Authoritative English text of this Department Notification No. EDN-C-A(3)-2/2024 dated
as required under clause(3) of article 348).

Government of Himachal Pradesh
Elementary Education Department

No. EDN-C-A(3)-2/2024 Dated: Shimla-02, the 10™ October, 2024
NOTIFICATION

In exercise of the powers conferred by proviso to article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal Pradesh
Public Service Commission, is pleased to make the following Recruitment and Promotion Rules for
the post of Special Educator(For Class-VI to Class-XII), Group-C(Non-Gazetted) in the Department of
Elementary Education, Himachal Pradesh, as per Annexure-*A’ appended to this notification namely:-

Short title and 1 (1) These rules may be called the Himachal Pradesh

Commencement Elementary Education Department, Special
Educator(For Class-VI to Class-XII), Group-C, (Non-
Gazetted), Recruitment and Promotion Rules, 2024.

2) These rules shall come into force from the date of
publication in the Rajpatra(e-Gazette), Himachal
Pradesh.

By order

Rakesh Kanwar
Secretary(Education) to the
Government of Himachal Pradesh
No. No. EDN-C-A(3)-2/2024 Dated: Shimla -02, the 10™ October, 2024.
Copy forwarded for information and necessary action to:-
1. All Administrative Secretaries to the Government of Himachal Pradesh, Shimla-02.
2.The Director of Elementary Education HP Shimla with request to upload the same on departmental
website.
3.The Secretary, HP Public Service Commission Shimla-02.
4.The Secretary, HP Rajya Chayan Ayog, Hamirpur , Distt. Hamirpur, HP .
5.The JLR-cum-Joint Secretary (Law), H.P. Secretariat, Shimla-2.
6.The Controller, Printing & Stationery, H.P. Govt. Press, Shimla-5 .
7.Guard file. u(/Lc,f

(Sunil Verma)

Joint Sécretary (Education) to the

Government of Himachal Pradesh
0177-2626450



RECRUITMENT

AND PROMOTION

Annexure-“A”

RULES FOR THE POST OF SPECIAL

EDUATOR( FOR CLASS-VI TO CLASS-XII), GROUP-C (NON-GAZATTED) IN THE
DEPARTMENT OF ELEMENTARY EDUCATION, HIMACHAL PRADESH

1 | Name of post Special Educator ( For Class-VI to Class-XII)
2 | Number of Post(s) 107(One hundred seven)
3 | Classification Group-C
4 | Scale of Pay (Be given | (i) Pay Band for regular incumbent(s):
in expanded notation) o
“Level 10 of pay matrix attached with time scale of the
post, as per H.P. Civil Services(Revised Pay) Rules,
2022,
(ii) Pay Band for contractual incumbent(s):
“60% of the first cell of the applicable level of pay matrix
of the corresponding cadre, as per H.P. Civil
Services(Revised Pay) Rules, 2022
S | Whether selection | Non-Selection
post or Non selection
post
| 6 |Age  for  direct | Between 18 to 45 vears.
recruitment

Provided that the upper age limit for direct recruits will
not be applicable to the candidates already in service of
Government including those who have been appointed on ad-
hoc basis or on contract basis:

Provided further that if a candidate appointed on ad-
hoc basis or on contract basis had become over-age on the
date he/she was appointed as such, he/she shall not be
eligible for any relaxation in the prescribed age limit by
virtue of his/her ad-hoc or contract appointment:

Provided further that the upper age limit is relaxable
for Scheduled Castes /Scheduled Tribe/Other Backward
classes and Other categories of persons to the extent
permissible under the general or special order(s) of the
Himachal Pradesh Government:

Provided further that the employees of all the Public
Sector Corporations and Autonomous Bodies who happened to
be Government Servants before absorption in Public Sector
Corporations/ Autonomous Bodies at the time of initial
constitution of such Corporations/Autonomous Bodies shall

v




be allowed age concession in direct recruitment as admissible
to Government servants. This concession will not, however,
be admissible to such staff of the Public
sector Corporations / Autonomous Bodies who were/ are
subsequently appointed by such Corporations/Autonomous
Bodies and who are/were finally absorbed in the service of
such Corporations/ Autonomous Bodies after initial
Constitution of the Public Sector Corporations/ Autonomous
Bodies.

Note: Age limit for direct recruitment will be reckoned on the
first day of the year in which the Post(s) is/are advertised for
inviting applications or notified to the Employment Exchanges
or as the case may be.

Educational
Qualifications

(a) ESSENTIAL QUALIFICATION:-

(i) Graduation in any stream from a recognized
University with at least 50% marks.

(ii) Bachelor of Education Degree (Special Education)
from a Rehabilitation Council of India(RCI)
approved institution possess a valid RCI & CRR

number.

OR
B.Ed. with a recognized
qualification(Certificate/Diploma) from a

Rehabilitation Council of India(RCI) approved
institution possess a valid RCI & CRR number.

(iii) Six-month training of teaching in cross disability
area in inclusive education(**).

AND

(iv) Pass in Teacher Eligibility Test (TET) duly
conducted by H.P. Board of School Education
Dharamshala, District Kangra or any other
Agency authorized by the Government.

(**) If the proposed programme(cross disability/top up
courses being developed by RCI as on in service training
is not available same may be dropped from the
qualification with a condition that those recruited with
D.Ed./B.ED. Special Education have to compulsory




undergo aforesaid training as soon as same is conducted.

Note: A candidate must have passed Matriculation and 10+2 from
any School/Institution situated within Himachal Pradesh.

Provided this condition shall not apply to Bonafide
Himachalis.

(b) DESIRABLE QUALIFICATION(s):

Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar
conditions prevailing in the Pradesh.

8 | Whether age and | Age: Not Applicable
Educational Educational qualification(s): Not Applicable
qualification
prescribed for direct
recruits will apply in
the case of promotees.
9 | Period of probation, 1.Direct Recruitment:-
if any
(a) Two years subject to such further extension for a period
not exceeding one year as may be ordered by the
competent authority in special circumstances and reasons
to be recorded in writing.
(b) No probation in case of appointment on contract basis.
2. Promotion:-Not Applicable
10 | Method(s) of 100% by direct recruitment, on regular basis or by
recruitment whether | recryitment on contract basis, as the case may be.
by direct
recruitment or by
promotion/
econdment/transfer
and percentage of
posts to be filled
in by various
methods.
11 | In case of | Not Applicable
recruitment by
promotion/
Secondment/
transfer, grade(s)

ur’g/




from which
promotion/
Secondment/ transfer
is to be made.

12

If a Departmental
Promotion committee

exists. What is its
Composition.

(i) Departmental Promotion Committee:-

Not Applicable
(11)  Departmental Confirmation Committee:-

As may be constituted by Government from time
to time.

13

Circumstances under
which the Himachal

Pradesh Public | As required under the law.
Service
Commission(H.P.P.S.
C) is to be consulted
in making
recruitment.
14 | Essential requirement | A candidate for appointment to any service or post must ke a
for a direct | citizen of India.
recruitment :
15 | Selection for | Selection for appointment to the post in case of direct

appointment to the
post by direct

recruitment shall be made on the basis of merit of written
examination and/ or practical test or skill test or physical

recruitment. test, the standard/syllabus etc. will be determined by the
Himachal Pradesh Public Service Commission/Himachal
Pradesh Rajya Chayan Aayog/ other recruiting agency/

authority, as the case may be.
15 -| Selection for | Notwithstanding anything contained in these rules, contract
A | appointment to the | appointment to the post will be made subject to the terms and

post by contract
recruitment.

conditions given below:-
(I) CONCEPT:

(a) Under this policy, the Special Educator(For Class-VI
to Class-XII) in the Department of Elementary
Education Himachal Pradesh will be engaged on
contract basis initially for one year; which may be
extendable on year to year basis:

Provided that for further extension/renewal of
contract period on year to year basis the concerned
HOD shall issue a certificate that the service and
conduct of the contract appointee is satisfactory during
the year and only then his/her period of contract is to
be renewed/extended.




(b) POST FALLS WITHIN THE PURVIEW OF
HIMACHAL PRADESH RAJYA CHAYAN
AAYOG (HPRCAYOTHER RECRUITING
AGENCY:-

The Director, Elementary Education, H.P. after
obtaining the approval of the Government to fill up the
vacant posts on contract basis will place the requisition
with the concerned recruiting agency i.e. Himachal
Pradesh Rajya Chayan Aayog/ other recruiting
Agency/authority, as the case may be.

(¢) The selection will be made in accordance with the
eligibility condition prescribed in these rules.

(I) CONTRACTUAL EMOLUMENTS:-

The Special Educator(For Class-VI to Class-XII) appointed
on contract basis will be paid consolidated fixed
contractual amount @ 22,860/-PM(which shall be
60% of the first cell of the applicable level of the pay
Matrix of the corresponding cadre).

(IIT) APPOINING/ DISCIPILANARY AUTHORITY:-

The Director, Elementary Education, Himachal Pradesh
will be appointing and disciplinary authority.

(IV) SELECTION PROCESS:-

(a) FOR POST(S) FALLING WITHIN THE PURVIEW
OF HPRCA/OTHER RECRUITING AGENCY:

Selection for appointment to the post in the case of
Contract Appointment shall be made on the basis of
merit of written examination and/ or practical test or
skill test or physical test, the standard/syllabus etc.
will be determined by the Himachal Pradesh Public
Service Commission\Himachal Pradesh Rajya Chayan
Aayog/ other recruiting agency/authority, as the case
may be.

(V) COMMITTEE FOR SELECTION OF
CONTRACTUAL APPOINMENTS:-

(a) FOR POST(S) FALLING WITHIN THE PURVIEW
OF HPRCA/OTHER RECRUITING AGENCY:-




As may be constituted by the concerned recruiting
agency i.e. Himachal Pradesh Rajya Chayan Aayog
/other recruiting agency, from time to time.

(VI) AGREEMENT:-

After selection of a candidate, he/she shall sign an
agreement as per Annexure-“B” appended to these
rules.

(VII) TERMS AND CONDITIONS:-

(a) The Special Educator(For Class-VI to Class-XII)
will be paid consolidated fixed contractual amount
@ Rs. 22,860/- PM (which shall be 60% of the first
cell of the applicable level of the pay Matrix of the
corresponding cadre)

(b) The service of the Contract Appointee will be purely
on temporary basis. The appointment is liable to be
terminated in case the performance/conduct of the
contract appointee is not found satisfactory. In case
the contract appointee is not satisfied with the
termination orders issued by the Appointing
Authority, he/she may prefer an appeal before the
Appellate Authority who shall be higher in rank to
the Appointing Authority, within a period of 45
days, from the date on which a copy of termination
orders is delivered to him/her.

(¢) Contract appointee will be entitled for one day casual
leave after putting one month’s service, 10 day’s
medical leave and 5 days special leave, in a calendar
year. A female contract appointee with less than two
surviving children may be granted maternity leave
for 180 days. A female contract appointee shall also
be entitled for maternity leave not exceeding 45 day’
(irrespective of the number of surviving children)
during the entire service, in case of miscarriage
including abortion, on production of medical
certificate issued by the authorized Government
Medical Officer. A contract employee shall not be
entitled for medical re-imbursement and LTC etc.
No leave of any other kind except above is
admissible to the contract appointee.

Un-availed casual leave, medical leave and




(d)

(e

®

special leave can be accumulated upto the Calendar
Year and will not be carried forward for the next
calendar year.

Unauthorized absence from the duty without the
approval of the controlling officer shall
automatically lead to the termination of the
contract. However, in exceptional cases where the
circumstances for un-authorized absence from
duty were beyond his/her control on medical
grounds, such period shall not be excluded while
considering his/her case for regularization but the
incumbent shall have to intimate the controlling
authority in this regard well in time. However,
contract appointee shall not be entitled for
contractual amount for the period of absence from

duty.

Provided that he/she shall submit the
certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the
Government.

An official appointed on contract basis who has
completed three years tenure at one place of
posting will be eligible for transfer on need based
basis wherever required on administrative grounds.

Selected candidate will have to submit a certificate
of his/her fitness issued by a Medical Board in the
case of a Gazetted Government servant and by
Government Medical Officer in the case of a Non-
Gazetted Government servant. In case of women
candidates who are to be appointed against posts
carrying hazardous nature of duties, and in case
they have to complete a period of training as a
condition of service, such woman candidate, who
as a result of tests is found to be pregnant of
‘twelve weeks’ standing or more shall be declared
temporarily unfit and her appointment shall be held
in abeyance until the confinement is over. Such
woman candidate be re-examined for medical
fitness six weeks after the date of confinement, and
if she is found fit on production of medical fitness
certificate from the authority as specified above,
she may be appointed to the post kept reserved for
her.




(2) Contract appointee will be entitled to TA/DA if
required to go on tour in connection with his/her
official duties at the same rate as applicable to
regular counterpart official at the minimum of pay
scale.

(h) Provisions of service rules like FR-SR, Leave
Rules, GPF Rules, Pension Rules and Conduct
Rules etc. as are applicable in case of regular
employees will not be applicable in case of
contract appointees. The Employees Group
Insurance Scheme as well as EPF/GPF will also
not be applicable to contract appointee(s).

Reservation The appointment to the service shall be subject to orders
regarding reservation in the service for Scheduled
Castes/Scheduled  Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh
Government from time to time.

Departmental Not applicable
Examination
Power to Relax Where the State Government is of the opinion that it is

necessary or expedient to do so, it may, by order for reasons
to be recorded in writing and in consultation with the
Himachal Pradesh Public Service Commission relax any of
the provision(s) of these Rules with respect to any class or

% %k %k
Joint Secretary(Education) to the
Government of Himachal Pradesh
0177-2626450



Annexure-B

Form of contract/ agreement to be executed between the Special Educator( for Class-VI to
Class-XII)(Name of the post) and the Government of Himachal Pradesh through Director of
Elementary Education. (Designation of the Appointing Authority).

This agreement is made on this day of in the
year between Sh./Smt. S/O Shri R/O
Contract appointee (hereinafter called the
FRIST PARTY), AND The Governor of Himachal Pradesh through Director of Elementary
Education (Designation of the Appointing Authority)/Head of the Institution i.e
Principal/Headmaster ( here-in-after the SECOND PARTY). Whereas , the SECOND PARTY has
engaged the aforesaid FIRST PARTY and the FIRST PARTY has agreed to serve as a Trained
Graduate Teacher (Name of the post) on contract basis on the following terms & conditions:-

| 8 That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Special
Educator(for Class-VI to Class-XII) ( Name of the post) for a period of 1 year commencing on
day of and ending on the day of . It is specifically mentioned

-and agreed upon by both the parties that the contract of the FIRST PARTY with SECOND

PARTY shall ipso-facto stand terminated on the last working day i.e on
And information/ notice shall not be necessary:

Provided that for extension/renewal of contract period on year to year basis the Head of the
Institution shall issue a certificate that the service and conduct of the contract appointee was
satisfactory during the year and only then his/her period of contract is to be
renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs. 22,860/- per month (which shall be
60% of the first cell of the applicable level of pay matrix of the corresponding cadre) .

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is liable to
be terminated in case the performance/conduct of the contract appointee is not found
satisfactory. In case the contract appointee is not satisfied with the termination orders issued
by the Appointing Authority, he/she may prefer an appeal before the appellate Authority who
shall be higher in rank to the Appointing Authority, within a period of 45 days, from the date
on which a copy of termination orders is delivered to him/her.

4. Contract appointee will be entitled for one day casual leave after putting one month’s
service, 10 day’s medical leave and 5 days special leave, in a calendar year. A female contract
appointee with less than two surviving children may be granted maternity leave for 180 days.
A female contract appointee shall also be entitled for maternity leave not exceeding 45 day’
(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical re-
imbursement and LTC etc. No leave of any other kind except above is admissible to the
confract appointee. Un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next calendar
year.

%Jw%/




5. Unauthorized absence from the duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this
regard well in time. Provided that he/she shall submit the certificate of illness/fitness issued
by the Medical Officer, as per prevailing instructions of the Government. However, contract
appointee shall not be entitled for contractual amount for the period of absence from duty.

6. An official appointed n contract basis who has completed three years tenure at one place of
posting will be eligible for transfer on need basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness issued by a Medical
Board in the case of a Gazetted Government servant and by Government Medical Officer in
the case of a Non-Gazetted Government servant. In case of women candidates who are to be
appointed against posts carrying hazardous nature of duties, and in case they have to complete
a period of training as a condition of service, such woman candidate, who as a result of tests
is found to be pregnant of twelve weeks” standing or more shall be declared temporarily unfit
and her appointment shall be held in abeyance until the confinement is over. Such woman
candidate be re-examined for medical fitness six weeks after the date of confinement, and if
she is found fit on production of medical fitness certificate from the authority as specified
above, she may be appointed to the post kept reserved for her.

8. Contract appointee will be entitled to TA/DA, if required, to go on tour in connection with his/
her official duties at the same rate as applicable to regular counter-part official.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESS:

|

(Name and full Address)
(Signature of the FIRST PARTY)
2.

(Name and full Address)

IN THE PRESENCE OF WITNESS:
1.

(Name and full Address)
(Signature of the Second PARTY)
2.

(Name and full Address)

ok ok

WS



fedrad 49 R
s RrEr

e $3a-—HI-1(3)—2/2024  drE: Rrrer—2, 10 JaEy, 2024

FfergEaT

feree ueY & ISuUe, YRA & WU & e 309 P
WP R Ugw Afdedl &1 YA &xd g, Rarae yew die Jar i & wHe ¥, fRared

o URME R famT 7 ARy Rers (@ean—vi | Fem —xn @ o), Ju—<il (@RTedtEa) @ ug
@ oy 39 AT |/ Here SUEw—"d" & AR Wil AR U= 9 a9 €, i

dferg am iR aRmT| 1. (1) 39 ol &1 e A fRemed uew urfdie Rienm e,
fae s (Fer—v1 ¥ Fe—xu & o), Ju—0 (@RISTafa) wdl
iR ur=ifa form, 2024 2|

(2) 3 ¥ IUE (§—ore), fRArae Uy A IR fdy S @t

TR & yg B |
T g,
RERICEN
wfia (Rrem)
farae v WReR |
Ui wn: gAaR | fasie: Rmer—2 10 AFER, 2024

uﬁ%ﬁﬁ%ﬁwﬁmmﬁm%@ﬁﬁ -

AR TS AfEa, Raed ey wRaR, RMer—o2 |

fewrs, arfre Rien,  fRamae yewr Rmer—1 |

afea, fRArae uew oid Jdr AnT Ren—o02 |

wfa, fRArad e 5T 99 AT FERYR, RAEd U |

gfaRaa fafy wmeft vd afoRea wfee (RfR), e oo wwaR, Rmen—o2 |
Hgaa ffy wrreft v wge wfe (Rft—=remm), Ramee goo @RaR |

3y faf et ud Su wfye (Rf—omm), Raed gew @R |

Heraa Ay et vd v wfie (Rft—omm), ffaea st wwar |

s fafYy sty fafYy favmT (o @ve), fRmrae yewr wfare, Reer—2 |
fd=®, geu1 vd oee arfl, Rarea ww, Rerer—s |

MR i 2

420 ®NDOA LN

= O




B) Dlezh @ koL Dyl @ IRkl eiby/lbliy
AobR Gielh ke e 3 Ak A/l Al A bbbl
B |plbk] kibd /lhli) BY Dibakd o |3 13k kikie
b bebllape BY @ lkldl] Weibd/lbik) AR Didlh
e Beiey 4 12 pEbie 1 |kylbpe Rlea o
il 1 bUsTie DRIRy ) e lelr Blie ) @ i R
T Blepe Rlor ph B bR & lRlok DRI/ by
20bp Gislh BY RhB $ bBOl DhgdK G IRikk] WRIbY lkb
lkelete) 2ObR hidsh R o e [kylhd @ iklhh] BORIbh
IRD kbl 22bR Gilh Dihb @) L M 3k Dan

: 2 skl blpie @ (Lablie)
lzblie hlab) Ik lnMRIk $ Mdrk RDK Rblb3| | lkbio)

bbb b llp Bue phe @ Me 3k DBan

Wi (3 klh 1 laadlkyly) b Blie b3YL) laNd
© bpjkly Bl I 2h Iopik Ik febD 20 1 2 Ikl 12 Lo Bk
eRjie 1@ BRIL b befbly Ik b B2 [sbue Ikl Ipd] bbby
xh AlRlie ¢ Ibbik Ik febb bk @} Ae 3k Dah -
gk T (& lpigkeie DX b Ibi b MM 12 B P3h DR
lplbjte Al hep| bl 2h Mhlle & LbRIR Ik jbb b Bl
Rh® M) ¢ lpbplm Rlb klin el i Rl Doan

‘hb S¥ b 8L

Ble 2| @ bk

bhkpie

2h bRBbie,
lbkele 2h bkb,

| DI2DIK DIk 1
Qe bl © 2% Tl © BbIlb—h © pbh |plkpb abbie
® 2202 ‘mkkj (mRb DBRUAR) Abk RRJRY 1abK Rhikg

] WW@E

2R ¢ ( leylehe) Blepe Dbk 3 bh e (1)

| 0L 2D} 1& BbPlb—h bbb B bibkbb ¢ bh abbie
% 2207 ‘bhi) (bbb DRuak) hlbk BRI 1abK Rhikd,

kelebbb 2R ¢ ( Ylbh) lbh Dijkky (1)

blhkbbb

1p— hf

lnrblbb

(Bl | wbd) 201

LB |$ (Loh) bh

(A1) b IIX—1I3d R [A—Lizh) Di2Ia| hIab)

bkl 1% bh

. | | kil Qlelfi Mo [Pl 21| ® bh B(RijhinlMie)
Wbk (R © IX—lee B IA-le) @] hiRbl b Likb| LB GhAlK 2K Rhikd|

=T




ot /e freral @ [ar A afsas w9 9 smAfea fag
g 8 /fdy Tg o |

fewur: Wi weft & forg omg dmr &1 T 99 a4 & WM
fegw | @ el e 98 (90) @1, 3MdeT Mt B
o forg enfRefa, fasnfia fear T 2 o1 feeaeEl &
srferfera famar wam &

7 Sifére argard

(@) 9t Irearg:—
(1) faey R (Fer—vi o wer—xn & forg)—

(i) e wrvgar urer favafdeney & &9 9 &9 99N gfered
st afed faedt ft ffwa # w=ras &)

(i) wrelra geate oRue gRT srgAifed |weme | (faen fRen)
R Fas(diogso) iR e faftmr vyRdg A aRue
T B gAary oeR | B |

ar

IR A aRue gRT SgAIfed SR | " g
srear (yArrgs/ fewm) wfed Ren =@ (§ovso) iR
s faftm= aRdd gaafe aRee e od gaae fRmex
W= B

(iii) wamash fBem & wa Sufafed e & s o 79
BT fRmeror (%%) |

(iv) fererer uewr w@me Ren o gvemen, fren shrer
WHR R WitGa f6dl 3 JfWeeT g’ 999 w9 9
arfera e ar=ar 9er (o o <o) F Sl B

(e Ifg MRg g9arE uRye gW1 fawfaa fee o <2
ywdifad sEdwA ( wra feafaferdt /S 3 grgasA) dard
uf¥eor & SR SUGTe FEl 8 9 9% 9 U b ATy IEdr
I germ o g 6 unfve frn uoasa §
(wmofRiofeo) /R =@ (fovso) fasm Rem wfeq et
aaeftat &1 SuRIe uf¥eror g g HeAr s e o
IO Harfera far wmar 21

femor — apgefl 9 WA AR TW T QT B G e
o9 H raRerd el ohd /e | Sl @ 8

TR I8 WA BHIEA US¥ @ anfas fAariEt @
AN A8 B |

(@) diofg e (@)

femmae oo @1 wiedl, At iR Siferal &1 19 @R oW
# faemm faf¥re gemerl # Fgfad @ fog Sagama |




8. A wdl fby S| ey S T8 |
a%ﬁqmﬁﬁ(wﬁaﬁ)sﬁi
fafed ey .
VAT Wmm(m) T T8 |
e () @) g
ﬁm?ﬁﬁmq‘é’r
9 gRdlem & @Y, afe| 1 el
IS B
(@) 1 o8, T U 9 & M T iR s &
for fawR fear o1 @@ 9 | gty
faory oRRafdal & iR @rot & foRgg o
FfafeRad axa e <)
(@) dfaer & R w Fgfad @ gon & 318 aRden
L A8 BT |
2 gifeell: @R A8l |
10 T @ U 9aT| IARYR, 100 wfawg e wdt grr, FafRa s w® o
el erft ar w=f/ | Gfder & R W |
Jpvghve /
WFERRY gRT 3R
fafa= ggfal
ERI W WM a1 Ug
() Cal
gfererdaar:
11 g, ddveHve / | N el |
RITHT=ROT grT
Wit @ g H 9
g (@) RN
u=fa /daveive
/ RITT=IROT fopar
SITQTT:
12 gfe fawrfa w=ifer | (j) fawrfa w=fa afaf:
gfafy /  faurf
iR | AT |
faem= &1, ar SHe
ST (ii) i vemftexor afifa
Ul ERBR §RT GH0—99 R TTfSd &1 ST |
13 el B A o ot fafdy g sruferd &1y
yRRerfaat #
R yger e Jar
AT |
qRETel farar e
14 et et & forg frdl qar a1 ug R gfad & fog anaeft &1 wRa &1 A&
rfard e BT 3fard 2 |
15 Al 7t gRI U R | AR Wil & AMel § ug W g @ fow wwe forRad
fgfea & fog =g | odien & T &R /a1 AEERe aNie a1 SET qRE a1

IRIRE Tegor d MR W fhar o e

-~




R /Uregsa  afe, JURyfy, REme usw o |dr
ARNT /g 9ol AR /WiSpRor g7 oraennRa o
TG |

g WX
gg-:

15— | wfaar Hgfa, gr

3 forg

39 fga # f6f 99 @ 8 gy A U wR wfder gfed
W= feu v et 3R wat @ eremefs @t Sref —
(I) Hpeur:

(@) g9 difer & o9 fRwrae usw URf™e Ren
foamr § fauw e (@em—vi 9 Fem—xn & fom),
Ul @RIOUT) @1 Gf4sT @ MR W RS
4 U ¥ & forg @ e, RO auigay SR
UX 3T 9T ST .

Wy wfder oEfr # ogufgady R W
R /dexe & fou weg fvrmens 98
YHIU—U SR B 6 wfder R fAga afdm o
JaT AR AR I I§ P SR GANSS V& B
AR dga T Swer  wWRer @ @
T / fawaiRa &1 Sg |

(@) ug @ forae Ue¥ ST G SMANT /AR Wl
AHBRYT B BRI H T

fcers, uRfre Rien, Remea uew R ual
P AT B IR W WA B U WER BT
AT UK PR B T STUET Pl G Wl
JAffrevor i fBaraa Ueer 59 99 AT /31y
el SHR0T / IIfSepvor, & FHET @ |

(M 95 @ TgT g weft @ Wl iR wfy #
genfafed aear SR UTAAT B YRT HRAT BN |

(1) <fdeTcre Suaferr

|fdar @ MR W e Ry Rers (Fem-—vi 9
FET—XIl & forQ), BT T 22,860 /— T & W FHbA
g dfeeoe waen( o aoer datt & U Afged
® AN WR P YUYW BIS Bl 60 URwd )
gferRT dew @ SeE |

(1) Frgfa / srgemeas arfirem:

TR WO BRI |
(V) == _gfear:

(@) gs &1 fedrae U I9¥ A AN B pRIEH H
A Bd—
wfaer fgfad o e A ue W Fgfam & fog o=
foRaa e & ORIV 3R /A7 MEeIRG T a1
TeTAT RO I7 ARIR® ORIV @& SmuR uR favar

/\MV



| Yedlio [ bR RILDIK (Y3 LIRDIK
09 & 2l kel ¢ A hid & BbJk h @ Lbid
ledD Un)hdr Giolbph DRl Dbk B b
i —/0982Z 3 & bpjo Lokl 2h ARIle ¢ Lbpik (&)

P2 AR bhbbl (IIA)
| Lel@ L DARIDNS Arh Mbhie ¢ R—Rablhe
bR R bkl b3 Dlezh @ kik @ lchde
e (IA)
| Alis |® DOl h RhR—pbk M3 Liklie kkb
ol 12pH PhibY bikle laadijle D Zeb o

—lblie § k@ pld @ lnadiyle
Ik bate/Llplie bRR kold 12bK WhIk3| lb bh(b)

Rk b i) & [pbplkl bibplh (A)

| Letilin lecp] BalIRPIS IMB lnddbRIIK /
lxbpjle [Pk haie/Llklle  kkk  kold  abK
Rhib3] Diyllkk RIS hdkROlh /A Lbina| ledlin




e

¢
E
-
3
2
;

E %E%
L
o
cgE

$:

E
e
£
¥
E"

3
1
*E
:

EES
%gﬂg
1
EE
gl

|12 Dighle L (B Ah MRS dlRIRK | 12i0
W12 klh B2 lodbulbifed 3h ARIE @ Ddbablie
‘@ 1k} M |oh RIGRIG 1b fb BB Ah bl bh
¢ [PIkp khig) BlRdh Lokl dh MAlie ¢ LR (2)

| 112 Leadp DBIK [ kh—lalbk belplie /|Mblp
Mpj Qun INB Qloglle gl ‘Mabie

EE%_%_%AEWEE
& Ibpjh [3 bbb R Qlkyhbie bbgkle B
(PRD) e lbb) & bblphie & Plogle bkepk) (B)

| Labiin ngy) (@
Dlptie D3| ® hb ASaRe [lLlie M @R L

Ik BhjR @b kb 320 &) Ridbie KR Ale
lalbble 1ol ‘lpble dhyele bphnbie




BB BN /BN |

(@) frafia sHaRal @ gen # g arp dar FaEt
T TH0 ARO-THO 3MRo, ool s, ammo
o A fm, dvm fom qen emeRor fagw
fe & Iy Hfder ) Fygad afemal o g A
anY TE g | faer R Agea afd (afean)
FHIR] AHRS T WH B |- §9Us,
/ SaLu%. A1 @ el BN |

16 3TTRETOT Har # fgfad, fRamd Ue¥ PR BRI, GHI—9HT W
e ot /S St /e Ree @t e
afeTdl & o Y @ forw Har H JRer Y dEd
SNt foby 717 amee & el 8l |
17 fvmi oen ST
18 o &= & ofe | 981 o8 WReR @ T8 I B B VET BRAT masdd Al

THEA 8, 98 98, BN & forkad # JfafiRad oxa &R
A USw ol Var AT P GRHEI W, AT R, 9
frami @ frell /fredi Susea (Suewe) @ fpell it @ efer
(cafaaal) & wavf a1 ug (Usl) @ 99a, Rifda & ga |

/\W‘&f

sk ok ok ok ok ok ok ok ok ok ok




\w\aN

1 Riadbh Baah ‘pdlis 1k |3k binjbhie Qble [2) i DM Mgk Réli © Pkl
eRe 1 3 2b R lakepl) ¢ bDbjo boRl) h IbbiR DIKI3 ¢ Llkihbie bbglie
@Egégﬁﬁgrgg%_%%ﬁgvgg
g 12 bed B Wjryhlie bl B (Phe) Rpe lkb @ Lol ¢ Rloplk kbl ¢

| Ledlin ldp] |3l DIpfile AD| b hb 2803k [pllelie AR L Lo lRG| Diajhy ®b
hb ASaldd &) [2ldbie h2b| A L2ldbie [RG|h| ‘Ridble diyjble bbhhbie Bah

13 (30 DIshie Riebie 3k 1k MoK (D) bale kbR © LbRLA b Lbjke bbkiy Mh Ibpih
|4l /1012 (Rl M3 i) & DYiie 0U20R000 2ie PAYK bl Plepd bbhi) ah gk
|4e2 b2 U 2 ¢ (Leb) D) Mbp| 1o lpb |k leab L) lalebie RBK biykle
R k2 BUAIDL 2h kad DBMK kh lalbK QUs N3 Bl 1B0la) DBRIK b b |k ke
bihjrle DY klis 13 Dibjale ‘B> @ 1bR Fh Jlepe 103 bRk dh bR | LGk Ln IRY
lzicpbte QIR 1 La3) (e | @ @b lbab DRJUs 2 [ 10k bbbiy Mh IDRIR |3 /13
Abd2 b lalbble hlab} ¢ bd| klh Ale laldbie 1Pl ¢ bdl Bb ‘aldble dhpsblie

$ b2 @b Dibzh & pae Ph lbir | Bl ®h g fb 250R0 &) bpje bbbl b IbpR ¥
| Lrpbr Acp
Rlie b ‘b3 1e Dblh Mg B RIbRIK bbbl Un ‘BIbRIK Rl Al ¢ L3 RRIDL
2 2 B e bbyh BA QK | 12l (khibk) blibph (0BG BRI BA 2 b 2 Bk
xfh  ablie (bhikh) bidbph Qlin B MeRIK bbbl bejke bbbl 2h bRk b | Y2
RL> MY & klin hi| (bh) bRyjbeh bpjkly 1 3 Iblin Iklh Bk ®lp ldblie/LRIKRIG

1 Dpjro Lkl 2h IDRJE Yk | el 2h MRIE |pikME LDIch 1bi & Dbike DbRL) Ah bhj €
| (Uel3 DI2DIK 09 1 X bkeh ¢ A Trlld

© Bbk b @ bR |pledD o) (b3 BIBDIK — /09822 3 hdd ddIbp|R |b Mbish hkl T
| edlin [ DYIMD] /Diblple fyble [ IbbIE IGRA b Pbg M 3 133 Glinhlbh
B> @ hb R ladble M bR @ bbjk bbbl dh IbpIR @ e QU kh—alkk
3k RRalllb] b A @ ladelpl /1Ml 2 MRl hbLisb & gble pj Ban
U@ 3 oR2ble Bl Lkl lb [phlin 3 (Inlkk)
DRjbph |2 blkbd |&™ Difsie  Bbd| Rl PRyl DRI ki ¢ Abish RPY| Ik
Mbkh bieti @) @ Ikl lkih MM IMB poizh [kl M@ @ Lkl 1| DRI kb he 2plkip]
2k 1@ f lbR e Mokh RI3 MY G Qoie | kb b G kY RIb b2 Dbk
e S BRI B < B g T—— SO B i

| ® LA IbB Mh [DIa A bRebla| DRRIsls| dh MRS DRI kb ha g b Adish
B A 3 IRl (& Mbih biK DS b Aldish RS | lpl lpdp (" Bl
B bk © (2 1ok 130 Mbih PS] bibah @RS ki3 Ria)) (lkbh 1 Rleln belbe))abk

E.@&B@EF&@@%E%EE%@EEEU

I bt 1 A /1bbll [21b Llin Ib Dol B bl ¢ 22K Phiky
LRlz) hohafal ‘bl Rah ¢ Mbdb 12dK PhIb3| Me (M) ¢ IX—lke B 1A-lkd) Dl hiap)

B—hsplhf




(Ibh xh b ki)
(ALLN2 ® Mbleh RIPS))
(Ibh 13k b k)
(Ibh 13h b hlk)
(MBUNS © Aok bar) 0 e .
(bh 13h b kik)

e RIRYhS | (RIglR
|2 byl Ab ABIME khie—Lhie & kb Ml Rlh BRIL DRYSYS

breibh RS b DiMhe | |RIBIR ¢ Mdbizh RIPB| M Mdbih hish h@bibalh RS
| 112 (20 Trl> Lt 0chAOLROUS / 0hA0LhOE

Rkl ¢l lblp o3k plepe & (pbbjw) bojm bbhi) M LbPR 6

| 42 /1112 Mbb2 Lo b Dlefp /Ok
lele '3 T ah bbbhe © Libbbb @ bh i@ Qlidh YR Digbl) @f o 2h ab |6

b 1 (2 Digiple Lbln 3h A> k Rebeb & |G RiDh bhit Rk lb Lol DbRl b bpjk 8

| et
lin (& bphl| ah bh Al B DRle M| GRA 3b 1D 2 PUn Bih bbhhe ah bad DB
Eh—lolbK R:alie I0@jR) B QIORIK 2pjkjb) Lk Bel3he 3b Rk M ‘lldln k@) lnkh
bh | ¢ 1bbLRhe [Glk| bipzh ¢ 30k 36 B RRID (¢ lAbIbBE b |jshee 13|k
BY | 2 1pUn (2 3k Dibb lkibIbBK G @b bin Lbdlie L6y Dijfelie ©b bb |d bbb
BRA AR LAl 1pe| bRl bbkhlie b ho (plkdie b ‘3 PUs Blh (Pbllr i kb R
RBS Ib 2nir 22k hebiblljh ¢ lokgh U ekde 103 ) 1B @ Lkde ph k he
® Pl—lbl & gble b LYK 20 b Mie 3 lklin by DbRly Bap| ¢ [bh Rib ke
bhipid | e & habd ph2dBNh 2y b LI2b | IRiibue 10 bR |13 ke
bBaK kh lalbk Relplie lihie ‘Blo IS Jlogle Iogjh] Blors k2D [ Blope Qo

bDigjhinlaie e B Slp Iblh| b kb e Blake Rloda Dlhik @ lhde Dijkh L

112 bigihie
Ah lRlle biBlK L Bln L2 /112 klh B2 lnduibied 2h Mele © bdbkablie 2

kR b |oh RibRId I® kb P Ah kikd @ [PIED kRIS| bbjk bbhi| A MAle ® Ibpjh 9

|12 lbdd DBIK (& kh—lalkh Reldlie/ [plblp

Alr dep) Bln B plogjie Ioelh] Mbpbie ¢ lablie DK ® Mern pa Baan
| 12 3k Abb3 |b hdd bbbk AR ¢ Ribie 1RY 1b Dikyhbie b P
Dbl bRl ah Ibblk kil |12 lbae bDafb b BIbRIK kkskb| A Rk bbb B3




