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. Government of Himachal Pradesh: :Board of Departmental Examinations

Paper-8 (October, 2015)

Local Funds, Treasury and Financial Rules for Tehsildars of Revenue Department

Time allowed:- 3 Hrs. Max. Marks- 100.
Npte:-

1. There are overall 8 questions. Question No. 1 is compulsory. Attempt any four questions
out of remaining 7 questions. Only Bare Acts, Rules and Notifications are allowed in the
examination hall.

2. Attempt all parts of a question in a consecutive order.

3. Maximum marks are indicated against each question in brackets.

4. Use of calculator is allowed.

Q.1 An employee drawing the pay of Rs. 12620 from 1% July 2014 in the pay scale of
Rs. 10300-34800 + grade pay of Rs. 4200 was promoted to officiate in a higher post having the
pay scale of Rs. 10300-34800 + grade pay of Rs. 4400 on 1% April 2015. Fix his pay on the date of
assuming the charge of the higher post. Also find the difference of amount worked out up to
March 2016 in case he opts for his fixation from the next date of increment in the lower post.

(20)
Q.2 Expiain the proper procedure of “Advertised tender System” and “Limited Tender
System” for procurement of goods in the public interest. (20)
Q.3

(a) How does ‘resignation’ affect the services? Can it be allowed to be withdrawn? If so, under
what conditions?

(b) Describe the procedure for payment of the retirement gratuity of a person who dies after

retirement without receiving it. (10+ 10)°
Q.4 How is ‘Leave not due’ different from ‘Extra-ordinary leave’? (20)
Q.5

(a) What are the situations under which a Government servant shall be deemed to have been
placed under suspension?

(b) What provisions are available under CCS(CCA) Rules 1965 with regard to appointment of a
defence assistant for presenting the case of an accused employee? Can a legal practitioner also
be appointed by him? (10 + 10)
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Q.6

- N

How will you regulate the TA claims in following cases :-

(a)
(b)

To aretired Govt. servant for attending departmental enquiry against him;
To a person under suspension to attend the departmental enquiry;

(c) Transfer TA claim in the case of children studying in educational institutions and not

actually residing with their parents.

(d) Daily allowance on Sunday, holiday, casual leave and restricted holidays while on tour

(5X4=20)
Q.7
What provisions are available in GPF (CS) Rules with regard to:
(a) Withdrawal from the fund;
(b) Enhancement, reduction and stoppage of subscription to the fund;
(c) Payment of interest on final payment of GPF on retirement/ quitting service.
(10+5+5)

Q.8

Comment on the following with relevant ruling-

(a)

(e)

Mr. ‘A" was on earned leave from 25" Dec. 2013 to 15" Fe b., 2014. His annual
increment, which was due on 1°% Jan., 2014 was allowed on 16 Feb., 2014 on the date
he joined the office after availing the leave. His next increment was allowed on 1%
Feb., 2015 saying that it has been deferred permanently.
Ms. ‘B" was not allowed maternity leave for her delivery saying that maternity leave
was not admissible to unmarried ladies.
Mr. ‘C’ on his transfer was relieved from Shimla on 4" Sept. (AN) with the orders that
12 days joining time will be admissible to him to join at Chamba. He joined at the new
station on 20" Sept.,(FN) saying that 12 days counted from 7" to 18 Sept. by prefixing -
Sunday and holiday falling 5 - gt Sept and suffixing the gazetted holiday falling on
19" September.
One Mr."D’ expired while in service. He was survived by his wife, son (18 yrs) and aged
mother. No nomination for payment of the gratuity was available and the authorities
disbursed it among all the three family members in equal share.
Mr. ‘E’ proceeded on an urgent duty from Bilaspur to Mandi on 15 March at 5.00
o’clock in the afternoon and after performing the assigned duty, arrived back at his HQ
at 7 o’clock in the morning next day. He was allowed only one daily in his TA claim
saying that his absence from HQ was for only one day.

(4X5)



