fRarae ev WReR,
UERECII

= e (V) 3—6 /2007 TRE ¢ Reer—2 14—10—.2011

STferegErT

fearEe uew @ U, YRA @ 6N @ Igw@a
309 WP NI Uad ATl $T YA &R gY, oA uaer e dar T @
WA 9, fRaEa e T8 e iR AFIRSG R fRT § Rl dAveR /aRs
IIAT® / WUSR AMBRT /deR dAvey -1 (sRfa), @ U @ fog s
I & e SUEH—F’ & AR Wl AR W= 7w s=reh &, rerf:-

Jferey W 3R UR™T | 1. (1) 39 el &1 Gfera M f{eea uew, B
e IR ANIRE  gRem W et
FASR /INS IFIaTH / ISR AHRI
/R P, - I (SRTe1ufa)

it 3R Wy e, 2011 ©
(2) 3 fm <ouE, Ramd yew ¥ yaiR fey

TN B ARG q Ug BN

R SR =mgforr | 2. (1) efRrgEm "= s II (d)2-3/81
ARG 15 HRaW), 1989 &RT AN 3R
FII—FHY W IR 3 ueer 8
‘T (G ANIRG  gRenm famr # e
DAV /INS A D / HUSR IAHRY
/AR AR, B wdl R W=l
4, 1989 &1 Tag gRT fAReq fdhar sman
g |



(2) W 9 @& g g A, Sudw v fm
2(1) ® ¥ 39 yer RRE A @
I @ T3 diy FYfd, 97 I IRAR
39 ol @ onfim At wu & @ 718,
GEEIRCHG

AR T,
TR/ —

g e (T8 ),
fRHrae Uee WReR |

S §&1 E—d1 () 36,2007 AR REemr  14—10— 2011
gfaferfd fFefaRa o1 9% 2 —

1
2
3

4

5

W WIS AfeE, BAEd 9ee WaR |

Afya, A IR e /aT SART B 2 HIAl & aref URT 8 |
HEIaerd 8 &1 §d ARG gRem feamad uewr Reem — @1 5 sifaRe
gfoat afed |

e, gaur 9 oww el foum, fReme uew guuned, Rerer—s @
feATEe 9<e INUA H§ YHRM SR T, S99 ARM © & YRR ARl ot
e gfd S fMET @Y welt S |

Iu—fafy wreft vd Su wfea (A ) fRamea yewr ReR RMer—2

5 (T) aRws fafer aftrerY Romrer-I0) fRovo Afrare, Rer—2,

6

T bR |
_g'\lfn’_
IR Afed (T ),

fRarae UeYy WaR |




USR] —"&"

feArd Uowr 8 <&, ARG PRem T # Al HHvSY /IS e/ ISR
IBHRY /A HATSR P UG & fory et 3R W=fa g |

1. | 9g &7 99 : B PHAVSY /AR AIQWAD  /HUSR  ADBRI /HAeR
hHT=SX |

2. | US(U<) B W& 20 (999 Ug ) (@1 HHOSR =15aRS D= 01
HUSR ATHRI= 01,9<TI HASY =03)

BT T —IIL RmeTaf>a ) @ifeftara <)
JaTE 1. Frafad ueanRAt & folu aa=9= 10300—34800%9T STHT
3800 /—0 s U |

i) dfier w Fgaa sHeRal & oy Suaferr - w1

15 —% H AU ¢ IR & 3IFAR 14100 / —0 YR |

5. | TF U JJAl I | IR U |

e

6. | Wl fdu TH (18 W45 99
ael afeqal & forw
Sile

wReg A 9l & forw SuRt oy M deed A1 wWider W Age ey g
U & WEHR 1 |97 § fygad spafit & arp e gt

W I8 AR b Al daef vaq Gfaar & MR wR e fHar war awefi
9 WU ¥ FRYfad @ dRIgG $I Ad MY BT 8l AT 81, I, 98 dd AT [A&T B MR
R gfad & ®ror fafed emyg g & forg ura 781 BRI |

W] I8 AR & srgygfaa snfoal /rggfea Senfadl den o uae &
Ffeqal & forg Sul oy M § Sael € ge a1 o g fae fb e gaw
ARHR & AR AT AR arcell & e oy © ¢

W] I8 R 1 & ufetd e /Al don w@r Ferl & ai
HHATRTT DI S TH Ufectd ddex M qen @ard Merl & RS 169 @ 98d U9
ufester Haexl Ml / Wrad Ml | sTHe | 4 IRGRI HHAN] o, il 9ol # a1y
B AMT # T & Rargd <1 STl Okl WRBRI HHAIRAT DI A ©, fh 39 UbR
@ Rara ufeds daes i den wWad Feri & W9 $HaRg< &1 F8) < SIRAfT i
qeardadt W T/ warad et gRr fged e e 9/ fdy T § ek SHe
gfdd daex, ol / wWrad Mol & URMe Ted & yvard v fEl /w@rad
frepral &Y Jar § artad w7 & smAford fey U g/ fbu g o

1. A Wl & oY oy AMT @7 TUET 99 a¥ & weH e § @l Sy,

rad @1 g (Usl) @1, genRerfd, smded mfsa &xw @ forv fasifa

o T 7 a1 fRisTeEl o siftRgfed fasar T 2

2 T JarEd Al @l qum # Al well & forw oy i SR Irgwd

fBArad uqw IR ey w¥d die b fAdergar Rifde fear o

SERI

A 9l fhy I arel & SIfard srgar
Ffeaal & fog smufed (1) fod Aaar ura favafdenes /waa Rem 98 9
I Add N I 1042 B udem St @ N wRy W gwd
3Ty - A |




SO

3rerar
T Re HSd H HHAl HAVSY HI 3fdddh b
giRa fbar & 3R 39 w9 A fisd 9 ad ¥
STTAR |t @ & |

3rerdT
i $7 ¥ HaRd ARTRS GRET 3Teed / 1=
D / SIEN HHAVSY / JRITH

SN/ FEEAE VISR RGN ST R ww
& ReT 3R ANTRSG e fawrT 7 39 w7 # ol
g 9§ | WIRT & |

2. qiB-NY IEdT :
IR g # e falre  semell & fFgfed & forg
SUGFT |

8 | Wil fHy SN dTel Y AT T8l
el o forv faftd dfee argar o & w1 A 7(1) § <9 T
amg iR Afdrs erEa |
=T @ qem " A
BRI A7 T

9 |uRfdem o1 or@fy, Il S 9¥ ¥ Mf® VA IR @ & fogS e a9 ¥
DI B A 9 B AR far S |G ST \erH Uifia)

faoy gRReftal # &R forRaa sRoN & e <

10 | it @t ggfa () Ars Ufed W=Id gRT |
aaf Wil B Ar| (@) arei ufoea e 9t gwn, genRerfa, ufaa
A= AT UG A1 | SER WR AT AT B AR WR Wl §RT |
WMRRY gRT - 3R | |fder R Figad dHaR) & 91 15—% H ol g

faf=r Tgfodl gm1 R
15315 S | < B = S

SUAfRAT U HA R S W § fafvfds dar
vdt g fafafaa ert |

11

gfereradr
It

T

ARTRS  GRET  I_vdl /P AIRD /) SICN

WINPT <M

chlUGﬂ/H%HHMcb STW/W ISR
¥ W UG gRT 9T 59 9 B9 U= 9y &1 i

gt 9 9=,
gfafgfad, IRl
HIT UiT |

AR IT TS H B T3 aR ded a1 Ife aig

81, B Afferd exa uig 99 &1 FRfAd Jardre 8 |
gl & W @ forg fFe=fefad 20 fawg "ug ariRd”

Wiﬁragwwﬁ?ﬂuﬂvn —

Ugell Ug — Ui g§RT

TET UG— I §RT

TR Ue — e et gy

AR 9g — U= gRT

gigar g — el Wt grRT

W3I UG — U gRT

JIedl Ug — YIS §RT

arear yg— el welt grRT

© N gk N~




9. ¥di U — U gRT
10. 4T Ug — A1 welt gwRT
11. TYMERAT UG — Y= gRT
12. 9T}l UG— UM §RT
13. UExdl Ug— el 9t gRT
14. AgSdl Ug — YA gIRT
15. Ugdi UG — e 9dl g
16. ATETdl U — U g§RT
17. FARGl & — Y0 §RT
18. 3MORAT UG — Il 9ol gIRT
19. S=INIAT UG— U= g§RT
20. A g — e 9dT g

AR yAS 9 fag & uwarq a9 ao uRRafdd gram
ReWT, 59 I b e g Bl <1 TS YfaRadr o
gfaffe ura 98 81 ot ® | aguwEra Rfdd o S
gt | R g, R us Red g3 B |

R UG @ YA oY Tid SHART &I, S /S0 &3 § U]
(U) & T & H gl G=AT P SUAIAT B JEAN, HH 98 HH U
PRIBIT dPb TdT BT BHIT

W] Ig AR b SWw WRgd S HHAIRAI & AH H AN
[ g R Srfaf¥ar & for uig 9¥ a1 99 HH P 9dT IY S

>,

R I8 IR W & 99 Af¥@eRal / wwenRar &,
RTelF SIS /7 &3 § &9 ¥ $F Udh dRIdld ab ddl
TEl P B, U A H IS9P 31U AT (FBrex) H T aiksdr &
AR IR fhar S |

WLEHO— 1:— SWYHR WRgd & YA & oy Sy /
T eFl H BRI’ W, AR A9 9Y bl fdier a1
UUT  JUETST SR HHEN gRT fbU MY PR B A H
TGd gU U &3 H AR @1 39 A <rafey iU 'Rl |
WEHO—11:— ITIFd Wb & YAIoE & foly Sy /
o a3 9 geR & 8R -

fSTer emeter va Rufar |

T [TAT BT Uil 3R wRAR ST AvSd |

g JY AvSe BT SIS—FAR & |

ST RHar &1 IMYR - T8dld BT Use 99 WA g4
RBIE! AR TH YA HIRMUS |

5. oc] fSTell &1 v 1 IR |

HITST AT &b IO SY HISH BT g1 Tl & |
7. foTem PR |

0N~

o



8. RIRAR e # S T8dld $HRS & drodrs AR BIRAT
UCaR gl VBTSN dedlel & HATe—9alldl dAT |l Ucar
11 AR RIeg T8I BT DIl Ul YedR I |
9. #UEl STl # HRANT T8l b Whd—aTel USdR
el I dEdd B ST A, AT EAITS, AT,
arfl, AFTe 3R WM, UgR dgdld & SIRars, $eile,
UTHA, QaiTe, <o, T, HAN, Heg—9sarl , sWR, TRS
3R TS UCaR g AN dedid & frgoll, Plellur, urie,
UqrI—TTel, IRl AMw AR el A% uear g 3R
raXTR Tedlel Bl dedrel YedR g |
(1) o= & | JEel § s RO gfia | ogd
THRE (Q9F) UG § P T3 IR ded  war, e $1g &1, =i &
59 el | genfafzd darerad & foly, 39 o @ 31l J&d 8U
H ol e, {6 =R gait 7 ded Mgfad /u=fd, wdl sk
Al & SugEl & ATAR T bl I Wb ufear ol
YA @ AT DI T o

¥

e

WReg 9 9 qHAl H S PSS Afdd ARRD
US H AU Pl Hdl bl (e AR W B Mg ded dar Afgd, S
g dar / FYfAa @ gERe | 8l) & PR R SWa Mide
SUSHl] & HRY f9aR By S9 &1 uTF 8 Sl ©, 981 319+— 31U
Uit/ Ug /Pl H S99 aRs I fed  foar fev o9 & urA
T ST 3R fIgR ard 99T B afdd 9 $UR X ST

R I8 AR fF I 9T ggaiiRAT &1, 59 ) ur=ia &
forg e foan ST &, &9 9 &A A9 99 <9 sdl |ar a1 ug
@ wal SR uta Femi o fafgd wan S @A 81 Bl

g ¥E AR N fb SRl By Al qdIH wRegd bl
LT3N & BRI Y=g fby o9 dx= faarR & forw s 81 <frar
2, 981 99 Bfvte fdd ¥ U WS @ faaR & forw oo s

SO/ FgHS! SO |

I [ HIIT:—

JH WD & I BTG USRI UG & oy 3urs
TE WHe SMU I AR o Jfdd qayd AfNe ® O
ferfdcsse omis BN wRAMa (RSTde™ oM dd=irel 39 <
fRarad e AM- Caidba dfddel) wodl, 1972 @ 99 3 @
IUEl & IR Wl [hAT AT & IR 3d ad aeradl o fay
U B A1 5 ge—afdaie (RSdeE o ddbw=iat 39 <1 fRemae
Qe SaiIdhd AfGAINT) Woedl, 1985 & 1OH 3 & SUa=ll & 3f=<id
ol fam 37 81 3iR 39& Jvavid a¥igar o U Y gl |

(2) S UBR WISHR & T AFAT H U Ue R T gl
H qd 99R$ (UI9®6) Ug W DI T3 AR ded |dT, Ifs dig 7,




Adrhlel & fog  ToET H ol oeAh, Ifq ded gfea / grfd
S T & gzard R Wil 3R Y=l |l @ Sudl & AR
CARIERIE

R DI Mg SUYdd  deef Hal Bl AUl H ol b e,
S WIS HROT BN, S HhoRawy  URWING el [aRaRd
ReT |

12 e fourfe  o=fT | ol IRGR gRT 99— 999 W
gfafay fagmm= g1, o | afsa @) 9w |
IAD! AT
13 Tt e " o | o {6 fafer grr erfea ' |
gRRufeal d fBuma
g9l i AT AT
I RETT far o
14 W Wl Py S | fedr dar a1 yg R i @
It Ffdaal & fov | faw it &1 YRa &1 ANIRG
JTUETT | HEIRSIREIR R
15 Al el g1 g WR | el wWell & AMel § yg R gfa
Fgfad & forg === | | oy =94, Aigs 9l & R
) fear oo, afe genRerfa |
fearael U9l i WAl SIART AT
I Al UIRIBROT AT HRAT
JAMaTTH IT FHAH F9s1 ar forRad
TeTT U7 FIBIRG TRIET & IR
wR fhar Swm S™EeEr )/
UTeIHH INTfe, JATRfT |, AT a1
I WAl WIfSreRer gRT iR
fopar SITUT |
15— Hfder Fgfad gRT ug | 9 FIHl H & 919 @ 81d ge ol
R FRYfET @ foly =ae: | ug wR Hfder e ey
MU e SR Il @ ey
PI ST —
@) Hh T

(@) o Ul & el HET3MQzId, I8 &l / AANRG el e
Uae fPRT § S HATSY/ ARG IQYd / WUSR JMfEeNT /. He
HHUSY DI AfdT & MR TR U™ § Uh a8 & folg o e, oy
YAy MR TR g1 ST HH :

UR=] YAy AR WR WiAar &1 @fe § fawqRor/ Fdraser &
foy g favmTeger I8 yATT—ud ORI T [ Gider R Fgea Jafed
$HI AT MR IRV 9¥ & IR FdYolId &l 7 AR Had adl
D] AT DI (AT BT Tdidpxo1 / faaRor fbar S |

(@) U< & f3omad gaer el ¥ag 999 dis ARYR & Hried H
3IHT—




HBIATQLD, 8 R&lT/ ANTRS el 2arael yaw Rad ug (Ucl) @1 |ida
@ AUR R 4R & o7 WRBR BT FAGH UIG B & Ugar feguel
DI FEE WAl AMIHRUT Al fFATEA YW IR HaW T 9TS,
THRYR & FHET T |

(M) =T 39 |l | fARkT uEdr wdl @ SR fhar S |

(i) <fdc®s Suafer

AT & AR R FYdd S HAVSY/ IRS JJasldh / ISR
AIBRT / F7eX HHVSR DI 14100 /w97 &1 g Fafed dfdereTs
P (BT U 98 @ gAaq oF IS U & a_E- 8RN ) UM daed @
SOt | afe |fieT | Ue 99 | 31fde @ gy @1 Sl § df At
I/ auf & foru dAfderasd Sudferl # 430/— ®UU (U8 & U S ST
TS U & YAdH B A UlRd ) &1 XA aiffe gfg & ©9 | I
DI ST |

(i) IR/ sremas uRer:

HERATGE®, 6 &1/ ARG gRen fBarad gewr  Fgfea ok
TR Tl BRI |

(iv) T yfdar:

dfaer fgfed o <em # g R gfaa & forw =om, AiRas oen
P IR WX fHar e a1 afe, masdd AT FHEH AT SIe
foRaa axterm a1 SraEIR® W & MR WX fhar S g
WR,/ UGIFH, e |Hg Al AN A fZArad uaer
AR HaG =g dls, BHIRYR, §RT (R fdhar Sgm |

v) <fderre Fafeaa © fov o= afafe

ST g Al SR Ui fZArad Uael =R Wag g+ q1s,
TARYR ERT FHI— FHY WX ST Dl ST |

(vi) PR

AWl I, TIE b UTE 34 MOl 9 Fod SUEE- W 6
JTAR HYR FRITEIRT BRAT BT |

(vil) e IR I




() Afdereqs g @afdd bl 14100 /—%Uq &l Fad Gfaarcds
IPH (ST U d€ & =Aaq o I€ U & a_&) gF)  gfosr deed @l
Sl | Afder ) fged @fed o 9oy Y ad/ et @ forg
GfdaTHd IBH H 430/—WU¢ (U8 & U d€ & YAdH ST US U Bl
I\ gfaerd ) @ @i 9fg &1 §HeR BN IR 9 B3 WEdg
ggfaud S RS/ =g da9AM 3N el fear Sirge |

(@) Aioer R FYaa Afdd 31 a1 qoiaar Mg YR W g
| afe dfder W fgaa afdd &1 e/ MRy e e R o ¥,
ar fegfad |are by S & fofg <Rl 8t |

() dfder W fgad  Afdd U AT @1 G @ BRI b
U9 U Q& IMMHRAG JAHI & THAR BRI | I8 DI Udh ay
e Gfrd fhar S Aa | Gfdar R Fgad wfdd @ el ff gaR
Bl A By GBI IAJAM Tel BN | g8 Fafbear  wfigfd
3R TAocioHo sAMe & foly 8®HaR &l BNT/BRI | dhad W
DT, FgArgaR f&ar S |

(=) = JAPeR & AFART & 997 Far 4 3Ffded
URf & ¥ & HfdaT BT gAEad (FAG) 8 QT | |iaer W
e afdd waa (SY2)) ¥ SuRafd @1 @ & fou wfaeres
B BT THAR ol I

() AfdeTr w® e Jfed S a9l @& Ue I W) Ui
gy B BRIBIA UT BR ol & SMALIHAT & AR TR RIFIRT  Bq
U BRI STel |l URIAfd MR U VAT 6_AT SUfard &l |

(=) T aedl Bl WA/ IRETRd fRafdedr e
A YT ARG YA U YR HRAT B8N | RS FWE 9 (b Bl
e Afgel wTedl UWd BIF O, 3RATE IR UR AJuad g+l el |
IHT Al uTidrepa fafdbed Sifderl / Jadril gRT IuYddal & forg
U qRIEoT fehar SITQEm |

(8) dfder W Fgad @fed &1 I U Uk bl &
R H QR WR ST U Bl 98 S|l ) W ool i
gfeReIT HHAIRAT BT JATAE & <[AdH W AFL 8, IJE1 9/ <D
Y&l BT BHAR BRI | BT |

(<) g eweRal @ ger # dr Ay war |l &
IO, ST YHOIAR0  THO 37RO, el ¥, ARRer Jidsy ey 9,
Oeer oM dorr atreRer e e dfder wR e eafdadl @ gem A
AN el B | 9 39 W™ JUTaffd Suafedl e & fo ghar
B |

16

SReTT Ja § e g




WHER gRI 999 999 W
I SR/ SR
SHuTfl / fUss @t @R
I gy & Ffdaal & folg
TRl | JIREIUT &I drad SN
fPu T e @ oefe 'R |

17

faumig odten

CIVSSE

18

f3rforer s a1 orfad

SEl o SRBR P Ig I 8Bl
fo, U1 HRAT AR B AT
fofRaa & afforRaa axa 3R
fRarael e ol |aT AN
P WHET I I gRT oA
| @& P Sus=l @
fed ot a1 afdaal & gd A
gl &I 919 RIferer o) Il |




SUldg— ¢

A HHAVSY/ GRS QD / YUSKR AHRT/ TR HATVR (U
B M) SR BHEES USY WRPR b A HSRIQUH Y8 V&l AR
ANTRe GRe feArae yawr (Fgfad urfersT &1 ue=rd ) & Argq 9
ferfed &1 S arell Wfder/ BRR BT Uwy |

..... GRS I | 3 B S 21 1 s B (RS RS A b SRS ol N
‘DI UHR " HEl A 7) AR A USw B IqSqUTd b "l
AEIRIGRId T8 & AR ANRG el 3ared yewr (59 s9H g9a
gearq  fgdid U8eR” B8 T T ) b ARGH ¥ 3Ol IR

“fgid UeR’  SWRIGd UM YR &I I RT & 3R
Yo UHBR H HA HHAVSY/ RS D,/ HUSR BRI/
e PAVSY (U8 BT M )& ©U  H AfdeT $ MR WX ferRaa
e iR ol WR [ar &) & forv Igafa °F gi—

1. W%HWHWWW/WW/W
AMAPRT/ TR FATTSR (S BT AM) & Y H e 5|
IR™ B 3R ... P T W el fod 9@ Te ay di
Ay & fory fgd vererR @ war # = | ug faffdse wu
¥ SfeatRad far a1 € IR SFl U8dRI §RT SRR Ul T3]
g f& oM ueTeER @ fgdy veeR & At |fier, emRaR) o
faasg @1 srerfd.......... e @1 Wowg & wiafra (F9) &
ST AT o1 AIfCH 3aedd el s8R |

2. T UeTHR BT AfIGIHD IHH................ wW  ufeAT B8R |

3. M UEGR B WAl qoiaar SR MR W OER | Af
Hiaer R Mgad e &1 SRI/ AR Sl &l Uil STl
g a1 At i searl S9 R & fGwg Fgea/ A
PR fear Srer & o o0 U2 R Bl |idal uR ol Tman
T ' A Fgfdd wdafa (@A) @ o @ forg qrRi @Rf
|

4, dfaer W™ fgad el BHveY/ aRW Ideud /) HUSR
ATBHRT/ T HAVS (UG BT A4M) T AN HI FaT G-I
B D UL UD & B AHRAD 3D HI FHQAR BT
| U MBI Uk I ddb dAfad fbar < da | Gfder «)
FRIad Bl HATSY / RS e/ HISR BRI/
e FHVSR (I8 &I M ) &I fhdl fl UBR &1 3= Big
AP IS Agl 'R | a8 fafbemr  gfayfd
IR TIodioWo e & forw i gheR A8 B8R / BRI |
SHad Ug[d e, FMANER & S |

5. Afder W Fgad Jfed, f99 T dErdl & WIF W Ui 9y
B BRIBIA YUl B [T B, SMMITIDT & SMER TR IR




Tg U BT, 9l T TR SMER R YNl HRAT SUfeT &

|

Fa=d ARPHRI & o gHied & 991 dedl H o ARG
FuRerfad 9 @ 1 WiAal & Wigdad  (FHYE) 8 S |
WWWWW/ Erﬁ%aﬁéwﬁ/ m@‘\f
JAIPRI / HTX HATIR (QT:’?HHTH (s =
eﬂjtrﬁeﬂ%f @I A b foly  AASTHS TP BT THAR el B

Wﬁﬁ&ﬂ'ﬂﬁﬂﬁm/ﬁ@%%ﬁfwmﬁ
JUAT IRIA FHV-UF UK HRAT B8ET | ARl (walRiAl ol
UM H IRE IwE | 3Afd P IR UNd 89 ddb, S9
3RS AR WR AU 1 <l | IAH1 Tl wrferepa Frfcbear
DR/ FIAR §RT SUIHIAT & o1 g qlieor fhar S
ey |

dfder R Fgad Ffed &1 Al oue us daidl @ TR o
SR UR ST SUfEd Bl , A 98 Sl X W, Ol ufcrRer
HHIRT DI ITTAM & FAqH R AN &, AT 9/ <
ﬂﬁwwsﬁm/%ﬁ?ﬁl

dfder W Fgad afd@l) o $HarRl Grfed 41 Ao @
AT~ A1 30W0TH0 / Shodlouwo i & & BN |

SHD WIEREA™Y  UIH UHGR IR i ueer A wrferl a1
SURIfT # gHH HdygH SfeatRad ARG &I 30— 34
TR R AU © |

(JIF UETHR D BKIER)

(faa ueTpR & BXeR)



(Authoritative English text of this department’s Notification No. Home-B(A)3-6/2007
dated 14.10.2011 as required under Clause (3) of Article 348 of the Constitution of
India.)

Government of Himachal Pradesh

Department of Home
kskok

No. Home-B(A)3-6/2007 Dated Shimla-2 the 14.10.2011

NOTIFICATION

In exercise of the powers conferred by proviso to Article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion
Rules for the post of Company Commander/Senior Instructor/Store Officer/Centre
Commander Class-III, (Non-Gazetted) in the Department of Home Guards\ and Civil

Defence Himachal Pradesh, as per Annexure —“A” attached to this notification namely:-

Short title and commencement. 1 1) These Rules may be called the
Himachal Pradesh Home Guards
and Civil Defense Department,

Company Commander/Senior
Instructor/Store Officer/Centre
Commander , Class-III (Non-

Gazetted) Recruitment and
Promotion Rules, 2011.

2) These Rules shall come into force
from date of publication in
Rajpatra, Himachal Pradesh.

Repeal & Savings. 2 1) The Himachal Pradesh Home
Guards and Civil Defence
Department,Company Commander/
Senior Instructor/Store
Officer/Centre Commander Class-
III (Non-Gazetted) Recruitment
and Promotion Rules 1989 notified
vide notification No. Home-II(B)2-

3/81 dated 15.2.1989 as
amended from time to time are
hereby repealed.

2) Notwithstanding such repeal any
appointment made or any thing
done or any action taken under
the relevant rules, so repealed

.



2-

under sub-rule, 2 (1) supra shall be
deemed to have been validly made
done or taken under these rules.

By Order

Sd/-
Pr. Secretary(Home) to the
Government of Himachal Pradesh.

No. Home- Home-B(A)3-6/2007  Dated Shimla-2, the 14.10. 2011
Copy forwarded to :-

1.
2.

3.

All the Administrative Secretaries to the Government of Himachal Pradesh.
The Secretary, Himachal Pradesh Public Service Commission, Shimla-2 along with
2 spare copies.
The Director General, Home Guards, Civil Defence & Fire Services, Himachal
Pradesh, Shimla-1 for information and necessary action with 5 spare copies.
The Controller, Printing & Stationery, Himachal Pradesh, Shimla-5 with the
requested that the same may be publish in the Rajpatra and copy of the same be
supplied to this department.
The Deputy Legal Remembrance-cum-Dy. Secy. (Law) to the Government of
Himachal Pradesh, Shimla-2.
Guard file.

-Sd-

Under Secretary(Home) to the
Government of Himachal Pradesh.



ANNEXURE-A
RECRUITMENT AND PROMOTION RULES FOR THE POST OF
COMPANY COMMANDER/SENIOR INSTRUCTOR /STORE
OFFICER/CENTER COMMANDER, NON-GAZETTED CLASS-III IN
THE DEPARTMENT OF HOME GUARDS, CIVIL DEFENCE,
HIMACHAL PRADESH.

1. Name of the post: Company Commander/Senior Instructor/Store
Officer/Centre Commander
2. Number of post(s): 20 (twenty) (Company Commander=I5, Senior

Instructor=01, Store Officer=01, Center
Commander=03).

3. Classification: Class-III (Non- Gazetted ) (Non Ministerial).
4. Scale of pay (be givenin | i) Pay scale for regular incumbents Rs..
expanded notation: 10300-34800+Rs. 3800 Grade pay.

i1) Emoulments for contract employees @
Rs.14100/- P.M /- as per details given in Col.15-
A.

5. Whether Selection post Non-Selection.
or non-selection post:

6. Age for direct Between 18 and 45years.
recruitment:

Provided that the upper age limit for direct recruits will not be
applicable to the candidates already in service of the Government including those
who have been appointed on ad-hoc or on contract basis;

Provided further that if a candidate appointed on ad-hoc or contract
basis had become overage on the date when he was appointed as such he shall not
be eligible for any relaxation in the prescribed age limit by virtue of his such ad-hoc
or contract appointment;

Provided further that upper age limit is relaxable for scheduled
Castes/Scheduled Tribes/ Other categories of persons to the extent permissible
under the general or special order(s) of the Himachal Pradesh Government;

Provided further that the employees of all the public Sector Corporations
and Autonomous Bodies who happened to be Government Servants before
absorption in Public Sector Corporations/Autonomous Bodies at the time of Initial
constitutions of such Corporations/Autonomous Bodies shall be allowed age
concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector
Corporations/Autonomous Bodies who were/are subsequently appointed by such

Corporation/Autonomous Bodies



and who are/were finally absorbed in the service of such Corporations/Autonomous

Bodies after initial constitution of the Public Sector Corporation/Autonomous

Bodies:

(1)  Age limit for direct recruitment will be reckoned from the first day
of the year in which the post(s) is/are advertised for inviting
applications or notified to the Employment Exchanges or as the
case may be.

(2) Age and experience in the case of recruitment are relaxable at the

discretion of the Himachal Pradesh Subordinate Service Selection
Board in case of the candidate as otherwise well qualified.

Minimum Educational
qualification and other
qualifications required
for direct recruits:

ESSENTIAL QUALIFICATION
(i) Should have passed Plus Two (10+2)
Examination from a recognized
University/Board of School Education or its

equivalent.
AND
Should be a released/Retired Officer of the
Indian Army who has held the rank of
Lieutenant ( other than Honorary ) with atleast
three years service as Commissioned officer.
OR
Should be holding honorary Rank of Company
Commander in the Home Guards Organisation
and continuous service as such for the last three
years.
OR
Should be a serving regular Civil Defense
Instructor/Chief Instructor/Platoon
Commander/Administrative Officer/Assistant
Store officer, who has been serving as such for
the last five years in the H.P. Home Guards and
Civil Defense Department.

DESIRABLE QUALIFICATION:
Knowledge of customs, manners and dialects
of Himachal Pradesh and suitability for
appointment in the peculiar condition
prevailing in the Pradesh.

8. Whether age  and | Age: Not applicable.
educational Educational Qualitifaction: As shown in Col.
qualifications 731).
prescribed for direct

recruits will apply in
the case of the
promotees:

9. Period of probation, if | Two years subject to such further extension for
a period not exceeding one year as may be

ordered by the competent authority in special

any:




circumstances and reasons to be recorded in
writing.

10 | Method of recruitment, (a) 60% by promotion.
whether by  direct (b) 40% by direct recruitment on a regular
recruitment or by basis or by recruitment on contract basis, as
promotion, deputation, the case may be. The contract employees will
transfer and the get emoluments as given in Col. 15-A and
percentage of posts to will be governed by service conditions as
be filled in by various specified in the said column.
methods:

11 In case of recruitment | By promotion from amongst Civil Defense

by promotion,
deputation, transfer,
grade from which
promotion/ transfer is
to be made:

Instructors/ Chief Instructor/ Administrative
Officer/Platoon Commanders/ Assistant Store
Officers possessing atleast 5 years regular
service or regular combined with continuous
adhoc service rendered if any, in the grade.

For filling up the posts the following 20 points
“post” based roster shall be followed:

1* post - Promottee

2" post - Promottee

3" post - Direct recruitment

4™ post - Promottee
5" post - Direct recruitment
6" post - Promottee
7" post - Promottee
8" post - Direct recruitment

9" post - Promottee
10" post - Direct recruitment
11* post - Promottee
12" post -Promottee
13" post -Direct recruitment
14" post -Promottee
15™ post - Direct recruitment
16" post - Promottee
17™ post - Promottee
18" post - Direct recruitment
19™ post - Promottee
20™ post - Direct recruitment

Note :- The roster will be rotated after
every 20" point till the representation to all
the categories is achieved by the given
percentage. Thereafter, the vacancy is to be
filled up from the category which vacates
the post.
Proviso(I):  Provided that for the purpose
of promotion every employee shall have to
serve  atleast one term in  the
Tribal/Difficult areas subject to adequate
number of post(s) available in such areas:
Provided further that the proviso (I)
supra shall not be applicable in the case of
those employees who have five years or
less service, left for superannuation.
Provided further that Officers/Officials




who have not served

atleast one tenure in Tribal/difficult area
shall be transferred to such area strictly in
accordance with his/her seniority in the
respective cadre.
Explanation I:-For the purpose of proviso (I)
supra the “term” in Tribal/Difficult areas shall
mean normally three years or less period of
posting in such areas keeping in view the
administrative requirements and performance
of the employee.
Explanation II:- For the purpose of
proviso( I) supra the Tribal/Difficult Areas
shall be as under:-
1. District Lahaul & Spiti.
2. Pangi and Bharmour Sub Division of
Chamba District.
3. Dodra Kawar Area of Rohru Sub-Division.
4. Pandrah Bis Pargana, Munish Darkali and
Gram panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District
Shimla.
5. Pandrah Bis Pargana of Kullu District.
6.Bara Bhangal Areas of Baijnath Sub Division

of Kangra District.

7. District Kinnaur.

8. Kathwar and Korga Patwar Circles of
Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil
and Kota Pab Patwar Circle of Shillai Tehsil,
in Sirmour District.

9. Khanyol-Bagra Patwar Circle  of Karsog
Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of
Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog,
Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil,
Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar
Circles of Thunag Tehsil and Batwara
Patwar Circle of Sunder Nagar Tehsil in
Mandi District.

(1): In all cases of promotion, the continuous
adhoc service rendered in the feeder post if
any, prior to regular appointment to the post
shall be taken into account towards the length
of service as prescribed in these Rules for
promotion subject to the conditions that the
adhoc appointment/promotion in the feeder
category had been made after following proper
acceptable process of selection in accordance
with the provisions of R & P Rules;




(1) Provided that in all cases where a junior
person becomes eligible for consideration
by virtue of his total length of service
( including the service rendered on adhoc
basis followed by regular service/
appointment) in the feeder post in view of
the provisions referred to above, all persons
senior to him in the respective
category/post/cadre shall be deemed to be
eligible for consideration and placed above
the junior person in the field of
consideration;

Provided further that all
incumbents to be considered for promotion
shall possess the minimum qualifying
service of at least three years or that
prescribed in the Recruitment & Promotion
Rules for the post, whichever is less ;

Provided further that where a
person becomes ineligible to be considered
for promotion on account of the
requirements of the preceding provisio, the
persons(s) junior to him shall also be
deemed to be ineligible for consideration
for such promotion.

Explanation - The last proviso shall not
render the junior incumbents ineligible for
consideration for promotion if the senior
ineligible person happened to be ex-
serviceman recruited under the provisions
of Rule-3 of Demobilized Armed Forces
Personnel ( Reservation of Vacancies in
Himachal State Non-Technical Services)
Rules, 1972 and having been given the
benefit of seniority thereunder or recruited
under the provisions of Rules-3 of Ex-
Servicemen ( Reservation of vacancies
in the Himachal Pradesh Technical
Service) Rules, 1985 and having been
given the benefit of seniority thereunder.

(2) Similarly, in all cases of confirmation,
continuous adhoc service rendered on the
feeder post if any, prior to the regular
appointment against such posts shall be
taken into account towards the length of
service, if the adhoc appointment/
promotion had been made after proper
selection and in accordance with the
provision of the Recruitment & Promotion
Rules;

Provided that inter-se-seniority as a result
of confirmation after taking into account,




adhoc service rendered as referred to above
shall remain unchanged.

by contract appointment

(NEW PROVISION)

12. | If a Departmental As may be constituted by the Government
Promotion Committee from time to time.
exists, what is its
composition:

13. | Circumstances under | As required under the law.
which the HP.P.S.C. is
to be consulted in
making recruitment:

14. | Essential requirements | A candidate for appointment to any service or
for a direct recruitment. post must be citizen of India.

15. | Selection for | Selection for appointment to the post in the
appointment to post by | case of direct recruitment shall be made on
direct recruitment. the basis of viva-voce test, if the Himachal

Pradesh Public Service Commission or other
recruiting authority, as the case may be, so
consider necessary or expedient, by a written
test or practical test, the standard/syllabus etc.
of which, will be determined by the
commission/ other recruiting authority as the
case may be.

15- | Selection for | Notwithstanding anything contained in these

A appointment to the post | rules, contract appointments to the post will be

made subject to the terms and conditions given
below:-
(1) CONCEPT

(@) Under this policy
Commander/Senior Instructor/Store
Officer/Centre = Commander in  the
Department of Commandant General
Home Guard/ Civil Defence Himachal
Pradesh will be engaged on contract basis
initially for one year, which may be
extendable on year to year basis.

Provided that for extention /renewal
of contract period on year to year basis the
concerned HOD shall issue a certificate
that the service and conduct of the contract
appointee is satisfactory during the year
and only then his period of contract is to
be renewed/ extended.

POST FALLS WITHIN THE
PURVIEW OF H.P. SUBORDINATE
SERVICES SELECTION BOARD,
HAMIRPUR:

the Company

(b)

The Commandant General Home
Guard/Civil Defence Himachal Pradesh
after obtaining the approval of the
Government to fill up the vacant posts

on contract basis will place the requisition
with the concerned recruiting agency i.e.
H.P. Subordinate Services selection




Board, Hamirpur.

(©) The selection will be made in
accordance  with the eligibility
conditions prescribed in these Rules

(I CONTRACTUAL EMOLUMENTS:

The Company Commander/
Senior Instructor/Store  Officer/Centre
Commander appointed on contract basis
will be paid consolidated fixed contractual
amount @ Rs.14100/- P.M. (which shall
be equal to minimum of the pay band
+grade pay). An amount of Rs. 430/-( 3 %
of the minimum of the pay band + grade
pay) as annual increase in contractual
emoluments for the subsequent year(s)
will be allowed if contract is extended
beyond one year.

(IIHAPPOINTING/DISCIPLINARY
AUTHORITY:

The Commandant General Home
Guards/Civil Defence, Himachal Pradesh
will be appointing and disciplinary
authority.

(IV) SELECTION PROCESS:

Selection for appointment to the
post in the «case of Contract
Appointment will be made on the basis
of viva-voce test or if consider
necessary or expedient by a written test
or practical test the standard/ syllabus
etc. of which will be determined by the
concerned recruiting agency i.e. H.P.
Subordinate Services Selection Board,
Hamirpur.

(VY COMMITTEE FOR SELECTION
OF CONTRACTUAL
APPOINTMENTS:

As may be constituted by the concerned
recruiting agency i.e. the H.P Subordinate
Services Selection Board, Hamirpur from
time to time.

(VD) AGREEMENT:

After selection of a candidate, he/she
shall sign an agreement as per Annexure-
‘B’ appended to these Rules.

(VII) TERMS AND CONDITIONS:

(a)The contractual appointee will be paid
fixed contractual amount @ Rs. 14100/-
P.M/- (which shall be equal to minimum of
the pay band +grade pay). The contract




Appointee will be entitled for increase in

contractual amount @ Rs. 430/- (3 % of
the minimum of pay band + grade pay) for
further extended years and no other allied
benefits such as senior/selection scales etc,
shall be given.
(b) The service of the Contract Appointee
will be purely on temporary basis. The
appointment is liable to be terminated in case
the performance/conduct of the contract
appointee is not found satisfactory.
(c) Contractual appointee will be entitled
for one day casual leave after putting one
month service. This leave can be
accumulated up to one year. No leave of
any other kind is admissible to the contract
appointee. He/She shall not be entitled for
Medical Re-imbursement and LTC etc.
Only maternity leave will be given as per
rules.
(d) Unauthorized absence from  duty
without approval of the controlling officer
shall automatically lead to the termination
of the contract. Contract appointee shall not
be entitled for contractual amount for the
period of absence from duty.
(e) An official appointed on contract basis
who has completed five years tenure at one
place of posting will be eligible for transfer
on need basis wherever required on
administrative grounds.
(f) Selected candidate will have to submit a
certificate  of his/her fitness from a
Government/ Registered Medical
Practitioner. Women candidates pregnant
beyond 12 weeks will stand rendered
temporarily unfit till the confinement is
over. They will subsequently be re-
examined for the fitness from an authorized
Medical Officer/ Practitioner.
(g) Contract appointee will be entitled to
TA/DA if required to go on tour in
connection with his/her official duties at the
same rate as applicable to regular officials
at the minimum of the pay scale.
(h) Provisions of service rules like FR SR,
Leave Rules, GPF Rules, Pension rules &
Conduct rules etc. as are applicable in case
of regular employees will not be applicable
in case of contract appointees. They will be
entitled for emoluments etc. as detailed in
this Column.




The appointment to the service shall be

16. | Reservation: . . .
subject to orders regarding reservation in
the service for Scheduled Castes/
Scheduled Tribes/ Other Backward
Classes/ Other categories of persons
issued by the Himachal Pradesh
Government from time to time.

17 | Departmental Not applicable.

Examination
18. | Power to relax: Where the State Govt. is of the opinion

that it is necessary or expedient to do so, it
may, by order for reasons to be recorded in
writing and in consultation with the
H.P.Public Service Commission , relax any
of the provisions of these Rules with
respect to any class or category of persons
Or POsts.
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ANNEXURE-‘B’
FORM OF CONTRACT/ AGREEMENT TO BE EXECUTED BETWEEN
THE COMPANY COMMANDER/SENIOR INSTRUCTOR / STORE
OFFICER/CENTER COMMANDER AND THE GOVERNMENT OF
HIMACHAL PRADESH, THROUGH THE COMMANDANT GENERAL,
HOME GUARDS AND CIVIL DEFENCE HIMACHAL PRADESH.

This agreement is made on this ............. dayof ........ooeo ool il In
the
1! S Between ......... ...... ... Sh./Smt................ S/o/Dlo
Shri....coooeiiiiiiiiiiin
R/ .. Contract appointee

(hereinafter called the “FIRST PARTY” ) AND THE GOVERNOR, HIMACHAL
PRADESH, THROUGH THE COMMANDANT GENERAL, HOME GUARDS
AND CIVIL DEFENCE HIMACHAL PRADESH, SHIMLA (here-in-after the
“SECOND PARTY™).

Whereas, the SECOND PARTY has engaged the “FIRST PARTY”

and the “FIRST PARTY” has agreed to serve as a Company Commander/Senior
Instructor/Store Officer/Centre Commander on contract basis on the following terms
and conditions:-
1 That the “FIRST PARTY” shall remain in the service of the “SECOND
PARTY” as a Company Commander/Senior Instructor/Store Officer/Centre
Commander for a period of 1 year commencing on day of ................ and ending on
the day of ...l It is specifically mentioned and agreed upon by
both the parties that the contract of the FIRST PARTY with SECOND PARTY shall
ipso-facto stand terminated on the last working day i.e. on ................... And
information/ notice shall not be necessary.

Provided that for- further extention /renewal of contract period the
HOD shall issue a certificate that the service and conduct of the contract appointee

was satisfactory during the year and only then the period of contract is to be renewed/

extended.
2. The contractual amount of the “FIRST PARTY” will be
RS per month.

3. The service of “FIRST PARTY” will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the
contract appointee is not found good or if a regular incumbent is appointed/ posted
against the vacancy for which the first party was engaged on contract.

4. Contractual Company Commander/Senior Instructor/Store
Officer/Centre Commander will be entitled for one day casual leave after putting in

one month service. This leave can be accumulated upto one year. No



leave of any kind is admissible to the contractual Company Commander/Senior
Instructor/Store Officer/Centre Commander. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.
5. Unauthorized absence from the duty without approval of the
controlling officer shall automatically lead to the termination of the contract. A
contractual Company Commander/Senior Instructor/Store Officer/Centre Commander
will not be entitled for contractual amount for the period of absence from duty.
6. An official appointed on contract basis who has completed five
years tenure at one place of posting will be eligible for transfer on need basis
wherever required on administrative grounds.
7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidates pregnant beyond
twelve weeks will stand rendered temporarily unfit till the confinement is over. They
would then be re-examined for fitness from an authorized Medical Officer/
Practitioner.
8. Contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular
counter-part official at the minimum of pay scale.
9. The Employees Group Insurance Scheme as well as EPF/GPF will not be
applicable to contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have here

in to set their hands the day month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

( Signature of the FIRST PARTY)

(Name and full Address)
2.

(Name and full Address)
IN THE PRESENCE OF WITNESS  ( Signatureof the SECOND PARTY)
1.

(Name and full Address)
2.

(Name and full Address)
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