HP Board of Departmental Examination

Forest Department

Paper-3 (Rules & Acts)
April 2015

Time Allowed : 3 hours Maximum Marks: 100

Note:
1. Attempt any Five questions.
2. Quote relevant rule, section of law whenever applicable.
3. Only Bare Acts are allowed.

ﬁ-l (a) | Describe in brief the salient features of either National Forest Policy 12 Marks
1988 or HP Sector Policy 2005+
(b) | Describe salient provisions under HP Forest (Timber Distribution to 8 Marks
Right Holders) Rule, 2013 ¢
Q-2 Differentiate between any four (5 Marks each) 20 Marks
(i) | Reserve Forest and DPF.
(ii) | National Park and Sanctuary
~(iii) | Plan and Non Plan Expenditure
(iv) | Bailable and non Bailable offence.
(v) | Working plan , Management Plan and Catchment Area Treatment
Plan
§-3(a Discuss the powers vested in Forest Officers regarding confiscation 10 Marks
p
of vehicles? Describe the provisions that are to be followed -
(b) | What are main provisions of Forest Conservation Act 19807 10 Marks
R4 Write Short notes on any four (5 marks each) 20 Marks
(i) | Joining time and Leave encashment
(ii) | Compounding of Forest Offences
(iii) | Procedure to be follo(fvﬂ%r declaring an animal a man eater
(iv) | Ramsar sites and their locations in Himachal
(v) | Forest Produce exempted under Section 3 of HP Forest Produce
(Land Route) Rules, 2013
&.5 (a) | Describe in nutshell the contents of various timber forms used in 10 Marks
Timber Accounting System?
(b) | Write a note on Cup and Lip, Rill; and Bore Hole Method of 10 Marks
extraction of raisin?
Qo6 (a) | What you will check while inspecting a nursery and its records? 10 Marks
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(b) | What important measures are required to be taken for protection 10 Marks
against damage by fire?
7 Explain any four of the following (5 marks each) 20 Marks |
(i) | Capital expenditure and Revenue expenditure -

(i) | Meaning of Forest produce as defined under IFA 1927 .

(iif) | Major and Minor works -

(iv) | Fundamental and Supplementary rules .
(v) | Process of enacting major penalty against an employee -
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