post of Civil Judge
(Jr.Division)-cum-JMIC(lll), Una, H.P. but for heroceeding on leave for the above period.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA — 171 001

NOTIFICATION

Shimla, the 8 September, 2011

No. HHC/GAZ/14-288/2006.—Hon’ble the Chief Justice has been pleased to grapiost
facto sanction of 3 days Commuted leave w.e.f 2081 to 19.8.2011 in favour of Shri Ramnik
Sharma,Civil Judge(Junior Division)-cum-JMIC(Il)hG@marwin.

Certified that Shri Ramnik Sharma has joined thme post and at the same station from
where he proceeded on leave, after expiry of tlwaperiod of leave.

Also certified that Shri Ramnik Sharma would haatinued to hold the Post of Civil
Judge (Jr.Division)-cum-JMIC(Il), Ghumarwin,H.P.tkar his proceeding on leave for the above
period.

By order,

Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA —171 001

NOTIFICATION

Shimla, the & September, 2011

No. HHC/GAZ/14-216/95-I.—Hon’ble the Chief Justice has been pleased to grampiost
facto sanction of 4 days Commuted leave w.e.f 288l to 26.8.2011 in favour of Shri Yashwant
Singh, Presiding Officer, Fast Track Court, Chantb&,

Certified that Shri Yashwant Singh has joined shene post and at the same station from
where he proceeded on leave, after expiry of tlke@period of leave.

Also certified that Shri Yashwant Singh would has@ntinued to hold the Post of the
Presiding Officer, Fast Track Court, Chamba butiisrproceeding on leave for the above period.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA - 171 001

NOTIFICATION

Shimla, the & September, 2011

No. HHC/Admn.16 (15)74-IV.—Hon’ble the Chief Justice, in exercise of the pawver
vested in him U/S 139(b) of the Code of Civil Prdgere, 1908, U/S 297(b) of the Code of Criminal
Procedure, 1973 and Rule 5(vi) of the H.P. Oath @@msioners(Appointment & Control) Rules,
2007 has been pleased to appoint Sh. Yadvendendatly as Oath Commissioner at Kasauli, H.P.
for a period of two years, with immediate effeady administering oaths and affirmations on
affidavits to the deponents, under the aforesaideS@nd Rules.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA - 171 001
NOTIFICATION

Shimla, the 12September, 2011

No. HHC/Admn.16 (21)75-IV.—Hon’ble the Chief Justice, in exercise of the pmwer
vested in him U/S 139(b) of the Code of Civil Prdaees, 1908, U/S 297(b) of the Code of Criminal
Procedure, 1973 and Rule 5(vi) of the H.P. Oath @@msioners(Appointment & Control) Rules,
2007 has been pleased to appoint Sh. Surender i’Hdku Anjna Mahindroo, Sh. Jagat Pal and
Sh. Girja Nand, Advocates of H.P. High Court, athO@ommissioners for the High Court of
Himachal Pradesh, Shimla, with immediate effect, doperiod of two years, for administering
oaths and affirmations on affidavits to the depasiemnder the aforesaid Codes and Rules.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA —171 001

NOTIFICATION

Shimla, the 8 September, 2011

No. HHC/Admn. 6 (23)/74-XIV.—Hon’ble the Chief Justice in exercise of the powers
vested in him under Rule 2(32) of Chapter 1 of Helancial Rules, 2009 has been pleased to
declare the Presiding Officer, fast Track Courtaldis Drawing and Disbursing Officer in respect
of the Court of Additional District and Sessionside,Una and also the Controlling Officer for the

purpose of T.A. etc. in respect of the establishinatached to the aforesaid Court under head
“2014- Administration of Justice” with immediatefet till further orders.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA — 171 001

NOTIFICATION

Shimla, the 8 September, 2011

No. HHC/Admn. 6 (23)/74-XIV.—Hon’ble the Chief Justice in exercise of the powers
vested in him under Rule 2(32) of Chapter 1, of.Hrancial Rules, 2009 has been pleased to
declare the Civil Judge (Jr. Divn.)-cum-JMIC, GoharDrawing and Disbursing Officer in respect
of the Court of Civil Judge (Senior Division)-cuC, Karsog and also the Controlling Officer
for the purpose of T.A. etc. in respect of the lelsdament attached to the aforesaid Court under
head “2014-Administration of Justice” during thee period of Shri Avinash Chander, Civil
Judge (Senior Division)-cum-JMIC, Karsog w.e.f. 28011 to 1.10.2011 with permission to prefix
Sunday falling on 25.9.2011 and to Suffix holidds(g Sunday, Dussehra holidays, Second
Saturday and Sunday) w.e.f. 2.10.2011 to 9.10.26xtl) he returns from leave.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA —171 001
NOTIFICATION

Shimla, the 12September, 2011

No. HHC/Admn.6 (23)/74-XIV.—Hon'ble the Chief Justice in exercise of the powers
vested in him under Rule 2(32) of Chapter 1 of Hrlpancial Rules, 2009 has been pleased to
declare the Civil Judge (Junior Division)-cum-JMIK;( Hamirpur as Drawing and Disbursing
Officer in respect of the Court of Civil Judge (famDivision)-cum-JMIC(I), Hamirpur and also
the Controlling Officer for the purpose of T.A. eto respect of the establishment attached to the
aforesaid court under head “2014 Administratiodusdtice” during the leave period of Sh. Sidharth
Sarpal, Civil Judge (Junior Division)-Cum-JMIC(IHamirpur 12.9.2011 to 19.11.2011 with
permission to prefix 10.9.2011 and 11.9.2011 bessgond Saturday and Sunday and suffix
20.11.2011 being Sunday or until he returns froavde

By order,
Sd/-
Registrar General.

IRRIGATION & PUBLIC HEALTH DEPARTMENT
NOTIFICATION

Shimla-171002, 13th September, 2011

No. IPH-B (A)-9-3/2009.—The Governor, Himachal Pradesh is pleased to dotesta
Climate Change Cell in Irrigation & Public Healtlepartment comprising the following :-

1. Chief Engineer (D&M) Chairman
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2. Representative of Director Industries Memb

3. Representative of Director Urban Development Member

4. Representative of Director, Agriculture teer

5. Representative of Pr. CCF Member

6. Representative of Director, RD&PR Member

7. Representative of Director Energy Member

8. Superintending Engineer (Hydrology) Member

9. Nominee from H.P. Water Management Board midier

10. Superintending Engineers (P&l)-1 Member

2. This Climate Change Cell would provide necessaputs and assistance to

Monitoring Committee on any issue of impact of @die change on water resources. Further, this
Cell would also coordinate this issue with all Glitem Change Cells in National Institute of
Hydrology, CWC, CGWB etc. for research and studd3/M Document can be accessed on the
website of Ministry of Water Resources, www.wrmio.im.

3. This Notification has already been uploade@@azette of H.P. Govt. Website.

By order,

Sd/-

Principal Secretary (IPH).

IRRIGATION & PUBLIC HEALTH DEPARTMENT
NOTIFICATION
Shimla-171002, 13th September, 2011
No. IPH-B (A)-9-3/2009.—The National Water Mission (NWM) is one of the Bigh
National Missions which form the core of the Natbrction Plan on Climate Change and the

States have to play a vital role in implementingtsigies to cope successfully with the impact of
climate change.

In pursuant to it, the Governor, Himachal Pradisspleased to constitute a Monitoring
Committee comprising the following:-

1. Principal Secretary (IPH) Chairman
2. Pr. Conservator of Forest Member
3. Director Industries Member
4. Director Urban Development Member
5. Director, Agriculture Member
6. Director, RD&PR Member
7. Engineer-in-Chief, IPH Member
8. Director, Energy Member
9. All Chief Engineers, IPH Member
10. Superintending Engineer (Hydrology) Membe
11. Nominee from IIT Mandi Board Member
12. Superintending Engineers (P&lI)-II Member Secretary

The Committee may co-opt any other member/s iéssary.
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2. The Committee will ensure the number of at@isi to be taken by States as

envisaged in the NWM Document that has also beé&yadpd on the website of Ministry of Water
Resources, www.wrmin.nic.in .

3. This Notification has already been uploade@@azette of H.P. Govt. Website.
By order,

Sd/-
Principal Secretary (IPH).

RiETE vg w9 w@rey funT
(BTTTT—)
BrMeT—171002, 13 RITwR, 2011

AT 3. N.ua.—dN(Th)—5—8 /2008 —ZHac UG &I AU, ZHEA U< T ST
(fprr IR ya=m &1 faffgas sfik fgw=on) ifdfam, 2005 & 9RT 17 §RT Wew rfdadl &t
TIRT R gU 3T ool & fb SIRR™ &7 9R1 7 Td 16 & 37EfF UIEHRUT gRT WIRT DI ST
qrell wfaaal QiR fdes fey oM arel wacal &1 Rars 1d o9 w@ed fvmT & f=faed
AUSAl & MR AFT=ARN §RT SHGI MUFI—3MU+ SMfEHIRAT & Hiax wawT a7 fdes fear
STTQAT:—

R7em RIER & giger iR =18+ Rifde Su qved |
T Ao & ATarTe IR Ared Rifde Su Avsd |
T ST & T IR 3 Rifder ST Aved |

FSTell BIRTST & RYR 3R dTell Rfdel Iu Hved |

9 SIERGAAT Bl ZAMES IS WRER Bl AHGII d9d8C B 3—T9c (e-Gazette)dR T
ST ST AT g |

Howbdh =

SICNECING
TN / —
g Afea (RiEE vd o9 w@re) |

[Authoritative English text of this Department‘stMication No. IPH-B (F)-5-8/2008, dated
13th September, 2011 as required under clauseAstmie 348 of the Constitution of India].

IRRIGATION & PUBLIC HEALTH DEPARTMENT
(Section-B)

NOTIFICATION
Shimla-171002, the 13th September, 2011

No. IPH-B (F)-5-8/2008.—n exercise of the powers conferred by Section 17%he
Himachal Pradesh Ground Water (Regulation & CondfoDevelopment and Management) Act,



oa3, feArad uewn, 16 RIawR, 2011 /25 ¥TgUG, 1933 3135

2005, the Governor of Himachal Pradesh is pleasedrder that the powers and duties to be
exercised or discharged by the Authority underiSect & 16 of the Act shall be exercised or
discharged by the Executive Engineers of Irriga8oRublic Health Department of the following
Divisions in their respective jurisdictions:-

Paonta and Nahan Civil Sub Divisions of SirmDistt.
Nalagarh and Solan Civil Sub Divisions of Solistt.
Una and Amb Civil Sub Divisions of Distt. Una.
Nurpur and Jawali civil Sub Divisions of Didttangra.

PwbhE

This notification can also be accessed on eGandtthe Official website of Himachal
Pradesh Government.

By order,
Sd/-
Principal Secretary (IPH).

URBAN DEVELOPMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 16th September, 2011
No. UD-A (1)-1/2011.—n exercise of the powers conferred by sub-sedddrof Section
10 of the Himachal Pradesh Municipal Act, 1994, @®vernor, Himachal Pradesh is pleased to
nominate Smt. Byasa Devi, W/o Sh. Babu Ram, VPOt@ah&ard No. 6, Teh. Barsar, Distt.
Hamirpur, H.P. as member of Nagar Panchayat Bhbtst. Hamirpur, H.P.
By order,

Sd/-
Principal Secretary (UD).
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“'No. Tpt-B(15)-3/2008-lI
soxvernment of Himachal Pradesh

ez

o
The Director of Transport
Himachal Pradesh, Parivahan Bhawan,
Shimla-171004

Dated:- Shimla-02 the 21" April, 2014

Subject:- Clarification regarding confirmation of an secondment
employees after absorption in Govt. Department procedure
thereof.

Sir,
| am directed to refer to your Iletter No- C.T.1-

15/SEcondment/2013-1043681 dated 26/2/2014 on the subject cited above
and td say that the matter was taken up with the Department of Personnel who
have replied as under:- -

1. The confirmation is made only once in the service which is in
the entry grade. The action cf declaring the official surplus
does not render his service on temporary basis;

2. In case an employee is kept on probation after absorption as
per requirement of relevant R&P Rules, the appointing
authority is required to assess the work and conduct during
the probation period and pass appropriate order either for
successful completion of probation period or extending the
same.

You are requested to kindly take further necessary action in the

matter accordingly.
Yours faithfully,

(Gopal Sgh%\%’éi—

Special Secretary (Transport) to the
Government of Himachal Pradesh



l\ No. Tpt-B(1)-3/2008-Ii

4 mq,.{ﬁ Government of Himachal Pradesh
}J\ | Department of Transport
o fom: Principal Secretary(Transport) to the
(4- Government of Himachal Pradesh

o ﬁ&' _ﬁ\/ée Director of Transport -
~“um e \o, Himachal Pradesh, Parivahan Bhawan,

e g‘: Shimla-171004

el Sl Shimla-02 the 13" January, 2014
Subject:+ Clarification regarding seniority of Clerks.
Sir,
| am directed to refer to your letter No- C.T.1-
1/32/TD/2004-1024325 dated 8/11/2013 on the subject cited above and
to say that the matter was taken up with the Personnel Department who
have observed as under:-
“Examined in the Department of Personnel. It is observed
that the absorption of deputationist in the borrowing
department has prospective effect and the service rendered
on deputation/secondment will not be counted for seniority
on absorption. It is further conveyed that the question of
senibrity of Clerks, appointed on contractual basis, does not
even arise until their services are regularized in the
department’”.
i'his has the approval of DOP obtained vide their file No-
Per(AP-B)B(19)-3/98-52725577 dated 6/1/2014.
You are, therefore_, requested to kindly take further

necessary action in the matter accordingly.

Yours faithfully,

(Gopal Sharmay—
Special Secretary (Transport) to the
Government of Himachal Pradesh





