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FIA 3R felfe FHaRg= () BUY 269.17 Ufdfas IT BUY 8075.00 UfTHRT
I HIA BUY 32950 Ufdfas AT BUYY 9885.00 UfTHIA
et -

1. U B UPR & R G990 UHid & SR & foU gow a1 Afgel &R <% a1 3
B ATH AoTg H Bl fA=Tar T8 B8R |

2. TRregatl @1 woigy), Ry ifdfem, 1961 (1961 BT 52) & =avia fAfFAfT & STQ |

3. gl fodl @fiqpd Sl & AU B (I g6) & MR W fhar 1A 8 a8
AoTeyl 99 yai & forg fafed 9#a &% 9§ &9 781 g |

4. I AT FReE H, PRI $HeRl & (6l yail o1 faffde v 9 aftiq =8
far T B, A1 PHGRI B U U Bl IAT UBR Pl BRIl G dlel GHSY Jait
2g FIIa A9TgY) @1 <AaH SR W A Aolgy] Ao T8l DI S |

5. f3A9d UQ¥ @& SO &E H OASGY @ gAdH &) 9 U= UfoR ST
T AN BT |
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B / AG—FIA / Bl / Sea—HIA B TRATT §F UBR BFfi—

(i) STHAA——AHINA HHARI g8 HHANI & Sl U BRI BRAT & [SH AERI Bl Bl
JUTA 3Talerd &, TaH &H 314d STUferd & I1 Iy Iusiifddl S gRRerfl
A gRRIT BIFT aTawd § UR] WA 07 A1 qd gwd AU Tel 2| I IHD
PR H ARING uRs™ (JIM) & IfeET IAHI A= awgell a1 A1 9 1 gRfa
BT U & |

(i) AE—FIA——NE—FR PHBR 8 HHBR ©, Wl AHEAE: AR & (FRed @y
@ P w7 R Iu iy, ererar @) g sme w8 ® fheg Sww arver
S AT T B I D AT e (ifFa) erif © Sfua faga @ 8 3R oTEt
AEAQUl MU 3 ERT folU O §1 S99 USR SS9 &R &F g aRYy &
RISTRT & BT B B ddb &l HIAd e |

(iil) BIAA——PNA HHAR T8 HHIRN © ol [GaRvid Wa= [0 &1 TR &R &
IOl PRI A H [ BT SR U HiAl BT AR I UTeld B G | T8
I (¢s), Ried a1 =T [9q 98 i fasar w3 81, &1 qof ud fasga g
G B |

(iv) STE—FHIA Il HHBR T8 BHADR & Sl PRI Pl I HI H FeH &
S A HHATRAT & BRI BT GETAY0T T PR D |

SIS
BAERT / —
ffaRed g AT (519 Ud IOTTR) |

#9 Ug AR
SHeIRgeT
R, 7 ar, 2018
10.  Bled 3R WeNe :
T M Q) 4—2 /2018 —RATIA U & ISAUTA @1 I X © 6 gled 8k [eNe
T AT PR & id I 3R BHBRI & I YaIl bl d1ad Aol Bl gAdH

fp <RI BT 01-04-2018 I FAINfAT fhar U |

R[AGH ASTg] AfRTH, 1948 @7 GRT 9 & AT UfSA ORT 5 B SYRT (1) & WIS (&)

® UG B JTAR ARG FRAT $7(T)4—2 /2018, TRIG 24—04—2018 ERT U FAqH HoIgY)
AATEHR AT Tf3d B T8 o |

Sad ARRT @ dob ANIE 10-05—2018 BT s o Foad wAw rggfaa e #

PHDHRI & T YTl DI AQd =[AAH Holg H qoi™l &l fgAled fhar a1 o1 den g9
01-04-2018 ¥ & &3 &1 RABIRe &1 T8 off |
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31 fRATd USRl & IISIUT, Yaiad SR ®1 9RT 5 P IURT 2 & WIS () §R
Uad ATl &7 GANT HRA 8, SURIGT arord RIS % PRRTG FHGRI B AT
ANl Dl TRIG 01-04-2018 ¥ 7 bR & FAIMEIT HRd &—

HHPBRI BT JaTt SRICEIRSE
SUAS Tl R G T, A
BRATE TS anfe @) ugfaem
SEEES! Ei;m’s‘ TS

SEANGE
TR/ APER / ATSRY / TR / F-ATeT=l / TeH / BIT 225.00 JUT 199.47
qTexie / FUOR / FelThaH Jrese /Urex / el / <frw <frw
AR / BRNAT / UiS! /UReX 89 AT BIS 3 HIHR YU 6750.00 JYU 5984.00
ST 37T Sl BT BRI FHRAT B | RlSED lES
e BIA FHPR:
TSI/ BTHI—<T  HBR /FAHT /I8-Id = IR/ ?[IU 240.55 FIY 215.11
§b /AEID  EAAls /b g} /AR /BT / <fr® <fr®
BT / AR / Hell / Bled Tss /IRR<e ¥IT 7217.00 JUT 6453.00
e /e e /AIRET /iRRde e R/ A1RT® HIRTH
IR dosX/ IRRCE SAd IR /IIRRee
HootHe / JTRIR< e IRER /€ / I8 / draeiRA— /
fhen Ragsy / IERdRRR /Rce AT 7dbfd /
e /dise AR /Udlisl 3R o1  HBR /Hold
@FFHfe®) /ReEeer iR afde ®R @R,
IRRce TRIER iR FHT / SHdardl U< /
ST Uewse /MMS0CI0TMS0  THIU—UF  &R%G oIl
I TS H BRRG 2|
HIA PHDNK
W/Wﬁ/@/mmc&w/qw/@q@/ JUU 269.17 JUU 243.37
JeoR / STHTHHT / TeiThIH JReR / Raquerfre / ofvre ofrp
Jex /R /R IR /T8 dex /88 4R (d¥eA IV 8075.00 TYU 7301.00
WIS BICH) IMMZOTI0INZ0 YAT-UF &REG Sl I CIRSED CIRSED
2S H BRIRT T |
S—Hele:
TR PR/ FAD  (USUT) /ABI¥Ce /B8 Fordl / YU 282.12 JYY 257.40
TS—q{P / TS—TCA / T8—TIR / Te—Fh IR/ TS~ CIRED ERED
Hmﬁcb/smcr;“@lud/Lb|<H-1/gq<cl|suw/cm/cbc< oYU 8464.00 ByU 7722.00
(CafR) | qTRI® ART®

fewofy -

1. TP & PR & 3R T9%0 UG & B & oy gy a1 Afta iR IS a7 AP

B ATH FAoTg H Bl fArar T8 Brh |

2. TRregall &1 Aoigy), fRie] arfefad, 1961 (1961 &1 52) & A=vicl AT @1 ST |

3. gl &l Tiigd S &I AU $M (09 96) & AR W fHar 731 8 I8
oYl 99 Uat & forg fafed 99a &% 9 &9 T8l 8 |
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4. I T FEeE H, PRI $eRi & (6l gat @1 faftfde v 9 aftfa =2
fpar T B, A1 FHBRI & UH Y BT I UBR B G IGT dTel 99U Yait
2qg FId A9 B YATH &R H B Folgl Hacd T8l DI gl |

5. fZA=d Uow & gYgfUd SO &l § Aoiqd @ gAdd &) ¥ U= gfaerd
31ferd Iy ] BT |

AGHIA / AE—HIA / HIA / ITA—HA DI IRATTT §H USHR BII—

(i) IAFAA——THIA HHARI T8 HHANI & Sl U B Bl & 1 AH Pl Bl
UTA 3frdferd 2, foTaH ®¥ 31gWa JAUET & IT JeAT IUSHdDT ST ardravor o
URRIT BMT 3Mawd & WR=] W@d— MU IT Yd 31g9d IUferd 8l © | 31 I
PR H ARIRS uRsM (V) & Ifcrar S9d! =T avqall a1 At 9 1 uRfa
BT STUMerT € |

(i) AE—PIA——ING—HI PHBR & HHBR ©, Sl AHETAT: AR & e @y
% B HRAT B NH IFq9 070, [ & g ver 81 © b S|Y 37uel
S WU U Bt A7 SHG AT e (fAa) et & Sfud e 31 g iR oTEt
AEqYl ol o1 g1 foly O €1 39 UBR S9dl el aF difa aRf @
RISPRT & BT Bl PR dP 81 AIfT |

(iil) PIA—BINA PHANI g8 HHaN & o [Garvig W= ol &1 w&am @R &
qeTdqul BRI BT H We Bl SR AU Bl Bl TR F Ul PR G | d8
Faar (¢s), Ried a1 e f9d g8 i fan war 81, &1 qof ud fasgd e
GT B |

(iv) SR —Sed—FIA PHBR 98 PHBR & Sl BRI DI SEIAYO] DI H AeH &
3R S HIA HHATRAT & BRI BT F&AATYOT GAIE0T BR A |

SIS
BEIRT / —
ffaRed qr=g AT (519 Ud IOTTR) |

e, 7 3T, 2018
11. ol dafore dwem :

& o9 () 4—2 /2018 — AT U & ISgUTd @ 98 W ' 6 Aol el
WRIHN & o gfa R & 3id iged iR HHSGRI & 3 Yail & q1dd Aclgyl B
]ATH a6 <R DI 01—-04—2018 | [T fhar g |




4238 o193, AT UQ, 27 3R, 2018 /05 HIEUE, 1940

R[AGH ASTg! AfRTH, 1948 @7 GRT 9 & AT UfSA ORI 5 B SYRT (1) & WIS (&)

% U] B TTAR AT AT $7(T)4—2 /2018, TRIG 24—04—2018 ERT Uh FATH HOIGL!
AATEHR AAMT ST BI T oY |

Sad AT @ dob ARG 10-05—2018 BT s o Forad w#w orggfaa e #
FHHRI & T YTl DI AQd =AGH Aol H qoi™l &l IfgAIed fhar ™1 o deom g9
01- 04-2018 I AT B DI RABIRET BT g off |

ra: fRAMEd Uee & IIUTd, garad STAf e @ ORT 5 & SUERT 2 & WUs (P) gRI
Uad WfGqAl BT WART FR BT, SURIGT avid e MR # $RRG SHGRI & FAdH
AOTGY! BT ARG 01-04-2018 A 71 YR A ARG B 8:—

BT HHBR %0 22500 Yfdfes IT B0 6750.00 UlcrHTE

SEEENK] B0 240.55 Hfcfes %0 7217.00 HfcrHTE

B %0 269.17 Yfcfes %0 8075.00 HfcrHTE

Ied A %0 282.12 Yfdfes B0 8464.00 UfcrHTE
fewo:

1. UP B UBR & AR FHASY UG & BRI & oIy g3 AT AlRal R @R IT 3D
@ A Horgd H BIg e A€ e

2. TRregell &1 Aorgy), el orferfae, 1961 (1961 &1 52) & r=vial fAfRIFT @1 SITQT |

3. gl fodl @ifiqpd &l @1 AUl B (A a6) & R W fhar 1A 8 a8l
AoTgyl 99 yail & forg fafed 9#a <) 9§ &9 781 8|

4. I sggfaa e |, FaAIfTa sdeRl & fedl yait @1 fafafde w0 @ aftfa =3
fobar = 8, @ PHBRI & VA Yad Bl S YHR Bl BTl I dlel FHSY Yt
2g FIIa A9TgY) @1 YAaH SR W A Aolgy] Aacw T8l DI ST |

5. fBomad Uee & SIYfUd SO &3l § HAoigyl B gAdH &) I UTErd Ui
31fdd IR AN BT |

NG / AG—HINA / FIA / Sod—HIel B URATT $H JHR &Rfi—

(i) INFAT——HA HHARI T8 PHARI & Sl U BRI AT & ITH A Heidl Bl
JUTA 3<Talerd &, TaH &H 31d STUferd & I1 Iy Iusiiiddl S gRRerfl
A URMRT BIFT 3MMaedh & UR= a1 F0R AT gd 379d 3fuferd T8l § | 3T S
PR H ANIRG uRsM (V) & Ifcrar S9d! fAf=T avqall a1 At 9 1 uRfra
BIFT 3TUfETT © |

(i) IAG—HIA——NE—FI PHBR T8 HHBR ©, Sl AHEATE: AR & e @y
% B T B NH Iq9 o7, e & JR=g e 81§ fhg S| a7uel
S WU U Bt A7 SHEG AT req () et & Sfud e @1 g iR oTEt
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Heaqul ol 39 gRT folg Wi B 39 SR S9al B e Wifd uRY &
RISHRT & BT BT B qPb o1 AT -7 |

(iil) FAA—FIA FHARI T8 HHANI © Sl ORI Wa= Mo &1 wbanT &_a
Aol SR B H [ B SR 30 dicdl Bl RN ¥ Uled 3) 9@ | 98
e ($e), Rrea a1 SarT rad a8 PR fear w81, &1 gof vd fawga =
T & |

(iv) STa—FHIA——Iea—RH3c PHBR T8 HHBR & il PRI Bl &0 BRI H HeH B

Sl el BHATRAT B BRI BT <ETATYOT THETIT PR b |

3T §INT,
BAERT / —
faRed qr=g AT (59 Ud IOTTR) |

12, BIgs! faga aRASH :

| 5 (T) 4—2 /2018 ¥ USY & U @1 I8 W9 2 6 wger e
IRISG” & YT FRH & S=rid A AR M Yl & HHIRI B I19d AGGY DI
RATH &R0 BT 01-04- 2018 ¥ MR fbam g |

_IATH AT JTAIH, 1948 B &RT 9 & AT U &RT 5 B IU—CRT (1) & TTS ()
% IUGHE] B IATAR ARG AT 519 (T) 4—2 /2018, ARRY 24—04—2018 GRT <[ATH HIGY
AelgdR AMMT Tf3T & T8 oY |

IFd FART P o6 IR 10—05—2018 BT gs ofl, THH WRa g o o
PHDRI & FTH YT BT AQd =[AGH Folge H dolid™l Pl SrgAIfad fhar a1 o1 dern 39
ARG 01-04-2018 BT AT B DI RIBIRY DI TS oY |

3 fEArae YS9 & IoUTd, gatad AREH B ORI 5 B SUURT 2 & @US (F) R
Uacd Wfdadl BT GANT BRd gY, Sad I YT HHBRI B FAGH HOIGN Bl AR
01- 04-2018 ¥ /1 YR ¥ MR & T—

HHBRI & Yl eiRa HITGRI

1. IAHIA FHBR EiRER GIIKED

USRI, T 3NMWReX HT Fedd, dHwhlc U IR BT | B0 22500 | B0 6750 /—
D, T ACeT, WSYIAR P+l IS BT FEH, Wi
NS BT AEDH, URIBIde TR BT HAe-dH, HehlicT]
Wic 3ffReX BT Fe-d, odlex AWRSX Bl A8H, SHID
JNER BT FEH, HBdH & F8d, SR Bl A8D,
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FAFSIORIT BT HETID, AT SATSIITT BT ASID, doeX Pl

eI ®h, fhex &1 I8d, dRU<R BT A8™hdh, NI Hiex I+
ITAd BT AEID, AR BT AEID, HFRIR Aersc, TN
BRRAT BT I8ddh, T $SUR BT Feld, vs drd dA &l
CISH BIIR BT Feldd, Siuld o-Rex Uc IR &l A8,
STRER ATREX BT FeIdh, dRRA 3IReX BT TEIH, I+oid
fhex &1 TG, SNl 319 fhex &1 8P, sy fhex &I
HER®, YoIRl &1 HeRdh, HellR—bA—doaR, dReR d49/
IRR 7S, I &N, Hol PR, FEFD AR, AlcHEsd
fhex @1 9Ed, AN9dl, WR G Wie H8ld,
JURATG SR P HEID, 79 He[IdH, Thly HHARN] |

2. FH—PHIA PHABN :

HS T AR, HTS  Hepblc U ISR, HAD
BTG TRIBIdCER JATUNTR, BT H=hleT wic AN, BT
TeY JTREY, BT THR(P AR, BT AbfAd, BT
el ST, BAS dosy, BT fher, B TR fhey,
RS TS, @l (@ 99 &1 IqHa), BITS  HEINER
JC~SC, SITREX 3evsc, dldpMIed 3Ilcrse, dwhic
Jc~sc, Fed BRIRHA, Y29 SR, odicy] A8d, ol ey,
IR JTUNTR, BT SIoTel g~oI fhey, BT usy fhey,
XA JACTSE, AEIH WA, BT Icrse, HITQ IR,
BTG fFeR, HS ST JATRER, BT R YN, HeIS
TR PR, WEG wWR I, Fwic Ic<c, TS
ERESINCRRRISI

%0 242.00

B0 7260 / —

3. B FHDNK :

SIOR 3fTIReR, UX JAfuReR, dlex JTuRey, I wiic 2AfuRey,
PIAT 3TN, TdAdIdex IRCER, WUAST B IITRCR, 26 <
SHR JNEY, Wiic 3MTIReR, WFey] AR, OIET AR,
ArpHIfed 3ifRer, THRI® /STl MTIRER, HBfAdh, TR, dosy,
f$eR, AoTal 39, fhex, Wid R, dIBR, &IReEX, HRUK,
el SAGIPRH, Uey, STy, A9, TR, 9K dg~eY, TR
fiher, ATHST 3MMIRER, VOO e 3MIRER, ARl 3MIReR, ddb
gqUGCY, YURAISOR, HF gwdlol, A Chrildbd GURATgoR,
(AT gRET) areid, AGISA B SRS, gdhlg ATuReR,
BIESl &1 JITRER, FXRR, Fehy IR, digde 3iTIRe, Ty
AR, RIS g IffIReR, HIEY gEex, SIel U=l JJToNex,
DHRRR, TR DR, oAl FoAD, Joid, HFYCY AR, FHab,
GARY (I 99 ¥ IfH BT rga), il |

50 269.17

30 8075/ —

4. IT—HIA PHPR :

IRG TR AfRer, <d dIRT JMF 3ffRer, IR®S wiic

%0 329.50

B0 9885 / —
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IRS IR de-ey, IR 3Nl goifdelRrq, aRks fhex, IR
eRR fher, RS ok, RS do=x, IS ST, AAd (IR
gRags IM), TR B9 IReR, NG dJeek TRR, ddd
SaTSeR, IR &IRCR, 40 S SHR JifReR, IR STHT 3ifReR,
BRAF, THHE, IRS Yoo Wi 3ffReR, qHIM™  Hdbfad,
HHTSSR, BB TATISOR, ddRey] URIe<, BHIRRE, =4,
CAMTHR, THISc<, Tl (8 9¥ ¥ IUR & 34 |

fewoft -

1. U B UPR & R GA9Y UHid & SR & {7y gow a1 Afgel &R <% a1 3
B ATH FAoTg H Bl fA=rar T8 8rh |

fRiggatl &1 AoTgl, Ry AfAfrad, 1961 (1961 BT 52) & IA=id (AT BT ST |

N

3. gl &l Tiigd SR &I AFUR $M (I 96) & ARR G BT 737 8 I8
HqOIgYl 99 Uat & forg fafed 99a &% & &9 T8l 8 |

4. I gl e |, s s9eri & el geavt o1 faffde o | aftfa =8
far T 8, A1 FHBRI & UH Ui DI IAT IHR B R & dlel FHSY Jail
2g Faa Aol &1 gAqH SR F $HH Holgyl Hacd T8l Bl SIgdl |

5. e Uow & SIYfUd SO &l § Aoigy @ gAdH &) ¥ U= gfard

31ferd IQIaNT ] BIFTY |

6. U B AR PRI HHBRI I FoIgyl P AT &R I 419 Uerd 31ed agras
3T BT |

7. RSO &30 H sraRed FEUE gEggdidgd oia faga aRareEmel #
PRIT HHSRI & AWM= Jall B Aol & <AaH &) 9 U= Ufoed :fdd
A / AT B |

%mﬂamzﬁaﬂ%ﬁaﬂaﬁuﬁﬁmzﬁaﬁwaﬁu—cﬁvm
Jfed SQPIAT AF] BRI | SEUd SHWd &El | e siesl seifdgd
IRATSRIN # HRIRT HHGRT & 2 ¥ ffaRaed g Uferd @ qgiadl ar] grf |

®

NG / AE—FHIA / HIA / IA—HA DI IRATTT §H USHR BII—

(i) STHAA——AHIA HHARI g8 HHANI & Gl U B BRI & [STH A el bl
JUTA 3r<Talerd &, TaH &H 314d STUferd & I1 Iy Iusiiiddl s gRRerfl
A gRRIT BFT aMawd 8 WR] WA o7 AT qd gwa ufed Fel 2| I 9D
PR W ANIRG URsM (V) & Il I9d! A= avqall a1 At 9 1 uaRfra
BT U & |

(i) IAG—HIA——NE—FI PHBR T8 HHBR ©, Sl AHEATE: AR & e @y
% B AT B NH IFq9 o7, FHeraan & g uer 81 © ] S|Y 37uet
S WU U B A1 SHG AT e (fAa) et & Sfad faga @ € ok et
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HeaqUl ol o gRT folg Wi 81 39 SR S9al B e Wifid uRY &
RISHRT & BT BT B qPb o1 AT -7 |

(iil) FAA—FIA FHARI T8 HHANI © Sl ORI Wa= Mo &1 wbanT a_a
Aol SR B H [ B SR 30 dicdl Bl RN ¥ Uled 3) 9@ | 98
Faard (), Rrea a1 SarT rad a8 PR f&ar w81, &1 gof vd fawga s
T & |

(iv) SA—FHIA——Ied—RH3N HHBR T8 HHBR & Sl DRI Bl GEYU PRI H F&H &

Sl el BHATRAT B BRI BT <ETATYOT THETIT PR b |

3T §INT,
BAERT / —
faRed qr=g AT (59 Ud IOTTR) |

IMAT—2, 7 3T, 2018

13. GEYGEHA SENT :

& 5 (T) 4—2/2018——2AEA USW & IAUTA @ I W B b wERgledd
SENT & STNfad e @ o SRl SR 3 Ul & FHITIRI @ 919d Agel @l
RATH &R0 BT 01-04- 2018 ¥ FEiRA foam <M |

R[ATH AR STEFTIH, 1948 B ORT 9 & AIRF UfST &RT 5 I IU-GRT (1) B TS (&)
® IUTHE] b ATAR AT F&AT: 519 (T) 4—2 /2018, ANRRY 24—04—2018 GRT [ATH HoIgal
AARHR AfAfT Tfed &1 78 ot |

I AT B 9oH ARRI 10—05—2018 B gs oI, Nred W orgfaa Mol |
FHHRI & FAKI YTl B QI =[AGH Folgd H doid™l Bl STgAIfad fhar a1 o den 3d
ARRG 01-04-2018 DI TN B DI RGNS @7 T8 o |

3ra: fRAMEd Uee & T, garad STAf e @ ORT 5 & SUERT 2 & WUs (%) §RI
01-04-2018 & 71 YR & IR &xa 8—

HHBRI & Yol FEiRa Aol

1. IH[IA FHPR : < BlNES
UfPT 2oUR, A9 BoWR, RS ToWR, YR ooy, By B0 225 %0 6750/ —
DI TR, TISH! |

2, IEf—HIA PHDN :

JHIREE (S0 ®M), e QUECRNE),  #Hfe~d | B0 23347 30 7004 / —
(BEANTS), Pewry aifRex, wrell, RieRE e, TR

R, IRACT R =i, dHel< 3csd |
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3. B PHDK :

AMBER (A0 BM), CHiihel JURAGOR (RIRCIRNg (ST, T0 269.17 B0 8075,/ —

Sl B, SfRer, IR YURAEOR,  golae! R,

TR,
JTREN, HIERR |

UHSTH FoAD, Teld, HFICY AMRER, TET Tl

4. I8 I PHBK :

Hool SMhER, ool URGihd{cd, ool UARM SHATS, | B0 329.50 B0 9885/ —

AfShel Uvs ool Ruviwefed, o0 B The<<, d0adr

SR, TAUERT HAE, AT |

fewoft -

Uh & UBR & 3R FHOY bl & BRI & (oY goy AT ARGl AR b AT AAD
@ [ gl H BrE freer A€ et

fRiegatl @1 AoTgl, Reg A=A, 1961 (1961 BT 52) & A=< AT BT ST |

Sigl fal aiffpa S &1 AR &M (T a®) & R W fBar a1 8 g
OGN 9 Uit & forg fafdd w9a &X 9 &4 &1 B |

Ife srggfaa e #, Fafia svert @ fedl yait @ faftfde v0 @ aftfa =2
fpar T B, A1 PHBRI B UH YT BT I UBR B G IGT dTel FH9Y Yait
2g FId ASgY B YATH R H B Folgl W T8l DI gl |

fEArEe UQw & YU SO eEl H Ayl B =AdH &) W gedid gfasra
31fer® IQIaNT ] BT |

NG / AE—FHIA / HIA / IA—HA DI IRATTT §H USHR BII—

(1)

(i)

A[IA——ARIA HHAR] 98 HHARI 2 Sl U BRI BT & [STTH AH deied] Bl
3T Jrraferd 8, foTaH &9 argva sferd € a1 I SushifdeT s gRRerfral
A URRIT BT SMMaedd © UR=] a3 U AT gd 39d JUferd el 7 | o D
PR H ARG aRs™ (JIM) & Ifelar S9! faf=T awgell a1 At 9 1 aRfra
BT AU & |

IE—HIA——NE— I FHBR I8 AR 7, il AWRIG: okl & AfRFd w@wy
% B HRAT B NH IFq9 o7, FHeraan & qRg uer el © (] S|Y 37uet
S WU U Bt A7 SHG AT red (NfAa) et & Sfud e @1 g iR oTEt
AEaqol ol o1 gRT foly O €1 39 UBR S9dl e aF dia aRf @
RISFRT & BRI BT PR ad & AT 2|

(iil) PIA—FBIA HHAR I8 FHAR © ol [Garvig wa= ol &1 w&am a_s
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4. I [IA PHOR
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[Authoritative English text of this Department Notification No. Shram (4)4-2/2018 dated
07-08-2018 as required under clause(3) of Article 348 of the Constitution of Indial].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 07" August, 2018
1.  AGRICULTURE :

No. Shram (A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in respect of unskilled category of workers in the Scheduled
employment of “Agriculture” may be revised with effect from 01-04-2018;

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was
constituted vide Notification No.Shram(A)4-2/2018 dated 24-04 2018;

And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2018.

Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (2) of
section 5 of the Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages
of the workers working in the above mentioned Scheduled Employment w.e.f. 1-4-2018.

Un-skilled workers Rs. 225/- per day or Rs. 6750/- per month.
NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961).

3. Where any class of work is performed in piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4.  25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribes Areas in Himachal Pradesh.

The definition of unskilled will be as under:—

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).
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[Authoritative English text of this Department Notification No. Shram(A4)4-2/2018 dated
07-08-2018 as required under clause(3) of Article 348 of the Constitution of Indial].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 07" August, 2018

2. CONSTRUCTION OR MAINTENANCE OF ROADS OR BUILDING
OPERATIONS, STONE BREAKING & STONE CRUSHING:

No. Shram (A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of “Construction or Maintenance of
Roads or Building Operations, Stone Breaking and Stone Crushing” may be revised in respect
of unskilled and other categories of workers with effect from 1st April, 2018;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No.Shram (A)4-2/2018 dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2018.

Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (2) of
section 5 of the Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages
of the workers working in the above mentioned Scheduled Employment w.e.f. 1-4-2018.

Category of Workers Revised Wages
Daily Monthly
1 2 3
UN-SKILLED WORKERS : Rupees Rupees
Bhisthi/Chimini  Cleaner/Chowkidar/Distemperer  Grade- 225.00 6,750/-

II/Glazier/Helper for Plumber or Workshop/ Rock Cutting
Labour/Stone Breaker/Stone Chiseler/ Sweeper/Spray man
for  Bitumen/Pipelinemen/  Electrical  Coolie/Security
Guard/Beldar/Cleaner-Tractor & Road Roller & concrete
mixer/ Majdoor/Survey Boy/Watchmen/Tea Boy/Peon/
Dresser/Oilmen/Greaser/Messhelpers/Boy Helper (0 to 5
years)/ Khalasi (0 to 3 years)/Bill Distributors/ Mucker

SEMI-SKILLED WORKER: Rupees Rupees
Carpenter Grade-II/Mason Grade-II/Sewer Man/Black Smith 242.00 7,260/-
Grade-II/  Sanitary  Fitter = Grade-I1I/  Painter/Melter
Mate/Sprayman Roads/Craneman/ Badhani/Upholster/Fitter
Attendant/Black Smith (Boatman)/Caneman/Distempterer
Grade-I/Fitter Grade-II/Flour Polisher/Stone
Dresser/Mali/Well ~ Sinker/White =~ Washer/Work  Shop
Mechanic Grade-II/Turner Grade-II/Pipe Fitter Grade-
II/Brick  Moulder/Assistant  Fitter/Assistant ~ Fireman/
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Assistant Welder/ Assistant Turner/ battery Charger/
Dresser/(Qualified/Experienced)/Hammer  Man/  Cook/
Vulcaniser/Nozzle =~ Man/Tunnel =~ Man/Alloy  Trolley
Operator/Attendant (Store Office) Mechanical
Attendant/Tunnel Jublliman/Tunnel Man/Helper (5 years
and above) Oil Cleaner/Navgani/Mate/Head Watchman/
Assistant Leveler/ Khalasi (3 to 8 years)/stone Dresser/Pump
Attendant/Auto Electrician Grade-1I/Gardner/ Gauge reader/
Asstt. Lab Attendant/Auto electrician/ Motor Mate/Enquiry
Attendant/Telephone Attendant

Stone Dresser/Stone Breaker/Rock Stone Breaker/Stone Carrier 1Y
inch to 2 inch = Rs. 1334 per 100 cft 1 to 1% inch = Rs. 1488

per 100 cft.

SKILLED WORKERS :

Carpenter Grade-I/Mason Grade-I/Black Smith/ Sanitary
Fitter Grade-1/Upholster Grade-I/Astt. Pump Operator/Pump
Operator/Pump Driver/ Chargeman Grade-I1I/Water Supply
Fitter/Carpenter Grade-1I/Compressor Operator/Compressor
Driver/ Darji or Tailor Grade-I/Darji or Tailor Grade-II/
Crasher Driver/Stone Dresser for ornamental work/ Plumber
Grade-I/Pipe  Fitter =~ Grade-I/Auto  Driver/  Asstt.
Mechanic/Mixer Driver/Mixer Operator/ Structural Fitter
Grade-1I/Workshop Fitter/ Generator Operator/Generator
Driver/Plant Shop Fitter/Diesel Engine Fitter/Trolley Line
Fitter/ Crushing Plant Fitter/B. Plant Fitter/Jack Hammer
Fitter/Electrical Fitter/Bunch Fitter/Shaper/Auto Fitter/Pipe
Line Fitter/Refrigerator Plant Fitter/ Tractor Operator/Shaft
Minor/Kochring ~ Operator/  Dozer  Operator/Roclain
Operator/Scrapper Operator/Loader Operator/Crane
Operator/Eucild Operator/Wagon Drill Operator/Boaring
Operator/SLD crane Operator/B Plant Operator/Ice Plant
Operator or Welder/Gas Cutter/turner/Black Smith/ Tin
Smith/Traction Battery Charger/Line Man/ Telephone
Operator/Khalsi/Jamadar/Winder/  Blaster  Driller/Winch
Fitter/Compounder/Painter/ Miller/Climber/Moulder/
Levellers/Saw Mill Cutter/ Cable Jointer/Foreman Grade-
II/Khalasi (8 years to above)/Tracer  Operator/
E.M.E./Driver/ Compressor/Rocker Showel Operator/Snow
Cutter Operator/Loco Operator/Driller Mason for Glazed
Type work/Work Mistry/Motor Mate/Tractor Driver/
Telephone Mechanic/D.G. Set Operator/ Workshop Forman
Grade-II.

HIGHLY SKILLED

Carpenter for furniture only/Workshop Mechanic Grade-
I/Chargeman Grade-I/Workshop Foreman Grade-I/Turner
Grade-I/Mechanic All Round Operator/Mason/Mistry and
Carpenter Mistry/ Structural Fitter Grade-1/
Surveyor/Draftsman/Assistant Foreman/Machinist/

Rupees
269.17

Rupees
329.50

Rupees
8,075/-

Rupees
9885/-
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Compounder (Qualified) Road Roller Driver/Bulldozer
Driver/ Wireman/ Auto Electrician/ Electrician/Chemical

Analyser.
Clerical and non Technical Supervisory Staff Rupees Rupees
Bituman Tyre Inspector/Road Inspector/Work 269.17 8,075/-

Inspector/Store  Keeper/Store Munshi/ Supervisor/Meter
Reader/ Ledger Booking Clerk/Bill Clerk/Irrigation Booking
Clerk/Patwari/Complaint ~ Attendant/Ferro  Printer/Driver
(Jeep/Car/Tractor) Clerk/Mechanical Inspector/Assistant
Store Keeper/ Accounts Clerk/Stenographer.

NOTE

There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

25% increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro Electric Power
Projects’ located in Non-Tribal Areas.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the Under
Construction Hydro-Electric Power Projects’ in Tribal Areas an additional 10%
increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(@

(i)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled:—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.
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(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram (A)4-2/2018 dated
07-08-2018 as required under clause(3) of Article 348 of the Constitution of Indial].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 07" August, 2018

3. PUBLIC MOTOR TRANSPORT

No. Shram (A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of “Public Motor Transport” may be
revised in respect of unskilled and other categories of workers with effect from 1st April, 2018;

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was
constituted vide Notification No. Shram (A)4-2/2018 dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2018.

Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (2) of
section 5 of the Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages
of the workers working in the above mentioned Scheduled Employment w.e.f. 01-04-2018.

General Staff Unskilled Rs. 225/- per day, Rs. 6750/- per month
(a) Peon, Chowkidar, Store Helper, Sweeper, porter, Daftri

(b) Workshop Staff (Unskilled)
Workshop Mazdoor without having any experience

Rs. 225/- per day, Rs. 6,750/- per month
Semiskilled Rs. 235.17 per day, Rs.7,055/- per month

1.  Asstt. Electrician

2.  Asstt. Mechanic
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3. Asstt. Fitter

4.  Asstt. Black Smith

5. Asst. Carpenter

6. Asstt. Welder

7.  Asstt. Turner

8.  Asstt. Boaring Barman
9.  Asstt. Machinist

10. Asstt. Cushion Maker

11. Asstt. Volcanisor
12. Asstt. Painter

13. Asstt. Upholster
14. Asstt. Tyreman

15. Asstt. Sprayman
16. Asstt. Electrician Mechanic

17. Asstt. Retrader

18. Workshop Mazdoor having ITI Certificate or having 2 years of probation period who
has no ITI Diploma

19. Assistant Moulders.

SKILLED:
Machanic, Fitter, Blacksmith, Carpenter, Welder, Boring Rs. 261.52 per day or
wireman, Machanist, Cusion Maker, Tinsmith, Volcanizer, Rs. 7846/- per month.

Painter, Upholster, Tyreman, Spray Painter, Electrician
Machanic, Retreader, Moulder, Turner, Workshop Mazdoor
having ITI certificate or having 2 years of probation period who
has no ITI Diploma. The ITI certificate holder who are working
in the same trade.

HIGHLY SKILLED WORKSHOP STAFF:

Head Mechanic, Carborator/ Head Electrician/ Garrage Rs. 295.50 per day or
Supervisor Rs. 8865/- per month.
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Group-A

GENERAL STAFF (CLERICAL) ETC. :
Out Agent, Out Agency Clerk, Typist, Steno Typist, Store day
book Writer, Clerk, Assistant Cashier, Booking Clerk
(Restorer), Ledger Keeper, Petrol Pump Attendant.

Group-B
Chief  Inspector, Receptionist, Inspector,  Checker,
Stenographer A Grade, Station Supervisor, Assistant Store-
Keeper A Grade, Accountant, Cashier, Tyre Inspector.

Group-C

Head Assistant, Head Clerk, Auditor, Head Cashier.

RUNNING STAFF
1. Driver
2. Conductor
3. Cleaner-cum-Conductor

4. Part-Time Booking Clerk

NOTE

Rs. 261.52 per day or
Rs. 7846/-per month.

Rs. 277.52 per day or
Rs. 8326/- per month.

Rs. 336.25 per day or

Rs. 10,088/- per month.
Per Day Per month
Rs.299.12 Rs. 8,974/-
Rs. 268.60 Rs. 8,058/-
Rs. 248.12 Rs. 7,444/-

Rs. 118.72 Rs. 3562/-

1. There will be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of

1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less

than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled

Tribal Areas in Himachal Pradesh.
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The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(i) Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled:—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018 dated 07-08-
2018 as required under clause(3) of Article 348 of the Constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 07" August, 2018
4. SHOPS & COMMERCIAL ESTABLISHMENT
No. Shram (A)4-2/2018 .—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of “Shops & Commercial

Establishments” may be revised in respect of unskilled and other categories of workers with effect
from 1st April, 2018;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A)4-2/2018 dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2018.
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Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (2) of
section 5 of the Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages
of the workers working in the above mentioned Scheduled Employment w.e.f. 01-04-2018.

Category of employees Where no benefit Where food, tea &
is provided combined
accommodation
provided
Un skilled Rupees Rupees
Helper/Shop Assistant/ Pelledar/ Chowkidar/ Rs. 225/-Daily Rs. 199.47 Daily

Peon/Sweeper/Masalchi/Gateman/Waterman/
Cleaner/ Packer/Mazdoor/ Lander/ Unlander/
Messanger/ Clock Room Attendant/ Porter/

Bhishit/ Beldar/ Fireman/ Pandi/ Posterman/ Rs. 6,750/-

any other worker doing unskilled job. Monthly. Rs. 5,984/- Monthly
Semi-Skilled Rupees Rupees

Head Porter, Pantryman/Coffee-Teamaker/ Rs. 240.55 Daily. Rs. 214.12 Daily

Chapatiman/Assistant Baker/Gate Keeper
(Cinema)/Asstt. Lineman/Assistant Operator/
Binder Assistant/ Bill Collector/Convesser/

Cook/Assistant Halwai/Book Binder/Sticher/ Rs. 7,217/-

Rulling-Cutting/Auctioners /Mali/ Monthly. Rs.6424/- Monthly.
Sewerman/ Hotel Guide/ Assistant Mistry/

Assistant Fitter/Assistant Turner/

AssistantWelder/  Assistant  Electrician/
Assistant Salesman/ Assistant Barbar/ Dhobi,
Pressman/ Boilerman/Film Rewinder/
Waiter, Bearer, Assistant Radio
Machanic/Painter/White Washer/Pakora and
Chana maker/Clerk (Nonmatric), Assistant
Store Keeper/ Distributor and Assistant
Machine man. Enquiry Attendent/ Telephone
Attendent, ITI Certificate Holder.

Skilled: Rupees Rupees
Blacksmith/Tinsmith/Watchmaker/Radio Rs. 269.17 Daily. Rs. 243.37 Daily
Mechanic/ Carpenter/Plumber/Driver/

Assistant Tailor/ Cutter (Tailoring)/General Rs. 8,075/-

Mechanic/Halwai/Cook/ Confectioner/ Monthly. Rs. 7301/- Monthly.
Baker/Steward/Butler/Fitter/Draughtsman/

Telephone Operator/Compounder/

Goldsmith/Shoe Maker/Shawl-Carpet

Weaving/Compositor/Cinema Operator/

Salesmen/Drycleaner/Dyer/ Barber/Regular

Machineman/Machinist/Welder/  Moulder/

Cashier/Clerk/(Matric) Munim/ Receptionist/

Waiter/Bearer/  Storekeeper/ Headwaiter/

Head Bearer (Western Style Hotels)/

Lineman. ITI certificate holder who are

working in the same trade.
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Highly Skilled Rupees Rupees
Store Keeper/ Clerks (Graduates) Rs. 282.12 Rs. 257.40 daily
Accountant /Head Cashier/ Head Cook/ Daily.
Head Butler/Head Baker/ Head
Confectioner/Head Mechanic/ Electrician/ Rs. 8,464/- Rs.7722/-
Foremen/Supervisor/ Tailor/Cutter Monthly Monthly
(Tailoring)

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal

Areas in Himachal Pradesh.

The definition of unskilled/semi skilled/skilled/highly skilled will be as under:—

(i) Unskilled:—An unskilled employee is one who does operations that involve the

(i)

(iii)

(iv)

performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled:—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).
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[Authoritative English text of this Department Notification No. Shram(A4)4-2/2018 dated
07-08-2018 as required under clause(3) of Article 348 of the Constitution of Indial].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 07" August, 2018
5.  FORESTRY INDUSTRIES

No. Shram (A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of “Forestry Industries” may be
revised in respect of unskilled and other categories of workers with effect from 1st April, 2018;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No.Shram (A)4-2/2018 dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2018.

Now, therefore, in exercise of the power conferred of sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2018 as per
recommendations of the said Committee as under:—

Category of Workers Revised Minimum Wages
Daily Monthly
UNSKILLED WORKERS
1. Felling of trees: Rs. 225.00 Rs. 6,750/-
1. Lopper (Changi) Rs. 240.55 Rs. 7,217/-
2. Feller (Garani) Rs. 231.12 Rs. 6,934/-

2. Logging and sawing including timber passing:

1. Dresser (Panchani) Rs. 231.12 Rs. 6,934/-
2. Sawyer (Charani) Rs. 295.50 Rs. 8,865/-
3. Blacksmith Rs. 274.40 Rs. 8,232/-

3. Carriage stacking and timber passing by manual labour:

1. Mazdoor for carriage Rs. 231.12 Rs. 6,934/-
2. Mazdoor for loading and un loading of timber.\ Rs. 231.12 Rs. 6,934/-
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4. Carriage of timber by Aerial ropeways :

1. Span Mistry-cum-Supervisor Rs. 295.50 Rs. 8,865/-
2. Span Mistry Rs. 274.40 Rs. 8,232/-
5. Carriage by water slide (pucci Nalli) dry slide (Pathru), Nullah Bhaan Darya Bahaan

(River floating):

1. Mohri-wala Mistry Rs. 320.15 Rs. 9,605/-
2. Taru Rs. 305.27 Rs. 9,158/-
3. Asstt. Mistry/ Helper Mistry Rs. 282.12 Rs. 8,464/-
4. Darya-man Rs. 305.27 Rs. 9,158/-
5. Ghalu Rs. 252.17 Rs. 7,565/-
6. Jamadar Rs. 252.17 Rs. 7,565/-

6. Mechanised logging and timber extraction:

1. Surveyor Rs. 297.57 Rs. 8,927/-
2. Ski-line Operator Rs. 274.40 Rs. 8,232/-
3. Truck Driver Rs. 254.30 Rs. 7,629/-
4. Compressor Driver Rs. 254.30 Rs. 7,629/-

7  Clerical Staff:

1. Manager Rs. 350.12 Rs. 10,504/-
2. Accountant Rs. 258.97 Rs. 7,769/-
3. Munshi/ Typist clerk Rs. 231.12 Rs. 6,934/-

8. Saw Mill Workers:

1. Band Saw Mistry Rs. 274.40 Rs. 8,232/-
2. Supervisor Rs. 271.29 Rs. 8,139/-
3. Head Mistry Rs. 274.40 Rs. 8,232/-
4. Boiler Driver Rs. 274.40 Rs. 8,232/-
5. Assistant Mistry Rs. 235.17 Rs. 7,055/-

6. Planner Mistry Rs. 235.17 Rs. 7,055/-
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7. Helper Rs. 231.12 Rs. 6,934/-

8. Cutter man Rs. 231.12 Rs. 6,934/-

9. Katha Extraction:

1. Feller and Chipper Rs. 231.12 Rs. 6,934/-
2. Katha Supervisor/Katha Processor Rs. 230.55 Rs. 6,917/-
Highly Skilled

Boiler Attendant (Ist Class) Overseer, Head Foreman= Rs. 329.50. Daily. Rs. 9885.00 Monthly.

NOTE:—

I.

There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semi skilled/skilled/highly skilled will be as:—

(@

(i)

(iii)

Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled:—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.
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(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No.Shram (A)4-2/2018 dated
07-08-2018 as required under clause(3) of Article 348 of the Constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 07" August, 2018
6. CHEMICAL & CHEMICAL PRODUCTS

No. Shram (A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of “Chemical & Chemical Products”
may be revised in respect of unskilled and other categories of workers with effect from 1st April,
2018;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A)4-2/2018 dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2018.

Now, therefore, in exercise of the power conferred of sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2018 as per
recommendations of the said Committee as under:—

Category of Workers Revised minimum rates
Unskilled Rs. 225.00 Daily

Rs. 6750/- Monthly
Semi-Skilled

Assistant Electrician, Assistant Fitter, Assistant Turner, Rs. 233.47 Daily
Assistant Welder, Assistant Moulder, Assistant Plant
Operator, Assistant Blacksmith, Assistant Copperman, Re Rs. 7004/- Monthly

irrigation, Assistant, Jamadar, Eastman, East cultivator,
Switch Board Attendant, Wireman, Postalman, Fireman,
Oilman, Pumpman Grade-I, Machine Levellor, Selector,
Cutter-cum-Market ~ Seller/Empular, Hageman, ITI
Certificate Holder.
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Skilled

Saltman, Electrician, Fitter, Copperman, Turner, Moulder, Rs. 269.17 Daily
Blacksmith, Plant Operator, Mason, Carpenter, Assistant

Foreman,

Head Jamadar, Boiler Attendant Grade-II, Rs. 8,075/- Monthly

Workshop Foreman, Electrician Foreman, Engine Driver,
Draughtsman, Assistant Chemist, Machineman,
Cashier/Clerk (Matriculate), Salesman, Receptionist,
Typist, Store-Keeper L.T.I. certificate holder who are
working in the same trade.

Highly Skilled
Boiler Attendant (First-Class) Overseer, Head Foreman Rs. 329.50 Daily
Rs. 9885/- Monthly
NOTE:—
1. There will be no distinction between the minimum wages of male or female and adult

The
(H

(i)

(iii)

or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

definition of unskilled/semi-skilled/skilled/highly skilled will be as:

Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled:—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.
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(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018 dated
07-08-2018 as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-2, the 07" August, 2018
7.  ENGINEERING INDUSTRIES

No. Shram (A) 4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of “Engineering Industries” may be
revised in respect of unskilled and other categories of workers with effect from 1st April, 2018.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A)4-2/2018 dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommednded w.e.f- 01-04-2018.

Now, therefore, in exercise of the power conferred of sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef 1st April, 2018 as per
recommendations of the said Committee as under:—

Un-Skilled Rs. 225.00. Daily
Rs. 6,750/- Monthly

Semi skilled

Taper Grade-III, Turner Grade-III, Driller Grade-III, Romer Grade- Rs. 233.47 Daily

III, Shareman Grade-III, Machine man, Machinist/Operator Grade- Rs. 7,004/- Monthly

III/ Bragar Grade-IlI, Head Spinning Winder/ Liner Grade-III,
Press Operator Grade-III, Spray Painter Grade-III, Transfer Fixer
Grade-III, Assembler Grade-III, Cobbler, Rubber Rosin Cutter,
Tailor Grade-III, Material Checker, Fitter Frame, Numbering man,
Frame Sender, Electroplater Grade-III, Mopper Grade-III, Grinder
Grade-III, Pickler, Polishman, Buferman, Head Mechanic,
Operator Grade-III, Thread/Roller Operator Grade-III, Book-screw
Machine Operator Grade-III, Feeder Grade-III, Dye Maker Grade-
I, Welder Grade-III, Tin Smith Grade-III, Pipe Reader,
Hammerman Grade-III, Electric Lineman Grade-III, Voucher
Inspector Grade-III, Lister Diesel Engine Driver Grade-III,
Oilman.
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Skilled

Taper Grade-II, Turner Grade-II, Driller Grade-II, Shaper Grade-II,
Shaperman  Grade-II, Slaughterman Grade-II, Mechanist/
Operator/Brager Grade-II, Liner Grade-II, Spray Painter Grade-II,
Transfer Mixer Grade-II, Press Operator Grade-II, Assembler
Grade-II, Tailor Grade-II, Electroplater Grade-II, Moper Grade-II,
Grinder Grade-1I, Head Machine Operator-11, Thread and Roller
Machine Operator Grade-II, Book Screw Machine Operator Grade-
II, Gold Draw Machine Operator Grade-II, Fitter Grade-II,
Carpenter/Pattern Maker Grade-II, Dye Maker Grade-II, Saister
Grade-II, Welder Grade-II, Tinsmith Grade-II, Hammerman
Grade-II, Blacksmith Grade-II, Tool Setter Grade-II, Electrical
Lineman Grade-II, Electrician Grade-II, Armature Winder and Coil
Winder Grade-II, Cable Jointer Grade-II, Voucher Inspector
Grade-II, Lister Diesel Engine Driver Grade-II, Moulder Grade-II,
Supervisor, ITI Certificate Holder who are working in the same
trade.

Highly Skilled

Turner Grade-I, Grinding Machine Operator Grade-I, Shaper man
Grade-I, Slaughter Man Grade-I, Miller Grade-I, Electroplater
Grade-I, Gold Draw Machine Operator Grade-I, Fitter Grade-I,
Carpenter/Pattern Maker Grade-I, Dye Maker Grade-I, Engraver
Grade-I, Blacksmith Grade-I, Dye Setter Grade-I, Tool Setter
Grade-1, Electrician Grade-I.

Clerical Staff

Cashier (Matriculate) Clerk, Salesman, Typist Storekeeper

NOTE:

Rs. 269.17 Daily.
Rs. 8,075/- Monthly

Rs. 329.50 Daily
Rs. 9.885/- Monthly

Rs. 245.02 Daily.
Rs. 7,351/- Monthly.

1. There will be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52

of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less

than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of

wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled

Tribal Areas in Himachal Pradesh.
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The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(i) Skilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018 dated
07-08-2018 as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-2, the 07" August, 2018

8. TEA PLANTATION

No. Shram (A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled Employment of “Tea Plantation” may be revised in
respect of unskilled and other categories of workers with effect from 1st April, 2018;

And whereas as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A)4-2/2018 dated 24-04-2018.
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And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2018.

Now, therefore, in exercise of the power conferred of sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2018 as per
recommendations of the said Committee as under:—

Category of Workers Revised Minimum Wages
Field workers in Tea Plantation employed on plantation up rooting, Rs. 225.00 Daily or

spraying, manufacturing, shade lopping, hocing, pruning weeding, Rs. 6,750/- Monthly.
plucking etc. known as unskilled workers employed in the operation.

A-Grade Leaves.—If plucker plucks more than 12 kilogram of tea leaves he or she will get
Rs. 16.28 per kilogram extra as incentive.

B-Grade Leaves.—If plucker plucks more than 13 kilogram of tea leaves he or she will get
Rs. 12.88 per kilogram extra as incentive.

C-Grade Leaves.—If plucker plucks more than 16 kilogram of tea leaves he or she will get
Rs 9.60 per kilogram extra as incentive.

The piece rates workers employed for plucking will get Rs. 16.28, Rs. 12.88 and Rs. 9.60
per kilogram for ABC grade of tea leaves respectively.

SEMI-SKILLED: Workers engaged in Tea Factory & Tea Plantations. Rs. 229.56 per day,
Rs. 6887/- per month.

FACTORY:
Include lift Mazdoor withering Mazdoor, Rs. 225.00 daily
relling room workers, shifting Mazdoor, Rs. 6,750/- Monthly

Fermenting room workers, tea boys, sorters, tea makers, time
keeper and carriers (jhalli)

PLANTATION:

Cleaners, Assistant Cleaner, Garden Assistant, Muharirs etc. who Rs. 225.00 daily
maintain records of a field work and also includes Sweeper, Mali Rs. 6,750/- Monthly
& Mate.

CLERICAL AND NON-TECHNICAL SUPERVISORY STAFF

OFFICE STAFF:

1. Accountant Rs.370.22  Rs.11,107/- per month plus free
accommodation.
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2. Clerks Rs.269.17  Rs. 8,075/- per month plus free
accommodation.
3. Munshi Rs. 284.53  Rs. 8,536/- per month plus free benefits

as admissible to clerk.
4.  Peon, Chowkidar/ Chaudhary Rs. 229.57  Rs. 6,887/- per month plus free benefit
as admissible.

Daily Monthly
5. Compounder Rs. 339.27 Rs.10,178/-
6. Driver (Jeep/Car/Tractor) Rs. 299.12 Rs. 8,974/-
7. Mechanic Rs. 342.40 Rs. 10,272/-
8. Assistant Mechanic Rs. 297.57 Rs. 8,927/-
9. Electrician-cum-Mechanic, Rs. 342.40 Rs.10,272/-
Grade-I
10.  Electrician-cum-Mechanic, Rs. 297.57 Rs. 8,927/-
Grade-II
NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A4)4-2/2018 dated
07-08-2018 as required under clause(3) of Article 348 of the constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 07" August, 2018

9. ESTABLISHMENTS WITH MANUFACTURING PROCESS AS DEFINED IN
CLAUSE (K) OF SECTION-2 OF FACTORIES ACT, 1948

No. Shram (A)4-2/2018 .—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled Employment of “Manufacturing Process as
Defined in Clause (K) of Section 2 of Factories Act, 1948” may be revised in respect of unskilled
and other categories of workers with effect from 1st April, 2018.
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And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram (A)4-2/2018 dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2018.

Now, therefore, in exercise of the power conferred of sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2018 as per
recommendations of the said Committee as under :—

Unskilled Workers Rs. 225.00 per day or Rs. 6,750/- per month
Semi-skilled Rs. 233.47 per day or Rs. 7,004/- per month
Skilled & Clerical Staff Rs. 269.17 per day or Rs. 8,075/- per month
Highly-Skilled Rs. 329.50 per day or Rs. 9,885/- per month
NOTE:

1. There will be no distinction between the minimum wages of male or female and adult

The

®

(i)

or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.



4276 o193, AT UQ, 27 3R, 2018 /05 HIEUE, 1940

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018 dated
07-08-2018 as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 07" August, 2018
10. HOTEL AND RESTAURANTS

No. Shram (A)4-2/2018.— Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled Employment of “Hotel and Restaurants may be
revised in respect of unskilled and other categories of workers with effect from 1st April, 2018;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A)4-2/2018 dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2018.

Now, therefore, in exercise of the power conferred of sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2018 as per
recommendations of the said Committee as under:—

Category of Workers Revised Wages
Where no benefit is Where food, tea and
provided combined
accommodation
provided
1 2 3
UN-SKILLED: Rupees Rupees
Helper/ Chowkidar/ Peon/ Sweeper/Masalachi/ Rs. 225.00 Daily Rs. 199.47 Daily

Gateman/ Waterman/Messenger/ Clock Room
Attendant/ Poter/Bhishti/Beldar/Fireman/ Pandi/ Rs. 6,750.00 Monthly  Rs. 5,984/- Monthly
Posterman/any worker doing un-skilled job.
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SEMI-SKILLED WORKER:

Pantryman /Coffee-Tea Maker/ Chapatiman /
Assistant Baker/Cook/ Assistant Halwai/Book
Binder/ Sticher /Ruling Cutting/ Auctioners/
Mali /Hotel Guide /Assistant Mistry/ Assistant
Fitter/ Sewerman/ Assistant Turner /Assistant
Welder/  Assistant  Electrician/  Assistant
Salesman/ Assistant Barber/ Dhobi, Pressman/
Boilerman/Film Rewinder/ Water Bearer/
Assistant Radio Mechanic/ Painter/ White
Washer/ Pakora and Chana Maker/Clerk (Non-
Matric), Assistant Store Keeper/ Distributor and
Assistant Machinman Enquiry  Attendant,
Telephone Attendant ITI certificate holder who
are working in the other trade.

SKILLED WORKERS :

Driver/Halwai/Cook/Confectioner/Baker/
Steward/ Butler/Draughtsman/Telephone Opera
tor/Receptionist/Waiter/Bearer/Store ~ Keeper/
Head Waiter/Head Bearer (Western Style Hotel)
ITI certificate holder who are working in the
same trade.

Highly Skilled

Store Keeper/ Clerks (Graduates) Accountant/
Head Cashier/ Head Cook/Head Butler/Head
Baker/ Head Confectioner/Head Mechanic/
Electrician/Foremen/ Supervisor/ Tailor/Cutter
(Tailoring)

NOTE :

Rupees
Rs. 240.55 Daily

Rs. 7,217/- Monthly

Rupees

Rs. 269.17 Daily

Rs. 8,075/- Monthly.

Rupees

Rs. 282.12 Daily

Rs. 8,464/- Monthly.

Rupees
Rs 215.11

Rs. 6,453/- Monthly.

Rupees

Rs. 243.37 Daily

Rs. 7,301/- Monthly

Rupees

Rs. 257.40

Rs. 7,722/- Monthly.

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52

of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled

Tribal Areas in Himachal Pradesh.
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The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(i) Unskilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram ((A)4-2/2018 dated
07-08-2018 as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 07" August, 2018
11.  PRIVATE EDUCATIONAL INSTITUTES
No. Shram (A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled Employment of “Private Educational Institutes”

may be revised in respect of un skilled and other categories of workers with effect from 1st April,
2018.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No.Shram (A)4-2/2018 dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2018.
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Now, therefore, in exercise of the power conferred of sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2018 as per
recommendations of the said Committee as under :—

Unskilled Workers Rs. 225.00 per day or Rs. 6,750/- per month
Semi-skilled Rs. 240.55 per day or Rs. 7,217/- per month
Skilled Rs. 269.17 per day or Rs. 8,075/- per month
Highly skilled Rs. 282.12 per day or Rs. 8,464/- per month
NOTE :

1. There will be no distinction between the minimum wages of male or female and adult

The

@

(i)

(iii)

or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

definition of unskilled/semiskilled/skilled/highly skilled will be as:—

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.
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(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018 dated
07-08-2018 as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 07th August, 2018
12 HYDRO POWER PROJECTS

No. Shram(A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of “Hydro Power Projects” may be
revised in respect of unskilled and other categories of workers may be fixed with effect from
1st April, 2018.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A)4-2/2018 dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2018.

Now, therefore, in exercise of the power conferred of sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2018 as per
recommendations of the said Committee as under :—

Category of Workers Minimum Wages
Daily Monthly
UN-SKILLED WORKERS : Rs. Rs.
Peon, Helper to Pump Operator, Helper to Concrete Pump 225.00 6,750/-

Operator, Pump Attendant, Helper to JWR Crane Operator,

Helper to Plant Operator, Helper to Excavator Operator,
Helper to Concreting Plant Operator, Helper to Loader
Operator, Helper to TAMROCK Operator, Helper to
Mechanic, Helper to Turner, Helper to Electrician, Helper to
Auto Electrician, Helper to Welder, Helper to Fitter, Helper
to Carpenter, Helper to Heavy Motor Vehicle Driver, Helper
to Khalasi, Compressor Attendant, Generator Attendant, TM
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Attendant, Helper to Concrete Mixture Plant Operator,
Helper to Fireman, Helper to Stone Dresser, Helper to Head
Watchman, Helper to Laboratory Assistant, Helper to Gauge
Reader, Helper to Time Keeper, Helper to Diesel Generator
Set Operator, Helper to Generator Operator, Helper to
Wireless Operator, Helper to Engine Fitter, Helper to Diesel
Engine Fitter, Helper to Pipe Fitter, Helper to Pujari,
Cleaner-cum-Beldar, Washerman / Washermaid, Office Boy,
Clay Cleaner, Helper Boomer, Helper to Automobile Fitter,
Masalchi, Air Conditioning Plant Helper, Helper to
Supervisor, Mess Helper, Sweeper.

SEMI-SKILLED WORKER:

Junior Pump Operator, Junior Concrete Pump Operator,
Junior JWR Crane Operator, Junior Plant Operator, Junior
Nozzleman, Junior Excavator Operator, Junior Concreting
Plant Operator, Junior Loader Operator, Junior TAMROCK
Operator, Junior Mechanic, Junior Auto Electrician, Junior
Welder, Junior Fitter, Junior Tyre Fitter, Junior Painter,
Junior Plumber, Junior Denter, Junior Carpenter, Security
Guard, Khalasi(3 Years Experience), Junior Compressor
Attendant, Generator Attendant, Locomotive Attendant,
Concrete Mixture Attendant, Assistant Fireman, Stone
Dresser, Laboratory Assistant, Gauge Reader, Time Keeper,
Diesel Generator Set Operator, Generator Operator, Wireless
Operator, Junior Diesel Engine Fitter, Junior Pipe Fitter,
Telephone Attendant, Assistant Surveyor, Office Attendant,
Junior Oiler, Junior Driller, Junior JCB Operator, Junior
Scrapper, Pujari, Assistant Storekeeper, Assistant Store
Munshi, Complaint Attendant, Junior Elctrician, Mali

SKILLED WORKERS :

Dozer Operator, Grader Operator, Loader Operator,
Batching Plant Operator, Crushing Operator, Excavator
Operator, CMT Crane Operator, 26 Tonne Dumper Operator,
Plant Operator, Gantry Operator, JCB Operator, Locomotive
Operator, Tamrock/Jambu Operator, Mechanic, Turner,
Welder, Driller, Nozzleman, Fitter, Steel Fixer, Blacksmith,
Blaster, Carpenter, Auto Electrician, Painter, Denter, Mason,
Plumber, Bar Binder, Tyre Fitter, CMT Operator, AC Plant
Operator, Merlo Operator, Work Inspector, Supervisor,
Camp-Incharge, Non Technical Supervisor (Mining
Blasting), Driver, Mobile Crane Operator, Bacoh Operator,
Hydro Crane Operator, Surveyor, Scrap Operator, Bobcat
Operator, Scoop Operator, Garroting Pump Operator, Morter
Binder, Data Entry Operator, Cashier, Storekeeper, Accounts
Clerk, Clerk, Computer Operator, Cook, Khalasai (more than
5 years experience), Dhobi.

242.00

269.17

7,260/-

8075/-
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HIGHLY SKILLED
Senior Crane Operator, Senior Batching Plant Operator, 329.50 9,885/-

Senior Trailer Operator, Senior Dumper Operator, Tunnel
Boring Machine Operator, Senior Plant Operator, Senior
Heavy Earth Moving Machine Operator, Senior Dozer
Operator, Senior Loader Operator, Senior CE Plant Operator,
Senior Carpenter, Senior Mechanic, Senior Driller, Senior
Black Smith, Senior Electrician, Senior Bar Binder, Senior
Auto Electrician, Senior Fitter, Senior Tyre Fitter, Senior
Turner, Senior Welder, Senior Denter, Driver (Heavy
Transport Vehicle), Tower Crane Operator, Senior Welder
X-Ray, Cable Jointer, Senior Blaster, 40 Tonne Dumper
Operator, Senior Jumbo Operator, Foreman, Gunman, Senior
A.C Plant Operator, Workshop Mechanic, Compounder,

Chemical

Analyser, Laboratory Assistant, Pharmacist,

Nurse, Stenographer, Accountant, Khalasi (Above 8 Years
Experience).

NOTE :
I.

The
)

There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric Power
Projects’ located in Non- Tribal Areas.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the 'Under
Construction Hydro-Electric Power Projects’ in Tribal Areas an additional 10%
increase shall be applicable.

definition of unskilled/semiskilled/skilled/highly skilled will be as:—

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.
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(ii) Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled:— A highly skilled worker is one who is capable of working
efficiently and supervises efficiently the work of skilled employees.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram (4)4-2/2018 dated
07-08-2018 as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 07™ August, 2018

13. PHARMACEUTICALS’ INDUSTRIES

No. Shram(A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of “Pharmaceuticals’ Industries” may

be revised in respect of unskilled and other categories of workers may be fixed with effect from
1st April, 2018;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No.Shram (A)4-2/2018 dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2018.

Now, therefore, in exercise of the power conferred of sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2018 as per
recommendations of the said Committee as under:—
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Category of Workers Minimum Wages
Daily Monthly
Unskilled Rs. Rs.
Packing Helper, Machine Helper, Laboratory Helper, Store =~ Rs. 225.00 Rs.6,750/-

Helper, House Keeping Helper, Peon.

Semi-Skilled

Technician (D.Pharma), Fitter (ITI), Maintenance (ITI), PW Rs.233.47 Rs. 7,004/-
Operator, Mali, Security Guard, Assistant Storekeeper,
Assistant Store Munshi, Complaint Attendant.

Skilled

Officer (B.Pharma), Technical Supervisor (ITI Diploma, D Rs. 269.17 Rs. 8075/-
Pharma), Operator, Security Supervisor, Electrician,

Storekeeper, Accounts Clerk, Clerk, Computer Operator,

Data Entry Operator, Cashier.

Highly Skilled

Sales Officer, Sales Executive, Sales Promotion Rs. 329.50 Rs. 9,885/-
Employee, Medical and Sales Representatives, B. Pharma,
Accountant B.Sc. Chemist, M.Sc. Chemist, Stenographer.

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act,1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(i) Unskilled.— An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.
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(ii) Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram ((A)4-2/2018 dated
07-08-2018 as required under clause(3) of Article 348 of the constitution of Indial.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 07th August, 2018

14. HOSPITALS/NURSING HOMES & CLINICS

No. Shram(A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of “Hospitals/Nursing Homes &

Clinics” may be revised in respect of unskilled and other categories of workers may be fixed with
effect from 1st April, 2018;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No.Shram (A)4-2/2018 dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2018.

Now, therefore, in exercise of the power conferred of sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
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working in the above mentioned Scheduled Employment w.e.f 1st April, 2018 as per

recommendations of the said Committee as under:—

Category of employees

Un-skilled

Helper, Cleaner, Chowkidar/Watchman, Peon, Room
Boy, Office Boy, Ward Boy, Masalchi.

Semi-Skilled

Clinic Attendant, Assistant Laboratory Technician,
Security Guard, Sweeper, Operation Theatre
Assistant, Assistant Storekeeper, Assistant Store
Munshi, Complaint Attendant.

Skilled:

Receptionist, Pharmacist, Compounder, Laboratory
Technician, X-Ray Technician, ANM, Trained Dai,
Electrician, Radio Grapher, ECG Operator, X-Ray
Dark Room Assistant, Oven Operator, Oxygen Plant
Operator, Heating Plant Controller Assistant, Driver,
CSSD Assistant, Operation Theatre Technician, Eye
Refractionist, Storekeeper, Accounts Clerk, Clerk,
Computer Operator, Data Entry Operator, Cashier,
Fitter, Plumber, Supervisor, Cook, Dhobi.

Highly Skilled

Staff Nurse, Security Supervisor, Senior Electrician,
Senior Technician, Senior Radiographer, Senior
Compounder. Accountant, Stenographer

NOTE :—

Where no
benefit is
provided

Rs.

225.00

6,750/-Monthly

Rs.

240.55 Daily
7,217/- Monthly

Rs.
269.17 Daily

8,075.00
Monthly

Rs.

282.12 Daily

8,464/- Monthly

Where food,
tea & combined
accommodation
provided

Rs.

199.47 Daily.
5,984/- Monthly

Rs.

214.12 Daily
6,424/-Monthly

Rs.
243.37 Daily

7,301/- Monthly

Rs.

257.40 daily

7,722/-Monthly

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act,1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.
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5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(i) Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled:—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently

and supervises efficiently the work of skilled employees.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018 dated
07-08-2018 as required under clause(3) of Article 348 of the Constitution of Indial].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 07" August, 2018
15. DOMESTIC WORKERS

Shram(A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Domestic Workers” may be revised in
respect of unskilled and other categories of workers may be fixed with effect from 1st April, 2018;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No.Shram (A)4-2/2018 dated 24-04-2018;
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And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2018.

Now, therefore, in exercise of the power conferred of sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef 1st April, 2018 as per
recommendations of the said Committee as under:—

Category of employees Where no benefit Where food, tea
is provided & combined
accommodation
provided
Unskilled Rs. Rs.
Helper, Aya, Cleaner, Masalchi, Watchman, 225.00 Daily 171.00 Daily
Washer man 6,750.00 Monthly  5,130/- Monthly
Semi-Skilled Rs. Rs.
Security Guard, Mali 240.55 Daily 181.88Daily
7,217/-Monthly 5,456/- Monthly
Skilled: Rs. Rs.
Cook, Driver 269.17 Daily 201.92 Daily
8,075/- Monthly 6,058/- Monthly
NOTE :—

1. There will be no distinction between the minimum wages of male or female and adult
or non adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act,1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal

Areas in Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(@

Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.
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(ii) Semi-skilled:—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018 dated
07-08-2018 as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOIFICATION
Shimla-2, the 07" August, 2018
16. SAFAI KARAMCHARI EMPLOYMENT

Shram(A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Safai Karamchari Employment” may
be revised in respect of unskilled and other categories of workers may be fixed with effect from
1* April, 2018;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No.Shram (A)4-2/2018 dated 24-04-2018.

And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2018.

Now, therefore, in exercise of the power conferred of sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
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working in the above mentioned Scheduled Employment w.e.f 1st April, 2018 as per
recommendations of the said Committee as under:—

Category of Workers Minimum Wages

Unskilled:— Daily Monthly

Sweeper/Safai Karamchari, Beldar, Cartman, Rs. 225.00 Rs. 6,750/-

Semi Skilled

Work Supervisor, Sanitary Jamadar, Assistant Rs.233.47 Rs. 7,004/-

Storekeeper, Assistant Store Munshi, Complaint

Attendant.

Skilled

Driver, Mason, Plumber, Storekeeper, Accounts Rs. 269.17 Rs. 8,075/-

Clerk, Computer Operator, Data Entry Operator,

Cashier.

Highly Skilled

Jr. Engineer, Sanitary Inspector, Stenographer Rs. 329.50 Rs. 9,885/-
NOTE :—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act,1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal

Areas in Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(@

Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.
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(ii) Semi-skilled:—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018 dated
07-08-2018 as required under clause(3) of Article 348 of the constitution of Indial.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 07" August, 2018
17. SECURITY SERVICES

Shram(A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Security Services” may be revised in
respect of unskilled and other categories of workers may be fixed with effect from 1st April, 2018;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No.Shram (A)4-2/2018 dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2018.

Now, therefore, in exercise of the power conferred of sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2018 as per
recommendations of the said Committee as under:—

Un-Skilled Daily Monthly
Helper, Watchman Rs. 225.00 Rs. 6,750/-
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Semi-Skilled

Security Guard, Assistant Storekeeper, Assistant Rs. 233.47 Rs.7,004/-
Store Munshi, Complaint Attendant.

Skilled

Security Supervisor, Head Watchman, Storekeeper, Rs. 269.17 Rs. 8,075/-

Accounts Clerk, Clerk, Computer Operator, Data
Entry Operator, Cashier.

Highly Skilled

Security Officer, Security Manager, Stenographer, Rs. 329.50 Rs. 9,885/-
Accountant.

NOTE:—

1. There will be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act,1961 (No. 52

of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less

than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of

wages fixed for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum rates of wages to the

workers working inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric Power

Projects’ located in Non-Tribal Areas.

7. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the Under
Construction Hydro-Electric Power Projects’ in Tribal Areas an additional 10%

increase shall be applicable.

The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(i) Skilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion

familiarity with variety of articles or goods.



ST, feATeeT USel, 27 3R, 2018 /05 HIEUS, 1940 4293

(ii) Semi-skilled:—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018 dated
07-08-2018 as required under clause(3) of Article 348 of the Constitution of Indial].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 07" August, 2018
18. TEMPLES AND RELIGIOUS PLACES/DHARAMSHALAS :

Shram(A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Temples and Religious
Places/Dharamshalas” may be revised in respect of unskilled and other categories of workers may
be fixed with effect from 1% April, 2018;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram (A)4-2/2018 dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2018;

Now, therefore, in exercise of the power conferred of sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
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working in the above mentioned Scheduled Employment w.e.f 1st April, 2018 as per

recommendations of the said Committee as under:-

Category of employees

Unskilled

Peon, Masalchi, Office Boy, Beldar

Semi-Skilled

Chapatiman, Sweeper, Room boy, Junior Guest
Attendant, Temple Attendant, Bhog Room
Attendant, Hall Attendant, Sewadar, Security
Guard, Mali, Assistant Storekeeper, Assistant
Store Munshi, Complaint Attendant.

Skilled:

Senior Guest Attendant, Receptionist, Pujari,
Pandit, Cook, Maulvi, Granthi, Padri,
Storekeeper, Accounts Clerk, Clerk, Computer
Operator, Data Entry Operator, Cashier.

Highly Skilled

Supervisor, Superintendent, Ragi, Bajantri,
Bhajan Singer, Stenographer, Accountant.

NOTE:—

1. There will be no distinction between the minimum wages of male or female and adult

Where no benefit

is provided

Rs.
225.00 Daily
6,750.00 Monthly
Rs.

240.55 Daily
7,217/- Monthly

Rs.

269.17 Daily
8,075/- Monthly

Rs.

282.12 Daily
8,464/- Monthly

or non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52

of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less

than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of

wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum of wages in Tribal

Areas in Himachal Pradesh.

Where food,
tea & combined
accommodation

provided
Rs.
199.47 Daily
5,984/- Monthly
Rs.

214.12 Daily
6,424/- Monthly

Rs.

243.37 Daily
7,301/- Monthly

Rs.

257.40 Daily
7,722/- Monthly
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The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(i) Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled:—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently

and supervises efficiently the work of skilled employees.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018 dated
07-08-2018 as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla, the 07th August, 2018

19. WORKERS WORKING IN TOLL TAX BARRIERS :

Shram(A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Workers Working in Toll Tax
Barriers” may be revised in respect of unskilled and other categories of workers may be fixed with
effect from 1st April, 2018;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A)4-2/2018 dated 24-04-2018;
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And whereas, a meeting of the said Committee was held on 10-05-2018 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2018.

Now, therefore, in exercise of the power conferred of sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef 1st April, 2018 as per
recommendations of the said Committee as under:—

Minimum Wages

Daily Monthly
Unskilled Workers :
Peon, Office Boy, Masalchi Rs. 225.00 Rs. 6,750/-
Semi-skilled:
Cash Collector, Assistant Storekeeper, Assistant Rs. 233.47 Rs. 7,004/-
Store Munshi, Security Guard, Complaint Attendant.
Skilled:
Electrician, Storekeeper, Accounts Clerk, Clerk, Rs. 269.17 Rs. 8,075/-
Computer Operator, Data Entry Operator, Cashier.
Highly-Skilled:
Supervisor, Superintendent, Stenographer, Rs. 329.50 Rs. 9,885/-
Accountant.
NOTE :—
1. There will be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.

Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(@

Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
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environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled:—A semi-skilled worker is one who does work generally defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Additional Chief Secretary (Lab. & Emp.).

In the Court of Mrs. Shilpi Beakta, n.r.a.s., Sub Divisional Magistrate, Hamirpur,
Himachal Pradesh

In the matter of :

Smt. Bhambo Devi w/o Late Sh. N. K. Sarwan Singh, Village Dugha Khurd, P. O. Dugha,
Tehsil & District Hamirpur (H.P.) .. Applicants.

Versus

General Public ...Respondents.

Subject—Notice for late registration of date of birth as per section 13(3) in Gram
Panchayat Dugha record.

Whereas Smt. Bhambo Devi has filed an application u/s 13(3) of Birth and Death
Registration Act, 1969 along with her affidavit and relevant record pertaining to her actual date of
birth i.e. 01-10-1937 which is not entered in applicant Gram Panchayat record inadvertently or
ignorance and lack of knowledge of applicant and her family member. Therefore, the General
Public is hereby informed through this notice that any person who has any objection regarding
issuing order for entry of date of birth of applicant Smt. Bhambo Devi i.e. 1-10-1937 can file the
objection personally or in writing before this court on or before 06-09-2018. The objection received
after will not be entertained and order will be issued for the registration of date of birth
accordingly.

Issued today on 08-08-2018 under my hand and seal of the court.

Seal. Sd/-
Sub Divisional Magistrate,
Hamirpur (H.P.).
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In the Court of Smt. Niraj Chandla, neas, Marriage Officer-cum-Sub-Divisional Magistrate,
Shimla (Urban), District Shimla H.P.

In the matter of :

1. Shri Raghav Sharma, aged about 32 years, s/o Sh. Matadeen Sharma r/o U-1, JDA
Flats, Sethi Colony, Jawahar Nagar, Jaipur-302004, Rajasthan (India).

2. Smt. Swati Chauhan aged about 31 years, d/o Shri R.S. Chauhan, r/o Kahan Niwas,
Keleston Estate, Shimla-171001, Himachal Pradesh (India) .. Applicants.

Versus

General Public

Subject: Proclamation for the registration of Marriage under section 15 of the Special Marriage
Act, 1954.

Shri Raghav Sharma, aged about 32 years, s/o Sh. Matadeen Sharma r/o U-1, JDA Flats,
Sethi Colony, Jawahar Nagar, Jaipur-302004, Rajasthan (India) and Smt. Swati Chauhan aged
about 31 years, d/o Shri R.S. Chauhan, r/o Kahan Niwas, Keleston Estate, Shimla-171001,
Himachal Pradesh (India) have filed an application alongwith affidavits before the Court of
undersigned on 23-08-2018 under section 15 of Special Marriage Act, 1954 that they had
solemnized their marriage on 14™ October, 2016 at Hotel Peter Hoff Shimla, and they are living as
husband and wife since then, hence their marriage may be registered under Special Marriage Act,
1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage can file the objection personally or in writing before this
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court on or within 30 days from the date of publication of this notice in official Gazette after that no
objection will be entertained and marriage will be solemnized accordingly.

Issued today on 23rd August, 2018 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cam-Sub Divisional Magistrate,
Shimla (Urban), Distt. Shimla, H.P.

In the Court of Shri Rishabh Sharma, Executive Magistrate, Tehsil Nerwa,
District Shimla, Himachal Pradesh

Sh. Shyam Singh s/o Sh. Mohar Singh, r/o Vill. Bandur, P.O. Paban, Tehsil Nerwa,
District Shimla, H.P. ..Applicant.

Versus

General Public .. Respondent.

Application under section 13(3) of Birth and Death Registration Act, 1969.

Whereas Sh. Shyam Singh s/o Sh. Mohar Singh, r/o Vill. Bandur, P.O. Paban, Tebhsil
Nerwa, District Shimla, H.P. has preferred an application to the undersigned for registration of
name of his sons/daughter namely Miss Dimple whose date of birth 03-06-1999 & Mr. Sanjay
06-07-2000 Mr. Arun 01-08-2002 in the Gram Panchayat Paban, Tehsil Nerwa, District Shimla,
H.P.

Therefore by this proclamation, the General Public is hereby informed that any person
having any objection for entry as to date of birth mentioned above, may submit his objection in
writing in this court on or before 06-9-2018 failing which no objection will be entertained after
expiry of date and will be decided accordingly.

Given under my hand and seal of the Court on this 06™ August, 2018.

Seal. RISHABH SHARMA,
Executive Magistrate,
Tehsil Nerwa, District Shimla, H.P.
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