
GiTr"rfl q-t{r tgv-{lr
6Tff6 ftiilq (fr0* rr r)'

riwr: qr (qfr.) fr-y(3)-1 / 2oat-rfi iTrQ-{g ftp1*T*q2, sg. o5:a2o

oTftq".{I

Eflq-f, IrtqT d rlwrqTel, qrrf, d tiFdETH d 3i-gdq sog d q-{go

gm yfiT aTffii -fi"r sqlT uFrA gq. fr+r.a-o s-tqT dtfi tqr efl?i,T d q-qq=t fr gs+

frlTrrl-fr1 elfwtq-{r rfcqT .N.F,ql) ift-q(3)-t/zaot-ll, flfr{q to R{tlqs, eotz

E1qT oTprqfr-d fdqp-q. s-iqT o1ffiq, fr+rr-q, unftta .nrqiailq rrstq-cr (Tdu_{T u)d.,Frot),

q.f*lrr (emqqBf,), ftIfrfi q.ffq fu, HrrTIdI ,Ttr eil{ mTRt fr{q, 2017 eT 3t{

rnitw 6-ti d frrq ffikn frqq.Itt t, eifi'- 
i

r{hcil qrq ofi{ 1.' (1) qq Mi zFI ritsw qru Fqiq.{ }rtqr *tffi". fr"T"
yr{x+r I 

\ ' ;fie olqfctq H-dtrr (qil{r S}Eiffi),. i {-r1,
(wnfrqBrf,), ftBfi T'ffq ItC', HTqFq qff dqr effi
(ft-fi" nqli*r-{ ) ft{rt, zozo t I l

0 t fr'qq rrsqe (.{-tr-we), Bqr-rs ri{r fr s-f,rRrf, fuq
qri ft1 nrftter t u-gc dii t

2. ftqT"-d s+{T olffi-r fu*r'ry, @'hE tnlqiffi ffi
(tfe'{r ddftftt), elf- ru (si-ilidqB-fl), filBfi *ff9 trqri,
Hrsil-q ,Tfi .ilr slqR iiq={. 2017 (ftilt Eqri Ysd
qgflq "vffi frqqrr mEI rrfl t) S sqlq-{T'-"o" *

(o) K{q riqilt: 4 d qfl-{i frqtln .{trq'qi d {eTT{ Tt
ffiBo {rsn \ilgqT, elfi,*

t ttg ssto -2ozool-rc.qq crr[ fi50 / - sqq . trs
tr

(ii) znfts m-ruftrq HEFrfi (rI_u-{r ffiffi) t."r{ d
q-q\ at trH riwr d so ufrqrn 6\ rffi +t o.Hw
mlqfim +dTq.a (erd.A) t'b 

'qq 
t o-q t m-q s qS

gqrq-+r-"s" e-t
ffif,{r
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d ffif, +qra1iT d Bq{Ff, q Aus

10300134800/ sqg'ssiT 36oa/* isqq fs t RqT
trf,KqT f,p.n g{ qil d Irqt[€l (q-flIfrdD o} wdr+q

HRr o.RE !5-6rq6 d sq r] q*crF'rBo fu-q1 \f,-r\'rlT 1

(iii) HFtrqT q( frg-ffi mt'ql{I (tF.ffidD s ftq
Bq-nRrdi-
{fl"Ri rrqr 1s-o. t f{q q\ d"t * ugrm rcao/-
g{q yftq-q11"

,\\^rflrq wstt z d srri fu€mrq sqq-+Tf d wnq q{
frEqfufua sgt qlTqT, ererid,- ,

"(o) uM ea-Snr (1):

(t) frtfi qr{rfl uiw qo l?re1 e}dTFqqsB-ql-f,q t
qs \ilsfl Et qfi qfteu s.,tof et *ff qftq t

gT

frxfr qr{mt sTw qil frrni q'rd t ffi-ft istrf,
Hsrq-igrrq rN r6fo*trm, rtg.nY efl-t gRIHq
(,nro is,on) grn q'en sTfUiffr-"d ffi gMFrtr
yRRT"r srqrq * 16q*-6 mzirFrfit (.rd,a I Gilq

qq.{r fre\ffi lnqfqn e}e (erd.A.{.vw) q

ro,z<) q-{ m-{ ffiqr,zqqTql q2t qT gTE{f,

qnfrq ffi-ffit fri&iT qRw (qerr-{.rfr.frfl gmi

vw ergq)fu6 frtfi egam=ffi !sw{H t g1q
gmfrqRq/mFw{r{ -ftrsrq,r qtmr ffiIM fr

fi-i qfrq ffiqrt
(ii) mq{n qt eiffi fr eo sFE ffi ftq-e qr Bd

fr zs-srq sfr ft-rtd qrt sflui qfr ilqrr d:
.rqq vfi s'Rqrf, o\-a Eh c{--iltfd qqtrf,/qff

fuq rrq EE qrfBo Eqfr'n"il o) .trgd(
fuf,rT/znqei qftrq/qa-+r drdffi q

MqT IIr.n o'ri eiiq ro.,t.rfrm sdM h-{i €
W Etft s-s-d qclrq, s* T{Elq frqrT flTr
tnufrfrrc etfrq f,q (rfr.err<.rft.), $qffiq{ sT

qffif, sTerq affiilq] d frq "W 
q-{errq

(gqc{ri.ft.\'q.), trsr-<q rrr irdfue *foT t-€q
Gfto&otfro), gEIqT-{ d qrc,qq t EFq[c{ sRIsToT

--z/-



rHR( G{rq{qcn gfuqrfr rrRreT"r Rqr rnvqr I -s€

\rq-ttffi yRterq fr Trt q,a-.Tr dFrt, ftrs-d frq
B-€ fi-{ GrtNN qEt-.1 i}q *rrt,,t r qR q-EeTrer -sfr

sTffif, $Ti fr srr+w-a €f,r/-{E-ft t a} vflqht
*qrq r{silK o< {t qT!fi t oenft, s-q qEETiMt

e), cil qrd t fr SqRq g, y$-.m sPreT"r e\
W o.{i d fr\ qqtw drqr fr erqsq rql-{ fuq
rnrqi: 

i

q{d qE Gil-{ ffi Rqrqqq, v} fuffiq .rq
qnur m-{i d frq frfu"r1il q}d EriT cdflq-.rften
d f,,rq erqqpi rflFIo fr,T q"ri qq fi g{=qe{T

G{Hf, g, e} rflrT .rftsr sdM 6-{i t ES e-Et"r
qfi 

"rr rrdrft |

gfl-at*- q-{ I?anrrcq" d 34-<r.ff,, t
qtu i€rlilS= d du+f*o qr srqE 'qTrq.n

t fuE Eq-S 3l.arfd ti-qo t q66 fr srr$ d
fu{at vtffifr{-l ft:er.rofl,/ qafffr ss *
a-€ e-qtur .FIi"t ffio orft't I

e.f,uT qften str srri ii ET yEFr zFTi d
ftq sq-t-ffi qFrqus q-,a[f,* riq qerf,r qfta"r
qrrfii d ft\ rfr gq at) r

(rq) ffiq srdnr(g:

Rqrq-f, s-+eT q,t sftq], {ltrir' sil-{ dfM q-r Er;i
ofla s'+RT +f Aqqrq frRTE Eqri3t q ftgfu d frq
\ilrgffircrr l";

/n\ kFqT €uqr rs d iwli fterryq sq-qafr d wrrq q{
'''t Frqfufurfl vetT Gilgrn, ergrfq'-

"rftS rrff d qm-d { .rq w ftgF+o d fdg qffi
zFq{r{ f*grq/.Fq{-{ \rt&iq qq-{r ffiffr+t
(err$.e1 ffiffi qqpfa e-td Fnifr{
r$/{nnt{yn d"Re.$s (eri{.,fr.) e" sHi*d rgftN
qftrTf, qrdq?F-q qrfr frErf, q{1flr d gqrgrT d enETN

rfi g;1 ry t rrf,r{ qRttru*r t qerrBfrffius d
G{girx A@lizn{ C-q qr+uRo qfteror qt Eerrfl q$aoT\wd-'
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d 3[grrx ft* 
"tq-*, 

ffiqznl ffq'/qrcq-oq EgrR'

s?-Tlfr-rft, Cqzi{ ,t" 6{qr{f q'J=T <lrrdFr/*Tq S
eifuo-qoT/ ,rB** -Arsr ea-qr.nftf, ftqr .,rl\'qr f'; cnt{

(q) !m'+r \qcqT $-q (i') d q{rri fdflqm gq_q-t'tli 6
{edm qq FrqfuMo tq{r qrq*il' gTe{tfl:-

"(ru) riffi Frgfrf, ot qsn fr q( v< fi-gfto d ftrq' afi
qqryq hamZ.n-qqeq q'atq"vt=r ryn-t
turridlj 

''H- ffi ryffi- Il" t*rdal
q-r)/+Tn\&rro iffi"r ("dft) t sqfko {inx
sffiq|n- ,,"q@q qrfi fldfuri q6*nr a ^ffrWi {
STTEII-{ * g{ @ *\ q+w{ qRftrc* t 9

q*ilftftfre 
-d 

eil-E{rx Fqra,n elrq *Fry
ot** qt qmcil q*aT d srgq+x^ F;il isrq.rt'
frrlf,l rs{rzqraq+.q g*ut{t' qniTR*dffi' F"ry

oimoqqzqTB_fl"IaKI3ltlE]lftf,16.qI5nqnnll,,I
(s) {d{+I ii@-r 15-?F' of qq risr (vrrl rt'; ^ ;

(i) raurs (1s)' .flI O) A wdl"l rn fir.rfrfun rer]wsn
qeTfa, -
"1or; r+ft<r q-{ ftgffi *ry d +'n {aur e15lotut-<

thff r qR r{Bcr u-{ ftgffi ql{ o-l

or-dqrcm/"*-* fio =r*1 'm11 
-#or t t Fqry

q-ffiH F"*i tuq qri q\ fr{ Erfr *ft t qR

r{fr<T * nffi *fr" .f'tF- wftTolfr 6rqT qrt
qtrflTrq (rrqriq) entqr d r+--o;e qfr t d F *
n'r{Ita ftfl-{rdl q{-dfiffi oqruo oTIry zhl vft B-S

qtr{fl et '{ t. t ffiq+ frq d fr-f,{ gTft-f,

spPffi, sI 
-dftf, 

srET'rffi * B?qil qfrf, zrr

Ej-rr, qn 3Tfi-m e,{ rq-d-Tr;

(q) u'fd;{r q{ ftgffi \zr' tn-&u-s( q{ t' \rfi qKI

qft 8-{r qfi "a1q # vvato '{-+- trq d enmftq-fi

;**, fi' fr" srqq.reT $ :f ro
d fttt .flqq,RT o-r Etrqrr El'n/*fr 1 *ifua w
ftg* ,fttrro1 * m$t -'rari TQ" s+ q 3Tt<fr

R" o.t *qR orqorci ft{Tr 'flt 
q-dlT 1 ufr-o w
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ftgffi qtrdn {fr r}qT eB rivm, .Ffqrd d \f,ti
q-Bf, qfqTf, o-irt ?nt -cirTr fr, qTErqf, fufuil{l
eiffi rnr srt lrqrur-qa q-q-f, qrgt qt
ffi-i{ Rq * crqBo ur1ft} eilq:rrpr; frRn qat
qfi iicqr ml fdflr fuq R"qr + lkq fi E-{-En
*.ft r rsfufl qq fi-gqil o*"iqTfi ftft,K{r sffi oil-{

Vaofroqto srTR 6 frq +fT r.nEr.E qS frtlT,/*.ft t

rifrqT w fu.m qEfl qi ,g,rq}ro d ftrqrq frtfi
srar gcF-r{ ol oH Grrfi-rgt GII5Tr q-$t *u t

cil-Eq5ffi srq"r-rcI, ftfu-ffT GmirRI
eeT ffiq sqinrgr To d('jn-.qr o$ ao rifuf, fuqr

"il q-dTr eil--r srnn-ft d*utos-q ed d ftq Grq-ff-f,

=rS fu-qr wT{T i" of(
(ii) En-s (q) d {effi s{ fi"srftrftro r<qr ,iilgrn,

gTerff,' -
"(a) 4q[ia snqzff zn] rr.,rqB-rr trrorfr q,=iarfi o1 qeff

d, frfu-rfiT dd am 3f{ GffrqrrrTfl qnmrft @dflt
of sw fi erorft frftffi erElmrfr g;s ril-fr, sTtr{T

eltrq gsir-q q-f, lrFtrf, EF-sil -thn r w ,qfFiilr
enqfffi qrt ETrr {, ftr'd rrki+-eq-q' issti d
qrdEq} mi mrqf<. +€ {rA .K} 6 p4w< ftg3m
fuqr cnqT t Sq qfrl r*d sRH.,rT of ci-qfq..- q.,)

t.fl.-rrd d $q fr q$ 6-{in t n} t-{fr rTRdl
3pqeff, "i\ qfrerui d qft'tn[qqsq qtr6 v+klra gT

q,r-fr Grtso wqq fr q, f-q-,ft qr{ qrfr *, q,} er-{"n{
6s t orgqgmt q)ftr fiir \il\rytT oilq ss-fr1

ffi -ot n-q iro em€rFIT rqil qtr{n .ae czn fu
s-s-{rqwlT r{rnw q€i dr a;rfr t r tqft ,Rq et*+reff

mT q-rrqg{en" qff nr{rq rl rr-6 HkIr6 d qqflE
frR,trT B-qgffif,r fr fuq .I{' .rftelul fu-qr rrKrn,
Gil'{ qfr q6 Bq-taffi s?.{i fABffi€ giB-q,Tet *
ftfu-trT sil+q ffiuT-.r{ rng( o-ri q-q srgfiT
q-r$ qrfr t a\ oo srrei ftrq eilyts-fl qd w irE qt
Bgum at rnr rrdrft ]" I

- -. t/.-



e-

fq) s-tr ft-{rq} S eqre-'tr-6 ?h' qRRrw-u tl,_.
(i) qrq rircqT s sil{ + d'wrrq qs ffiMo rrerr cngrrT,

elarfd: *
"r. 1ifuqT w fuam qfrl of d'qr et-err$ GTTE{r{

q-q d.lt I qR vrfuqT w ft'$m qfu or +rgq6q7
oTtENur #fr qfr sFrr qltrr * d Frgfro q"ffi{a
(i+qm) fuT ETIE S frq qrfr Etft I q"R v+fuEr qq
ftgm qfrf, FrgfrrT HD?DTft rr$ rnrQ qd-flJrq

Fffiryql 9"*, t rr-gv Tdf t d T6 ss nrtrcr,
frm-+'t qd-{iit-{ (eunrrl srter qn s-fu $S qk{fl q,1
,ri *, * ffiq ft-{'d 'rficn qfif, srEqiltt, E}
fttrftrT srBorft ri sqc-q d?u zm drrr, o) erfter zm
Tfif{T' ;

"4.rgfr([ w fu6 qRr, go irdo-sq q{ t gf, qrw zn1

rlqT $ q,-{i S q{qrd Tfi F.T # eilmRq-fi cnq.flfl,
rn f<q d frftr-fl{r GmmleT cr}q qrq ft-{ d mE
36qqner 6-r Em-ilr +qll.}fr t Hfl+sr w fl+gm qBET
m) E) rftFtrd e@I n-6 \'fi E) sx{ft fuq-6'r s"qfr
ettrnlr kqT iaT rrdrr I r+R.ET qr frgffi -{trf,r yS
+ql d dt{H, qrtqro d \il--i qFf, qdqf, oRli qhf

Eflr if, erEEf, frfu-osr srfrtoffi arsr rnrfr fr'fu-ffir
q-fl-ur-q;r s-iger o-ri w ffi-sr k{' t or-{Erfi sffi
srqcnTqr; ffifuo e-@) qfi irgrt qil fr-fly fuq fu{r d
fuq fr roqlq *.ft r rifu{r w 1tg.m o-daft frfrffiTxffi *q qno8o$o enrf-t m ft\ ft r+.qm TdT
elq,zffi t r{ft-Er q-{ ftgqo qfu qi Bq-frm d
ftrErq fufr erdr rrrrx mr q){ 3r{q,-RT e.t-gvra =rfr
etrrt

ei-Iqgffi Gil-f,Rqo 3ttrfiTqT, frftrtrT olrt?DRI
cTly ffiq qqcn-Rr go d-&o-ex q,S sfi Tifuf, ftrql qr
rr-drn eik Gn{TTfr d-d-s-{ qd' d frq Gr-q-ftf, Tfr fuqr
qrcTr t" Gik

(ii) @-q rr-gr 7 d lsedrir rr{ ftsi1tfuf, Tsr qr\'urT,

ererlo; -
"7 =r9ft6 sfl?Teff C vt'"rqkf, r[q-firt] EFffi +t qqrT fr,

. ftfu-.rr -qtd E-r{r et{ G{-$cr.TkcT qr{fl-fr effi d}
E{rr q Hrfirfr frfuffir srl.knlfr gm rnrfr, errFTT

eiri.q y.tiur q-d prsg( En-t=rr ehn t se qFin

d4 -r'1-
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gwr-{-{ Tiqsil: qsm 
t

qrt qil il. frFd qR{im-e{rq lssrt d m-d'qi o}
qrrqifufl zn-{i q-rd qd * ftts.=' ftg-.tr fu-qr qr.qT B
3Tk ?TR e€ sRTer"r +t srqiq o) {rqr-srd d qq {
qof an-TT * d kt qBeir 3llqeff, u\ rrftePr d
rinonqwsq qr{6 r+qrd qI -s',ilfr slfqo rtslq d
q,rffi qr{ qi* t, o} ersu.rrd q;q t artcr{ffi dBfl
frrqr" inrqiTl dE rl.qr*t fi-gf}n o1 ae om eilqqFr'fl

TqI qTgrrT \flri rtcF fu g-flq'Lqqe,n wflqI =r€r E) qrft
tr tm qBdT s{tqreff er s-{rqtqte{r E1 f,rftq,t ta
rsqr6 d .r+qr{ frfrrfl{r wg_tror d frq gn: ;rftmor
ftrq1 \ilgn, Gfk qR qE rr.rt-ffi se,IT frFIft€
qTffi t Apr* qTtrq rslrT-qa wgf, o-d qq

Bu-gzs qd rnrfi t d) qa u_ln-,$ frq oilYH-f, rd trq

q-( q-{ frg-ffi qfi ql q{diJ t" I

GneYr ETrr,

sTfrrmr=*ffiflffi
Eqlqo{ s-ifl {-{fiTq

fl-trq Rrqen--z; 38--012020

1. srrgtT "grqnfi-fufr T{hq, f*fl-"rf, riqT Hwrq, ft'ror t

2. eTfrR-ffi frB riFirt-fil{ qq*etfrR.ffi rrfu{ (frl$*q-srqei), Bqrri{ Irfgi
{-r*FT{, Rrsrar-oz
rr.t q"silgqil Rqrqa ,t:r I

Hfi fu1*** frqrdcr rraqT I

rr+t sqrgm ftem-or s-eYr r

Hfuq, RiT"e n+{r o-ffi zrqq Grr{nrT, e+qgq r

silfl E+HE, Fqmfl g-*qt dYfi t-dr sil.q}.r, Rrq*il*oe zn) sq$ q"e

a-t / sz- ftot'sodlo-srd. kqim as.1z.2o1e $ lr<li rJ 
1

frqqff, grtT vq +q"{ qrq=fr ftrrrtr, BqF-f, reyT, fPrqon*os
.rrd q-tgf, 

I

n
V.qbM\

(.iqlowTm]

.'rH"H'(**'

{isr

3.

4.

5.

6.

7.

8.

9.



(Authoritative English text of this Department Notification No. Per (AP)-C-A (3)-112007-

ilt our"o"afaffrequired under clause (3) of Article 348 of the constitution of lndia)

Governmert of Himaehal Pradesh
. Department of Personnel (AP-I[)

No. Per (AP)-C-A (3)-112007-lY Dated: Shimla-02,

.th
28' May,2020

NOTIFICATION

In exercise of the powers conferred by proviso to article 309 of the

Constitution of India, the Governor of Himachal Pradesh, in consultation with the Himachal

pradesh public Service Commission, is pleased to make the fbllowing ruleS further to amend

the Himachal Pradesh, Department of Personnel, Junior Oftlce z\ssistant (Information

Technology), Class-III (Non-Gazetted) Ministerial Services, Common Recruitment and

promotion Rules, ZAfi notifted vicle this Department Notification No.Per(AP)-C-A(3)-l 12007-

II dated 16ft September,ZAlT, namely:- :

Short title and 1. (1)

Commencement

(2)

Amendment of
Annexure-A 2.

These rules may be called the Flimaohal Pradesh, Departtnent

of Personnel, Junior Office Assistant (Infcrrmation

Technology), class-Ill (Non-Grizetted) Ministerial services,

common Recruitment and Prornotion (second Amendment)

Rules, 2020.

These rules shall come into force tiom the date of publication

in the Rajpatra (e-Gazette) Himashal Pradesh'

In 'Annexure-A to the l{imachal Pradesh, Department 'of

personnel, Junior Office Assislani (lnfonnation Technology),

Class-III (Non-Gazetted) Ministerial Services, Common

Recruitment and Promotion Rule s,2017 (hereinafter referred to

as the "said rules") :-

For the existing provisions against col. No. 4, the following

shall be substituted, namelY;-

Pay band of Rs.5910-20200+Rs'19501 Grade Pay

(a)

a"/ 
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(b)

-z-

(ii) Pay Band Rs.10300-34800+Rs.3600 /- Grade Pay to be

given to the 50% of the total number of posrs of Junior

Office Assistant (IT).in the cadre after rninimum 5 years of
regular service as Junior Oilicc Assistant (IT) in the cadre

and the incumbent(s) of this post shall be designated as

Junior Assistant by placernent.

(iii) Emoluments for Contract Employee(g):

Rs.7860/- per month as per cletarils given in Col.No.15-A.";

For the existing provisions against Col. No. 7, the following
shall be substituted, namely:-

"(a) ESSENTIAL OUALIFICA'LLO_N (S):

(i) Should have passed 10+2 Exermination from a recognized

Board of School Educatiom University.

OR

Matriculation from recognizecl Board of School Education

with one/two year's Diploma/Certiticate from an

Industrial Training Institute (ITI) in lnformation

Technology GT) &. Infornrarion Technology Enabled

Sectors (ITES) as notiliecl by Director General of

Employment & Training 1Govt. of India) from time to

time or three years Diplorna in Computer Enginee ring/ .

Computer Science/IT from a Polytechnic as approved by

All India Council for Technicrl Education (AICTE):

(ii) Computer typing speed of 30 words per minute in English

or 25 words per minute in llindi.

Provided that visually irupaired persons selected/

recruited under l% quota will be. exempted from

acquiring Diploma in Computer Science/Computer

Application/Information 'fechnology and passing of
typing test instead they shall be imparted necessary basic

training including computer training course by the

Department concerned rhrough Composite Regional

Y-



(c)

F,

Centre (CRC), Sundernagr,r or National Institute for the

Visually Handicapped (NIVH), Dehradun or Composite

Training Centre (CT'C), Ludhiana. They shall have to

complete the above training lbr which three chances will

be afforded. If the incumbi;nt fails to qualify the same his/

her services shall be terminated. However, the incumbents

already in the service shall bc afforded sufficient number

of chances to complete the aforesaid training:

Provided further that diff'erently abled persons who are

otheririse qualitied to hold clerical post as certified being

unable to type, by the Medical Board, may be exempted from

passing the typing test.

Pxplanation:- The term, o'diffcrently abled persons" does not

cover visually impaired persons or persons who are hearing

impaired but cover only those whose physical disability/

cleformity permanently prevents thenr from typing.

The above criteria for grant of exemption frcim passing the

typing test shall also be applicablc to the Skill Test Norms on

Cotnputers..

(b) DES-TRABLE OUALTFTCA JIQN(U :

Knowledge of customs, manners and dialects of Himachal

Pradesh and suitability for appointment in the peculiar

conditions prevailing in the Praciesh."

For the existing provisions against Col. No. 15, the following

shall be substituted, namely:-

. "Selection for appointment to the post in the case of direct

recruitment shall be made on the basis of merit of written

. examination having 70% s),llabus, relating to Computer

Science/Computer Applicaiiorr/information Technology

(IT)/Information Technologv Enabled Sectors

-* bl -
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(ITES)/Information Practiqes (IP) followed by evaluation as

specified in Appendix-I appencled to these rules and

practical test or sklll test, the standard/ syllabus, etc' of

which, will be determined by the Flimachal Pradesh Staff

Selection Commission/other recruiting agency/authority, is

the case may be".

For the existing provisions against Col' No' 15-A at serial

number (IV), the following shall be substituted, namely:-

,.(IV) SELECTION PROCESS :

Selection for appointment to the post in the case of

contract appointrnent shall be made on the basis of merit

of wriffen examination having 70Yo syllabus relating to

Computer Science/Comptrter Application/Information

Technolo gy (IT)llnformatio n Technology Enabled Sectors

(ITES)/Information Practiccs ilP) followed by evaluation

as specified in Appendix-I appended to these {ules and

practical test or skill test the standard/syllabul, etc. of

which, witl be determined by the Himachal Pradesh Staff

Selection Commission Hanrirpur/Other recruiting agencyl

authority, as the case maY be".

in Col.No.15-A, at Serial Number (VIl)-

(i) For the clauses (b) anct (c), the following shall be

substituted namely:-

(b) "The service of the contract appointee will be purely

on temporary basis. The appointment is liable to be

terminated in case thcJ pcrformance/conduct of the

contract appointee is not found satisfactory' ln case the

contract appointee is not siLtisfied with the termination

orders issued by the Appointing Authority, he/she may

prefer an appeal before the Appellate Authority who

shall be higher in rank to the Appointing Arrthorify,

within a period of 45 ciays l'lom the date on which a

(d)

(e)

W,u.#,-'
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copy of termination orders is delivered to him/her:

(c) The contract appointee will be entitled for one day's

casual leave ater putting one month's service, 10 days'

medical leave and 5 days' special leave, in a caiendar

year. A female.contract appointee with less than two

surviving children may be granted maternity leave for

180 days. A female contract appointee shall also be

entitled for maternity leave not exceeding 45 days

(irrespective of the number of children) during the

entire service, in case of miscarriage including

abortion, on production o1'medical certificate issued

by the airthorized Goyernment Medical Offrcer. A

contract employee shall not be entitled for medical re-

imbursement and LTC etc. No leave of any other kind

except above is admissible to the contract appointee.

Un-availed casual leave, medical leave and

special leave can be accrimulated upto the calendar

year and will not be r:alried forward for the next

calendar year."; and

(ii) For the clause (f), the lbllowing shall be substituted,

namely:-

"(f) Selected candidate will have to submit a certificate

of hisftrer fitness issued by a Medical Board in the case

of a Gazetted Governmcnt servant and by Government

Medical Offioer in the case of a Non-Gazetted

Govemment servant. In case of women candidates

who are to be appointed against posts carrying

hazardous nature of duties, and in case they have to

complete a period of training as a condition of service,

such woman candidate, who as a result of tests is

found to be pregnant of iwelve weeks standing or more

shatl be declared lemporarily unfit and her

appointment shall be heJd in abeyance until thePywru
---6/-
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confinement is over. Such woman candidate be re-

examined for medical lltness six weeks after the date

of confinement, and if she is found fit on production of

medical fitness certificate from the authority 
1t

specified above, she may be appointed to the post kept

reserved for her."; and

In Appendix-Il of Annexwe-A of the said rules-

(i) For the condition numbers 3 ancl 4, the following shall be

substituted namely:-

"(3)The service of the contract appointee will be purely

on temporary basis. 'ihe appointment is liable to be

terminated in case the performance/conduct of the

contract appointee is nor lbund satisfactory. In case

the contract appointee is not satisfied ,with the

termination orders issued by the Appointing

Authority, he/she may prefer an appeal before the

Appellate Authority who shall be higher in rank to

the Appointing Authority, within a period of 45

days from the date on which a copy of termination

orders is delivered to him/her."

"(4) The contract appointee will be entitled for one day's

casual leave after puttiug one month's service, 10

days' medical leave and 5 days' special leave, in a

calendar year. A female contract appointee with less

than two surviving t:hildren may be granted

maternity leave for 180 days. A female contract

appointee.shall also be entitled for matemity leave

not exceeding 45 days(ir:respective of the number of

children) during thc entire service, in case bf

miscarriage inclucting aborlion, on production of

medical certificate. issued by the authorized

, Govemment Medicai Officer. A contract employee

shall not be entitled fbr mcdical re-irnbursement and?.ruaa -7-
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LTC etc. No leave o1'any other l<ind except above is

admissible to the contract appointee,

Un-availed casual leave, medical leave and

special leave can be accumulated upto the calendar

year and will not be cruried forward for the next

calendar year.,'

(ii) For the c.ndition nunrbet 7, the following shall be

substituted:-

"selected candidate will h*ve to submit a certificate of
hislher fitness issued by a Medical Board in the case

of a Gazetled Government servant and by

Govemment Medical Officer in the case of a Non-

Gazetted Government sen r.urt, In case of women

candidates who are to be appointed against posts

carrying hazardous name of duties, and in case they

have to complete a period of training as a condition of
service, such woman candidate, who as a result of
tests is found to be pregnant of twelve weeks standing

or more shall be declaretl temporarily unfit and her

appointment shall be helcl in abeyance until the.

confinement is over. Such woman candidate be re_

examined for medical Iitness six r,veeks after the date

of confinement, and if,sho is fouud fit on production

of medical fitness cerlificate from the authority as

specified above, she rnay be appointed to the post

kept reserved for her."

By Order

Addl. chier s ecrerary (persH$ifrffi
Govenrrneni of Himachal pradesh

Endst. No.Per (AP)-C-A (3)-1, /2007 -III Dated: Shimla-2, rhe du Vur,20Za.
1. All the Administrative Secretaries to the Govt. cf H.p. shimla,02.2' Addl; LR-cum-Addl. Secretary Law (o) to the Govt. of Himachal pradesh, Shimla-2.



3. All the Divisional commissioners in Himachar pradesh.
4. All the Heads of Departments in Himachal pradesh.
5" All the Deputy Commissioners in Himachal pradesh.

6. The Secretary, H,P. staffselection commission, Hamirpur.
7 " The Under Secretary, H.P. Public Service Commission, Shimla-2 withreference to his

letter No. 6-ll92-Psc-part, dared Og.t2.20lg.
8. controller, Printing & stationary Department, H.p. Shimla-05.
9. Guard file.

Deputy Secretary (Personnel) to the
Govemment of Himachal Pradesh,

(Of" Bhandari)


