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JAdTcel H QI U ST 3MMT&d &, ar d& 3AT €2 Uz, o=l
fp forafda didsarell Ul oI ddoldlel & =feldd U2
SOl &, AT o/ afelds 8 &1 &dbarT &lon/aloll |

@) ferafdra wmaaRar @t gom & Jem ol Jar forwaAl oY T

U311, TA.IR., e forgd, Atarer HAfdsy i forre,
UeoTal ferdar delm 3MMeRul forrd 3ffe & 3Iudeel Jlder 4z
forga il bt o & oL &l &for | Afdar U Tergerd
feasli B BHAARI A [ed AT IDBIA B ATI-ATT
S0HoUHO / SiTodToT®wo i oL &l &I |
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SITI&I0T

Jar # Tergica, fEaATaer uder ARBIR
BRI AAT  AAT U SAgged
Sl  3e-Iad Siefolliadi/ 376
U®s goif 3T Afdaal & 31
gagolf & To@ JAdr H 3REIUT &I
giaa SR T o= 3eeli @ 3iefier
gft |

17

Trarmof=r uelm :

SOl STer |

18

s A
orferRT :

G

GIal ST AIBIT bl Ja& T ar
fp VAT BT 3MMAeAh AT AHIHIS
e dgd&f d& hrull bl faRkaa #H
stfarfaiRaa w2ad 3= fedm=ar ueer
ollce  AdT 3o & uIrdet A,
3eeT BRI, o fo=dAl & st
3Udeel  (3udsell) I, TwEAt gof =
i (@foasdi) @& uyaet o1 Ue
(uet) @t araa f9rfdrer B2 JAdoft |




gitorse—1

faRaa adem
{faRaa adtemr H urarest @b ufderadr ss5 3icwr

F I uRwled I et B 3crsunef, iRaag |85 3k
gdtemr A 50 Ulderd 3ie Urd  wre dTov
s13eff B 42.5 3id ’E wwEel} |

319eft I HcAidhel fordafaiad Sifa # fe=m 15 3ih

SITelT 8-

i) o7t 3R Uieetfa forwat # g sgeas dférs
3EdT &g a<rIdr| = 2.5 3i®
(DfaTep 3@ar F UTAThl B ufderddr 0.025 A
SO &I STEeit | 3arazvnel, TRl =fte o1 amféa
Aferp 3rdar A 50 ufaerd 3ik ura feu 2B, o
3A 1.25 3B (50 x 0.025 = 1.25) sgsma e
ciec

i) ZerRerfar, st Ues & T daa A
Fadfeerd | = 01 3ik
iii) s dler wgFI/UE FRAT T BH F amr
B/EIT Pl FIg I UNTHRST gRT YATOF
T SATEeTT | = 01 3+
iv) 3 "aTd &1 S-foreiister uaAToT-us o6 gpgaq
BT Pps ol I IRBRE/BTF-TABRET Jar A

STET B = 01 3i®
v) 40 ufgera fRgpfa/feneremar /gdcar 3 aifés
drer feioreter | = 01 3k

vi) T.BA.TA. (bH A A TP dau) Te. AL
H UHATU-US €Reb/HARAT IHI3c AT IS /AT
AT B A JWeN3 H uges fsidar = o1 3ik
vil) TRPIR FRT TAT JAFT U Jeqidisa
40,000/~ SUF A HHA FIAXT J=dr A )

aIftfes 31T arerr SLi.Uer |gea | 0 = 02 3k
vill) Tarerar/ detrepgar/ 3sifchee/Uebet HATSAT |

= 01 3P
iX) Sepcital gaft / 3mErer | = 01 3k

X) =it dATerar ura fOeafdame=r; Jwem A
Tdfed e A JAsdlcald &bdH A BH Bag HTA bl
3rater b1 ufdreyor | = 01 3k

xi) JAIBEN/3TefATPBRET  HoTesT H, 3Mdied ue A
Jealcerd BTipddA Ui a8 db Wbl IFHAT
U® gof 6 o a¥ & fi@ 0.5 3iw) =

2.5 3b




Rfsrse-11

3U 3fPaerdaAa 3ferprt 3T @A™ Ue9l AIBIT D HEY Tl 9lhb,
3PATHST AATT TEHATIT USQT b HASTH A forsaried oY Sl dreir
Afer /BT BT UHy

ferareit—————————— Idfder e g =t G s9d 9
goHTd Ueld ULIhlR hal IRl &) 3 &dATaer uder & IsAuurtel &
AT foreeras, 3MdaerAa AU Barmar uer (oY s3dH s3Jb
yoard fgdi™r uethz waT T 8) &b HATRIH A 3o aed

Todi™ UglehlT of IUIkd UTH ULIHBIR bl ciolaT & 3T Uerd
UeThlr of 33U IPaerdsa et & w9 A Jdfder & 3R uw
feraaifariRaa ferageerer ST ordf Uz Jar e & fow JsaAfad & & -
. J& T UgH UghR 33U IPAerdHa  3iTEhl * U A
————————— A URFIH Bl AR ————————— B JAATT Bl dld &
dep, U au &bl 3rafsr & fau Tgdiar ugiepir &bl Aar H @om | A8
fefdee g 3 3fcaRaa fear o=m 2 3fe Qi ustpRl gRT &R
T 9T & TP UdH ugihlr & TEdl uetprR & Aty Afder,
MRAST bt f@ax sreig ————— Bl T&bAT B gdafia FHara) &
SITESfl deIT el slifed 3Maees &l &l :

TReg JAfder s@fy # auigad 3R o fearer / Sdiasor
& fou Jedg [gamonedst J& UHAOT U ST don fop JAfder oz
forgea wafe &t Jar 3T Mo ad B I AdieTslels BT B
3T Baar gt IFHT Afder B @afer B aFdipa/faaiRa &t sweft |

2. UAH ULHhIT b AfdelcHsd IhHA 13900/~ JHUT UTdHATA B0t |



3. UTH UEIBR Pl AdT Yoiaar IRt e uz gefl | afe
Jfaer ur ogad R Bl BrRIUTeTel/3ER0T Sidh Sial I Sirar
%Fﬁ%’gﬁﬁqﬁaﬁqﬁ(w)a%m?r%%@ratﬁ@ﬁlaﬁ
Jdfaer R Torgaa onfea fogica o gRT okl u=iaAre
(FAATTS) 3MQel A AJSE &8 & dl g8 IA dar,  forAeer
gdaATer  (FHAUS) 3meer & ufd IA uReaa B o B, A
Tarehs e & offar ardfia wifsesst, & g wiffresrsr
3TaazT Uik BT &, I 3Uidd B2 Aol |

o

4. JAfder R Igaa TSI, UF dHolesl a¥ H, Udh HRT B A4l
g3l ®el B Udld Udh Taedd &b 3IMBRADB 3ABIRl, 10 &a &

oS O

RIfdscAT  3raerer 3T dig fea & 9w srawmrer &1 gdharR
glom/areft | JdAfder ur forgad #AfEenr & @1 Siifaa I=ar do U
AT AT &g &1 ugfad smamrer ’em & JAdom ) dAfder uw
g afgar gt Jar & SRrE, orsiuta & Sier Afga orefura
B dHI g H, UNEIpd JIhRI ”ibear &t grRr St
RIfpcar gaATOT-us Ugd ®Rel ur Uaehd e I sEfds ugia
3radrer Ghfda a=at @t Jd==ar &1 Tar B fJer) @& S of
&heR gl | JAfder uz orgad wetarsl ™feear ufayfd sfiw wen.
A2A. 3nfe B fE sher @ genEel | dARkET ur rRgad
2 br Iudad b Brarg fhal 31T Uhblz bl his  3ITdhIel

3TFSa &t &l :

3gUaad IThHAD 3Tadbrel, ™ihcAr sradmrer 3R Oy aradprer
Uch hoivs I deb ATad ThAT ST ABOm AT 3IMMOMHAT  bAvST
ad @ fAu srrella a8t b siwem |

5. Fo=isls UlfSeRI & 3igdAicad & [Wer ddea @ge) A
3ASRd Iguizalad FA Xad: & JAlker &1 u=iadare (FAT9e) &
STEen  denfu  3fudiiess #ATHGT H oial o [fbear smar oz
FHdT AW ITEATURd IGgUieid & sAd Adel U2 orga i
& forg=or F arEr & ar 3us fogfdAfageser & #AeFe #F TEwr
B AAT VAT afer suafsia @t @t seefl, g dsart &1
A dEad JAAT U orTeHur unserRt dwr J[d BeTr Eem |
denfu Jfder uz oigad i ®wdey J rguiafa @&F Ut
safsr & oY AfieTaAs 3hA BT EhaR TEl gom:




TReg 3IA IIBIR B Udiadd 3igeell & IgAR, ieear
SMTBRI GRT SRl BT o= [HARI/BMRIOT UATI-US bl Uxdd
HIST BT |

6. AdAfdar @& 3R Uz Togad i foRaar dardt & erme o=
dier ad @1 BRiea gol w2 o= &), 3maeyddr & 37TeR U
FATATEAROT &g UT  BRN/ERIN I Sl off yemAlees 3faRi Uz
3mufeTa ar |

7. Taferd 3regeff Hr JoaBad IRBEY wHHATS @Y gem H
Rt a2 3T 3ReuBEa ISR wHART @t g # Rfeer
3TEBRI GRT SRl 3uell RIfheAT 3TRIOT UHATOT-US Uxgd el
gl | 3 Afgem 3R @t o H, oied uRSwmedyr asu
B Bdl DI FHAedd Pl Il Ul b O>g orgaa e
ST 2 3R wfe 38 ufdretor & srafsr @& Jar-od & Su A
gul el & dr UAT Afgenm s7egefl, St usteior & uRvnmdA=asu
ARE JAdls AT SHAA 3fep AAT A ordadt urg ordr B, Bl
3RS AFguPgdad FAIfSa fpar Swen 3R IJwr gl @i
MBI THT ST oid ab b UAAIaz=l JAATT &l &I Sfrelr
oAt Ao 3regelf w1 uwamaRenr @ aRy B v AdE B
uoara TIfeear Iugamar & & ga: udleior fpam swenm 3R
I g8 IWiad Jefafaidse uifeepre A 3TRed gATO-u uxgdd
FHI UT IUYST UTE St & Of g8 IJb oy Rféra = o
ug Uz forgaa @l oI HAholl |

g. JAler W forgaa <ida o1 It 31U USRI Pl b
AdTeel A Gl UL Ol 3MAfdid ar, ar dg 3AT @2 Uz, SAT b
forIfda ufc=ermrell ueg®l &l ue & ddadAle & =YoidHA UT ¢I9L
g, I A/ 2T Ay BT &BaER EIOT/ERN |

9. Jfder Uz Torgaa <idd (i) &I wHART ATdiad dTHT
FHIA P ATT-ATT ToUToUHO / Sifodtouwo ot &mor &iat
EYoTT |



SAB ARIXTHUT UAH ULhR 3T fgdia usihr
e B IuRefa A sIHA  Iduead IfeoiRaa asRa @
3TA—-3TUa B=181T b2 8T & |

(UerdH UgThlT b SIATETR)

fadi= uethz & BIATER)



(Authoritative English text of this d epartment’s Notification No. Home-B(B)3-4/95-11 dated 16-09-
2019 as required under Clause (3) of article 348 of the Constitution of India.)

Government of Himachal Pradesh
Department of Home
No. Home-B(B)3-4/95-11 Dated Shimla-2 the 16-09- 2019

NOTIFICATION

In exercise of the powers conferred by proviso to article 309 of the Constitution of
India, the Governor, Himachal Pradesh, in consultation with the Himachal Pradesh Public Service
Commission, is pleased to make the Recruitment and Promotion Rules for the post of Sub Fire
Officer, Class-III (Non-Gazetted)Non Ministerial in the Department of Fire services, Himachal

Pradesh, as per Annexure —“A” attached to this notification, namely:-

Short title and commencement. 1 1)These Rules may be called the Himachal
Pradesh, Fire Services Department , Sub Fire
Officer, Class-III (Non-Gazetted) Non-
Ministerial Recruitment and Promotion
Rules, 2019.

i1)These Rules shall come into force from the
date of publication in the Rajpatra(e-
Gazette), Himachal Pradesh.

Repeal & Savings. 2 1)The Himachal Pradesh Fire Services
Department, Sub Fire Officer (Class-III, Non-
Gazetted) Recruitment and Promotion Rules
2002, notified vide notification No. Home-
B(B)3-4/95 dated 20.09.2002 as amended
from time to time are hereby repealed.

i1)  Notwithstanding such repeal, any

appointment made or anything done or any
action taken under the relevant rules so
repealed under Rule 2 (i) supra shall be
deemed to have been validly made, done or
taken under these rules.

By Order

Sd/-
Addl. Chief Secretary(Home) to the
Government of Himachal Pradesh.



No. Home-B(B)3-4/95-11 Dated Shimla-2, the 16-09- 2019

Copy forwarded to :-

1. All the Administrative Secretaries to the Government of Himachal Pradesh.

2. The Additional LR-cum-Additional Secretary(Law) to the Government of Himachal Pradesh,
Shimla-2

3. The Secretary, Himachal Pradesh Public Service Commission, Shimla-2 along with 2 spare
copies.

4. The Director Fire Services, Himachal Pradesh, Shimla-1 for information and necessary action
with 5 spare copies.

5. The Controller, Printing & Stationery, Himachal Pradesh, Shimla-5

6. Guard file.

Sd/-
(Rakesh Sharma),

Spl.. Secretary(Home) to the
Government of Himachal Pradesh

Telephone No.2880775

skeksk



Annexure- “A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF SUB FIRE OFFICER CLASS-IIT
(NON -GAZETTED) IN THE DEPARTMENT OF FIRE SERVICES, HIMACHAL PRADESH.

1. Name of the post : Sub Fire Officer.

2. Number of post: 32 (Thirty Two)

3. Classification: Class-III(Non Gazetted) Non Ministerial

4. Scale of pay : iy Pay Band for regular incumbents:

Rs. 10300-34800+3600 Grade Pay.

11) Emoluments for Contract employees:
Rs. 13900/- P.M. as per details given in
Column No.15-A.

5. Whether “Selection” post | Non Selection.

or “non-selection” post:
6. Age for direct recruitment: | Between 18 and 45 years:

Provided that the upper age limit for direct recruits will not be
applicable to the candidates already in service of the Government including
those who have been appointed on ad-hoc or on contract basis:

Provided further that if a candidate appointed on ad-hoc basis or on
contract basis had become over-age on the date he/she was appointed as

such he/she shall not be eligible for any relaxation in the prescribed age
limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age-limit is relaxable for scheduled
Castes/Scheduled Tribes/ Other Backward Classes and Other categories of
persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government:

Provided further that the employees of all the Public Sector

Corporations and Autonomous Bodies who happened to be Government
Servants before absorption in Public Sector/Corporations/Autonomous
Bodies at the time of initial constitution of such Corporations/Autonomous
Bodies shall be allowed, age concession in direct recruitment as admissible
to Government servants. This concession will not, however, be admissible
to such staff of the Public Sector Corporations / Autonomous Bodies who
were/are subsequently appointed by such Corporations/Autonomous Bodies
and who are/were finally absorbed in the service of such
Corporations/Autonomous after initial constitution of the Public Sector
Corporations/Autonomous Bodies.




Note:-  Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

7. | Minimum Educational and | (a)_ESSENTIAL QUALIFICATIONS
other qualifications required | (i)Graduate in Science or B.E. Degree in any
for direct recruit(s): trade from a recognized University.
(After selection the candidate will undergo
the Basic Fire Fighting Course from the
State Fire Training Centre followed by Sub-
Fire Officer Course from the National Fire
Services College, Nagpur).
(i) _Minimum Physical Standard:
Height-165 cms.
Chest-80 cms (with expansion upto85cms)
Weight-52 kg.
Eyesight-6/6 without glasses.
(iii) Physical efficiency:-

a. 100 meters race in 15 seconds.
b. High Jump 120 Cms.

C. Broad jump 3 meters 60 Cms.
d. 800 meters race in 3 Minutes.

(b) Desirable qualification(s):

Knowledge of customs, manner
and dialects of Himachal Pradesh and
suitability for appointment in the
peculiar  conditions prevailing in the

Pradesh
8 Whether age and educational Age: Not applicable
qualification (s) prescribed for Educational qualification: Yes, as
direct recruit(s) will apply in prescribed against Column No.11 below.

the case of the promotee(s):




Period of probation, if any:

i)Direct Recruitment:

(a) Two years subject to such further
extension for a period not exceeding one
year as may be ordered by the competent
authority in special circumstances and
reasons to be recorded in writing.

(b) No probation in the case of appointment

on contract basis, tenure basis, re-
employment after superannuation and
absorption.

11) Promotion:No probation

10. Method(s) of recruitment, (i) 75% By promotion;and
whether by direct recruitment | , ,
. (i1) 25% by direct recruitment on regular
or by promotion/secondment/ ) i )
basis or by recruitment on contract basis, as
transfer and the percentage of h b
post(s) to be filled in by © case may be.
various methods:
11 In case of recruitment by By promotion from amongst the leading

promotin/secondment/ transfer,
grade for which
promotion/secondment/transfer
in to be made:

Firemen who have qualified the Sub Fire
Officer Course form the National Fire
Service College, Nagpur with 03 years
regular service or regular combined with
continuous adhoc service, if any, in the
grade:

Provided that for filling up the posts of Sub
Fire Officer the following 04 points post
based roster shall be followed:-

Roster Point No(s) Category
1%t 2"& 3rd Promotee
4th Direct Recruit

Note :The roster will be repeated after every 4™ point till
the representation to all the categories is achieved upto
the prescribed percentage. Thereafter the post is to be
filled up from the category which vacates the post.




(D) Provided that for the purpose of promotion every employee shall
have to serve atleast one term in the Tribal/Difficult/Hard areas and
remote/rural areas subject to adequate number of posts (s) available in such
areas:

Provided further that the proviso (1) supra shall not be applicable
in the case of those employees who have five years or less service, left for
superannuation, except posting/ transfer in remote/ rural area. However,
this condition of five years shall not be applicable in cases of promotion:

Provided further that Officers/ Officials who have not served
atleast one tenure in Tribal / Difficult / Hard areas and remote /Rural areas
shall be transferred to such area strictly in accordance with his /her
seniority in the respective cadre.

Explanation I:- For the purpose of proviso (1) supra the “ term” in Tribal/

Difficult /Hard areas/ remote /rural areas shall mean normally three years

or less period of posting in such areas keeping in view the administrative

exigencies / convenience.

Explanation 1I :- For the purpose of proviso (1) supra the Tribal / Difficult

Areas shall be as under:-

1. District Lahaul&Spiti.

Pangi and Bharmour Sub Division of Chamba District.

Dodra kawar Area of Rohru Sub-Division.

Pandrah Bis Pargana, Munish Darkali and Gram Panchyat Kashpat,

Gram Panchyats of Rampur Teshil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas Baijnath Sub Division of Kangra District.

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh

Bhalona and Sangna Patwar Circles of Renukaji Tehsil and Kota Pub

Patwar Circle of Shilai Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini,
Mathyani, Ghanyar, Thachi, Baggi, Somgad and Kholanal of Bali-
Chowki Sub Tehsil, Jharwar, Kutgarh, Graman, Devgarh, Trailla,
Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and Bhatehar
Patwal Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-
Bagra, North Magru and South Margu Patwar Circles of Thunag
Tehsil and Batwara Patwar Circle of Sunder Nagar Tehsil in Mandi
District.

Sl
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Explanation III:- For the purpose of Proviso (I) supra the Remote/Rural
Areas shall be as under:-

(1) All stations beyond the radius of 20 Kms. from Sub
Division/Tehsil Headquarter.

(2) All stations beyond the radius of 15 Kms. from State
Headquarter and District Headquarters where bus service is not
available and on foot journey is more than 3(three) Kms.

(3) Home town or area adjoining to area at home town within the

radius of 20Kms. of the employee regardless of its category.
(ID) In all cases of promotion , the continuous adhoc service rendered in the
feeder post if any, prior to regular appointment to the post shall be taken
into account towards the length of service as prescribed in these rules for
promotion subject to the condition that the adhoc appointment / promotion

in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R &P Rules :

(1) Provided that in all cases where a junior person
becomes eligible for consideration by virtue of his total
length of service (including the service rendered on adhoc
basis followed by regular service/ appointment) in the feeder
post in view of the provisions referred to above, all persons
senior to him/her in the respective category/post /cadre shall
be deemed to be eligible for consideration and placed above
the junior person in the field of consideration:

Provided that all incumbents to be considered for
promotion shall posses the minimum qualifying service of at
least three years or that prescribed in the Recruitment &
Promotion Rules for the post, whichever is less:

Provided further that where a person becomes
ineligible to be considered for promotion on account of the
requirements of the preceding proviso, the person(s) junior to
him shall also be deemed to be ineligible for consideration for
such promotion.

Explanation:- The last proviso shall not render the junior incumbents

ineligible for consideration for promotion if the senior ineligible persons
happened to be Ex-servicemen who have joined Armed Force during the
period of emergency and recruited under the provisions of Rule-3 of the
Demobilized Armed Forces Personnel (Reservation of Vacancies in
Himachal State Non-Technical Services) Rules, 1972 and having been
given the benefit of seniority thereunder or recruited under the provisions of




Rule-3 of the Ex-servicemen (Reservation of vacancies in the Himachal
Pradesh Technical Service) Rules, 1985 and having been given the benefit

of seniority thereunder.

(11) Similarly, in all cases of confirmation, continuous adhoc service

rendered in the feeder post, if any, prior to the regular appointment
against such posts shall be taken into account towards the length of
service, if the adhoc appointment /promotion has been made after
proper selection and in accordance with the provision of the
Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after
taking into account, adhoc service rendered shall remain unchanged.

12. If a Departmental As may be constituted by the Govt. from time
Promotion/Confirmation to time.
Committee exists, what is
its composition ?
13. Circumstances under which| Asrequired under the Law.
the H.P.Public Service
Commission (H.P.P.S.C.) is
to be consulted in making
Recruitment:
14. Essential requirement A candidate for appointment to any service or
For a direct recruitment. post must be a Citizen of India.
15. Selection for appointment Selection for appointment to the post in the

to the post by direct
recruitment:

case of direct recruitment shall be made on
the basis of merit of written examination
followed by evaluation as specified in
Appendix-l appended to these Rules, or if the
Himachal Pradesh Public Service Commission
or other recruiting agency /authority, as the
case may be, so considers necessary of
expedient on the basis of merit of written
examination followed by evaluation as
specified in Appendix-| appended to these
Rules, preceded by a screening test (Objective
type) or practical test or skill test or physical
test, the standard/ syllabus, etc. of which, will
be determined by the Himachal Pradesh
Public Service Commission/ other recruiting
agency/authority, as the case may be.




15-A

Selection for appointment
to the post by contract
appointment.

Notwithstanding anything contained in these
rules, contract appointments to the post will be
made subject to the terms and conditions given
below:-

(1) CONCEPT:

(a) Under this policy the Sub Fire Officer, in
the Department of Fire Services, Himachal
Pradesh, will be engaged on contract basis
initially for one vyear, which may be
extendable on year to year basis:

Provided that for extension /renewal of
contract period on year to year basis the
concerned HOD shall issue a certificate
that the service and conduct of the contract
appointee is satisfactory during the year
and only then the period of contract is to
be renewed/ extended.

(b)POST FALLS WITHIN THE PURVIEW OF
HPSSC:

The Director Fire Services, Himachal Pradesh
after obtaining the approval of the Government
to fill up the vacant post(s) on contract basis
will place the requisition with the concerned
recruiting agency i.e. Himachal Pradesh Staff
Selection Commission, Hamirpur.

(c) The selection will be made in accordance
with the eligibility conditions prescribed
in these Rules.

(1) CONTRACTUAL EMOLUMENTS:

The Sub Fire Officer appointed on
contract basis will be paid consolidated fixed
amount @ Rs.13900/- P.M. (which shall be
equal to minimum of the pay band +grade
pay). An amount of Rs.417/-(3 % of the
minimum of the pay band + grade pay of the
post) as annual increase in contractual
emoluments for the subsequent year(s) will
be allowed if contract is extended beyond
one year.




(I11)APPOINTING/DISCIPLINARY AUTHORITY:

The Director Fire Services, Himachal
Pradesh will be appointing and disciplinary
authority.

(IV) SELECTION PROCESS:

Selection for appointment to the post in
the case of contract appointment shall be
made on the basis of merit of written
examination followed by evaluation as
specified in Appendix-I to these Rules or if
considered necessary or expedient on the
basis of merit of written examination
followed by evaluation as specified in
Appendix-lI to these Rules, preceded by a
screening test (objective type) or practical
test or skill test or physical test, the
standard /syllabus, etc. of which, will be
determined by the concerned recruiting
agency i.e. Himachal Pradesh Staff selection
Commission, Hamirpur.

(V)JCOMMITTEE FOR SELECTION OF
CONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned
recruiting agency i.e. the Himachal Pradesh
Staff Selection Commission, Hamirpur, from
time to time.

(V1) AGREEMENT:

After selection of a candidate, he/she shall
sign an agreement as per Appendix-ll
appended to these Rules.

(VIl) TERMS AND CONDITIONS:

(a)The contractual appointee will be paid
consolidated fixed contractual amount @
Rs.13900/- P.M/- (which shall be equal to
minimum of the pay band +grade pay). The
contract Appointee will be entitled for
increase in contractual amunt @ Ros. 417/-
( 3 % of the minimum of pay band + grade
pay of the post) for further extended years
and no other allied benefits such as
junior/selection scales etc, will be given.




(b) The service of contact appointee will be
purely on temporary basis. The Appointment
is liable to be terminated in case the
performance/conduct of the contract
appointee is not found satisfactory. In case
the contract appointee is not satisfied with
the termination orders issued by the
Appointing Authority, he/she may prefer an
appeal before the Appellate Authority who
shall be higher in rank to the Appointing
Authority with in a period of 45 days, from
the date on which a copy of termination
orders is delivered to him/her.
(c) The contract appointee will be entitled for
one day’s casual leave after putting one
month service, 10 days medical leave and 5
days special leave, in a calendar year. A female
contract appointee with less than two
surviving children may be granted maternity
leave for 180 days. A female contract
appointee shall also be entitled for maternity
leave not exceeding 45 days (irrespective of
the number of surviving Children) during the
entire service, in case of miscarriage including
abortion, on production of medical certificate
issued by the authorized Government Medical
Officer. A contract employee shall not be
entitled for Medical Re-imbursement and LTC
etc. No leave of any other kind except above is
admissible to the contract appointee.
Un-availed casual leave, medical leave and
special leave can be accumulated upto the
calendar year and will not be carried
forward for the next calendar year.
(d) Unauthorized absence from the duty
without the approval of the controlling
officer shall automatically lead to the
termination of the contract. However, in
exceptional cases where the circumstances
for un-authorized absence from duty were
beyond his/her control on medical grounds,
such period shall not be excluded while




considering his/her case for regularization
but the incumbent shall have to intimate the
controlling authority in this regard well in
time. However, the contract appointee shall
not be entitled for contractual amount for
this period of absence from duty:

Provided that he/she shall submit the

certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions
of the Government.
(e) An official appointed on contract basis, who
has completed three years tenure at one place
of posting will be eligible for transfer on need
based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a
certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted
Government servant and by Government
Medical Officer in the case of a Non-
Gazetted Government Servant. In case of
women candidates who are to be
appointed against posts carrying hazardous
nature of duties, and in case they have to
complete a period of training as condition
of service such woman candidate, who as a
result of tests is found to be pregnant of
twelve weeks standing or more shall be
declared temporarily unfit and her
appointment shall be held in abeyance until
the confinement is over . Such Woman
candidate be re-examined for medical
fitness six weeks after the date of
confinement, and if she is found fit on
production of medical fitness certificate
from the authority as specified above, she
may be appointed to the post kept reserved
for her.

(g) Contract appointee will be entitled to
TA/DA if required to go on tour in
connection with his/her official duties at




the same rate as applicable to regular
counterpart officials at the minimum of the
pay scale.

(h) Provisions of service rules like FR SR, Leave
Rules, GPF Rules, Pension rules & Conduct
rules etc. as are applicable in case of regular
employees will not be applicable in case of
contract appointees. The Employees Group
Insurance Scheme as well as EPF/GPF will
also not be applicable to contract
appointee(s).

16. Reservation: The appointment to the service shall be subject
to the orders regarding reservation in the
service for Scheduled Castes/ Scheduled Tribes/
Backward classes/other categories of persons
issued by the Himachal Pradesh Government
from time to time.

17. Departmental Not applicable.

Examination:
18. Powers to Relax: Where the State Govt. is of the opinion that it is

necessary or expedient to do so, it may, by order
for reasons to be recorded in writing and in
consultation with the H.P.Public Service
Commission, relax any of the provision(s) of
these Rules with respect to any class or category
of person(s) or post(s).

%k %k %k %k *k




APPENDIX-I

WRITTEN EXAMINARION

(Percentage of marks obtained in written examination to be 85 Marks
calculated out of 85 marks. For example, a candidate getting 50%
marks in written examination will be given 42.5 marks)
Evaluation of candidate to be made in the following manner :- 15 Marks

i)

Weightage for the minimum educational
qualification prescribed in the Recruitment &
Promotion Rules ( Percentage of marks
obtained in the educational qualification
would be multiplied by 0.025 for example, an
individual has secured 50% marks in the
required educational qualification, he/she will
be allowed 1.25 Marks(50 x 0.025=1.25)

2.5 Marks

Belonging to notified Backward Area or
Panchayat, as the case may be

01 Mark

iii)

Land less family/family having land less than 1
Hectare to be certified by the concerned
Revenue Authority

01 Mark

iv)

Non-employment Certificate to the effect
that none of the family members in
Government/Semi Government service

01 Mark

Differently abled persons with more than 40%
impairment/disability/infirmity

01 Mark

vi)

NSS(atleast one year)/certificate holders in
NCC/The Bharat Scout and Guide/Medal
winner in National level sports competitions

01 Mark

vii)

BPL family having annual income (from all
sources) below Rs.40,000/- or as prescribed
by the Government from time to time

02 Marks

viii

Widow/divorced/destitute/single woman

01 Mark

ix)

Single daughter/Orphan

01 Mark

x)

Training of atleast 6 months duration related
to the post applied for from a recognized
University/Institution

01Mark

Xi

~

Experience upto a maximum of 5 years in
Government/Semi Government Organization
relating to the post applied for (0.5 Marks
only for each completed year)

2.5 Marks




APPENDIX-II
FORM OF CONTRACT/ AGREEMENT TO BE EXECUTED BETWEEN THE SUB FIRE
OFFICER AND THE GOVERNMENT OF HIMACHAL PRADESH THROUGH THE
DIRECTOR FIRE SERVICES, HIMACHAL PRADESH.
This agreement is made on this ............. day of ............ ol In the
YAl . e Between ......... ... ... . .Sh/Smt................. S/o/D/o
Shric. rR/O... L
................................................ Contract appointee (hereinafter called the “FIRST
PARTY” ) AND THE DIRECTOR FIRE SERVICES, HIMACHAL PRADESH, SHIMLA
(here-in-after the “SECOND PARTY”).
Whereas, the SECOND PARTY has engaged the “FIRST PARTY” aforesaid

“FIRST PARTY” and the “FIRST PARTY” has agreed to serve as a SUB FIRE OFFICER
on contract basis on the following terms and conditions:-

1 That the “FIRST PARTY” shall remain in the service of the “SECOND PARTY”
as a SUB FIRE OFFICER for a period of 1 year commencing on day of ................ and
endingontheday of ............ccooiiiinn, It is specifically mentioned and agreed upon by
both the parties that the contract of the FIRST PARTY with SECOND PARTY shall ipso-
facto stand terminated on the last working day i.e. on ................... and information notice
shall not be necessary:

Provided that for further extension /renewal of contract period the HOD
shall issue a certificate that the service and conduct of the contract appointee was
satisfactory during the year and only then the period of contract is to be renewed/
extended.

2. The contractual amount of the “FIRST PARTY” will be Rs...13,900/- per
month.

3. The service of contact appointee will be purely on temporary basis. The Appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not found
satisfactory. In case the contract appointee is not satisfied with the termination orders issued
by the Appointing Authority, he/she may prefer an appeal before the Appellate Authority who
shall be higher in rank to the Appointing Authority with in a period of 45 days, from the date on
which a copy of termination orders is delivered to him/her.

4. “The contract appointee will be entitled for one day’s casual leave after putting one
month’s service 10 days’ medical leave and 5 days’ special leave, in a calendar year. A
female contract appointee with less than two surviving children may be granted maternity
leave for 180 days. A female contract appointee shall also be entitled for maternity leave not
exceeding 45 days’ (irrespective of the number of surviving children) during the entire service,
in case of miscarriage including abortion, on production of medical certificate issued by the
authorized Government Medical Officer. A contract employee shall not be entitled for medical
re-imbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee.



Un-availed casual leave, medical leave and special leave can be accumulated upto

the calendar year and will not be carried forward for the next calendar year. *
5. Unauthorized absence from duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this
regard well in time. However, the contract appointee shall not be entitled for contractual
amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.
6. An official appointed on contract basis who have completed Three years tenure at
one place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.
7. Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in case of a Gazetted Government servant and by Government Medical
Officer in the case of a Non Gazetted Government servant. In case of women candidates
who are to be appointed against posts carrying hazardous nature of duties and in case
they have to complete a period of training as a condition of service such woman candidate,
who as a result of tests is found to be pregnant of twelve weeks’ standing or more shall be
declared temporarily unfit and her appointment shall be held in abeyance until the
confinement is over. Such woman candidate be re-examined for medical fitness six weeks
after the date of confinement, and if she is found fit on production of medical fitness
certificate from the authority as specified above, she may be appointed to the post kept
reserved for her.
8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official at
the minimum of pay scale.
9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have here in to set their
hands the day month and year first, above written.
IN THE PRESENCE OF WITNESS:
1.

(Signature of the FIRST PARTY)

(Name and full Address)
2.

(Name and full Address)
IN THE PRESENCE OF WITNESS (Signature of the SECOND PARTY)



