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THE INDUSTRIAL DISPUTES RULES, 1974

1. Short title and commencement.—(1) These rules may he called the Industrinl Disputes
Rules, 1974,

(2) Theyexiend Lo the whole ol the State of Himachal Pradesh.

(3) They shall come it foree it once, \\

2. [Iuterpretation.—In these rules unless there is anything repugnant in the subject or
context—

r,pg “Act” means the Industrial Disputes Act, 1547; )
(b) “ehairman™ means the Chairman of a Board or Court or, if the Court consists of
oni person only, such person; :
() “;:un; n1;|!.lui; means of Works Commillee constituted under sub-section(1) of section
of the i

dy “lform™ means a form in the Schedule to these rules;

Ef] “gection™ means a section of the Act; o

(N “State Government” means Govesnment of Himachal Pradesh; and

() words and expressions used in these rules and not defined in the  Act shall have the
same meanings respestively assigned to them in the Act,

Pant 1

PROCEDURE FOR REFERENCE OF INDUSTRIAL DISPUTES TO BOARDS OF
CONCILIATION, COURTS OF EH‘J?IEI]]?I}PI:I mEDUR COURTS OR INDUSTRIAL

a " & " fu
3. Application.—An application under sub-seetion (2) of section 10 for the reference o
industsial dispute to 4 Board, Court, Labour Court or Tribunal shall be made in Form A n.n.ll
shatl be delivered personilly or forwirded by registered post to the Secretaryto the G;Hrqrmﬁl

of Hintachil Pradesh Labour Department, the Labous Commissioner, Government of Himac
Pradesh (in triplicate) and the Conciliation Officer of the area concerned. The application shail
be accompanied by a statement settmg in forth:—
[3% t}w. 1mrli;:_s 1o Lhe d’.apllliw:
the speeific matters in dispute; . . )
%:‘) the total number of workmen employed in the undertaking affected ; A .
() aun r:jill',mﬂlt' of the number of workmen affected or likely to be affected by the dispute;
Q .
(¢) the cfforts made by the parties themselves to adjust the dispute.

4. Anestation of application—The spplication and the stalement accompanying it, shall be
signed — .
(@) in the case of an employer by the employer himsell, or when the employer 15 an
ineorporiled compiny or other Ii:adf c:;lipumbd by the agent, manuger or other
rinerpad offroer of Ve corporation; and . .

(b) iﬂ Ll Lu-.-., ol workmen, either by the President and Secrotary ol 4 trade union of

e workeien or by live reprosentitives of  the workmen duly awthunsed in this

behall at & meeting of e workmen held for the purpose.
<= _ gt .
Rules notificd e 1P, Govie Labour Depti. notilisutlon Nge 3-28/6981 dt. 5 Mach, 1974 and publishod
lft the Extrgorilinary Cigaeite dl, 21-5.74.
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S.  Notificatlon of appointment of Board, Court, Lubour Court or Tribunal —The appoint.
mentola Board, Courd, Lahour Court, Tribunal iogaiher with the names of the peran nnmmlitutiq
the Board, Court, Labour Coyrd or Tribunal shall be notified in the Official Gazette,

6. Notice (o pareles to nominate fepresentarives.—(1) I the State Governmen! proposes to
ippoint & Board, it shall senud # notice in Form ‘B’ to the parfics requiring them to nominage
within i reasonable time, persons 1o represent them on the Board.

(2) The notice.to the amployer shall be sent 1o the employer personully, or if the employer

'
s an incorporgied COmMPAnY or ’E:pdy corporate, lothe agent, mandger or other principeil o ficer
ol such eampghiy or body.

(3) The notice to the workmen shall be sent—

(@) in the eise of the workmen who are members of a trade union, to the Presiden,
or Seeratary of the trade unlon: and

(B) in the case of workmen who are not members of a tragde union, to any one of the
five reprosentitives of the workimen who hutve attested the application made under
rule 3, and in this case o copy of the notice shall also be sént (o the employer who
shall display copies thercol on notice boards 10 a compicunur mannver at (he miin
eiirancs Lo the pramises of the establishment.

Panrt 11
ARBITRATION AGREEMENT

1. Arbitration agrecment.—An arbitration dgreement lor (he reference of an industrinl
dispute to wh arbitzator or arbitrators shall be mads in Form 'C" and shall be delivercd personally
or torwarded by registered post 1o the Scerotary tr the Government of Himachul Pradesh, Labour
Department, the Lobour ommissioner, Himachal Pradesh (in triplieate) and the Concilintion
Uﬂli-:::r or the arca concernod, The agreement shall be accompanied by the consent in writing of
the arbitrator or arbitrutors.

8. Attestation of the arbiteation agreement.—The arbitration agreement shall be signede

(@) in the case of an employer, by the employer himself, or when the employer is an
inmrlmr:ued compiny or other body corparate by the agent, munager, or other
prineipal officer of the Corporation; and

(8) in the case of the workmen, by an officer of a trade union of the wotkmen or by
five ropresentatives of the workmen duly nuthorised in this behalf ot a meeting of
the workmen held for the purpose.

Explanation.—In this rule “offiozr” means any of the following officers namely:—

(6) the Viee-President
1 ce-rest H
{cf the Secretary (including the General Secretary);
Ed} a Joint Secrctary; and

¢) any other officer of the trade union authorised in this behalf by the President and _

Secretary of the Union.

iffcation ri ing arbitration by majority of each party.—Where an industrial dispute
has bg:cf T-ff‘iﬁgimm iﬂﬁmﬁon and the State Government ﬂhiﬁd that the persons ";Eﬂ'
the reference represent the majority of each party, it shall publish a notification in this

in the Official Gazotte for the information of the employers and workmen who are not parties to
the arbitration agreement but are concerned in the dispute.

I
!
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Part ITI

pOWERS PROCEDURE AND DUTIES OF CONCILIATION OFFICERS, BOARDS,
COURTS, LABOUR COURTS, TRIBUNAL AND ARBITRATORS
vice.—{1) The Conciliation Olficer,on

Fastrike or lock-out given under rule 75 0r rl.l:‘lv: 76 shall forthwith arrange to
and the workmen concerned, with the dispute at such places and
shall endcavour to bring about & settlement of the dispule

10, Conciliation proceedings in. public wtility ser

jpt ol a notice 0
:::rﬂltgw both the smployer
at such times 35 e may deem fit and

in qﬂ!liﬂﬂ;
(2) Where the Conciliation Officer receives no notice of a strike or Jock out under rule 75
dispiite he may give formal intima-

ar ruls 76 but ke conslders it neccswry to intervene in the
to the parties concerned declaring his intention to commenee concilintion

tion in writing
proceedings will effect from such date us muy be inserted thorein.

1. Conciliatipn proceedings in nim=piblic utility service—Where the Conciliation Officor
receives any information abpul 4n existing or apprehended industrial dispute which does not
relutie to public utility service and lie contidors it nocessary 10 intervene in the dispute, he shall
give formal intimation in writing (o the partics concerned declaring his intention o commenco
conciliation proceedings: with effect fram such date as may be specified therein.

subniit statements—The employer or the party re aling rkmen
the specific matters in

involved in an industrinl dispute shall forward a statement setling forth J
ned whenever his intervantion in the dispute 1s required.

digpute to the Concilistion Officer conoer
—{1) Where the Statc Government

13, Proceedings before the labour court or tribunal, 4
refirs any industrinl dispute for ndjudication to a Libour Court or Tribunal, within two weeks
of the date of recelpt of Lhe order of reference, the pasty re prsenting workmen and the employer
invelved in the dispute shall file with the Labour Court or Tribunal as the case may be, 8 state-
ment of the demands relating only to the iasues g ure included in the order of refcrence and shall
also forward a copy of such statement (o cinch one of the apposite parties involved in the said
|

dispute:
Provided that where the Labour Court or Tribunal, ns the case may be, considers it necessary,

it mayextend the time limit for filing of such statement.
o in sub-rule (1) the opposite

(2) Within two wecks of the receipt of the statement refarred 1
party shall file its rejoinder with the Labour Court or Tribunal, as the case may be, and simul-

tancously forward a copy thereof 1o the other party:
Provided that sisch rejoinder shall relatc only to such of the issues as ase included in the
order or reference:
Provided further thit where the Labour Court or Tribunal, as the case may be, considers it

nocessary, it may extend the time limit for Gling of such rejoinder.
(3) The Labour Courl or Tribunal, as the case may be, shall ordinurily lix the date for the
first hearing of the dispute within six weeks of thedale on which it was reflerred for adjudicition:

_ Provided that the Labour Courl or Tribunal s lhe case may be, for reasonsto be recorded
in writing, fix a later date for the first hearing of the dispute.

(4) The hearing shall ordinarily be continued from day to duy and arguments shall fellow
immediately afler 1he clusing of :v;:inm:ﬂ. : Y

12, Partivs (0
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The Labour Court ar Tribunal as the case may be, shall not ardinarily grant gnndjnum—
mnﬁar a period ;mm:{l‘n:r: week at a time not more than three adjournments in all at the
instance of any one of the parties to the dispute:

Provided that the Labour Court or Tribunal, as the case may be, may for rensons to be
recorded in writing grant an adjournment exceeding week or more than three adjournments at the
instance of any one of (he parties to the dispute.

6) The Libour Court o1 Tribunal, as the case may be, shall, as the examination of each
\“UHEH proceeds, make a memorandum of the substance of whit he deposes, and such memoran-
dum shull b written and sipned by the Presiding Officer:

Provided that the Labour Court of Tribusul, us the case my be, may follow the procecdure
Inid down in rule 5 of erder XVII of the First Schedule to the Code of Civil Procedure, l‘!fﬂﬂdi_l'il
considers nesessary fo 1o do, in view of the mature of the particular ind ustrigl dispute pending
before it, ‘

14. The Coniiliation Officer may hold o fneeting 67 the representativis of both parties jointly
or of cach parly separately,

15, The Concillation Ofcer shall conduct the proceedings expeditiously and in such
manner @5 e may deem [t

16, Place amd tinee af hodring.—Subiset to Ue provisions contained in rules 12 and 13 the
sitting of & Bourd, Court, Lubout Court, Tribunalor of an Arbitrator vhall be held at such times
und places as the Chairman or the Presiding Qfficer or the Arbitrator, as the case may be, may
fix and the Chalrmman, Presiding Officer or Arbitrator as the case may be shall inform the parties
ol the same in such manner &s he thinks A,

17. Querunt for Boards and Courss.—The quorum necessary to constitule a sitting of o Bourd
or Court shall be as follows:—

' B Chuorntim
(F) in the case of Board—
where the number of members is 3 . 2
whete the numbsr of members is 5 ie 3
(#7) in the case of Court—
where the number of pembers is not more than 2 . 1
whire the numbsr of members is more than 2 but less than 3 ci 2
where the number of members is 5 or more b 3

18. Evigfence.—A Board, Court, Labour Court, Tribunul or an Arbilsitor may teeepl, ad mit
fl:iﬁl:itrﬁr evidence at any stage ol the proceeding before it him and sucl nmmzr us i?j];: may

19. Administration of vath.—Any member of & Board or Coyr ssidl i .
Labour Court or Tribunul or an Arbilralor mu v adminisler unnr n;:‘lllj:.l OreiCas Okl )

20. Sumsmrans.—A summon fssued by i Board, Courl, Lal "  Tei .
in Form "D and may szquire any person to produce before it -1njr“b1;u€:“|;l.;::r;l okt
1"1:;“" and things in the possession of or uader Lhe eontral of vweh person in any way relating to
whig&l:l[g ;m '“&ﬂfﬂﬂg&mﬂgjﬂﬂmlmn by the Board, Court, Labour Court, or Triﬁml
investigationor u;'lju e B ourt or Tribunald thinks necessary for e purposes of such
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Sorviee of suntatons of notlce.—Subject Lo ths provisions contalned in rule 23, any notice,
jl:lmﬂ't';m* rocess or order issued by u Bourd, Court, Lubour Coust, Tribunal ar un arbitrator
emposercl Lo i such nistice, summons, process or order, may o served cither personally or
by n!i.iltf‘-‘d posl.

g2, Discriptiont of partics i certain cdsex—Where in any proceedings before a Board,
Court, Labour Courl, Tribunal or an Arbilrator, there are aumerous S Sy gt
side, ,'u;;h mershns shill be deseribed ns lfollows— persa

(1) all such persons as are membuers of any trade union or association shall be deseribed
by the name of such trade unlon or iszoeiation; aud
2y all such persvns as are nol members of uny lrude wnion or association shall be
deneribed insuch manner as the Beard, Court, Labour Court, Tribunalor Arbitrator,
s 1 he cive may ba, may determine.

21, Mansee of service In the cave of numerous persons ds parties to a dispute.—(1) Where
there ire MEMATOUS parkons ax parkics Lo any procesding before i Board, Court, Litbour Court,
Tribunal or an Arbitrator and such persons are members of any frade union or associntion, the
serviee of notiee on the Seerclary or where there |s to Seeretary, on Lhe Principal Officer, of the
trade union or associition shull be deemed W be serviee on such persons,

(%) Where there are pumerous persons is parlics Lo any proceeding before a Board, Court,
Labour Couct, Tribunal o an Arbitreitor ind such persons ire aol members of any trade unionor
assnciation the Board, Court, Labour Court, Tribuwml or Arbitrator, as the cuse may be, shall,
where personal serviee is not practicitble, cause the service of uny notics to be made by affixing the
same at or near the main entringe of the establishment concerned.

(3 A notice served in the manner specified insub-rule (2) shall also be considered as sufficient
inthe cassof such worlkmen w9 eannol be adearinined and found.

24, Procedure it the fiest sitting.—AL the first sitting of a Board, Court, Labour Court,
Tribunal, the Chatirman or the Pregiding Officer, as the cosie may be, shall call upon the parties
in such order 2ts he miy think fit fo stafe their case,

25, Board, Cowre, Labour Cowrt, Teibinul or Arbifrator nay proceed ex-parte —IT without
sufficient cause being shown, any parly to proccedings before a Board, Court, Lubour Court,
Tribunal or Arbitrafor fail to attend or to be represented, the Board, Court, Labour Court,
Tribunalor Arbitrstor may proceed, as if the party had duly attended or had been represented.

26, Power of entry and Inspection—A Board, or Court, or any member thercof or 4
Congifiation Officer, # Labour Court, Tribunal ar any perzon authorised in writing by the Board,
Court Labour Courl, Tribundl in this behall may, for e purposes of any concibation invstipa-
tion, enquiry or adjudication entrusted 1o the Coneilation ﬂfﬁﬂ-‘{. HBeard, Court, Labour
Court, Tribunal under the Act, at any time between the hours of sunrise and sunsct and in the
case ofa person authorised in writing by Board, Court, Labour Court. Tribunal after ha has given
reasonable notice enter any building, factory, workshop, or other plice or premises whitsoever,
and inspect the same or any work, machinery, appliance or article therein or interrogale any
person therein in respect of anything situated thergin or any matier relevant to the subject
maiter of the conciliation investigation enguiry or adjudication,

21, Pover of Boards, Courts, Labour Courts anil Tributaly.—In addition 1o the powers
conferred by the Act, Boards, Courts, Lihour Courts and Tribonals sholl have the same powers
as are wevted jn @ Civil Court under the Code of Civil Procedure, 1908, when brying 4 suil , in
respect of the following malters, namely:—

(a) discovery und inspection;




(b) granting adiournment;
{c) roception of evidence taken on afldavit :
and the Board, Court, Labour Court or Tribunal may summon and qmmint any
evidence appears Lo it to be material and shall be deemed to be a Civil Court within
of sections 480 and 482 of the Code of Criminal Procedure, 1894,
ion (4)

28.  Amsessors.—Where assesors are appointed to advise a Tribunal under sub-scct
of section 7-A or sub-seclion (4) of section 7-B oc by the Court, Lahour Court, or mhuml
under sub-section (5) of section 11, the Court, Lubour Court or Tribunal, as the mﬁvimihﬂi
shall, in relation to proceeding before it, obtain the advice of such assessors, but such

not be binding on it.
el —(1) Fees

29.  Fees for copies of awards or other documents of Labour Court dand T¥ibi
for making a copy of an award or un ordet of Labour Court or Tribunal or any document filed

in any proceedings before o Labour Court or Tribunal be charged as follows:—
() for the first 200 words or less, 75 paise;
(&) for overy additiopal 100 words or fraction thereof, 37 paise:
Provided that where in sward or order or document exceeds five pages, the -"‘Fl“l':"“““[s:
number of words per pape shall be taken ns the hasis for caléuliting the total number of wo
to the nearest hundred, for the purpose of assessing the copying fec,
(2) For eertifying o eopy of any such award or order or document, & fee of Re. | shall be
poynblks. L
(3) Copying and certifying fees shall be pavable in csh in advance.
(#) Where a party applies for immedinte delivery of a copy of any such award or order, ar
document, in additionn] fee equal 1o one-haif of the fee leviabile und2r this rules shall be payable,
30, Decision of majority—All questions arising for decision at any meeling of a Boand
or Courl, save whers the Court consists of the one person; shall be decided by a majorityof the
vote of the members thereof (including the Chairman) present al the meeting. In the event of ap
equalify of votes the Chnirman shaltulzo have a casting vote.

31.  Currection af errars—The Labour Courl, Tribunal or Arbitralor may correct sny
clerical mistake or error arising from an sccidental slip or omission in any awasd it [he issues.

son wh_nl-‘ﬂ
the meining

32, Righte of representatives.—The tepretentutives of the parties ippearing beforea Board,
Court, Labour Court, Tribunal or an Arbitrator shall fuve the right of examination, cross-
examiition and of addressing the Board, Court, Labour Court, Tribunal or Arbitrutor when
an evidence his been clled. '

33, Proceeding bofore a Board, Caurt, Litbonr Caurt of Tribunal—The proccedings before 3
Board, Court, Labour Court or Tribumil shall be held in public:

Provided that the Board, Court, Labour Courl or Tribunal may at any stage direct that
any witness shall be examined or its procéedings be held in camera.

Pant 1V

REMUNERATION OF CHAIRMAN AND MEMBERS OF COURT, PRESIDING
OFFICERS OF LABOUR COURTS, TRIBUNALS, ASSESSORS AND WITNESSES

34. Travelling Allowanee—The Chairmin or 1 member of 2 Board or Court orthe Presiding
Officer or an Assessor of a Labour Cuust or Tribunal, it a son-oflicial, shull be entitled to draw
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[r= and halting allowanee, for any journey performed by him in connection with the
of his dutics, il the rates admissible and subject to the conditions applicable 1o a
nt of the first grade under the fules issoed by the State Government from
i “'m: 1o I.il'ﬂ':*
. 18, Frer—The Chairman and a member of n Board or Court, the Presiding Officer and
o or & Labour Court or Tribuna! wherever he is not saluried officer of Government
:Elybuﬂmal‘-'"“fd such fees as may be sunctioned by the State Government in each case,

3§, Expenses of witnesses,—Every person who is summoned and duly attends or otherwise
appors #s A Witness bafore a Board, Courl, Labour Court, Tribunal or an Arbitrator shall be
entitled to anallowane: lor expenses according Lo the scale for the time being in force with respect
to witness in éivil courts in the State where the investigition, enquiry, adjudication or arbitration

is being conducted,
ParT V
NOTICE OF CHANGE

37, Notiee of ehange —Any employer intending 1o effect any chinge in the conditions of
service applicable to any workman in respect of any matier specified in the Fourth Schedule to the

Act shall sive notice of such intention in Form 'E".

The notice shall be displayed conspicuonsly by the employer on a nutioe board atthe miin
entrance Lo the establishment and in the Manager's Office :

Provided thut where any registered trade union of workmen exists a copy of the notice shall
also be served by registered post on ihe Secretary of such union.
Part V1
REPRESENTATION OF PARTIES

38. Form of authority under section 36.—The authority in favour of n person or persons Lo
represgnt a workman or group of workmen or an employer in any proceeding under the Act
shall be in Form 'F".

39. Parties bound by dets of representative.— A party Appearing by a representative shall be
bound by the acts of that representative.
Pant VI
WORKS COMMITTEE
0. Constitution—Any employer to whom an order made under sub-section (1) of section 3
’:;,httﬂ shall forthwith proceed to constitule i works commitlee in the minner prescribed in this

41, Number of members.—The number of members constituting the committee shall be
50 88 o arrmqg represenfation o the viarious Gitegories, groups and clusses of wurkmen

cagaged in, and 10 the sections, shops or departments of the estublistinent :
Provided that the total number of members shall not exceed twenty:

Provided further that the number of representatives of the workmen shull not be less than the
mimber of representatives of the employer.



42, Representatives of employir,—Subject to the provisions of theserules, the representative:
ol the cmptﬁ;!ar shall be nﬂmtnd by the employer and shall as far s possible, be officials in
direct touch with or associated with the working of the establishment.

43, Comultarion with trade unions.—(1) Where any workmen of an establishment are mem-
bers of a registered trade union the employer shillask the union to inform him in writing—

(2) how many of the workmen are members of the union; and
{&) how their membership Is distributed among the sections, shops or departments of the
establishment,

(2) Where an ¢ yer has reason to believe that the informetion furnished to him under

Lo
sub-rule (1) by any Lr:iﬂ union is false he may, after informing the union, refer the matter to the
'Cannilfﬂl{lﬂl] flicer concerned lor his decision; and the Coneiliation Officer after hearing the

parties, shall decide the matter and his decision shall be final.

M. Groups of workmen's representatives.—Op receipt of the information called for under
rule 43, the employer shall provide for the election of warkmen's representatives on the commitiee

in iwo groups—

(1) those to be clected by the workmen of the establishment who are members of the
registared trade ualon, and

(2) those to be clected by the workmen of the establishment who are not members of the
registered Lride union or wnions,

bu:u-iﬁr;lu same proportion fo each other as the ynion members in the establishment to the non-
mem -

Provided that where more than half the workmen are members of the union or any one of
the unions, no such division shall be made :

. Provided Further that where a registered trade unjon neglects or fails to fornish the informa-
tion mﬁcfl for under sub-rule (1) of rule 43 within one month of the dite of the notice requiring
it t;: ﬁ!r;mh such inforpmtion such union shull for the purpose of this rule be treated as if it did
notcxist;

Provided further that where any reference has been made by the employer under sub-rule
(2) ol rule 43, the election shall be held on receipt of the decision of the Cun::ji]ﬁniinn Officer,

45. Electoral constituencier—Where under rule 44 the workmen's represeniatives are to be
elected in two groups, the workmen entitlod to vote shall be divided into two electoral constituen-
cies, the one consisting of those who are members of a regislersd Lrade union and the other of
those who are not: ' |

Provided that the employer may, if he thinks fit, sub-divide the clectoral constituency or
constituencios, as the case may be, and direct thnt workmen shall vole inei ol
shops or departments. : Yole elther by aoupy, ametions,

46.  Qualification of candidutes for election.—Any workmen of not less than 19
And wilh o sorvice of not less Ui one year in the establishment iy if Mm‘;‘;ﬂﬂm mﬂn{ L-.‘Ianﬁ
in these rules be i candidate for election us i representative of the workman on the commiltee:

Provided that the serviee qualificli Il not if
which has been in existence for loas l;lﬁ;lfm aotipply to the fifst clection in an estublishment




Explatation—A workman who has put in a continuous service of not less than one year in

wwo ar more establishments belonging to the same desmed Atisfied
{he service qualification prescribed under this rule. SRRy DR

47, Qualifications of veters.—All workmen who are not less than 18 years of age and who

have put in not less than 6 months continuous service in the establishment shall i
i ) P b I
vote in the cleetion ol the representitives of workmen. et e entRled to

Explanation—A workman who has put in a continuous service of not less than 6 months

in two or more establishiments belonging to the same employer shall be desmed t veaatt
the service gualification prescribed under this rule. ployer 0 have satisfied

‘ 48, Provedure for electfon.—(1) The employer shall fix a date as (he elosing date for recei-
ving nominations from candidates for election ns workmen's representatives on tho committee,

(2) For holding the election, the employer shall also fix a date which shall not be earlier
than three divys iwnd Tater thau fifteen days after the closing date for receiving nominations.

(3) The dates so fixed shall Be notified ot least seven doys in advafice to the workmen and
the registered trade union or unions concerned. Such notice shall be affixed on the notice board
or given adequite publicity amongst the workmen. The notice shall specify the number of seats
to b elecled by the groups, sections, shops or departments and the number to be elected by the
members of the registered trnde uhion or ualons and by the non-members.

(4) Acopyolsuch notice shall be sent to the segistered trade urion or unions concernsd.

49.  Nomimation of candidates for election.—(1) Every nomination shall be made on 2
nominution pager in Form “G’ copies of which shall be supplied by the employer to the workmen
requiring them.

(2) Bach nomination paper shall be signed by the candidate to whom it relates and attested
by at least two other volers belonuing to the group, section, shop or department the candidate
seeking election will represent, and chall be delivered to the employer.

80, Scrutlny of nomination papers—(1) On the day following the last day fixed for filing
namination pup-:rﬂ,{hﬁ namination papers shall be scrutinised by the loyer in the presence
of the cundidutes and the atlesling persons anid those which are not vaild shall be rejected.

2) For the ase of sub-rile (1) & nomination paper shall held to be not valid if (a) the
it d::’m:‘:nmiﬁﬂm is ineligible for membership under nile 46 or (b) the requirement of rule

49 have not been complied with:

Provided that where a candidate or an attesting person is unable lo be present al the time
of scruliny, he may send a duly nuthorised nominee for the purpose.

st. Wi didates vatidly nominated—Any candidate whose nomination for elee-
23 Wu!r:“m-;f;ﬂ withdraw his candidature within 48 hours of the completion of serutiny
of nomination papers.

) ; 11 1f {he number of candidates who have been validly nominated
o mﬁg’fﬁﬁfﬁﬁ}m D ndidates shall be forthwith declared duly i

(2) 1finnny constituency the number of candidates is more than the number of seats allotted
{0 it voting shall take plice on the day fixed farelection.
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it (3) The election shall bs held in such manner as may be conveniont for each electoral con-"
stituency,

_ (#) The voting shall bs conducted by the employer, and if any of the candidates belongs to a
union such of them as the union may nominate shall bs associnted with the election.

(5) Bvery workman entitled to vole ut an clectoral constituency shall have as many voles
as Lhere are seats to be filled in the constitucncy:

Provided that each voter shall be entitled to sast only one vote in favour of any one candidate.

53, Arrungements for eloction.—The employer shall be responsible for all arrangements
in connection with the election.

" 54, Officers of the Conupittie.—(1) The committee shall have among its office-hearers a

bairman, & Vice-Chatrmen, & Secretary and @ Joint Secretary. The Seqretary and the Joint
Secretary shall be clected every year,

(2) The Chairman shall be nominated by the employer from amongst the employer's re-
presentatives on the commitie: and he shall, as fac as possible, be the head of establishment.

(3) The Viee-Chutirman shull be clected by the members on the committee representing the
workers, Trom amongst themselves:

Provided that in the event of equality of votes in the clection of the Vice-Chairman, the
mattar shall be decided by druw of s lol.

(4) The Committec shall eloct the Secretary and the Joint Secretary provided that where the

Secretiry is elected from amongst the representatives of the employers, the Joint Secretary shall
be elected from amongst the representatives of the workmen and vice versa;

Provided further that the post of the Secretary or the Joint Secretary, as the case may be,
shall not be held by a representative of the employer or the workmen for two consccutive years.

85. Term of office.—(1) The term of office of the representatives on the committee other
than a members chosen (o fill & casual vacancy shall be two yedrs.

(2) A member chosen o Gll o cusunl vacaney shall hold office for the un-expired tecm of his
predecessor,

(3) A member who without obtaining leave from the committee fails to altend three con-
secutive meetings of the committee shall Torfeit his membership.

56, Vacancies—In (ke cvent of workumen's representative ceasing to be 0 member under
sub-rule (3) of rule 55 or ceasing Lo be employed in the establishment of in the event of his re-
'Fig'mi“n' death or otherwise, his successor shall be clected in accordunce with the provisions

of
this part [rom the same group, scction, shop or department to which the member vacating the
seat belonged. ber

57. Power to co-opt.—The commillee shall have the right to co-opt in 4 consultative capa-
city persons cmployed in the estiblishment having particular or special knowledge of matter under
"discussion. Such co-opated member shall nol be entitled to vote and shull be present at meetingd
only for the period during which the particulir question is belors the commitice,

58. Mm:‘n,gs;-—-{lg The commitiee may meet as often as necessary but not less often thas
once in three months (& quarter).
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)] The committes shall at its first meeting regulate its own procedure

89, Facllitcs for meeiing etc.—(1) The employer shall provide accammodation for hol-
[ding mﬂ:ﬂhﬁm_- ot P ﬁ:crnmlrlltn. He shall wlso provide all necessary facilities to the committtee
ﬁigﬁl? n"‘; A duﬁng t\:‘uc:'lkiag hﬁ:ﬂﬂ%iﬁl u::_h mf the commitiee, The committes shall

i =5 5] L ¢ 3
he ropresentative of the workmen shall be deemed to be nnn dusmﬂlﬂnﬁémmhﬂ nd

(2) The Secretary of the committee may with the pri rman
up notice regarding the work ol the commitiee on the nniﬂu&mgmﬁlﬁﬁmi ot

60. Stbmiziion of remrns.—The employer shall submit half yearl i
in triplicute to lhe Congilintion Oflicer of (he area FIIS 19 rly returns as in Form "H
month following the half year, concerned not later than the 201h day of the

61. Dissolution of works committée.—The Stite Government or where the power unider
seelion 3 has been dalegated to any o fficer or anthority under section 39, such nlﬁntrp:r authority
may, after malking such inquiry as it or he may deem fil, dissolve any Works Committee at any
time, by wn order inowriting, iFhe or it is sutinfied thut the committes not been constituted in
accordanee with these rles or that ot less than two-thirds of the number of representatives of
the worlkmen have, without any reasonqy le justification Fuled Lo attensd three consecutive meetings
of the Commitice or that the comunittee has, for nity olher reasons, ceased to functions

Pravided that where a Works Committee is dissolved under this rule the employer may,
and if 50 required by the State Government ar, as the case may be, by such officer or authority
shall, take steps to reconstitute the com mittee in accordance with these rules.

Panr VIl

MISCELLANEOUS

62. Memorandum of settfement.—(1) A estilement arrived at in the course of congilintion
proceadings or otherwise , shall be in Form ‘T

(2) The settlement shall be signed by —
If, or by his authorized agent, of

in the case of an emplo . by the cmployer himse :

# when the ernpln:,rurpi: "ﬁ incorporated company oF olher body corporate by the
agent, mauiger or other principal officer of the corporation; )

) in the ca kmen, by any officer of a trade union ol the workmen or by

“ :ﬁih}c?r?m‘:ﬂiﬁgﬁrf th:nwngknw?u duly awthorised in \his behall at o meeting of
tle workmen held for the purpose; ; _

(¢) in the case of the workman in an industsial dispute under section 2-A of the Act, by

the workman concerned.

\Explanatian.—In this tule “officer” means any of the following officers, namely:—

fg;l “m:;mmm“dg

{b) the Vige-President; .

{?) the chcln:y (including the General Secretary);
a Joint Secretury’ ‘ )

() any lIlﬂl::'-l‘lat‘--r uﬁm{ of the trade union authorise

Secretary of the union.

4 in {his behall by the President and
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(3) Where a settlement is arrived at in the course of coneiliation proceeding the Conciliation
Officer shall send & report thereof to the State Government and Labour Commissioner, Go-
vernment of Himachal Pradesh, Simla logether with o copy of the memrorandum of settlement
signed by the partics to the dispute,

(4) Where a settlement is arrived it between the employer and his workmen otherwise than
in the course of conciliation proceeding before o Bourd or 4 Concilintion Officer, the partics to
the settlement shalljointly send & co ythereof o the State Government, Lhe Labour Commissioner,
Himachal Pradesh and o the Congi iation Officer concerned.

63. Complaings regardi change of conditions of service, sic. I} Bvery complaint under
section 33-A of the Act shall pmv:nl{d 4 -

| in triplicate in Farm *J" and shall be accompanied by
Asmany copies of the complaint as there are opposile parties to the complaint.

(2} Evary complaint under sub-rule (1) shall be verified at the foot hy the workmen muking
it or by some other IEaersn:m. proved to the satisf

) : action of the Labour Court of Tribunal to he-
acguainted with the facts of the case.

(3) The person verifying shall specily, by references to the numbered aragraphs of the
compluint, what e verifies of his own knowledge and what he verifies upon information recoived
and believed 1o be true,

(4) The verification shall be ni by the person making it and shall stare the date und
the place at which signed. by i 4

64. Application under section 33, —{1) An employer intending to obiain the EXPIEss por-
mission in writing of the Coneiliation Officer, Ban;?ll::

¢ Labous Cowst or Tribunal, as the case may
bz, under sub-section, (1) of sub-section (3) of section 33 shall

‘K" in u-irﬁmn to such Conciliation Officer, Board, Labour

resent an applicition in Form
along with the application as many copies thereofas {hare are opp

purt or Tribunal and shall file
osite partics.

(2) An employer seeking the gpproval of the Conciliation Officer,
Tribunal, as the case may be, of any action taken by him under clause () or cluge (d) of sube
section (2) of section 33 shull present an application in Farm ‘L' in triplicate to such Conciliation

. Board, Labour Court or Tribunaland shall file dalong with the applieation as many copies
thereol as there are opposite parties, '

Board, Labour Coust or

(3} Bvery appliation under sub-rule (1) of sub-rule (2) shall be verified at the foot by ths
emoloyer making it or by some other ﬁnnn proved Lo the satisfuoti

on ol 'the Concllintion Oficer,
Board, Labour Court or Tribunal to acquainted with the facts of the cise.

(4) The person verifying shall specify by reference to the numbered

cation, what e verifies of his own knowledge and what he verlfies u
and believed to be Lrue.

paragraphs of the appli-
pon information received

(l‘f]lc The werification shall be signed by the person making it and shisll state the date on which
and the place at which it was verified.

65. Protected workmen—{1) Eveey rogistered trude wiion eonneeted with an industeial
establishment, to whichthe Act applics, shall communicate (o Heemployer beliee With September,
every yelr, the names and addreses of such of the officers of the union who are employed in that
establishment and who, in Lhe opinion of the union should be re cogiized s “protected workmen”.
Any change in the incumbency of any such officer shull be communicated Lo the employer by the
union within fifteen days of such chinge.
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employer shall subject to section 33, sub-section (4) recognise such workmen to

-fpmunmﬁ workmen _rﬂ%‘ the purposes of sub-section (3) of the said section and communicate

1o the union in writing within fifleen days of the receipt of the names and address under sub-rule
(1) the list of workmen recognised as protected workmen.

(3) Whore the tofal numbes of names, recaived by the employer under sub-section (1) exceeds

{he maximum numbet of protected workmen, admissible for the estublishment under section a3,

wib-section (4), the employer shall recognise as protected workmen only such maximum number

of workmen:

Provided that where there is mare than one registered trade unjon in the establishment, the
maximum nuimbar shall be so distributed by the employer among the unions that the numbers
of recopnised protected workmen In individual unions bear coughly the sime propostion Lo one
anotheras the membership figures of the unions. The employer shallin that case intimilc i writing
i the President or the Secrotary of the Unjon the number of protected workmen allotted toit:

provided further that where the number of protected workmen allotted to & union under
s subernle fislls short of the number of officars of the union steking protection, the union shall
he entitled to seloct the officers Lo be recognised as protected workmen. Such sclection shall be
made by the union and communicated to the employer within five days of the receipt of the em-

ployer’s letter.

(4) When a dispute arises beiwean anemployer and any resiftered tende union in any matter
connected with the recognition of “protected workmen' under this rule, the dispute shall be
reforred to the Conciliation Officer concerned for decision. An appeal against the decision of
the Coneiliation Officer shall lie to the Labour Commissioner, Himachal Pradesh whose decision

thereon shall be finul.

G6. Application for recovery of dues.—(1) Whete any money is due from an emoloyer to 2
workman or a group of workmen under a tettlement of an award or under the provisions o
Chapter V-A, the workmen or the group of workmen, as the case may apply in Form "M’ for

the recovery of the money due:

Provided that in the case of a person authorised in writing by the workman, or in the case
of the deuth of the workman the assignes or the heir of the deceased workman, the application

shall be made in Form ‘N

(2) Where any workman or 4 group of workmen is entitled to receive from the employer
any mongy, or any benefit which is capable of being computed in terms of money, the workman
oF }hﬂ group of warkmen, as the case may be. may apply to the specificd Labour Court in Form

0" for the determination of the amount duc o, as the cnse may be, the amount at which such
benefit should be computed. !

61, Appointment of Commissioner—Where it is necessary to appeint & Comumissioner
undle sub-section (3) of section 33-C of the Act, the Labour Court may tppoin! 4 person with
experience in the particulir industry, trade or business involved in the industrinl dispule or a
]"”W“ withexperience as 2 Judgs of the Civil Court, orasa Stipendiary Magistrate or asa Regis-
,::; or Seesetary of a Labour Court or Tribunal constituted under dny provingial Act or State

yof of a Labour Court, Tribunal or Nitional Tribunal constituted under the Act, or ol the

li';?g”' Appellate Tribunal constituted under the Industrinl Dispute (Appetiate Tribunal) Act,

thp?;-;j Fees for the Commisvioner, efe—(1) The Lubour Court shall, after consultation with
foes a nﬂ'ﬁ.tsh_um_: the probable duration of the enquiry and fix theamount ofthe Commissione: s
other incidental expenses and direct Lhe payment thereof, into the nearest treasury, within
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spocified time, by such party or partics and in such proportion as it may consider fit, The commjy.
ston shall pot il::uc until s.-i}l'i-f.'tcmry evidence of the deposit into the treasury of the sum figeg
1 filed hefore the Labour Court : |

Provided that the Labour Court may from time to time direct that any further SUM OF Sy
be deposited into the treasury within such time and by such partics as it may connider fit:

Provided furiher that the Labour Courl may in its diseretion, extend the lime for depositing
the sum inte 1he treasury,

2) The Lahour Court, may af any lime. for reasons 1o be recorded in writing, vary the
amount of the Commissioner™s fees in consultation with the partics. :

. 3 The Labour Court may direet it the fees shall be disbursed 1o the Commissionier in such
mstalments and on such dates as it may consider fit. '

(4) The undishured halance, if any, of the sum deposited shall be refunded to the party o
partics who deposited the sum in the same proportion as that in which it was teposited.

69.  Time for submivsion of report.—(1) Fvery order for the issue of 0 commission shall
appomnta date, allawing sufficlent time, for the Commissioner to submil his report.

. {21 I for anv reason the Commissioner anticipates that the diste fised For the submission of
his report ix likely to b= exeecded. he shall apply, before the expiry of the said date. for the ex-
tension of time setting forth geounds thereol and the Labour Court shall tuke such grounds into
consideration in passing orders on the application:

i Prowided than I_u: Labaiir Court may grant extension of lime ot withstinding that no applic-
tion for such extension hats baen reccived from the Comnussioney within the preseribed time Bmit.

M. Local investigation.—In any iadustriad dispute in which the Labour Court deems 4 local
invesliition o he requisite ar praper for the purpose ol computing the money vilue ofa benefit,
the Labour Court may issue 3 commission to mrensonrelerred 1o in rule 67 directing hirm 1o maks
such investigation and 1o report thereon to L.

T Contmivsionie™s repart, 41V The C wmmissioner aller such el Hspection as he Joems
ol ST um! afier rntm.:m_;: bWt i Icn-i-lumx taken by him, shall retuirn suvh evidence te-
gether with his report in weiling signed by him bo the Tabsoure Court

(2} The report of 1the Commissioner and 11 evideno: taken by him (hut not the evidence
witheiut the report) shall be evidenoe in Ve sl dispute and shuall form part of the reasd
of the procsedings in the industsisl divpute but the | abour Conrt ur, with the permiosion of
Labour Court.any ol the perties tothe industrial dispute may e the Commisvuoiser persos
nully befire the Labour Court seganbing any of e lttees eelvered b Koy o axilionad (o
b report, oras o his report, o @ 1o the manner in which hie has nuide the investigation.

(3) Where the Labuur Court is fur sny reason dissatisfied with the proceedings of the Com-
missioner it may direc) such further enguaicy to be nud = oy it stull teink e 1

M. Puwers of Commissiuner Any Commiissioner appointed dnder these rules nuy unless
otherwine direcied by 1he onder ol appaointiment
() examine tic payties themse bves nnad any witinesses whaom they or any of thein may peo-
duve, and gny o her peison wlia the Commissioner thinks proper 1o call upon to
give evidenve in e nulter seferred Vo hi;
() cull for wnd examine dovuments sud olher hings rebe vamt Lo Lhe subject of enyuiry;
(€) at any reasvnable time enler upon or intu any premises meationed in the onder.




15

=

ummonitig of witnesses efe—(1) The provisions of the Code of Civil Proced
Vol liﬂfhf;;i":? 0 tﬂ’?‘: ":Jh:j’i':gmiﬁ- :i“ﬂm’iﬂ-nw. cxamination of wiltnesses and ‘{:ﬂ.::umﬂs
: e Lnes b3y ¥ L0 POrsons i i i
:i?::b:mnmi:: before the Commissioner u le]rl rules, Poljilied 1 336 8VIScRCE G710 PIACS

2) Eyary person who is summoned and appears as # witness before the Commissioner sha
buc:EiiIkrl to puyment by the Labour Court out ol tle sum deposited under rule 63 ul‘mu‘.h:m:nn-l!
o CAPLRISS {ncusred by him in secordince with the scale for the time being in Force paymcnl

of such allownnee to WIlnesses appearing in the Civil Courts.

74, Reprosentation of parties before the Commissioner.~The parties (o the industrial dis-
1e shall appear belore the Commissioner either in person or by any other person who is com-
petent 1o yepresent thamin the procecdings bafore the Labour Court,

75, Notice of sirike.—(1) The notico of strike to be given by workmen in a public utility
cervice shall be in Form P :

(2) On receipt of a notice of a strike under sub-rule (13, the employer shall forthwith in-
fimate Lhe faet Lo the Canellintion Officer having jurisdiction in the matter.

76, Notice of tock-out,—The notice of lock-out to be given by an employer Currying on
‘4 public utility service shall be in Form 'Q", The notlee shall be displyyed conspicuiously by the
caployer on a notice board at the main entrance 1o the establishment and in the Manager's

(ffice:
Provided that where registered tnde uhion exists, & copy of the notice shall also be served
on the Secretary of unioi.

71, Report of lock-out or strile—The notice of lock-oul or strike in a public utility service
to be submitted by the employer under sub-section (3) of scolion 22, shall be in Form ‘R".

78. Report of notice of strike or Jock-out—The report of notice of o strike or lock-out to
be submitted by the employer ander sub-section (8) of seclion 22 shall be sent by registered post
or given persanilly Lo the Consaliation Officer appointed for the local arca concerned with copy
by registered post to—

(1) The Administrative Department
(2} The Labour Commissioner, Himachal Pradesh.
I(3) The District Magistrale euncerned. .

—The Conilintion Officer shall file all settlements effected under
Lhe arca within jurisdiction in it regisies maintained For the pur-

of the Government of Himachal Pradesh,

19.' ng i Jr .
179 Register of seltlements.
M Acl in respeet of disputes in
Ppascas in Form 'S,

80, Notice of luy-offi—(1) 1T any workman employed in an indusiria) establishment as

defined in the Explanation below seetion 25-A not heing nn industridl establislument referned
o in sub-section {ri,j ..,!..JL[‘l gm? seclion is kaid ofl, then, the u:m.pl:nyiu."r uum-?nwu :-,h:':'l’i give notices of
commencement and Lermination of such kiy-ofl in Forms *T° uad "L’ respoctively within sevon

days ol such co mmencement o us mination, its Lhe Se may be,

. (2) Such notices shall be given by un cmployer in evary cuse
M“P'nf”ﬂ*limw;?u;u:m luld-uﬁil or i:nﬂl entitled Lo compensation

irrespective ol whether, in
ader section 25-C.
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81. Notice of retrenchment.—IF any employer desises to retrench any workman employed
than one year

in his industrial establishment who has been in continuous serviee for not less :
under him (hereinalter referred to as ‘workman’ in this rule and inrules 82and 83), he shall give
notice of such retrenchment as in Form 'V’ to the State Governmend, the Labour Comnussioner,
Himachal Pradesh, the Coneiliation Officer of the area concerned and the Employment Exchange
concerned and such notice sl beserved on that Government, the Labour Commissioner,
the Coneilintion Officer and the Bmployment Exchange concerned by registered post in the

following manner:-—

(@) whete notice is given to the workman, notice of retrenchment shall be sent within
three days from the diate on which notice is given to the workman; |

(b) whese the notice is given to the workman and he is paid one month’s wages in liew |
thercof, notice of retrenchment shall be sent within three days from the date on
which such wiges are paid; and

(¢) where retrenchment 1s carried out under an agreement which specified a dato for the
termination of service, notice of retrenchment shill be sent soas to reach Lhe State |
Government, the Labour Commssiones, Himachal Pradesh, the Congilintion

Officer snd the Employment Exchange concerned, at least one month before such |

date;
Provided that if the date of termination of service agreed upon is within 30 days of the

agreement Lhe nitice of rettenchment still be senf to the State Government, the Labour Commis-
sionst, Himuchinl Pradesh, the Coneiliation Officer and the Employment Exchange concerned,

within 3 days of the agreement.

_ BIA. Notice of closure.—1f an employer intends to close down an undertaking, he shall
give notice of such closure in Form *W' to the Stale Government, the Lubowr Commissioner,
Himacha! Pradesh, the Coneilintion Officer and the Employment Exchange concerned, by

registered post.

82, Maintemance by semiovity list of workmen—The employer shitll prepare a list of all
workmen in the particular eategory from which retrenchment is contempluted arranged accor-
ding o the sepiorily of their service in that category and cause 4 copy thereof to be pasted on o
nolice bourd in i conspicuons plice in the premises of the industrial establishment atlenst seven

days before the actual dute of retrenchiment,

83. Re-employment of refrencheid workmen.—(1} At Jeust ten days before the date on which |
vacancies are to be filled, the employer shall wrrange for the display on n notice board in a
conspicuous place in the premises of the industrial establishment details of those vacancies and
shatll also give intimation of those vilcancies by registered post Lo every one of ull the retrenched
workmen eligible to be considercd therefor, to the address given by him at the time of relrench-

ment at any time thereafter:

number of such vacancies is less than the numbes of retrenched
workmen, it shall be sufficient if intimation is given by the employer individually to the senior-
most retrenched workmen in the list referred to in rule 82 the number of such senior-most work-
men being double the number of such vaeineies:

ey is of o duration of less than one month there shall
the intimation of such vacaney to individual retrenched

Provided thoat where the

Provided further that where the vau
be no obligation on the employer to send
workmen:

Provided also that i a retrenched workman without sufficient cause being shown in writing
to the employer, does not offer himelf for re-employment on Lhe dute or dates specified in the
intimation sent to him by the employer under this sub-rule, the employer may not intimate 10
him the vacancies that may be filled on any subsequent occasion.
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{mmedintely after complying with the provisions of sub-rule (I
also (,f,];nm the trade unions connecled with the industrizl “ubur:m“&'%. :!}t Epi:ﬁh:,%
o cancies 10 be filled and names of the retrenched workmen to whom intimition has been sent
ander that sub-rule:
provided that the provisions of this sub-rule need not be | j
i any oese where inlimation is. sentto everyone ol the wmﬁﬂnﬁgﬁ‘?ﬁﬁﬁfm“”

under rule 82

g4, Penalties— Any breach of these rules shall be punishable with fine not exceeding fifly
Mupecs.

85. Repeal—The Industrial Disputes (Central) Rules, 1957 as in fores in the areas i
i Himachal Pradesh immediately before Ist November, 1966 and Induﬂ;iﬁ] Diﬁpﬂﬁm{g&;ﬂ

Rules, 1958, as in force in the Lorritories ndded to Himachal Pradesh under section 5 of
Punjub Re-organisation Acl, 1966 (Central Act 31 of 1966) are hereby mpt:nln:fl:ﬂ n3of the

Provided that such repeal shall not effect . —

() the previous operation of these rules so repealed or anything duly done or suffered
theretnder,

(b any right, privilege, obligation or liability, acquired, accrued or incurred under
any jule so repenled,

(c) any penalty, forfeiture or liability, punishment in. respect of any offence commit-
ted gainst any rule so repealed,

(d) any investigation, legil proceeding or remedy in respect of any such right, privilege,
obligation, linhility, penalty, forfeiture or punishment as aforesaid, and

(¢) nny such investigation, legal proceeding or remedy may be instituted, continued
or enforeed, and any such penalty forfeiture or punishment may be imposed, as if
these rules had not been framed :

Provided lurther that anything done or any action taken under any rules 3o mﬁahd shall
be deemed (o have been done or taken under corresponding provisions of the above rules and shall
continte 1o be in foree accordingly, unless and until superseded by anything done or anysction

taken under these qules.

ScnenuLn
Form ‘A’
(See rule 3)

reference of an Industrinl Dispute a Roard of Conciliation/

Fo li [ : .
Eanof apphication for e anal under section 10 (2) of the Industrial Disputes Agt,

f;;g*t of Baguiry/Lubour Courl[Trib

Whicress industri s oule*® s apprehendidfexists BEIWEAR. ..o iaiaa el e
....... " mdmumlhjd_l?r_‘?,:i., FT:;I it iy expedicnt that the **multers sp-.amﬂ:d
""""""" fotl WM. caaresenrrenasreseseatssnss OFdispute,

in the enclosed statement which are connegted ¥
investigation s settkement relevant Lo the dispute

] 'rﬂrmd rl.ll'. """"""""""""""""""""""""""""" ¥
should be re 4 Bourd of Congilintion/A Court of Eng

mude under subssection (2) of section 10
d matters/said disputes should be referred

O CQUITY. e s b i
..................... y
Bdjudication. , ... ....00000e0- A iiaa e [
A Labour Court[Tribunal an spplication is hereby 1
of the Induntrinl Disputes Act, 1947, Mt ** Lhe®"™ sl

o J
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| i I lication

to—"*RBaard of Concilintion/A court of Bnguiry/A Labour Court/a Tribunal. Thus app

i made by the mn!migmdm:w!hu has/have been duly authorised to do so by virtue of a resolu-

tion) (copy enclosed) adopled by ;tt::;:riw hi;hn members present at a meeting a{ ;hn ........
........... A AN s s taasF T e esam e ey v At e ;

A statemont giving the particulars required under rule 3 of the Industris]l Disputes (Himachal

Prudosh) Rules, 1972, is attached.
ted thE. oo vevvonanrrrmmasas Signature of ““Eh " ar
. ‘fﬂ oF manager ur'pmcﬁr pilicer
of the corporalion. . ... asFasenrye

--------------------------------

Signature  of  the President

of the trade wnnmion®™*........
Sacretury of Lhe trade union......

ssGignature of five representatives
dulﬁ authorised (wde resolution

------------------------

------------------ "

To
Tle Secretary to the Government of Himachal Pradesl,

Labour Department, Sitmla.

Statement required under rule 3 of the Tndustrial Disputes (Himachal Pradesh) Rules, 1972,
to decompany the form of appliction preseribed under sub-section (2) of section 10 of the
Industrial Disputes Act, 1947—

(@) Partics to the dispute including the nime and address of the establishment or
undertaking involived.
(b) Specific matters in dispute.
¢) Total number of workmen employed in the undértaking affected.
Estimated number of workmen affected or likely to be affected by the dispute.
) Efforts made by the parties thamselves to adjust the dispute.
Copy to—
(fj The Conciliation Officer of the aren concerned.
(f) The Lubour Commissionsr, Himachal Pradesh, Simla.

**Delote whkh;wa ngt applicable.
Fonw 'B"
(See rule 6)

wa Whereds an Industrinl Dispute his u.rhc:é'h apprehended between . ... ovreerrrrrrnanre

Forwdye igia paanansspnlee PYVICP and it is expedient to refer the said dispute under
ruclu::: 10 of ttt{l: _Indu;l:“iflrﬂwpum Act, 1947 tt:n a Board of Concilintion for men}-m of
avestigating the same or promoting a settlement thereof lo inli-
mate to the undersigned not later thanthe. . ......... ... ... 2 w“m mgﬂmm:
of one (two) person(s) whom you wish to recommend for appointment as your mprmninli\-:{t;

on the wld Board.

If you fail to make the recommendation by the dale specified above, the State Government
will select and appaint such person(s) as it thi nl:{l fit te :upﬁunl you. ' ¢

Secretary  to the Government of
Himachul Pradesh, Labour
Department.
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Form ‘C'
(See rule T)

AGREEMENT
(Under section 10-A of the Industrial Disputes Act, 1947)

hetweon
Name of parlies:

Representh cemployers:
Representing workmen:

\is hereby agreed between the parties to refer the following industrial dispuie to the
arbitration of

-----------------------------------------------------------------------
-------------------

-----------------------------------------------------------------

(1) Specifly mattess in dispute.

(i) Dotails of the parties to the dispute including the name of {he establishment or
undertaking involved. '

(i) Name of the union, if any, representing the workmen in question,
(%) Tota!l number of workmen employed in the undertaking affected.
(#) Estimated number of workmen affected or likely to be affecled by the dispule.
The majority decisions of the arbitrators, shall be binding on us. We forther agree that in

case the arhitrators are equally divided in their apinion, they shall appoint spother permon as
umpire whose award shall be binding on us.

The arbitritor(s) shall makes hus (their) nward within # period of .. ooovenienons RETTPET
{here specify the t;(ﬂnd agreed upon by the parties)or within  such lurther time as is extended by
mutual apreement between us in writing.

Tn case the awerd is not made within the period afarementioned, the reference to arbitration
shall stand automatically cancelled and we ahall be free to negohiate for fresh arbitration.

Signature of the parties.

Representing employers. (.. .o ciie essisssriss s srm s sepinnn s sstrrnnabaeses
Representing workmen, . . .oooc-ciaians O LA ;

Withness:
B cociiiechivEen e R e e

v S U S S T T
Cﬂp}' lo—

---------------------------------

(i) The Congcitiation Officer of the arca conearned.
() The Labour Commissioner, Government of Himachal Pradesh, Simbu.
(i) The Seeretary to the Government of Himacha! Pradesh, Liubour Department, Simli.
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Form *D’
(See rule 20)
B T T T has

Whereas an industrial fe BEIWREN. o v cvvrnnnronna i ]
been rn:l'um t:trhis Board of Congilintion for investigntion and settloment, court ::f' ';T{r!}uifn% {gg
investigation, Labour Court [Tribunal for adjudication under section 10 of thelndustri :

Act, 1947, you are hereby summoned to appear l‘h:ﬁ'.‘il‘; lhf.;?mrﬂ [Court{Labeur Court/T n‘hum-l
INPersonon the. .. .oovnnniinrsrnrrrsssnsconsas P [ Tt R R Tl
.L,tw ................................... Orclock 51 U s rssquperranegmrtans noon to

answer all material questions relating Lo the said dispute and you are direcled to Pl‘dT R rolin
day all the books, papers, and other documents sind things in your possession Of URUCE o :
any way relating to the matter under investigation by this Board/Court/Labour Court/Tribunal

|37 RERT R NRR AR FCRPNAP Y Chairman/Seccretary Board Congiliation/Court of Enquiry.

Presiding Officer/Secretary Labour Court/Tribunal.

M |

Form ‘E’
(See tule 37)

NOTICE OF CHANGE OF SERVICE CONDITION PROPOSED BY ANY EMPLOYER
Nameof Eorploweri ). ciccesiocsssacasediansasssianssssotrrstsssssiisaisvasyssssnnes
AUIEEE iiiisesann s Caiass fira e fae A8 8 A e e 8 RS e
Dated the, .. .y c v v mmmrs e mm e m ity Bf. o i esrvsesarnisnsaaia 19

In accordance with section 9-A of the Industrial Disputes Act, 1947, 1/We liereby give notice
to all concerned that it is my/our intention to effect the change /changes specified in the onnexure,
with effesl from. ..o iiiaeiiniiniiiariinasans in the conditions of service applicable to
workmen in respzct of the matters specified in the Fourth Schedule Lo the said Act.

ANNEXUNE
(Here specify the change /chunges intended to be efiected)
Copy forwarded to —

L. The Seccretary of registered trade union, if any.
1. Concilintion Officer of the area concerned.
3. Labour Commissioner, Government of Himachal Pradesh, Simla,



Fonw ‘F*
(See rule 38)
BefOre «ocacissvaninannais I N & e SN AUyl (L Ry e e Sesasay
(here mention the authority concerned
Referanoe NoL . .ovarniiianivinianiine.n, | R R T workmen.

Versiis
E.i'.'f.'f.'_.'.'.'f.'.'ffl.'.'_'f.'.'f.'.'.'ff_'.'.'.'.'.'f.'f.'.'f:fff:ffffffflf:f.’fﬁl&écﬁ:‘: autherise Shri
mﬂl .‘;;:}m- ‘I;l‘ lﬁ;.it;l;q;w .t;-mll'ur .................................................. Lo
Datedi.iviservs s e DAY OR s i s e T 19

Signature of person(s) nominating
the representative(s).
Address ..l icecaiieinasisiasasines
i, 0 Cowsswsmssussesimas
i micighablamonis A
Foam 'G"
{S¢e rule 49)
FORM OF NOMINATION PAPER
Name of Indusiridl Establishment Group/Section/Shop/Department. . ...oovveavnaninaes e
L DOIGORIE . . . vociiasinn s s ala g s s ssiws $Eaa ke g mymas s Sy Enun e e b np e n ey

(here enter the name of the workmen's representative eligible for clection) s 4 candidate for clec-
tionto the Works Commitiee. He isaligible aaa voter inthe constiluency for which he is nominated.

Sipnature of proposer.
e e aeas o s
| agree 1o the proposed nomination.
R v v e e e s Signature of candidate.
Altested by: (1) ...,
@A) seiiiaisnunaneieviaie us

(To be signed by any two volers belonging to the electorul constituency).
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Form ‘R’

(See rule 60)
_Progress repart on constitution and functioning of Works Commitice for the half year
ending the 30th June /315t December. ... ...
. Name and address of the establishment.
2. Name of the employer. —
3. (a) Number of Warkmen employed.
(%) Names of unjons ir uny.
{€) Affilintion of the union(s) to the canteal orgianisation of workers.
4. 1If the Works Committee has been functioning,
(a) Date of its constitution.

b) Number of warkmen's representitives (elected members).
€} Number of emplover's representatives '[gn;rminmnd members).
Number of moetings held during the half vear (with dates).

S I the Works Committee had not been functioning, the difficultics encountered in
15 constitution/funetioning.

6. Generul remarks, if iny,

.............................. Signatute of employer or his
PR, .. o iovmmsiiinveniiasn sipnn representntives,

*Strike out the poction ot apprlicable,

S— Form T
(See rule 62)
FORM FOR MEMORANDUM OF SETTLEMENT
et i T e e N
ool S ol ol O OO b s Sl
L it Rt ot W PN s e
SRR POUALOL UG G, vy v eun isvssinatassonond dsss s an e ermeen s o s das
Tormsol WHIHAY ., - 10 v onsosmssmivasmisiss bosins sbmsint i o wessbads
Sigmature of parties, .. ..,....... ..
Witnesses: |
L T A ol PR
*Signature of Concilintion Officer/Board of Conciliation. |
I
Copy to—

**(1) Concilistion Officer of the aren coneorned,
2) Lubour Commissioner, Government of Himachal Pridesh, Simla.
%3] The Secretiry Lo the Government of Himnchal Pry

desh Labour Department, Simlt

e e —
. 25 of settlement effected by Concilintion Officer | Boed of Congil
“hI':nuzhu where settlements are arrived at between (he / neilintion,

employer 1 thet-
wise than in the course of conciliation proceeding, ployer and his workmen o




Tir

s
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Fogm 'T'
(See rule 63)
BEFORE THE LABOUR COURT/TRIBUNAL

Complaint ander section 33-A of the Industrial Disputes Act, 1947,

O TR L L PR TP PP PP PP ere e {Complainants),

Verans
flsoemrasenddoniaaaialiiasaiionsraraanndiaaiiiaaiis (Opposite party(ies).
ADAIEES  vpornnmmcsbtnam s siqembeatsiitortrsasansetbnsnannsntsanniravnenresanrnsas

In the mattor of reference No. ... cvvsivrrsrrarsemsssnssrriqrrssssariosessaersoes

The petitioner(s) begs/beg to complain that the opposite pariy(ies) has/have been guilty
of o contravention of provisions of section 33 of the Industrial Disputes Act, 1947 (14 of 1947),

as shown below:—

[Here set out briclly the
tion has taken place snd the grounds on which the order ol ue

is challenged).

The cofmplainant(s) accordingly prays/pray that the Lol
to decide the complaint set out above and pass such order or
fit and proper.

The number of copics of the complaint and its snoe
Disputes (Himachal Pradesh) Riles, 1972, are submitted |

particulnrs showlng the manner in which the alleged contraven-
L or the managemenl

ur Courl/Tribunal may be pleased
orders thereon as it may  deem

xures required under rule 63 of Industyial
ierewith.

Signature of the complainants(s).

Datethis. . ovvsenrarnossorssnnarrans Ay Of. coniiiaiaiinaares 19
VERIFICATION

i I?u solemnly declare that what is stated in p::;;_;:ﬂph ..... gebgensynsannsnren il
above 18 Lrue | 3 due nnid that what is stated in parstgraph. . ... ccovo - eannn Sl yaii a
Sk dog e ls e and belieyed by me to be true. This wnﬁnll;lau is

above is stated upon information received
sigmed by mE A, . .0 uusyerenerrenanres Bl cecianaaniiae Aoy Bl s aremvass rnves -

Signature or thumb impression of
the person verifying.

Fomrm 'K’

[See rule 64 (1]

------------------

.......................

BRI v s i wed e s s as
Chere mention 1he Concilistion Officer, Baord, Labour Courl or Tribunal
Applicution for i - o (1)jsub-section (3) ofseetior 33of the Industrial
parmission under sub-section ([)/sub- _
Disputes Act, 1947 (14 of 1947), in the mutter of reference NUaorvorarrssssssssnsanse




' PR Vewsnnss subSins T PR L ‘Aplﬂiﬂﬂt-

IS oot et R e
R e Oppasite party(ies)

Address(es) ... ... T ST, e

The above mentioned applicant begs to state as follows:—

Yeecti nds
[here mention the action specified in clause (a) or clause (b) of subssection (1) grov
on which the permission is sought for].

T i im Lo
" he l?ﬂﬁmt therefore, prays (hat ission may kindly be granted to bim
take fllo = !i-:n. bl F:ﬂ:f eXpPress permission may

(Here mention the setion specified in clagse (2) or clause (8) of sub-section (1)fsub-
section (3) of section .ufcd

Mcﬁ I'hi‘ ----------------------------- dn’l uf. ML L E R .g L
Signature of applicant.
Datedthis....oooo i, [ FITE. e 19 .

Space for verification.

Dute (on which the verification was signod)
Place (4t which the vesification was  slgned)

------------------------------------------

..........................................

F{IEH -IL'I
[See rule 64 (2)]
PfOEE, o e aibamns samssnssnfoass . e e
(here mention the Concilistion Officer, Board, Lnbour Coust or Tribunal),

Application under sub-section (2) of section 33 of the Industrial Disputes Act
1947) E"’m matter of reference No S spu » 1947 (14 of

........................................................
------

B.ivessansassiasnsmadtscssttansrasssranssssas L T TR Gpm‘iu. m"yu“]
The above mentionsd uﬂﬁimm begs to state as follows,—
(Here set out the relevant facts ind circumstinces of the case),

kman/workmen discharged fdismissed under clause () of _
3 MTﬁvTétn pi“;&d wages [or one moath (b) of sub-section (2) of section
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The applicant prays that the Congiliation Officer|Board [Labour Court/Tribunal may b:
pleased Lo approve of the action taken, namely :—

[Here mention theaction taken under clause (a) or clause (b) of sub-section (2) of section 33).

Signature of the applicant.
Space for verifieation,

(Signature af the person veriflying),

D’-ﬂl.‘d lhi.’\......\u-- Pttt "'-ﬂda}‘“r--llllllin TR N T AR -..Ig
Ditte (on which the verifiea iom was signed). ..o i e
Place (it which the verifieation was signed}

...........................................

——

*Diclcte il not applicable.

Foam ‘M’
[See rule 66(1)]

APPLICATION UNDER SUB-SECTION (1) OF SECTION 33C OF THE INDUSTRIAL
DISPUTES ACT, 1947

To

(1) The Scoretary to the Government of Himachal Pradesh, Labour Department, Simla-2.
(2) The Labour Comumissioner, Himachal Pradesh, Simla-4. i

air,

1/We have to state that Tam/we are entitled to recvive from M6 ... .. .. a
sam ol

SesrsEaEa Ly eanys cwn e K REEOUNLOL, v v vvs s s e b under the provisior
of Chapter V-A of the Industrial Disputes Act, 1947/in terms of the award dated the F' mmns

gvenby. ..o finferms ol the seulement dated the, ...
arrivedut betweenthesald MJs. ... .. ovnneneiinsan and their workmen through. . ..., ..
TR secntaceerissarsassaseayoen s s v oSS duly 3lected represcntatives.
L/We fusther state that [jwe served the mitnage i
A _ hat Ljwe seeved the. ..o Lol oL L, L ment with 4 de-
mand hotic: by registered post on . . seaiasues e wsss o for the said amount which the mana-
gement has neither pald nor affered to pay to me/us

} even though a fortnight has since clapsed
The details of the amount huve been mentioned in the stitement hereto annexed, :

L/We request that the said su

4 ITI kl 3 3 i - Il 4 5
section (1) of section 33-C of the Tadu il (hogy B¢ recovered from the munigsment under sub-

i adustrial Disputes Act, 1947, and paid to me/us as early as pos-
Sipgniture(s) of the applicant(s).
mmma{:‘s}: Poheanisy

Susteon, ., .. ... .. l.

2.

Date 1

d.
ANNEXURY

[Here indicute the detuils of the nmount(s) claimed)
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Form ‘N’
[See rule 66(1)]

| ignee or heir of a deceased work-
i 1 person authorised workman or by the ass -+
mﬂn.ﬁp :Irﬁli:ngﬁ:n (1) of section 33.C ofthe Industrial Disputes Act, |

To . _ _ .
ary | Pradesh, Simla.
1) The Secretary to the Government of Himachal Pra \
{t:l,:; 'nﬁ Labour Commissionct, Himachal Pradesh, Simla-1.

Sir, T
*Shri B AT RTT) v o S P S S have to lLI'-!_Jl: that ‘Shri,l’Shﬂwl,

KumLiShnISh.rmmhIK A | *is/wits entitled to receive from Mis. .. adeae i

n;umnfm .................... an mfxwfgrm -'L. ik e {lﬂ:::;lﬁ:‘ e Provisions

of Chapier V-A of the Industrial Disputes Act, interm d, Weaosvanaai

...... 1:.'.'..........fintmmGr*tlfzmltlnmenldaltdthr..........................m”du

betweenthesaid M. . .......iiuiiiiieennns and their workmen through. . ..o, ., ,,
the duly elected representatives,

I further state that 1 sarved the managsinent with a demand notice by registered post on
.................... for the said amount which the management his noither paid nor offered
Lo pay 1o me even though a fortnight has since elapsed. The details of the amount have been
mentioned in the statement herelo innoned.

1 request that the said sum may kindly be recovered from the management under sub-section
(1) of section 33C of the Industrial Disputes Act, 1947, und paid to me us early us possible,

*1 have been duly authorised in writing by.................... ... (here insert the

m of the \Tﬂfkﬂjﬂn;l to mike 1his lfﬂlﬂnn and t et
amount due 1o him. “ER 0 receive the payment of the aforesaid

*l am the assi [heir of the deceased workmun i i Vinen
of the aforeaid am.ﬂmuul due o him. “R0-Sm eniltla 1o FacEING the: 0% :

BT e, SO of th sppia
ANNEXURE o

(Here indicate the details of the amount claimed),

*Strike out the portions Inapplicable,

:F{“”Il "
[Ste rule 66(2))
Applicstion under sub-section (2 olsection 33-C of the Indlug

trial Disputeg
Before the State Gﬂ'ﬂ;‘zum"‘ Lﬂbﬂur L‘U‘ﬁrl it Mt. IN].

1) Nameof thespplicant(s). . ..., ... " tttteeean wean :
2) Nn.nn:ﬂflhtnml;}hl}'cr?]“.....,...-.‘.” ::: SR TTEET AT e b“ -

awurkmwnof.... ..., " 'Mj': ......... The petitionge """ *"*++= “ee
............. ""'-u‘r.. :._: s L]




n

The petitioners undersigned, workman of ..., .....o0uuues.. isfore entitled to receive. ... ..
................ from the said Mfs.....o0oo0a0eo0. . the money/benchits mentioned in the .
Elatement herelo annexed.

1tis prayed that the court be pleased to determined the amount famounts due to the petitioner(s).

Signature or thumb impression(s) is(es) !
of the applicant(s). Rddeens)

2.
3,
4,

mti“n-.------ll-ii EEA i e A EEE bW R w

ANNEXURE

_(Heire set out the details of the money duc or the benefits acerued logether with the case for
their admissibility).

——

Foum ‘7"
(See rule 75)

FORM OF NOTLCE OE STRIKE TO BE GIVEN BY (UNION/WORKMEN) IN A
PUBLIC UTILITY SERVL

---------------------------------------------------------------------

Address

----------------------------------------------------------------------------

To
(The name of the employer).
Dear Sir Sirs,

_In accordance with provisions contiined In sub-section (1) of section 22 of the Industrial
Disputes Act, 1947, 1'we hereby give vou noties ihat [ propose to call at strike onjwe propose
to go on strike [for the reasons explained inthe AnReXUme. . ..o covvuenivinraiine vavea 19 ;

Yours faithfully,

_ Secretary of the Union of the workmien duly clecteéd at 4 meeting held on
Five representatives,

...... cee s s s s ees oo (ONE), vide nesolion sttiched.,

------------------

ANNEXUNE
Statement of the cuse.
Copy to—

(1) The: Canciliation OMer, «over i orvine biereneenss

[Hete entes Office Adiiess of the Conlliation Offieer inthe losal area concerned).
(2) Labour Commissioner, Hinpichal Pradesh, Siml-4,
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Forwm Q"
(See rule 76)

G

- ! EMPLOYER CARRYIN

FORM OF NOTICE OF LOCK-OUT TO BE GIVEN BY AN
ON A PUBLIC UTILITY SERVICE

; trinl Disputes
In nccordance withi the provisian of sub-scction (2) of section 22 qfl'f hcl.il:: I.II: effeet a ]rnck-
Act, 1947, 1jwe herchy give notice to all concorned that 1t is my/our 1hien

OUL Il et veaaeseeemomiens aenas . depurtment(s), section(s), of my/our estublishment with
effectfrom., ... covvvniiniiinnnn. _for the reason exploined in the anneaure. ,
» Signating, cxovmemeescrrerrasas
EICHENALIDN . woyassmemnssiinns
ANNEXURE

STATEMENT OF REASONS
Copy forwarded to—

1. The Secretitry ol the Registred Unlon, ildny,

2. Concllingion OFIEr. . ..ot vt i ie et e
(Here cater Offioe Address of the Conciliallon in the locul arca concerncd),

3. Lahour Commissioner, Himachal Praclesh, Simla-4.

Form *R°
{SEE‘ rule T?] "

FORM OF REPORT OF STRIKE OR LOCK-OUT IN A PUBLIC UTILITY SERVICE

Information to be supphicd in this form immedinicly on the vecurre
. Al < | A i
ina public utility sarvice Lo the Coneliiation Olficer for tlie loeyareq CONCer ""ﬂn strike or lock-out

Name of under-  Stationand Normal , ey T = —
taking District working Number of workers involved  Strike or
strength Direatly Lodirectly lock-out
1 2 1 4
5
—= = =t - B
- ——



2

1e of Capse Was notice of  Isthereany perma-  Any other

mnE:t:mt af strike or lock-out  nent agency or information
strike or lock-out given? Il so, on  agreement in the
what date nnd for  undertnking for the

what period settlement of dis-
putes between the
employer and work- -
men? If any exists,
particulars thereofl

7 ] 9 10 1

i ——  ——— il el — —

NOTES

Column (3)—Give the average number of workmen employed during the month previous
to the day on which the strike or lock-out ocoursed. While reckonlng the average, omit the days
on which the attendanee was not normal for ressons other than individual reasons of particular
workmen. Thus days on which strike or lock-out oceures or communal holiday is enjoyed by a
targe section of workers should be omitted,

Colummmn (4) =11 spy 200 workers ina fnctory strike work and in copsequenee the whole factory
cmploying 1.000 workers has to be elosed, then. 200 should be shown unter “directly™ and the
remaining under “indirectly™, 1 the strike of 200 workers does not affect the working of the
other departments of the factory, the number of workers involved would only be 200, which
figures should appear under “directly” and column “indirectly” would be blank.

Colupn (8)—Give the main causes of the disputi as well as the immediate couse that led
to the strike or lock-out.

Form "S°
WSee rule 79)
REGISTFR

ParT |

Serial No. Industry  Parties to the  Date of settle- Remarks®
settlement ment

*Whethar (he seltlement wis effected at the in.'lc:wnliun-ur the concilintion, In_n.cl;il;q or
by mutual negotiations between the pirtics, mily be indicited here,
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Part 1T

Should contain one copy of each of the settlement in the serial order indicated in Part P
Form 'T’
To (See rule 80)
The Labour Commissi
Himachal Pradesh, Simis "
Sir,
. 1/
Under rule 80 of the Industri : : les, 1971, we inform that
v 0 Tt Dt el P Rue, 197, L
in the establishment with effect from** ... ..., .....for the reasons explained in the Annexure,

2. Sush of the workmen concerned as are entitled to compensation under section 25-C of
the Industrial Disputes Act, 1947, will be paid compensation due Lo them.

Yours rmllll;u:lh
Copy forwarded to Concilinlion OMCEr. . .. ... ovvevserionsseasissreasessssasusssanss
(Here specify the address ol the Conciliation Officer of the local arca concerned).

ANNEXURY
STATEMENT OF REASONS

*Herd inkett the namber of Workmen.
**Here insert the dite. :
***Here inscrt the position which the peron-who siogs the letter holds with the cplycor issuing the letter.

Forym L
(See rule 30)
To .
The Labour Commissioner,
Himachal Pradesh, Simla.
Sir,
As required by rule 80 of (he Industrial Disputes (Himacha! Pradesh) Rules; 1971 and in
continuation of my/ournotioce dAtEd® . . v v ereeninrss sttt i e s s

inForm ‘T 1/W: hircby inform you thiit the lny-off myfour cstablishment hasended an®* .

Y "
uu‘r:.f aithfully,

Copytothe Conellintlon OIS .. .. uni it i i .
(Here specily the addness of the Concilintion Officer of the loeal area concernedy, TN

'ﬂ:m invery III'IIE g::m

**Here anuErg 1 -3

H"H:rﬂ insert the position which the person wha shags the letier bolds with jhe employer issuing the (o
cf.



k]|
Fm“ Ivl
(See rule 81)

OTICE OF RETRENCHMENT TO BE GIVEN BY AN EMPLOYER
F%%&FEIEAUSE{C} OF SECTION 25-F OF INDUSTRIAL DISPUTES ACT, 1947

Name of emplOYel Lo ittt e ADIEEE .o skvnisansaan o annarEs
Datted The. o <covasvessssrasasiianans diy of.cvnvenss Veveassssnirntarees 19 .

To

The Seerctary to the Government of Himachal Pradesh,

Labour Department, Simla.

E‘irl "

Under elause () of section 23-F of the Industrial Disputes Act, 1947 (1401 1947), 1/we hereby
inform you that Lfwe have decided to retrench®. . . ..ovenieiiiiiiiieiiacianinns . workmen
with effect from**............. geegs by psin et e s anys for the reasons explained in the
anpexure.

assl  The workmen concerned were given onthe®™ . . ..o vviciinrnas 1| PR one

month's notice in Wiiting ax required under clause (4) of section 75 of the Act. Retrenchment is
beitis effected in pursuance of an agreement, a copy of which is englosed. The workmen were
Ve om THE®®: i o us i wesnabanan sosnarsesa 19 . onc month’s pay in liew of notice as

required under clause (¢) ol section 25-F of that Act.

3. The total number of workmon employer in the industrial establishment is****.. ... ..
.................... anil the total number of those who will be affected by the retrenchment
is given below;—

Number of workmen

Category und dmit:atiun of workmen
to be retrenched Emp].zu:,md To be retrenched
1 3

— e ——— . ———— | —— ——

4. 1/We hereby declare that the workman/workmen concerned hos{have been/will be paid
compensition due to them under section 25-F of the Acton®**. .. ..o ooiiiiiiiiiianias the
expiry of the nolice period.

Yours [aithiully,

BEERE

ooHere insert the number of workmen,
re pasedl 1he dute.
v e, et the pustion which is not upplicable.
ena e insert the totul number of workmen employed in the indusirial establishment.
Hare inseey (he pogilion which the peresg who signs this letier holds wit the cmployer Lauing the letter,
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ANNEXURE
STATEMENT OF REASONS
Copy to—

() Cuncilig';tiﬁn Officer (here enter office address of the Conciliation Officer in local area
coneerned),
EI!‘.] Labour Commissioner, Himnchal Prodesh, Simla.
3) Beployment Officer, Employment Bxchange. ... .......... (enter the full address

of the Employment Exchange concerncd).

Form “W"
(See rule Bl-A)

FORM OF NOTICE OF CLOSURE TO BE GIVEN BY AN EMPLOYER UNDER
SECTION 25-FFA OF THE INDUSTRIAL DISIFUTES ACT, 1947

Name of employer. ... ocerasesnsanspranaziiioa Address. .. ..... el e e e
| by 1T R R R e G- CF {101 A R S8 ARy Bl caireammems inpesses 9 .

To

The Secretary to the Government of Himachal Pradesh,
Labour Department, Simla.

Sir,

Under section 25-FFA of the Industrinl Disputes Act, 1947 (14 0 1947), 1/we hereby inform
you that Tjwe have decided 1o close OWN. c.ovuuiiiniinrarammnrrann e ey (name of
the undertaking) with effeet from. ... -covaioranpeiaaians s Cua for the r::zum
explained in the annexure. The number of workmen whose services should be texminn m:_
account of the closute of the undertaking 15 c.ceeiciinsrrmrransarneas {number ©
warkmen).

Yours (aithfully,

- ww

(Here insert the position which the person who signs this letter holds with the employer
issuing this letter).
ANNEXURE

STATEMENT OF REASONS

CopY N rhe Labour Commissioner, Himachal Pradesh, Simia.
52} The Congilintion Officer of the wrea eoneerned.
(3) The Bmployment BONCRIMEE .+ o oo psnsariasiiniiiasnaisinass
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: AL DISPUTES (HIMACHAL PRADESH) AMENDMENT
THE INDUSTRI ULES, 1976

1. These rules may be called the Indusirial Disputes (Himnchal Pradesh) Amendment

Rules, 1976.
2. Inihe Indusirial Disputes (Himachal Pradesh) Rules, 1974,—

e 80, the following rule shall be inserted namely i —
@ mf{gg_ " Application for permission (o lay off under section 25-M.

s for permiission to lay-off any workman under sub-section (1), or for permis-
s l;.:.l' ;}:ﬂ:ﬁ:: hr—d"F:’ﬂd“ Iubaﬂptign {2). of section 25-M shall be made in Form U-1 and
delivered to the authority specified under sub-section (1) either personally or by registered post
acknowledeement due and where the application is senl by regisiered post the date on which the
e fs deliversd Lo thesaid authority shall be deemed to be the date on which the application is
made (o The purposies af sub-section [4) of the said section.

(2) The application for permission shall be mude in triplicate and sufficient number of copies
of the appliction for servico on the workmen concerned shall also be submitted along with the
application.

(1) The employer cone=rned shall furnish to the authority to whom the application for
permssion has heen made such further informations the authority conaidlers necesssary for arriv-
ing &t a decision onthe application, us ind when called for by sughauthority, so as to cnabic the
authority lo communicate the permissionor refusalto grant permission withinthe period specificd
inh siibesection (4) of section 25-M.

(4) Where the permission to lay-off has bren granted by the said authesity, the emplover
cancerned shall give to the Conciliation Officer concerned, @ notlee of ccmmencement ond
vermination of such lay-cf in Form T and U respectively and where permission to confinue a
Lav-oif has been granted by L= sald authority, the employer shill give to the Caoneilisticn Officer
conterned & notice of commencement of such lay-off in Form T, in cate such & notice has not
already been given under sub-rule (1) of Rule 80 and 4 notice of termination of such ley-off in
Form “U~

(%) Ths notics of commanceme=nt and lermination of lay-off referred 1o in sub-rule (4) shall
b piver within the period specified in sub-rule (1) o ule 80,

(4 Rale 81-A shall bs resnumbeied i< Rule 81-B and—

(i} Before ruls 81-Bas so re-numbsred, the following rule shall be inserted, namely:—

SLA.  Notice of, and application far permission for retrenihmenr. —(1) Notice under
clause (c) of sub-section {lror seciion 25N for retrenchment shall be
served in Form VA and served on the State Government ¢or such authority
as may bs specified by that Government under the suid clause either personally
or by registered post acknowl dgement due und whete the nctice 15 served by
tepistered post, the date on which the ;ame was delivered to the 5iate Govern-
ment or (he authosity shall be deemed 1o be the date of service of the nelice
fur the purposes of vub-sectinn (3) ¢ the sid section.

(2} Application lor permission for retrenchment pnder sub-section (4) of tecticn
25-N shall b= muda in Farm VB (with attested copy of the notice given by the
emplayer under ¢lame (1) of section 25F spprended thereio) ard delivend
o the State Government or (o such dutherity #s mey be specitied by that
Government either personally or by registered post sckne wiedgemen! e
and where the applivation i rent by registered pust the date vnwhich the
same was dalivered Lo the State Government ur the authority shall be deemed

Rules aptified vide 1LP.Govi. Labour Deplt, satifcation Ng. J I TS-LEPShrait, dated +11-1976 and
published jnthe Exymgrdinery Gazeite on 13h November, 1976
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to be the dn;; on which the application was made for the purposes of sub-
~ seclion (5) of the said section. .

(3 The nati[::} or, a5 the case may be; the application shall !J:-::nr.d or made in
triplicate und sufficient number of copics of the application for serviee on the
workmen concerned shall be submitied along with the notice or, asthe cuse may
be, the application.

(@) The employer coneerned shall furnish to the State Government or the authority
to whom the notice for retrenchment has been given or the applicaticn for
permission for relrenchment hay been made, under clause 5-: of sub-secticn
(1) or, as the case may be, sub-rection (4) of the said sectionof 25-N, such furt her
informativn as the Stale Government or, a5 the caze may be, the authornily
considers necedsary for nni:ig at u decision « n the notice, ¢r, #s 1he cate
may be, the application as when called for by such uutherity, to s fo
ennbie the State Government or the authority to communicate its pﬂ!ﬂ“ﬂt"“
or refusal to grant permission within the pericd specified In sub-section (3)
or, s the chie may be, sub-section (5)of :E:rﬂid section 25N .

(%) after rule 81-B a5 so renumbered the following rule shall be inserted, namely:—

BIC. Notice of, and application for permissian far closure,—(1) Notice linl;rﬂ'.
sub-section (1) of section 25-0 intended closure shall be given in Form X
and served on the Suite Govermment either personaily or by registered post
acknowledgement due.

{(2) Application for permission to close down sn undertaking under sub-section
(3) of section 25-0, shall be made in Form "r[iwirh attested copy of the notlce
served by the employer under sub-section (1) of section 25-FFA appended
therto and delivercd to the State Government cither personally or by registe
post acknowledgement duwe and where the application is sent by registered
post the date on which the same was d-:liumr to the State Government shall
be deemed to be the date on which the application was made for the purposes
of sub-section (#) of the said section.

f.’i; The notice, or, a3 the case may be, the application shall be made in triplicate.

(4) The employer concerned, shall furnish to the State Government to whom the
notice of intended closure has been given or the application for permission
to close down has been made such further information as that Government
considers it necessary, for arriving al a decision on the notice, cr as the cate may
be, the upphcation, and calls for from such employer,™

() Alter form U, the folowing lorm shall be insérted, namely:—-

“Form LU-1

(To be submitied in triphicate with wdditional number of ¢opics for servi
s ' P rvice on the workmen

[Ser Rule B0-A (1)]

Form of application for permission to luy-off workmen In

provisions of Chapter VB of the Industrial Disputes Industeial establishmeats to which

Act, 1947 (14 of 1947y apply
To

..........................
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authority specified under sub-section (1) of section 25-M of the Act] i.e. the Labour
mgammlssiu:{wﬁimhll Pradesh.

si-r W -

- ion (1)/sub-section (2) of section 25-M of the Industrial Disputes Act, 947
(14 nlii':;:r?ﬁmilh .’Eu‘tﬁ-ru[n 1) of i‘ul:ﬁ 80A of the Industrial Disputes (Himachal Pradesh)
[Rules, 1974, 1/we heroby apply for ®*permission to lay-off/permission o continue the lay-olf
R T L R e s workmen of atotmlof. ... .covvvvmiacnneaia workmen
employed in my/our establishmont with effect from.. . .cccveeiiiiunriinensaannes Jfor the
reasons sal out in the Annexure.

Permission is solicited® lor the lay-0ffjto continue the lay-off of the said workmen.
Such of the workmen pemitted to be laid off will be paid such compensation, it any, to which

he is antitled under sub-section (6) of section 25-M, read with section 25-C of the Industrial
Disputes Act, 1947 (14 of 1947).

Yours faithfully,
(Signature).

e —

#Strike out whatever is inupplicable.

ANMEXURE
Ttem No.:

1. Name of the undertaking with complete postal address includ-
ding telegraphic addresses and telephone number
(¢) *Mames and addresses of the affected workmen proposed
to be laid offfnames and addresses of the workmen Inid
before the commencement of the Industriul Dispute (Amend-
ment) Act, 1976 (32 of 1976) and the date from which each of
them have been laid off ‘s
(5) The nature of the duties of the workmen relerred to in sub-
item (g). the units{sections/shops where they are working
and the wages drawn by them
Product/products of the undertaking .
Details relating to installed capacity, licensed capacity and
utilised capacity .
{1y Annual production, item-wise for preceding three years ..
i) Production figures, month-wise, for the preceeding twelve
months ' %
Wark-in-progress, item-wise and value-wise o
Any arrangements reparding off-loading or sub-contracting
of products or any components thereofl .
Position of the order book, item-wise and value-wise for a
period of six months, and one year next following and for
the period after the expiry of the said one year 4
9. Number of working diys in & week with the number of shifts
per dayand the strengih of workmen per esch shift s
10, Balance-sheets, profit and loss accounts and uudit reports for
the fast three yeuss ..
1. Financial position of the company

dadl

.

AN -l

i
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12, . Names of the inter-connected compAnics or COMPAnNICES under
the same management 5
13. (i) Thetotal number of workmen and the number of employ-
ces other than, workmen as defined under  the Industrisl
Disputes Act, 1947 (14 of 1947), employed in the under-

taking e
(i) percentage of wages of workmen to the total cost of produc-
Libn i

14, Administrative, general and selling costin absolute terms per ,

year in the last three years and percentage thereofl Lo the

total cost ; .
15, Delailsoflay-offs resorted to inthe last three yﬂrsﬁutl-lcr than

the lay-offs for which permission is sought), including the

iods of such lay-olfs, the number of workmen involved ’

ineachsuch lay-oMTand the reasons therefor i
16. Anticipated savings due to the *proposed lay-offjlay-off for

the continuance of which permissionis sought s
17. .?.ny proposal for effecting savings on account of reduction

j't_-.-.

(/) Managerial remuneration

(ir) sales promotion cost, and

(¢ii) general Administration expenses .
18. Position of stocks on last day of the months in the preceding

twelye months e
19. Annual sales figures for the last three yeass and month-wise

sales for the preceding iwleve months, both item-wise and

villus-wise. e
3, Reasons lur the “proposed lay-offjlay-off for the continuance

of which permissionis sought .
21, Anyspecificatizmpts macde so far to avoid the® proposed lay-

offtay-oft for the continuance of which permission is sought
22 Any other relevant factors with details: thereof." "

*Strike out whatever is inapplicable.
() After Form V, the following [orms shall be inserted, nemely i—

“ForMm VA
(to be made in triplicate with additional number of copies for service on the workmen concerned).
|See Rule 81-A (1)

Form of notice for pzrmission for retrenchment of workmea to be gives by an ‘or u
clause (c) of section (1) of section 25-N of the Industrial Disputes Act, I;ﬂ{;i- JI!?I};:T.;""

---------------------

..............................
--------------------------

------------------------------

~ Stale Government/Authority specified unde {a
[Ilii-Nln? % A';:i].' / y specified under clause (¢) of sub-section (1) of section



k1)

8ir,

der clause {(¢) of cub-section (1) of soction 25-N of the Industrial Disputes Act, 1947
(14 nlg?gﬁ'r.r]fum |1.{:.i.?¢hj' inform you lr\ut 1jwe propose Lo retrench workmen [ﬂns workmen
to whom sub-section (1) of section 25-N applies]] with effect [rom. . oooevonnrernzmmanemes for

the reasons sel oul in the ARncxure.

2. The workmen concerned have been given nolice in writing as ﬂ?uiml under clause (4)
of sub-section (1) of section 25.N of the Act/hiive not been given notice since tho re hment
being proposed to be elfected under an agreement (8 copy of which is enclosed) as provided in
the proviso the said clause.

¢ of workmenemployed in the industrialestablishmentis. . ooovaees. -

3. The total numbe : . .
those who will be cffected by the proposed retrenchment 15 as given

and the total number of

below:—
Number of workmen
1. Category and designation of work- : - e
men to be relrens Employed Lo h;(;;tmnm
() 2

4. Permission is solicited for the proposed retrenchment under cluuse (¢) of sub=section
(lyofsection 25-Nof the Industrinl Digputes Act, 1947 (14 of 1947),

ANNEXURE
(Please give replies against ench item).

Item No.;

1. Nameof the undertaking with complete postal address, in-
cluding telegraphic addresses and telophone No. .

2. ‘Namesand nddresses of the workmen proposed to be retren-
jched nnd the nuture of their dulies, the units/sectionsjshops
‘where they are working and the witgesdrawn by them 3

3. Product/products of Lthe undertaking .
4, |Details, relating to instalied capucity, Heensed capacity and
the ulilised capacity s

5. @ Annual pro wetion, item-wise for preceding: three years. .
(i uduh:r;mn figures montli-wise for the preceding  iwelve
months wen

6. Work in progress item-wise and value-wise <
7. Any arrangement regarding off-loading or sub-contracting
of products or any components thereol .

4  Position of the order book item-wise and vilue-wise for o
jperiod of six months, and ono year next following and lor

the period ufter the expiry of the said one yeir ¥

9. Number of working days in o week wilh number of shifls
per day and strength of workmen per cach shill ..

10, Balinee sheet; profit and loss account nnel audit seports for
Uhe last three years i

11. Financial position of the compny .
12, N&m: of the inter-conneeted companics o compuuiies under
same is
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13. (i) The total number of workmen and the number of emp-

ees other than workmen as defiaed in the Industrial
Di'sputu Act, 1947 (14 of 1947) employed in the under-

taking v
(i) Porcentage of wages of workmen to the total cost of produe-

14.

lsl

16.

1.

21.

o

24.

(to be made in

Form of application for permission
mencement of the Industrial Di

{The State Government/authority referred to in su
Aet], Le. the Labour Commissionér, in Himachal

tion .
Administrative, general and selling cosi in absolute terms per
for the lawt three years and percentage thereof to the tota
cusls .
Details of retienchmoent résorted o in the last three i
including dates of retrencliment the mumber of workmen
involved in each cise, and the reasons therefor ..
Has any of the retrenched workmen been given re-employ-
ment and i 20, when? Give details -
Are sunlority Jists maintained in respect of the categories of
workmen propased to be tetrenched aind if so, the details
and the position of the workmen effected indicating their
length of sarvice including broken period of service J::
Anticipated savings due o the proposd retrenchment -
Any proposal for effecling suvings on acsount of seduction
n—

() memogerial emunerntion

Sﬂ sithes promotion cost; und .
(i) ndministration cxpenses s
Pesition of stock on the fast day of the month in the preced-
ing twilve monihs
Annual siles figures for the lust tree years and month-wise
sales res for the preceding twelve months for item-wise
iIIHt “t u-t'-"ﬁ'iiﬂ -m
Rearons for 1he praposed rotrenchment HH
Any specific attempt made so fiar to iyold the propesed
retrenclument -
Auny other refevant factors with details thereof

Form VB

goncerned)
[See rule 81-A (20

triplicate with additionad number of copies for service on the workmen

Tor votrenclmient of workimen in ense whére at the com-
(Amendment) Act, 1976 (Act 22 of 1976), the

period of notice given under clause (a) of section 25-F for the retrenchment has

not expired

.................................

....................

b'-’t‘-?ﬂfitl;(!] of section 25-N of the
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Sir,

I/We have givennotios. . ... ..ooieeyin i vennns under clause (a) of section 25-F far the

retrenchment of the workmen/workman Epl:clﬁl:d below {.'Ltl;m-ud copy/copics of the notice isf
are appended hereto):—

Nume and addresses {il' workmen Chlﬂgurr and d:n-l.p;ITu:__-

— e —— —

2. The period of notice referred to abave has not expired.

3. 1/We hereby solicit permission for the retrenchment of the workmen referred to above
under sub-section {»{} T section 25-N of the Industrinl Disputes Act, 1947 (14 of 1947) for the
regsons 5ot put in the Annexure.

Yours faithfully,

(Sigmatore).
ANNEXURE
(Please give replies against each item)
Tren Na,:

1. Name of the undertaking with complete posial address;
including lelégruphic addresses and telephone number

2. (o) Names of the workmen proposed to be retrenched and
the nature of their duties, the units/fsections [shops where they
are working and the wages drawn by them

{(#) Date of the notice of refrenchment given to the erm:n -
concerned under section 25-F (@) und the date on which thl:
said notice was served on each workmem concerned .

3. Product/Products of the undertaking

4. Detmis relating to installed capacity; licensed capaeity and
the utilised capacity

5. {n‘] Annual production; item-wise for the preceding three

(N pmduut"ron figures month-wise for pmmdlng-uiwﬂ:m
months .

6. Wark in progress—item-wise and  valiic-wise

7. Any armangement regarding olf-loading o sub-cnntmﬂing
of products or any components thercof

8. Position of the order book—item-wise and value-wise for a
period of six months and one year; next following and for
the period afer the expiry of the said one year '
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9. Number of working days in 2 week with number of shifts per
dayand strengthof workmen pereachshift v
10. Ba sheet, profit and loss account and audit reports for
the last three yeirs i
11, Financial position of the company Wi
12, [Names of the inter-connected compeanics or companies under
the same management s
13. (ir‘) The total pumber of workmen and the number of em
oyees other than workmen ns defined in the Industrinl
E'i:TF“m Act, 1947 (14 of 1947) employed in the under-

(i It’::unmgp of wages of workmen to the Lol cost of ptﬁdli:;-
n

14, Administiative, general and selling cost in absolule terms
per year for the last three years and percentage thercof to
the total cost o
15, Details of retrenchment resorted Lo in thi last three vears
including the dates of retrenchment; the number of work-
men involved ineuch ease and the reasons therelor ‘e
16. Has any of the retrenched workmen been given re-employ-
ment and i po, when, give details o
17, Are senfority lists maintained in respeet of the categories of
warkmen proposed to be retranched and il so the details ane
the position of the workmen alected indicating their Fingth
ofservice including broken periodi of service .
18.  Antleipated suvings due to the proposed retrenchment ..
19. Any proposal for effecting suvings on account of reduction
in—
tf) managerinl remuneration
(#) snles promotion ¢ost; and
{/i{) genernl administration expenses o
20, Position of stock on the lost day of the month on the preced-
ing fwelve menths =
21, Annual sales figures for the last three years and month-wise
aales figures for Lthe preceding twelve month—both item-
and value-wise ' .
21, Reasons for the proposed retrenchment i
23, Any specific attompt made so for to aveid the proposed
retrenchment .
24.  Any other relevant factors with defuils thereof." a2
(e) Aller form W, the following forms shall be insarted, namely :—

“Form X"

(To be submilted in triplicate)
e [See rule 81-C (1))
Form of notice for permission of closure to be given by an employer under sub-section (1) of
section 25-0 of the Industria)l Disputes Act, IBlEJ (14 of 1947) @

D‘[uﬂdlillln--!!li--‘l LR
To

The Secretary (Labour) to the
Governmenl of Himachal Pradesh,
& Simla-) 71002,
Under section 25-0 of the Industrisl Disputes Act, 1947 (14 of 1947) Uwe hereby, inform
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you that Ifwe propose to close down the undertakings specified below of (name of the industrial
establishment). . ...oovivansannas

(Give defails of the undertaking)

lllllllllllllllllllllllllllllllllllllllll

.........................................

with effect from. . ....... cahve s for the reasons explained in the Annexure,

2. The number of workmen whoso scrvices will be terminated on nccount of the closuse of
theunder toKingis. o ccovnitsiiissinisnnyre s {number of workmen).

3. Permission is solicited for the proposed  closure,

4. 1/We hereby declare that in the event of approval lor the closure being pranted, every
warkmen in fhe undertaking to whom sub-section (7) of the suid section 25-O applies will be
given notice and paid compensation as specified in section 25-N of the Industrial Disputes Act,
1947 (14 of 1947) as if ths workman had been retrenched under that section.

Yours faithfully,
(Signature).

ANNEXURE
(Please give replies against cach ilem)
frem No.:

1. ‘Name af the industrial estublishment with complcte postal
address, including teleprgrahic addresses and telephone
number -

2. The totul number and categories of workmen affected by
the proposed closure, alongwith the addresses of the work-

men and the details of wages drawn by them i3

Product/Products of the undertaking .

Details relating to licenzed capacily, installed capacity and

the utilised capacity 7

. (i) Annual production item-wise for preceding three years ..

(if) Pwd?;hn figures month-wise for the preceding tweleve

man 2

6. Work in progress—item-wise and valug-wisc 4

Any arrangement regarding off loading or sub-contructing of
ucls or any component thereaf 1

5. I5 of persons or the organisations to whom the job(x) is
(arc) being entrusted relationship/interest of the persons/
orginisations withthe dircctor(s) or the Officer(s) of the
company _ i

9. Position of the order book—item-wise and valuc-wise for
period of six monihs, and one year, next fullowing and For
the period after the expiry of the said one yeur ‘r

T
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10, Number of workins d i hifts
ng days in a week with the number of
i per day and the strength of workmen per cich shift .
» Balance sheet ang profit and Joss necount and audit reports
for tha last Three years .
12, Financiu) position of the cOmpany s
13, (7)) Names of any inler<onnected company or compinics

o Junder the same managenent -
(iry qhum [boul jnfer-corporite investments and changes during
ang

Ui Tntesest of any of the directors/officers of the undertaking
producing same ar similar 1ype of products s
Percentage of wages of workmen 16 the total cost of pro-
duation - =
Administrative, generil and selling cost in absolute (erms
per year for the last three years nnd percentape thercof to
the totnl cost =

16, lnventory position —item-wise and valug-wise for the preced-
2 Iwelve months—(Inventories to be shown in respect of
finished l[_ﬂ_'m:lui:t:. components ind raw-materials Lo be shown
separately item-wise snd valuc-wise) “x

17. Selling arrangement for the last three vears wnd any change
in the selling irrangement in pregeding twelve months .

18, Full details of the interests of the direotors and officers of the
compEiny m the ormnisations/persons involved in selling
products of the undertaking -

19. Huwngurmngcmulsﬁirlh:mwnmwl:hundmmpunﬂntﬂ .

20. Interests of the dircetors and officers with the orgnisations]
periony invloved In buying raw materials and components
for the undertaking re

2. Annual sales figures for the last three years and month-wise
sales figurey for the preceding tiwclve months bolh item-wise

5 and quuF-wiu it

- Reasons for the proposed clofiire i

23.  Any specific attempts imade so far to avoid the closure i

24.  Anyother relevant factors withdetnils thereof .
Foru-K

{To be submitted in lr?liuut:}
[See Rule-81-C (23]

Form of application for permission to close down an undertaking in case where ut the canimence-
ment of the Indactrial Disputes (Amendment) Act, 1974 (Aet 32 of 1976), the period of notice given
under sub-section (1) of section 25FFA of inteation to close down an undertaking has not expired

M Bam - L I
To
The Scerctary (Labour) to the
Government of Himachal Pradesh,
Simla-] TI002.
Sir,
1/We have given notice 00, ..o i v ivannnarssninns uniler sub-section (1) of section 25FFA
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{ our intention to close down un undertakis
:nnlll}‘ Altested copy of the notice is nppc.ndndmh:’rﬁflgf d below of (name of industrial cstaplish-

(Give details of the undertaking).

..............................

..............................

2. The period of the notice referred to above has not expired.

3. 1/We hercby solicit permission to close down the said undertaking under sub-section

(3) of section 25-0 of the Industrial Disputes Act, 1947 (14 of 1947) for the reasons set oul in the
Annexure.

4. 1/We hereby declare that in the event of permission for the closure being pmnted 4
men in the underfaking to whom sub-seetion (7) of the said scction 25-0 o p?iﬁ:‘. will be :ﬂl:n
notice and paid a compensation as spacified in section 25-N of the bid.usiri.nFDiipums Act, 1947
(140f 1947) as if the workmin had been retrenched under that section,

Yours faithfully,
(Signature).

- ANNEXURE =
(Please give replics against cach ilem)
1 drem No.

1. Name of the industrial establishment with complete postal
address, including telegraphic addresses and telephone number
2 Date of the notice under sub-section (1) of section 25FFA
and the date on which the said notice was served on the
appropriale Government .«
3. The total number and categories of workmen affected 1:-{ e
proposed closure, along with the addresses of the workmen
and detaiis of wiiges drawn by them T
Product [products of the undertaking ) N
Detals relating to licensed capucity, Installed eipacily and
the utilised capacity ) oo
- () Annual production items-wise for preeeding Hhree yeirs
1) Production figures month-wise for the preceding  twelve
months .

e wae

Work in progress—Item-wise and vilue-wise b
Any arrngement regarding off-louding or sub-contracting of
E"dum of uny component thereal _ or

aily of pepsons of the orgunsitions 10 whom the job(s) 1s

(are) being entrusted/relationship/interest of the persous|

o [- S |
w L 2 ]
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ofganisations with the director(s) or the officer(s) of the
co

10, Position of the order hook—item-wise and vilue-wise for a
period of six months, and one year, next following and for
the period after the expiry of the said one year

|1, Number of working days in a week with the aumber of shils
per day and the strength of workmean per cach shift ’e

12. Balance sheet and profit and loss account and audit reporls
for the last three years e

13, Financial position of the company e

14, () Nume of any inter-connccted company OF COMPAMIES
under the same management -

(4) Details about inter-<orporate investments and changes dunng

~ the last one year ' ke

(ifi) Interest of any of the directors/officers of the undertaking
s lgzudum'ngmnu: or similar type of product

centage of wages of workmen to the total cost of pﬂ)llu;:'-

tion 8
16. Administrative, gonesal and cost of absolute terms per
year for the last three years percentage thereof to the

total cost v
17. Iaventory position—item-wise and vilue-wise for the preceding

twelve months. Inventories to be shown in respect of finished

uets, components and raw material o be shown scpara-

tely item-wize and value-wise 74

18, Selling arrangoment for the lnst three years and any change in
the selling arrangement in preceding twelve months -]

19. Full detmls of the interests ol the diréctorsfofiicers of the

oo

any in the organisations/persons invelwed in selling
nctsof the under tnking v

20. Buyingarrangement for the raw-materials and components

21. Interests of the directors and officers with the organisations/
persons involved in buying mw materinls and componcnts
for the undertaking E%

23, Annual sales figures for the last three years and manth-wise
sales figures for the preceding twelve months, both item-wise

and vale-wise

23. Rensons for the proposed closure

24. Anyspecific
25. Anyotherre

attempts made so far to aveid the closure e
levant factors with details thereof o

AMENDMENTS IN THE IHDLR}STR]AL DISPUTES HIMACHAL PRADESH

1. Amendment of Rule

dustrial Dispute {(Hi

shall b= substituted and
*(C) in the cuse of i

1974
4.—For the sign """ occuwrring after clause (b) of Rule 4 of the In-

machal Pradesh) Rules, 1974 (hereinafter called the “sud rules”) the sign "

tlareafter the following shall b inserted pamely e
pdividudl workman, by the workman himsell or by any officer of the

irsde union of wiich he is a member or by unother woskman in the the
mont duly authorised by him in this belutll: same extablish

Provided that such workmanis not a member ala different trade union.™

Rulen ﬂnliﬁﬂ? wire

In the Extsaordjniry Gasclic ou 29

H.r.

Gavt. Labour Hrh ngtificition No. 1-9/75-LFP-Shoum, dy, 1641979 aud published

9.
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ent of Rule 7.—Inrule 7 of the said rules for the words “the conciliation officer
or™ ,ﬁmﬂﬂiﬂimtﬂ with words “'the Coneiliation Officer of."”.

3. Amenchment Rule §.—For sign .

occurring after clause (4) of Rule 8, of the samd
ralesthesign™" <hall be inserted and thereafter the following clanse (c) shall be inserted,
namely:—

win the case of an individual workman, by the workman himself, or by any officer of the

\rade union of which fie is o member, or by another workman in the same establish-
ment duly authorised by himinthis behall:

Provided that such workman is not a member of o different tradeumion’” .

4. Amendment of Rule 12—1n rule 12 of the said rules in between the words “workman'
and “involved” the words “or in the case of ind

ividual workman the workman himsell” shall
be insested.

s, Amendment of Rule 13.—1n rule 13 of the said rules, the following amendments  shall
be made, namely:—

() in sub-rule (1) before the words “‘and the employer
the wards, “or in the case of individual
inserted ;

(i) for the zxisling p

v and after the word “‘workman"”,
workmin the workman himse " shall be

rovisa to sub-rule (1) the following shall be substituted t—

“Provided that where the Labour Court or Tribunal, as the case may be, considers
it necessary, it may,—

a) extend the time timit for filing of such statement,
iﬁ] where both the partics agree, reduce the time-limit for filing of such statement
as per agreement, of
(¢) where both the parties agree, dispense with the tequirement of filing such
statementaltogether.” )
(#ii) for 1.::::d existing second proviso o sub-rule (2) the following proviso shall be sub-
stituted :—

“provided further that where the Labour Court or Tribunal as the case may be,
considers it necessary, it mity,—

(1) extend the time linut for filing of such rejoinder;

(b) where both the parties agre, reduce the time limit for filing of such rejoinder
as per agreement ;T

(¢) where both the parties agree, dispense with the requi ement of filing such
rejoinder altogether.”

6. Amendment of Rule 27.—In rule 27 of the said sules, the words and figures “gections
480 and 482 ol the Code of Criminal Procedure, 1398™ the words and figures “sections 345 and
346 of theCriminal Procedure, 1973" shall be substituted.

7. Amendment of

Rule 29.—In rule 29 of the suid rules, the words “fees for making a copy™
shall be substituted with the words "' fees fora copy™.

i, g, fgon o, formreT- 32749 80-23- 5-80—1,000.



