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Paper- A Rules, Regulations, Procedures and Acts. .
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03 hours
Maximum Marks: 200

Note:

I. Attempt any Five Questions.

Il. Attempts all parts of question consecutively and indicate the same
question number & its part as assigned in the question number
while answering the same.

lll. Only bare Acts, bare Rules, Notification/orders and references books
are allowed. Help books, text books, and hand outs, made easy
editions are not allowed.

IV. Marks are indicated against each question. .

V. Quote relevant Rule(S) in supports of your answers where
necessary.

Q.No.1 (a) Specify the conditions on which service counts for increment. 20

(b)Comment on the impact of Break in Service in the following
entitlements to a Govt. Servant;

1. Pension

2. Increment.

3. Leave.

4. Pay and Allowances.

4x5=20
Q.No.2 (a).How is the period of absence from duty regulated and what
payments are made for such period to a Govt. Servant when
Major penalty is set aside by a Court of law? 20

(b)Discuss the provisions which exist in CCS (Leave) Rules in regard to
the treatment of Earned leave and half pay leave at the credit of a
Govt. Servant in the following circumstances?

) On Superannuation.

) Resignation

) Retirement on superannuation during the period of suspension.
) On Re-employment of a Govt. Servant.

4x5 =20
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Q.No.3.

Q.No.4.

"Q.No.5

Q.No.6.

A Govt. servant was drawing pay of Rs.15,370 plus grade pay of 4200
and D.A.@121% in the Pay band of Rs.10300-34800 with date of
increment on 1.12.2020,was promoted to a higher post in the same
pay band with Grade pay of Rs.4800/- on 1.09.2020.He opted to fix his
pay from the date of next increment i.e.1.12.2020. The Govt. Servant
superannuated on 31.12.2020 after completion of 20 years of regular
service, earned leave credit on the day of superannuation was 280
days. Fix his pay from time to time and calculate following pensionary
benefits in his case.

1) Pension on Superannuation.
2) Retirement Gratuity
3) Leave Encashment.
4) Family Pension.
5x5 =25

(b)What is Common Proceeding? When it is called for and by whom it
is conducted? 15

(a) For what purposes advances from GPF are admissible?
20

(b)What do you understand by Demands for Grant and how they are
presented? 20

(a) What are the objectives of Performance Standard as defined in
HPERC Regulations of 2005.

Or
What are the main objectives of Electricity Act. 20037 20
(b) Define the following;

1. Distribution line.

2. Stand Alone System.

3. Transmission Lines.

4. Distribution Licensee. 4x5=20

(a) Explain the procedure to be adopted by the Authorised Officer in
case, of surprise checking of consumer installations. 20

(b) What is the procedure to be followed by Assessing officer on the
theft of Electricity? 20
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Q.No.7.

(a) Explain the Scope of Workmen's Compensation Act, 1923 and

employee's liability for compensation under the Act

(b)Write short notes on the following:

1. Memorandum of Association

2. Authorised Capital.

3. Difference between Arbitration and Adjudication.
4. Difference between Arbitrator and Mediator

20

4x5 =20




