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FOREWORD

Training is the systematic process of altering the behavior of employees in
a direction to increase and improve the achievement of organizational goals. It is a
learning process that involves the acquisition of knowledge, sharpening of skills,
concepts, rules or changing of attitudes and behaviours to enhance the performance of
employees. | am glad that H P Institute of Public Administration has been contributing
significantly towards capacity building of employees of the State Government through
imparting training. The Institute, in addition to mandated functions, is also organizing
training programmes on the demand of different State, Central and other organizations by

leasing out its resources viz. human and infrastructure.

Capacity of human resources is dependent on internal factors viz.
Knowledge, Skills, Attitudes and external factors i.e. Environment. Training has been
defined as a planned process to modify attitude, knowledge or skill behaviour through
learning experience to achieve effective performance in an activity or range of activities.
Its purpose in the work situation is to develop the abilities of the individual and to satisfy

current and future manpower needs of the organization.

HIPA should help in developing policies for incentives to accelerate the
process of innovation and cross-fertilization of ideas and honour outstanding innovations

in public systems.

The Annual Administration Report 2022-23 presents an elaborate view of
the activities and progress of the H.P. Institute of Public Administration aimed at the
improvement of administrative efficiency of the officials in the work situation required

for delivery of public service in line with the vision and mission of the Government.

(C. Paulrasu) IAS,

Secretary (Training),

to the Government of Himachal Pradesh,
Shimla-171002



PREFACE

HIPA, the State’'s Apex Training Institute (ATI) is catering to the needs of
capacity building of officers of the Indian Administrative Services (State cadre), the officers of
the State Civil Services and other State Govt. Officers/officials including elected representatives
of PRIs, since its inception on 1% January, 1974. The role of HIPA has undergone significant
change in the recent past with the focus of the State Government on citizen centric
administration, demand based programmes, schemes and policies, e governance and new
technologies. This has become more elaborate after the implementation of State Training Policy,
2009.

To cope up with the challenges of time, every govt. department has to update its
human capital to deal with new technologies and procedures. Training provides a platform for
improving capacities and capabilities of the personnel of an organization. Training bridges the
gaps of knowledge, experience & techniques, resulting in quality service delivery and motivation
of the employees.

HIPA aims at enriching the abilities by imparting training which aims at
inculcating a sense of purpose, greater dedication and appropriate skills among the officers and
officials of the state government in discharge of their duties and responsibilities. In furthering the
cause of capacity development, as Apex Training Institute of the State, HIPA has to undertake
the mammoth task of tracking the innovations in public systems, manpower management,
process improvement and system re-engineering by customization of training modules replacing
it with an endeavour to prepare the civil services of the state to address the latest changes taking
place nationally and internationally. In coming times, the Institute is expected to document,
disseminate and help replicate innovative best practices seen in Government., HIPA organized
206 training courses/events under broadly 15 thematic programme during the year 2022-23 due
to increased emphasis on training, where in a total of 5503 officials participated for various
programmes including Induction, Professional, Foundation, Refresher and specialized
programmes as per training needs of the different departments. This has resulted in generation of
25193 training mandays, which is a remarkable achievement. With the implementation of State
Training Policy, 2009 designation of Training Managers in different departments, HIPA has been
getting Department specific Annual Training Plans and Manuals for better structuring of the
training programmes.

This report presents an overview of the organizational set up, training
infrastructure financial outlay, and expenditure & physical performance of training
programmes/courses conducted during the year 2022-23. Any suggestions and feedback to
improve the report are solicited.

(Shubh Karan Singh) IAS,

Director,

H.P. Institute of Public Administration,
Fairlawns, Shimla-171012
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CHAPTER-I

THE INSTITUTE

HISTORY & BACKGROUND

The Himachal Pradesh Institute of Public Administration known as HIPA
was set up on 1% January, 1974 at Fairlawn, Shimla. It is situated in serene and
picturesque surroundings with well laid lawns. The building was originally constructed
by Mr. R. Dixon of the foreign office of British India. It was later taken over by Nawab
Muzaffar Ali Khan Quizzalbash and on his migration to Pakistan in 1947; it was
converted into a Circuit House by the Punjab Government. At the time of Punjab re-
organization Act in November, 1966, the building along with other assets were
transferred to Himachal Pradesh Government which subsequently selected it for setting
up of the State Training Institute. The Institute functions under the Department of
Training and Foreign Assignment, Government of Himachal Pradesh and is headed by
the Director who is an officer of the Indian Administrative Service. The training needs
and demands of various Departments, Boards, and Corporations etc. increased
incrementally over the time. The mandate of HIPA has been expanded to meet the
training requirements of Government at all levels. In the year 1982, the State Institute of
Rural Development was established in HIPA with financial assistance from Ministry of
Rural Development, Government of India. The Institute has been assigned the
responsibility of organizing training for H.P. Finance &Account Service for past many
years. The State Centre for Disaster Management has been established within the
Institute in the year 2009. The Board of Departmental Examination is also located in the
Institute. The State government has identified this Institute as an independent agency as
Social Impact Assessment Unit in the state according to the provisions of Himachal
Pradesh Right to Fair Compensation and Transparency in Land Acquisition,
Rehabilitation and Resettlement (Social Impact Assessment and Consent) Rules,2015

under the chairmanship of Director, HIPA.

AIMS AND OBJECTIVES

The Institute is the Apex Training Institute of the State and is a multi—
disciplinary organization that aims to promote the capacity of government functionaries

at different levels to help them to improve their working to facilitate the economic and
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social well-being of the people in the State. The Institute comprises Administrative
Training Institute, Board of Departmental Examinations and Social Impact Assessment
Unit. It provides training with an aim to inculcate a better sense of purpose, dedication
and appropriate skills among the officers and officials of State in discharging their duties
and responsibilities. Apart from its own campus at Shimla, the Institute also conducts a
number of training programmes at district headquarters of the State through its network
of four Regional/ District Training Centers at Mandi, Dharamshala, Chamba and Nahan
set up in collaboration with NIELIT, a Government of India enterprise.

The Institute is headed by the Director, who is assisted by a number of

officers and faculty members in functioning of the Institute. Organizational Structure of

the Institute is as under:

*ATI:- Administrative Training Institute.
*BODE:-Board of Departmental Examinations

*SIAU :Social Impact Assessment Unit
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V. Staff Position (as on 31-3-2023)

1. Director 1 1 0
2. Addl. Director 1 1 0
Administrative Training Institute
3. Prof & Head (DMC) 1 0 1
4. Associate Prof. 3 0 3
(MGT/Economics /DM)
5. Asstt. Prof (PA/IT) 2 2 0
6. Joint Controller, HPFAS 3 3 0
7. Deputy Controller, HPFAS 2 2 0
8. Dy. Director (Treasury) 1 1 0
9. Res & Documentation Officer 1 0 1
(DMCQ)
10. Supdt. Grade-I 1 1 0
Non Gazetted staff
11. P.A. 1 0 1
12. Supdt Grade-1l 3 0 3
13. Sr. Asstt. 8 1 7
14. Instructor (IT) 1 1 0
15. Manager (IT) 1 0 1
16. Jr. Asstt/ Clerk 5 5 0
17. Jr. Office Asstt. (IT) 9 3 6
18. Steno Typist 2 2 0
19. Computer Operator 2 1 1
(HIPA & DMC)
20. Audio Visual Assistant 1 0 1
21. Librarian 1 0 1
22. Asstt. Librarian 1 0 1
23. Investigator 4 2 2
24. Driver 5 5 0
25. File Fetcher Cum Book Binder 1 1 0
26. Cook 1 0 1
217. Class-1V/ Room Attendant/ 19 14 5
Chowkidar
28. Mali 2 0 2
29. Sweeper 3 3 0
30. Cleaner-cum Conductor 2 2 0
31. Sweeper—cum-Chowkidar 1 1 0
32. Library Attendant 2 2 0
33. Gestetner Operator 1 1 0
Total 92 55 37

ADMINISTRATIVE TRAINING INSTITUTE (ATI)
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As per the Business of the Government of Himachal Pradesh (Allocation)

Rules 1971, the Institute has been allocated with the following functions:

» All matters relating to Himachal Pradesh Institute of Public Administration
including budget, accounts, establishment etc.

» Conduct of training Courses, Seminars and Refresher Courses, Departmental

Examinations in respect of services/departments as may be assigned to the

Himachal Pradesh Institute of Public Administration by the Government.

Revision of Rules, Manuals, Codes, etc.

Research and Publications connected with the Public Administration.

Consultative and Advisory Services in Management Techniques.

YV V'V

In addition to the above functions, the Institute organizes demand driven
training programmes for different State, Central and other organizations by offering its
logistics and human resources. Besides this, it is also engaged in executing various
projects of Ministries of Government of India.

The State Training Policy, 2009 envisages induction and refresher
trainings to each government employee once in five years for which funds in annual
budget are available with government departments. As a result of the aforesaid provision,
most of the government departments have come out with their Training Plans and

Training Manuals.

The following section/branches are functioning under the aegis of the

Administrative Training Institute:

DISASTER MANAGEMENT CENTRE

The Disaster Management Centre in Himachal Pradesh Institute of Public
Administration Fairlawn was established during the year 2009 for capacity development
as envisaged and enshrined in the Disaster Management Act-2005. Ever since its
inception, the centre has played a catalytic role in enhancing capacity of the stakeholders
for dealing with diverse facets of multi hazards which affects the state every year. The
DMC has oriented its activities to address pre-disaster risk reduction and as well as post
disaster recoveries and rehabilitation aspects of disaster cycle. The Centre is providing
regular trainings to Officers & Officials of the State Government, representatives of
Panchayati Raj Institutions, Urban Local Bodies, NGOs & Mahila/Yuvak Mandals. In
the financial year 2022-23 this Disaster Management Centre, HIPA has conducted 5
training programmes on different topics and total participants 199 and generating 703

training mandays.
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Emphasis on the capacity building of disaster management functionaries
have been one of the principal endeavors of the Disaster Management Centre. As part of
this endeavor, the training programmes organized during the year 2022-23 addressing the
various capacity building issues, largely in respect of disaster risk reduction, community

based disaster management, safe construction practices, quick incident response.

OBJECTIVES & FUNCTIONS:-

e To create awareness & knowledge dissemination in the field of Disaster
Management.

e To develop adequate capacity of all stakeholders for dealing with all facets of

e Disaster Management.

e To improve quick response and recovery process for saving the people of the
State.

e To enhance the efficiency & performance level of the disaster management
functionaries.

e To disseminate information on important concepts, guidelines, and policies
issued by State Disaster Management Authority (SDMA), National Disaster
Management Authority (NDMA) and National Institute of Disaster Management
(NIDM) from time to time.

e As per Disaster Management Act, 2005 to promote Capacity building of
Government functionaries at all levels for preparedness and mitigation measures
in Disaster like situation.

CENTRE FOR MANAGEMENT STUDIES (CMS)

As per the provisions of Govt. of Himachal Pradesh (Allocation) Rules,
1971, (amended up to 31-03-2010) the following functions are also being discharged
by this Institute under Centre for Management Studies:

1. Research and publications connected with the Public Administration.
2. Consultative and Advisory Services in Management Technique.

The Centre for Management Studies (CMS) is a registered Society under
the Societies Registration Act 1860. The Society was formed on 19th August,1989. The
registered office of the Society is at HIPA, Fairlawn, Shimla-12. The Society known as
“Centre for Management Studies” is a teaching-cum-research organization devoted to the
study of management. Its broad aims and objectives are:-

1. To assist, collaborate and organize training programmes in various
management systems particularly in the field of financial
management.

2. To promote the study of management systems and practices with a
view to expanding the frontiers of knowledge in the field.
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3. To undertake or to help research studies in management systems.

4. To render professional assistance in the field of management to
individuals and organizations.

5. To help in the growth of professionalism in the area of management
systems.

6. To undertake such other activities and to create such other structures,
Institutions and organizations as may be found essential or conducive
to the better realization of the above mentioned aims and objectives.

GOVERNING COUNCIL

The Governing Council of Centre for Management Studies has been
notified comprising the following:-

1. Chief Secretary to the Government of H.P. President
2. Principal Secretary to the Member
Hon’ble Chief Minister Himachal Pradesh.
3. Secretary (Revenue) to the Government of H.P. Member
4. Secretary (Finance) to the Government of H.P. Member
5. Secretary (I & PH) to the Government of H.P. Member
6. Secretary (Training) to the Government of H.P. Member
7. Secretary (R.D.) to the Government of H.P. Member
8. Secretary (P.W.D.) to the Government of H.P. Member
9. Professor and Head Department of Business Member
Administration, H.P.University,Shimla-171005.
10. Director, H.P. Institute of Public Administration. Member
Secretary

BOARD OF DEPARTMENTAL EXAMINATION

The H.P. Departmental Exam Rules 1976 were notified with the approval
of HPPSC vide notification No. HIPA(Exam)12/75, dated 23.03.1976 & exams are
accordingly being conducted. The Departmental Examinations are required to be
qualified once in the service career by the officers/ officials belonging to the following
categories for the purpose of confirmation in service after completion of probationary
period, proficiency step-up, placement in higher scale and promotion to the next higher

post:-

=

IAS/HAS Officers

Tehsildars/ Naib-Tehsildars

3. IFS/HPFS and all other Gazetted / Non-Gazetted Officers of
Himachal Pradesh (Technical/Non-Technical)

N

The Departmental Examination for the above categories of officers/
officials alongwith other categories of officers of HPTDC, Electricity Board & Board of
School Education is normally conducted twice in a year in accordance with the H.P.
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Departmental Examination Rules, 1997 as amended from time to time. In addition to the
above, the departmental examinations for the Excise and Taxation Inspectors of the
Excise and Taxation Department of Himachal Pradesh are also being conducted under
the Excise and Taxation Inspectors Departmental Examination Rules, 1978.

SOCIAL IMPACT ASSESSMENT UNIT (SIAU)

The State Government has been entrusted with the responsibility to
identify or establish an independent organization which shall be responsible for ensuring
that Social Impact Assessment are commissioned and conducted by such persons or
bodies other than the Requiring Body as per the provisions of the Act.

Revenue Department vide Notification No. Rev.B.A(3)-3/2014-Vol.ll
dated: 27/11/2015 as required under clause (3) of Article 348 of the Constitution
organisation of India has constituted the Social Impact Assessment Unit as an

independent organization for carrying out the purpose of the Rules.

CONSTITUTION OF THE SOCIAL EMPACT ASSESSMENT UNIT

In exercise of the powers conferred under rule4 of the Himachal Pradesh
Right to Fair Compensation and Transparency in Land Acquisition, Rehabilitation and
Resettlement (Social Impact Assessment and Consent) Rules, 2015, the Governor of

Himachal Pradesh has notified the constitution of the Social Impact Assessment Unit, as

under:

Sr. Designation Department Responsibility

No

1. The Director HIPA, Shimla Chairperson

2. In-charge SIRD, HIPA, Shimla Member

3. Head Department of Sociology and Social | Member
Work, HP University, Shimla

4. Chief Scientific | Department of Environment, | Member
Scientific & Technology, Shimla

The aforesaid Social Impact Assessment Unit has been constituted to act
as an independent organization for carrying out the purposes of the rules i.e. Himachal
Pradesh Right to Fair Compensation and Transparency in Land Acquisition,
Rehabilitation and Resettlement (Social Impact Assessment and Consent) Rules, 2015.
The acquiring Departments have to provide at least two Senior Assistant as ministerial
one class-1V employee to the Social Impact Assessment Unit concerned. They have been

under the obligation to provide the adequate stationery to this Unit.
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FUNCTIONS

The Social Impact Assessment Unit shall undertake the following tasks
namely. -
(a) Build and continuously expand a Database of qualified Social Impact Assessment
Resource Partners and Practitioners, which will serve as a network of individuals and
institutions with the required skills and capacities to conduct Social Assessments for land
acquisition, rehabilitation and resettlement as specified in Rule 2 (a)Data Base of
Resource Partners / Practitioners.

(b) Respond immediately to State Government's request for a Social Impact Assessment
to be conducted by preparing project-specific Terms of Reference.

(c) Conduct training and capacity’ building programmes for the Social Impact
Assessment term and community surveyors and make available manuals, tools,
comparative case study reports and other materials required for the analysis;
(d) Provides ongoing support and corrective action, as required during the Social Impact
Assessment Process;

(e) Ensure that the transaction-based web-based workflow for Social Impact
Assessments and Management Information System for Land Acquisition and
Rehabilitation and Resettlement as specified in rule 13 is maintained and that all relevant
documents are  disclosed as per the provisions of the  Act;
(f) Maintain, catalogue of all Social Impact Assessments and associated primary
material;

(g) Continuously review, evaluate and strengthen the quality of Social

Impact Assessments and the capacities available to conduct them across the State.

FUNDING

Ten per cent of the Social Impact Assessment fee is allocated to Social Impact
Assessment Unit as administrative expenses for preparing the Terms of Reference and
estimated Social Impact Assessment fee report to submit the same to the State

Government.

SOCIAL IMPACT ASSESSMENT

The Social Impact Assessment team may be constituted by appointing

individuals or an organization with experience in conducting Social Impact Assessments
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or related field-based assessments and the team may include a combination of
independent practitioners, qualified social activists, academics, technical experts, who
are not directly connected with the requiring body and at least one of them is a woman
member. The size and selection criteria for the Social Impact Assessment team shall be
as per the project specific Terms of Reference developed by the Social Impact
Assessment Unit. A team leader shall be appointed from amongst the Social Impact
Assessment team to liaison with the Social Impact Assessment Unit throughout the

assessment period.

Empanelment of Social Impact Assessment Resource Partners and Practitioners

SIAU invites applications to empanel qualified Social Impact Assessment Resource
Partners and Practitioners from institutions and individuals for the purpose of carrying
out Social Impact Assessment for each of the project where the State Govt. intends to
acquire land on the basis of Himachal Pradesh Right to Fair Compensation and
Transparency in Land Acquisition, Rehabilitation and Resettlement (Social Impact
Assessment and Consent) Rules, 2015 with a view to build and continuously expand a
database of qualified Social Impact Assessment Resource Partners and Practitioners,
which will serve as a network of individuals and institutions with the required skills and
capacities to conduct Social Assessments for land acquisition, rehabilitation and

resettlement.

The report prepared by the Evaluation Committee after scrutiny for the empanelment of
qualified partners/practitioners are presented for consideration. The Institutions whose
information & supporting documents are found to be in line with the eligibility criteria
are recommended for empanelment in accordance with the specific provisions of the
rules. The Institutions on the basis of the scrutiny and examination of the supporting
documents and report are empanelled.

A team leader should be appointed from amongst the social impact assessment team

members to liaison with the SIAU throughout the assessment period.

The SIAU shall also take necessary undertakings from all the team members to ensure
that there is no conflict of interest involved of the team members appointed to assess the
concerned project as well as they or their family members shall not receive direct or

indirect any benefit from requiring body.
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Conduct trainings and capacity building of social impact assessment team members to

undertake the social impact assessment and make available manuals, tool comparative

case study reports and other material required for analysis.

STAFF POSITION

In addition, dealing of all correspondence related to SIAU, RTI,

VidhanSabha and Litigation matters if any of SIAU as well as maintenance of

accounts/funds and other record of the SIAU.

BUDGET ALLOCATION AND EXPENDITURE

The SIAU is supported by the following Officers/Officials.

Member Secretary
Tehsildar

Office Assistant
Peon

Mo

The following tables gives detail of the allocation and expenditure of the Institute under Non-
Plan and Plan head of the budget for the financial year, 2022-2023.
01-1AS-Non Plan

Sr. SOE Total Budget Expenditure | Percentage

No. (Rs.) Incurred (Rs.)

1. 2070-00-003-01 IAS Non Plan SOON
01-Salary 1,43,44,000 1,43,21,718 100%
03-Travel Expenses 7,49,000 7,27,844 97%
05-Office Expenses 5,93,000 5,92,461 100%
06-Medical Reimbursement 1,03,000 86,232 84%
10-Hospt. & Ent. 11,000 3,275 30%
12-Prof. & Spl. Services 29,00,000 29,00,000 100%
15-Training 1,56,000 1,55,900 100%
20-Other Charges 8,00,000 7,65,904 96%
27-Motor Vehicle (Purchase) 1,000 0 0
30-Motor Vehicle 5,47,000 3,59,137 66%
33-Material & Supply 11,000 5,100 46%
64-Transfer Expenses 3,26,000 3,25,120 100%

Total:- 2,05,41,000 2,02,42,691 98%

02- HAS Non Plan
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2070-00-003-02 HAS Non Plan SOON

01-Salary 1,00,01,000 1,04,59,132 105%
03- Travel Expenses 3,83,000 2,70,728 71%
05-Office Expenses 20,000 20,000 100%
06-Medical Reimb. 70,000 69,633 99%
15-Training 2,00,000 1,99,355 99%
20-Other Charges 8,000 4,484 56%
Total:- 1,06,82,000 1,10,23,332 105%
03- HIPA- Non Plan
3. 2070-00-003-03 HIPA Non Plan SOON
01-Salary 3,68,57,000 3,58,59,637 97%
02-Wages 6,00,000 45,900 8%
03- Travel Expenses 2,09,000 36,770 18%
05-Office Expenses 3,56,000 3,38,803 95%
06-Medical Reimb. 3,11,000 3,10,784 100%
07-Rent Rate & Taxes 3,06,000 3,05,250 100%
15-Training 1,39,000 1,37,661 99%
27-Motor Vehicle (Purchase) 9,10,000 9,00,349 99%
30-Motor Vehicle 8,90,000 8,70,146 98%
64-Transfer Expenses 8,000 7,353 92%
65- Outsourcing Charges 14,84,000 14,80,240 100%
Total:- 4,20,70,000 4,02,92,893 97%
04- 2070-00-003-04 Training and Research in Rural Development
(Centrally Sponsored Scheme 80:20) S20N (PS) PLAN
Sr. | SOE Total Budget Expenditure Percentage
No. Incurred (Rs.)
1. 15-Training Expenses 8,00,000 4,86,715 61%
Total= 8,00,000 4,86,715 61%
04- 2070-00-003-04 Training and Research in Rural Development
(Centrally Sponsored Scheme 80:20) C80N (PH) PLAN
Sr. | SOE Total Budget | Expenditure Percentage
No. Incurred (Rs.)
1. 15-Training 30,000,00 22,80,263 76%
Total= 30,000,00 22,80,263 76%

04- 2070-00-003-04 Training and Research in Rural development
(Centrally Sponsored Scheme 100% COON-(PC)PLAN

Annual Administrative Report, 2022-23

Page 11




Sr. | SOE Total Budget Expenditure Percentage
No. Incurred (Rs.)
1. | 01-Salary 69,86,996 68,50,050 98%
2. | 02- Wages 1,00,000 0 0
3. 03-Travel Expenses 1,50,000 28,748 19%
4. 05-Office Expenses 3,50,000 3,25,956 93%
5. | 06-Medical Reimb. 1,00,000 94,239 94%
6. | 30-Motor Vehicle 3,00,000 2,94,289 98%
7. 64- Remun. Out Sourced 10,13,004 5,90,877 58%
Emp.
Total 90,00,000 81,84,159 91%
2235-60-800-24-(21)-SOON-06
Medical Reimbursement of Pensioners of HIPA
Sr. | SOE Total Budget | Expenditure Percentage
No. Incurred (Rs.)
1. | 06- Medical 6,24,000 5,73,994 91%
Reimbursement of HIPA
Pensioners
Total= 6,24,000 5,73,994 91%

2059-Public Works-01-Office Building-053

Maintenance & Repaires-24-Maintenance Expenses of HIPA Building (SOON State

Scheme)
Sr. SOE Total Budget | Expenditure Percentage
No. (Rs.) Incurred (Rs.)
1. 21-Maintenance 20,000,00 20,000,00 100%
Total= | 20,000,00 20,000,00 100%
CHAPTER-II
TRAINING INFRASTRUCTURE
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The Institute has two well-furnished Conference Halls with seating
capacity of 120 and 60 participants respectively and having all audio-visual support
including recording facilities. The Institute has seven well-furnished Class Rooms with
seating capacity of each class room for 25 to 30 trainees. The classroom has all modern
teaching aids e.g. LCD/LED screens, Electronic Podium, Computers, White Boards,
Public Address Systems etc. The Institute has one IT Centre and one IT Lab. The
Campus is under CCTV coverage and the whole campus has Wi-Fi facility. One ATM

has been established for the convenience of participants.
BOARDING & LODGING

Lodging arrangements for the participants who undergo training in the
various programmes are made in the Guest Houses of the Institute against approved
payment rates. The Institute has two hostels and two guest houses within its campus for
trainees and guest faculty members visiting HIPA. 72 double bedded rooms with
attached bathrooms are well equipped to make the stay of visitors comfortable. The
Institute also has provision of suitable accommodation for the use of participants support
staff, if required. The boarding & lodging arrangements for out station guest faculty

members are provided complimentary.

HIPA HOSPITALITY & CO-OPERATIVE SOCIETY (HHCS)

HIPA Hospitality & Co-operative Society (HHCS) was constituted and
registered under Himachal Pradesh Co-operative Societies Act, 1968 (Act No. 3 of 1969)
on December 1, 1993. The Society has been providing boarding and lodging services to
all training activities of HIPA. The Government of H.P. has accorded approval in favour
of Institute to manage Hostels and Guest Houses through HHCS without any extra
burden on State. HHCS has been charging for their services (on rates approved/revised
from time to time) with respect to boarding and lodging. The maintenance of office
campus especially the boarding, lodging and training infrastructure is undertaken by
HHCS. In addition, HHCS also procures and supplies training kits and other materials
required in training activity of HIPA. With an employee strength of 24 persons,
housekeeping of two trainee hostels (85 rooms), Guest House and catering of about 200
trainees at a time has been made possible by the HHCS. The periodic
automation/maintenance in the kitchen and hostels is carried out effectively. An
automatic Roti Maker and a dough making machine has been installed in the kitchen to

enhance efficiency and hygiene level.

Annual Administrative Report, 2022-23 Page 13



KALPTARU: ADDITIONAL BUILDING

A new multipurpose building “Kalptaru” has come up with new
classrooms & guest rooms. This building comprises of two class rooms with State of
the Art modern furniture and teaching tools, 2 Faculty Office Rooms, 6 Guest Rooms,
Dormitory and a Multipurpose Hall. The building has been made PwD friendly with
facilities of elevator and ramps. This will further improve the training standards and

capacity of the Institute.

AUDITORIUM BLOCK

There is a need of auditorium at the institute to organize different
programmes and activities. The proposal to this effect was drawn for the building on
the land available with the Institute. All the codal formalities and necessary approvals
have been finalized and work at site has been started and is near completion. The
proposed  auditorium will be a new block of approximately 200 capacity. The

construction work is under progress.

LIBRARY

The Institute has a well-equipped library which meets the need of faculty
members, participants of the training courses, workshops and seminars; State
government officers/ officials; probationers and staff members of this Institute. In
addition, it also serves the requirements of guest speakers, researchers, academicians and
administration who visit the Institute from time to time. The timings of library are from
9.00 AM to 7.00 P.M. Extended timings have been kept for the benefit of trainees and
other persons staying at the Institute. The library has 46029 books (up to 31.03.2023) in
its stock on various subjects including Rural Development, Public Administration,
Management, Sociology, Law, Economics, Political Science, Panchayati Raj, Fiction,
Hindi Literature etc. The Library has subscription of 32 Magazines and 22 Newspapers.
The library membership is open to all the State Government officers/ officials and
participants of training programmes in the Institute. At present there are 1099 Members
(up to 31.03.2023). The membership fee is
Rs. 1000/- which is refundable. The Library Books are regularly updated in
E-Granthalaya, the  catalogue  of  which is available online at
https://eg4.nic.in/ATI/OPAC/Default.aspx?LIB_CODE=HIPA. For increased use of website
resources, 2 Computers have been installed in the library with internet facility.
Photocopy/Lamination facility is also available in the library premises for trainees and

other research scholars.
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SPORTS AND EXERCISE CENTRE

The Institute has indoor and outdoor sports/games facilities available to
keep body and mind healthy. The Sports facilities include Gymnasium, Billiards,
Badminton, Lawn Tennis, Cycling, Croquet, Carrom Board and table tennis. The sports
timing is 6.00 A.M. to 8.00 A.M. and 5.00 P.M. to 8.00 P.M.

TRANSPORTATION FACILITIES

The Institute has two buses to bring the participants from the city to

Institute and take them back.

WEBSITE

Himachal Pradesh Institute of Public Administration Website

www.hipashimla.nic.in is a one-point source for information regarding various activities

and training courses organized in the Institute and its Regional/District Training Centers
at Dharamshala, Mandi, Nahan and Chamba. Information regarding different types of
facilities such as Library, Mess, Hostel, Sports Complex etc. can also be found on the
website. The mandatory information related to Right to Information Act, 2005 has been
hosted on the on this web site. The contact numbers with e-mail 1Ds of Officers/Faculty
members for the convenience of the participants and other users are available here. There
is a “Guest Faculty Database” hyperlink in the website, if any resource person intends to
deliver lecture in the Institute then one can enter his/her resume in the software. Online
HIPA library can also be accessed on the website for searching books on different
subjects. Board of Departmental Examination results, notification and roll numbers are
hosted regularly for the candidates. The following data can be downloaded from the

website:-

1. Training Calendar
2. Departmental Examinations related information such as

previous/sample question papers.
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Nomination form for training.
Library Membership form
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Result of Departmental Exam.

CHAPTER-III

PROGRESS & PERFORMANCE

The recent past has seen a paradigm shift in the economic, political, social
and technological scenario all around and this State is no exception. This has
necessitated taking stock of the available Human Resources, both quantitatively and
qualitatively. It hardly needs to be mentioned that the competence, skills and attitudes of
the State Govt. employees have a great bearing on the quality of their output. This casts
upon the Government a duty to ensure that it makes all efforts to improve the
competence of its employees who are the principal agents of delivering the States
services to its people. These efforts need not to remain confined to the time of induction
in service of these employees but shall continue throughout the period as long as
employees remain in Government service. Training Needs Analysis (TNA) is an
integrated part of Training Manual and leads to firming up of needs of the organization
for Human Resource Development. The Training Needs Analysis (TNA) leads to
identification of the weak links of Human Resource Utilization and gives clear picture of
the weakness and strength of the Human Resource show as to how best it can be utilized

in future for the benefit of the organization.

The H.P. State Training Policy, 2009 states that training may be imparted
at Training Institutions or at the work places or on decentralized basis at district, sub-
district levels by the departments. The training tools depend on the target group.

However, all available modern methods of training like lectures, group discussions,
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project work, audio visual materials, printed materials, case studies/action learning, brain
storming, exposure visits etc. are being used. The Departments have been asked to
formulate Training Manuals based on Training Needs Analysis (TNA). The departments
are required to communicate and request for arranging appropriate training by the

training Institute.

I.  TRAINING ACTIVITIES

Major training activities of the Institute are:-

e Training of Indian Administrative Services
e Professional Course for H.A.S. Officers.

e HPFAS Part-1 & Part-11 Training.

e On line Training Programme

e Specialized Training Programme (Office Procedure & Financial Administration,

Disciplinary Proceedings & CCS Conduct Rules and Noting & Drafting.
e Demand based Customized Trainings for other States/Organizations.
e Govt. of India (SCTP) Training Programme
e Training on RTI Act, 2005 and H.P. Public Service Guarantee Act,2011
e Training in Disaster Management
e Sevottam Training Programme
e Seminars / Workshops/ Conferences
e Information Technology relating Trainings.
e Training Programmes organized in RTCs/DTCs
e Publication of Administrative Development, A journal of HIPA.
e Publication of Online e-newsletter of HIPA, Fairlawn Updates.

e Preparation of Course Modules, Training Manuals and Reading Material.

I1. Courses organized during the 2022-23
During the financial year 2022-23, emphasis was laid on organizing

training courses on subjects which enhance productive capacities of the employees.
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Besides, training was also organized on the emerging governance issues as well on

themes having direct relevance to the job profile of employees at cutting edge level. The

summary of details of the courses conducted at HIPA Campus and Regional/District
Training Centres (RTCs/DTCs) is as follows:-

Sr.No. | Title of the Course No. of No. of Mandays
Courses participants
A. | Institutional/ Professional/ 3 48 5190
Foundational Training
Programmes
B. | State Training Programme
1. | Office Management Training 30 761 2917
Programmes
2. | Communication & Presentation 1 11 33
Skills
3. | Right to Information Act, 2005 9 167 334
and Public Service Guarantee
Act,2011
C. | Govt. of India, DoPT sponsored 4 65 195
Courses
D. | Department Specific (Paid 49 1554 8252
Programmes
E. | IT Courses (Computer Training 29 583 1262
Progrmmes)
F. | Induction training programmes 5 174 1818
G. | Courses under Disaster 5 199 703
Management Centre
H. | Seminars/Conferences/Workshops 24 1134 1824
I. |RTCs/DTCs (Mandi, Chamba, 47 807 2665
Nahan & Dharamshala)
Total 206 5503 25193
I1l. Category wise detail of courses organized during 2022-2023
A. Institutional/Foundation/Professional Training Programmes
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Sr. No. | Title of the course No. of courses | No. of Mandays
participants

1. Institutional Training for 1 3 60
IAS(Probationer) 2021
2. Foundation Course for HAS and 1 15 540

Allied Services Officers

3. Training Programme of Finance 1 30 4590
& Accounts Services (HPF&AS
Part-1)
Total 3 48 5190

B. State Training Programmes:

1. Office Management Training Programmes

Sr. No. | Particulars No. of No. of Mandays
Courses Participants

1. | Office Procedure and Financial 12 342 1710
Administration

2. | Disciplinary  Proceedings  / 10 210 639
Conduct Rules / Departmental
Enquiry

3. | Noting and Drafting 8 209 568

Total 30 761 2917

2. Communication & Presentation Skills

Sr. No. | Particulars No. of No. of Mandays
Courses Participants
1. | Communication & Presentation 1 11 33
Skills
3. Training Programmes on RTI Act, 2005 and H.P. Public Service Guarantee
Act, 2011
Sr. No. Particular No. of No. of Mandays
Courses Participants
1. | Right to Information Act, 2005 9 167 334
and Public Service Guarantee
Act, 2011

C. Govt. of India, DoPT sponsored training programmes

Sr. Particulars No. of No. of Mandays
No. Courses Participants

Annual Administrative Report, 2022-23 Page 19




1. | Essential Life Skills 1 20 60
2. | Leadership and Team Building for 1 15 45
Effective Service Delivery
3. | Time Management and Stress 1 15 45
Management
4. | Positive Attitude and Progressive 1 15 45
Thinking
Total 4 65 195
D. Department Specific (Paid) Programmes
Sr. No. | Particular No. of No. of Mandays
Courses Participants
1. | Training Programme of Finance 1 11 1606
& Accounts Services (SAS Part-
I1) HRTC
2. | Office Procedure and Financial 1 23 69
Administration
3. | Office Procedure and Financial 1 22 66
Administration
4. | Refresher course for 1 19 95
Stenographer, PS & SPS
5. | Strengthening Drug Law 1 57 285
Enforcement Capacities in South
Asia
6. | Induction Training of AAOs 1 37 185
7. | Refresher Course for ATMA 1 29 87
Functionaries
8. | Office Procedure and Financial 1 24 120
Administration
9. | Refresher Course for 1 20 100
Administrative Personner, PS &
SPS
10. | Training-cum-Study  Tour  of 1 43 129
Officers of Bihar Election Service
11. | Office Procedure and Financial 1 19 95
Administration (Technical
Education)
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Management

12. | Noting and Drafting (HPCDP 39 117
JICA-ODA

13. | Office Procedure and Financial 13 65
Administration (Technical
Education)

14. | Office Procedure and Financial 17 85
Administration (Technical
Education)

15. | Stay = Healthy and  Stress 13 39
Management

16. | Contract Management 55 110
System/JJM

17. | Certification Programme for ROs 83 332
& AROs

18. | Stay  Healthy and  Stress 14 42
Management

19. | Capacity Building for Teacher 38 190
Educator under SSA

20. | Induction and Refresher 21 105
Programme for JAs of NICF

21. | Capacity Building for Teacher 38 190
Educator under SSA

22. | Office Procedure and Financial 25 125
Administration

23. | Capacity Building for Teacher 29 145
Educator under SSA

24. | Office Procedure and Financial 33 99
Administration

25. | Office Procedure and Financial 18 90
Administration

26. | Capacity Building for Teacher 41 205
Educator under SSA

27. | Induction and Refresher 20 100
Programme for JAs of NICF

28. | Capacity Building for Teacher 28 140
Educator under SSA

29. | Noting & Drafting and Stress 36 72

Annual Administrative Report, 2022-23

Page 21




30. | Life Skill Mindfulness 1 35 175
Curriculum Development

31. | Induction Training of AAOs 1 42 210

32. | Induction & Exposure for LDCs 1 25 125

33. | Life Skills Mindfulness 1 30 146
Curriculum Development

34. | Technology  Enablement-cum- 1 26 130
Leadership

35. | Refresher Training for NIC 1 35 210

36. | Training-cum-Exposure Tour for 1 17 68
BDO of UT Ladakh

37. | Training-cum-Study ~ Tour  of 1 58 348
Trainee Officers of Bihar

38. | Training-cum-Study ~ Tour  of 1 59 354
Trainee Officers of Bihar

39. | Technology = Enablement-cum- 1 36 180
Leadership

40. | Training-cum-Study  Tour  of 1 54 324
Trainee Officers of Bihar

41. | All India TDP on Mobile App. 01 31 186
Development

42. | Manav Sampda 02 42 110

43. | Course on Orthopedic Surgery 01 45 135

44. | PFMS 01 27 54

45. | Applied Geo Spatial 01 41 123
Technologies

46. | IT for Effective office 01 24 72
Management

47. | GeM & E-Procurement 02 62 214

Total 49 1554 8252

E. 1 T Courses (Computer Training Programmes)
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1. | Manav Sampda 05 135 270
2. | E-Procurement & GeM 04 82 164
3. | Computer Course on Power Point 03 48 96
4. | Computer Course on Excel 03 39 78
5. | Basic Computer Course 07 131 393
6. | Training Programme on IFMS 02 35 35
7. | Samgre e- Samadhan 01 15 30
8. | Cyber and Network 01 15 30
9. | e-Governance 01 17 34
10. | Training Programme on RMS 02 66 132

F. Induction Training Programmes

1. | Induction Training Programme 01 50 600

2. | Essential of Cyber Security of Public 01 15 45
Office

3. | E-Procurement & GeM 01 15 45

4. | Induction Training Programme 01 54 648
(Revenue)

5. | Induction Training Programme (Health) 01 40 480

Total 5 174 1818

G. Courses under Disaster Management Centre
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Sr. Particular No. of No. of Mandays
No. Courses | Participants
ToT on Forest Fire Risk Mitigation and 01 42 126
Management
ToT on Engaging Youths & Adolescences in 01 53 265
Disaster Risk Management & Climate Change
Adaption
Strengthening of Techno Legal Regime to 01 12 36
Ensure Structural Safety
Gender Issues in Disaster Management 01 11 33
Integrating Disaster Risk Reduction with 01 81 243
Gram Panchayat Development Plan for Rural
Development Sector
Total: 5 199 703
H. Seminar/Conferences/Workshops
Sr. Particular No. of No. of Mandays
No. Courses | Participants
1. GRB Training Kit Pilot & Key Research 01 36 72
Findings
2. Electoral Roll Management System 01 38 38
3. One Day Workshop on NGDRS 01 61 61
4. Support Review Mission 01 33 66
5. Forest & Wildlife 01 28 28
6. Review of Chapter Wise Workbooks 01 21 63
7. Orientation Workshop for Driving Training 01 84 84
Schools (HTV)
8. Review of Chapter Wise Workbooks 01 19 57
9. Road Safety 01 54 108
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10. Swachh Bharat Mission (Gramin) 01 43 86
11. Swachh Bharat Mission (Gramin) 01 39 78
12. Sensitization and Capacity Building on 01 58 58
Solid Waste Management
13. Menstrual Hygiene Management 01 79 158
14. Transitioning to E-Mobility 01 74 74
15. Forest and wildlife Conservation 01 64 64
16. Price Monitoring 01 37 37
17. Road Safety 01 35 70
18. Swachh Bharat Mission (Gramin) 01 86 172
19. Road Safety 01 51 102
20. Gender Responsive Budgeting Training 01 35 70
21. Gender Responsive Budgeting Training 01 35 70
22. Environmental Management & Pollution 01 48 96
Control
23. Rajbhasha Sammelan 01 52 104
24. | WDC-PMKSY 01 40 40
Total 24 1150 1856
I. Courses conducted at RTCs (Mandi, Nahan, Chamba, Dharamshala)
Sr. RTC/DTC No. of No. of Mandays
No. Courses | Participants
Mandi 11 172 597
Chamba 6 99 297
Nahan 12 138 325
Dharamshala 18 398 1446
Total 47 807 2665
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V.

IMPLEMENTATION OF RTI ACT

The Government of India has enacted the “Right to Information Act,2005” to

provide information to citizens and ensure transparency. During the year 2022-2023 the

following Officer/Official of HIPA were authorities under the statute.

Sr. Name and designation Designated Authority | Tel. No. | Mobile No
No. as per provisions of
the Act
1. Sh. Rugved Thakur, IAS Appellate Authority 2734777 | -
Director
2. Sh. Vikas Gupta, HPF&AS | Public Information - 70184-59071
Joint Controller Officer

The details of applications / appeals under RTI during the year 2022-23 is as under:

Inspection fee

Total Number of Applications received 70
Information provided 68
Application rejected 2
Application received for inspection -
Appeals preferred before the First Appellate Authority 19
Second appeals before the State Information Commission 7
Amount received on account of applications/ additional fee/ 3636/-

Social Impact Assessment Unit at HIPA

The activities undertaken by the Social Impact Assessment Unit during
01-04-2022 to 31-03-2023 are as under:

Sr. | Name of | Date of | Date of submission | Date of | Date of
No. | Project Receipt of  Terms  of | Notification by | submissio
Reference State Govt. n of Final
Report

1. | Construction of | 30-04-2022 | 25.05.2022 Department of | Final  SIA
International Tourism & CA | Report is
Airport  Mandi issued submitted to
HP. Notification on | Govt. of HP
30.09.2022 by this

office on

31.03.2023
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2. | Sunni Dam | Received to| Submitted to AD
HEP (382 |this office| for notification and
MW) 01-11-2022 | deposit SIA fees to
SIAU Account by
acquiring body.
3. | Rupin HEP (45 | Received to| Submitted to AD
MW) this office | for notification and
10-08-2022 | deposit SIA fees to
SIAU Account by
acquiring body.
4. | New OPD | Received to| Submitted to AD
Block IGMC, | thisoffice | for notification and
Shimla 14-11-2022 | deposit SIA fees to
SIAU Account by
acquiring body.
5. | Double  lane | Received to| Submitted to AD
Bridge  over | this office | for notification and
Sal nallah on | 23-05-2022 | deposit SIA fees to
Chamba- SIAU Account by
Sahoo-Kiri acquiring body.
road in District
Chamba
6. | Post office | Received to| Submitted to AD | Revenue Final SIA
building this office | for notification and | Department Report s
Mashobra 27-01-2023 | deposit SIA fees to | issued submitted
Shimla (R) SIAU Account by | Notification on | to Govt. of
acquiring body on | 27-03-2023 HP by this
15-02-2023. office  on
31.05.2023
7. | Expansion of | Received to| Submitted to AD | Department of | Final SIA
Kangra Airport | this office | for notification and | Tourism & CA | Report is
14-02-2023 | deposit SIA fees to | issued submit by
SIAU Account by | Notification on | SR Asia to
acquiring body on | 15.02.2023 this office
15-02-2023. on
24.04.2023

Annual Administrative Report, 2022-23

Page 27




BOARD OF DEPARTMENTAL EXAMINATION

During the year 2022-2023, Departmental Examinations have been conducted for the
following categories of Officers/ Officials in the month of September, 2022 session. The
number of officers/officials who applied for the examination, who appeared in the exam and

the pass percentage of the candidates is shown in the table below:-

Sr Categories No. of Officers/ No. of officers/

No. officials applied officials appeared
9/2022 9/2022

1. IAS 03 03

2. HAS 19 16

3. Tehsildars/Naib-Tehsildars 602 406

4. IFS/HPFS Officers & other 1878 1315

Go’s/ NGO of the State
Government (Technical/ Non-
Technical )

5. Excise & Taxation Inspectors of 42 27
Excise & Taxation Deptt.

6. H.P.S.E.B. o4 45

7. H.P.Board of School Education 14 09

8. H.P.TourismDev.Corp.Ltd. 02 01
9. Kanuago/ Patwaris 418 303

10 HRTC SAS Part — Il 11 11
Total:- 3043 2136

As per Notification No. Per (Trg.) E (3)1/96, dated 20-10-1998, the Board of Departmental
Examination has re-evaluated the answer sheets of the following categories of candidates who
had applied for the re-evaluation of the Departmental Examination securing 40% and above

but less than 50% pass Marks held in the month of September, 2022.
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Sr. Categories No. of Officers/ Officials
No. applied for re- evaluation
1. HAS 01
2. Excise and Taxation Inspectors 03
3. Tehsildars/ Naib- Tehsildars 53
4. Kanuago/Patwaris 34
5. IFS/ HPES Officer Officer and other Gazetted/ 107

Non- Gazetted Officers of State Government

(Technical/ Non- Technical)

Total:- 198
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10. | 3efefp Ue-1 1 1 0
R ITeufd FHAR
11. | ol 9gra® 1 0 1
12. | 3efterp Ue-2 3 0 3
13. | gRY IgOH 8 1 7
14. | GRS (YA URNRTDY) 1 1 0
15. | U= (T ) 1 0 1
16. | BN geH/eiflus 5 5 0
17. | $FE SRIAY g1 (313.21.) 9 3 6
18. | HY MYl 2 2 0
19. | 7ureh GR=ITeieh ({1 Td 3TucT Ya) 2 1 1
20. | g YT Uglb 1 0 1
21, | qRAPIeTY T 1 0 1
22. | gD YAhIeTY 3feHe 1 0 1
23. 4 2 2
24. | TTdd 5 5 0
25. | % Si3SX HH Blsd B’ 1 1 0
26. | Srgdt 1 0 1
27. | IqY 90N HHARI /B & URARS/ ADIGR 19 14 5
28. | HTel 2 0 2
29. | WIS HHAR 3 3 0
30. | FAR-Yg-URTID 2 2 0
31. | Ils SHAR-HHA-AIBIGR 1 1 0
32. | QKo URARS 2 2 0
33. | gfaferfd o= e 1 1 0
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URMEE uiRienr IRE (T 8.e018.)

AT UdR WBR (3MMdeq) Faw 1971, & d8d IRME & Hgfaiad

S U Y B:-

>

>

Y

fRUMd Uew die IRy 9RIE ¥ geftd 9t Aamd SH aere, o,
R 3fe =M B

A U G H Ul ureusH, AR SR RIFIR ursusmH aul
Harefi/faurm & do H faurig gdarsii o1 Fdred, WHR gRI fgard
e A YR GRITH &1 T |

g, Frawmad, dfgarsit enfe o1 d=ne=|

AD TR TS UM Td DI |

U= dh-idp] H IRIARY U9 JAGHR Jdd|

SWRIFd Hf & Afafad, TRIM U= I9¢ 3R AMd I Ft UH

b OffT I8, g R 3 el & fau #@ danfaa ufienr srisa
TSI BT 1 P (A, T8 IRIM HRd & HAedl o1 v afaerrat
& foparaa & +ft & gan g

Iog uferor i 2009 F gRT Io8 WHR TAP WBRI HHIR! & forw uig adf
¥ TP SR 38HH 3R RBER <A1 &t uReveum a8, orod fom aftfe
goc H YR WHR (YT & g Iuas gl IWiad Uray=l & 3iavid
fIFIR IHRT AU 3rg-t ufreror dismnet aur ufreror fHaamafadl & dar
R b gl

TRIM & Iy # Aefaied srum/man s &R @) 8-
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3MUST Uged &g

MUel yeed dx Aid UANE IIH HaRad Ry @ ®OEr 99 2009 #
3TUal Ueee SIFIH 2005 & 3fdifd GRIY T 31UST Uee & fafid ugqsii &t
SR HA aul ot veff § SMeddr aF 3R &fd e & Ie=al 9 &1
TS| O & IWId I T8 g Afdd TRl & fafy ugqst I Fued &
fRAURD! BT &M dgM H T IARSD Bt YfFdT T 8T B 3MUST Usie b =
31O Tffafedl &I gd-suer Sied ¥ Sl & Y-y IS ae 3R 3MIal
Th & a1 Ugqgell Bl IaId B & [T IHW [Ha1 1 T8 H% Iod WMBR
& UGN, HHAIRAT, Tardt 9 R, W 7 RF" Forl, WeR T
R-WBR! W64 & Afea/gasd Heal & gaHedl & Fafta a0 § gfiem
e &R 38l 8

fa<ita g 2022-23 & 3ruer yeYd g, fgur A fafts fawal wR 5 ufreror
FdwH mAIfd feu €, 9 # oa ufaurtt 199 8iR 703 wlRkiemr Ara feaw gfva
fFu Bl Suer ey &% &1 Ta 6T 8 b ofuel yeyd & &F § HRRkd sl
&1 MUeT Yeed & &7 § &Hal fde™ g1 St Fet § 99 2022-23 & GRE &%
er1 fafts emar fofor srfedl & siarfa faftrs ugqst o & emuer Sifew
AR, QRigd Mo uikhdl, ¥He™ snutRd  efual Yeiyd, ©&Rd gded-
gfafre Tt gai &1 wwaied foear man|

3MUST UeeH &5 & I U4 B

o 3MUal YUY & &F H SIFRedhdl Ud I &1 YR HRAT

o 3MUcr Uaed & gt ggqgsi ¥ fAued o forw Tt ffaur®! &1 aargs
&aar fafor HRam|

o UGl & THYI IRd Widfhal Td ®hag! § JUR ATHR AT & Al
DI S S|

o YT &Y & T SRS DI &HAT I A & WR DI IgMH B
T ST

o ST 3MTUCT Yy W0 (THSITAT), AP TGl Yo UTfehor

(TTSITHT) YT AP UG Ueige YRIM (T, 318, 81.TH.) GRT JHI-

T T e e, 2022-23 Page 5



T W ORI B 75 Ag@yul S@uruns, fifqal uwd Aot
SIH®RI aﬂl dYT Shl YHIR hAT|

e UG UaYA HAMTHE-2005 DI SIUTHT HId gU I & SHYDHINGT
Td UG HI Ual UeeE & fOfid smam & dort, uRem= 9
XA HAATE! TR Ugd P ddR &Il BT faHN HRam|

Ut g $g
f8.U. WHR HRiGa (3mded) U9 1971, (31.03.2010 TF IMAYA) 39
TR gRT U &g $h% & ded ufarad & o1 +f fAded fear g g |

1. % IR O g U Ud UhT |
2. WY ddhd B IRARSIR Iarg Yard |

S AT o5 UH Jrargel g, Sifes Jraradt deiies o g 1860 &
3f=id Uoliohd | T8 P 19 3T 1989 B! RITfUd fobam war 1| Tt &1 Usitgrd
Hrafay fearas U & e Rmer # 81 gda § ug 9arad ffur rarar, R
171012 ¥ R 8 | Sl &) Us=A 30 g I ST ordl | | 9T I8 siemad
Td XY HRAT 8, IUT I8 URYe Ja=A Bt Riem & fore gafta g1 s9e FHafafea g=
RERUES

1. fafta ge=r gonferl & siid faRiy = U ¥ faxita U= 9 srgga™ &

&5 A Uf1e0r BRI Al o1 TRl BT Td NSd AT B |

2. UgRHF Ugiadl Ud HagR & &7 H I &l [ddR &1 & o siema
g BTG |
TR TGl & &3 § AU 9 37 fed & Tgradl UaH &g |
Y &7 & ATl aUT YIS\ bl TTHIRID T UeH AT |
Uy Ugfd & &3 A aqrl o1 uifa & fore ggraar ueH s g |
39 TR B! 3 AR B H= F Y 3R 39 @R B 3
T, gwyreh SR el # 99 & fow o sirawaes g Al
IUdad IERT Pt dgdR Wid & U 3ed 8 9&d g1

o v o w

T T e e, 2022-23 Page 6



A ufRue

39 Fewl &1 faur 7 yeR 9 8-
1. = gfq, iRured uew el
2. UYM i, A1 3 Ol fgUradl UeR TRDHR o
3. g RTora), BAEd Uy IWRBR qa
4. GfIq (fo), G U= TRBR -
5. gfua (RS T o9-Way), fHRd Uew TRAR Jo
6. Tlug (e, RAd UG WRHR qa
7. g (@i faer), Rurd U9 TReR S[R3
8. Ofua (dre i), ferrad Uew WReR S[R3
9. TIh¥R Ud T (a9ra ya=H faum), R.u. fayfaerea Jo
10. M=, 8.4, Ale U= 9™ o Hfed
faurfa wden a1

feamaa ex fauria wlien Faw 1976 & i@ RB.U. A ddl
AN & 3fIHIGT ¥ SHRgE A HIPA(Exam)12/75 fadid 23.03.1976 &
ITOR fourfa Wt R.Y. WMeR gR1 AR@RA/EHaal & drheadalr d
YUR dF & &9 I fd $1 o @ ¢ fauria oden smmR gdtvrar aad
3G/ ddTA, URdien @ gul g9 WR a1 & RIEHUN 3R SITH IER
Ug R WA & g A o & Sifeiial/adamal & ot Jareid # Te dR
WW&W%&

1 YR TR T/ feATd Te =T RN da
2 dedideR/ A10d dgddar

YR 9= Iq)/feArad 9= Ia1 duT oA Uew & o g+
I fUBRY (dhtd! /TR bt

fearard udwr faurtia udten fAaw, 1997 S Tog-90y R S=0fAq foar
8, & IR SWIad Tl & SHfeRal/FH=al & wy-ary .Yy, wieq A &
BTN, fagga &8 & sifta=arsii td Woa fRien §is & el & forg fauria
Temt fRard uew faurfia wien 9IS gRT GruRva: o8 # ¢ IR S o Sl 8 |

T T e e, 2022-23 Page 7



39 gtensft & ifafad MedRt g HUU fAURT H SRR MTdR 9 HAUH e
Ty, 1978 & 3idrfa it fauria gdensit &1 smae far Srar g |

IS YHTG 3Thad SPIS

I WMBHR Bl TH Wdd WIS Bl UgdH B d1 RTUd B Bl
et it 7€ g S 98 gd s1 & fou Swier @ fo sifdfam &
YAl & AR AaGD MBI & Sfaral T Afgadl a1 el gR1 A
UHTG Thad Iaiferd fbar Srdm gl

Jod faurr A fgEer ¥ Rev.B.A(3)-3/2014-VoL.ll  feAi®
27.11.2015 & dgd Fadl & = B T B & [ HRd & AU HJDq
348 & WS (3) & d8d U UM H UH Wdd e, IS UHIT 3fidad
gPBTS BT 7o fHaT g

IS UHTG 3Thda SHIs T TS

ferraa Ue= YfH 3o, gHaT iR YAdqRiad # 3Ifud ufddr S8R
URefRfar fYeR (@mIfe wHTaTd RuRkor ud ggafa) Fad, 2015 & dgd Ifad
qafTael 3R URERIA & WauH & TR I & 39 YT $t UgdH Tdh Wad
UFR & 0 F B ¢, IsaUTd [GHEd USRT §RT AHING THIG SHT SHIS B
T3 U UeR ¥ siftrgfad fearg:-

.49 |1q favm SRR
1. e fReUTaId Ue R dld U= 9=, Rrar 3reef
2. U 715 i1 faehTa TR feu, Rere REES)
3. 3remef TS YR T G116 B fgHEd Ue | 9
fay femera, fRrwar
. T IS | TaiaRy), a9 SR Uit fagm, Ruen | 9ew

IS GHTT 3BT BRI RN Fodl & Il & T HA &
o T Wdd @ & ¥ d & T3 ¢ (RuEa uew YfH o, gHatT &R
g § 3frd ufdar SRk uReRfar siffeR (wmifore wwma Ayl o

Teafd) T\, 2015 HFFET H= aren f[AUFT af IRy Tere! ad U aqy 9of

T T e e, 2022-23 Page 8



FHIR B TERT GRS UHIT 3MHad sols URe o & e Iudsy
ST |

Eav

grTfore gaTaTd e gers FafaRed sraf o sl srufa.-

. oifgd i guma FulRo @d yrfieRt Sik soaaifl &1 te
ST IR BT 3R ITHT Tl FU F fawar &fl, S fos yffy srei,
AR SR gAY & fore aranfores qamara fafor denfad &3 &
fore Sruféra eIxmal 3R et & AMAT IR Rl & Acad & U H
capkzall

W, R ARy Réw-Reya darR s gmfore guara Ry grr
TTferd f T ST & ol I TRBR & SFRIY TR Rd HIRdTg B |

T, FrETiie T MURr gd () SR TGS Hde o forg uiRiem
3R WA HRAGH BT arad Sl a7 faxa=mor & forg sféa
T3rd, ORI, qaTHS AHal g Ruier $fik o= qfa &t
JUCTSY HRAT |

g, g gATaTd FURr ufsear & SR U sroférd waq gerEdr SR
JURTHS HIRATS BT SUSY BN |

S, g gAyd s & w13 o gyt fafafdy yfir e ik grataq ek
AR & fore arfoTes qamard fRufRor SiR geeq e wome & fag

TIdeR TR 3§ SMUTRT ThTal B 9914 32T 741 3 a4 Gt Erd
xS &1 AT & Iuae & SR Udhed a1 T g |

. gt graTiore gaTaTd YR 3R Ageg UTSHRI JTHIRT & BTl B
§ATE T

T. GG FHETETT YR iR Il ITsT 7 IS Harad & fou Iuas
Femdrat & forg T[uradr &1 AR GAIET &, edidd d 3R
I Y& I |

T T e e, 2022-23 Page 9



faaioor

qrAToIe UHTd 3fTdhad Yok BT 10 UfA=Id IS THET 3Tha- 3P

o yIfe WEl & fou foor srar € e Suanr faarnd fawg aur e
UG 3ATHa- Yedb &I RUC & forg fhar S gl

JMHISS UHTE THaT

ATHTSTS FATETT e T 7 T ATHTS0w TATATT (FLT20 §=reT &1 qT
TFferd hree e Heieor sqwa Y@ aTel SAhal AT #hl Mk HLeh (hgT ST
AT T § TEdT FAFGTAAN, Afgd ATHTONR wrawarst, forarfagt, awdrar fEoers &
TATSTH, ST Tl T F TUTerd (T & a77 gafaa dgl ¢ i 390 ¥ %7  F7 Uk qgaAT
eI AT g1 Tehdit| FTHT THTETT M40 I & R AT F99 & JTIas g
Tl FuTETa Ryt g g Gl REa-Fegm fRfE afewsmr F aqar
21| ATHTST THTETT et oo § & graviors gurama eieor Thrs & aroy [Fraiwor sraefy
& RICT |0 Y o [oT U T TaT il {731k T SITusit|
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ARG YU e & fog S HrifieRY ofR suaariRat &1 a=i-ae

e YHTd 3MTHa SPhTs, MG UHTT 3MHad bt URASHI, Sigi
T WPR eraad Uex 4 oo, gHal iR gHadqRims § 3fid ufdax
R uReRar iR (@mfSe warard RuRkur wd ggafa) Fow, 2015 &
YR W YA 3ifofd o= & fou It qur aafdaal @ udr o= & qiew 9
g7y grfieR! iR Sgadafdl &1 AMAd xdl g e fau sffed qmfoe
Tora Ry A yrieR! SR awiiEl &1 Uh Seey daR &l 3R 39HT
Jaq U ¥ foar &3l S fe yfy onF, qHaa ok Rimd & fou
e THTEd AUk darfad wxa & fow oiféd diwal SR emdre &
ATl 3R TRl & Acad & ©0 H B BT

qidhd Giffd gRT T dvg yrileRl/caaaial &t ofg Raié faernd
T & Sl g1 oF SR @ gE 8k Ued gxdidel U ATIGUS! &
IR 3% U I 7, &t R IR Faargar &t e &t Rard aur

xaS & IRIT TE/aReT & YR R A9 fbar ST g1
Hedicp 3fae P SR THIELY S A1Y GUb & T Jriore gHIG qedicod AF &
el | ¥ T I ditex g fodn S arfgu |

THIMEEY I8 AT & & fou A9 & ot Jewt ¥ siawad wuy o ot
T 5 Teifa aRaAeHT &1 sfidbe = & o fgad ¢9 & gewil & fedl &1 ois
THd TEI B 3R 1Y & 32 U1 37 URAR F Tl b Taxgehdl | U IT T8
U Y PHIg ATH -Tg] T | FHTSTS THTT Hedic- HR & (A FiHToTd THTd Jedid-
9 & Tt & ufiermr 3R emar Rt &1 TereH &Y 3R fazawor & fog srawas
T3(d, SUBRN JATHD B 3T RO 3R 30 it Suas a1 |

SrfrepTiyal/eHaTial &1 fRufa
T UHTT TH - 3bTs &1 GgTadl & fore fRuferRad siftrert vd =t
-
1. 9 gfdaa

TS Fermta® Rre, 2022-23 Page 11



2. deYIdaR
3. BT gD
4. JURTE!

doi¢ 3fTded Ud o9
TR & g a9 2022-23 H Foic AT TUT Y BT SART AHT/TR Aol

e & srafa Fafefaa Rl grr cxfar man g
01-3ATSTEH AR IS
%.9. | Su-aar 2 $d e (3)| o4 yfa=ra
Gl
1. | 2070-00-003-01 3TSTTH TR FI=T

01-3d9 1,43,44,000 | 1,43,21,718 100%

03-IT3T =17 7,49,000 7,27,844 97%

05-FHATAd Y 5,93,000 5,92,461 100%

06-frforeT gfayfe 1,03,000 86,232 84%

10-3{fd2d Td HARGA 11,000 3,275 30%

12-I99TRI% U4 faQy Tama 29,00,000 29,00,000 100%

15-UfRrefor g 1,56,000 1,55,900 100%

20-3< JHR 8,00,000 7,65,904 96%

27-HIeX 184 (TR1Q) 1,000 0 0

30-AlcR dTgd &4 5,47,000 3,59,137 66%

33-9MH Td GRROT 11,000 5,100 46%

64-RJT-aR T qH] o0 3,26,000 3,25,120 100%
$d N 2,05,41,000 | 2,02,42,691 98%

02- TI.U.TH. IR TSl
%.9. | Su-aarid Fd 3Mded (3.) oG | fas
G
2. 2070-00-003-02 TH.T.TH. T FIsHT

01-ad 1,00,01,000 | 1,04,59,132 100%

03-TAT Y 3,83,000 2,70,728 71%

05-HTaTeg T 20,000 20,000 100%

06-FIfdreT gfayfe 70,000 69,633 99%

15-TTRr&for 2,00,000 1,99,355 99%

20-3 O UHR 8,000 4,484 56%

arfee gerra=e® R, 2022-23
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| Fd I | 1,06,82,000 | 1,10,23,332 | 100%
03-fRur AR e
%.9. | SU- aar iy A 3MTde(3.) g fcr=rer
3. | 2070-00-003-03 f3uT T AreHT
01-dd+ 3,68,57,000 3,58,59,637 | 97%
02-Hoigl 6,00,000 45900 | 8%
03-TEl Y 2,09,000 36,770 |  18%
05-HATag qd 3,56,000 3,38,803 | 95%
06-Ferforean ufagfd 3,11,000 3,10,784 | 100%
07- b1 HR TaH JUB 3,06,000 3,05,250 | 100%
15-FTR1&01 1,39,000 1,37,661| 99%
27-TiIeR A d (W) 9,10,000 9,00,349 |  99%
30-A1cR BIhd 8,90,000 8,70,146 | 98%
64 -RJT=IRU I AT 8,000 7,353 |  92%
65- IR YHR 14,84,000 14,80,240 |  100%
EC 4,20,70,000 |  4,02,92,893 | 97%
04. URI&UT Ta gE~uT= ITfior fas
(P41 TR Wb 80:20) H1.80WH. (W.Td.)
w4, | Su-ar oY T AGEH(T.) g vfer=rerar
1. | ufdreor @ 30,000,00 22,80,263 | 76%
F AT 30,000,00 22,80,263 |  76%
04. UfRA&OT Td SrgE=u Infir fae
(P-a1T TR WhiH 80:20) TH.20 TH
®.9. | Iu-awar Y P ATdeA(3.) Ei EIRRISE
1. PINBIRCE] 8,00,000 4,86,715 61%
$d Al 8,00,000 4,86,715 | 61%

04. A& TG g~ ATHior fara

arfee gerra=e® R, 2022-23

Page 13




S YRS Whg 100 : AT (HH)

$.9. | Iu-aar Y Bl 3T, oy | gfd=redr
1. |ddd 69,86,996 68,50,050 |  98%
MEER 1,00,000 0 0
3. |gmmay 1,50,000 28,748 19%
4. | eoiaa g 3,50,000 3,25956 |  93%
5. | foforen ufagfd 1,00,000 94,239 | 94%
6. |HAIRBIHA 3,00,000 2,94,289 98%
7. | TR AT O 10,13,004 590,877 | 58%
$d aN 90,00,000 81,84,159 | 91%
5. RuT & U=RY @t fafese ufagfd
2235-60-800-24 (Non Plan SOON)-06
%.9. | Ju-awEr Hel e (%) oY BISRIGE]
1. | ORI &t fafde ufagfd 6,24,000 573,994 | 91%
oo AN 6,24,000 573,994 | 91%
6. loUMEId i YRR & Yol 3@ WA R FI I WiF
2059-01-053-24-(21) g+
%.9. | Su-ar o o 3AdeH (3.) = | i
1. 21-G GG 20,000,00 20,000,00 100%
% INT | 20,000,00 20,000,00 100%

arfee gerra=e® R, 2022-23
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3T - 2
ufRrgror gfardt e

TRM F GASId & S19hY g1 ¢ o HAERT: 120 3R 60 Hiauifw
& 937 B emal & Wy Reifen st afea @bt sifsar fagsa gfaum g1
TRE T 25 § 30 UReonial & do7 B &Hdr o 9 guield ST e
gl Ot s dy T SyFe URIEU HEd IUBRU ol Tadiel/ Udse!
W, IadciHe Uifeud $uer, =Ee 98, Uwd Tsd RRed st g
TRME § TH 3Mscl g 3R TH oMzl a9 ol T IR IS Fae &
Y HaR fhar T g R R IR # dTEBRE &I gaur g1 ufauial &t
gfaer & RN T Ty iR AT 3 W o ) 7 R

AT TG HiSHTe™

YRM gRT Ia¢ oF a1 U SrRisHl & o ara ulRreontial &
forT M & o8 & o ofafy g & IRd e srEifdd &R R & TS
gl =M & IR & ufreonfial @ Jer gcwl & 38 & AN &l ged g
3 Y g @ awn B IRME H RMeme gfaurst & gfed o fawar)
ad gRSId 72 HWI (TS TIURH) $I Aa™ gl TG EawmE g oal
TJedd HHAMG & TN & fou d=E § Iugad omard & ot urae™ gl
e A H ard Ay Ier Fewi & fau 9@ o WiSE qu Sma &l
FaRy FRe® UeH & S gl

feur efueferdt Samsd

feur sifyefact drarsdt &1 M6 3R USiierur 1 fodaR, 1993 &I ferr=a
o TEhRI T SfIfad 1968 (1969 & MfAfTaT Tw@ar-3) & Sfcd foear
AT AITRC! AR H S 81 Tl UIRI&0 SRIGH & A o 3yl SHTa™
& AR FR G & BUEd Uy WMHR 7 IRE & vy H g W oA fuh
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ifaRad S &, smardl aur faf Tt &1 uses ANgel & gRI &34 & A
¢ W OBl ONRc ME duT dieH & giour & O -y W
STAE/ANTRT & IR Yo ol g1 HGT URIR & W@, Ry &9 4
YoM, SATaY 3R UfRieior gfarct i &1 TeRard TEuaEiey gRi fbar o 2|

9 SffaRad, Smsdt ufkieror nfafafi o forw srazae ufkieror qur
3T QEET B TR o BT B1 IS GRT 24 HHAIRG P gRT o Uy
A (85 HER), @l Mfadt @I (9 Jeh) U TH T H  ATHT 200
grRigoniiat & Wi &1 gawn off @ S g1 IS adT AN B THIGS
TTe /RaR@Td &1 AT Hi gHERell 9 § P A 81 g 3R sl
@ dedl a7 b i, WER # WEidd A dH dur A s M @ 9
a3t TS g

Hegdee: Afafvad Had

TR gRT T 91 9831 4 AT Yo ‘FHedae forad 78 wesif ok
STy HHRT o1 FHfor foram T 81 39 HaH H &F YT Héf e Hh 3C YD
B & 1Y &m0 IgHR0, 2 TH1g Hrfag He, 6 Al Her, SRACT 3R Th
g3 gTa &1 i fovan ar §1 39 Yad & foge iR XU @t gfawrsit & Iy
ST SrHd ST T § | S IRIM & UiRIE0 A SR emdr § $ifis guR &
e AfHa fear g |

JHNTR AP

fafte srfeal ok nfafaftdl &1 smiifsa &1 & fow =M & IR
DI IR g1 39 3N HT YT IRME & U Iuas Y R Yaq & fore
JOR far U1l Wit Pl Ul R HaRgd HIeA! @ 3ifad ¥

far a1 8 SR Wse W S Y& IR A1 T § 3R T 8H & B9 g1 TR
FUTTR 200 &Hd HI UHh =41 sdid g | a0 S Uil R g

YXddpIerq
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eI &1 UF gafteid Fasad g S & %" 9=, @9 *
TIEIFHAL,  FAATATS T HMSAT & TAATRIEAL, ST TR 6 ATt/ FHard
ST T HEAE H WA gra g, BUT TR dEEdi dr S&edl & @ war gl
THH AATAT, T ARA-THT YT HEIH § A9 AT AT Fhral,  arersmarst,
foreTaal o werrad i smaeTwara & W U7 FAT gl [EAHad w1 THT UId
9.00 &S & HIT 7.00 a9 % gl TEAT § L@ AT TIALEM T T ARRAT &
A F U Ig TFara 99T @ AT gl EawEd ®OUTHi Gwre,  dre
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