BOARD OF DEPARTMENTAL EXAMINATION, HIMACHAL PRADESH | | |
DEPARTMENTAL EXAMINATION APRIL, 2017 I

Paper No: 5: Case Relating to Service/Financial Rules for SAD

%

Time allowed: 3 hours Maximum Marks: 100 = /| |
Note: Al | !
1) Attempt any five questions. All questions carry equal marks. i
2) Only Bare Acts, Rules, Approved Reference Books and Notifications are alluwed. :‘l
3) Use of calculator is permitted. |
4) Attempt all parts (where given)of the question consecutively. -- !
5) Quote Rules in support of your answer where necessary. |
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Q. No. I: (i) What is Suspension? Under.what circumstances a government servant can

be placed under suspension and deemed suspension. .if |
(ii) What are the Minor and Major penalties which can be llll[]OSBd on

government servant. —_— " =
- (10+m) |

Q.No.II:  Mr. X is a Section Officer in the Pay Band IV with Grade Pay Rs.5400/-. Hll
Basic Pay on 1° November, Ztnﬂ was Rs.27, 700/-(Rs, 22300/-plus 5400/-GP|"
with Date of Next Increment 1°° January. He was promoted to the post'
Under Secretary in the same Pay Band with Grade Pay 6600/-on 15.07. 201
on Adhoc basis. He was promoted on regular basis on the same post wlt
effect from 26.12.2016. Fix his pay on different occasions which is mos;t :
beneficial to him. i p

(2 0!)

Q. No. III:  Distinguish between: S h. H
(i) ‘Re-employment’and ‘extension in service.’ Yk I
(ii) ‘Retirement Gratuity andService Gratuity’ |
(iliy*Stoppage of ‘One Increment’ and ‘Next Increment’. It
(iv)'Dies-non’ and ‘Break in Service? o '
(v) Reduction to ‘Lower stage’ in the time scale of pay and reductmn tu a

‘Lower Time scale’ of pay. o 2l
<5x4"“20)

Q.No.IV: Mr. ‘A’ superannuated on 31.12.2016 from the post of Under Secretary Heff |
joined government service on 25.08.1983.His basic pay on the. d‘itle'
superannuation was Rs.41180 (Rs.33580 plus 7600 GP) in the pay band: |
Rs.15600-39100 +7600 GP and Dearness Allowance on the date ﬁf'
retirement was 130%. He had 300+14 days of Earned Leave and 290 days tpf
HPL at his credit. Calculate; L ; !
(i) Pension. e il
(ii) Retirement Gratuity. ERE
(iii) Commutation Value at maximum admissible amount of pension. |
(iv) Leave encashment. g il
(v) Family pension if his death occurred within one month 01' hls

superannuation.
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Q. No.V:

Write briefly about;-

(i) A government servant applied for advance from GPF for hlglieri_f
education of his son who is pursuing professional course of studles fror:r E

private university but authorities refused that it is not ﬂdl’l‘llSSlblE‘ fo
course of study in a private university.

(ii) Period of service which count for increment and the perwds Whli’.‘h dn’*_

not count for increment of a Government servant?

Q. No. V=—Comment on the following: -
(i) Travelling Allowance admissible to a government servant in I‘ESpecthEf

Q. No.VII:

Q. No. VIII:

(iv) A government servant superannuated during the curr'encyj;f%

disciplinary proceedings for major penalty against him. How and when hi '

s

retirement benefits including leave encashment would be settled?

‘Local Journey’.

(i) Travelling claim of a government servant under suspenswn wh-_;;--

performed journey to attend Departmental Inquiry. |
(iii) A female candidate on selection to a civil post under State Governmqn

(iii) A government servant applied for 100 days of Extra Ordlmry Leave but
his application was rejected and he was advised to apply for Earned Leave as
~he had 150 EL at his credit. i |

(4x5=20)

ti

was found under family way at the time of medical exammatlpn{:

conducted for first entry to government service.

(iv) Disciplinary proceedings proposed to be initiated against a retlre'd_.g:f

government servant for acts of misconduct committed while in service.

(én!rz 0*}:5

(i) Discuss the provisions relating to private trade or emplayment by f

government servant under CCS (Conduct) Rules, 1964. L

I--l I

(if) Is prior permission of prescribed authority necessary for acqu:rmg'

movable and immovable property? Discuss provisions of rules for acqulrmL

and disposing off movable and immovable property in Indla and qbrmd'],:

under CCS (Conduct) Rules, 1964.

;
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How would you deal with the following? BRI |

| i | e
(i) The casual leave availed by a government servant in combmatwn wﬂh

I

joining time was rejected. 6 I

(ii) A government servant who was willfully absenting from duty was plac"ézl

|

under suspension. (1 .:i*[; i

(iii) An official under suspension applies for an advance from the Genéml

Provident Fund. :: & ,:5, .[[ si;; |
(iv) A Government servant travelled in a vehicle provided b} the ofﬁce

returned to headquarter on the same day from tour and claimed D. A 'l

(v) A Govt. servant whose date of birth was 01-10-1958 superannmted Oll

31-10-2016. o
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Q.No.IX: A grave misconduct of moral turpitude has been established m| tﬁ
preliminary inquiry against the government officer. Describe, in detail, th

procedure for initiating disciplinary proceedings against the Ofﬁcerlunde .

CCS (CCA) Rules, 1965 for imposition of penalty. SRLRE
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