
No. EDN-H(2)B(2)5& 6/2023-TGT-Med ical-(Batchw ise)-Waiti ng
Directot.ate of ELementafty Education
Himachal Pradeslt, Lalpani, Shimla -1

Dated:                   Shimla-.171001,               the

OFFICE   0RDE`R\

Consequent    upon    the    selection    in    the

rfe f<ieff ffirm rig.u.)
Oct., 2024

2  4   0CT.2024

.in-
Department  from amongst TET qualified  candidates  from  HPSSSB  Hamirpur or H.P.  Board  of
School Education Dharamshala Distt. Kangra (in the O/o Dy.  Director of Elementary Education
concerned) on batchwise basis during the month of November, 2023, with the prior approval  of
the Government, the following selected candidates are hereby offered appointment from waiting
ppanel  as  Trained  Graduate  Teacher  (Medical)  purely  on  contract  basis  on  fixed  salary  of Rs.
22860/-  (i.e.  equal  to  60%  (Sixty  percent)  of the  first  cell  of the  applicable  level  of the  pay
Matrix  of the  corresponding  cadre  of employees  appointed/working  on  regular  basis)  as  per
Govt.  office memorandum No.  Fin(C+B(7r2/202l  dated  12.012022.  In  case of WFF  quarried
women), this aDDointment is subject to the final outcome of LPA No:215/2015 titled as Jvoti
Kumari   and   others    pending   before  ^the   IIon'bLe   IIi!h    Court   of   H.P.    and    SLP
No:31435/2016  titled  as  State of H.P.  and others  Vs.  Neelam  Kumari  mending  before the
Hon'ble  Sul}reme  Court  of  India.  The  appointee's  are  directed  to  report  for  duty  in  the
respective school of his/her posting against clearngut vacancy, as shown against his/her name (s)
within  10 davs of the issuance of this communication  subject to the acceptance and  fulfillment
of the  following  specific  terms  and  conditions in  addition to the  usual  terms  and  conditions of

appointment armexed as Annexure "A".
I .    Since, the appointment is being offered purely on contract basis, the candidate will  have to

execute a bond on judicial paper with the` Principal/I-Ieadmaster of concerned school, where
he/she  is  posted  that  he/she  has  carefully  gone  through  the  conditions  of  the  contract
appointment and the conditions  imposed are acceptable to  him/her.  The joining report will
be  accepted  only after the  execution  of the  requisite bond  between the  Head  of institution
and the candidate.

2.    The  contract  will  be  initially  for one  year and  the  candidate  shall  have to  enter  into  fresh
contract agreement with  the  head of institution  after completion  of one  year.  The contract
shall   be   extendable  on   year  to   year  basis   subject  to   satisfactory  performance   of  the
candidate.

3.    It will be the personal responsibility of the candidate/individual to inform this Directorate on
the  proforma  enclosed  duly  countersigned  by  the  concerned  Principal/Headmaster of their
school that he/she has joined the place of his/her appointment on or before schedule period
failing which this offer shall stand withdra\ivn without any notice.

4.    That the age, educational and professional qualifications possessed by the candidate shall be
as per the latest R&P Rules for TGTs notified on 22.102009 as amended on 31.052012 and
as  per NCTE  notifications  issued  from   ime to time.  The Head  of the school will  ensure
that the educational and  professional qualifications possessed by the candidate are as
per latest R&P  Rules  and as  per NCTE  notification  issued  from  time to  time and  is
from  a  recognized  University/institution.  Necessary verification  to  this  effect  is to  be
made by the Head of the concerned school at the time of joining of the candidate. Duly
attested    copies    of   certificates    awarded    to    the    candidates    by    the    recognized
University/Board be kept in the office for record.

` 5.    If the  candidate  has  been  offered  posting  in  non  Sub-Cadre  area  temporarily  hofshe  shall

have to serve in Sub-Cadre area as and when required/ordered by the depatment.

W/



6.   The Head  of the institution  before accepting the joining of the candidate will ensure
that character Certificate, EWS certificate, BPL certificate, WFF  certificate is issued
from   competent   authority,   and   category   certificate   i.e.   SC   rsT/OBC   (parental
certificate)  issued  by  the  Govt.  of    Himachal  Pradesh.  These  certificates  must  be
obtained from the candidate and kept in office record/Personal file.

7.    The  appointment  in  EWS  category  is  provisional  and  is  subject  to  the  Income  and  asset
certificate being verified through the proper channels and if the verification reveals that the
claim  to  belong  to  EWS  is  fake/false  the  services  will  be  terminated  forthwith  without
assigning any  further reasons and withoqu prejudice to  sueh  further action as may be taken
under the provisions of the Indian Penal Code for production of fake/ false certificate.

g#Tde#gun:tucbwulthpr¥°£ffiT::#P::dtin::#whi=+:m=u:d:thriff
be  deemed  that  the  candidate  is  not  willing  to  join  and  offer  shall  stand  withdrawn
automaticallv without anv notice:-     +

Sr. Na in e       and       address       of D.0.B. Cat. Sub. Place of Posting
No. candidate

Sh./Smt.Miss
I. Madhu    Sudan    Goldi    S/o    Sh. 05-Jul-79 UR TGT GHS Kharla (SML)

Krishan     Chand,     Vill.     Broha (Med)
(Dugha),    PO   Dugha,    Teh.    &
Distt.  Hamirpur, H.P.177001

2. Arun  Sharma  S/o  Sh.  Tirath  Raj 23-Jun-78 UR TGT GSSS Pooh (KNR)
Sharma,    Vill.    Sandhwan,    PO (Med)
Sudhial,    Teh.    Nadaun,    Distt.
Hamixpur,177042

3. Priyanka Bhullar D/o Sh.  Kewal 14-Apr-84 OBC TGT GSSS Shillai (SMR)
Singh    Bhullar,    Ward    No.    2, (Med)
Indira   Nagar   Old   Amb   Road,
Gagret,    Teh.     Ghanari,     Distt.
Una, HP,177210

4. Sapna Kumari D/o Sh. Shadi  Lil 13-Sep-82 SC TGT GSSS   Haripur   Dhar
W/o  Sh.   Sanjeev  Kumar,  VPO (Med) (SMR)
Sunhani,Tehsil  Jhandutta,  Distt.
Bilaspur, HP,174029

5. Monika  Dogra  D/o  Sh.  Dharma 02-Oct-82 SC TGT G SS S              Bhandal
Singh    Dogra,    W/o    Sh.    Vikas (Med) (CBA)
Deep,             Kotwal i             B azar
Dharamshala  Distt  Kangra  HP,
I 762 I 5

6. Poonam       Kumari       D/o       Sh. 05-Oct-82 SC TGT G SS S             Devgarh
Chander     Prakash,      W/o     Sh. (Med) (SML)
Ravinder Kumar, Vill.   Ser, P.O-
Dhaned,     Tel     &     Teh.     Distt.
Hamirpur H.P,174505

r,
Note:-  I   In c-ac of loll-avluAbnJtw of vicaticv due to D¢ndinl HtLntLol/ PTAAIMC CIA _po[]g
provided teacher or anv other administrative reasons in the offered school tlie concerned head of
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Prescribed Period of offer alongwith the rei]ort of tlie concerned IIead Of Institution failing which
the offer will stand terminated witl]out anv notice.
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not  be  modified  to  General  area  and  if he/she  does  not join  hisMer  place  Of posting merely  because
he/she has been posted in some rural/hard/tribal area he/she shall not be eligible fior being considered

f;or  appoiranen; for  a period of one year froin the  date  Of offer  Of first  appointmehi  or  till the next
recruitment, whichever is later.

##£:`tjjffiftyL*atth¥L#####oton¥#]#Fd:j#;:
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TGT Arts/NMm¢edical
Venue Districts to be covered
SCERT So]an All Districts

If anv candidate fails to ret)ort at the allotted venue of trainim! as Per the stipulated schedule. the
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Endst.No.Aseven              Dated   sh]mia.,   tool               #:machalprades5##,Shim|a.I
Copy forvarded for information and further necessary action to:-
I.      The secretary (Education) to the Govt. ofHimachal pradesh for kind information pleases.
2.      The mrector of Higher Education Himachal pradesh for kind information please
3.      The  concerned  Deputy  Director  of Higher    lementary  Education,  Himachal  Pradesh.  He/she  is

directed  that  the character and antecedents of the candidate appointed may be got verified within
three months  of the date of his joining and report  be sent to this  directorate within  10  days  after
completion  of. the    scheduled  date  ^imJe  df three  months.  The  intimation  of the joining  of the
candidate may also be sent.

4.      The concerned principal/Headmaster wiith the directions that before accepting  the joining report of
the candidate a bond on Judicial Paper (in triplicate)   is required to be executed   between the Head
of the  institution  and the  contract appointee as  per specimen copy enclosed.  Original  copy of the
bond will  be retained in the office of the+school,  other copy is to be handed over to the appoiutee
and third copy will  be also be retained in the+school. Only Joining report of` the concerned teacher
shall be sew+ to this Direc;toTate within  7 davs  firom the  date of joining throutlh  maiuE-mail  (E-
mall address- bTancl.establishlnenl2@iimail.com) TI.e ioinim! wul  be treated incomDlate lf this
offic}e  Aas  »af ne\cch^ed afoAesafd docAAffefirefsi.  The  ioininE  of accointee  will  be  treated  from  the
date of siming of the bond.  Further character and antecedents of the  candidate appointed may be
got  verified  within three  months  of the+ date  of his joining  and  report  be  sent to  this  directorate
within 10 days after completion of the  scheduled date Mine of three months.

5.      The   DA.   dealing   with   seniorityITrans+for   matters   in   the   Establishment   Branch-I]   (intemal)
Directorate of Elementary  Education with the directions that the separate seniority of the teachers
appointed on contract basis be maintained.

6.      The  lncharge,  I.T.  Cell,  Directorate  of, Elementary  Education,  with  the  directions  to  display  the
above orders on the    deparfroental web-site.

7.     Theconcemed EmploymentExchange.      i
8.      Individual  concerned with the  intimation that appointment order may  please be downloaded from
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the departmental web-s ite.
9.      Gunrdfile.

trecv#ementaryEducatlon
imachal Pradesh,  Lalpani, Shimla-I



Annexure-"A"

TERMS AND CONDITIONS of contract Appointment(TGT)          I
1. The concerned  candidate will  have to  produce the medical  fitness  certificate  from the Chief

Medical Officer/Medical Officer of the lllaqa/area  concerned at the time of histher joining.

2. The candidate concerned shall have to submit a declaration to the effect that if married, he/she
has only one  spouse  living.  The woman  candidate(s) will  declare that she has  not married a
person having a living wife.

3 The     concerned     candidate     shall     have     to     produce     attested     copies     of     histher
academic/professional qunlification/domicile/ date of birth etc.   certificates.Theconcernedcandidateshallhavetoproduceacharactercertificate   from   competent

4
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in  lo  ee of any Govt /Semi Govt  Departmenv Organization.
6

epyTheappointment may  be  terminated at any time  by a month's notice on  either side withoutassiminganyreason.

7 The   concerned   candidate   will   have   to   make   an   oath   of  allegiance/faithfulness   to   the
constitution of India.Thecandidate(s)belonging to  SC/ST/OBC  etc.  will  furnish  the  requisite  certificate  on  the•bdfionlissuedbythecom|)etentauthorityfromH.P.

8

9.

I)rescri   e     orm       yHistherretentionin  service   is   subject  to  histher  character  and   antecedent   being  foundsatisfactorywhichshouldbegotverifiedt)ytheconcernedDeputyDirector/Headofdschoolwithinscheduledperiodofthreemonths.

10

concemeHe/shewill have to give in writing whether he/she was ever convicted by a court of law and ifsotheparticularsoftheoffenceandpunishmentbestated.Failingtodisclosethefacts,he/shewillrenderhimselftherselfliabletoberemovedfromservicewithoutanynoticeasandwhen

the factual facts comes to light.Thecandidate(s)concernedshall  have to produce the certificate of histher being a citizen ofIndia.
11

12. In  case  the  candidate  belongs  to  AntodayaflRDP  family  he/she  shall  have  to  produce  acertificatetothiseffectfromBlockDevelopmentOfficeroftheareaconcemed.lncaseofanyofthecertificates/informationproduced/givenbythecandidateisfound

13

fi I    /               I  t  ron histherservices will beteminated.
14

a se wrong,   a eTheappointeeshall  have  to  serve  in the  difficult area  Sub-Cadre  for  a minimum  period  ofthreeyears.d

15, The  appointee  shall  have  to  submit  an  undertaking  to  the  effect  that  he/she  has  passeeducational/professionalqunlificationfromarecognizedUniversity/institution.Ifatanystageitisdetectedthattheeducational&professionalqualificationarenotfi.omarecognized

U.         .t  /.     titutionthenthe servicesare liabletobeterminatedforthwith.
16.

niversi y insTheappointee shall have to submit an undertaking of having passed TET exam from HPSSSBHamirpurreoardofSchoolEducationDharamshala.He/sheshallhavetoplaceacopyoftheTETcertificateonrecordimmediatelyafterbeingissuedbytheHPSSSB.Hamirpurm.P.

Board of Schcol Education Dharamshala.

Sd/-

Director of Elementary Education, Himachal Pradesh



Annexure-A-I

Name of the candidate

Father Nameth usband name

Date of Birth

Category

Date ofjoining

Signature of the Principal/IIead Master
Signature of the candidates



Annexure-B
Fom of contract/ agreement to be executed between the Trained Graduate Teacher (Name of the post) and
the  Government  of  mmachal  Pradesh  through  Director  of  Elementary  Education.  (Desigriation  of the
Appoi nti ng Authority).
This  agreement   is   made  on  this
between               Sh. /S mt.

day  of
S/O               Shri

I  Cchtract

in   the

R/O
appointee   (hereinafter   called   the   FRIST

PARTY),   AND   The   Governor  of  Himachal      Pradesh   through        Director  of  Elementary   Education

(Designation of the Appointing Authority)/Head of the  Institution  i.e  Principal/Ileadmaster ( here-in-after
the  SECOND  PARTY).  Whereas  ,  the  SECOND  PARTY  has  engaged the  aforesaid  FIRST PARTY  and
the  FIRST PARTY has agreed to serve as a Ti.aimed Graduate Teacher (Name of the post) on contract basis
on the following terms & conditions:-
1.  That the  FIRST  PARTY  shall  remain  in  the  service  of the  SECOND  PARTY  as  a Trained  Graduate
Teacher (Name of the post) for a period of I  year commencing on day of
on the day of

and ending
It is specifically mentioned and agreed upon by both the parties that the contract

of the FIRST PARTY with SECOND PARTY shall  ipso-facto stand terminated on the last working day i.e
And information/ notice shall not be necessary.

2. The contractual  amount of the FIRST PARTY will  be Rs.  22860/-(i.e.  equal to 60% (Sixty percent) of
the flrst cell of the applicable level of the pay Matrix of the corresponding cadre.

3.  The  service  of FIRST  PARTY  will  be  purely  on  temporary  basis.  The  appointment  is  liable  to  be
teminated in case the performance/conduct of the contract appointee is-not found satisfactory.  In case
the contract appointee  is not satisfied with the termination orders issued by the Appointing Authority,
he/she  may  prefer  an  appeal  before  the  appellate  Authority  who  shall  be  higher  in  rank  to  the
Appointing Authority, within a period of 45 days, from the date on which a copy of termination orders
is delivered to him/her.
4.  Contract appointee will  be  entitled  for one day  casual  leave  after  putting  one  month's  service,  10
day's medical  leave and 5 days special leave, in a calendar year. A female contract appointee with less
than two surviving children may be granted matemity leave for  180 days. A female contract appointee
shall  also  be  entitled  .for  matemity  leave  not  exceeding  45  day'   (irrespective  of  the  number  of
surviving children) during the entire  service,  in case of miscarriage including abortion,  on production
of medical  certificate  issued  by  the  authorized  Government  Medical  Officer.  A  contract  employee
shall  not  be  entitled  for  medical  re-imbursement  and  LTC  etc.  No  leave  of any  other  kind  except

above is admissible to the contract appointee. Un-availed casual leave, medical  leave and special  leave
can be accumulated upto the calendar year and will not be carried forward for the next calendar year.
5.   Unauthorized   absence   from   the   duty   without   the   approval   of  the   controlling   officer   shall
automatically  lead  to  the  termination  of  the  contract.   However,   in  exceptional  cases  where  the
circumstances for un-authorized absence from duty were beyond his/her control on medical grounds,
such period shall not be excluded while considering his/her case for regularization but the incumbent
shall  have to  intimate the  controlling authority  in this regard well  in time.  Provided that he/she  shall
submit the certificate of illness/fitness  issued by the  Medical Officer, as  per prevailing instructions of
the Government.  However,  contract appointee shall not be entitled for contractual amount forthe period
of absence from duty.
6. An official appointed n contract basis who has completed three years tenure at one place of posting will
be eligible for transfer on need basis wherever required on administrative grounds.
7.  Selected candidate will have to  submit a certificateof his/her fitness  issued  by  a  Medical  Board  in
the case of a Gazetted Government servent and by Government Medical Officer in the case of a Non-



Gazetted  Government  servent.  In  case  of women  candidates  who  are  to  be  appointed  agaisnt  posts
earring  hazardous  nature  of  duties,  and   in  case  they  have  to  complete  a  period  of  training  as  a
condition of service,  such woman candidate, who as a result of tests is found to be pregnant of twelve
weeks'  standing  or  more  shall  be  declared  temporarily  unfit  and  her  appointment  shall  be  held  in
abeyance until the confinement is over. Such woman candidate be re-examined for medical fitness six
weeks after the date of confinement, and if she is found fit on production of medical fitness certificate
from the authority as specified above, she may be appointed to the post kept reserved for her.
8.  Contract  appointee  will  be  entitled  to  TA/DA,  if required,  to  go  on  tour  in  connection  with  his/  her
official duties at the same rate as applicable to regular counter-part official.
9.  The  Employees  Group  Insurance  Scheme  as  well  as  EPF/GPF  will  not  be  applicable  to  contractual

appointee(s).

IN  WITNESS the FIRST PARTY AND  SECOND PARTY have herein to set their hands the day,  month
and year first, above written.
IN THE PRESENCE OF WITNESS:
I.

oName and full Address)

2.

(Signature of the FIRST PARTY)

Ovame and full Address)
IN THE PRESENCE OF WITNESS:
I.

quame and full Address)

2.

Ovame and full Address)

(Signature of the Second PARTY)


