
r6Hiqci  rfu flitFT
qiTfha rfu fin

ch: an-th-@(2)-1 ;2024              rfu: fin-2, 18-02-  2025

erfatFT

ffro rfu S iTquiq,  rmia t} ifem  t} 3T*  309  t} q<i55 giiT Ti:tit
€ qFT rfu tFwh gr, ffro rfu alq5 dr 3rfu t} rd a, ffro rfu rfuT5 ftren fa`rm + tFtFT
3T€xpiT]q7,  Ir-th S qi= a ffu ¥q erfaiFT a wh i3qima ''tF''  t$ 37=enT  riHrTcir`t9a  eTffi 3ife rm fin

ch ¥,  3TQTtq  :-

ffi ]iTT 3ife miT3T      1          (1)  gT fin tFT ffi i]iTT ffro  rfu qTTffro finIT faiTTTT,  tFi]T 3Tez]ititF,

gr-th, eTffl 3ife riiffi fin, 2o25 € I
(2) a fin iii]TTiT (€-TTiFT), ffro rfu fi Frfu fat wh tft rfu a

gF an ,
ffa 3ife rty      2        (1) Eu faiTTTT rfu 3rfaqu ch: se-th-T(3)2;2OO9 rfu 17-05-2Oio

giiT  3Tfagiv  ffro  rfu  ThTtF  Rum fa`TFT,  tFar  3T6qTqtF,  al- I I I,
(3i<iuivriT]c')   QTffi 3ife ff fin,  2Oio  ffl iiTi5ii{T fin fin eni]T €

I

(2) ca fin S at gT th dy i3tT-fin (1) t} 3TeftT Eu qiFiT fRE
giv fin t} 3TchT tl TT± q* ffigiv, alit tIT RE ET fan t}
3TeftT fflfro vv fi an Trf ffi un I

rfu FT'

Trfu flcaT: qeife I ffro: fin-2
Hfan ril+rtlr`t9d al quind giv 3maiqiF rd fa ffi :-
1.    i]T]H u€iltlr`Tiq, rfu, ffro rfu flitFT, fin-021
2.    ffro, FTrfuTtF fuen,   fin rfu fro-1 I
3.   ffi, frfu rfu attF wh 3TTdr fin-02  I
4.    rfu, fha rfu iiffl ffliT 3TTdr diTBT, fha rfu  I
5.    3Tfaffro ffltr qdi vi 3Tfaifro th (fan), ffro rfu iTFT, fin-02  I
6.    giv faia Tdi giv giv rfu (faitr-`itrmm), ffro rfu tlitFTT  I
7.    stT faia qdi try i5tr rfu (faia-iieniiT), ffro rfu flitFTT I
8.    flETap faia qdi vi 37tiT th (faia-iii]irmi.), ffro rfu HitFTT I
9.    ire faia 3TfEN faia fa`TTTT  (zrmmT a05), ffro rfu tlrq`ziqiciv, fro-2   I
io.  ffro, Bin Ta in HFTth, fin rfu, rfu-5  I
11.   Trfe nd   I

wh tin
rfu (Rrm)

r6H iq ci- rfu iTffl I
18-02-  2025

a-:=
(gil wh)

i3TT rfu  (ftren)
r6Hiqci  rfu tlitFT I
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FTfiTtF  ftren  faiTTTT,  ffro  rfu  S  tFtFT  3maitltF   (rfu  7TTiH),  Ir-th,  a;  Tit  t}  fry  iTffi  3ife
iiQ`iira ffu

1 qil tFT FT ffl 3T8qTqtF (rfu €)
2 qti # rfu 4127  (ffl¥ gfflT TZF di ut)
3 qTffFT FT-th
4 aiTiTm (I)  frm qiltTTa (rfeTTRE) tB fat aiTiFT:CCRTTTFTrfufanan(tiunaffl)  ffu,  2022  tB

3T5qiT HTFT]T] (FiEq irfu) a in + qRT tFT ha-9 I"

(II) ffi tT{ ffa tffi t         .t tS far          .
"fha rfu fffi tr  (tiun affl)  fir,  2022  ES
3]]HTT iTtapTffi th a + ffi t} ffliL ha t} FeFT rfu
tFT  60%  (FT  HfaTm)   I"

5 ffl lil 3Tan37rmq= FT ffi ,
6. en qffi tS far 3ng 18 a 45 of  :

qtig ffia .Tffi fan ch nd tqfaan t} far irfu 3ng th,
fiil9f  qT rfu t}  3mai¥ qT  fry  tFfari  rfu,  qEa  a  a
HitFi+ # ch S <FT 3Tialrm tPr `TeniL ifl an:

qii= TIE 3ife fS Ffa airf IT ffl t} 3rmi i{ ffiIr 3FTq9fi
Eu 5q i ffiEfafT tft rfu ch 3Tffro 3ng tFT a TTtTT a,  al qE
di en mat TIT ffl TT tfr TT± ffigaFT t} tFTquT fafca Gnu
ti                  tFT qTI " dr:

qiq qI 3ife fS irfu 3ng th fi, 3T5en rfu;3Tgqtr
ifii] rfuz3ffl fha an 3ife tffi t} 3]iq Had a far,
sH  faRT  i]zF                    ffi5IT  i]iquT  fin  fha  rfu
flizFiT tB fflt]iiuT qT farfu 3TTed  (an)  t} 3T€flT 3T5tr a:

t]i=  tiE  3ife  aft  fs  flT]iFT  qfas  dr  fhi  iT9]T  tiii]tFT
fan t}            . al, th tti qfas ha fhi fiqT iqit]fFT
fffi  ti  HifiTEF  Tii5T  t}  flTq  qfin  ha  fhi/Hrqed
fffi i 3TTin a iS fflrfu tffi a, ifePr iffi t} far erg
th a en fwh 3]]giiT ch an an fldi          . tit
3Tgiv a I en fha, aeTrfu qifro ha fffi/ffltTH fRE
tS   ee                       tfr   3Trfu   TS   an   ial   t]ttr¥fflq   Qa
fhi;iqitiiFT fRE EiIT ffiFT fgiv iiT a;far lip € 3ife i3T
qias  fa  fffi/ifflt]ifT  fwh  t}  rfeTqi  iTi5T  t}  qTEfflq
ee fanziqit]tEr fRE tfl ch # 3Tfch iiq d 3TTffi fat
TTT €;f* TTT  a I
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RE;  ffi€ft  3Tffi  a  fag  3ng  th  #  TI-uT]r  -\3fl Frf  -dy`  ge]TT frfu
a tft an fan qiI (qti) ch, qeTTfteTfa, 3TTaTFT 3TFTfin ed
tS  fan  farfu  ffi5FT  TitIT  €  qT                      .  tPr  3TfuiRT  fa5FT
Tm¥I

7 en ffi t} ffuerffiiFTife3fr3RIerfu: iF) erfhi rfu(I.):-

fan   FTHiiT   mTFT   5iQTFT/                        a   zFen   3ife   fha
3TEZTTqtF  t}  iFT i ti  of  fan rfu  qiTiH  Hfaim  3jtti  rfu
ffl .ffl ti a I

FT

fan FTRTT mTET                       a wh erTdy/ffiig:3]t] 3Tky
(fa5Till qT ffro tFiFT TIT 3Tqrfe zFen-)   TtF 3Tfat ffro rfu
ffl a FT qrm Hfaffl 3iEfr rfu zm iT©  ItTT

fan qTRTT mTFT                     a   rfe 3Tky;fii53]d 3Tky
(fai5tm Gife fin zFffl.)  fi tFT a tFF Ti]iFT Hfin   3jal rfurful
fin  :-   faFT t} HtFi¥FT tfl rfu t@ " 3T€EThF ftren
qfin(Fothoao€O)    giIT qeTTffiica nIiFT 3Tdr tfr gT iTffi 3ife
ffi fffi ti  3Tfat  3ir  t} 5q F flFET ifflTiT 3fl{ tlitFii
(± fltan ftrTTTT,  froHO)  faiFT t} HtFim tfl rfu FitF iTfi
3Tffu tar aFt]TT 3Tfhi 3Tdr i Qa qiffi stTtTi£T Hen:

qTq enqeff  i an 3ife RE  ch  qflen  frfu
rfu ¥ 3TrfeTFT faith iiEF/rfe7T] a 3]qiq ffl @ a:

qiiB  qE  Gin  fS  qi;  of  fha  rfu  tB  iQTT±
ffiffi al FT Tfi an I

(E) rich dr:-
fha rfu tit ffi, ffi 3Pr{ ffi ZFT gFT Gife rfu

fi ffitFT faihe €en3ff ¥ ffigfa t} fan sqBzfdt]T  I

8. en Qffi fat whndaTfariti*fferHffiiPriRTtiFTanqTra; erTE                   :   FTffi

unch    : FTffi

9- qfanen   Eft   3Trfu,.qftq*al
(1)    un qTffi

tF)   ri of ffro TtF of a 3Trfe xp 3ife 3Trfu t} fir
faFT   fin   ffl   wh   an   H:ie]TT   HTfun   fadr
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qRfa:eTfan i 3ife an ed tan i atqfRE ed
3TTfu  € I

tF)   ffi, qiirfu,                i3TTma gr: ffirfu 3ife flThalt
t}  3TTFTR q¥ ffigr  ch  Zen  ti  q*  qfaneiT ffliL Tti
anl

(2)      ffi:           ffll[TS  I
10. qffi qfr  qat:  qffi thPr  aTffi EiiT tTe7TfteTfa,  fRE 37rmT Fi tIT ffi tB

en    an    FT 3maiz qT                  ca i :-ffi, (.5)   qfflu HfaRT   frfu rfu <ii5q qtFT 3TTdr, fry/3Tiq3fr _ RT affi  3Tfrfu/qiiin  t}  mqTT  a,  q9TTfun,  frm
3it fafin TanEiITQTtchndqi:(qti)tflqfinI 3]rmi qi tlT ffl t} 3me7ii Ti I

(tg.)  © ffi  fro 3rmT qT I

(TT)    flT]tT  flT]q  qT  tiun  sMc  policy  rfu  17-07-2012  t}
3TfftT fro sMc 3Tfnd (fan q5F a tFF 5 al # dr
a)  i  a  ch  wit  th-7  i  qeTrfufca  rfu  us
3Trfu/3TfaT¢  wh   ti   qeTTfteTfa  ftoro   iii5q   qzFT   3TTdr
Eflng/3TiH iTffi 3Tfit"/© t} qTt2]TT fl`, qQTrRQTfi,
fffi  3]maiT  TT  TIT  ffl  d}  3]rmT  qT  ffi  thfr  iTffi
(wo@o3TRo)  tS  FTEZFT  ti  o5  HffiirrFT  :

q+iB  thft  qTffi  f*  ul  nd  3T`alan  t}  far
fi€rfRtT an 3ng th flitFit # Ted ti in sMc
3Twh Tch FT ffi rfu I

fan:-  HTife  ftren  fa`m  ¥  HFtLHT]tT  t7i  ijun      sMc
policy  rfu  17-07-2012  t}  ereflT  rfu  ffliFT     sMc
enFTqifi  t}  3TTin  a  qHiH  Tfa  Ffin  ffi  thfr  iTffi
the  iqiT:  fl  flTTrtFT  a  iHTTiT  3ife  t]tqTEqiiT  iffi  thfr  affi

te tffi qiT Hffro rfu FT 3rmi tli thfr iTffi a
far tee tFT GTfhi Gin Hqffl qTqu I

11. in,IT         tftffliffi'fanin,ITfinch1 FTffi  ,

12- qf±       farfuffirm/farfuffifaiFTa,chditi-I (tF) ffiHFPrq ffi ffi :    ffliLTti  I

(q.)  ffi`TTTflq                   ffi:

ffi qitFTT giIT HTFT-iFTq qT TrfeiT fi ul I
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13. ffi  ed  i,  rffl#ffrorfualtFdrerTdraqwhfinrfu1

rfu fa7 fafa EiiT 3Tffi a  I

14- an ffi fra ch fan ch IT tT= TIT fry t} far 3Txp9fi tFT e]i<FT tFT TFTRq5
ffla   tffi   t}fanqirfu3Tan\ dr 3Tfhi a  I

15. en  qffi  FT  qE (tF) ffro rfu iii5q fflT 3TTdr/3]iq eTffi 3Tffro/FTfrfu
q{  ffiEffa  t}  fan ti - a en qffi::-
RE thfr aTffi t} FFTa ¥ qi= Fi ffigiv t} far atFT fffi qflen

S   Toiigr   3ife/Th                       qflar   tIT   Ee]tIT   Tfle]uT   IT
€   Tfte]DT      t}   3]rmi   F¥   fin   ffliiiT   fin
HvqT5qz5F   3TTf±,   tT9TTRQ]fa,   ffro   rfu   iii5q   fflT
G]Tdr/3Tiq   eTffi   3Tffro/Hiirfu   EiiT   3FTrfu   fin
5TTqu I

(a.) fa nd 3m]it qT thfr aTffi:-
fa  nd  3]rmi  TT  thPr  qTffi  t}  F"a  ti  qil  qT  ffiIr  t}
far  qi]i],  sH  fafhe  fa  tB  3TTffi,  ch  iiiRI/an
flitFiT giiT TTEi]T  HiFT                     /rfe7FT a rfu 5T  ti
@  fa  ffldr  ife/  qTTrfe qfwh  t}  3]rmT  q{,  tiTq¥
fca  tB  i3TT-fie,  TTrfuTtF  ftren  faiTTTT  ,  ftoFO  !iiT  fa5IT
tiTIr  I

qTqg                      /rfe7FT  gRT                      Tflen
tB  `iRT  aim  3itF  5FTioT  tT5T"  TT                      rfu  3Txp9fi
t} fa tfl Tiuffl ed ts fffi (ife) rfu di ul  I

qf±  TtF a 3TPe  enalffl t}                   qflen
FTiuT lil,  TZF a rfu tch rfu fat TIE g ch 3ng i i5aE
3THQff  al  ife  ¥  rfu  3Tvy9ff  a  i35tTT  iaT  i]iquiT   I  Ff±
tliF tfl ife   Qfr TtF € al i5fl =¥iT ¥                   qflen ¥
3jri  @  i3iF  Ffha  wi  nd  3TuT9ff  tfr  ire  FT]T
tFTTiT 3ife FR                    qflen # drfi tPr th Hfairm TtF
flT7FT    €    al    i3H    =FT    S    i=fl    i]T]T    a    ifivflitTtF
wh/          (fin) an + i3iF Hfha wi nd
3FTeff tri ire TinT tFTqiiT fi fbe th tnt <tF HFFT €, al
i3H  =m  ¥  i3iF  acTife  3Ted wi  nd  enq9ff  tfr  ire
7]T]T  fflquT  3ife  Tf±  sH  fteTfa  ¥  vFii]  i3iF  IteTfha  3Ted
wi  nd  3palffi  q}  siF .drF  HiaTmIT  nd  enq9ff  ch
qfte rm irm  I
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15-  tF_ Fq{ffiF¥
fca FT  I

a--fffiSfan-FT-t5 q{ ffl  r`TitirqTiui.  ira
far iTq fbeTit 3ft{ ffli# tB 3T€xpfiT tPr an :-

(tF) Efl trm a 3reftiT   ffro rfu FTfaTq5 ftren faim
¥ q5aT 3]tqTny,  Ir-th tfr   ffl   t$   3m7ii q¥ HiiT`T
¥ {qF of S far  eniqT qiiiiT,  fan giv 3maii t7T
3TT+ qan  H ch:

qng ffl 3]rfu ¥ rd5qi 3m7ii TT faiaRT
/€ t} Ro Hi5g faiTTTmzTer TIE rmiuT -q= irfu
rfu  far  ffl  q{  ffiFT  rfu  @  dr  3ife  3]TF{uT
i3fl of t} an  tl.ci\iwTicri  iET € 3fr ha mPr di
ffl tfl 3Trfu Tap;.farfu tfr ap I

(H)

(TT)

pit q5T ffro rfu iiffl fflF 3TTdr 3Tiq ffi erifu
t} edha ¥ 3TTFT:

tiT5g fca ZFT VI-fie,  HifiTtF ftren,  ffro
rfu ffro Tit al ffl t$ 3m]iT qT eTvi tS far HizFiT
5T  GTrfu  i7iTFT    ed  t}  q¥Eiq  3T€rien  al HTq¥  qTffi
3Tffu 3T9Tie ffro rfu <iiRI Fqi] 3FTdr/3FT eTffi
3Tffu/HTfin, t} HiTer th I

Tit  tFT  fforo  iii5q  ffli]i]  3TTdr 3Tiq  QTffi  3Tfrfu    a

FT  3TTFT:

qTqa fca tFT VI-fie, HTfiTtF ftren, ffro rfu
ffro Fit tfr ffl t$  3meTT{ qT qTri t}  far flitFii 5T
3nlha mtFT ed tB q¥ffliT ffa qil(ra) t} at, tFT a
tFF  a  3TTh  i]Fii]iT  Tfi  +  farfu  ct7<qiatii  3ife  =T
fffi  ¥  q97rfufca  3Tdr  3ife  FTid  al  TFT  ed  nd
3T`rfu a 3rriH 3TTffi rfu  I

(tT)     ffliT  gil  fffi  ¥  faica  3Tdr  nd  t}  3]=eni  fin
wlltlll   I

vifaQlun 5qaian

ffl    t}    3i"ii    t7i    ffiFT    5aT    3TE2TTqiF    tri
i 21360/-tfl i=T a flffi   ffro tl.raQicHq, itFT  (@
ETEt9TTfl th ti + qRT t} ffliL ha t} malt the tFT
60 Hfin an) qiin tiiRI tfi un  I
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all)  ffiEfaFT / 3T58TTffl FTfen:

HTqa  fca tFT i3iT-fRE,  HTrfuTap ftren,  frfu Hfu,
ffigaFT 3ife 3]]enHT HTfen dr  I

¢vt FT rfu:
(tF)

(tF)

qi=  tFT  feHiqci  rfu <itRI  FqiT  3TTdr 3Fq QTffi erifro
t} rfdr a 3TTFT:-

ffl  ffigiv  tfi  Em  +  qE  qi  ffiEfaFT  z}  fir  fflT
fffi  qflen  ti  TunguT  3it/qT   ctiiq6iRap   qfle]uT  qT
Ee]tIT qfla]uT qT € TfteruT t$ 3m7ii qT fin tliiiiT
fha tit; HioqcDH  3TTfa,  q9TTRrfu,  fha rfu Rii5q
qTqT 3TTdr/3]iq affi 3Tffro  /Elfin giiT en€TTRtT
fa5FT irm I

qir  tFT  raHiqci  rfu  <ii5q  +|]i]  3TTdr 3TiT  qffl  Chffro
ts edaiFT a FTET dr:-

fa  nd  3TEN  iTffi  thfr  iTffi  t}  FHa  i  qT  qT  ffiEfaFT
E} far ffliT, i5H fafie tw t$ 3Tffi,  ch iii5q;EEL
HztPIT  gi<T  qiiqFT  mH  ra<qratliciq/rfeTFT    a  rfu  gT
ti tfl fa qT* ife  ui<`HRcn qirfu t$ 3]rmT qT, flTqa
fca    ti    i3TT-ffro,    HTrfuTtF    ffroIT    ffi`TTTT    giiT    fa5FT
ulltJll       I

flTqE   ia¢!clia€ilci<+ /rfeTFT  giiT  ctilq<iiitici7  qthIT  tB

iF  `fflFT  3jtF  qFT  qiFT"  qT  GTffifrm  rfu  3T`qeffti th # iiuTi]T ed te fffipe) rfu ffliPr un I

uf±  gtF  a  3Tfha  enffi  t}  ctiici<iil€Iap  qfleFT  miur
q3T,  TtF  fl  rfu  tdr  rfu  fan  TTT  ¥  al  3ng  i  i5aE
enqeff  tPr ife  S  rfu  3T`apff  a  i35t]T itFr  iFTrTiT   I  qfa
qiq fi rfu   ifr ptF a ch i3fl €en fi  ctliqtlirqcn  qflen #
3jt#  Eft  i3i5q   Hrci€icicii   wh  nd  3T`anff  tfr  ire  qT]T
ifflquT  3ife  qf±  ctiici<iiltici7  qfleFT  a  3it#  tfl  fl  !+la:eicicii  ptF

iTm   €  ch   H   an   S   ffl   ffl   ti   ffl/tiTaiF
rfu;`{+iciculTi`<tr) rfu i sF  !iia<icicH  wh nd
enapff tri ire rm qiFT qfa fir aPr t* ap fflTIT a,
tit i3H Em # i3iPl tifflfha 3Ted ed nd enapff tPr ire
qilT  iffliiiT  3ife  Ffa  i5H  fteTfa S  flTm  i5iF  th8Tfro  3Ted
wh  nd  enffi  al  i5ffl .3fa7  !ila<itlcii  ri  3T`apff  al
ire Th iqu I

`.?
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(v)   <iit]¢ic+icn  itl{±,ltitl<ii  t} far fflT ffi:

(tF)

(tF)

tii=   tFT    i€HITici    rfu       iii5q   FiFT   3TTdr 3Fq    qTffi

3Tffro t} ed dr i 3TTFT:-

tin flT]a QTiff 3Tffu 3Terfu frfu  rfu qtFT EtFT
3TTdr/3Tiq  effi  3Tffro  giiT  flTRI-flTFT  TIT  Trftr  tfi

FT1

qil   tFT    r6Hiqct    Hfu       Tii5q   E]tFT   3TTdr 3TiF   ffl
3Tha t} ed dr a aig¥ 3TTFT:-

an Hiq5iT EiiT tiTRI flTTq qT Trfed # tmp   I

(vl)    tFFT:

enqeff ch fflT t} q¥fflq ET fffi a in
3TFT tFT an8Tfu trm rfu  I

i5qTFT-U  I)

(vll)  fin 3ife ffi:

(.5) ffi t} 3TTm qt ffiIr rfu tdr      i 21360/-#
€T a flffi   fin tl.raqicHq7 <tFF  (th tTeeTffi th
t} + ffi t} fflii ha t} Fe]TT de EFT 60 fro
an)  qfin rfu qfr rm I

(a.)  ffl qT ffiFT rfu tfl rfu rfu 3TxpTTfl 3]"i¥tlT   an    I   rfu   th   qi   ffiFT   rfu   tFT
apiqrHicii/3]ffluT   fro   iti   qitIT  ifflffl   8   ch   ffigaFT
qrfu  (iTqiti.)  ffi5T  ch  t}  far  an  an   I  qf±
ffl qT  ffiIr  rfu HTfEN  giIT  rfu  qha
(flTTTqiT)   3TTfu  a  dy  ifi  €  ch  qE  i3H  rfu,
fan qrfu  (tiTTTqT)  3TTfu tfl rfu ed qfca tft
TT±  €,  a  ±  faT  t}  qflffl  3TflF  Hiien,  ch
ffigfa HTfrm a siPIEiT ffi tFT dr,  tfr 3TtPrd tFTchl

(ii.) rfu qT ffiIr rfu, TtF q5au5{ al i, ap FiH tfl
dr qS ed tS qHiq PZF fir t}   3TTapfha enzFi¥T,
i:H  fir  t}   12ila,.{ii   a]qtFi¥T   3fl{  qfa   faT   t}   fact
enzFT¥T   tFT  €tF=iT   dr/   an    I   ffl  TT  ffii3EFFT
Ffan al  a  ffi  ri  fitF  TtF  th  GTdi  fail  tFT
Fca  3]tTffl¥T  fan  TIT  wh   I  ffi  qt    ffiIr
FEE tffi TS ch tS an, TT`fro a ch rfu
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i,   5rrfxp  i~tl  fafa5ffl-JTfro   tFiwh   di    ¢m

REFarfuerrfefafa5qfflqHprHFT=qTffiEg
wh  ZFT  faiTR  fat  fin)  t5  far  ch  E5ETT  an   I
rfu   q{   ffiFT   tffi   faffu   Hffi"   3ife
ngoaotho   3TTfa.   tB   fir   EtFiTR   iti   dr;ani
ffl qT ffiIr rfu ch sTha tS fin fan 3ffl
HtFT¥ tFT giv  3]titFT¥T 3TFiFT Tti dr  :

fadr¥T3dyTT5%f%F#Ffa5gT¥#
3ife  3TTTTTh  tFife  of  t}   far   3Trfu     Tti   fa5IT
wlll!,ll         I

a) fat- 3Tfun t5 3Trfu tS fan ed (an) a
3]fty  GT5qiferfu  a  ffliT:  a  ffi  tFr  Ttr
(flqffl.)  a iFTiiiT I  iT9TTPr 3TTqrfu F"th fi dr     qT
faia5iffl  3rm+  qT  trfu  a  3FTfty  3TpeTfa  t}
ETfflfT ffl qT ffiFT rfu t} faqiFT a fflET ti tit
8Ht}  ffiqrici^iict,<ui  t}  q"a  #  fain  ted  titlq  xp
GTrfu  3Tqffi  ia  tfr  an,  ffi5iB  qiF€rfu  tch  EH
fflitT flFq qT fatTffl HTfEN tfr gil tFiFT dr I

ff3Trfu¥KffitiIrtifat€TPTRT#itrffdr?
qTnl  ed  HttFit  t}  Hrfu  3T3an  t}

ff/erThafaJa5tHITTh_¥H=grETIT5ffldidrFTng

@)¥:3H¥¥EFqan*anfinS¥
3ilqtz¢iapai  t}  3rmT  qi  iQ7T]Ti]quT  gg  qiT  dr,  dr
fl  H3iltlriap  G]"iT qT tr tF<iT 3TRE a I

(i) rfu enapff ch, iTirfu Hdi tffi tfl iIT ¥,
faifu  as  giiT  3ife  3i{Iuliirqci  fldi  5irfu  tfl
=en ¥ tidi  12ilbc{ii  3TfEN EiiT di, 3]tTFT 3TTha
5]TrvT qT Fnga tFrm rfu I i3T Ffin 37`ffi tfl <¥IT
i,  fas    `ilt<ici,cii¢i. i3rFT t} tFffi tdr  cni<illiici  ed
nd  qti  t}  ffii5tE  ffiIr  fa5tTT  i]T]T  a  3ife  rfe  8i¥
rfum tfl 3Trfu ch dr-If t} 5tT i Trf q5RFT a al
en   qRFT   enapfi,   ul   qfleTUT   t}    ur`ullH`q¢u   FTve
flfiiE qT at 3Tfha i]T]q  a Tpfath TT€  di €,  tri
3Txp]Tfl  5q d 3]=vBEFFT tife  fin i]iiiiT  3ife di
ffi#  ch  t]T  t]tF  GmaTfro  Ten  t]iTiT  THE  t]tF  fS
-HTi]tiTfi+!IT  flT]iTFT  iti  a  di  €   I    xp  Ffin  enap9ff

q7r  !i<iclici<en  qfr rfu  a  tF8 HTaiE t}  T¥Eiq  12iibc`¢+I
TfterDT  fin  iffliiiT,  3ife  uf±  qE
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i3i=RTt7FT    qen    faiife    mrfaffllt    d    fafai5i=Tr    €FTTha
5FTiur-TIT  qnlFT  twh  qT  i5T]Bap  qT€  irfu  a  ch  qE
ed far 3TTrfu ed iiT tltl qT ffiFT tit iIT an I

(tF) th qT ffiFT rfu tFT, qfa 3ri qth q5ffi tS
i~ i an qt ffl 3Tffi a, ch qTE di F qt,
ffi ft7 frm HfheTrfl qi*TTa tri afflTTFT ti iFT
tR   FT   €,    Th   eta/ire   aTta   FT   EtFFT
dr/an I

(i].) frm             . tfl €m i qeIT ffliL ch fffi ian
Fro  3TT¥O-quo  3TTcO,  gil  fin,  enniuT  qTfaH  frm
fin,  fu  fin  iTqT  3maiuT  fir  3TTfa  tS  sTTapT
ffl  qT  ffiFT  HrRE  tft  <m  S  ffli[ iti  an I
ffi qt ffiIr rfu (tqfaed) tit tffi flTTpe
rfu  rfu     tS  tiTqLffl9T  €.tPr.qu./di.tPr.qu.  iPr  ffliL
ffi dr  I

16- 3TRFT rfu ti ffigaFT, fha rfu flTEFT EiIT, rna-ira q{ 3T5en
rfu;GT5qpe             ;3Tq ffiB¢ an 3it  Effi      ti
3FT HIf t} far ch # 3]Tve]uT th qTFFT rfu f* lip 3TTae t}
rfu an I

17. farfu qflen FT Tti ,

18. fun  tri  tfl ed wi fltw tit qE iTtT a fa5 giv q5=]T 3ma¥qtF qT iTrm
rfu €, qtl ng, nd al frm ¥             tFwi Sir ffro rfu

dr  dr  3TTdr  t}  rd  a,   3TTfu  EiIT,   H  fffi  t}
fan/fan i5T]qiF  (tqrd)  tti fan al TIT rfu  (faTfaed) t}
If qT Tit (qti) tfl rm, fanha tF¥ an I

***



q5tFT  3TezmtF  3ife  ffro  rfu  tlitFiT  tS  TTEZT  fife,  rfuTq5

dllIqq-g

ftren ftw rfu   t}
mz]TT a riquirad a ch an ffi tFT EFT RT H- tFT   |1QllH

trE tF" ch/rm F/Tfl ch fffi
ffl qi ffiFT rfu  (fan Ewi Ewi qifflq Fe7TT tre]tFii tFET im €)  3ft{

ffro Ffu t} iitRItma t} T]tF fie, HifiTtF ftren, ffro rfu (en FTfEN ffl qi=iITT) (fan
giv  Ewi  q¥fflq  RE  qffltFTT  tFET  iTqT  €)  t}  T]Tun  a  37ii]  rfu  ................. : ....... tdr  fin  iTqT I  fRT

q8]tFit  i  sqwh  qQFT  q8]tFit  tch  anitIT  a  3ife  H9FT. tTffltFit  i  .......................... t}  i5tT  i  ffi    3"it  qT

riHrtlrtgtl finFT 3ife rfu qT dr tFwh t} far Hat fl €:-
1         trE fa5  Hgiv  qfflfflir a  fiq  i  .... „ .........  a  5riFT  an  3ife          ...............             tit

qT]iTFT      an nd fir i]tF ap of tfr 3Taltr t} fat   RE  tre]tFTi tfl ch ¥ dr I  q= fare
5T  a  €rotlr`t9tl  fin  TTiIT  €  3ife  an  qaTtrri  EiiT  zF<iT  qitIT  maT  €  far  Fe]TT  qeffli  @  RE

tre]tFii t} flTar th, 3TTfae at        ftqi| 3T9rfq  .............. tfr wh a qiffi  (.rmiT5-)  a fflun

tTqT qFqT iifefl 3ml¥qtF Ffl dr:

q{ng ffi 3Trfu S qTt5al 3m]i{ qi faifflFT/± a pe   HTqa faiTTiThzTer t7E HIT-t7F

ut rfu fs th qt fry rfu tfr dr 3ife     3]imu  sH  al  t}  an  titirqiFTiT5  =ET  ¥
3ife fro enft di ffl tfr 3Trfu fry/fairfu tfl rfu I

FeFT qe]tFi¥ rfu  viraQIHap  itFT €  21360/-  Hffro an  (@ tTt¥rrit th d> + ffi t} aiiL

ha(H=.) t} malt the ffl 60 fu an) I

3.     ffl q{ fry trfu tfl dr rfu 3TxpTTfl 3rmT v{ an I rfu ffi qT ffiFT rfu tFT
tFiha/3maiDT as iti rmT iFTi]T € al ffigiv Trfuitr (rmT5-) fat wh   t} its an an I

qf± ffl q{ ffiFT rfu ffigiv HTfen Ei{T ut         qrfu (rmTi].) erTfu a fli5t€ Tti
€ al qg i3fl rfu, fan Tfro (HT]TqF.) 3TTfu @ rfu ch Ffca di TT€ €, d Hrfu fir a;
efliT{ 3Ttha HTfen, ch ffiEfaFT FTfen a i3iFi]i ffi tFT   dr, tri 3TtPra tFT wh I

4      ffi  qg  ffiFT  rfu  Tq5  5ap of  ¥  gq5  FiH  @  th  giv  ed tB  q¥fflq  {tF    faT  tS
erTtFffro   3Tqrm,   i:u   fir   zS   fafin   3]titFi¥T   Sir  qfa   fir   t}   farfu   entFT¥T   tFT   5tFt{ii
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rfu;an I  ffl q¥ Pr8EfFT  rfu tPr th rfu ri tTtF  TtF  th  3Tdi faT t5T Hen 3]:qtFi¥T
fan TIT wh I rfu TT{ ffiFT qfir q5ian TS ch t} an,  TTfu a  ch  rfu  TT`ha

al tit <IT ti, try fafa5ffl 3Tfrm EiiT rfu   5]TiiuT  qT  HngFT  ed  q-I  tirfu  fir  a
3T# HiEp 3]qtFi¥T (ffi ri tfl th tFT faETR fgiv faFT) a fir `Pr EtFi=iT an I rfu qT

ffiFT  q5ian faffu FRT  Gin quoaotho  3TTfa  t}  far  EEFi:iT TS  dr;an I  ffl  FT
ffiFT tqfaFT tfr Bqha t} fin 3ffl fan 5itFiT tFT t* entFi¥T 3T5FitT ffi dr :

qii5 3i=q¥RI 3TT5ffro 3]titFi¥T,  faia5iIT 3]qtFi¥T 3ife fact 3]t]tFiiT gtF 5dr of t]iF

rfu fin ffl ch 3ife GITTTfl tFanI al t} far 3Trfu iti fin qiFT I

faqiffi HTfrm t} 3TTin E} faFT ed  en) a 3FTfty 3T5qfteTfPr a iqd:  a rfu tFT
qfro  FT)  a  iffliiiTi  tT9TTPr  3TTqrfe  F"di  #  rfu  qT  faia5ffl  3rm¥  qz  ed  a
3FTfty 3T5qfteTfPr tS Eifflfi rfu qT PrFT rfu  a> ffitTFT a qTET  ti ch ri  li<ilidicn`<ui

ts nd # faFR ed HTtT en 3Tqia 3Tqffi ffi tft an, qtnl qtT€TTa ch Efl qiitT Hqq qT

faqiffi HTfEN al iRT tFrm dr I tT9TTPr ffl TIT ffiFT rfu ed a 3T5qiteTfPr Efl en
3Trfu tS fat  tl.ra¢i,tiap  itFF ZFT €tFEiT Tti rfu   I

qRiE  wi  fliq5i¥  t}  Hrfu  3T5an  t}  3T5qit,  fafa5ffl  3Tfen  Ei<T  rfu  f*  iiT

an/3TTin HIT-qiFT tfr xp trm dr I

ffl t} 3]maiT qT ffiFT rfu fan ffi tS tQTFT qT ffi of tFT q5irfu Trf  tF¥    fin    d,
3ma¥qtFm t} 3maiT qT temTiRT ts FIT dr/an, ed aft F© 3TTnd q¥  3Tffi a I

rfu  3T`qeff  tPr,  `¢i\ni+i3ici  Hdi  tffi  tfl  EIT  #,  12ila7.¢ii  RE  EiIT  3fl{  3i`¢I\niil3Ici  fldi

ffffi tit FT # fldi faffu 3Tfen ERI rfu, 3TqFT 3TTha qrm qi* xp tRT dr I VI
FEE 3T`tian # Em fi, fas   ulttiapcii¢i iqvq. Ei di al a,i<illtcici  ed nd qti ti fang

fry fin i]T]T a 3ife qfa si±   rfueTOT # 3Trfu al rfu-nd a; vtr # Trf tFffl a ch   en
Tfan enapff,  ch TfteTUT a  iir€uiiHtti¢u  qii€ flTffl€ qT Ech 3Tffro Hqq a apfafl qT€ rfu a,  tfr

3TtQTTth 5q. d 3TIrBffl rm fin qTTiT 3ife di ffiEfaFT ch aT tTtF 3TTtQTin iaT i]TTiT i]T

S/     atF far Hrmqen HTTTTFT Tti al di g   I  so Ffir 3maeff tFT HflfflqiQIT @ rfu a tFE tlt5iE
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a  q¥fflq  RE7fflT  i8-qBqffl  a  RTT  8]:  qflem  fdrT  qTm  3i`t{  qf±  qTE  -8-q-wh  Ten  farife         '

HiiEN a fafa5RT 3rfu FTiuHF FngFT ed qT stTFT qT€ di g ch qE wi far 3FTTrfu

ed iiT qtl tlT ffiIr tft tFT an I

8    ffl qT ffiFT rfu tFT ife 3ri qitq tffi tS qTqftT i ae TT ffli]T 3Tffi a, ch qE di
=i T7{,  an fa5 frm HfheITPr qF£TTa tfr t]iT t} aifflFT ti iHi]iT qi aiiL g,  trm eTta/ire
qTa FT EtFT dr;an I

9.   rfu   tR   ffiIr   rfu   (drfaed)   tPr   tffi   fry   rfu   in   t}   fflQT-ffl±T
±OTfroFTO /diotfroquo  aft fflTL Tfi dr I

Ewi "eEiq5q  FeFT  q8]tFTT  3ife  RE  q8]iFiT  t}  rfu tfl  rfeTfa ¥  Ewi  whe7TT  ¢rcrtlrTtqd

rfu qTfl aife nd tri 3Tqt-3Tqt Eifme]T tFt far g I

HTfan- a 5qfun *i

(" a TIT qffl)

(" I tRT qffl)

(" F TF qffl)

(" I tEF qffl)

•,,i``-
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(Authoritative    English    text    of   this    Department    Notif]cation    No.    EDN-C-B(2)1/2024
dated  18-02-2025 as required under Article 348 (3) of the Constitution of India).

GOVERNRENT 0F HIMACIIAL PRADESH
DEPARTRENT 0F EDUCATION

No. EDN-C-B(2) 1/2024 Dated, Shimla-2, the 18-02- 2025

NOTIFICATION

In  exercise  of  the  powers   conferred  by  proviso  to  Article  309   of  the
Constitution of India, the Governor,  Himachal Pradesh in consultation with the Himachal Pradesh
Public Service Commission, is pleased to make the following Recruitment and Promotion Rules for
the  post  of Drawing  Master,  Group-C,    in  the  Department  of Elementary  Education,  Himachal
Pradesh, as per Annexure-`A' appended to this notification     namely :-

Short title and            1          (1)    These  rules  may  be  called  the    "Himachal  pradesh    Elementary
Commencement                            Education  Department,  Drawing  Master,  Group-C,      Recruitment

and Promotion Rules, 2025".

(2)    These rules shall come into force from the date of     publication in.
the Rajpatra(e-Gazette), Himachal Pradesh.

Repeal&saving:      2          (1)    The     Himachal     Pradesh.    Elementary     Education  Department
Drawing     Master,     (Class-III)     Recruitment     and     Promotion
Rules, 2010 notified vide this Dapartment's Notification No. EDN-
C-A(3)2/2009, dated 17.05.2010, are hareby repealed.

(2)    Notwithstanding  such repeal,  any appointment made   or anything
done under the Rules  so repealed under sub-rule(1)  supra shall be
deemed to  have been  validly made  or done  or taken under these
rules

No.   No. EDN-C-B(2)1/2024

By Order

Rakesh Kanwar
Secretary(Education) to the

Government of Himachal Pradesh
Dated : Shimla-02, the                               18-02-2025

Copy forward for information and necessary action to :-
1.       All Administrative secretaries to the Government of Himachal pradesh, Shinla-02.
2.       The Director ofElementry Education HP shimla with request to upload the same on

departmental   website.
3.       The secretary, HP public service commission shimla-02.
4.       Tbe secretary, Iip Rajya chayan Ayog, Hamirpur, Distt. Hamilpur, HP.
5.       The JLR-cum Joint secretary (Law), H.P. Secretariat, Shimla-02.
6.       The controller, Printing & Stationery, H.P. Govt. Press, Shimla-5.
7.       Guard file.

(Toolika Sharma)
Joint Secretary(Education) to the

Government of Himacha] Pradesh
0177-2624183
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ANIXURE "A"

RECRUITMENT   AND   PROMOTION   RULES   FOR   THE   POST   OF   DRAIVING
MASTER,   GROUP-C   IN  THE  DEPARTMENT  0F  ELEMENTARY  EDUCATION,
HHIMACHALPRADESH

1 Name of post Drawing Master

2 Nunberofpost(s) 4127 (Four thousand one  hundred and twenty seven)

3 Classification Group-C
4 Pay Scale (i` Pav Band for reoular incumbent(s`:-

.," Level 9  of the pay matrix attached with time scale of the post. as

per H.P. Civil Services (Revised Pay) Rules, 2022".

/ii\ Emoluments for contract emDlovee(sl : -

"60 °/o of the first cell of the applicable level of the pay Matrix of

the corresponding cadre,  as per Civil  Services (Revised Pay) Rules,
2022".

5 whether  selection  postornon-selectionpost. Not Applicable

6 Age          for          directrecruitment. 18 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the
candidates   already   in   service   of   Government   including   those   who   have   been
appointed on ad-hoc basis or on contract basis:

Provided  further that  if a candidate  appointed  on  ad-hoc  basis  or on  contract
basis had become over-age  on the   date   he/she   was appointedas such, he/she shall  not
be  eligible  for  any relaxation in the prescribed age limit  by  virtue  ofhisther ad-hoe or
contract appointment:

Provided  further  that  the  upper  age  limit  is  relaxable  for  Scheduled   Caste
/Scheduled Tribe/Other Backward classed and Other categories of persons to the extent
permissible under the general or special order(s) of the Himachal Pradesh Government.

Provided  further  that  the  employees  of all  the public  Sector  Corporations  and
Autonomous  Bodies  who  happened  to  be  Government  Servants  before  absorption  in
Public  Sector  Corporations/ Autonomous  Bodies  at  the  time  of  initial  constitution  of
such   corporations/autonomous     Bodies   shall   be   allowed   age   concession   in  direct
recruitment as admissible to Government servants. This concession will not, however, be
admissible    to such     staff of the public sector  Corporations/Autonomous Bodies.who
where/are  subsequently appointed by such  Corporations/Autonomous  Bodies  and who
are/were finally  absorbed   in.  the service    of such  Corporations/  Autonomous  Bodies
after initial Constitution of the Public Sector Corporations/ Autonomous Bodies.
Note:-Age limit for direct recruitment will be reckoned on the first day of the year in
which the Post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

;;.,,,
2 of 12



7. Minimum    EducationalandotherQualificationsrequiredfordirectrecruit(s)
•(a)  ESSENTIAL OUALIFICATI0N:-"10+2with50°/omarkswithtwoyears'diploma in Arts & Crafts

Teacher from a recognized Institution/ University.

OR

Bachelor of Arts with Fine ArtsIvisual Artsa'ainting   or Sculpture
or Applied Arts)  as  an  elective   subject with   with  at  least  50°/o
marks from a recognized University.

OR

Master Degree in Fine Arts/Visual Arts(Painting and Sculpture)
with  at least 55% marks from a recognized University.Note:-TheminimumqualificationasprescribedbyNCTE on the

date of publication of the Advertisement shall also be considered as

part and parcel  of these R&P Rules and the Government ( in the
Department  of  Elementary  Education,  H.P.)  shall  provide  such
changes  in  the  minimum  essential  qualification  to  the  recruiting
agency till the date of publication of advertisement.

Provided     that     a    candidate    must    have    passed
Matriculation  and  10+2  from  any  School/Institution  situated
within Himachal Pradesh:

Provided  this   condition   shall   not   apply  to   Bonafide
Himachalis.

(b)  DESIRABLE QUALIFICATION(s):

Knowledge of customs, manner and dialects of Himachal
Pradesh   and   suitability   for   appointment   in   the   peculiar
conditions prevailing in the Pradesh.

8 Whether       age       and Age : Not Applicable
educationalqualification(s)prescribedfor    directrecruit(s)willapplyinthecaseofthepromote(s): Educational Qualification : Not Applicable

9 Period  of probation,  if 1.   Direct Recruitment:-
any (a) Two years subject to such further extension for a period

not  exceeding  one  year  as  may  be  ordered  by  the
competent authority in special circumstances and reasons
to be recorded in writing.

(b) No probation in case of appointment on contract basis.
Tenure basis,  re-employment  after  superannuation  and
absorption.



2.   Promotion :-Not Applicable

10 Method(s)       of 100%  by  direct  recru`itment  on  regular  basis  or    on  contract
recruitment whether bydirectrecruitmentorbypromotion/secondment/transferandpercentageofpost(s)tobefilledinbyvariousmethods. basis, as the case may be, in the following manners:-(a)50%throughHimachalPradeshRajyaChayan   Aayog,

Hamirpur/other   recruiting   agency/authority   as   the   case
may be on regular basis or on contract basis.

(b)  45% through batch wise basis.

(c)     5°/o    through    Limited    Direct    Recruitment(LDR)    through
Himachal  Pradesh  Rajya  Chayan  Aayog,Hamirpur  /other
recruiting agency/ authority as the case  may be on regular
basis or on contract basis, as the case may be, from amongst
in  service  SMC  Teachers[with  at  least  five(05)  years  of
service]   engaged  under  SMC   policy  dated           17-07-2012,
amended    from    time    to    time,    possessing    the    requisite
Educational qualification as prescribed in the Cc€. No. 7.

Provided that the upper age limit for direct recruits will not
be   applicable   to   the   SMC   Teachers   already   in   service   of
Government.Note:-The5%    Limited  Direct  Recruitment  Quota  will  cease

automatically   after   the   absorption   of  all   SMC   Teacher
engaged  under  SMC   Policy  dated   17-07-2012,   amended
from time to time, in the Elementary Education Department
and  thereafter,  the  5%  quota  meant  for LDR  recruitment
shall  be  consider`ed  as  part  and  parcel  of quota  for  direct
recruitment through batch-wise.

11 In  case  of  recruitmentbypromotion,secondment/transfer,gradefromwhichpromotion/secondment/transferistobemade.

Not Applicable

12 If      a       Departmental (a)  Departmental Promotion Committee : Not Applicable
Promotion   Committee/ (b) Departmental  Confirmation  Committee   :   As  may  be
DepartmentalConfirmationCommitteeexists, whatisitscomposition constituted by the Government from time to time.
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13 C ircumstanc es       underwhichtheHimachalPradeshPublicServiceCormission(H.P.P.S.C.)istobeconsultedinmakingrecruitment.

As required under the law.

14 Essential     requirement A candidate for appointment to any service or post must be a
for a direct recruitment citizen of India.

15 Selection                    forappointmenttothepostbydirect
(a)       Direct   recruitment   through   HPRCA/other   recruiting

agencv/authoritv :-

recruitment.
Selection   for   appointment   in   the   case   of   direct

recruitment  shall be made  on the basis  of merit  of written
examination  and/  or  practical  test  or  skill  test  or  physical
test,  the  standard/syllabus  etc.  will  be  determined  by  the
Himachal  Pradesh  Rajya  Chayan  Aayog/  other  recruiting
agency/ authority, as the case may be.

a)     Direct recruitment through Batchlwise.Selectionforappointmenttothepostin  the  case  of

direct recruitment on batch-wise shall be made by the Deputy
Director   of   Elementary   Education   of   the   concerned
district, on the basis of batch-wise merit/inter-se-seniority of
the  candidate  of  a  particular  batch  passed  out  from  the
University/institution  duly  recognized  by  the  State/Central
Goverrment.

The       date       recorded       by       the       concerned
University/Institution    on    the    original    `Detailed    Marks
Certificate' of final professional examination shall be deemed
date for reckoning the batch of the candidate.

If more than one candidate has been issued the final
professional examination certificate on the sane date in that
event the candidate who is senior in age will be placed above
the candidate junior in age.  If date of Birth is  also  same,  in
that event the candidate having higher percentage of marks in
professional  examination  will  be  considered  senior  and  if
percentage of marks in professional examination is also same
in  that  event  candidate  having  higher  percentage  in  10+2
level/Bachelor Degree/Master Degree be considered senior. If
still  there  is  a  tie,  in  that  event  candidate  having  Higher
Educational  Qualification  will  be  considered  senior  and  if
candidates having similar Higher Educational Qualification in
that  event the candidate having higher percentage of marks
will be considered senior.
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Selection
appointment     to     the

E;StoLnt£¥nt.   Contract

contractappointmenttothepostwillbemadesubjecttothe
Notwltnstanuiiig     all,.I.I,L^[t,     _____

terns and conditions given below:-

I   cOT`,CEPT:

(a)  Under  this policy,  the Drawhg Master Group-C in the
Department    of    Elementary    Education    Himachal
Pradesh will be engaged on contract basis initially for
one  year,  which  may  be  extendable  on  year  to  year
basis.

Provided  that  for  further  extension/renewal  of_-_-+^  `,Oar  haciiq  the  concerned
contract  period  on  year  to  year  basis  the  copc€

I-|\, ,  L\++,+-       '-__. _

HOD  shall  issue  a  certificate  that  the_service•      .__       =~       ria+;C'fcl

conduct   of  the   contract   appointee   is   satisfactory
lluJ+    sllaLL    I.O-wv    ~    ____

during  the   year   and   only   then  histher  period  of
contractistoberenewed/extended.

(b)  POST    FALLS    WITEN    THE    PURVIEW    OF
HRACHALPRADESHRAJYACHAYANAAYOG
(IIPRCA)/OTRERRECRuTINGAGENCY:-

TheDeputyDirector,ElementaryEducation,
H.P.  of  `the  concerned  district  after  obtaining  the
approvaloftheGovemmenttofillupthevacantposts
on contract  basis  will  place  the  requisition  with  the
concerned  recruiting   agency  i.e.   Himachal   Pradesh
Rajya      Chayan       Aayog      /      other      recruiting
Agency/authority,asthecasemaybe.

I-_

(c)   pOsT    FAILs    Our    OF    TIIE    puRVEw    OF
HPRCA/OTIIERRECRumNGAGENcy:-

The Deputy Director, Elementary Education,
H.P.  concerned  district,  after obtaining the approval
of  the  Government  to  fill  up  the  vacant  posts,  on
contract basis, will  advertise the  detail  of the vacant
posts  in  at  least  two  leading  newspapers  and  invite
applications  from   candidates  having  the  prescribed
qualification    and    fulfilling    the    other    eligibility
conditionsasprescribedintheseRules.

(d)  The  selection  will  be  made  in  accordance  with  the
eligibilityconditionprescribedintheseRules.

(II)  CONTRACTUALEMOLUMENTS:-            .     ._  __.„  t`£
The Drawing Master  appointed on contract basis will be
paidconsolidatedfixedcontractualamount@Rs.21,360/-.  .  .     1    "  1__  £r`o/_/a:v+`7 herr,ent`  of the  flrst C4±4
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the applicable level of the pay Matrix of the corresponding
cadre).

(Ill) APPOINTING/ DISCIPLINARY  AUTHORITY:-

The   Deputy   Director,   Elementary   Education,
H.P.  concerned  district,  will    be     appointing  and
disciplinary authority.

(IV)  SELECTION PROCESS:-

iiiii-
(a)  FOR POST(S) FALLING WITHIN THE PURVIEW OF

HPRCA/OTHER            RECRUITIN G            AGENCY/
AUTHORITY   :

Selection for appointment to the post in the case of
Contract  Appointment,  recruitment  shall be made on
the   basis   of  merit   of  written   examination   and/   or
practical    test    or    skill    test    or    physical    test,    the
standard/syllabus    etc.    will    be    determined    by   the
Himachal    Pradesh    Rajya    Chayan    Aayog/    other
recruiting agency/authority, as the case may be.

a) FOR  POSTS(S)  FALLING  OUT  OF  THE  PURVIEW
OF      HPRCA/OTHER      RECRUITING      AGENCY/
AUTHORITY :

Selection for appointment to the post in the case of
contract  appointment,  recruitment  on batch-wise  shall
be  made  by  the  Deputy  Director  of  Elementary
Education  of the  concerned  district,  on the basis of
batch-wise merit/inter-se-seniority of the candidate of a
particular        batch        passed        out        from        the
University/institution      duly      recognized      by      the
State/Central Government.

The     date     recorded    by    the     concerned
University/Institution  on  the  original  "Detailed  Marks
Certificate"  of fmal  professional  examination  shall  be
deemed date for reckoning the batch of the candidate.

If more than one candidate has been issued the
final  professional  examination  certificate  on the  same
date in that event the candidate who is senior in age will
be placed above the candidate junior in age.  If date of
Birth  is  also  same,  in that  event the  candidate having
higher percentage of marks in professional exanination
will be considered senior and if percentage of marks in
professional  examination  is  also  same  in  that  event
candidate     having     higher     percentage     in      10+2
level/Bachelor   Degree/Master  Degree  be considered
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senior.  If  still  there  is  a  tie,  in  that  event  candidate
having    Higher    Educational    Qualification    will    be
considered   senior   and   if  candidates   having   similar
Higher   Educational   Qualification   in   that   event   the
candidate  having  higher percentage  of marks  will  be
considered senior.

(V)     COMMITTEE         FOR         SELECTION         OF
CONTRACTUAL APPOINMENTS : -

(a)    FOR POST(S)  FALLING WITHIN THE  PURVIEW
OF HPRCA/OTHER RECRUITING AGENCY: -

As    may    be    constituted    by    the    concerned
recruiting     agency   i.e.   Himachal   Pradesh   Rajya
Chayan Aayog /other recruiting  agency,  from time
to time.

a)    FOR      POSTS(S)      FALLING      OUTSIDE      THE
PURVIEW      OF      HPRCA/OTHER      RERUITING
AGENCY:-

As   may  be   constituted  by  the  Government  fro
time to time.

(VI)  AGREEMENT:-

After selection of a candidate,  he/she  shall  sign  an
agreement  as per Annexure-"B"  appended to  these
rules.

(VII)  TERMS  AND CONDITIONS:-

(a)    The  Drawing  Master  appointed  on  contract basis
will be will be paid consolidated fixed contractual
amount  @  Rs.21,360/-P.M.  (which  shall  be  60%
(Sixty percent) of the first cell of the applicable level
of the pay Matrix of the corresponding cadre.

(b)   The  service  of  the  Contract  Appointee  will  be
purely  on  temporary  basis.   The   appointment  is
liable      to      be      terminated      in      case      the
performance/conduct  of the  contract  appointee  is
not    found    satisfactory.    In    case    the    contract
appointee   is   not   satisfied   with   the  termination
orders issued by the Appointing Authority, he/she
may    prefer    an    appeal    before    the    appellate
Authority  who   shall  be  higher  in  rank  to   the
Appointing Authority, within a period of 45  days,
from  the  date  on  which  a  copy  of  termination
orders is delivered to him/her.
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(c)    Contract  appointee  will  be  entitled  for  one  day
casual   leave  after putting one month's  service,  10
day's medical  leave and  5  days  special  leave,  in a
calendar year. A female contract appointee with less
than   two    surviving    children   may   be   granted
matemity  leave  for  180  days.  A  female  contract
appointee shall also be entitled for matemity leave
not exceeding 45 day (irrespective of the number of
surviving children) during the entire service, in case
of miscarriage including abortion, on production of
medical    certificate    issued    by    the    authorized
Government Medical Officer.  A contract employee
shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is
admissible to the contract appointee.

Un-availed casual leave, medical leave and
special leave can be accumulated upto the Calendar
Year and will not be  carried  forward  for the next
calendar year.

(d)        Unauthorized  absence  from  the  duty  without  the
approval     of     the     controlling     officer     shall
automatically   lead   to   the   termination   of   the
contract.  However, in exceptional cases where the
circumstances for un-authorized absence from duty
were beyond  histher  control  on  medical  grounds,
such    period     shall     not    be     excluded     while
considering histher case for regularization but the
incumbent  shall  have  to  intimate  the  controlling
authority  iri  this  regard  well  in  time.  However,
contract    appointee    shall    not    be    entitled    for
contractual amount for  the period of absence from
duty.

Provided    that    he/she    shall    submit    the
certificate of illness/fitness issued by the Medical
Officer,   as   per   prevailing   instructions   of  the
Government.

(e)     An  official  appointed  on  contract  basis  who  has
completed three years tenure at one place of posting
will  be  eligible  for  transfer  on  need  based  basis
wherever required on administrative grounds.

(I)     Selected candidate will have to submit a certificateof
histher fitness issued by a Medical Board in the case
of    a    Gazetted    Government    servant    and    by
Government Medical Officer in the case of a Non-
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Gazetted  Government  servant.     In  case  of women
candidates  who  are  to  be  appointed  against  posts
carrying hazardous nature of duties, and in case they
have to complete a period of training as a condition
of service, such woman candidate, who as a result of
tests  is  found  to  be  pregnant  of  `twelve  weeks'
standing or more shall be declared temporarily unfit
and her appointment shall be held in abeyance until
the confinement is over.  Such woman candidate be
re-examined for medical fitness six weeks after the
date  of  confinement,  and  if  she  is  found  fit  on
production  of medical  fitness  certificate  from  the
authority as specified above,  she may be appointed
to the post kept reserved for her.

(g)        Contract  appointee  will  be  entitled  to  TA/DA  if
required to go  on tour in  connection with histher
official  duties  at  the  same rate  as   applicable   to
regular  counterpat official at the minimum of pay
scale.

(h)     Provisions of service rules like FR-SR, Leave Rules,
GPF Rules, Pension Rules and Conduct Rules etc. as
are applicable in case of regular employees will not
be  applicable  in  case  of  contract  appointees.  The
Employees   Group   Insurance   Scheme   as   well   as
EPF/GPF will also not be applicable.

16 Reservation The appointment to the service shall be subject to orders regarding
reservation    in    the    service    for    Scheduled    Castes/Scheduled
Tribes/Other Backward Classes/Other categories  of persons  issued
by the  Himachal  Pradesh Government from time to time.

17 DepartmentalExamination Not applicable

18 Power to  relax Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded
in writing  and  in  consultation with the  Himachal  Pradesh Public
Service Commission relax  any of the provision(s)  of these Rules
with respect to any class or category of person(s) or post(s).

***
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Annexure-B

Form of contract/ agreement to be executed between the Drawing Master  and the Government of
Himachal  Pradesh  through  Director  of  Elementary  Education.  (Designation  of  the  Appointing
Authority).

This  agreement  is  made  on  this
between              Sh. / S mt.

day  of
S/O

Contract

in  the
Shri                                                         R/O

appointee   (hereinafter   called   the   FRIST
PARTY),  AND  The  Governor  of  Himachal     Pradesh  throuch       Director  of  Elementary  Education
(Designation of the Appointing Authority)/Head of the Institution i.e Principal/Headmaster ( here-in-after
the  SECOND PARTY).  Whereas  , the SECOND  PARTY has  engaged the aforesaid FIRST PARTY and
the  FIRST PARTY has agreed to serve as a Trained Graduate Teacher O{ame of the post) on contract basis
on the following terms & conditions:-

1.           That  the  FIRST  PARTY  shall  remain  in  the  service  of the  SECOND  PARTY  as  a  Drawing
Master  (Name of the post) for a period of 1  year commencing on day of
on  the  day of

and ending
It  is  specifically  mentioned  and  agreed upon  by both  the parties  that  the

contract  of the  FIRST  PARTY  with  SECOND  PARTY  shall  ipso-facto  stand  terminated  on  the  last
working day i.e on                                        And information/ notice   shall not be necessary:  Provided that

rw/

for extension/renewal of contract period on year to year basis the Head of the Institution shall issue a
certificate that the service and conduct of the contract appointee was satisfactory during the year and
only then his/her period of cohtract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs. 21,360/-per month (which shall be   60%   of
the first cell of the applicable level of pay matrix of the corresponding cadre) .

3.  The  service  of FIRST  PARTY  will be purely on temporary basis.  The  appointment  is  liable  to  be
terminated  in  case  the  performance/conduct  of the  contract  appointee  is  not  found  satisfactory.  In
case  the  contract  appointee  is  not  satisfied  with  the  termination  orders  issued  by  the  Appointing
Authority, he/she may prefer an appeal before the appellate Authority who shall be higher in rank to
the Appointing Authority, within a period of 45  days, from the date on which a copy of termination
orders is delivered to him/her.

4. Contract appointee will be entitled for one day casual   leave after putting one month's  service,  10
day's medical leave and 5 days special leave, in a calendar year. A female contract appointee with less
than two surviving children may be granted maternity leave for 180 days. A female contract appointee
shall  also  be  entitled  for  maternity  leave  not  exceeding  45  day'   (irrespective  of  the  number  of
surviving children) during the entire service, in case of miscarriage including abortion, on production
of medical  certificate  issued  by  the  authorized  Government  Medical  Officer.  A  contract  employee
shall  not  be  entitled  for  medical  re-imbursement  and  LTC  etc.  No  leave  of any  other  kind  except
above is admissible to the contract appointee. Un-availed casual leave, medical leave and special leave
can be accumulated  upto the calendar year and will not be carried forward for the next calendar year.

5.   Unauthorized   absence   from   the   duty  without   the   approval   of  the   controlling   officer   shall
automatically  lead  to  the  termination  of  the  contract.  However,  in  exceptional  cases  where  the
circumstances   for   un-authorized   absence   from   duty   were  beyond  his/her   control   on   medical
grounds,  such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time.  Provided that
he/she shall  submit the certificate  of illness/fitness  issued by the Medical  Officer,  as per prevailing
instructions  of the  Government.  However,  contract  appointee  shall  not  be  entitled  for  contractual
amount foithe period of absence from duty.
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6. An official appointed n contract basis who has completed three years tenure at one place of posting will
be eligible for transfer on need basis wherever required on administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness issued by a Medical Board in
the case of a Gazetted Government servant and by Government Medical Officer in the case of a Non-
Gazetted Government servant.     In case  of women candidates who  are to be appointed against posts
carrying  hazardous  nature  of  duties,  and  in  case  they  have  to  complete  a  period  of training  as  a
condition of service, such woman candidate, who as a result of tests is found to be pregnant of twelve
weeks'  standing  or  more  shall  be  declared  temporarily  unfit  and  her  appointment  shall  be  held  in
abeyance until the confinement is over.  Such woman candidate be re-examined for medical fitness six
weeks after the date of confinement, and if she is found fit on production of medical fitness certificate
from the authority as specified above, she may be appointed to the post kept reserved for her.

8.  Contract  appointee will  be  entitled  to  TA/DA,  if required,  to  go  on  tour  in  connection  with  his/ her
official duties at the same rate as applicable to regular counter-part official.

9.  The  Employees  Group  Insurance  Scheme  as  well  as  EPF/GPF  will  not  be  applicable  to  contractual
appointee(s).

IN WITNESS the FIRST PARTY AND  SECOND PARTY have herein to set their hands the day, month
and year first, above written.
IN THE PRESENCE OF WITNESS:
1.

Ovame and full Address)

2.

0{ame and full Address)

(Signature of the FIRST PARTY)

IN THE PRESENCE OF WITNESS:
1.

Ovame and full Address)

2.

Ovame and full Address)

1`;----

***

(Signature of the Second PARTY)
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