
~ Most Vrgentrrime Bound ~ 

From 

To 

Subject:-

Madam/Sir. 

No. Per (AR) A (11 )-1120 18 
Govel'llment of Himachal Pradesh 
Department of Personnel (Administrative Reforms) 

The Additional Chief Secretary (AR) lO the 
Government of Himachal Pradesh. 

I. All the Administrative Secretaries to the 
Govemment of Himachal Pradesh 

2. All the Head of DepaI1ments 
in Himachal Pradesh. 

3. All the Deputy Commissioners 
in Himachal Pradesh 

Dated: Shimla-2, the <.. b -rtay, 2022 

Karamyogi Scheme for motivation and recognition of 
employees of llimachal Pradesh for outstanding work, 
achievement and perfurm a ce in Government 
DepaltmentslOffices. 

[n continuation of this department Ictter of even number dated 23'd 

February, 2022 on the subject cited above. I am directed to info rm you lhat I" Karamyogi 

Awards for motivation and recognition of em pI yees of Himachal Pradesh for 

outstanding work, achievement and performance in Gov rnment Departments/Offices 

will be given in a special function to be organized shortly which will he chaired by 

Hon'ble Chief Minister. 

You are, therefore, requested to complete the process of 

nominations and recommendations as per performance criteria referred in Para 8 of 

Karamyogi Scheme and send the recoD'Jnen.dations as referred in Para 9-10 & I I of the 

said scheme by 30'h June, 2022 positively. Recommendations after the deadline will not 

be accepted. 

Yours f~UlIY, 

(M~t-au) 
Joint Secretary (AR) 10 the 

GO\l:rnment of Himacha l Prade h 
Phone No. 0177-2880672/2880400 



.. f%"IlilC1 m {1'i!¢I~ 
¢ I fi"i ¢ fcr:rpr 

~ ~ II *1 A ¢ XjtTR fi'IO"1 

~: 1R (lZ03TRO) lZ (11)-1/2018, ~;:i'i¢: ~1"IC11 2 

¢ml'q.Jf 

23 lj'J~q{J, 2022 

f%"IlilC1 m cf; ~1\ill41C1, {1'i!¢I{J FcPwIT/¢ll1fC1q'j "# f%'"IlilC1 m cf; 

¢BilIRq'j -cp'r \3M21!C m, AtqlC;'1 ~ ~ ~C;"If'1 ~ cf; ~ ~ ~ ~ 

f.'MT f'ftg 

3lR'lRCffi ~ ~ (rn~"I""II=*1AP-r=¢ XjtTR) 
f%1:rr'CfC'f m {1'i!¢ I ~ 

~CQi¢'1 ~: <l~ I ~'11¢: ~I'"IC11 2 23 lj'J~q{J, 2022 

~R'lf<:1fll ~cl ~ 3lIq'i!q¢ ¢ I ~ql* %g ~:-
1. ~, x/,,1141C1 "It;lC;q, f%"IlilC1 m, ~I'"IC11 2 I 

2. *1C116¢1~ ~ WR ~ ~, :!M'"I~ '"It;'IC;l1, B>f%="II=il=C1 m, ~1"IC11 2 I 

3. ~ ~ ~, ~ ~ f%"IlilC1 m *1~¢I~, ~I'"IC11 2 I 

4. ~i"l«1 ~"III*1A¢ ~, f%"IlilC1 m {1'i!¢I( ~1"IC11 2 I 

5. ~i"l~f/ ~ar, f%'"IlilC1 m I 

6. *1"1«1 "I 0'5C1 I gCffi, f%"IlilC1 m I 

7. Wffil \34Ig<l'\1, f%"IlilC1 m I 

8. A~~I¢, ~ ~ \fA W4$ fcr:rpr ~1"IC11 2 -cp'r ~ ~i"llil l~ l:f?!T (~ ~ q 

~ ~) WIT *11l(11f%¢ " fTIR~I\,r 1%0 'Q'O "# ~¢ I ~I'1 %g I 
9. Al1':;;/¢, ¥TIT ~ ~ fcr:rpr ~1"IC11 5 -cp'r ~1\i14"5l (~ 'l\i!C) "# ~¢I~I'1 %g I 
10.\311 ~ (*1I"1I"l1 ~~II*1'1) 1%0 'Q'O *1~¢I~ -cp'r \3"'1Cf; '4?1 ~ \ifr0-C;0~0 

-xfr(1f4J)10-2 / 1:fl'i-1, ~'11¢ 06-07-2021 cf; ~ "# I 
11.~~1 

~ 
(*1Fcldl) 

3JCR ~ ('''''~ "I""II=*1e.A=¢ wnx) 
f%'"IlilC1 m {1'i!¢I~ 

crfl-1Tl1: 0177- 2621157 
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(i) ~ fi,<CflI,< cf; Cfl4"i1IRlOI1' q;'r 1l1ct116'1 3i1x murr ~ ,~ I 
( i i) 31 jCfl '< u~ lOI, 3RIlt1ROT ~ \3 C'\1l oc cpT<f 3i1x \3 q C'l ~ q;'r 'i I r£I \11 ~ ~ I 

(i ii) wfl Cfl4"i11 R lOll' q;'r cpT<f l'i \3 C'\1l oc \1 1, {I 'i lOI6I <fi cpT<f f.1 tq 1 c; '1 I ~ q 
-wrr Fc1m OI cf; ~ ~ ~ 3i1x ~ \3C'\1loc Cfl4"i1I RlOI' j !IT'<T f.1trtftf 
~ "CflT 31jCfl,<OI ~ I 

4, QI:::'lC1I: 
~-~, ~--.jT, ~-xfr 3i1x ~-tt <IT crf-1 , crf- 2, crf- 3 3i1x crf-4 

~ ~ ~/q<f ~ '41 'i1'iC'l1 "f5l ~ ~ f%'iI"i1C'l V<hT fi,<CflI,< cf; ~ 

Cfl4"i11~ ~ lOI'I\J1'11 cf; \1f5\l g'<{<"I? I'<, qc;q; 3i1x >f11fUT q?[ cf; ~ 1:fI?[ m I 
5, ~'I!'{:q')I'I!: 

~ 'Ii '< Cfll '<, ~ fi '< Cfll '< cf; Cfl4"i11 R lOll' !IT'<T 11 fc'I q I R \1 3RIlt1ROT, .sWo 3i1x 

\3 C'\1l oc cpT<f 1 "C1TCfl -wrr Fc1 \1 '< ° I. 11 c; ~T'1 3i1x \3 q C'l ~ q;'r 11 fc'I q ~ f.1 '""'1 ~ ft9o:1 gHCflI '< 

~ cnR ~ 'ilr£l\11 ~ ~ ~:-

(i) \3C'\1loc cpT<f, 1lc;~T'1 3i1x \3qC'l~ cf; ~ ~ g,<{CflI'<, ftffi ~ <!lG 
.~ 9)'< f<"I? I ,<' qJf5T \J11 ~ 'II 1 

(ii) \3C'\1loc cpT<f, 1lc;~T'1 3i1x ~\3q~C'l..,t:~ cf; ~ ~ g,<{CflI'< ftffi ~ <!lG 

·~'l')1·f)1I 9)'<f<"I?l'<" qJf5T \J11~'111 

(i i i) \3C'\1loc cpT<f, 11 C;~T'1 3i1x \3qC'l~ cf; ~ ~ g'<{CflI'<. ftffi ~ <!lG 

"~ 9)'< f<"I? I'<" qJf5T \J11 ~ ' II I 

(~. ~ ~ Cfl'f l'i ~ Cfl4"i11~ q;'r ~. ~ 3i1x ~ g'<N">I'<' j l'i ~ 
cf;q(1 ~ g'< ~'<Ill '< ~ FcP<:rr \J1 1 ~ 'II) 1 

w'i I Cfl g'< ~-q, I '< "CflT "'1l11 g,<~-q,lxl ~ ~ ~ "'<l"fu I - ~ 

1 ~ g,<~-q,I'< 10 g,<{CflI'< I ~ 30,000 1 3l'R qc;q; 1 

2 ~ g'<~'<IlI'< ~~cf;~ ~ 20,000 1 3i1x qc;q; I 
1 ~,(~I,( I 



3 ft1c;rr g~f<lJl ~ (12 ~) 1 g~f<lJl~ !.j,/.1CP ~ ~15,OOO / 3fR LfGCP I 

~~ I 
4 >rm=rr fl i fCF11 g~ f<IJ I ~ wft ~, fclwf'm ~ ~~ IH I f«14~ 

3lR ft1c;rr g~ f<IJ I '('j if 3l~ ~ ffl 3l~ 
~3lR~~ GT-lT I 
lR ~ qffi 

Q>4i1IRIOlI' ~ ~ 
mmr flifC1'""11 

y:< tcr> I '( I 

7. Fc1Q,(ol: 

g~f<lJl~l' if W 6 if 13fB:&!i!!1('1 >rm=rr cBT ~, LfGCP 3lR Q~If«1 '4?1 3llft 

flfAif<1('1 M, Rn'""lCf)1 fc1q~ul fl~Cf)I~ ~ ~ fclom \i11C!'111 

8. !'lG~f'1 JiI'1ci;s: 

I3fClilSC l>IG~j'""l f.'!"'1f<1ftl('1 ~ if ~ ~ lZCI? <IT 3lfucp f.'!G~\1 ann- lR 

frrR t ('1G l jfll~ Cf)4i11~ ~ 1Ol1\i1 '""I I ~ ~ '""I1<1 iCf)'""I ~ ~ tn?I irT I 

(en) ~ ~ ~ I3fClilSC fl<1Qul 10f fl~Cf)I~ m 3lR C'f1cf> -&crr ~ ~ fl<1Qul I 

(xsr) W1lCTt C'f1cf> -&crr fc1('1~UI ~ ~ Cf)llOljC"l1Ol -c;q' ant «N ~ WlCf)IRIOl~' 3lR 

Cf)4i1IRIOl'j lR 3ljCf)~U~1Ol f.'!1Ol· ~UI I 

('T) ~ cBT '""Iq~~~ 3lCJtlRUTT "Cf)f f.'!<1jul (f~ c.':JqtOl4 -c;q' ~ fc1Cf)lfl 4RIOl'I\i1'""1I3lT 

"Cf)f f.'! <1 j U I I 

(tl') ~ ~ 3lR .we CJ?T<if ~ ~ ~ f.'r<ri:IT 3lR fc1f.'!IOl<1' j "Cf)f f.'!<1jul I 

(~.) ~ "Cf)f ~ ~ / f.1wr 3lR C'f1cf> -&crr 7ffi't'r ~ / f.1wr "Cf)f 

f.'!<1j ul / fl~c4)Cf)~UI <IT ~ 3lR Cf) llOljrqlOl'""l I 

("iI") «1 q I'll 3lR ~ <11<1 C1l if ~ ~ 3lR f.1uf<l1 

(ty) t Cf) llOlj C"l1Ol 3lR ~ ~~ ttl fll<:51 ('1 Cf)'11 c5I 134 Cf)~UI'j "Cf)f 1341011'1 I 

(\if) \i1~C"l 3lR ~ x:r:r<r (fCf) ~ qffi ~ "Cf)f ~ -c;q' ('fur w=ntrR I 

(~) q<f(1Cl1 /~ (fui{t) ~ ~ I3fClilSC ~ I 

(31) ~IXIUI 3lR QI'{il4 UI ~ I3fCli lSC ~ I 

(c) ~ ~ "'{illl if QilIR('1 cnB q Cf)11Ol\C"l41 w:frT ~ ~ ~ 'I1l1'lT lR I3fClilSC 

f.'! ti ~ U I -c;q' w:frT I 



(0) fl '< ¢ 1;fJ CI[<:[ l'i ffI \1 Cll Rl \11 em-~ ~ 3i1"'< 31 j¢ '< oft "1 fl '< ¢ 1;fJ ~ em- Guf 

~ cf; ~ PlC;~T'1I,"I¢ \3QIl1'i ctT ~3lT\1" I 

(~) ~ em 31j¢,<oft"1 ,<'8l,<'8llq ~ Fchl>"1I'I"I em '<4%01 3i1"'< m I 

("~) fl'<¢I;fJ '<1\i1«1 cf; ~ ~ ~ em- mc<l ~ I 

(aT) ~11'1C;I'< at:!-CflT"ll (~ ~) I 

((1) ~ 3i1"'< ~ cf; ,<'8l,<'8llq l'i ~ 1lC;~T'11 

(~) ~ 3Rl at:! l'i ~ 1lC;~T'1 "\i1T c;frq;-~ cf; ~ l'i 3lT\1"T !IT I 

(C;) 3lfii "1 i Gi cIi'i , ~ 1ft ElWI':#I , R1 FcfJ C'fll 3i1"'< 3Rl fc1 ~ I 6C fcl'+rpIT / 'I R'l fc1 ~ af;IT l'i 

\1¢-11c1i'i afI1\1T em \3Mi6C 1lC;~T'11 

('<1") wi'l -1')1 ffi"'< (ci"ill "1 \1 / 1licr) CR ~ c;frq;-~ fc1 \1 '< 0 I I 

('1") ~ '1ft ~ (~) l'i ~ / \3'6"il \1 "I ~ mc<l ~ I 

(q) '11'IR¢l q ~ ctT ~ cf; ~ ~~¢I /~ ~/~~IIPlif~I /~, 
~ opfpfTl 

(-q;-) 311'1<:'11~'1 ~ fc1 \1,<01 / -cr331c'f ¢4"il1;fJ ~a'fUT I 

9. '1 1+"1 1 Cfl'1: 

~ 't'<t<t>I'<: 

"'<T\Rl ~'<N)I'< cf; ~ ¢4"ilIR"11 em '11"11¢'1 1l~llflPl¢ 

flR1Cj'i /~en &RT 1l~llflPl¢ "flfqq, 1l~llflPl¢ ~ em- ~ \i11C1'II, ~ 

~ 1lf"11~Il1'i cf; \3Mi6C 1lC;~T'1 3i1"'< 11'1 \i1 '1 I cf; (fg(f f.1trfft1 "if1:P[ flfflR'l &RT 3ifrr:r 

"if1:P[ cf; ~ ~ V11q'1~\1i\1 em ~ fc1q,<ol ~ \i11~'11 I ~ 'lfr <h:l ~ crt l'i 

~ ~af 'gm 'fCP fct<wr ~ ~ ~ cIT tt ~ '11"1i¢'1 ~ \iff ~ ~ I 
./ ~, \1cITf fct<wr l'i ¢4"ilIR"1I' ctT ~ 100 ~ cp11 '1" !IT I 

~'11·1'l4 't'<t<t>I'<: 

fct<wr ~ ~ ftrC1T ¢I "1T<:'1 "1 / "1 0'5<:'1 ¢1"1T<:'1"1 / 31i"ilfC:i¢ ¢I "1T<:'1 "1 /¥ 

¢1"1T<:'1"1 / wm ¢1"1T<:'1"1 / 31jlWT ¢1"1T<:'1"1 \Ih:rr 'lfr "11"1<:'11 !IT &RT ~ ~ ~ 

crt l'i ~ ~af em- cIT ~ ~ '11"1iCfl'1 "'1tf ~ \iff ~ ~ ~ 

¢4"ilIRI1'i cf; V11q'1~\1i\1 ~ 1lC;~T'1 cf; 1l1"llfUl¢ >f'""ITUT ~ ~ "\i1T'1T 31lq~"1¢ 51 

~., \1cITf fct<wr l'i ¢4"ilIRI1'i ctT ~ 50 ~ cp11 "'1tf m ~ I 



ftrt;rr ,!'N'<t> I ,<: 

~ ft:rc;IT cf; ftrc;rr ~ /\)l[-~ ~ / di5fl'1f1 ~ / 

~ ~/Cfl I £l\fIli ~ ~ 'l:fr ""I1""Ifll 51 &m ~ ~ ~ CJ1'f l'i 

~ \341gCfd "Cfll GT xf 311UCfl- "11""1iCfl"1 -.=rtf ~ \iff ~ (f21T ~ Cfl4i1IR£I'i cf; 

\Jjl(H~did ~ \34 1gCfd "Cfll ~ 1'IC;~\"1 cf; 1'I1""Ilf01Cfl WfTUT ~ *'rr \ifT'"1T 

6l1q~£ICfl t I 

10. 3lj~if11 f1~R1: 

31 j~ i f1 1 f1 fii f?I l'i ~, fcrl:rTTT 3fR ftrc;rr ~ 1R f.P'''"1 fc;! ftJ d ~ II fii fI m: 
(cp) ~ «1~£1 31j~if11 ~ifiif?l 

1. 3lUTe:r: 

2. f1 C; 'R1 

\\ 1. 3lUTe:r: 

~ 2. f1C;f£I: 

i) 1'I~IIf1f.'1Cfl ~, 1'I~I I f1f.'1Cfl XJiffi, ffi""lIi1f1 m I 

ii) 1'I~IIf1f.'1Cfl ~, f11""11<"ll 1'I~11f1"1, ffi""lIi1f1 m I 

iii) f.'I~~ICfl, ffi""lIi1f1 C'!lcn IHII~i"1 m~/~ I'I~ElWIct'il 1%0 "1>1"0 I 

iv) ""I I <"lld I >ll'(f i'R f1'<CflI~ fi l ld"1 xf l'If?lf.'IfEr 3T~ I'IMld 

f114\i1 f.'I Cfl ~ ~ ~ f1'<CflI'< &m f.'I gCfd ~ 'l<lT 51 I 
v) wm ~ (1'I~IIf1f.'1Cfl ~t[R) 1%0 "1>1"0 f1'<CflI'< (f1C;f£I ~) I 

i) fcrl:rTTT cf; q R O(j d ""I ~ I 

ii) ftrc;rr / ~ / ern / wm 31ft) Cfll R lI'i l'i xf ~ \fCP fum 
fcrwnuTe:r &m f.'I gCfd ~ 'l<lT 51 I 

iii) f.'I{j?lCfl /f1i5I£1Cfl f.'I{j?lCl> /~ ~ (fitn 10i ~) I 

iv) ""I I <"lld I >ll'(f TR f1'<CflI~ fi l ld"1 xf l'If?lf.'IfEr 3T~ I'IMld 

~i I 4\i1f.'1Cfl ~ ~ fum f1'<Cfl I'< &m f.'IgCfd ~ 51 I 



(Tf) ftrc;rr *f1 ~ 11 31 "r~ i fll fl fi1 fd 

1. 31Ula1: ~ \iql~CR1 

2.~: 

i) ~ ftrc;rr ~ 3i fd RCR1 ftrc;rr \i q I ~CR1 / 31 fd R CR1 ftrc;rr 
~I 

ii) \iq'iO;SC'1I~ ('1I'IRCl'J) "flGX I 

iii) m ~ ~ Cl'JI£I'IC'1 fcl1:rrTI ~ \OIfdPi~ ~ ~ \iql~CR1 
IDXT Pi ~CR1 fcnm TTm m I 

iv) ~ m ~ 'iI""lOlC'11 ~ TR fl'lCl'JI~ fi'ld'1 ~ \OIfdPiful 

3i~ \OI'LG11IC'1 flI4\ilPiCl'J ~ ~, ~ fl'lCl'JI'I IDXT Pi~CR1 
fcnm TTm m I 

11. 3lfWl~: 

x:rfr cfRT flfi1fddi 3imc, ~ ~ 3i'j'ilifll flfi1fd, fcrlwr ~ 3ij~lfll 

flfi1fd 3tR ftrc;rr '«1~11 3ij~ifll flfi1fd IDXT fi~1fdC'1 \OIFclfG::IOl'i em ~ qrf 15 lfTTf 

~ ~ ~ \OI~II{lPiCl'J flR!Cl'· ~ l'JTUl11 ~ \OI~11~1PiCl'J WTR fcrlwr, 16'iI'ilC'1 m 
flR!ClIC'11Ol em ~ \ill~'fli ('f1l ~ ~ ~ 0JlG ~ \OIFclfG::I1I· tR 9)'1{Cl'JI'I ~ ~ 

fitt'rR '1tf fcnm \ill,,!' II I >l ~ II fl Pi Cl'J WTR fcrlwr IDXT ~ \01 Fcl fR:111 em ~ ~ 
16'iI'ilC'1 m fl'ICl'JI'I ctr 31Ula1c1T cm;jl ~ f\1~11 3ifWr ~ flfi1fd ~ ~a1 ~ 

fcnm \il1,,!'111 

12. ~ \("(1 {l G! 3lfWl 'iN"1 fl fl1 R1: 
\::\ 1. 31Ula1: ~~, 16'iI'ilC'1 m fl'ICl'Jlx I 

W 2. fli";{IOl : 

i) \OI~llflPiCl'J ~ (fcfn) 16'iI'ilC'1 m fl'lCl'Jlx I 

ii) \OI~IIflPiCl'J ~ (fll'iI""lOl \OI~llfl'1) 16'iI'ilC'1 m fl'ICl'JI'I1 

iii) \OI~llflPiCl'J ~ (~afOT) 16'iI'ilC'1 m fl'lCl'Jlx I 

iv) \)q 'igIPi~~ICl'J ~ XTO ~o 310, '11~"11Ol WAT Fcl$1I'1 ~ (fgo 

];[0 ~) I 



~~--rl-" --A- '" ~.;lr... ""';''ncr"rrr 13. ~'(\("<f)I'<1 cr>1 lllq'1I<1C41 011'( tlllSfull: 

~ 'Ql\i1'i1 ~ ~ wfr 'i1'iiCl'l'i 3:fR 'q<Ff ~ 'nq<11'Q<:11 ~ -m~ ~ ~ I 

g'i!{<j'lI,<1" cBT 3f'!QilIRCl'? <1'1~011 f1\!Cl'?I'i! ID'i!T "fI"11[f- "fI"11[f 1TI ~ fljRm ~ 1TI 

cBT \il1~.f) I g'i!N?I'i! ~ ~ "'i!"lftr 312lC1T ~ ~ / "4G"Cl'i / ~~If«1 l:J?[ ~ ~ 

"'i!"lftr \3"'i fcrlwTI / ftrc;IT ID'i!T Cffi"'i cBT \ill ~ • f) m fcrlwTI ~ ~ Cl'? 4i11 R 1011 CJ?l 

g'i!«Q<:1 fcP<:rr \ifT'iT 61 gHCf)I'i! 21 31tfc;r, 'i1'IRCl'? ~ fGcrn ~ ~ 1TI 'i1'i<11'Q 

jM'i~l 'i61<;'Q ID'i!T Fcl<:1R<:1 ~ ~ I 

14. 31 IClctC4 I: 

'1T?T ~ Cl'? I R 'Q'i 3tR Cl'? 4i11 R 1011' CflT 'q<Ff q I ~Cl'? "'i!i14' ~ <IT f1\! Cl'? I 'i! ID'i!T f.1trfftf 

fl'i'Qlq~ # fclRrr \il1~'1I I 

1 5. lO'Ill{1 Cf) C4 JOlT cT5" ~ 'CfJT lO'I Cf) I ~ I·=r 

g'i!'i!"Cf>I'i! \W(f ~ ~ ~ "iT"IT cBT ql~Cl'? <11'1 011 fl'i!Cl'?I'i! ID'i!T \'1<1' cBT ~ 

~ ~ # cBT \ill ~.f) 3tR ~ ~ fcrlwTI / ftrc;IT ID'i!T 'i! I \iI Q?l (~-"T\iIC) 

[g'ililC1 ~ # ~Cl'?I~I<:1 cBT \il1~.f) I 

16. ~'(\("Cbl'( RiC4,(UI \("jl"iI'<li5: 

g'i!N?I'i! ~ Cl1f 21 31tfc;r CJ?l 'i1'IRCl'? ~ fGcrn ~ ~ 1TI 312lC1T f1\!Cl'?I'i! 

ID'i!T f.mfful ~ 1TI 'i I'i.-?l 101 jM y?i'l cBT 31UTa1cTI # 311 m fV1 <:1 ~ ~ 'CfT'R ~ 

W11'<1!5 # Fcl<:1R<:1 ~ "\ill ~ -g I 

~ 17. Cl'I~Cf) f.1ti11 ~<'1 f.1mxur Rq'li! (~011TO~03lRO) 
~ ~ ~ g'i!N?I,<'i cBT N1Cf.jFd \W(f 31f8Cl'?IR<1'i 3tR Cl'?4i1IR'Q'i ~ ~<;~f'i CJ?l 

\Rf Cl1f ~ ~ ~ ql~Cl'? 1rIl'if1C;'i f.1tmur mlt (~OqrO~031RO) # ~ fclRrr 

\il1~'1I 3:fR \Rf Cl1f ~ 13~l'C ~ ~ ~ 31icPT \il1~'1I I 

18. 3l'fW:r ~: 

~ g'i!N?I'i! ~ ~1l{1Cl'?<:1f ~ cBT ~ ~ # fl'iI[g<:1 ~ ~ ~ 31ftr:f 

~ ~ \W(f m ~ ~ '1T?T '!5'M I 



19. g'<'<"Cfl I '( Wi I '<1!3 "# '+"Ill~ ~ I f1: 
9>'H"¢I'I QI~CJ'ld\31T 4lT 9>'1%1'1 c#r ~ ~ crt ~ ~ ~ «1{J1:1 qIRd'I~ CJ'l 

Rlmol fF1Ixl!5 "# 3l1<=iF3id fcn<n" \J1IQ'111 
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Government of Himachal Pradesh 
Department of Personnel 

Administrative Reforms Organization 

*** 
No. Per (AR)A(1l)-1/2018, Dated: Shimla-2 the 23rd February, 2022 

NOTIFICATION 

The Governor, Himachal Pradesh, is pleased to notify Karamyogi 

(Cf)4 11~ ,f)) Scheme for motivation and recognition of employees of Himachal 

Pradesh for outstanding work, achievement and performance in Govt 
Departments/Offices. 

This Scheme shall come into force from the date of its publication in 

the Rajpatra (e-Gazette) of Himachal Pradesh. 

The Scheme is appended herewith. 

By Orders 

Nisha Singh 
Additional Chief Secretary CAR) to the 

Government of Himachal Pradesh 
Endst. No. as above. Dated : Shimla-2 23-02-2022 

Copy is forwarded for information and necessary action to: 
1. The Secretary to the Governor, Himachal Pradesh, Shimla-2 
2. The Advisor-cum- Pro P.S to the Chief Minister, Himachal Pradesh, Shimla-2 
3. The Spl. P.S to the Chief Secretary to the Govt of Himachal Pradesh, Shimla-2 
4. All the Administrative Secretaries to the Govt of Himachal Pradesh, Shimla-2 
5. All the Heads of Departments in Himachal Pradesh. 
6 . All the Divisional Commissioners in Himachal Pradesh. 
7. All the Deputy Commissioners in Himachal Pradesh. 
8 . The Director, I&PR, Shimla-2 to publish in two daily newspapers (one Hindi & 

one Engl ish) and weekly Magazine 'GIRlRAZ' of H.P. 
9. The Controller, Printing & Stationary, Shimla-5 for publication in Rajpatra 

(eGazette) of HP. 
10. The Deputy Secretary (GAD) to the GoHP w.r.t his letter No. GAD-CCF) 10-

2/part-1, dated: 06-07-2021. 
11. Guard file. 

Your's fairnrulI ~ , 

~~ 
(sa~ 

Under Secretary (AR) to the 
Government of Himachal Pradesh 

Phone No : 0177-2621157 



KARAMYOGI SCHEME FOR MOTIVATION AND RECOGNITION OF 
EMPLOYEES FOR OUTSTANDING WORK. ACHIEVEMENT AND 
PERFORMANCE IN GOVT DEPARTMENTS/OFFICES 

1. INTRODUCTION 
Employees not only want good pay and benefits but also want to 

be valued, appreciated for their work, treated fairly and recognize 
efforts/contribution to the work assigned to them. Recognition and 
rewards play an important role not only to motivate employees for 
hardwork and improvement of skills but will also strengthen the 
organizational set up and ensure timely and quality public service 
delivery to the citizens. It is a token of appreciation and recognition 
that make employees feel that their contributions and efforts are 
recognized. This type of recognition may contribute to high moral in 
the work environment and develop a zeal to do better. 
This need for institution of Scheme for giving recognition to 
Government employees of the State of Himachal Pradesh for 
rendering exceptional and outstanding services was under 
consideration by the government. 

To fulfill this need, Karamyogi (q;411~,ft) Scheme is envisaged to 

recognize the extraordinary and innovative work done by 
Officers/Officials of the State Government and to motivate 
employees consisting of Group-A, Group-B, Group-C and Group-D or 
ClasS-I, Class-II, Class-III and Class-IV, as the case may be of the 
State of Himachal Pradesh for rendering Good work and awarding 
them for exceptional and outstanding services under this scheme. 

2. SHORT TITLE: 
This Scheme may be called "<t>411),ft ITIGI'11 " hereinafter referred to 

as the Scheme. 

3. OBJECTIVE: 
The objectives of the Scheme shall be 

(i) to provide incentives and motivation to the employees of the 
State Government 

(ii) to accord recognition to exemplary, exceptional and 
outstanding work and achievement. 

(iii) to motivate all employees towards excellence in work, timely 
disposal/resolution of work/service delivery and to emulate 
examples set by such outstanding employees. 



4. ELIGIBILITY: 
All categories of the employees consisting of Group-A, Group-B, 

Group-C and Group-D or class I, Class II, Class III and Class IV, as 
the case may be of the Government of Himachal Pradesh shall be 
eligible for the Award, Medal and Certificates instituted under this 
Scheme. 

5. AWARDS: 
The Government may annually give recognition to exceptional, 

excellence and outstanding work/public service, performance and 
achievement rendered by the State Government employees by 
conferring on them the following awards; 
(i) The State Award for Outstanding work, performance and 

achievements, hereinafter referred to as 'State Awards'. 
( ii) The Department Awards for Outstanding work, performance 

and achievement hereinafter referred to as 'Department 
Awards'. 

(iii) The District Award for Outstanding work, performance and 
achievement, hereinafter referred to as the 'District Awards' 

(Provided that in any particular year, an employee shall be awarded 
only one Award out of State, Department and the District Awards). 

6. DETAILS OF AWARDS' 
Sr. Name of Number of Awards Amount/- others 
No. Awards 
1 State Awards 10 Awards 30000/- & medal 
2 Department 1 Award for each 20,000/- & medal 

Awards Department 

3 District Awards 1 Award for each District 15,000/- & medal 
(12 Districts) 

4 Appreciation 2 each for employees on Citation of 
Consolation 2nd and 3rd position in all appreciation or 
Awards State, Department & Memento or both 

District Awards 

7 . DESCRIPTIONS: 
The Awards shall carry an amount of appreciation, Medallion and 

Citation as referred in para 6, the description of which shall be as 
prescribed by the Government. 



8. PERFORMANCE CRITERIA: 
Outstanding performance of an employee, resting on anyone or 

more of the following illustrative fields of activities, shall make him 
or her eligible for nomination under this Scheme: 
a) Outstanding devotion to duty and dedication to official work and 

public service. 
b) Exemplary control over office and field level officers and staff for 

performing effective public service delivery. 
c) Formulation of innovation concept of governance and formulation 

of viable and innovative development projects. 
d) Formulation of new rules and regulation for better governance and 

best practices. 
e) Formulation/simplification or amendment and Implementation of 

Right to Information Act/Rules and Public Services Guarantee 
Act/Rules. 

f) Outstanding orders and judgments in civil and criminal cases. 
g) Usage of e-office and I.T technical tools 
h) Swift and deft solution of complex and protracted issues. 
i) Outstanding cases of speech/script writing 
j) Outstanding cases of Noting and Drafting 
k) Outstanding command on Hindi language for promoting as official 

language. 
I) Introduction of replicable measures for affecting economy in 

Government expenditure and recording exemplary Government 
savings. 

m) Exemplary maintenance of records and inventories and collection 
and remittance of sale proceeds. 

n) Recording exceptionally higher collection of Government revenue. 
0) Outstanding field duties 
p) Exceptional performance in maintenance of Law and order. 
q) Exceptional performance in any other field which fall in this realm 

of public service . 
r) Outstanding display of technical caliber in Engineering, IT, Medical 

and other specialized departments/fields of activity. 
s) Efficient Public Services Delivery at grassroot (Panchayat/Village) 

level. 
t) Possessing Higher/Highest degree in any stream. 
u) Formulation/making of Handbooks/compendiums/Guidelines/Act, 

Rules/Guidelines etc. to facilitate citizens and stake holders. 
v) Online service delivery/virtual training to employees. 



9. NOMINATION: 
The State Awards: Nomination of employees for State Award shall 

be sent to the Administrative Secretary, Administrative 
Reforms by ADs/Heads of Departments giving full details 
of outstanding performance of the nominees and their 
biodata for final selection by the Selection Committee 
prescribed under the Scheme. In a given financial year, 
the AD/Head of Department shall send only two such 
nomination in respect of a single Department. 

(Provided that the strength of employees in the said department shall 
not be less than 100) 

The Department Award: District Offices/Divisional Offices/Zonal Offices/ 
Circle Offices/Branch Offices/Section Offices as the case 
may be of the department concerned may send, not more 
than two nominations in a particular financial year, to the 
AD/HoD concerned giving biodata of such nominated 
employees alongwith a gist of their performances with 
authentic proof of their performances. 

(Provided that the strength of employees in the said department shall 
not be less than 50) 

The District Awards: District Officers/Sub-Divisional Officers/Tehsil 
Officers/Block Offices/Heads of the Offices, as the case 
may be of the respective Districts may send, not more 
than two nominations in a particular financial year, to the 
Deputy Commissioner concerned giving biodata of such 
nominated employees alongwith a gist of their 
performances with authentic proof of their performances. 

10. RECOMMENDING COMMITTEE: 
There shall be Recommending Committee comprising of the 
following at the State and District Level: 

(A) STATE LEVEL RECOMMENDING COMMITTEE 
1. Chairman: Administrative Secretary, Planning to the GoHP 
2 . Members: 

i) 
ii) 

Administrative Secretary (AR) to the GoHP 
Administrative Secretary (GAD) to the GoHP 



iii) The Director, HIPA/Director LT. 
iv) Representative of NGO as may be recognized 

or amongst prominent public personalities as may 
be appointed by the Government. 

v) Branch Officer (AR) to the GoHP (Member Secretary) 

(B)DIRECTORATE LEVEL RECOMMENDING COMMITTEE 
1. Cha irman: The Head of the Department concerned . 
2 . Members: 

(i) 

( ii) 

(i ii) 
( iv ) 

Senior Most Officer of the Department 
One of the District/Zonal/Circle Officers/Branch 
Officers as may be appointed by the AD/HoD. 
Controller/Asstt. Controller/S.O. (F&A). 
Representative of NGO as may be recognized 
or amongst prominent public personalities as may 

be appointed by the Government. 

(C) DISTRICT LEVEL RECOMMENDING COMMITTEE 

1. Chairman :The Deputy Commissioner of the concerned District. 
2. Members: 

i) ADC/ADM of concerned District. 
ii) Sub-Divisional Officer (civil) Sadar. 
iii ) Representative of the Departments functioning 

Within District, as appointed by concerned D.C. 
iv) Representative of NGO of the concerned district as 

may be recognized or amongst prominent 
personalities as may be appointed by the 
Government. 

11. FINAL SELECTION: 
Recommendations from all 3 Committees i.e. State Level 

Recommending Committee, Department Level Recommending 
Committee and District Level Recommending Committee will be 
sent to the Department of Administrative Reforms, HP Secretariat 
through concerned A.Ds before 15t h March of every year. Entries 
received after the deadline will not be considered for Awards. The 
Recommendations as received to the Department of Administrative 
Reforms will be placed before the HP State Level Final Selection 
Committee headed by the Chief Secretary to the GoHP. 



12. THE STATE LEVEL FINAL SELECTION COMMITTEE: 
1. Chairman: The Chief Secretary to the Govt of HP. 

2. Members: 
i) 
ii) 
iii) 
iv) 
v) 

Administrative Secretary (Finance) to the Govt of HP. 
Administrative Secretary (GAD) to the Govt of HP. 
Administrative Secretary (Taining) to the Govt of HP. 
The Deputy Director General & 510, NIC, HP Unit. 
Administrative Secretary (AR) to the GoHP (Member 
Secretary) 

13. CONFIDENTIALITY AND ANNOUNCEMENT OF AWARDS: 
All nominations and selections under this Scheme shall be made 

with complete confidentiality . Formal announcement of the 
Awards shall be made on such occasion as the Government may, 
from time to t ime, prescribe. Amount of Award and expenditure 
incurred or memento/medal/citation etc. will be borne by those 
Departments/Districts, whose employees are being awarded. 21st 

April of every year on the occasion of Civil Services Day. 

14. PERIODICITY : 

15. 

16 . 

Selection of eligible officers and staff shal l be done annually or in 
such periodicity as may be decided by the Government. 

PUBLICATION OF NAMES OF THE RECIPIENTS: 
Names of the recipients of the Awards shall be announced 

annually or in such periodicity as may be decided by the 
Government and shall be published in the Rajpatra (eGazette) by 
the respective Departments/Districts. 

AWARD DISTRIBUTION CEREMONY: 
The Awards may be given in a special functions to be organized 

chaired by the Hon'ble Chief Minister on 21st April of every year on 
the occasion of Civil Services Day, or on such occasion as may be 
prescribed by the Government. 

17. ANNUAL PERFORMANCE ASSESSMENT REPORT (APAR) 
Performances of the officers and staff receiving such recognition 

shall invariably be recorded in ACR and shall not be rated below 
outst anding in their ACS for the year he/she has received such 
recognition. 



18. ADVANCE INREMENT: 
The recipient of the State Awards shall be eligible to receive on 

advance increment to be absorbed in future increments. 

19. PARTICIPATION IN AWARDS CEREMONY: 
The receipts of the Awards shall be invited to State level 

ceremonial functions during the year of the receipt of such award. 

20. NODAL DEPARTMENT AND COORDINATION DEPARTMENTS: 
Administrative Reforms Department shall be the Nodal 

Department for the purpose of this Scheme and all respective 
Departments and Districts shall be the coordinating 
Departments. 

21. REVIEW: 
The Government may review the provisions of this Scheme from 
time to time and may amend, modify or rescind the Scheme at 
any time deemed necessary. 

NOMINATION FORMAT 
1. Name of the Department/Office 
2. Total strength of employees in Department/Office 
3. Full Name of officer/staff nominated 
4. Category of Award for which nominated 
5. Award nominated for which performance criteria 

and details thereof 
6. DeSignation & present office address of Nominee 
7. Specific reasons for forwarding the nomination 

(to be recorded by the nominating officer) 
8. Any other Remarks 

Dated: ............. .. (Signature of the Nominating/recommending Officer) 
Place : .... .. .. .. .... . Name in fu I I. ............ .... .......... .. . 

Designation ............... ............ .. . 
(Counter sign) 


