(Authoritative English Text of this Department Notification No. Shram
(A)4-8/2006-Part-III dated 22-07-2017 as required under clause(3) of
Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

1. AGRICULTURE

No.Shram (A)4-8/2006-Part-III Dated Shimla-2 22-07-2017

Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in respect of unskilled category of workers in
the Scheduled employment of “Agriculture” may be revised with effect from
1-4-2017;

AND WHEREAS, as per provisions of clause (a) of sub-section
(1) of section S5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No.
Shram (A)4-8/2006-Part-III, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the
categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the powers conferred by
Sub-section (2) of section 5 of the Act, ibid the Governor, Himachal
Pradesh is pleased to revise the minimum wages of the workers working in
the above mentioned Scheduled Employment w.e.f. 1-4-2017.

Un-skilled workers Rs. 210/- per day or Rs. 6300/- per month.
NOTE

1. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act,
1961(Act No. 52 of 1961)

3. Where any class of work is performed in piece work basis, the wages
shall not be less than the time rate prescribed for that category.

4. 25% increase shall be applicable over and above the minimum wages in
the Scheduled Tribes Areas in Himachal Pradesh.



The definition of unskilled will be as under:--

(i) Unskilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience
or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with
variety of articles or goods.

By order,

Pr. Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh.

No.Shram(A)4-8/2006-part-IIl Dated Shimla-2 the 22-07-2017
Copy for information and necessary action to:-

1.The Pr.PS to the Hon’ble Chief Minister H.P.

2.The Sr. Special PS to the Hon’ble Labour & Employment Minister,H.P.

3. The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P.

4.All the Administrative Secretaries to the Govt. of H.P.Shimla.

5.The Director, Labour Bureau, GOI, Shimla-171004,H.P.

6. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2
7.All the Head of Departments, Himachal Pradesh.

8.Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001
W.r.t his letter No.1-16/78(Lab)M.W./2017 dated 23-05-2017 with 10 spare
Copies.

9.All the Deputy Commissioners, Himachal Pradesh.
10.Guard File.

(Ved Prakash)
Under Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

Phone No. 0177-2620672



(Authoritative English Text of this Department Notification No.
Shram(A)4-8/2006-Part-III dated 22-07-2017 as required under
clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

2. CONSTRUCTION OR MAINTENANCE OF ROADS

OR BUILDING OPERATIONS, STONE BREAKING &
STONE CRUSHING

No.Shram (A)4-8/2006-Part-III Dated Shimla-2 22-07-2017

WHEREAS, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled Employment of
“Construction or Maintenance of Roads or Building Operations, Stone
Breaking and Stone Crushing” may be revised in respect of unskilled and
other categories of workers with effect from 1st April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1)
of section 5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No.
Shram (A)4-8/2006-Part-File-Loose, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the
categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW THEREFORE, in exercise of the power conferred of by sub-
section (2) of section 5 of the Act, ibid the Governor, Himachal Pradesh is
pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f 1st April, 2017 as under:-

Category of Workers Revised Wages
Daily Monthly
1 2 3
UN-SKILLED WORKERS : Rupees Rupees

Bhisthi/Chimini Cleaner/ Chowkidar/ Distemperer 210.00 6300/-
Grade-I1/Glazier /Helper for Plumber or
Workshop/Rock Cutting Labour/Stone Breaker/Stone
Chiseler/Sweeper/Spray man for Bitumen/

Pipelinemen /Electrical Coolie/Security Guard/Beldar



/Cleaner-Tractor & Road Roller & concrete
mixer/Majdoor /Survey Boy/ Watchmen/ Tea
boy/Peon/Dresser/ Oilmen/Greaser/ Messhelpers/
Boy Helper (O to S years)/ Khalasi (O to 3 years)/Bill
Distributors/ Mucker

SEMI-SKILLED WORKER:

Carpenter  Grade-II/ Mason  Grade-II/ Sewer
Man/Black Smith Grade-II/ Sanitary Fitter Grade-
[I/Painter/Melter Mate/Sprayman Roads/ Craneman/
Badhani/Upholster /Fitter Attendant/Black Smith
(Boatman)/ Caneman/ Distempterer Grade-I/Fitter
Grade-II/ Flour Polisher/Stone Dresser / Mali/ Well
Sinker/ White Washer/ Work Shop Mechanic
Grade-II/Turner Grade-II/Pipe Fitter Grade-II/Brick
Moulder/Assistant Fitter/ Assistant Fireman/
Assistant Welder/ Assistant turner/ battery Charger/
Dresser/(Qualified /Experienced)/Hammer Man
/Cook/ Vulcaniser/ Nozzle Man/ Tunnel Man/ Alloy
Trolley Operator/ Attendant (Store Office) Mechanical
Attendant/ Tunnel Jublliman/ Tunnel Man / Helper (
5 years and above ) Oil Cleaner/Navgani/ Mate/Head
Watchman/ Assistant Leveler/Khalasi ( 3 to 8
years)/stone Dresser/ Pump Attendant/Auto
Electrician Grade-II/ Gardner/ Gauge reader/ Asstt.
Lab Attendant/Auto electrician/Motor Mate/ Enquiry
Attendant/Telephone Attendant

Stone Dresser/Stone Breaker/Rock Stone

Rupees Rupees

227.00 6810/-

Breaker/Stone

Carrier 1% inch to 2 inch = Rs. 1319 per 100 cft 1 to 1%

inch = Rs. 1473 per 100 cf
SKILLED WORKERS :

Carpenter Grade-I/ Mason Grade-I/Black Smith /
Sanitary Fitter Grade-I/ Upholster Grade-I/Astt. Pump
Operator/ Pump Operator/ Pump Driver/ Chargeman
Grade-II/Water Supply Fitter / Carpenter Grade-II/
Compressor Operator/ Compressor Driver/ Darji or
Tailor Grade-I/ Darji or Tailor Grade-II/Crasher
Driver/ Stone Dresser for ornamental work/ Plumber

Grade-I/ Pipe Fitter Grade-I/Auto Driver/ Asstt.

Rupees Rupees

254.17 7625/-



Mechanic/ Mixer Driver/ Mixer Operator/ Structural
Fitter Grade-II/ Workshop Fitter / Generator
Operator/ Generator Driver/ Plant Shop Fitter/ diesel
Engine Fitter/ Trolley Line Fitter / Crushing Plant
Fitter/ B. Plant Fitter/ Jack Hammer Fitter/ Electrical
fitter/ Bunch Fitter/ Shaper/ Auto Fitter/ Pipe Line
Fitter/ refrigerator Plant Fitter/ Tractor Operator/Shaft
Minor/ Kochring Operator/Dozer Operator/ Roclain
Operator/ Scrapper Operator/ Loader operator/ Crane
Operator/ Eucild operator/ Wagon Drill Operator/
Boaring Operator/ SLD crane Operator/ B Plant
Operator/ Ice Plant Operator or Welder/ Gas Cutter/
turner/ Black Smith/ Tin Smith/ Traction Battery
Charger/ Line Man/) Telephone Operator/ Khalssi /
Jamadar/ Winder/ Blaster Driller/ Winch Fitter /
Compounder/Painter /Miller /Climber/ Moulder/
Levellers/ Saw Mill Cutter/Cable Jointer/Foreman
Grade-II/Khalasi( 8 years to above) /Tracer Operator/
E.M.E./Driver/Compressor/Rocker Showel
Operator/Snow Cutter Operator /Loco
Operator/Driller Mason for Glazed Type work/Work
Mistry/Motor Mate |/ Tractor Driver/Telephone
mechanic/D.G. Set Operator/Workshop Forman
Grade-II/Wireless Operator.

HIGHLY SKILLED Rupees Rupees

Carpenter for furniture only/Workshop Mechanic 314.50 9435/-
Grade-I/ChargemanGrade-I/Workshop Foreman
Grade-I/TurnerGrade-I/Mechanic All Round Operator
/Mason/Mistry and Carpenter Mistry/Structural Fitter
Grade-I/Surveyor/Draftsman / Assistant Foreman/
Machinist / Compounder (Qualified) Road Roller
Driver/Bulldozer Driver/ Wireman/ Auto Electrician/

Electrician/ Chemical Analyser.



Clerical and non Technical Supervisory Staff Rupees Rupees

Bituman = Tyre Inspector/Road Inspector/Work 254.17 7625/-
Inspector/ Store Keeper/ Store Munshi/
Supervisor/Meter Reader/ Ledger Booking Clerk/ Bill
Clerk/ Irrigation Booking Clerk/ Patwari/ Complaint
Attendant/ Ferro Printer/ Driver (Jeep/Car/Tractor)
Clerk/ Mechanical Inspector / Assistant Store

Keeper/Accounts Clerk/Stenographer.

NOTE

1. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of
work.

2. Wages of Apprentices shall be regulated under the Apprenticeship

Act, 1961 (Act No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the
wages shall not be less than the time rate prescribed for that
category.

4. If any category of workers employed in the scheduled employment
is not mentioned specifically, such category of workers shall not be
paid less than the minimum rates of wages fixed for the similar
category having the same skill.

5. 20% increase will be admissible over and above the minimum rates
of wages to the workers working inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum
rates of wages in different categories of workers working in ‘Under
Construction Hydro- Electric Power Projects’ located in Non- Tribal
Areas.

7. 25% increase shall be applicable over and above the minimum
wages in the Scheduled Tribal Areas in Himachal Pradesh. In case
of workers working in the Under Construction Hydro- Electric
Power Projects’ in Tribal Areas an additional 10% increase shall be
applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be
as under:-

(i)Unskilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, require experience of little or no



independent judgment or previous experience although familiarity with
the occupational environment is necessary. His work may thus require in
addition to physical exertion familiarity with variety of articles or goods.

(ii).Semi-skilled: -- A semi skilled worker is one who does work generally
of defined routine nature wherein the major requirement is not so much
of the judgment, skill and but for proper discharge of duties assigned to
him or relatively narrow job and where important decisions made by
others. His work is thus limited to the performance of routine operations
of limited scope.

(iii)Skilled: -- A skilled employee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must posses a thorough
and comprehensive knowledge of the trade, craft or industry in which he
is employed.

(iv). Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled

employees.
By order,
Pr. Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh
No.Shram(A)4-8/2006-part-III Dated Shimla-2 the 22-07-2017

Copy for information and necessary action to:-

1.The Pr.PS to the Hon’ble Chief Minister H.P.

2.The Sr. Special PS to the Hon’ble Labour & Employment Minister,H.P.

3. The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P.

4.All the Administrative Secretaries to the Govt. of H.P.Shimla-2.

5.The Director, Labour Bureau, GOI, Shimla-171004,H.P.

6. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
7.All the Head of Departments, Himachal Pradesh.

8.Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001
W.r.t his letter No.1-16/78(Lab)M.W./2017 dated 23-05-2017 with 10 spare
Copies.

9.All the Deputy Commissioners, Himachal Pradesh.

10.Guard File

(Ved Prakash)
Under Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

Phone No. 0177-2620672



(Authoritative English Text of this Department Notification No. Shram
(A)4-8/2006-Part-III dated 22-07-2017 as required under clause(3) of
Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

3. PUBLIC MOTOR TRANSPORT

No.Shram (A)4-8/2006-Part-III Dated Shimla-2 22-07-2017

WHEREAS, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled Employment of “Public
Motor Transport” may be revised in respect of un-skilled and other
categories of workers with effect from 1st April, 2017,

AND WHEREAS, as per provisions of clause (a) of sub-section
(1) of section 5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No.
Shram (A)4-8/2006-Part-File-Loose, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the
categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by Sub-
section (2) of section 5 the Act, ibid the Governor Himachal Pradesh is
pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f 1st April, 2017 as under:-

General Staff Unskilled Rs.210 /- per day, Rs.6300/- per month
(a) Peon, Chowkidar, Store Helper, Sweeper, porter, Daftri
(b) Workshop Staff (Unskilled)
Workshop Mazdoor without having any experience
Rs. 210/- per day, Rs. 6300/- per month
Semi-skilled Rs.220.17 per day, Rs.6605/- per month
1. Asstt. Electrician
2. Asstt. Mechanic

3. Asstt. Fitter



>

Asstt. Black Smith

5. Asst. Carpenter

6. Asstt. Welder
7. Asstt. Turner
8. Asstt. Boaring Barman

9. Asstt. Machinist

10. Asstt. Cushion Maker

11. Asstt. Volcanisor

12. Asst. Painter

13. Asstt. Upholster

14. Asstt. Tyreman

15. Asstt.Sprayman

16. Asstt. Electrician Mechanic
17. Asstt. Retrader

18. Workshop Mazdoor having ITI Certificate or having 2 years of probation
period who has no ITI Diploma

19. Assistant Molders.

SKILLED:

Machanic, Fitter, Blacksmith, Carpenter, Welder, Boring Rs. 246.52 per day or
wireman, Machanist, Cusion  Maker, Tinsmith, Rs. 7396/- per month.
Volcanizer, Painter, Upholster, Tyreman, Spray Painter,
Electrician Machanic, Retreader, Moulder, Turner,
Workshop Mazdoor having ITI certificate or having 2
years of probation period who has no ITI Diploma. The ITI

certificate holder who are working in the same trade.

HIGHLY SKILLED WORKSHOP STAFF:

Head Mechanic, Carborator/ Head Electrician/ Garrage Rs. 280.50 per day or

Supervisor Rs. 8415/- per month.



GENERAL STAFF (CLERICAL) ETC.:

Group-A

Out Agent, Out Agency Clerk, Typist, Steno typist,
Rs. 246.52 per day or

Store-daybook Writer, Clerk, Assistant Cashier, Rs. 7396/-per month.

Booking Clerk (Restorer), Ledger Keeper, Petrol
Pump Attendant.

Group-B
Chief Inspector, Receptionist, Inspector, Checker, Rs.262.52 per day or

Stenographer A Grade, Station Supervisor, Rs.7876/- per month.

Assistant Store-Keeper A Grade, Accountant,

Cashier, Tyre Inspector.

Group-C

Head Assistant, Head Clerk, Auditor, Head Cashier.
Rs.321.25 per day or

Rs. 9638 /-per month.

RUNNING STAFF Per Day Per month
1.Driver Rs.284.12 Rs. 8524 /-
2.Conductor Rs.253.60 Rs. 7608/-
3.Cleaner-cum-Conductor Rs.233.12 Rs. 6994 /-
4 .Part-Time Booking Clerk Rs.103.72 Rs. 3112/-
NOTE

1. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of
work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act,
1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages
shall not be less than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is
not mentioned specifically, such category of workers shall not be



paid less than the minimum rates of wages fixed for the similar
category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages
in the Scheduled Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as
under:-

(i). Unskilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience of
little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii) Semi-skilled: -- A semi skilled worker is one who does work generally
of defined routine nature wherein the major requirement is not so much of
the judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His
work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled: - A skilled employee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must possess a thorough and
comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv).Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled employees.

By order,

Pr. Secretary (Lab.& Emp.) to the
Government of Himachal Pradesh
No.Shram(A)4-8/2006-part-III Dated Shimla-2 the 22-07-2017

Copy for information and necessary action to:-

1.The Pr.PS to the Hon’ble Chief Minister H.P.

2.The Sr. Special PS to the Hon’ble Labour & Employment Minister,H.P.
3. The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P.

4.All the Administrative Secretaries to the Govt. of H.P.Shimla-2.

5.The Director, Labour Bureau, GOI, Shimla-171004,H.P.

6. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.



7. All the Head of Departments, Himachal Pradesh.

8. Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001
W.r.t his letter No.1-16/78(Lab)M.W./2017 dated 23-05-2017 with 10 spare
Copies.

9. All the Deputy Commissioners, Himachal Pradesh.

10. Guard File.

(Ved Prakash)
Under Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

Phone No. 0177-2620672



(Authoritative English Text of this Department Notification No.
Shram(A)4-8/2006-Part-III dated 22-07-2017 as required under
clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION|

4. SHOPS & COMMERCIAL ESTABLISHMENT

No.Shram (A)4-8/2006-Part-III Dated Shimla-2 22-07-2017

WHEREAS, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled employment of “Shops &
commercial Establishments” may be revised in respect of un skilled and
other categories of workers with effect from 1st April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1)
of section 5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No:
Shram (A)4-8/2006-Part-File-Loose, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the
categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by sub-
section (2) of section S5 the said Act, the Governor, Himachal Pradesh is
pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f 1st April, 2017 as under:-

Category of employees Where no Where food, tea &
benefit is combined
provided accommodation

provided

Un skilled Rupees Rupees

Helper/Shop Assistant/ Pelledar/ Chowkidar/
Peon/ Sweeper/  Masalchi/  Gateman/ pg 51 /-Daily Rs 184.47 Daily

Waterman/ Cleaner/ Packer/ Mazdoor/
Lander/ Unlander/ Messanger/ Clock Room

Attendant/ Porter/ Bhishit/ Beldar/ Rs.6300/- Rs. 5534/- Monthly

Monthly.
Fireman/ Pandi/ Posterman/ any other



worker doing unskilled job.

Semi-Skilled

Head porter, Pantryman/Coffee-Teamaker/
Chapatiman/ Assistant Baker/Gate Keeper
(Cinema) / Asstt. Lineman / Assistant
Operator/ Binder Assistant/ Bill Collector
/Convesser / Cook/Assistant Halwai/Book
Binder/ Sticher/ Rulling-cutting/Auctioners
/Mali/ Sewerman/ Hotel Guide/ Assistant
Mistry/ Assistant Fitter/ Assistant Turner/
Assistant/Welder/  Assistant  Electrician/
Assistant/Salesman/ Assistant Barbar/
Dhobi, Pressman/Boilerman/ Film Rewinder/
Waiter, Bearer), Assistant Radio
Machanic/Painter/ WhiteWasher/Pakora and
Chanamaker/Clerk (Non-matric), Assistant
Store Keeper/ Distributor and Assistant
Machine man. Enquiry Attendent/ Telephone
Attendent, ITI Certificate Holder.

Skilled:

Blacksmith /Tinsmith /Watchmaker/Radio
Mechanic/Carpenter/Plumber/Driver/
Assistant Tailor/Cutter (Tailoring) /General
mechanic/ Halwai/ Cook/
Confectioner/Baker/ Steward/ Butler/ Fitter/
Draughtsman/TelephoneOperator/
Compounder / Goldsmith./ Shoe Maker /
Shawl-Carpet Weaving/ Compositor/ Cinema
Operator/Salesmen/Drycleaner/Dyer/
Barber/Regular machine man/ machinist /

Welder/Moulder/Cashier/

Clerk/(Matric) Munim /receptionist/ Waiter/
Bearer/) / Storekeeper/ headwaiter /Head

Rupees Rupees
Rs.225.55 Rs. 199.12 Daily
Daily.
Rs. 6767/-
Monthly. Rs.6000/- Monthly
Rupees. Rupees.
Rs.254.17 Rs. 228.37 Daily
Daily.
Rs. 7625/-

Rs.6851/- Monthly.
Monthly.



bearer (Western Style Hotels)/Lineman.ITI

certificate holder who are working in the same

trade.
Highly Skilled Rupees. Rupees.
Store Keeper/ Clerks (Graduates) Accountant Rs.267.12 Rs. 242.40 daily

/Head  Cashier/ Head Cook/ Head Daily.

Butler/Head Baker/ Head Confectioner/Head Rs. 8014/-

Monthly Rs.7272 /- Monthly

mechanic/ Electrician/ Foremen/

Supervisor./ Tailor/Cutter (Tailoring)

NOTE

1. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of
work.

2. Wages of Apprentices shall be regulated under the Apprenticeship
Act, 1961(Act No. 52 of 1961).

3. Where any class of work is performed on piece work basis, the
wages shall not be less than the time rate prescribed for that
category.

4. If any category of workers employed in the scheduled employment

is not mentioned specifically, such category of workers shall not be
paid less than the minimum rates of wages fixed for the similar
category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of
wages in Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as
under:-

(i) Unskilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience of
little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii) Semi-skilled: -- A semi-skilled worker is one who does work generally
of defined routine nature wherein the major requirement is not so much of



the judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His
work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled: -- A skilled employee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must possess a thorough and
comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled employees.

By order,

Pr. Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

No.Shram(A)4-8/2006-part-III Dated Shimla-2 the 22-07-2017
Copy for information and necessary action to:-

1.The Pr.PS to the Hon’ble Chief Minister H.P.

2.The Sr. Special PS to the Hon’ble Labour & Employment Minister,H.P.
3. The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P.

4.All the Administrative Secretaries to the Govt. of H.P.Shimla-2.

5.The Director, Labour Bureau, GOI, Shimla-171004,H.P.
6. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.

7.All the Head of Departments, Himachal Pradesh.

8.Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001
W.r.t his letter No.1-16/78(Lab)M.W./2017 dated 23-05-2017 with 10 spare
Copies.

9.All the Deputy Commissioners, Himachal Pradesh.

10.Guard File.

(Ved Prakash)
Under Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

Phone No. 0177-2620672



(Authoritative English Text of this Department Notification No.
Shram(A)4-8/2006-PartIll dated 22-07-2017 as required under
clause(3) of Article 348 of the constitution of India.

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

5. FORESTRY INDUSTRIES

No.Shram (A)4-8/2006-Part-III Dated Shimla-2 22-07-2017

WHEREAS, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled Employment of “Forestry
Industries” may be revised in respect of unskilled and other categories of
workers with effect from 1st April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1)
of section 5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No.
Shram (A)4-8/2006-Part-File-Loose, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the
categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by
sub-section (2) of section 5 the said Act, the Governor, Himachal Pradesh is
pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f 1st April, 2017 as under:-

Category of Workers Revised Minimum Wages
Daily Monthly

UNSKILLED WORKERS

1 Felling of trees: Rs.210.00 Rs.6300/-
1.Lopper (Changi) Rs.225.55 Rs.6767/-
2.Feller (Garani) Rs.216.12 Rs.6484/-

2 Logging and sawing including timber passing:



1.Dresser (Panchani) Rs.216.12

_ Rs.280.50
2.Sawyer (Charani)

3.Blacksmith
Rs.259.40

Carriage stacking and timber passing by manual labour:

1. Mazdoor for carriage Rs.216.12

Rs.216.12
2. Mazdoor for loading and un loading of

timber.

Carriage of timber by Aerial ropeways :

1.Span Mistry-cum-Supervisor Rs.280.50

_ Rs.259.40
2.Span Mistry

Rs.6484/-
Rs.8415/-

Rs.7782/-

Rs.6484 /-
Rs.6484 /-

Rs.8415/-
Rs. 7782/-

Carriage by water slide (pucci Nalli) dry slide (Pathru), Nullah Bhaan

Darya Bahaan (River floting):

1. Mohri-wala Mistry Rs.305.15
2. Taru Rs.290.27
3. Asstt. Mistry/ Helper Mistry Rs.267.12
4. Darya-man Rs.290.27
5. Ghalu Rs.237.17
6. Jamadar Rs.237.17

Mechanised logging and timber extraction:

1.Surveyor Rs.282.57
2.Ski-line Operator Rs.259.40
3 Truck Driver Rs.239.30
4. Compressor Driver Rs.239.30

Clerical Staff:

1.Manager Rs.335.12

2.Accountant Rs.243.97

Rs.9155/-
Rs.8708/-
Rs.8014/-
Rs.8708/-
Rs.7115/-

Rs.7115/-

Rs.8477/-
Rs.7782/-
Rs.7179/-

Rs.7179/-

Rs.10054 /-

Rs.7319/-
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3.Munshi/ Typist clerk

8. Saw Mill Workers:

1.Band Saw Mistry
2.Supervisor
3.Head Mistry
4.Boiler Driver
S5.Assistant Mistry
6.Planner Mistry
7.Helper

8.Cutter man

Katha Extraction:

1.Feller and Chipper

2. Katha Supervisor/Katha Processor

Highly Skilled

Rs.216.12

Rs.259.40
Rs.256.29
Rs.259.40
Rs.259.40
Rs.220.17
Rs. 220.17
Rs.216.12

Rs. 216.12

Rs.216.12

Rs.215.55

Rs.6484 /-

Rs.7782/-
Rs.7689/-
Rs. 7782/-
Rs.7782/-
Rs.6605/-
Rs.6605/-
Rs. 6484 /-

Rs. 6484 /-

Rs. 6484 /-

Rs.6467/-

Boiler Attendant (Ist Class) Overseer, Head Foreman= Rs.314.50. Daily.
Rs.9435.00 Monthly.

NOTE

1. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of

work.

2. Wages of Apprentices shall be regulated under the Apprenticeship

Act, 1961(Act No. 52 of 1961).

3. Where any class of work is performed on piece work basis, the wages
shall not be less than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is
not mentioned specifically, such category of workers shall not be



paid less than the minimum rates of wages fixed for the similar
category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages
in Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as
under:-

(i) Unskilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience of
little or no independent judgment or previous experience although
familiarity with ~ the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii) Semi-skilled: -- A semi skilled worker is one who does work generally
of defined routine nature wherein the major requirement is not so much of
the judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His
work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled: - A skilled employee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must possess a thorough and
comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled employees.

By order,

Pr. Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

No.Shram(A)4-8/2006-part-III Dated Shimla-2 the 22-07-2017
Copy for information and necessary action to:-

1.The Pr.PS to the Hon’ble Chief Minister H.P.

2.The Sr. Special PS to the Hon’ble Labour & Employment Minister,H.P.
3. The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P.

4.All the Administrative Secretaries to the Govt. of H.P.Shimla.

5.The Director, Labour Bureau, GOI, Shimla-171004,H.P., Shimla-2.

6. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.



7.All the Head of Departments, Himachal Pradesh-2.

8.Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001
W.r.t his letter No.1-16/78(Lab)M.W./2017 dated 23-05-2017 with 10 spare
Copies.

9.All the Deputy Commissioners, Himachal Pradesh.

10.Guard File.

(Ved Prakash)
Under Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

Phone No. 0177-2620672



(Authoritative English Text of this Department Notification No.
Shram (A)4-8/2006-Part-III dated 22-07-2017 as required under
clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

6. CHEMICAL & CHEMICAL PRODUCTS

No.Shram (A)4-8/2006-Part-III Dated Shimla-2 22-07-2017

WHERES, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled employment of
“Chemical & Chemical Products” may be revised in respect of un skilled
and other categories of workers with effect from 1st April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1)
of section 5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No:
Shram (A)4-8/2006-Part-File-Loose, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the
categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by sub-
section (2) of section 5 of the Act ibid the Governor, Himachal Pradesh is
pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f 1st April, 2017 as under:-

Category of Workers Revised minimum rates
Unskilled Rs. 210.00 Daily.

Rs. 6300/- Monthly.
Semi Skilled

Assistant Electrician, Assistant Fitter, Assistant Rs. 218.47 Daily.
Turner, Assistant Welder, Assistant Moulder, Rs. 6554 /- Monthly.
Assistant Plant Operator, Assistant Blacksmith,

Assistant Copraman, Re-irrigation, Assistant

Jamadar, Eastman, East cultivator, Switch Board



Attendant, Wireman, Postalman, Fireman, Oilman,
Pumpman Grade-I, Machine Levellor, Selector, Cutter-
cum-Market seller/Empular, Hageman. ITI Certificate

Holder.

Skilled

Saltman, Electrician, Fitter, Copperman, Turner,
Moulder, Blacksmith, Plant operator, Mason,
Carpenter, Assistant Foreman, Head Jamadar, Boiler
Attendant Grade-II, Workshop Foreman, Electrician
Foreman, Engine Driver, Draughtsman, Assistant
Chemist, Machineman, Cashier/Clerk (Matriculate),
Salesman, Receptionist, Typist, Store-keeper I.T.I.

certificate holder who are working in the same trade.

Highly Skilled

Boiler Attendant (First-Class) Overseer, Head Foreman

NOTE

Rs. 254.17 Dalily.

Rs. 7625/- Monthly.

Rs. 314.50 Daily.

Rs. 9435/- Monthly.

1. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of

work.

2. Wages of Apprentices shall be regulated under the Apprenticeship

Act, 1961(Act No. 52 of 1961).

3. Where any class of work is performed on piece work basis, the
wages shall not be less than the time rate prescribed for that
category.

4. If any category of workers employed in the scheduled employment

is not mentioned specifically, such category of workers shall not be
paid less than the minimum rates of wages fixed for the similar

category having the same skill.



5. 25 % increase shall be applicable over and above the minimum of wages
in Tribe Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as
under:-

(i) Unskilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience of
little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii) Semi-skilled: -- A semi skilled worker is one who does work generally
of defined routine nature wherein the major requirement is not so much of
the judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His
work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled: -- A skilled employee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must possess a thorough and
comprehensive knowledge of the trade, craft or industry in which he is
employed.

(IV). Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled
employees.

By order,

Pr. Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh.

No.Shram(A)4-8/2006-part-III Dated Shimla-2 the 22-07-2017
Copy for information and necessary action to:-

1.The Pr.PS to the Hon’ble Chief Minister H.P.

2.The Sr. Special PS to the Hon’ble Labour & Employment Minister,H.P.
3. The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P.

4.All the Administrative Secretaries to the Govt. of H.P.Shimla.

5.The Director, Labour Bureau, GOI, Shimla-171004,H.P.

6. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.



7. All the Head of Departments, Himachal Pradesh.

8. Labour Commissioner-cum- Director of Employment,H.P Shimla-171001
w.r.t his letter No.1-16/78(Lab)M.W./2017 dated 23-05-2017 with 10 spare
Copies.

9. All the Deputy Commissioners, Himachal Pradesh.

10.Guard File.

(Ved Prakash)
Under Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

Phone No. 0177-2620672



(Authoritative English Text of this Department Notification No.
Shram(A)4-8/2006-Part-III dated 22-07-2017 as required under
clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

7. ENGINEERING INDUSTRIES

No.Shram (A)4-8/2006-Part-III Dated Shimla-2 22-07-2017

WHEREAS, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled employment of
“Engineering Industries” may be revised in respect of un skilled and other
categories of workers with effect from 1st April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1)
of section 5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No:
Shram (A)4-8/2006-Part-File-Loose, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the
categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW THEREFORE, therefore, in exercise of the power conferred
by sub-section (2) of section 5 the Act ibid the Governor, Himachal Pradesh
is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f 1st April, 2017 as under:-

Un-Skilled

Rs.210.00.
Daily.Rs.6300/-
Monthly.

Semi skilled

Taper Grade-III, Turner Grade-Ill, Driller Grade-III, Romer Rs. 218.47 Daily.
Grade-III, Shareman Grade-III, Machine man, Rg 554 /-
Machinist/Operator Grade-IlI/ Bragar Grade-IlI, Head Monthly.
Spinning Winder/ Liner Grade-III, Press Operator Grade-III,

Spray Painter Grade-IlI, Transfer Fixer Grade-III, Assembler



Grade-III, Cobbler, Rubber Rosin Cutter, Tailor Grade-III,
Material Checker, Fitter Frame, Numbering man, Frame

Sender, Electroplater Grade-III, Mopper Grade-III, Grinder
Grade-III, Pickler, Polishman, Buferman, Head Mechanic,
Operator Grade-III, Thread/Roller Operator Grade-III, Book-
screw Machine Operator Grade-III, Feeder Grade-IlI, Dye
Maker Grade-IlI, Welder Grade-III, Tin Smith Grade-III, Pipe
Reader, Hammer man Grade-III, Electric Lineman Grade-III,
Voucher Inspector Grade-III, Lister Diesel Engine Driver Grade-

III, Oilman.
Skilled

Taper Grade-II, Turner Grade-II, Driller Grade-II, Shaper
Grade-II, Shaperman Grade-II, Slaughterman Grade-II,
Mechanist/ Operator/Brager Grade-11, Liner Grade-II, Spray
Painter Grade-II, Transfer Mixer Grade-II, Press Operator
Grade-II, Assembler Grade-II, Tailor Grade-II, Electroplater
Grade-II, Moper Grade-II, Grinder Grade-II, Head Machine
Operator-II, Thread and Roller Machine Operator Grade-II,
Book screw Machine Operator Grade-II, Gold Draw Machine
Operator Grade-II, Fitter Grade-II, Carpenter/Pattern Maker
Grade-II, Dye Maker Grade-II, Saister Grade-II, Welder Grade-
II, Tinsmith Grade-II, Hammerman Grade-II,Blacksmith Grade-
II, Tool Setter Grade-1I, Electrical Lineman Grade-II,
Electrician Grade-II, Armature Winder and Coil winder Grade-
II, Cable Jointer Grade-II, Voucher Inspector Grade-II, Lister
Diesel Engine Driver Grade-II, Moulder Grade-II, Supervisor,

ITI Certificate Holder who are working in the same trade.

Highly Skilled

Turner Grade-I, Grinding Machine Operator Grade-I, Shaper
man Grade-I, Slaughter man Grade-I, Miller Grade-I.
Electroplater Grade-I, Gold Draw Machine Operator Grade-I,
Fitter Grade-I, Carpenter/Pattern Maker Grade-I, Dye maker

Rs.254.17
Daily.Rs.7625/-
Monthly

Rs. 314.50 Daily.

Rs.9435/-
Monthly.



Grade-I, Engraver Grade-I, Blacksmith Grade-I, Dye Setter

Grade-I, Tool Setter Grade-I, Electrician Grade-I,

Clerical Staff

Cashier (Matriculate) Clerk, Salesman, Typist Storekeeper Rs. 230.02 Daily.
Rs.6901/-
Monthly.

NOTE

1. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of
work.

2. Wages of Apprentices shall be regulated under the Apprenticeship
Act, 1961(Act No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the
wages shall not be less than the time rate prescribed for that
category.

4. If any category of workers employed in the scheduled employment

is not mentioned specifically, such category of workers shall not be
paid less than the minimum rates of wages fixed for the similar
category having the same skill.

5. 25% increase shall be applicable over and above the minimum
wages in the Scheduled Tribel Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as
under:-

(i)Un Skilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience of
little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii)Semi -skilled: -- A semi skilled worker is one who does work generally of
defined routine nature wherein the major requirement is not so much of the
judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His
work is thus limited to the performance of routine operations of limited
scope.



(iii)Skilled: -- A skilled employee is one who is capable of working efficiently
of exercising considerable independent judgment and of discharging his
duties with responsibility. He must possess a thorough and comprehensive
knowledge of the trade, craft or industry in which he is employed.

(iv). Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled employees.

By order,

Pr. Secretary (Lab.& Emp.) to the
Government of Himachal Pradesh.

No.Shram(A)4-8/2006-part-III Dated Shimla-2 the 22-07-2017
Copy for information and necessary action to:-

1.The Pr.PS to the Hon’ble Chief Minister H.P.

2.The Sr. Special PS to the Hon’ble Labour & Employment Minister,H.P.
3. The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P.

4.All the Administrative Secretaries to the Govt. of H.P.Shimla.

5.The Director, Labour Bureau, GOI, Shimla-171004,H.P.
6. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.

7.All the Head of Departments, Himachal Pradesh.

8.Labour Commissioner-cum- Director of Employment,H.P Shimla-171001
w.r.t his letter No.1-16/78(Lab)M.W./2017 dated 23-05-2017 with 10 spare
Copies.

9.All the Deputy Commissioners, Himachal Pradesh.

10.Guard File.

(Ved Prakash)
Under Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

Phone No. 0177-2620672



(Authoritative English Text of this Department Notification No.
Shram(A)4-8/2006-Part-III dated 22-07-2017 as required under
clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

8. TEA PLANTATION

No.Shram (A)4-8/2006-Part-III Dated Shimla-2 22-07-2017

WHEREAS, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled Employment of “Tea
Plantation” may be revised in respect of un skilled and other categories of
workers with effect from 1st April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1)
of section 5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No.
Shram (A)4-8/2006-Part-File-Loose, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the
categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by sub-
section (2) of section 5 the Act ibid the Governor of Himachal Pradesh is
pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f 1st April, 2017 as under:-

Category of Workers Revised Minimum Wages

Field workers in Tea Plantation employed on Rs. 210.00 Daily or
plantation up rooting, spraying, manufacturing, Rs. 6300/~ Monthly.
shade lopping, hocing ,pruning weeding,
plucking etc. known as wunskilled workers

employed in the operation;

A-Grade Leaves -- If plucker plucks more than 12 kilogram of tea leaves
he or she will get Enhancement in rate 72/-Paise Per KG Rs. 15.20 per
kilogram extra as incentive.



B Grade Leaves If plucker plucks more than 13 kilogram of tea leaves he
or she will get Enhancement in rate 60/-Paise Per KG Rs.15.20 11.80 per
kilogram extra as incentive.

C-Grade Leaves- If plucker plucks more than 16 kilogram of tea leaves he
or she will get Enhancement in rate 60/-Paise Per KG Rs 8.52 per
kilogram extra as incentive.

The piece rates workers employed for plucking will get Rs. 15.20, Rs. 11.80
Rs. 8.52 per kilogram for A,B,C grade of tea leaves respectively.

SEMI-SKILLED: Workers engaged in Tea Factory & Tea Plantations.
Rs.214.56 per day, Rs.6437/- per month

FACTORY:
Include lift Mazdoor withering Mazdoor, Rs. 210-00 daily
relling room workers, shifting Mazdoor, Rs. 6300/- Monthly.

Fermenting room workers, tea boys,

sorters, tea makers, time keeper and carriers (jhalli)

PLANTATION:

Cleaners, Assistant Cleaner, Garden Assistant, Rs. 210-00 daily
Muharirs etc. who maintain records of a field work Rs. 6300/- Monthly.

and also includes sweeper, Mali & Mate.

CLERICAL AND NON-TECHNICAL SUPERVISORY STAFF
OFFICE STAFF:

1. Accountant Rs. 355.22 Rs.10,657/- per month plus
free accommodation

2. Clerks Rs. 254.17 Rs.7625/- per month plus free
accommodation

3. Munshi Rs. 269.53 Rs.8086/- per month plus free

benefits as admissible to clerk

4. Peon ,Chowkidar/Chaudhary Rs.214.57 Rs.6437/- per month plus free
benefit as admissible.

Daily Monthly



5. Compounder

Driver (Jeep/ Car/ Tractor)
Mechanic ,

Assistant Mechanic

© o N o

Electrician-cum- Mechanic , Grade-I

10.Electrician-cum- Mechanic , Grade-II

NOTE

Rs.324.27

Rs.284.12
Rs.327.40
Rs.282.57
Rs.327.40

Rs.282.57

Rs.9728/-

Rs.8524 /-
Rs.0822/-
Rs.8477/-
Rs. 9822/-

Rs.8477/-

1. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of

work.

2. Wages of Apprentices shall be regulated under the Apprenticeship

Act, 1961(Act No. 52 of 1961).

3. Where any class of work is performed on piece work basis, the wages
shall not be less than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is
not mentioned specifically, such category of workers shall not be
paid less than the minimum rates of wages fixed for the similar

category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages
in the Scheduled Tribal Areas in Himachal Pradesh.

By order,

Pr. Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

No.Shram(A)4-8/2006-part-III Dated Shimla-2
Copy for information and necessary action to:-

1.The Pr.PS to the Hon’ble Chief Minister H.P.

the

22-07-2017

2.The Sr. Special PS to the Hon’ble Labour & Employment Minister,H.P.
3. The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P.

Chief Secretary to the Govt. of H.P.Shimla-2

4 All the Administrative Secretaries to the Govt. of H.P.Shimla-2.

5.The Director, Labour Bureau, GOI, Shimla-171004,H.P.



6. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
7.All the Head of Departments, Himachal Pradesh.

8.Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001
w.r.t his letter No.1-16/78(Lab)M.W./2017 dated 23-05-2017 with 10 spare
Copies.

9.All the Deputy Commissioners, Himachal Pradesh.

10.Guard File.

(Ved Prakash)

Under Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

Phone No. 0177-2620672



(Authoritative English Text of this Department Notification No.
Shram(A)4-8/2006-Partfile dated 22-07-2017 as required under
clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

9. ESTABLISHMENTS WITH MANUFACTURING
PROCESS AS DEFINED IN CLAUSE (K) OF
SECTION-2 OF FACTORIES ACT, 1948

No.Shram (A)4-8/2006-Part-III Dated Shimla-2 22-07-2017
WHEREAS, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled Employment of “Manufacturing
Process as Defined in Clause (K) of Section 2 of Factories Act, 1948”
may be revised in respect of un skilled and other categories of workers with
effect from 1st April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1)
of section 5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No.
Shram (A)4-8/2006-Part-File-Loose, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the
categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by sub-
section (2) of section 5 the Act, ibid the Governor, Himachal Pradesh is
pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f 1st April, 2017 as under:-

Un-skilled Workers Rs. 210.00 per day or Rs. 6300/- per month
Semi-skilled Rs. 218.47 P.D. or Rs. 6554/- per month

Skilled & clerical staff Rs. 254.17 P.D. or Rs. 7625/- per month
Highly-Skilled Rs. 314.50 P.D. or Rs. 9435/- per month

NOTE



1. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of
work.

2. Wages of Apprentices shall be regulated under the Apprenticeship
Act, 1961(Act No. 52 of 1961).

3. Where any class of work is performed on piece work basis, the
wages shall not be less than the time rate prescribed for that
category.

4. If any category of workers employed in the scheduled employment

is not mentioned specifically, such category of workers shall not be
paid less than the minimum rates of wages fixed for the similar
category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages
in the Scheduled Tribe Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as
under:-

(i) Unskilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience of
little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii) Semi-skilled: -- A semi skilled worker is one who does work generally
defined routine nature wherein the major requirement is not so much of
the judgment, skill and but for proper discharge of duties assigned to him
or relatively narrow job and where important decisions made by others. His
work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled: -- A skilled employee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must possess a thorough
and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled
employees.

By order,

Pr. Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh.



No.Shram(A)4-8/2006-part-III Dated Shimla-2 the 22-07-2017
Copy for information and necessary action to:-

1.The Pr.PS to the Hon’ble Chief Minister H.P.

2.The Sr. Special PS to the Hon’ble Labour & Employment Minister,H.P.
3. The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P..

4.All the Administrative Secretaries to the Govt. of H.P.Shimla.

5.The Director, Labour Bureau, GOI, Shimla-171004,H.P.
6. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
7.All the Head of Departments, Himachal Pradesh.

8.Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001
W.r.t his letter No.1-16/78(Lab)M.W./2017 dated 23-05-2017 with 10 spare
Copies.

9.All the Deputy Commissioners, Himachal Pradesh.

10.Guard File.

(Ved Prakash)
Under Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

Phone No. 0177-2620672



(Authoritative English Text of this Department Notification No.
Shram(A)4-8/2006-Part-III dated 22-07-2017 as required under
clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

10. HOTEL AND RESTAURANTS

No.Shram (A)4-8/2006-Part-III Dated Shimla-2 22-07-2017

WHEREAS, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled Employment of “Hotel
and Restaurants may be revised in respect of un skilled and other
categories of workers with effect from 1st April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1)
of section 5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No:
Shram (A)4-8/2006-Part-File-Loose, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the
categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by
sub-section (2) of section 5 of the Act ibid the Governor, Himachal Pradesh
is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f 1st April, 2017 as under:-

Category of Workers Revised Wages
Where no benefit is Where food, tea and
provided combined
accommodation
provided
1 2 3
UN-SKILLED: Rupees Rupees

Helper/ Chowkidar/ Peon/ Rs. 210-00 Daily Rs 184.47 Daily
Sweeper/ Masalachi/ Gateman/

Waterman/ Messenger/ Clock Room



Attendant/ Poter/ Bhishti/ Beldar/

Fireman/ Pandi/ Posterman/ any

worker doing un-skilled job.

SEMI-SKILLED WORKER:

Pantryman  /Coffee-Tea  Maker/
Chapatiman / Assistant
Baker/Cook/ Assistant
Halwai/Book Binder/ Sticher
/Ruling Cutting/ Auctioners /Mali
/Hotel Guide /Assistant Mistry/
Assistant Fitter/ Sewerman /

Assistant Turner /Assistant

Welder/  Assistant  Electrician/
Assistant ~ Salesman/ = Assistant
Barber/ Dhobi,
Pressman/Boilerman/Film

Rewinder/ Water Bearer /Assistant
Radio Mechanic/ Painter/ White
Washer/ Pakora and Chana
Maker/Clerk (Non-Matric), Assistant
Store Keeper/Distributor and
Assistant Machinman. Enquiry
Attendant, Telephone Attendant.ITI
certificate holder who are working in

the other trade .

SKILLED WORKERS :

Driver/Halwai/Cook/Confectioner/
Baker/Steward /Butler/Draughtsma
n/TelephoneOperator/Receptionist/
Waiter/Bearer/Store Keeper/Head
Waiter/Head Bearer (Western Style

Rs. 6300.00 Monthly

Rupees

Rs. 225.55 Daily

Rs. 6767 /- Monthly

Rupees.

Rs. 254.17 Daily

Rs.7625/- Monthly.

Rs.5534 /- Monthly

Rupees

Rs 200.11

6003 /- Monthly.

Rupees.

Rs.228.37 Daily

Rs. 6851 /- Monthly.



Hotel.) ITT certificate holder who
are working in the same trade.

Highly Skilled Rupees. Rupees.

Store Keeper/ Clerks (Graduates) Rs. 267.12 Daily Rs. 242.40
Accountant /Head Cashier/ Head

Cook/ Head Butler/Head Baker/
Rs.8014/- Monthly. 7244 /- Monthly.
Head Confectioner/Head mechanic/

Electrician/ Foremen/ Supervisor./

Tailor/Cutter (Tailoring)

NOTE

1. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of
work.

2. Wages of Apprentices shall be regulated under the Apprenticeship
Act, 1961(Act No. 52 of 1961).

3. Where any class of work is performed on piece work basis, the wages
shall not be less than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is
not mentioned specifically, such category of workers shall not be
paid less than the minimum rates of wages fixed for the similar
category having the same skill.

5. 25% increase shall be applicable over and above the minimum
wages in the Scheduled Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as
under:-

(i) Unskilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience
of little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii) Semi-skilled: -- A semi skilled worker is one who does work generally
of defined routine nature wherein the major requirement is not so much of



the judgment, skill and but for proper discharge of duties assigned to him
or relatively narrow job and where important decisions made by others. His

work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled: -- A skilled employee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must possess a thorough
and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv). Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled

employees.
By order,
Pr. Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh.
No.Shram (A) 4-8/2006-part-III Dated Shimla-2 the 22-07-2017

Copy for information and necessary action to:-

1.The Pr.PS to the Hon’ble Chief Minister H.P.

2.The Sr. Special PS to the Hon’ble Labour & Employment Minister,H.P.
3. The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P.

4. All the Administrative Secretaries to the Govt. of H.P.Shimla-2.

5. The Director, Labour Bureau, GOI, Shimla-171004,H.P.
6. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
7.All the Head of Departments, Himachal Pradesh.

8.Labour Commissioner-cum- Director of Employment,H.P Shimla-171001
w.r.t his letter No.1-16/78(Lab)M.W./2017 dated 23-05-2017 with 10 spare
Copies.

9.All the Deputy Commissioners, Himachal Pradesh.

10.Guard File.
(Ved Prakash)
Under Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

Phone No. 0177-2620672



(Authoritative English Text of this Department Notification No.
Shram(A)4-8/2006-Part-III dated 22-07-2017 as required under
clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

11. PRIVATE EDUCATIONAL INSTITUTES

No.Shram (A)4-8/2006-Part_III Dated Shimla-2 22-07-2017

WHEREAS, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled Employment of “Private
Educational Institutes” may be revised in respect of un skilled and other
categories of workers with effect from 1st April, 2017.

AND WHEREAS, as per provision of clause (a) of sub-section (1)
of section 5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No:
Shram (A)4-8/2006-Part-File-Loose, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the
categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW THEREFORE, in exercise of the power conferred by sub-
section (2) of section 5 of the Act ibid the Governor, Himachal Pradesh is
pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f 1st April, 2017 as under:-

Un-skilled Workers Rs. 210.00 per day or Rs. 6300/- per month
Semi-skilled Rs. 225.55 P.D. or Rs. 6767/- per month
Skilled Rs. 254.17 P.D. or Rs. 7625/- per month
Highly skilled Rs. 267.12 P.D. or Rs. 8014/- per month
NOTE

1. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of
work.

2. Wages of Apprentices shall be regulated under the Apprenticeship
Act, 1961(Act No. 52 of 1961)



3. Where any class of work is performed on piece work basis, the
wages shall not be less than the time rate prescribed for that
category.

4. If any category of workers employed in the scheduled employment is
not mentioned specifically, such category of workers shall not be
paid less than the minimum rates of wages fixed for the similar
category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages
in the Scheduled Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as
under:-

(i) Unskilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience
of little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii) Semi-skilled: -- A semi skilled worker is one who does work generally
of defined routine nature wherein the major requirement is not so much of
the judgment, skill and but for proper discharge of duties assigned to him
or relatively narrow job and where important decisions made by others. His
work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled: -- A skilled employee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must possess a thorough
and comprehensive knowledge of the trade, craft or industry in which he is
employed

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled
employees.

By order,

Pr. Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh.

No.Shram(A)4-8/2006-part-IIl Dated Shimla-2 the 22-07-2017

Copy for information and necessary action to:-



1.The Pr.PS to the Hon’ble Chief Minister H.P.

2.The Sr. Special PS to the Hon’ble Labour & Employment Minister,H.P.
3. The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P.

4.All the Administrative Secretaries to the Govt. of H.P.Shimla-2.

5.The Director, Labour Bureau, GOI, Shimla-171004,H.P.
6. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
7.All the Head of Departments, Himachal Pradesh.

8.Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001
w.r.t his letter No.1-16/78(Lab)M.W./2017 dated 23-05-2017 with 10 spare
Copies.

9.All the Deputy Commissioners, Himachal Pradesh.

10.Guard File

(Ved Prakash)
Under Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

Phone No. 0177-2620672



(Authoritative English Text of this Department Notification No.
Shram(A)4-8/2006-Part-III dated 22-07-2017 as required under
clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

12. Hydro Power Projects

No. Shram (A) 4-8/2006-Part-III Dated Shimla-2 22-07-2017

WHEREAS, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled employment of “Hydro
Power Projects” may be revised in respect of unskilled and other categories
of workers with effect from 1st April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1)
of section 5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No:
Shram (A)4-8/2006-Part-File-Loose, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the
categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by sub-
section (2) of section 5 of the Act, ibid the Governor, Himachal Pradesh is
pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f 1st April, 2017 as under:-

Category of Workers Minimum Wages

Daily Monthly
UN-SKILLED WORKERS : Rs. Rs.

Peon, Helper to Pump Operator, Helper to Concrete 210.00 6300/-
Pump Operator, Pump Attendant, Helper to JWR
Crane Operator, Helper to Plant Operator, Helper to
Excavator Operator, Helper to Concreting Plant
Operator, Helper to Loader Operator, Helper to
TAMROCK Operator, Helper to Mechanic, Helper to

Turner, Helper to Electrician, Helper to Auto



Electrician, Helper to Welder, Helper to Fitter, Helper
to Carpenter, Helper to Heavy Motor Vehicle Driver,
Helper to Khalasi, Compressor Attendant, Generator
Attendant, TM Attendant, Helper to Concrete Mixture
Plant Operator, Helper to Fireman, Helper to Stone

Dresser, Helper to Head Watchman, Helper to

Laboratory Assistant, Helper to Gauge Reader,
Helper to Time Keeper, Helper to Diesel Generator Set
Operator, Helper to Generator Operator, Helper to
Wireless Operator , Helper to Engine Fitter, Helper to
Diesel Engine Fitter, Helper to Pipe Fitter, Helper to
Puyjari, Cleaner-cum-Beldar, Washerman /
Washermaid, Office Boy, Clay Cleaner, Helper
Boomer, Helper to Automobile Fitter, Masalchi, Air
Conditioning Plant Helper, Helper to Supervisor,

Mess Helper, Sweeper.

SEMI-SKILLED WORKER:

Junior Pump Operator, Junior Concrete Pump 227.00

Operator, Junior JWR Crane Operator, Junior Plant
Operator, Junior Nozzleman, Junior Excavator
Operator, Junior Concreting Plant Operator, Junior
Loader Operator, Junior TAMROCK Operator, Junior
Mechanic, Junior Auto Electrician, Junior Welder,
Junior Fitter, Junior Tyre Fitter, Junior Painter, Junior
Plumber, Junior Denter, Junior Carpenter, Security
Guard, Khalasi(3  Years Experience), Junior
Compressor Attendant, Generator Attendant,
Locomotive Attendant, Concrete Mixture Attendant,
Assistant  Fireman, Stone Dresser, Laboratory
Assistant, Gauge Reader, Time Keeper, Diesel
Generator Set Operator, Generator Operator , Wireless
Operator, Junior Diesel Engine Fitter, Junior Pipe

Fitter, Telephone Attendant, Assistant Surveyor, Office

6810/-



Attendant, Junior Oiler, Junior Driller, Junior JCB
Operator, Junior  Scrapper, Pujari, Assistant
Storekeeper, Assistant Store Munshi, Complaint

Attendant, Junior Elctrician, Mali

SKILLED WORKERS :

Dozer Operator, Grader Operator, Loader Operator,
Batching Plant Operator, Crushing Operator,
Excavator Operator, CMT Crane Operator, 26 Tonne
Dumper Operator, Plant Operator, Gantry Operator,
JCB Operator, Locomotive Operator, Tamrock/Jambu
Operator, @ Mechanic, Turner, Welder, Driller,
Nozzleman, Fitter, Steel Fixer, Blacksmith, Blaster,
Carpenter, Auto Electrician, Painter, Denter, Mason,
Plumber, Bar Binder, Tyre Fitter, CMT Operator, AC
Plant Operator, Merlo Operator, Work Inspector,
Supervisor, Camp-Incharge, Non Technical Supervisor(
Mining Blasting), Driver, Mobile Crane Operator,
Bacoh Operator, Hydro Crane Operator, Surveyor,
Scrap Operator, Bobcat Operator, Scoop Operator,
Garroting Pump Operator,Morter Binder, Data Entry
Operator, Cashier, Storekeeper, Accounts Clerk, Clerk,
Computer Operator, Cook, Khalasai(more than 5 years

Experience), Dhobi.

HIGHLY SKILLED
Senior Crane Operator, Senior Batching Plant

Operator, Senior Trailer Operator, Senior Dumper
Operator, Tunnel Boring Machine Operator, Senior
Plant Operator, Senior Heavy Earth Moving Machine
Operator, Senior Dozer Operator, Senior Loader
Operator, Senior CE Plant Operator, Senior Carpenter,
Senior Mechanic, Senior Driller, Senior Black Smith,
Senior Electrician, Senior Bar Binder, Senior Auto

Electrician, Senior Fitter, Senior Tyre Fitter, Senior

254.17

314.50

7625/ -

9435/ -



Turner, Senior Welder, Senior Denter, Driver (Heavy

Transport Vehicle), Tower Crane Operator, Senior

Welder X-Ray, Cable Jointer, Senior Blaster, 40 Tonne

Dumper Operator, Senior Jumbo Operator, Foreman,

Gunman, Senior A.C Plant Operator, Workshop

Mechanic, Compounder, Chemical Analyser,

Laboratory Assistant, Pharmacist, Nurse,

Stenographer, Accountant, Khalasi (Above 8 Years

Experience).
NOTE
1. There will be no distinction between the minimum wages of male or

female and adult or non-adult for the same and similar nature of
work.

Wages of Apprentices shall be regulated under the Apprenticeship
Act, 1961(Act No. 52 of 1961).

Where any class of work is performed on piece work basis, the
wages shall not be less than the time rate prescribed for that
category.

If any category of workers employed in the scheduled employment
is not mentioned specifically, such category of workers shall not be
paid less than the minimum rates of wages fixed for the similar
category having the same skill.

20% increase will be admissible over and above the minimum rates
of wages to the workers working inside the tunnels.

25 % increase shall be applicable over and above the minimum
rates of wages in different categories of workers working in ‘Under
Construction Hydro- Electric Power Projects’ located in Non- Tribal
Areas.

25% increase shall be applicable over and above the minimum
wages in the Scheduled Tribal Areas in Himachal Pradesh. In case
of workers working in the Under Construction Hydro- Electric
Power Projects’ in Tribal Areas an additional 10% increase shall be
applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be
as under:-



(i)Unskilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience of
little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii).Semi-skilled: -- A semi skilled worker is one who does work generally
of defined routine nature wherein the major requirement is not so much
of the judgment, skill and but for proper discharge of duties assigned to
him or relatively narrow job and where important decisions made by
others. His work is thus limited to the performance of routine operations
of limited scope.

(iii)Skilled: -- A skilled employee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must possess a thorough
and comprehensive knowledge of the trade, craft or industry in which he
is employed.

(iv). Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled
employees. By order,

Pr. Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh
No. Shram (A)4-8/2006-part-III Dated:- Shimla-2 the 22-07-2017
Copy for information and necessary action to:-
1. The Pr.PS to the Hon’ble Chief Minister H.P.
The Sr. Special PS to the Hon’ble Labour & Employment Minister,H.P.
The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P.
Chief Secretary to the Govt. of H.P. Shimla-2.
All the Administrative Secretaries to the Govt. of H.P. Shimla.
The Director, Labour Bureau, GOI, Shimla-171004, H.P.
The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
All the Head of Departments, Himachal Pradesh.
Labour Commissioner-Cum- Director of Employment,H.P Shimla-
171001 w.r.t his letter No.1-16/78(Lab)M.W./2017 dated 23-05-2017
with 10 spare Copies.
10. All the Deputy Commissioners, Himachal Pradesh.
10 Guard File

OO s b

(Ved Prakash)
Under Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

Phone No. 0177-2620672



(Authoritative English Text of this Department Notification No.
Shram(A)4-8/2006-Part-III dated 22-07-2017 as required under
clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

13. Pharmaceuticals’ Industries

No.Shram (A) 4-8/2006-II1 Dated Shimla-2 22-07-2017

WHEREAS, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled employment of
“Pharmaceuticals’ Industries” may be revised in respect of unskilled and
other categories of workers with effect from 1st April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1)
of section 5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No.
Shram (A)4-8/2006-Part-File-Loose, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the
categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by sub-
section (2) of section 5 of the Act ibid the Governor, Himachal Pradesh is
pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f 1st April, 2017 as under:-

Category of Workers Minimum  Wages
Daily Monthly

Unskilled Packing Helper, Machine Helper, Rs.210.00 Rs.6300/-
Laboratory Helper, Store Helper, House Keeping
Helper, Peon.

Semi Skilled

Technician (D.Pharma), Fitter (ITI), Maintenance Rs.218.47  Rs. 6554/-
(ITI), PW-Operator, Mali, Security Guard, Assistant

Storekeeper, Assistant Store Munshi, Complaint



Attendant.

Skilled

Officer (B.Pharma), Technical Supervisor (ITI Rs. 254.17 Rs. 7625/-
Diploma, D Pharma), Operator, Security Supervisor,
Electrician, Storekeeper, Accounts Clerk, Clerk,

Computer Operator, Data Entry Operator, Cashier.

Highly Skilled:- Sales Officer, Sales Executive, Sales Rs. 314.50 Rs. 9435/-
Promotion Employee, Medical and Sales

Representatives, B.Pharma, Accountant B.Sc.

Chemist, M.Sc. Chemist, Stenographer.

NOTE

1. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of
work.

2. Wages of Apprentices shall be regulated under the Apprenticeship
Act,1961(Act No. 52 of 1961).

3. Where any class of work is performed on piece work basis, the
wages shall not be less than the time rate prescribed for that
category.

4. If any category of workers employed in the scheduled employment

is not mentioned specifically, such category of workers shall not be
paid less than the minimum rates of wages fixed for the similar
category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of
wages in Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as
under:-

(i) Unskilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience of
little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of
articles or goods.



(ii) Semi-skilled: -- A semi skilled worker is one who does work generally
of defined routine nature wherein the major requirement is not so much of
the judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His
work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled: - A skilled employee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must possess a thorough and
comprehensive knowledge of the trade, craft or industry in which he is
employed.

(IV). Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled
employees.

By order,

Pr. Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

No. Shram (A)4-8/2006-part-III Dated:- Shimla-2 the 22-07-2017
Copy for information and necessary action to:-

The Pr.PS to the Hon’ble Chief Minister H.P.

The Sr. Special PS to the Hon’ble Labour & Employment Minister,H.P.
The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P.

All the Administrative Secretaries to the Govt. of H.P. Shimla.

The Director, Labour Bureau, GOI, Shimla-171004, H.P.

The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.

All the Head of Departments, Himachal Pradesh.

Labour Commissioner-Cum- Director of Employment,H.P Shimla-
171001 w.r.t his letter No.1-16/78(Lab)M.W./2017 dated 23-05-2017
with 10 spare Copies.

. All the Deputy Commissioners, Himachal Pradesh.

0. Guard File
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(Ved Prakash)
Under Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

Phone No. 0177-2620672



(Authoritative English Text of this Department Notification No.
Shram(A)4-8/2006-Part-III dated 22-07-2017 as required under
clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

14. Hospitals/Nursing Homes & Clinics

No.Shram (A) 4-8/2006-Part-III Dated Shimla-2 22-07-2017

WHEREAS, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled employment of
“Hospitals/Nursing Homes & Clinics” may be revised in respect of
unskilled and other categories of workers with effect from 1st April, 2017.

AND WHEREAS, as per provision of clause (a) of sub-section (1)
of section 5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No.
Shram (A)4-8/2006-Part-File-Loose, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the
categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by sub-
section (2) of section 5 of the Act ibid the Governor, Himachal Pradesh is
pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f 1st April, 2017 as under:-

Category of employees Where no benefit Where food, tea
is provided & combined
accommodation
provided
Un skilled Rs. Rs.

Helper, Cleaner, Chowkidar/Watchman,
Peon, Room Boy, Office Boy, Ward Boy, 51000 184.47Daily.

Masalchi.
6300/- Monthly. 5534 /- Monthly



Semi-Skilled Rs.

Clinic Attendant, Assistant Laboratory Tec 225.55 Daily.
Security Guard, Sweeper, Operation

Assistant, Assistant Storekeeper, Assistan
6767 /- Monthly
Munshi, Complaint Attendant.

Skilled: Rs.

Receptionist, = Pharmacist, = Compounder, 254.17 Dalily.
Laboratory Technician, X-Ray Technician,

ANM, Trained Dai, Electrician, Radio 7625.00 Monthly
Grapher, ECG Operator, X-Ray Dark Room

Assistant, Oven Operator, Oxygen Plant

Operator, Heating Plant Controller Assistant,

Driver, CSSD Assistant, Operation Theatre

Technician, Eye Refractionist, Storekeeper,

Accounts Clerk, Clerk, Computer Operator,

Data Entry Operator, Cashier, Fitter,

Plumber, Supervisor, Cook, Dhobi.

Highly Skilled Rs.

Staff Nurse, Security Supervisor, Senior 267.12 Daily.

Electrician, Senior  Technician, Senior
Radiographer, Senior Compounder.
8014/-
Accountant, Stenographer Monthly
NOTE

Rs.

199.12 Daily.

5974 /- Monthly.

Rs.

228.37 Dalily

6851/- Monthly.

Rs.

242.40 daily

7272 /- Monthly.

1. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of

work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act,

1961 (Act No. 52 of 1961).

3. Where any class of work is performed on piece work basis, the
wages shall not be less than the time rate prescribed for that

category.



4. If any category of workers employed in the scheduled employment
is not mentioned specifically, such category of workers shall not be
paid less than the minimum rates of wages fixed for the similar
category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of
wages in Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as
under:-

(i) Unskilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience of
little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii) Semi-skilled: -- A semi skilled worker is one who does work generally
of defined routine nature wherein the major requirement is not so much of
the judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His
work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled: - A skilled employee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must posses a thorough and
comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled employees.

By order,

Pr. Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh
No. Shram (A)4-8/2006-part-III, Dated:- Shimla-2 the 22-07-2017

Copy for information and necessary action to:-

The Pr.PS to the Hon’ble Chief Minister H.P.

The Sr. Special PS to the Hon’ble Labour & Employment Minister,H.P.
The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P.

to the Chief Secretary to the Govt. of H.P. Shimla-2.

All the Administrative Secretaries to the Govt. of H.P. Shimla-2.

a bk b=



The Director, Labour Bureau, GOI, Shimla-171004, H.P.
The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
All the Head of Departments, Himachal Pradesh.

0 ® N o

Labour Commissioner-Cum- Director of Employment,H.P Shimla-
171001 W.r.t his letter No.1-16/78(Lab)M.W./2017 dated 23-05-
2017 with 10 spare Copies.

10. All the Deputy Commissioners, Himachal Pradesh.

11. Guard File

(Ved Prakash)
Under Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

Phone No. 0177-2620672



(Authoritative English Text of this Department Notification No.
Shram(A)4-8/2006-Part-III dated 22-07-2017 as required under
clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

15. Domestic Workers

No.Shram (A) 4-8/2006-Part-III Dated Shimla-2 22-07-2017

WHEREAS, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled employment of
‘“Domestic Workers” may be revised in respect of unskilled and other
categories of workers with effect from 1st April, 2017.

AND WHEREAS, as per provision of clause (a) of sub-section (1)
of section 5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No.
Shram (A)4-8/2006-Part-File-Loose, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the
categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by sub-
section (2) of section 5 of the Act ibid the Governor, Himachal Pradesh is
pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f 1st April, 2017 as under:-

Category of employees Where no Where food, tea &
benefit is combined
provided accommodation

provided

Un skilled Rs. Rs.

Helper, Aya, Cleaner, Masalchi, Watchman, 210.00 Daily 156.00 Daily.

Washer man 6300.00 4680/- Monthly.

Monthly.



Semi-Skilled Rs Rs

Security Guard, Mali 225.55 Daily. 166.88
Daily5006/ -
6767 /-Monthly Monthly.
Skilled: Rs. Rs.
Cook, Driver 254.17 Daily. 186.92 Daily

7625/- Monthly 5608/- Monthly.

NOTE

1.There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of
work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act,
1961 (Act No. 52 of 1961).

3.Where any class of work is performed on piece work basis, the wages
shall not be less than the time rate prescribed for that category.

4.If any category of workers employed in the scheduled employment is
not mentioned specifically, such category of workers shall not be
paid less than the minimum rates of wages fixed for the similar
category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of
wages in Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as
under:-

(i) Unskilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience of
little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii) Semi-skilled: -- A semi skilled worker is one who does work generally
of defined routine nature wherein the major requirement is not so much of
the judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His
work is thus limited to the performance of routine operations of limited
scope.



(iii) Skilled: - A skilled employee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must posses a thorough and
comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled employees.

By order,

Pr. Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

No. Shram (A)4-8/2006-part-III, Dated:- Shimla-2 the 22-07-2017

Copy for information and necessary action to:-
1. The Pr.PS to the Hon’ble Chief Minister H.P.

2. The Sr. Special PS to the Hon’ble Labour & Employment
Minister,H.P.

The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P.

All the Administrative Secretaries to the Govt. of H.P. Shimla-2.
The Director, Labour Bureau, GOI, Shimla-171004, H.P.

The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P.
Shimla-2.

7. All the Head of Departments, Himachal Pradesh.

AL

8. Labour Commissioner-Cum- Director of Employment,H.P Shimla-
171001 w.r.t his letter No.1-16/78(Lab)M.W./2017 dated 23-05-
2017 with 10 spare Copies.

9. All the Deputy Commissioners, Himachal Pradesh.

10. Guard File.

(Ved Prakash)
Under Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

Phone No. 0177-2620672



(Authoritative English Text of this Department Notification No.
Shram(A)4-8/2006-Part-III dated 22-07-2017 as required under
clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

16. Safai Karamchari Employment

No.Shram (A) 4-8/2006-Part-III Dated Shimla-2 22-07-2017

WHEREAS, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled employment of “Safai
Karamchari Employment” may be revised in respect of unskilled and other
categories of workers with effect from 1st April, 2017;

AND, WHEREAS, as per provision of clause (a) of sub-section (1)
of section 5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No:
Shram (A)4-8/2006-Part-File-Loose, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the
categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW, THERFORE, in exercise of the power conferred by sub-
section (2) of section 5 of the Act ibid the Governor, Himachal Pradesh is
pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f 1st April, 2017 as under:-

Category of Workers Minimum Wages
Daily Monthly
Unskilled:- Sweeper/Safai Karamchari, Rs. 210.00 Rs.6300/-

Beldar, Cartman,

Semi Skilled

Work Supervisor, Sanitary Jamadar, Assistant Rs.218.47 Rs. 6554 /-
Storekeeper, Assistant Store Munshi,

Complaint Attendant.



Skilled Rs 254.17 Rs. 7625/-

Driver,Mason,Plumber,
Storekeeper,Accounts Clerk, Computer

Operator, Data Entry Operator, Cashier.

Highly Skilled

Jr. Engineer, Sanitary Inspector, Rs. 314.50 Rs. 9435/-
Stenographer,
NOTE

1. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of
work.

2. Wages of Apprentices are shall be regulated under the Apprenticeship
Act, 1961(Act No. 52 of 1961).

3. Where any class of work is performed on piece work basis, the
wages shall not be less than the time rate prescribed for that
category.

4. If any category of workers employed in the scheduled employment

is not mentioned specifically, such category of workers shall not be
paid less than the minimum rates of wages fixed for the similar
category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of
wages in Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as
under:-

(i) Unskilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience of
little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii) Semi-skilled: -- A semi skilled worker is one who does work generally
of defined routine nature wherein the major requirement is not so much of



the judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His
work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled: - A skilled employee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must posses a thorough and
comprehensive knowledge of the trade, craft or industry in which he is
employed.

(IV). Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled
employees.

By order,

Pr. Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

No. Shram (A)4-8/2006-part-III, Dated:- Shimla-2 the 22-07-2017
Copy for information and necessary action to:-
1. The Pr.PS to the Hon’ble Chief Minister H.P.

The Sr. Special PS to the Hon’ble Labour & Employment Minister,H.P.
The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P.

All the Administrative Secretaries to the Govt. of H.P. Shimla-2.

The Director, Labour Bureau, GOI, Shimla-171004, H.P.

The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
All the Head of Departments, Himachal Pradesh.

® N o gk WD

Labour Commissioner-Cum- Director of Employment,H.P Shimla-
171001 w.r.t his letter No.1-16/78(Lab)M.W. /2017 dated23-05-2017
with 10 spare Copies.

9. All the Deputy Commissioners, Himachal Pradesh.

10.Guard File.

(Ved Prakash)
Under Secretary (Lab. & Emp.) to the
Government of Himachal Pra

Phone No. 0177-2620672



(Authoritative English Text of this Department Notification No.
Shram(A)4-8/2006-Part-III dated 22-07-2017 as required under
clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

17. Security Services

No.Shram (A) 4-8/2006-Part-III Dated Shimla-2 22-07-2017

WHEREAS, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled employment of “Security
Services” may be revised in respect of unskilled and other categories of
workers with effect from 1st April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1)
of section 5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No.
Shram (A)4-8/2006-Part-File-Loose, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the
categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by sub-
section (2) of section 5 of the Act ibid the Governor of Himachal Pradesh is
pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f 1st April, 2017 as under:-

Un-Skilled Daily Monthly
Helper, Watchman Rs. 210.00. Rs.6300/-
Semi skilled

Security Guard, Assistant Storekeeper, Assistant Rs. 218.47 Rs.6554/-
Store Munshi, Complaint Attendant.

Skilled

Security Supervisor, Head  Watchman, RS-254.17 Rs.7625/-



Storekeeper, Accounts Clerk, Clerk, Computer

Operator, Data Entry Operator, Cashier.

Highly Skilled
Security Officer, Security Manager, Stenoy Rs.314.50 Rs.9435/-

Accountant.

NOTE

1. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of
work.

2. Wages of Apprentices Shall be regulated under the Apprenticeship Act,
1961(No. 52 of 1961)

3.Where any class of work is performed on piece work basis, the wages
shall not be less than the time rate prescribed for that category.

4.If any category of workers employed in the scheduled employment is
not mentioned specifically, such category of workers shall not be
paid less than the minimum rates of wages fixed for the similar
category having the same skill.

5.20% increase will be admissible over and above the minimum rates of
wages to the workers working inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum rates
of wages in different categories of workers working in ‘Under
Construction Hydro- Electric Power Projects’ located in Non- Tribal
Areas.

7. 25% increase shall be applicable over and above the minimum wages
in the Scheduled Tribal Areas in Himachal Pradesh. In case of
workers working in the Under Construction Hydro- Electric Power
Projects’ in Tribal Areas an additional 10% increase shall be
applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as
under:-

(i)Skilled: -- An unskilled employee is one who does operations that involve
the performance of simple duties, which require the experience of little or no
independent judgment or previous experience although familiarity with the



occupational environment is necessary. His work may thus require in
addition to physical exertion familiarity with variety of articles or goods.

(ii)Semi -skilled: -- A semi skilled worker is one who does work generally of
defined routine nature wherein the major requirement is not so much of the
judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His
work is thus limited to the performance of routine operations of limited
scope.

(iii)Skilled: -- A skilled employee is one who is capable of working efficiently
of exercising considerable independent judgment and of discharging his
duties with responsibility. He must posses a thorough and comprehensive
knowledge of the trade, craft or industry in which he is employed.

(iv). Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled employees.

By order,

Pr. Secretary (Lab.& Emp.) to the
Government of Himachal Pradesh

No. Shram (A)4-8/2006-part-III, Dated:- Shimla-2 the 22-07-2017

Copy for information and necessary action to:-
1. The Pr.PS to the Hon’ble Chief Minister H.P.

2. The Sr. Special PS to the Hon’ble Labour & Employment Minister,H.P.

3. The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P.

4. All the Administrative Secretaries to the Govt. of H.P. Shimla-2.

5. The Director, Labour Bureau, GOI, Shimla-171004, H.P.

6. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.

7. All the Head of Departments, Himachal Pradesh.

8. Labour Commissioner-Cum- Director of Employment,H.P Shimla-
171001 w.r.t his letter No.1-16/78(Lab)M.W. /2017 dated23-05-2017
with 10 spare Copies.

9. All the Deputy Commissioners, Himachal Pradesh.

10.Guard File.

(Ved Prakash)
Under Secretary (Lab. & Emp.) to the
Government of Himachal

Phone No. 0177-2620672



(Authoritative English Text of this Department Notification No.
Shram(A)4-8/2006-Part-III dated 22-07-2017 as required under
clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

18. Temples and Religious Places/Dharamshalas

No.Shram (A) 4-8/2006-Part-III Dated Shimla-2 22-07-2017

WHEREAS, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled employment of “Temples
and Religious Places/Dharamshalas” may be revised in respect of
unskilled and other categories of workers with effect from 1st April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1)
of section 5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No.
Shram (A)4-8/2006-Part-File-Loose, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the

categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by sub-
section (2) of section 5 of the Act ibid the Governor of Himachal Pradesh is
pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f 1st April, 2017 as per
recommendations of the said Committee as under:-

Category of employees Where no Where food, tea &
benefit is combined
provided accommodation

provided

Un skilled Rs Rs

Peon, Masalchi, Office Boy, Beldar. 210.00 Daily 184.47 Daily

6300.00 Monthly 5534/- Monthly.



Semi-Skilled

Chapatiman, Sweeper, Room boy, Junior
Guest Attendant, Temple Attendant, Bhog
Room Attendant, Hall Attendant, Sewadar,
Security Guard, Mali, Assistant Storekeeper,
Assistant Store Munshi, Complaint

Attendant.

Skilled:

Senior Guest Attendant, Receptionist, Pujari,
Pandit, Cook, Maulvi, Granthi, Padri,
Storekeeper, Accounts Clerk, Clerk,
Computer Operator, Data Entry Operator,

Cashier.

Highly Skilled

Supervisor, Superintendent, Ragi, Bajantri,

Bhajan, Singer, Stenographer, Accountant.

Rs
225.55 Daily

6767 /- Monthly

Rs.
254.17 Daily

7625 /-Monthly

Rs.

267.12 Daily.

Rs
199.12 Daily

5974 /- Monthly

Rs.
228.37 Daily

6851 /-Monthly

Rs.

242.40 daily

8014/- 7272 /- Monthly.
Monthly
NOTE
1. There will be no distinction between the minimum wages of male

or female and adult or non-adult for the same and similar nature

of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship

Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the
wages shall not be less than the time rate prescribed for that
category.

4. If any category of workers employed in the scheduled employment

is not mentioned specifically, such category of workers shall not be
paid less than the minimum rates of wages fixed for the similar

category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of
wages in Tribal Areas in Himachal Pradesh.



The definition of unskilled/semiskilled/skilled/highly skilled will be as
under:-

(i) Unskilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience of
little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii) Semi-skilled: -- A semi skilled worker is one who does work generally
of defined routine nature wherein the major requirement is not so much of
the judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His

work is thus limited to the performance of routine operations of
limited scope.

(iii) Skilled: - A skilled employee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must posses a thorough and
comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled employees.

By order,

Pr. Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh
No. Shram (A)4-8/2006-part-III, Dated:- Shimla-2 the 22-07-2017
Copy for information and necessary action to:-
1. The Pr.PS to the Hon’ble Chief Minister H.P.
The Sr. Special PS to the Hon’ble Labour & Employment Minister,H.P.
The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P.
All the Administrative Secretaries to the Govt. of H.P. Shimla-2.
The Director, Labour Bureau, GOI, Shimla-171004, H.P.
The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
All the Head of Departments, Himachal Pradesh.
The Labour Commissioner-Cum-Director of Employment, H.P Shimla-
171001 171001 w.r.t his letter No.1-16/78(Lab)M.W./2017 dated
23-05-2017 with 10 spare Copies.
9 All the Deputy Commissioners, Himachal Pradesh.
10 Guard File.

NGk wbd

(Ved Prakash)
Under Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

Phone No. 0177-2620672



(Authoritative English Text of this Department Notification No.
Shram(A)4-8/2006-Part-III dated 22-07-2017 as required under
clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

19. Workers Working in Toll Tax Barriers

No. Shram (A) 4-8/2006-Part-III Dated Shimla 22-07-2017

WHEREAS, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled employment of “Workers
Working in Toll Tax Barriers” may be revised in respect of unskilled and
other categories of workers with effect from 1st April, 2017;

AND HHEREAS, as per provision of clause (a) of sub-section (1)
of section 5 read with section 9 of the Minimum Wages Act,1948, a
Minimum Wages Advisory Committee was constituted vide Notification No:
Shram (A)4-8/2006-Part-File-Loose, dated 16t June,2015;

AND WHEREAS, a meeting of the said committee was held on
27-04-2017 wherein increase in Minimum wages payable to all the
categories of workers in all the 19 scheduled employments were approved
and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by sub-
section (2) of section 5 of the Act ibid the Governor, Himachal Pradesh is
pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f 1st April, 2017 as under:-

Minimum Wages
Daily Monthly
Un-skilled Workers :- Rs.210.00 Rs. 6300/-
Peon, Office Boy, Masalchi.
Semi-skilled:- Rs. 218.47 Rs. 6554 /-
Cash Collector, Assistant Storekeeper,
Assistant Store Munshi, Security
Guard, Complaint Attendant.
Skilled:-
Electrician, Storekeeper, Accounts Rs.254.17 Rs. 7625/-

Clerk, Clerk, Computer Operator,
Data Entry Operator, Cashier.



Highly-Skilled:-

Supervisor, Superintendent, Rs.314.50 Rs. 9435/-
Stenographer,

Accountant.

NOTE

1. There will be no distinction between the minimum wages of male or female
and adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices Shall be regulated under the Apprenticeship
Act 1961(Act No. 52 of 1961).

3. Where any class of work is performed on piece work basis, the
wages shall not be less than the time rate prescribed for that
category.

4. If any category of workers employed in the scheduled employment

is not mentioned specifically, such category of workers shall not be
paid less than the minimum rates of wages fixed for the similar
category having the same skill.

5. 25% increase shall be applicable over and above the minimum
wages in the Scheduled Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as
under:-

(i) Unskilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience of
little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii) Semi-skilled: - A semi skilled worker is one who does work generally
defined routine nature wherein the major requirement is not so much of
the judgment, skill and but for proper discharge of duties assigned to him
or relatively narrow job and where important decisions made by others. His
work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled: -- A skilled employee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must posses a thorough and



comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled

employees.
By order,
Pr. Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh
No. Shram (A)4-8/2006-part-III, Dated:- Shimla-2 the 22-07-2017

Copy for information and necessary action to:-

® NGk
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The Pr.PS to the Hon’ble Chief Minister H.P.

The Sr. Special PS to the Hon’ble Labour & Employment Minister,H.P.
The Sr. Spl. PS to the Chief Secretary to the Govt. of H.P.

All the Administrative Secretaries to the Govt. of H.P. Shimla-2.

The Director, Labour Bureau, GOI, Shimla-171004, H.P.

The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
All the Head of Departments, Himachal Pradesh.

The Labour Commissioner-Cum-Director of Employment, H.P Shimla-
171001 w.r.t his letter No.1-16/78(Lab)M.W./2017 dated 23-05-2017
with 10 spare Copies.

All the Deputy Commissioners, Himachal Pradesh.

10 Guard File.

(Ved Prakash)
Under Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh

Phone No. 0177-2620672
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/  Be—d¥ax /TR

/TP D / TABGSIRREA / BIREA

/ GURATSOR/ TR / Hex (CART ) |

femof:

(i)

(i)

Th & UBR & AR FHSY UEHT & BRI & foly GOV AT A2l 3R Fb a1
@G DI JATH AT H BIS FA~IT &l BRI |

Rregail @1 AoTgYl, Rig] A, 1961(1961 BT 52) & =T (AT BT ST |
el bl avficpa i ! AU BRI (019 ) & AR R a1 11 81 981
Aoy 9 Ul & fofv Afzd 99 &k 94 &9 =181 8rll |

Ife srgfad e 4, PRI eHeRI & &N gt o1 fafifde vu | aftfa
T8 fhar T 8, A FHAGRI @ UH UA DI A YBHR DI HIAAT G Tl
Y Uel g FId Aolqdl @l GAdH &R HH Holgy] Hawd sl bl SIg |
fRAMT Uoe & SO &3l H Aoigdl &l gAad &) 9 gy yfierd aifdd
TR AN B |

NG / IG—HIA / FIA / STA—FA D1 gRAT 74 JdR | 8Ffi—

AGHRA— IHIA HHART 98 HHANT & Sl VA BRI BRAT & [OH AT Bl bl

JUTE 3r<Taford 2, FoTHH &¥ 31gWd e © I1 JeIU SUSHdHTT=I drarerel
R B9 3aeded 8 R W= Ui a1 qd argWd siferd Tl € | o SHD
BRI H ARING U (JI) & 3fEr IFG! Al axgell a1 At 9 |1 uRfra
BT Sfuferd 2 |

HE— BN AG—HIT HHBR I8 HHHR o, Sl ARG ARl & FEd W@ &
BRI HRAT B RTH I Fofa,  gHerearar &1 gy oetl T8l 8 g S aTue
S WU U Bl A7 SHD A8 31e (M) dril & Sferd agT @ ® &R Rt
Aeayul i o gRT foly Wi B 1 39 UBR S9! & & difg aRfr &
AR & FHTRT BT R T 8 AT |

(iii) B FIA FHARI T8 FHAN 7 ST AR W= o &1 5T aR &

SEIATYUT BT HRA H A B AR U Feidi bl RN I Ul dR 9 | 98
Faard (¢), Riea a1 e o a8 fafsra far @ 81, &1 gof ud favgd
S QT & |



(V) S—a3TeT: ITd—R[IA PHBR 98 HHBR o, Sl BRI Bl &l B H HeH 8l
IR S P HHATRAT & PRI DT GETAYUT U PR b |

3T BT,
g Afed (31 U9 IOHTR)

2ol UQ9l RPN |

=T 5 (Y) 4—8 /2006—9Tc—111 aiRE: RMe—2 22—07—2017

1 g RS Sfea A @ /=0 RRamed ueer |

2 g faRiy fasht afva A=+ 9 U4 JAoWTR 79901 feamaet U |

3 aikes favy ool Afg g afere farad uae |

4 T URINIG Afd fRATae Uy WRGR, R |

5 fR® ddR ¥RI, AR WER, RHAAT—4 |

6 tfaRad fafer wreii-vd sifRaa afea (@) fRovo AR Rter—2 |

7 I fovrTTee feAmad ueer |

8 SMYaT U4 [Mawre RISHIR f29rael Uee—171001 &1 S U= H&AT 1-16/78 (Lab)
M.W./2017 fadi® 23.05.2017 & ded # 10 rfaRad ufoai |fzd |

9 FHE S fEHrd Uaw |

10 TS BISd |

(@< ).
IR Afd (3 Ud ISHTR),
A U WReR |
B F00177—2620672


mailto:4&27@93&111&&&

fearae Uey WRBR

S Ud SRR I\
5. gDl SERT
e 5 (Y) 4—8 /2006—9Tc—111 SINECHER NI 22—07—2017

fEHTeeT gael & U P I8 N ¢ b arfre) et & r™jfd
RIS & JTd STheTel 3R BHBRI & 3 TNl Bl qrad Aaigel dHI =[AdH &1 Bl 01.
04.2017 3 AT fhar <1

ATH HOIGN! JAMTTIH,1948 BT GRT 9 & A1 UST €RT 5 Bl IUART (1)
D GUE (F) T IUGHEl D ATAR SFGAAT FA=AT H(TY)4—8 /2006— UIE Bl e—elol ARG
16 S, 2015 §RT YATH Aoyl FATBHR FAfT ST Bl Tg o,

R Taa AMfd @ d6b dRIG 23052016 B gz AT fTAH 9 I~I49
AT FRISHN § BHGRI & TR U Bl Aqd <IATH Aoyl H g™l bl Jgariad
fhar a7 o AT 3H TR 01.04.2017 H ARL B HI GRS o1 75 o,

I BHEd U & SIuTd Ydiad  STAfIH @l ORT 5 & SUERT (2)
ERT Uacd Tl & YANT HRd U, IWRIG aiofd e M # $RIRG BHSBRI Bl
RIITH HOIGR! Bl ARG 01.04.2017 A 791 UHR A FIMET B 5

f a1
3BT HHBR
1 geil &1 FRrET $UT 210.00 $UT 6300.00
1 AR (i) BT 22555 BT 6767.00
2. Bk (FRr) JUY 216.12 BT 6484.00

2 ferr o wfed afim TS
LIRSl

1. ROR (G=T) BUY 216.12 BUY 6484.00
2. ARR (FRRT) TUY 280.50 JUY 8415.00
3. RAGRAA TYY 259.40 JUYY 7782.00

3 H3TeT R GIRT o], ¥fhT YUs feraR urii

1. BN @ ol Aoige
2. fereR & ANfST IR SFaNfST & forv Buv 216.12 BUT 6484.00
HOTGR BUT 216.12 BUT 6484.00

4 RIS T I9T RT fCRR &1 DSl |
1. W9 Al $H GURaTEoR JUY 280.50 BUY 8415.00


mailto:4&27@93&111&&&

2. W e

P¥ol 915 dIex WgS (Tad! Tell) S8 wllSS :

vUU 259.40

(deerss) HATeTTaET™ TRAT 9871 R1aR Hellfe)

1. AIE 1T AR
2. di%

3. tRIde el BeR )
4. SRI™A

5. ©Tq]
6. STIGR

YU 305.15
vUU 290.27

BUU 267.12
YU 290.27
BYU 237.17
Uy 227.17

TGS AN ql ferR eI He:

1. FAIR

2. ThTs g IMMINCX

3. ¢P RIER

4. HARR FER
FARBA ITTH

1. HTOR

2. ThrS<c

3. g9/ Trgfive derd

It e g
1.ds f e

2 JIRATESR
3gs faen
4R SIBR
suRrace fae
6.0l R e
78R

8.hcx {9

Hed TRICaRI
1. BolR dor R
2. BT GURATSOR / Hedl YRR

© o]

IR TS (Yo Srof),
JMIRRTR, TSHIRHA

YU 282.57
BUU 259.40
BYUU 239.30
BYUU 239.30

UV 335.12
BUU 243.97
vUU 216.12

BYUU 259.40
BUU 256.29
BUU 259.40
BYUU 259.40
BUy 220.17
YU 220.17
HYUU 216.12
By 216.12

vUU 216.12
vUU 215.55

HvUU 7782.00

vUU 9155.00
HvUU 8708.00

YU 8014.00
YUY 8708.00
»Uy 7115 .00
»UU 7115.00

YU 8477.00
HYUU 7782.00
Uy 7179.00
Uy 7179.00

»UU 10054.00
vYU 7319.00
BUU 6484.00

»YUU 7782.00
BYY 7689.00
BYyY 7782.00
»YUU 7782.00
vYY 6605.00
»UU 6605.00
BUU 6484.00
YU 6484.00

vUU 6484.00
vUU 6467.00

BUY 31450 <ofh  SUU 943500 HIRID



fewor:

1,

>

Th & UBR & AR FHSY UHT & BRI & foly JoY AT A2l 3R Fb a1
IERD BT RIATH ASIGRS H By fA=~Iar & grfl |

Rregall 1 AoTgy, fRie] i, 1961(1961 &1 AMRTIH T&ATH 52) & 3f<idla
fafrafya @1 sef |

SiEl B wffepd s &7 AR BRI (I 9%) & MR WR fdar 71 81 a8l
FoIrgRl I yat & fory fafed 99g ex ¥ HH ) B |

e orfed FReE #, PRI $veRr & & ot &1 faffde s ¥ aftfa
Tl {61 AT &, A FHGRI & VA YA BT A UBR DI RIS I& dTed
ST YAt B T woieR) @ RATH SR W FHH Ao Aaw el dl ST |
fEAre Ueel & SoIig &3l | oGyl &I gAdH &) W U=d Ufaerd srftd
TR AN BT |

STHI / NE—FHA / B / Iea—fel B GRATT 74 TR F gRft—

() IHIA— IHIA FHANT g8 HHART & Sl UH DRI HRAT 2 S0 A= deiedi Bl

(i)

(iii)

(iv)

JUTE Jrdferd &, foTd @A Jgwa Juferd © a1 Jefy Iushifaews s+
aRRerfadl | aRfed 8T amaedsd & U] W Mol a1 gd 3rgva aruferd =el
2| 3T Sd BRI H ARNING RS (JI) & I7cld] SHd] fAf= awqail a1 Arel
{1 gRfer g smfer 2 |

HE—BIT: AG—HIA HHBR I8 BHDR o, Sl AT JISRI & [ARad w@ey &
BRI HRAT Bl FOH IHA 0/, FHIerar o &9 el 8l © g S 3rve
S WU U el A7 SHB A ey () drif & Sfud aga @ 7 ok orEt
HeqUl o1 o gRT fU od 21 39 YR SHBT B & A uRiY &
AR & HRIT BT R T B AIfAd BT |

FIA: B HHAN] I8 HHANI &, I IRV W= o &1 7T ax &
SeIdTqol ST HRT H e B 3R U FHeiedi Bl TN o Uled a9 |
I8 aar (gs), e a1 e Rrad 98 s fdar @ g, &1 gof ud

EISGEEIGENERIT

ITI— BRIl Ied—HN PHBR T8 HHDR 8, Gl BRI DI QAU BRI H HeTH B

IR ST A HHATRAT & BRI BT FEIATY0T GII IR D |



TSI §INT,

T Afed (37 Ud IOTTR)
fRHTIe UeY WRPR |

HET: 4 (V) 4—8 /2006—UTc—111 aNRE: RMe—2 22—07—2017

1 g RS Sfea A @ /=0 fRmed ueer |

2 IR faRry foh afoa AR 59 Td ISR A= fRemae uewr |

3 aikes faviy ool Afg g afera farad uae |

4 TR YIS AiE BAae Ueel WRaR, R |

5 fR%® ddR &RI, AR DR, RHAc—4 |

6 affaRad fafr wreli—vd sifRed wfaa ([l fRodo WReR RHer—2 |

7 AR fq9TTTRTE RS user |

8 SMYa U4 [Mewrd RISHIR f29rael Uee—171001 &I S U= H&AT 1-16/78 (Lab)
M.W./2017 f&Hid 23.052017 & g4 H 10 3ffaRead ufal |fzd |

9 TR SURF fEHrd Uaer|

10 TS HIE |

(a= ).
IR Afd (3 Ud ISHTR),
ATl U9 WRGKR |
BT [0 0177.2620672


mailto:4&27@93&111&&&

fearael Uey WRAR
9 TG ISR faumT

SIBRCE]

6.XTd A QET SSSIRIBCIRSICIE

HeAT: 519 (Q) 4—8 /2006—UTe—111 ARG : TR 22—07—2017

A TS & SIUTd & I8 X = & OEd iR xafae
D RATH SR DI 01.04.2017 F GG fHAr S,

=IAdH JAfAT,1948 B GRT 9 & 1Y UST &IRT 5 DI IULRT
(1) @ @vs (B) & SUTHl & AR AR FAT 34(T)4—8 /2016— UIC HIge—ofol
ARG 16 S, 2015 §RT U <A Holgyl AeledR AAfd Tfed &1 T3 of;

IR Iad WA ® 98% ARRI 23.052016 P gg AT RrEH TRd I+
AT FRISHN § BHGRI & AR U B Aqd YAdH Aoig] H deId’l dl JHlfad
fhar a7 o AT 3W TRIG 01.04.2017 W AR B DI GRS o1 75 of;

I RBHEd USw @& SIuTd Ydiad  STAIH @l ORT 5 &1 SUERT (2)
ERT Uawd Al &1 YANT HRd U, IWRIG aiofd e M d SRIRG SHBRI Bl
RIITH HOIGR! Bl ARG 01.04.2017 A 791 UHR A M B 5

<fvr RIS
NEAIE wIY HIY
210..00 6300.00
SIEERIIE e wiR®
W

URIICE  ToldciRd, TRMice fhex, tRMIce R ufyace 21847 J/AT  6554.00
dJosx, TRINICE HAlesy, URTWCE Wiie JuNey, TRIFCE idhRHT,

TRICe—HIRIA, J—sHeE tRWce, SWER, S #9,

Sic—dholclder, Raa i 3IcsSe, dRREA, UNCHchd, HRIRAH,

IITHA, THT Us— |, 7T oIdeRR, Holdex,dex &H Hifdbe

AR PR, BT, 3MMS.Clo3Tg TATT U (HiEfhe) &R |

HIT: e ARI®

O


mailto:4&27@93&111&&&

ATecHA, TSI, fher, BIURAA, TR, Alcey, b RHY, Wic ®™UT JIY 7625.00

MR HEA, HRUCR, TRICC—hRAT, TS—HGR, dcR Ucsc 25417
US— | | THIMT BIRA, SATSIERIT BRAT, S0 SIS, ST,

TRICT—dhiaee, AYFHE, HRRR/ Fad (@fgdece), dool #9,
Rewife, crfie, WRHWR | MS0<I0eME0  UAT  UH
(Gféfhde) RS S T ¢ H PRRT € |

SEERCRIIGE
IR 3rese (e ol ) 3R IRR, 8 BRAT | HIY HIY
314.50 9435.00
femor:

N

(i)

Tdh & UBR & AR FHASY UG & BRI @ foly JoY AT AfZell R b a1
DR B IAGH ASIGY H Py MA~I1 8l ST |

Rregall 1 AoTg), fRie] 1=, 1961(1961 BT AMRTIH F&ATH 52) & 3f<iTd
fafrafya @1 smef |

el fell affpa &Rl &1 A o (@9 a@) @ MR W fhar &r 8 a8t
FoIRl I yadt & forg fafed 99g s € HH 71 Bl |

IS g RS |, FRISTT SHaRI & fdl gt @1 faffde v | gfti
T8I fbar T &, @ PHBRI & VA UA Bl A YBR bl ST & drel
IS Yot 2 Fad Aol & gATH SR HH Forgyl Aawd T8l bl S |
B Uasl & GG &El H ASgN Bl AaH &) W Ui Ufw sfed
TR AN BT |

SNHI / NE—FHIA / B / ITa—F[ Bl ARATT 74 TR I gRft—

ABTA:— A HHAN! g8 HHANI & Sl U BRI Rl & =8 |AIHg Heiedi
BT IUTS Aqdferd 8, fTqd $8 a/g9a suferd € A1 I SuSifdeT S
aRRerfadl & aRFEE BFT Saede 8 g @a—= Fuig a1 gd 3rgv9d Juferd el
2| Aa: SED BRI H INIRE uReM (UAT) & el dT SHAT A axgai A At
& A1 gRFT g Srufer 2 |

AFE—RIA: AGg—HI AR g8 HHBR 8, Sl AMRIC: JAoRI & (e Wy &
BRI PR B RTH I ofa,  gHerearar &1 gy oel T8l 8 g SS9 aTue
S | U wl I1 SEG A8 " (NfHa) draf & Sfud fRaga @ &k oTEf
Teayol ol o gRT foy S B 39 UBR SEaT R & Wiftg uRkfy &
ISRT & BT BT R a8l Aifea 2|




(ill) B FIA PHINI g8 PHANI &, ol [TaRNy W= Ao &1 5&am &R &
SETTYOT B BRI H FeH Bl IR AU Bl Bl R I Uleld &R o | I8
Faar (gs), Req ar san o a8 PRI fhar &1 81, &1 qof vd faga <=
Gl B |

(V) STa—gea: Ied—R(IA HHBR 98 HHBR © SIl BIY DI GETYUl B H HeTH
&1 3R S Bl BHATRAT & Bl BT &Yl TAETT B b |

MY §T,

ae Afad (37 TG ASTTR)

fRHTaeT U9 VRGN |

HET: 4 (V) 4—8 /2006—UTc—111 aRRE: RMe—2 22—07—2017

1 g RS Sfa A e 7= e ueer |

2 IR faer fooh afoa AR 59 gd ISR A= f@eraet ueer |

3 aikss faRy ool Afg g afe Barad uae |

4 TR TINIG Afed BArae Ueel WRaR, R |

5 fe9d R @RI, YR WRER, Rife—4 |

6 rfaRad fafer wRmeli—vd sifaReq afea  ([@eh) Rovo AR Rer—2 |

7 AR foMTTTRTE RS user |

8 SMIYa Ud [awd RISHIR f29reel Uee—171001 &1 S U= H&AT 1-16/78 (Lab)
M.W./2017 f&Hi®wg 23.052017 & HeH # 10 rfaRad ufaai |fkd |

9 \gHXd 3UrYdd feHTael UaT |

10 TS BISd |

(a= ).
IR Afd (3 Ud IOHTR),
A U WReR |
B9 F0 0177—2620672


mailto:4&27@93&111&&&

fearael Uey WRBR
9 TG ISR faumT

7 SN ST
I 5 (Y) 4—8 /2016—9Tc—111 IR e 22—07—2017

feHrere Uaw & IroguTed Bl I8 R 2 b ol SeE & s
RIS & Sl STR3rel 3R 3= Yall &l qrda Holqy] &l YAdH &=1 Bl 01.04.2017 I
HeNfeg S

ATH AT JAfATH,1948 BT €RT 9 & WY UfST &RT 5 DI IUART (1)
& GUS (B) & SUGEl D AR ARG F&AT 3H(T)4—8 / 2006—UTC BIgoi—c[ol dRI
16 S, 2015 §RT YATH ANl FATBHR FAfT ST BI Tg o,

3R T AT @ d8% IR 23.052016 BT 8g ol REH K I~I4
T FRISHN § BHGRI & TR U Bl Aqd <IATH Aoiqy] H g’ bl Jgaliad
fhar a7 o AT 3W TRIG 01.04.2017 W AF] B DI GRS oF 75 of;

3 BHEd US¥ @& SIuTd Ydiad  SIAfIH @l ORT 5 @1 SUERT (2)
ERT Uad Tl & YANT B U, IWRIG aiofd e M # SRIRG BHSBRI Bl
RIITH HOIGR! B ARG 01.04.2017 H 791 UHR A UM B 5

HHBRNI BT I RNIIEK]
3R I HY wY

210.00 6300.00


mailto:4&27@93&111&&&

GT%JC@?FH:

TR U, TR Ts— I, TR T HIIFR Te— Ill, IR #4
Ts— I, Ffiaa,7eifRe / eTRex Us— I, IR Ts— |1, &5 fif
qsey/ s R Us— I, ¥ mex Us— I, & Yex Ts— ||,
TR R Ts— 1113 R Js— |11, PIeeR, YR AR Hex, ol
Ts— I, 3Ry Iax, fher BHI=RT §9, BH dSX SoldcUelex
Te— I, IR Ts— Il IseR Ts— I, UFeR, urfererdd, B,
TE—HDMD, MR Te— I, I/ AR MMRex T— I, §F Y
A 3MRer Ue— I, ®eR U=— I, SsHHR Ts— I, dosv Ts—

I, feaRmer Is— I, WIS, g9 Us— I, Soidcld Ars—H+
To— 38R sdder Ts— |, forer ol g9 s Us I,
3TITHH |

‘h3ct:

O

TR Ts— IR To— Il, fgoR Ts— I, IR T=— Il , IR #9 Ts—
I e Ue— 1l, g 3MReX /goRk Js— IR Js— 11
TR Te— I, SRR AdER de— 11,09 Rex - Il |, 3Rk Je—
12eR Ts— Il 3odgiwrexr Us— I, AR ds— |1 umss? ds— I,
TSHYM JTReR Uo— IS 3R ek 7 MR Us— 11,.3Hh Thg,
A 3MRex Te— I, Mee g1 739 ammex U=— I, fhex I=— |,
HRUR /e TP Ts— |, SR TS — |, d8ex Js— I, doev
Te— 1l 11, earmer Ie— 1, gaRAT Us— I, <Ihie Te— |, Teldiex
Te— Il, soidpcidd deaid Ts— I, Sadewd Js— |, RN
qeey IR Fed dissy Ts— I, dadT Sagex Ts— |, ITHaR gdex
Te— I, forRer SI9d 91 SEeR Us— |, Alesy Us— ||, URATSoR
M0N0 TS0 THTYT UF URSP Sif S €€ H HRING © |

STl —

TR Te— | UTEfET 73H oMRex Us— |, IR A9 Ts— |, Feleshd
Te— |, AeR Te— |, golagieier Ue— |, Ties $f 739 3MRer Is—
| fher Us— |, dRUER /U AHR Ts— | SR Ts— | TR Us— |,
DB RAT Te— | SR T$— |, Hex U | SR Ts— 1 |
FARBA B

HRRR (HigHele) Fld, AootH, TISIURE, TR |

KLY
218.47

HIY
254.17

RSN
314.50

?/IY
230.02

HIY
6554.00

HIY
7625.00

RSN
9435.00

?/IY
6901.00



—_

»N

(i)

(i)

Th & UBR & AR FADU UG & BRI b foly go¥ AT Al IR A A1
@RGP RATH AOIGY H PIg f=Iar &t gl |

Riggatl @1 Aorgy), ey fAf™, 1961(1961 &1 ARH FATH 52) & A=A
fafrafad o1 Sme |

et fl aiffard sl @1 AETgur d (TN a%) & SR W fhar T &1 98
Aoey) 99 yai & forg fafkd 9 R & & 21 Bl

I a4, M s9eRi & fedl gavt &1 affde su 9§ afta
T8 R T B, A FHEGRI & VW YA Pl Ul GHR DI HA! G dTed
|HSY YAt 2 I AGGY) DI GATH &R W HH Aoyl Hacd el HI Sl |
RATIS UQS & SISl &l H Asiqy] &l gAaq &% ¥ J=dig Ufoerd o1
TR AN B8R |

NG / JE—HIA / FIA / Ied—G2ed B IRAT 14 JHR 3 BFf—

AGRA:— A HHAN! g8 HHANI & Gl U BRI AT & 8 AT Deiedi
H AU dferd &, o &9 orgwa ufed € el Sushfider o+
aRReIfl & URRE BFT aedsd 8 IRy @a Mo a7 gd 3g9d Auferd el
2| a: SOD BRI H RS uRem () & orear SHaT A axgait @ At
J W gRFT BT e © |

HE— BN AG—HIT HHBR I8 HHBR o, Sl ARG AR & FRFd wWou &
BRI HRAT Bl FoTH ISHA 0/,  FHIIar & &9 el 98l © g A 3ver
S AU U el A7 SHED A8 e () dral & Sfd aga @ 7 @R oEt
HecqUl o/ o gRT fU Od €1 39 UBR SHBT B &F Aied uRE &
AR & FHRIT BT R T B AfAd BT |

(iii) G HIA FHAN 98 BHAN B, I [TORUY Wad MU &1 W& R B

SOl BT B H e B JIR U Haiedl Bl RN | Ul &R 9 | 98
Faar (gs), Req a1 san e 98 FRifrd fsar = &1, &1 ol vd fawga s

AT 8 |

(V) Sea—d3el: STd—H AR g8 HHDR, & Ol BIU Bl QY0 B H HeH 8

ST G HHATRAT & B BT SEATYEl RIeToT B A |
3T g,

gaE Afgd (3 Td ISNTR)
fEArad Uee AR |



& 59 (T) 4—8 /2006—UTC—111 aRRE: RMe—2 22—07—2017

1 e ST @R 9 g 90 fRard gewr |

2 IRS foRy o |fa AT 314 Ud IONTR 7901 f39mee ueem |

3 aikes favy ool Afg g afera farad uae |

4 A UREAe AfId f2Aree Qe WRBR, R |

5 Qe ofeR &R, YRA WGR, Re—4 |

6 affaRad fafer wreli—vd sifaRed wfaa  (fAeh) fRodo WReR RHer—2 |

7 K fauTTReTe fRHrEe uew |

8 SMIaT Ud fawrd RISHIR f29/=el 9ee—171001 & S9d U= H&AT 1-16/78 (Lab)
M.W./2017 f&=id 23.05.2017 & Had # 10 ifaRed ufoal |fza |

9 AR SURF fEArd Uaen|

10 TS HIsd |

(a= ).
AR dAfTa (31 Ud INNTR),
ATl U9 WRGR |
BT [0 0177.2620672


mailto:4&27@93&111&&&

fRarael Ue9 WRBR
9 TG ISR 9T

SIPRCE]

8. A 9T (&1 =Ice™)

Her: 549 (V) 4—8 /2006—UTE—111 ARG : RHAT 22—07—2017

fTArad UQe & ISguTel @ 98 W § b A e (& wieIE)” @
YT RIS & 3= TR 3R HHBRI & = YT Bl I19d HOIGRl DI FAdH
I DI 01.04.2017 & T fohar <

AT AN AfRfTIH 1948 BT ERT 9 B AT UfST URT 5 B ST (1)
& GUS (B) & SUGEl & AR ARG F&AT $H(T)4—8 /2006—UTC BIscA—[ol ARG
16 S[F, 2015 §RT ~AqH ATl HATGHR AAfT ST T T8 o,

R Saa AMfd @ d6b dRIG 23052016 B gz AT FTAH 9 I~I49
I FReHl § SHGRI & TR YTl DI Had <[ATH Aol H deid™l Bl rHIfad
fhar a7 o AT 3H TRIG 01.04.2017 H ARL B Bl GRS &1 78 o,

I BHES US¥ & IIUTd Ydiad  SIH B gRT 5 I SUERT (2)
ERT Uacd Tl &1 YANT B U, IWRIG aiofd e M # $RIRG BHBRI Bl
RATH AT BT ARG 01.04.2017 I 7+ UHR | FAfId & 8-

PHBRI & I qUISd  =AdH
I I H Bles HHAN TURIUITSETSH, & HRH, WlE 4, WU ®HIU

BIRTRY (IS AUT) & oy, BT, Hie —Bic B, TS[E B,  210.0041d 6300.00HTDH
Jers onfa & &R H FIRTd JIgerd HHHR & 79 I o1 |

U YRS IRl BT S HRA dTeAT——12 foatnm & e & &
= Uil dredl €, O S WIered & w9 H 1520 0 Ufcfberurd sfaRed el |

9 U URNI——aft ofmlt &1 qom @xa arer 13 franm § o a7 & ok
qredr &, A1 S Uil & w9 ¥ 11.80 %0 Uibaram arfcriRas el

W IS IRA————af aRrt &1 gom &= arer 9Rf 16 fraum § o =am
BT gRAT dredr 8, 1 SS9 Wcasd & w9 H 852 w0 Ui fhaum faRad Ao |

gRir drew @ forv Faforg O Xe dHeRI & U I gkl & —ULd g
[ TS & fIU 1520 W0, 11.80 W0 IR 852 W0 U fhaum™m & R I Bl |

GJ@EE%WI :



mailto:4&27@93&111&&&

I PRG3R AT GERIUT § oMU U HHBRI bl 214.56%0 Ufdfed, 6437.00 0
ufearg Bl |

HIRYTT - FIY 210.00 S1d 3R HIT 6300 ARID
WWW ﬁ?ﬁvw(wﬁ@aﬁﬁ@ﬁw AT w9 g, RIfeT #9igy,
BHCT BH HHBR, <1 @Yo, Ao, TI—HEHO,CZH HIUR AT HRIR (3Mell) AMHA & |

eI - 210.00 ®IT 29 3R WU 6300.00 ATRID

TR, RRCC HollR, T IRRTS, Hgsol IS Sl Bies ddb &l Rbls gd & dIl
SO TR gTen T ¥ A e B |

FIRdbel IR AF—ChiThel FuRATSON LI
FATTI BHATRG AT T

1. EeR WUY 35522 UG ®UY 10,657.00 U $8a ARSI U 31T |

2. faftes WUV 254.17 UM WU 7625.00 U $9a@ AfTRET Hud AT |

3. =0 WUV 26953 WA  WUY 8086.00 UM SH@ AR Jud Uiy

ST forfie @1 orger € |

4. =USHl/ WU 21457 UfAfdd  wUY 6437.00 URHN @ AfIRET Jud Ugfaer
ADIER / ST 3R B |
TR

5. HETSwSY TYY 324.27 HIY 9728.00

6. SRR (B9 /HR /¢dex ) ?/AT 284.12 ?/IT 8524.00

7. HoH® HIY 327.40 HIT 9822.00

8. URacT AbM® [T 282.57 ?[IY 8477.00

9. SARIRIT-FHFA-THMAG TS — | [T 327.40 J[IY 9822.00

10. SARIPIA-HA—TbND TS — I ?/IT 282.57 ?/IT 8477.00

fewor:

TF B UHR & AR Y Uafd & SR & foy gou a1 afder iR & a1

NARH I FAdH AT § Bl A~IdT a1 BT |
fRregall &1 AoTg), fRre] 1=, 1961(1961 &1 ARRH TS 52) & 3T

fafafaa @1 SireE |

3, el fodll qifipd @i @1 AU B (W 9%) & MR W fHaAr AT 8 a8l

ATl 39 Jait

& forv fafed v9a < ¥ &8 =& BFf |



4, I rgRaa FReE |, FEfed eHeRl & fadl gail @1 faffde su ¥ aftfa
T8I fhaT AT B, A FHGRI & VA Y BT A UBR DI RIS Y& dTed
IS Yot B FId Al @ gATH &R W HH Aol Aawd el B ST |

5 RO UQW & SAGAR &F W Aoigd] Bl R[AaH &% I Ui ufcrerd 3ifde

I AN BRMY |
3T BT,
U Afed (31 Ud IOTTR)
fEArad Uee AR |
e 514 (Q) 4—8 /2006—9Tc—111 aNRE: RMe—2 22—07—2017

1 e (ST @R 9 g8 90 ffard gewr |

2 RS a9y fof afa A 819 6 SR A= fRAmaet ueer |

3 aR< Ry faoh afue g dfue Reme uew |

4 IR TRTNIG Afta A ey WReR, R |

5 Qe ofeR SR, YR WRBR, RHAT—4 |

6 tfaRad fafer wmeli-vd sifaRaa wfea (@) fRowo WReAR Rrter—2 |

7 9 favmTeuer fRArae uewr |

8 SMIa Ud fewd ISHIR f29rEel 9ee—171001 & S9d 9= W&l 1-16/78 (Lab)
M.W./2017 fadi® 23.05.2017 & deq # 10 ifaRed gfoai |fzq |

9 AR IUYH fZAMES UQ |

10 TS BISd |

(a= ).
IR ¥AfTa (31 Ud INITR),
fRarere U WReR |
BT [0 0177.2620672
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fearae Uey WRBR
9 TG ISR faumT

SIPRCE]

9. HPRET JTTIH, 1948 BT TRI—2 B Tre—(C) H JATIRHINT
fafemror ufear afed wemue
Aer: o9 (V) 4—8 /2006—TUE—111 ARG RHAT—2 22—07—2017

A UQS & 9T @1 I8 I © & "SRG AfRFRM, 1948 @1
YRI—2 & @us—(C) ¥ I uRHIa fafffor ufgar & oo e @& oraeid Jigera
3R 3 Yl & HHBRI Bl d1ad ASIGR] DI =TT &R DI 01.04.2017 I FRT  fHar
WITg;

I HoIgN! AT, 1948 D €RT 9 & 1 UIST &RT 5 Bl IUIRT (1) &
Gus (h) & SUGEl B JTIR IO FAT 5H(Q)4—8 /2006—UTC BISA—clol dRII 16
SA, 2015 §RT =[ATH Holgy! AABHR HAfT Tfdd &1 g off;

IR Iqd AR HI 98% ARRT 27.042017 BT gz oI RrEH F9d I+
I FRGHT § SHGRI & TR YTl DI Had <[ATH Aol H deid™l Bl rHIfad
fhar 2T o AT 3W TRIG 01.04.2017 W AF] B DI GRS oF 75 of;

IR 37T f2HATEdl Uael & IMUTel gaiad AT B &RT 5 B SULRT (2)
ERT Yo T &1 YANT &R Y, IWIG aiofd g M 3 $RRA HHSGRI B
JATH ASIGY B ARG 01.04.2017 ¥ 4 U&HR & FeNfET axd g—

BT HHBIR wUY 210.00 Ul a1 HUT 6300.00 FfATH

AE—RIT WU 21847 Ul AT HUY 6554.00 FicHTH

B AR TAMNUBRI FHATRT (<Th)[IY 254.17 YRS A1 HUY 7625.00 UfHTH

SN WUY 314.50 Uffae AT WUY  9435.00 UfeATd
fewqur:

1, Ud B UBR & IR F99Y UEHfd & B & oy Iy AT Afdel AR @R IT Jqwh
BT GATH HOQRl H Pblg f=iar el 8l |

2, TRregell @1 AogN), fRrg fafrad, 1961(1961 &1 AfAfFRIH WATH 52) & F=<iTd
fafrafia @1 Sme |

3, oiel fedl aifipd &R &1 Aol e (G 96) & AER WA 731 81 a8l
oIl 9% Yot & foru fafed 9@g ax @ HH T Bl |
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(if)

Ife srgfad e ¥, PRI eHeRl & & gavf o1 fafifde wu | aftfa
T8 {1 B, A FHGRI & VA UA Bl I UBR Dl RG] G Tl
Y Yt B Ia ASIgR] B gAGH X W HH Holgyl Hacd Al Bl SITg |
RAMS UQS & Sl &l H Aoigy] &l gAad &% ¥ J=dig Uferd affersd
ERGNESIUESRIT

NG / AEG—HIA / A / Il BT IR 4 JHR | BFf—

AGTA:— AP HHAN] I8 HHANI &, Sl VA DR Bl & S AHRT SHeiedi
P AU Adferd &, 9 $H 3g9d qufed 2 a1 el SUSdeT o
aRReIfl & aRFEA BT aedd 8 WReg @a MU a1 qd o/gva fufera gl
2| a: 99D R H AIRE uRem () & orear SHaT A axgeit I At
A W gRFT BT e © |

HE— BN AG—HT HHBR I8 HHDR o, Sl ARG ARl & FRFd Wy &
&1 B B RS9 ol gererar o qre emer R € fheg SW™ arvenm
S AU U el A7 SHB A ey () drif & Sfud aga @ 7 iR oTEt
HeaqUl o1 o gRT foU O 21 39 UBR IHBT PRI e A uRfY &
AR & HRIT BT R T 8 AfAd BT |

(i) BT BT PHAR T8 HHaANI 8, Sl faRviig wWa—= Aol &1 gam &R &

SETAUl B B H We 8l IR AU il Bl TN I Uree BR W | g8
FaaE (g), Rrew a1 sam R ag i e w8 &1 ot ud fasga
BIRECHINS T

(V) Soa—qacl: Ieo—hee AR T8 HHBR & Sl BRI Bl el B H A& &l

IR S FHIA HHATRAT & BRI BT GETATYYT TIAeTT PR b |

SICNEEINE
| Afd (37 U9 IOTTR)

el UQ9l RPN |




e 5 (Y) 4—8 /2006—9TC—111 aRRE: a2 22—07—2017

1 g AR afee A @ /=0 e ueer |

2 aRs fa9y il Afa 99T 3 vd IR A= fRAmad ueer |

3 aikes favy ool Afg qee afre farad uae |

4 TR YIS Aied BArae Ueel WReR, R |

5 fR%® dldR RI, ARA DR, RBHc—4 |

6 tfaRad fafer wmeii—vd sifRaa dfea (@) Rovo AR Rer—2 |

7 AR f[q9TTTRTE RS user |

8 HAGdd Td oy ISR 24— Uq2—171001 P 9D UF G 1-16/78 (Lab)
M.W./2017 f&Hi® 23.05.2017 @& a4 # 10 ifaReq ufaal dfea |

9 \gHA 3UTY4dd REIEERENE

10 TS BISd |

(a= ).
IR Afd (3 Ud ISHTR),
ATl U9 WRGKR |
BT [0 0177—2620672
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AT UQ ARG

9 Ud AR T

10.8Icd 3R WeNe
Ten: 99 (V) 4—8 /2006—0TE —111 TRIRGIRTHAT 22—07—2017

A Ua¥ & 4Tl &l I8 W & 6 "gled 3R IweRe” &
RIS & ST STdHIel 3R HHBRI & A= YT Bl q19d Aol Bl JAqH GI BT 01.
04.2017 & T fdham Smg;

IATH HAOIGY! JIAIH,1948 BT 9RT 9 & A U3 &RT 5 B ITERT (1) &
Gus (6) & SUGEl B JTIR IO FAT 5H(Q)4—8 /2006—UTC BISA—[ol dRII 16
S, 2015 §RT Ush GAdH Hoigyl FATgdhR AMfT TfST @l 18 of;

R a0 WA @1 98% ARRI 23052016 B gz AT REH T I+
AT FRISHN § BHGRI & AR YA Bl Aqd <IATH Aoyl H g’ bl Jgdrfad
fhar 2T o AT 3W ARG 01.04.2017 W AF] B DI GRS o1 75 of;

3 ¥ U @& SIUTdl Ydiad  STAFIH @l ORT 5 &1 SUERT (2)
ERT Yo Tl & YANT &R Y, IWIG aiofd g Fe § $RRA HHSGRI ol
RITTH HOIGR! Bl ARG 01.04.2017 A 791 UHR A FUIMET B 5i—

GRIECIENER
ggfaer SICIS] 3R
IUSE Bl GHELE™ MG DY
PRATg TS & UgEET  Sud™
FHRATS TS &
3.

AQRTA: 1. 2.

O

gk / AhER / AUl /IR /AATAdl—  H9Y 21000 9T 184.47 <f<dh
Il /9cHT / dieddd / 9¥9oR / daldsed o d

cse / iR /fAfdt / doeR / BRREH

/ TSl / UReX A9 AT bl I BEIR Sl w/IU 6300.00 UT 5534.00 HIRIDH
IHIA S BT BRI BT T | BIRED

e DR BHHDIR:

IEHE / BB Hp / IO /Fe—dd ®aU 22555 ®YU 200.11 <fd
d9PR / Hh,/ AEID gAAly / b dlge] / QI
AfeeR / ®leim / ®icT / MWRER / #Hell Uidfed w9y ?[IT 6003.00 ATRIH
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/ Bled Tss / IRR<e e/ iRmee
fher / Wiads / eiee ek / IRR<e
Jesx/ IR sadfewE,/ aRvee
Hoolid / JIRRCe IR} / o) / S8 /
IIeREA /e Ry / ATedidRR / IRR<e
ASAT  AD® /Uex /dI8e ¥R /Tdlsl 30N
AT AR/ Fad  (AFHRCE ) /IR TR
PR, IR SRR iR #e=de /
SIERIR T / <olBbiFd  Ucs</
3MS0TI03MS0 YHTUT &RP S o o8 H PHRINd
g |

HIA BHDR:

SRR / TAAE / HH,/ HTORWR / ®IY
dJpY / WIRs / deoR/ Sheddd /  ®Iu
B MRex / RAgwife / dex/
PR/ WR IR / TS dxX / TS
TR (e TS BIea ) 2MMS0EI03ME0

AT U3 9ROl S o€ & BRI § |
I~

WR HWR / Fdd (USUe ) /3IfdI8ce
/ TS Gl / o@D / Te—dceR
/ 2S—dPx / TS B IR
/ES—HbB / FoADLIIEAA / BIRAA
/ guvdigsik / CelR / &R (é?ﬂ‘:\ﬁT) I

fewgor:

J/IY 267.12 <fd
BYT 8014.00 ATRIDH

6767.00 HIRT®

25417 <ofYd ®YU 22837 <fd
7625.00 ATRI®G IV 6851.00 HIRTH

JIU 24240 <fdh
WU 7244.00 HATRIH

1, TP 8 UBR & AR 99U Uqfd & SR & oy gou a1 After iR s a1

NARD BT FAdH AT H Bl fHA=~IdT Tl BT |

n

fafafaa @1 SireE |

Rregatl @1 worgy), ey rfafrm, 1961(1961 &1 AT F=AD6 52) & A=<

3, el fodl wifmd S @l Aol e (G 9) & SR WR fhar 7T 81 g8
AOS99 Ut & foy fafdd w99 e 9 &4 81 Bl |

4, I IFRaa e |, FRfSd eHeRl & fadl gail @1 affde su ¥ aftfa
T8l fhar T &, @ PHARI & VA UG Bl A UBR bl [T W dTed
ST Fet v AT Aol B GAdH &R I B FolqX] A T8l Dl S |

5 f3ATEd U & T SIS &3 H HOIgY! @I gAdH &% 9 Uy uferd

M® IR AN BT |

NG / TG—HIA / I / STA—FIA Dl gRAT 74 gvR | EFfi—



(i) STRIE— A HHAR T8 HHARI 8, Sl U PR BT & o4 qrrd dwaedi
HT AU dferd &, o &9 orgva ufed 2 a1 gefl SusiidsT <+
AR ¥ IRFIT BT Maedd & U] W= o a1 gd srgwa smferd =g 2|
3T Db B H ARING URs™ (UATH) & STl IHa! A= awgell a1 a1 o
A aRfr 8T Sruferd & |

(il) TE—TT: AG—BHTA PHBR T8 BHBR B, Sl A JoHRI B [FRed oy &
&1 wxar B R saw v, gererar @ geg sme T8 € e S amem
S AU MU Bl AT SHD 1A 7y (NAT) Hral & Sferd aga @ 7 &R et
Hecaqol o7 o= gRT fU Sfd €1 39 YR ST Hrd & A aRiEy @
RAIGFRT & BRI B HRA dF 8 WA = |

(i) T B PHIR T8 HHANI &, Sl IR wWd= ol &1 ganT &R &
SEATYUl BRI B H WeTH BT IR AU HiAl B RNTRERI A Ul &R A | 98
g ($e), ey a1 I&nT forad ag MRS fsar an 81, &1 gol vd fawgd s
AT B |

(V) Soo—h3el: Iea—h3el HHBR I8 HHBR &, Sl BRI DI &YV DI H HeH &
3R Sl Gel HHETRAT & BRI DT SETATYYl UL HR 3eb |

SICIING
g a8 Ud IONTR)
fRATEel UQel WRPR |
e 514 (U) 4—8 /2006—9Tc—111 aRRE: RMe—2 22—07—2017

1 g AR | A g w9 fRared uee |

2 IR< a9y Ao wfa 9=+ 919 v ISR 9= fRAmaet uee |

3 R foRy ool |fia g afe e v |

4 A YRIEHG Afa fZAEe Ue WReR, R |

5 fQ9® ok QRI, IRA WK, RHe—4 |

6 faRaa fafd wreli—va aifReq dfaa (faeh) fRovo AR Refer—2 |

7 A% fovTTTeTe fReTae ueer |

8 HAGdd Ud v ISR f2qrael UQe—171001 ® D UF G 1-16/78 (Lab)
M.W./2017 f&Hi® 23.05.2017 @& e # 10 ifaReq ufaal afea |

9 \gHA IUTYdd REICERENE

10 TS BIsd |

(I )
IR A (519 Ud ISAR),
U Uy WRPK |
B9 F0—0177—2620672
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fearael Uey WRBR
9 TG ISR faumT

SIPRCE]

11. o0 Qreafore v
A o9 (V) 4-8 /2016—Ur—111 ARG TIHaT 22—07—2017

A Uqe & Iouutd & I8 (9 © & el dafte awemEt @
I MRS & SId G AR FHGRI & 3 Yl HI qidd AOIGY Bl =[ACH
R DI 01.04.2017 | AT fdbar &g,

IATH AT 31,1948 B €RT 9 & AT UfST ORI 5 B IUERT (1) &
Gus (6) & SUGEl B JTIR INEGAT FAT 5H(Q)4—8 /2006—UTC BISA—c[ol dRII 16
S[A, 2015 §RT R[ATH Holgy! AABHR HAfT Tfdd &I g of;

IR Iad WA @ 98% ARRI 23.052016 P gg AT RrEH TRd I+
AT FRISHN § BHGRI & AR YA Bl Aqd <LATH Aol H g’ bl Jgaliad
fhar 2T o AT 3W TRIG 01.04.2017 W AF] B DI RABIRS @1 Tg o,

I BHrEd US¥ @ ISIuTd Ydigd  STAH @ ORT 5 HI IUURT (2)
ERT Yo T &1 YANT HRd Y, IWIG aiofd g Fe 3 $RRA HHSGRI B
RIITH HOIGR] Bl ARG 01.04.2017 F 91 USHR A FAET B g—

AP HHBR %0 210.00 Hfdfes a1 %0 6300.00 HfcrTE

AR/ 0 22555 UfdfeT %0 6767.00 YIS

HIA 0 25417 URdfe B0 7625.00 YIS

I /I 0 267.12 UfAfaT 30 8014.00 UfHIE
fewor:

1, Td & UBR & IR F99Y UG & d1d & oy goy A7 Afdel iR @RE IT 7qwh
@ RATH A H BIg e T8 gl
2,  TRregerl @1 AogN), g rfafrad, 1961(1961 &1 AfAfIH WAB 52) & A=A
fafrafa @1 SeE |
3, oigl fdl aifipd &R &1 Ao i (W9 96) & MER W fhar a1 81 a8l
Aoey) 99 yai & forg faftd 9 R & & 21 Bl
4, fe rgfud i # R sHeR! @ f5 gast @1 fifafde vg & aftfa

T8l fhar T &, @ PHARI B VA UG DI A UBR B R[] W dTe]

ST Fet v AT Aol B GAdH &R I B FolqX] A T8l Dl S |
5. RHMEE U & SIS &E § Al Bl RAGH &) ¥ U= frerd 3fferep

TR AT BT |

NG / NEG— [ / I / Il o] IR¥TET 14 JHR 3 BFf—
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(i) STRIa— AR PHAN I8 HHARI 8, Sl U BRI HRaT & NH A o
P AU f<Tdfeld &, TEH HH o wa ouferd & a1 Jeifil SUSideT o=
uRRefl & uRRIT 891 aawad & W] W&l Mo a1 qd 3199d Jfuferd el
2| I 9D H1d H wRIRE uRsm (W) & Srerrar Saad! fafaeT avgett ar A
A A1 aRfr g suferd € |

(i) STE—F[IA: IE—HIA BHDR T8 HHBR &, Sl AHID: AT RI & FREd @od B

BRI AT B RTH I8 ofa,  gHererar &1 g7 omel e 8 g S atue
S AU U Bl A7 SHG A1y ey () drif & Sfud faga o ® iR oTEt
Heaqel vl o g1 folg &d €1 9 UBR ST $ &3 diffd uRkf ®

ASTRT @ BT BT B db o1 JIAT BT |

(iii) B FIA FHARI T8 HHAN &, Sl AR = ol &1 & axa

<&l B PR H e 8l 3R U dxicl bl fTHER W Uleld R Wb | I8

a9 ($e), Riea a1 Se e a8 PR fdbar 1 &1, &1 gl vd faegd
S T 8 |

(iv) STa—gH3eT: STa—HId HHBR I8 HHBR © Sl BRI Bl SEATYel B H Fe™ 8l

3R S I HHATRAT & PRI DI GETAYUT U PR b |
SIERIN
U Afd (37 Ud OTTR)

(N
[eHTd el UQRT XD |

HET: %M (V) 4—8 /2006—UTc—111 aRRE: RMe—2 22—07—2017

1 v (R afe a9 99 A uee |

2 IR® fa9ry fooft afa 99+ 3 vd ISR A= fRemae ueer |

3 aR< fRy foh afe 9w e e uew |

4 AU YRNIG Afaa e 9ee WRaR, R |

5 Qed JaR &R, YR WRPR, RHEA—4 |

6 rfaRad fafer wmmeli—vd sifRaq dfta  ([@eh) Rovo AR Rer—2 |

7 % fawmTeneT fRAmaer uewr |

8 SMIYaT Ud fawd SRR f29rel 9ee—171001 & S9d U= H&AT 1-16/78 (Lab)
M.W./2017 fadi® 23.05.2017 & ded # 10 srfaRad ufaal wfkd |

9 \gHA IUTYdd REICERENE

10 TS BIsd |

(@< )
IR dAfTd (31 Ud INHTR),
fRHTrae TSy WK |

B S0 0177—2620672
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AT UQ ARG

ST UG ST famT
T 5 (U) 4—8 / 2006—UTc—111 aRE RHer—2, 22—07—2017

SRS Chll

12. BIZS! f[dgd uRASHAN

fRHTIS UGSl & RTSAUTe &l I8 R © b "Blswgl g uRISIG. & SrRyferd
RIS & HHBRI AT NGB 3R AR YT & HHBRI I dad AoIgel I =ATH &I Bl
01.04.2017 ¥ HeNET fHaT MY,
AT ATl JAfATIIH,1948 BT &RT 9 & W UfSd &RT 5 Hl SU-—eRT (1) &
YU (dh) b IUGHl D AR ARG AT 57 (T) 4—8 /2006—UTc BIgA—a[ol, TRIE 16 S,
2015 §RT =LA Holgy! HATBHR HAfT Tf3d &1 g off;
IR IF AR P 9% IRIG 23.05.2016 Bl g3 o [THH FAK IHINE (<
RISl 3 PHPRI & TR YT Bl Fad FAdH Foigdl H FIaRl DI AN fdbar ar o
TqAT SH ARG 01.04.2017 DI AR HRA DI BIRY HF T3 o,
3 fZAMIS o3 & ISAUTd Yaiad SF—IH @ gRI—5 B STIR—(2) §RT Uad
ATl BT YANT BRI 8Y, SURIG aiofd rfad M § SRIRG SHBRI Bl FAdH Hoigel Bl
ARG 01.04.2017 9§ /91 UHR | FART wd g

HHBRI b Yo

(1) AR BHBR =T AN
IS, T JTINCY B ABdH, dbic T 3RS BT $.210.00 %.6300.00

TEIH, U JACTST, SISgIR B IAURSY BT AP,

e NS Bl HEID URIhdey NS BT 8D,
HHICT Tlic RSN BT D, oled RSN &l

e, THRIB IS &I 98d, Hbidd &I

AEIHG, R Bl AeB,3AdcIRIT BT Ferdd, 3l

SAFSIRIT B TP, deex Bl Aed, [hex B Ted,

dNU<Y DI Hz[UdD, TR Al I dTdd Bl Heldd,

AT BT HAglTh, AN Jc~sc, VRS  3Icwsc, ¢ UH

3e~sC, Ppic RN e TR BT IEhdh, BN I
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B AEED, WTH SR B HEHd, TS dd AT Bl

e, odied] RS & A8™d, TN Je) @l

TEI®H, TIeH HIUR BT AP, SIoTel SIRex We 3ifaRex

BT FEID, SN JJTINSY HT WEdh, dRNT 3TqNey

BT AERID, s+ fhex &I F8ld, SioTdl swoI9 {he’ &l

TETId, UISU fhex &1 WD, Yokl &I FEH, Holl-R
—PH-JAGR,ANER A9/ IR #s, 3 a1, del Hell,
WERH R, IACHdsd her BT FeRid, AATedl, TR
HUREN Wie  Wed, JWASoR &I Hehd, WA

AEI®, BT HHANT |
(2) SE—HRIA PHBR —

ASTolid, BISURIRdEY 3TN, HITS H-hIcT Wiic

IR, BTG AR 3ITURER, BT THRID 3ITIRER, HITS
dopfdp, ®TS el SAdIRRA, HAS dosy, BTG
fher, M TR fher, FMS IR, BT TolF R, TS
SR, BTG HRUR, RAERE e, ot (@9 ¥ @1

IgHd) BT HERAR ST, SR SICASTSA

AlPMAICd  3lcrse, drdbic HdaR 3c~sc, F8ld BRI
i, T $O%, ddIgs] I8d, el eY, T8H I,

SISl oSN 9c RSN, OWNceY 3N,  dRiNoid

N o [aN C [N o C [N
JMURCY, D% slule]l gold ThEY, DI UlgU [hcy,

RAMY 3ICUSE, Hedh WRAW, BT IAcrse, TS
TR, BfTs TR, Hfs RN 3ffReR, B s W

JoINI, WERh TR HIUR, FE-d TR JR, P

Ie~sT, BAS AT, ATl |

(3) B FHBR —

SIOR 3ffRey, UsX 3ffReR, drex 3ifRex, dftf wie
JfRER, BT AReR, TdRIdHder JffReR, WA B

STNCR, 26 T SR NN, Wi 3TUNEY, Siey! 3iTaRex,

Sl SRR ArdIfed sffuver, TRl /1™ JTRER,
ABH, TR, dosv, f$oR, AoTa #9.fher, i fhawR,

Xn.227.00

X0.254.17

v, 6810.00

Xn.7625.00



ER, &IRCY, dRU=<X, 3Mal SAacIRd, =X, S<x
AGH, TR, R dls~sy, <R fhex, WuHdT 3ifuRey,
Todl0  Wie JReX, Wl JfRex, dIb  g=audex,

URATGSR,H™  g=aTel, A Childhd JURAISoR, (HAISHIT

JARTHT)  ATeid, AldTsel B+ ISR, IHIg 3SR, TS

P9 JIRTY, WRR, FPY AR, qgdbe ATRE, 0

IR, BRRRER PR, @l FHoAd, Doldh, DHIYCR

3ifINeR, @b, GRN (T ¥ | Afdd BT gwa), il |

(4) TTa— HIA HHBR —

IS B9 AReR, INS IR wie AR, IRT TR 6.314.50 %5.9435.00
IR TR AT, IR ofiex TR, IS A wlic

JfRer, NG HRUTR, dRG HAbHd, IRNS f$orR, RS

gRTe deex, ARG ST, ATdd, (WRI URIET IH), TER

40 1 SR IR, IRG Wl AURer,  BIRHEA,

TR, aRs wodlo  wiic  3ffNeR, ddhIiig Hae®,

- o C o O\ CON
dHISsX, d[HDA UdlcllgulX, ddIXCXT YIRIHCC, WIHRIRC,

T, WA, TeReceWardl (8 ¥ | 3fd @
33Ha) |

fewor:

1, T 8 UBR & AR 9797 UG & & & oy gov a1 Afken ik a® a1
@D D JATH Ao H BIS FTar T8 2R |

2, TRl @1 AogN), g faf=E, 1961(1961 &1 AfAFRH TA® 52) & =T
fafrafya @1 ST |

3, el fdl aiffra wrd @1 AEguRl s (T a@) & R W far 1 81 a8l
oIl 9% Yot & foru fafed 9@g ax @ HH T Bl |



4, AT rfad e ¥, MRS eveRl & 6l gait &1 faffde su & aftia
T8I fHa1 AT B, A FHGRI S VH YA Bl A UBR Pl RIS I ATl
|ASY Ui 7 FId ASGY) @ gATH &% W HH Aolgy] Hacd el @l ofgT |

5. G B 3R BRRA BHBRI Bl Aoigy] &I FAaq &8 9 919 gferd 3ifde
TR A= BT |

6. IR S-S &3l H sERed FHoide sggl sofdged oo faga aRarermil #
HRRA HHDRI d A= gaal &I Aog & YAdH - I g yfcrerd 3ifde
IR /AN B |

7. 299 URw & SO &F H ANl B RAa9 &) 9 Ued yfaerd sifdie
R AR BR1T | STRIa S Sy el 3§ e gegl soifdgd aRATsrel
H BT HHBRI BT <20 | AfaRed T8 ufderd &1 g™l ar] 8l |

NG / AG— el / HIA / Ied—G2Tel ol IR¥TET 94 JHR | BFf—

(i) STBI— ARIA BHAN! T8 HHARI & Sl V4 BRI HRAT 2 [OH AHg e
HT IUTed rTdferd 8, f¥ @A gva onféd ® a1 Ief) Suehfder o=
aRReIfeR & IRFRIA BFT s § R a1 (01 a1 94 Ig4a Juferd e
2| T IAD B H ANIRSG gRsH (YAT) & 3relar Iad! fafT awqgait ar wd
RIRIRINECRSIRCEI GRS

(il) IE—HI: IE—HIA HHBR 98 PHBR 7, Sl AHID: Jo=l & FfREa woy
& B wRar B R S99 ot gererar @ g oven T8 € faeg S
e B Y U Bl AT SHD AET ey (ifAd) wrat & Sfd aga @1 '
IR T Ag@yul vl o gWT foly O 21 39 UaR IAdI & &5 Hifdd

IR & JASTERT & BT BT BRI TP o JAT 2T |

(ill) He: FIA FHART 98 HHAN 8, Sl [TaRvy wa= v &1 y&anm ava
QETTYol BRI B H FEH Bl 3R AU Haidl Bl NFHERT I Ul &R ¥ | 98
I (§8), Ried a1 ST for9H 98 anfora far T 8, &1 gl vd faega
ST T B |

(iv) STo—Hod: ITo—HAA BHBR 98 HHADR ©, Sl BRI Bl STl B H FeH 8l
IR S FHIA HHATRAT & BRI BT GEIAYVT THATT FR D |

3T §TT,
| Afd (3T U9 IOTTR)

el UQ9 RPN |




& 59 (T) 4—8 /2006—UTC—111 aRRE: RMe—2 22—07—2017

1 e ST @R 9 g 90 fRard gewr |

2 IRS foRy o |fa AT 314 Ud IONTR 7901 f39mee ueem |

3 aikes favy ool Afg g afera farad uae |

4 A UREAe AfId f2Aree Qe WRBR, R |

5 feed TR R, IRT IR, RHAT—4 |

6 affaRad fafer wreli—vd sifaRed wfaa  (fAeh) fRodo WReR RHer—2 |

7 K fauTTReTe fRHrEe uew |

8 SMIaT Ud fawrd RISHIR f29/=el 9ee—171001 & S9d U= H&AT 1-16/78 (Lab)
M.W./2017 f&=id 23.05.2017 & Had # 10 ifaRed ufoal |fza |

9 AR SURF fEArd Uaen|

10 TS HIsd |

(@< )
AR dAfTa (31 Ud INNTR),
A U WReR |
BIF 0 0177.2620672


mailto:4&27@93&111&&&

fRarae uee WReR
9 Ud SR T

FET5M(T)4—8 / 2006—Ue—111 ARG RHe—2, 22—07—2017

SHEET
13. BETYfCHA ST
fEAId el & IISUUTe @1 I I © b WEIRChe ST & Aggfud e

& ST A AR BHBRI D 3T YT DI dTad Aofqy] Dl =[AGH &I DT U (U, 2017
I e fear S

_IATH AT AfATIH,1948 BT ORT 9 & AT UfSd &RT 5 P IU-GRT (1) &
QU (dh) & IUTHl D AR ARG H&T: 579 (T) 4—8 /2006—UTC BIsA—a[ol, TRIE 16 ST,
2015 §RT =LA Holgy! HAATBHR HAfT Tf3d &1 g of;

IFT AT BT 966 TRIG 27.042017 BT 8 o H T 19 (S14) gqfad
RISl W PHPRI & TR YT Bl Fad FAdH Hoigdl H FIa’] DI AT fdbar Tar o
TAT T TRIG 01.04.2017 I AN A DI RAHIRY A1 T8 off;

I, fRAMEeE Uqw & IrUTe, qdiad MR @ aR—5 @ STER—(2) §RT
=IATH HOIgY! DI ARG U2 31,2017 | 91 UHR | AT HRa o
FHHGRI & Yot
(1) ot LT TG
HECD GIIREY

T TR, WM godR, oldRedl  (YIRTEME) %.210.00 %.6300.00
TR, R TN, B8 DI gowR, USRI, |
() e
JHHRRE (Sho ), fhex (MsleTs), #HfeT~ ®©.21847 %.6554.00
(3MSTITE), UlSeery, RifRex, #Tell, RIBaiRer e,
WHcT WRHWR, [HHc<T TR T2, <
SIAST
(). e
anfer (dt ), CHNDBA FURASOR  (ATGCIBME  %.254.17 %.7625.00
i, & BMl), ffRer, RipARS FuRarEor,
SATHRRA, WRPWR, THS<TA  dadd, dold,



mailto:4&27@93&111&&&

HHIYCY JATIRER, T[ET Tl ARER, DRRR |

(4) S=a @I

ool MBI, Heol TollR][ed, Hool FHRM UHRIlg,  %6.314.50 %.9435.00

AP TUs Tool RUAfed , flo B, The—<—=<,
o] Bfie, tauad] dfie, AT TR |

fewor:

1,

N

Th B UBR & 3R FH9Y URid & R & folt goy a1 Afdell 3R auws a1
NTTRD B <IAqH Hoigy] H Dlg MA=~Tar =8l s8R |

RIegall 1 AoTg, fRie] a1, 1961(1961 &1 52) & 3w A=A B SIQH |
el fodl aifqpd Rl &1 AUl S (T4 9) & JAER R fBar 7 8 a8l
FoIRl I yadt & forg fafed 99g s € HH 71 Bl |

e g e 4, FRfsa sdeRl & (el yail o1 faffde v 4 aftia
T8l fbar T &, @ PHBRI & VA YA DI A UBR bl Rl & del
Y Yel g FId ATyl @l gAdH &)1 H HH HolgNl e dal Bl ST |

fEA=re U™ & SIS &F § HAolgy! &l gAdH &) ¥ yedi EINKERCIEEY

R o] BT |
NG / NEG—HIA / A / IRl T URANT 7174 JHR 3 BFf—

ABTA:— AP HHANI I8 HHARI & Sl UH BRI Bl 2 [SH AIH beiedi
HT AT IfTdfeld @, T ®H ofgWd Ufed & a1 Jeift IuSifddl o=
aRRerferal & uRfId g1 sraeas & fb=g wa= Mo a1 qd srgva sferd 8l
2| o S9d H1d H UNIRG uRs™ (UU) & 3l ST fafi=1 axgeil a1 At
| A gRFa 8T sruferd 2 |

(i) IE—RITA: AFG—HIA HHDR I8 HHABR ©, Sl AMI: JHRT & FRad Wy &

BRI HRAT B [0 9 MU, R[S Bl G AUel el & b S 37U
TR dadl A1 9D A9 IfTd R & Sfad fagT @ g ok el
Heayul ol o gRT folt O B 1 39 UBR S9& & & g Ry &
AR & FHTRT BT FRA T 8 AT |

(i) HId FIA AN T8 FHAN © ol [EORE w@a= Fo &1 @& wve

SO BRI B H e B SR AU il BT RIRRERI ¥ Ul &) 9 | 98
Faar (¢s), Rrea a1 e e a8 Fafsra fear m g, &1 gof od fasga s
T & |



(V) So—ael: STa—He HHBR T8 HHBR © Gl BRI DI SEATYUl PR H HeH 8l

3R ST el PHATRAT & DI DT CETATYOT YH&ToT B b |

NI BT,
g Afd (379 U9 oTTR)
fRHTael UQel WRPR |
e 514 (Q) 4—8 /2006—9Tc—111 aNRE: RMe—2 22—07—2017

1 e (ST @R 9 g 90 fRard gewr |

2 IR faRr fooh afoa A 59 Td ISR A= fRemae ueer |

3 aikes favy ool Afg qee afre farad uae |

4 A YRS Aled BHreel Uee SRR, R |

5 Qe ofeR SR, YR WBR, RHAT—4 |

6 rfaRad fafer wrmeli—vd sifaReq afea  ([@eN) Rovo AR Rer—2 |

7 AR fqMTTTRTe RS ueer |

8 SMIa Ud feed ISHIR f29/=el 9ee—171001 &I S9d U3 Gl 1-16/78 (Lab)
M.W./2017 fadi® 23.05.2017 & ded # 10 ifaRead gfoai |fza |

9 AR SURF fEHre Uaer|

10 TS HIE |

(a= ).
AR dAfTa (31 Ud INNTR),
RHTI USY TR |
B 0 0177.2620672



mailto:4&27@93&111&&&

AT UQ ARG

ST U9 ASTTR famT
T 5 (U) 4—8 / 2006—UTc—111 aRE RrHer—2, 22—07—2017

SrfergarT
14. IRTATA / ARTT 8 IR FelllFb

AT UeY & NISUUTd &) I8 X9 © [ sryarer /AR 8W 3R

FAD & AT RIS & I AR R FHBRI B T Gl Bl a9 AIgd Dl

=IATH S0 DI 01.04.2017 | FET fHar S,

R[ATH HogNl AfATRIA, 1948 BT &RT 9 & 1T UfST &RT 5 B IT—LRT (1)

& GUS(P) B IUGHl b ATAR IO FT 51 (T) 4—8 /2006— UIC BIsci—[ol, ARRI 16
SIA, 2015 §RT RLATH Holgy! AABHR HAfT TSd &I g ol |

IFT AT BT 966 TR 27.042017 BT g o H T 19 (S+9) Fgqfad

RISl W PHPRI & TR YT Bl Fad FAdH Hoigdl H FIa’] DI AT fdbar Tar o
TAT T TRIG 01.04.2017 I AN A DI RAHIRY A1 T8 off;

31, fRATEe U & IISgUTd, ydiad AfAfRM &1 gRI-5 &1 IUIRT (2) §RT Ua

fdTAl BT YANT BRI 8Y, SURIG aiofd rggfad M 3 SRRG SHBRI Bl FAdH Foigel Bl

ARG 01.04.2017 A 791 YR A AT B 5

HHDBRI b Ui

Sfel Py Ugfaam  SET HIeHE 3R
SRIGE:) T8 Wgad A gfaer
PRATS TS 2 ST HYdTs e ©

(1) 3R

TOR, HAR, ADIER,/ q€ A9, IUSK, ©.21000 <HH  9.18447 <
TH @1 3N @, a1 @1, q¥Terd! | %.6300.00 ATRI®G  .5534.00 ATNID
@) 31— EIIGE

PoAlNh eSS, TS RN ©.225.554fd %.199.12 <%
THEREE, RIBHARE TS, WWR, AIRIF  %.6767.00 ARG %.5974.00 AIRIS

e, TUNe—< R HIR, THNe<

I, hHef< 3csC |

(3). HTet:

o)


mailto:4&27@93&111&&&

ROwafree, »EIRNT, HAQTER, dRcy %, 25417 <ofd  ©.22837 ofFa

ON O\

JHMRRM, TRR THMERM,  TUAUH, ¢ . 7625.00 AIRNI®  %6.6851.009TRTH

TRRN  Shed  TEge<, 3T 3TeY,
RIS Wiie MR, BT wiie Bl
e Aedd,  QuauHs] THRIew,
CIRESIE foRrex AHRRH, e
RO FeIfRE TR DR TGRS Foid, Feld,

o~

fhey, UehaR, GURATGOR, Bh el |

(4) S=a HIA PHDR—
wWH T4, ARl gwaser, aRs . 26712 @ ®24240 3
ST IR, aRs deHRRE, aRks AT . 8014.00 AINIG  6.7272.00 HIRIS

UTHY, RS OHNE3UsY, UhI3<T<C, Xcl

YTHY |
fewor:

1,

N

(i)

Th B UPR B IR FAXY UHid & B & oIl GO AT Aleell IR aawm AT
3D B =IATH ASTeR) # Hig fA=ar 2l grFfi |
fRregall 1 AoTgN), fRie] arfdf=aw, 1961(1961 &1 52) & 3r<iva fAfAAd & STQ |
el fhedl aifipd wrd &1 A SR (G 96) & R W fhar a7 8 98l
Aofeyl 99 yai & forg fafed 99 R 9 & 1 B0l |

e ergfa FReE H, PR eHeRl & fedl gat o1 faffde o | aftfa
T8I fbar T &, @ PHBRI B VA YA DI A UBR bl RSl & drel
Y Uit B T Aol B gATH SR W BH Aol Hawd A8l Bl S |
fRAMIS UQel & SFoIig &3 § Aolgyl &l <gAad &) ¥ yedi uiiea 3ifed
TR AN B8R |

AR / AG—RA / B / Ied—fAA DI URATT 41 GHR I Bli—

HRIh:— IRI PHAN] I8 HHANI 8 Sl U B Rl & FSITH AHEr beiedl
&1 IruTe Jrqdferd 8, Rrad &9 orgva enifdrd € a1 wuf Sushfder o=
uRRerfodl & aRFIT BT smaeds 2 feg waa= o7 a1 qd argwa aiufer =Tel
2| a: SED BRI H ANIRE uReM (TAT) & el dT SHT A avgai A At
& A1 gRFT g STufer 2 |




(il) G- AG—PIA PHBR I8 PHBR B, Sl AMRIG: USRI & [RFd WU &
BRI PR B OTH I8 ofa,  gHerear &1 g7 ome e 8 g SS9 aTue
AR Fdl A IHd WY I HrEl & Sfud fagd @ 2 iR ofEf
Hecaqol o7 o= gRT fU Sfd €1 39 YR ST Hrd &d A aRfEY @
RIGFRT & BRI B B dP 8l AIAT 2T |

(i) @ FITA HHAR) g8 HHAR] 2 Sl [JaRy wa= Aol &1 9T eRe
SETYUT PR B H e B 3R AU Al BT [STRERI ¥ Ul BR A | I8
R ($e), Riea a1 ST fod a8 MRS far 1 €, &1 quf ud fawgd i
3T B |

(V) STT—FHeNd: ITo—FHIA PHBR I8 HHBR © Gl BRI Bl GEIAYE] BRI § Fed Bl

3R ST B HHATRAT & B DT GETATY0l TIETT PR D |

SIESING
U Afd (37 Ud OTTR)
fRATIe UQel WRPK |
e 514 (U) 4—8 /2006—9Tc—111 aRRE: RMe—2 22—07—2017

1 ya RS | a9 9= 990 A uee |

2 IR® fa9ry fooft Ffa 9=+ 3 vd ISR A= fRAmae ueer |

3 aRkss favy ool Afd g afe arad uae |

4 T WG Afa feAmee uey WReR, R

5 Qe TeR R, 4RA ARGR, RHAT—4 |

6 rfaRad fafer wmmefi—vd sifaReq afta  ([@eh) Rovo AR Rer—2 |

7 % favmTeneT fRATae uewr |

8 HAGdd Td oy ISR 24—« Uq2—171001 P 3D UF G 1-16/78 (Lab)
M.W./2017 fadi® 23.05.2017 & ded # 10 orfaRad ufcal afed |

9 \gHA IUTYddd REICERENE

10 7TTS BIsd |

(I ).
AR dAfTd (31 Ud INNTR),
fRATIel U3 WRGKR |
B F0 0177—2620672



mailto:4&27@93&111&&&

fRarae uee WReR
S Ud AR T

T 21 (T) 4—8 / 2006—UTc—111 TR RMe—2, 22—07—2017

SIES Gl

15. BXT] HHPR

fEHTeeT Qe & AU b1 I8 N § b TeRe dHGR o Il e ®
T THIE IR PHBRI & A YT &I 919 AGGY DI FAdH I Pl 01.04.2017 ¥
Fenee fbar i
_LATH AT AfATIH,1948 BT ORT 9 & AT UfSd &RT 5 &I SU-oRT (1) &
GUS(dh) B I D ATAR S F&AT: 59 (T) 4—8 /2006— UIC BIsal—a[ol, TRIG 16 S,
2015 RT YATH FoIg] FellgdR AR ST Bl g of;
IFT AT BT 966 TRIG 27.042017 BT 8 o H T 19 (S14) Igqfad
RIS § BHGRI & FAKT YW1 bl Had YAdH Aol H FGIae! bl Irdlfad fdhar T ar o
AT T TRIG 01.04.2017 BT ARL BT HI RGNS T 78 of;
I, fRAMEeE Uqw & IrUTe, qdiad MR @l aRi—5 @ STER—(2) §RT
Ua WAl BT WART &R gU, SWRIG aiofd rgfad e § SRR dHGRI B =[AaH
HOTGR] Bl ARG 01.04.2017 ¥ 9 UHR A FUIET B o—
SRIGE) TEI IR HYad sy
HRATS TS © gfaer  Sude
(1) SrpaTer— PRATE TS T
TOUR, BT, FHellR, AT, dfd 94, dfER #9 | %. 21000 & %.156.00 <fFd
%. 6300 /AIRI®G  %.4680.00 HINYD

(2) - FIA PR —

Ry 1S, #relr | %. 22555 &fh  %.166.88 Af®
. 6767 /HINI®G ~ %.5006.00 HINID

@3) DRl PHBR —

G, D . 254174 %.186.92 HINID
/. 7625.0091RT6  %.5608.00 HINID


mailto:4&27@93&111&&&

feour:

1,

(i)

(if)

TP B UBR $ 3R THU Ugd & BRI & oIy o AT AT 3R TR AT ATID Bl
GATH ATl H Prg fA=Tar &l g |

Rregall & 7oy, g rfafrm, 1961(1961 &1 IRANTH F&ATd 52) & A A rafHAd
@I ST |

SEl fedl affpd s @1 "o i (@ 99) & SMUR W fHar Tar 8 g8l
Ao, 9 Uatt & fory Afdd ¥9—) |4 &9 78l 8l |

Ife srgfd e 4, PRI eHeRl & fe vatf o fafifde vy 9 aftffa =121
fhar 1 B, A FHGRI & UH YA DI AT UBR Pl G IGH Tl FHDY
get gg Fd ATl @ YAdH SRI H DHH HolgN Hawl Al DI ST |

fEATI UQel & SASg &3 H, Aoiqy] & FAad &x 9 y=dig Yfderd affee qela’l
MY BRI |

3RS / AHE—HIA / B / Iea—H2el B GRATT 74 ThR I grfi—

AGRA:— ABI HHARI I8 BHARI & Ol U BRI BAT & FOFH AHI bl Bl
U JTafeld 2, TR &H IIgWd JAUfE & AT Jefl IusiideT s gRReIfc™al |
aRFId M1 SMawds & fog Wa= ol a1 qd ergwa sniféra =21 21 o Swe 3
H INIR® uRsm (Fam) & ifaRed @@ faf=r awgell a1 @1 | 1 aRfd g
TR B |

HE—BICT: AGg—RIAA PHBR I8 HHBR ©, Sl ARG Aol & [ldFad @y &

a1 e B R saw fofa, ererar o) g emer A8 € fheg S9N o S
Y MY FHAl I IFD AIEY IS BT D 3T Fagd I 7 AR &N Agayur
footg o=l & g forw i 21 39 YR S9aT ari & diffd aRf & ot &
FHRIT BT B dH & AT & |

(iii) @ FIA FHARI T8 HHAN 8 Sl IRV W= o &1 5 axe

qefdqolf R R QIR A Tl & R | dET oA H e ® 98 a9
(zs), Rrea @ sam frad 98 fafsa fear @ 8, &1 gof 1d g 99 sraw
RGAT B |

(iv) STa—qad: STU-—HIA FHBR I8 HHGR & Sl HIY DI SEIAT0 B H FeT § 3R

ST HRe BHATRAT B BRI BT SEATYOT TAEOT PRAT © |
SIENEIN
U Afd (379 Ud OTTR)

el Ue9 RPN |




e 5 (U) 4—8 /2006—9Tc—111 aiRE: RMe—2 22—07—2017

1 g AR afea A @ /=0 e ueer |

2 IR fa9y faoh g A= 3 U9 SR 99 fRATere user |

3 aRs faey fooh |fe 3w e e uaw |

4 I WG Afa feAree ey WReR, R |

5 fR%® ddR ¥RI, AR WDR, RHAc—4 |

6 affaRad fafr wreli—vd sifaRed wfaa  (fAeh) fRodo WReR Rer—2 |

7 I fovRTTRee feAmad ueer |

8 SMIYaT U4 [Mawd RISHIR f29/el 9ae—171001 &I S99 U= G&AT 1-16/78 (Lab)
M.W./2017 fadi® 23.05.2017 & ded # 10 rfaRead ufoai afed |

9 AR SURF fEHre Uaer|

10 TS BId |

(a= ).
AR Afd (31 Ud IONTR),
A U WReR |
BIF 0 0177.2620672


mailto:4&27@93&111&&&

fRarae uee WReR
S Ud AR T

e 5 (U) 4—8 / 2006—Ure—111 TRE RHer—2, 22—07—2017

SIBSCHll
16. A%BTs HHAN! A

A UQ¥ & o9t &1 I8 I 7 b 9els HHER T @ srgd

RIS & STRId STdheel 3R HHBGRI 3 & Yl &l Iidd Acigel $HI JAdH &I Bl 01.04.
2017 ¥ GuIfed fhar oy |

_LATH AT AfATIIH,1948 BT ORT 9 & AT UfSd &RT 5 &I SU-oRT (1) &
GUS(dh) & IUGE D JTAR SMAFAAT F&AT: 51 (T) 4—8 /2006— UIC BIscl—a[ol, TRIG 16 S,
2015 §RT = Holgy! HAATBHR HAfT Tfdd &1 g of;

IFT AHT BT 966 TRIG 23.05.2016 BT 8 o ,RaH TR 19 (S=14) Igqfad
RISl # PHORI & TR Yadl Bl Aad YAdH Foigdl H deladl &l IrAIfad fdbar war o
AT T TRIG 01.04.2017 BT ARL BT HI RGNS T 73 of;

I, fRAMeE Uqw & IrUTe, gdiad MR @ gRI—5 @ SUER—(2) §RT

ya wfdddl BT WANT &Rd gU, SWRIG afofd fad e § SRR dHORI B =LAad
HOTGR] Bl ARG 01.04.2017 ¥ 9 UHR A FUIET B o—

HHBRI b Yo

T EEEA
(1) SrHeT— <& GIRED
TR /ABTS HHAN], delqR,BISHT | %.210.00 %5.6300.00

(2) 3t guIT—

9Hh JURAGSR, WY THRR, TERET WR IR, 921847 %.6554.00

TR WR F=0l, dHee st |

OEACES

dicidh, HHA, WiHX, ‘{CNCB\ILN, NEAISE Crcdcf;, PSR 0.254.17 ¥.7625.00

JIRER STeT T 3iReR, SRR |
(4) 3T 2503 ol—
HITS I, el FAUGER, AT TTHR, %.314.50 %. 9435.00
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(i)

(if)

TP B UPR B IR FAXU UHid & BRI & foll goN AT Aleell AR aIw® AT
3MAIRD DI ATH AN H BIg MA=~Iar &l BT |

Regatll &1 7oy, g rfafrm, 1961(1961 &1 JIRAFTH F&ATd 52) & A A rafHd
@I ST |

el fedl affpa el &1 9 s (@ 99) @ SMUR W fHar AT 8 g8l
FoIgRl I yat & fory fafed 99g sx ¥ HH T8I Bl |

afe srfad e 4, i sverl & & gat o Aftfde vu 9 aftfa ==&
fhar 1 B, A FHGRI & UH YA DI AT UBR Pl G IGH Tl FHDY
get 7 FId Aoigdl @ YATH SR1 H HH Holgyl o A8l Bl ST |

fEAMI UQel & SASg &3 3, Aoiq] & FAad aX 9 y=dig Ufderd affee qerasl
MY BRI |

3RS / AHE—HIA / B / Iea—H2el B GRATT 74 ThR I grfi—

AGRA:— ABI HHARI I8 BHARI & Ol U BRI BT & [STH AW Hadi Bl
U JTafeld 2, TR &H IIgWd JAUfE & AT Jefl IusiideT s gRReIfc™al |
aRFId M1 Sawds & fog wa= ol a1 qd ergwa sniféra =21 21 o Swa a1
H INiR® uRsm (gam) & ifaRed @@ faf=r awgell a1 71 | 1 aRfd g
TR B |

HE—BICT: AGg—RIAA PHBR I8 HHBR ©, Sl ARG Aol & [ldFad @y &

a1 e B R saw fofa, ererar o) g emer A8 € fheg S9N o S
| Y Al IT S eI A Bl & Sfud fagd @ € iR W8l Agwyu
fooig o=t @ g1 forlv O €1 39 R S9aT i &F Aifid uRfY & ot &
FHRT BT B dH & WA 2 |

(iii) HErel: HIA HHANT 98 HHANI § ol (IR Wa= (o7 &1 9T dxe geraryul

PR B AR U Hi BT TGN | Ul &R H 9eH € 98 qa9 ($S),
Rrea a1 Sen ¥ g8 ST fbar 1an 81, o1 qof Ud favga 91 g I 8l |

(iv) STa—HIet: ST FHBR a8 AR © Sl BRI P SEIAY0T B H e 7 iR

S HRA BHATRAT S BRI BT SEATYOT TAET PAT © |
AT G,

U Afd (379 Ud OTTR)
fRHTEe UQel WRPK |



I 5 (U) 4—8 /2006—9TC—111 aiRE: RMe—2 22—07—2017

1 gg FIRT A /e g /9 f2aredt uqer |

2 RS IRy o A A1 919 U6 ISR 741 fZArael uael |

3 aikes faviy ool Afg g |fere farad uae |

4 AR YRS Qg BHrEel Uee SRR, R |

5 fQed TR R, IRT IR, RHATA—4 |

6 tfaRad fafer wmeii—vd sifaRaa afea (@) Rovo AR Rter—2 |

7 AR [qMTTTRTE RS user |

8 SMYFT U4 [Mawre RISHIR f29rdel 9ae—171001 &I S9d U= &AL 1-16/78 (Lab)
M.W./2017 f&did 23.05.2017 & e # 10 ifaReq ufaal afea |

9 TR SURF fEAree Uaem|

10 TS BTS |

(@< ).
AR Afd (31 Ud IONTR),
fRATIel U9 WRGKR |
Bl 0 0177—2620672
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AT UG WRGR

ST UG ST famT
T 99 (U) 4—8 /2006—drc—111 aRRg RHe—2, 22—07—2017
17. {RET HITY

feHTereT e & oAUl $1 Ys I ¢ b gRer WA & g e
6 A AGHIA AR BHBRI B T & YT B qad AGIGY] I FAdH &I DI 01.04.2017 3
|eerd far S
=IATH AT JAMATTIH,1948 BT GRT 9 & WY UfSd &RT 5 &I SU—oRT (1) &
QU (dh) & IUTHl D IITAR ARG =T 579 (T) 4—8 /2006—UTC BIsA—a[ol, TRIE 16 ST,
2015 RT YATH FoIg] FellgdhR ARl ST Bl g ofl;
IFT AHT BT 966 TRIG 23.05.2016 BT 8 o ,RMaH T 19 (S=14) Fggfad
RIS § BHGRI & FAKT YW1 bl Fad YAdH Aol H FgIadl bl HIfad fdhar ar o
TqAT SH ARG 01.04.2017 DI AR A DI BIRYT BT TS o
3, BAEd UQY & U, Ydigd JAREH H gRI-5 B ITWR— (2) §RT
Ued T BT WANT xd 8Y, SWRIGd aivid rgfad e § SRRA ARl &I ~FAdH
HOTGR] Bl ARG 01.04.2017 ¥ 9 UHR A FUIET B o—

PHGRI & Tait
I ENEA
A ® Y%
SAhRMel— %0.210.00 %0.6300.00
TR, afd A |
Il —

RAGFAIRET TS, THIcT WRSHIWR, THEc< TR J=il, de< 21847 %.6554.00
3T, |

RAFAIRET GURATSOR, B dlaHd, WROHIWR UBISTH Foldh, FoAD, .254.17 %.7625.00

HHIYCR JATURCR, T[T TEI JATRER, HRRR |

3T @9 ol —
RIAaIRE fhar |, RIAAIRE #A9oR, Al TR, Tek<< | ©.314.50 . 9435.00
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(if)

(iii)

TFH B UBHR & AR Y Uafd & BRI & fog gou a1 afgel iR a3 A1 1aah &
R[ATH AT § BIg =Iam & gl |

Rregatl @1 AoTgyl, Riel AfAfrd, 1961(1961 1 AIH A=H 52) & e i

Pr - SEAT

el fedl aiffmd & & AUl $R (T 9%) & MER W fbar & &1 98

FoIrgRl I yat & forg fafed 99g X ¥ HH T Bl |

It rfEa aeH | FEfTa sHeRl @ o gat @ faffde vu @ aftfla =2

far T 2, A1 FHGRI & VW YAl Pl I YHR B HAAAT G Tl qASY Yol

B T w9l @1 =Aa )I W BH Aolqy] Haw el bl ST |

JN & MER BRI HHBRI DI AOIGR B RATH &30 ¥ 19 Ul 31ferd

TR g BT |

IR S-S a3 H§ qaRed FHEmndE siegl—saifdge fdga aRIrsHRT |

BRIRT HHGRI & (AW~ il bl ASTq] &l =IAad &)1 9 Uz Ul Sifed
RN /AN B |

fEAee UQel & SO &F W Al Bl gAaW ) ¥ g gfawd sifeie

R AN BRI | T S &rFl H e ggel solfded faga aRArsmsi” |

BRI HHBRI DI <2 H AMTRET 9 Ufderd &1 qeiad] iy 8r |

NG / AEG—HIA / A / Ied—{2ed o] IRWTET 14 JHR | BFf—

AGHRA:— AHI HHARI I8 HHARI & Ol U BRI BRAT & FOH AMRI dadi Bl
FUTS 3fraferd 8, forad &4 Jgwd uferd € a1 Jafy Iusiifder s uRRerfaal |
IR BIFT 3Maedsd & fdheg Wa—= Mol a1 gd a9 Iferd 2l & | 3 S9d DR
# ariRe aRsm (o) & ifaRed S9! faf=T axgell a1 71 9 Y uRfed g
STUTERT B |

HE—BICT: AGg—RIAA PHBR T8 HHABR ©, Sl ARG Aol & e @y &
ST FRaT B o S v, gereaT @) g ome E € fheg S Qe S
A Ty wdl T IS AU ATH Hraf & Ifad Faga @ 2 iR g Agcayet
footg st & g forw oid 21 39 YR S9aT i & g aRfY & ot &
HTET B HA TDb B AT T

A B HHARI g8 PHANI & Gl ARV WA O BT WA wRe

qeTdTqol &1 HR SR 31U Sl & RTER | fdes o | 9e € 98




(), Rreq a1 Qe g+ ag Fafsra fear = &1, &1 gqof va fawga 9 srawd 3@ & |

(iv) STo—gret: STa-FHIA HHGR I8 HHGR & il B Pl GEArgul e H | 2 3R
Sl el BHATRAT @ BRI Bl SETATY0T TAET BRAT & |
IR
U Aiea (37 Ud ASHR)

el Ue9l RPN |

I 5 (Y) 4—8 /2006—9Tc—111 aiRE: RMe—2 22—07—2017

1 g RS dfea A g /=0 RRamed ueer |

2 IR® fa9ry fooft g 99+ 3 vd ISR 9= fRAmae U |

3 aR< Ry faoh wfue g dfue Reme uew |

4 T WG Afa feAree e WReR, R |

5 fR® ddR ¥RI, AR WER, RHAAT—4 |

6 tfaRad fafer wmeii-vd sifRaa afta (@) fRovo AR Rer—2 |

7 IR favTTTeeT el ueer |

8 SMYaT U4 [Mawre RISHIR f29rael Uee—171001 &1 S U= H&AT 1-16/78 (Lab)
M.W./2017 fadi® 23.05.2017 & ded # 10 rfaRad ufoai afzd |

9 HHE S fEHrd Uae |

10 TS BISd |

(I ).
SENIEENCERERNICHIN]
fRATEeT U9 RPN |
BT [0 0177.2620672
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AT UG WRGR

$TH Ud AoTTR fawmT
e 51 (T) 4—8 / 2006—UTc—111 aRRg fRMe—2, 22—07—2017

18. HAl*ax 3R o1 AT / GHRITATY

fRarere yee & Ut @ g X ® b afex sk anfife e / adfurene
@ AT RIS & raid SRl AR BHBRI & 3T YTl DI drdd FAoigel dI YAdH &I
DI 01.04.2017 A FAT fbar &g,
=IATH AT JAfATIH,1948 BT GRT 9 & W UfSd &RT 5 &I IU-9RT (1) &
YU (dh) & IUGHl D ITAR ARG AT 57 (T) 4—8 /2006—UTc BIgA—a[ol, TRIE 16 S,
2015 §RT YATH FoIg] FellghR AR ST Bl g of;
IFT AT B 98H ARG 23.05.2016 P gs AT RTaH T 19 (S+I9) gfaa
RISl # PHORI & TR Yadl bl Aad FAdH Folgel H dQIadl &l IfgAIed fdbar am o
TqAT SH ARG 01.04.2017 DI AR HRA DI BIR HF T3 o
I, B USY & SgUTe, Yaiad SR @ gRI-5 @ IURI—(2) §RI
gacd TN BT YANT B gY, SWIGd aiofd IJd HHBRI Bl RATH Aoigy] Bl dRRkg 01.
04.2017 9§ 7 U&R ¥ HAIRd &vd 3

HHBRI b Yo

SERE) T8 Wgad  Smard gfaer
PRl TS & ST HRdTs s © |

IJUS), g4I, Iy =1, dolgR | ¥210.00 <P ®.18447 o p
.6300.00 HIRIH .5534.00 ATRIR
AE—H/IA :

IO B9, TR, B 1, BT IRT e, ©.22555 af-dh $.199.12 <fFp
T fc~sc, UNT WH 3Jc~ec, aldl 3c~sc, W.6767.00 AMID  %.5974.0091IH
HaeR,  RaiRd e, Al THRIce

CRDIR, THRIC< TR =i, i< Acwsd |
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Bt~

IR T e, RAUeee, o), ufisd, 25417 e . 22837 <&
Hab, Alerd], T2l UIe) WRBIWR, THISTH Fold, 0.7625.00 AINDG  6.6851.00 HIRIDH
FoAdh, YIS JAINER, SlEl Tl 3iTReR,

HRRR |

SieEAicE

gRAsoR, JuRew, MM, IO, 9o ©267.12 QP %.242.40 fH

MY D XTI TN, YhI3<T<T, .8014.00 HAINI®  %6.7272.00 HIRI®

fewor:

1, Tdh 8 YR & AR F9Y Uhld & SR & o7y gou A7 AfZell iR qU%h AT JqqDh b

GATH 7Tl H Prg fA=Tar 8l e |

Rregall &1 AoTg, fRie] i, 1961(1961 &1 52) & 3 fAfFAfdd & g |

3, Wl fodl aiffmd o @l arau e (@ 99) & IMER W fHIr T 8 g8l

TRl I yadt & forg fafed 99g s ¥ HH 71 Bl |

e gl e o, Fafsa edeRl & fodl yaif o fafafde o @ aftflg =2

fbar mar 8, A SHBRI & VA Yail Pl U YR Bl Bl &4 dld FHSY  Fad

Bq FId A9 &1 =gAqd -1 A DA Holgyl Hacd el Bl e |

5. AMEd USY & SO &l H, HOigdl &l gAGH -1 9 T Uiierd s1ferd
TR AN B |

N

»

BTN / FG—BIA / I / Ied—HIAA DI TRAT 9 UBR ¥ BfT—

() orpIed— AR HHAR T8 HHARI € Sl VH B BT & 74 qHrd dbaedl bl
JUTS 3<Tafeld 8, RTaH 1 gwa uferd 8 a1 Jefd IusiifdeT = yRRefol |
IR BT 3MAeTd & UR=] W= MU A7 Yd 9 AUferd &1 8 | 31d: S did
# NiIR® uRsm (gam) & SifaRed S9! faf=r awgell a1 71 9 W uRfd g
STUfErT B |

(i) TE—R[ITA: AFE—DHAA BHDR I8 HHDR B, Sl AMRAT: IR & F¥ed @od b

ST FRaT B o S v, wererar @ e orer 98 € fheg SS9 STuet 9™
A U w1 9D A9 T FHRT & Sfad e @ € iR oiEl "yt
foia o=ai & g1 folT O 2| 39 YR S9GT B & Jifid uRf & IRl &
H1af BT B qDh B AT B




(ili) gIer FIT AN q&8 HHAN & ol [ERiE was v &1 g axe
gl BRI B SR AU Al BT RTRERT A UeF PR H GeH © T | 98
A (gs), Rred a1 IarT [ a8 o fsan = &1, &1 qof ud fawga g
319e T & |

(iv) STo-—FHIe: ST—FHIA HADGR 98 HHBR & Sl B DI STV H3 H Feq & 3R
ST B HHATRAT & BRI BT SeTATgel THeToT Bl 2 |
3T T,
T Afed (319 Ud OTTR)

feHTerel Ue9l RPN |

T 549 (V) 4—8 /2006—9Tc—111 aRRE: RMe—2 22—07—2017

1 yae RS e a9 7= /=0 ff9Ee uewr |

2 IR faRr faoh afoa A9 59 gd ISR A= f2emaet ueer |

3 aiks faRy ool Afg g |fe arad uae |

4 T YRS Afa fEAmee ey WRaR, R

5 QeI ofeR &R, YR WBR, RHAT—4 |

6 tfaRad fafer wreii—vd sifRaa wafta (@) fRovo AR Rter—2 |

7 AR faurTrede fBemed uae |

8 SMYaT Ud awd RISHIR f29/el Uee—171001 &I S9d U= Gl 1-16/78 (Lab)
M.W./2017 f&Hi® 23.05.2017 & e+ H 10 AfaRead gfadl dfed |

9 IR SURTd feAd Uaem|

10 TS BIE |

(@< ).
AR AfTa (31 Ud IONTR),
e U WReR |
BIF F0 0177—2620672
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AT UQs ARG

Y UG TR a9

H&T: 549 (V) 4—8 / 2006—UTc—111 aRRg RHe—2, 22—07—2017

SIESChll
19. T T IRBRI ¥ HRIRT HHBR

A UQ¥ & ISUTe &1 I8 I © &6 “eid <dd dR8RI # $RRa FHaRI
DI 01.04.2017 | AT fbar Smg |
JAqH Foigdl AfAFRIA 1948 BT ORT 9 & AT UfSd URT 5 &I SU—oRT (1) &
GUS(dh) b IUGHl D AR ARG AT 57 (T) 4—8 /2006—UTc BIgA—a[ol, TRIE 16 S,
2015 §RT = Hoigy! HAATBHR HAfT Tf3d &1 g of;
IFT AT B 98H ARG 23.05.2016 P gs AT RraH G8Ed 19 (S+I9) gfaa
RISl 3 PHORI & TR YT bl Aad FAdH Holgel H deIadl &l IfgAIfad fdbar am o
TqAT SH ARG 01.04.2017 DI AR HRA DI BN BT T3 o
3a:, RAMEE UQw & IrUTe, Ydidd AR Bl gRI—5 6 SUERI—(2) gRI
Uacd ATl BT YANT B gU, SURIG afofd AT HHBRI Bl R[ATH Folgel Dbl dRRg 01.
04.2017 9 7/ UHR | HART a2

HHBRI b Yo

S LT AR
TS, 3Mfhd <1, AT | %.210.00 %.6300.00
FE— A =

DY PoldeR, JUFCT WR PR, THe<T ©R J=l, $.21847 %.6554.00
RIeaIRE TS Pl 3c~sc |

PR~

SATLIRRE, WRHWR, [H(PTH FoAdh, TFoAdh, DHUYSR 0.254.17 %.7625.00

JfRER, SIeT Tl MmeR, HRER |

S B

JURATEOR, GuRT=se, WAl TR, ThIs<< | %.314.50 %.9435.00
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(i)

TP B UBR & IR T9%Y UG & BRI & forg goy a7 A iR aoRd AT [T Bl
R[ATH AT § BIg F=Iar & gl |

fRregail @1 AoTgyl, fRre] IfafFrd, 1961(1961 BT 52) & SEfA fAFRAMT & STQ |

el el gifipd drd B AUl Bl (N ad) & MR W fear war 8 a8l
qoIgYl, 99 yait & fog fafed 99a s @ oA 921 gnf |

e gl e 4, R edeR & e gt o1 faffde vy @ aftiq =81
fFar T 2, A HHGRI & VA U B S UBR DI FHIGA @ dlel AADY
gl 7g Fad A9l @1 <IAdH SR ¥ BH AoIgY Aawd el Bl S |

feHrere Uaw & SIS &3 # Aol Bl YAad e)1 A uedd U sif¥e gdiast
MY BRI |

3RS / AE— A / B / Iea—H2el B GRATT 74 bR F grfi—

AFIA:— IIHI HHARI g8 HHAR © Sl U BRI BT & OFH AW Bl Bl
JFUTS 3f<Tafeld 8, fSTaH & Jgwd Auferd 2 A1 Jafl Iusiifder s uRRerfaai |
R B9 AMedd & WR=] W3 07 AT 4 7J9d IMUferd 78l & | 3fT: Db BRI
H INIR® uRs™m (am) & SifaRed I9®! faf=T awgell a1 71 | 1 aRfR@ g
TUfErT B |

(i) FE—F/IA: JE—HIA BHBR I8 BHBR &, Sl AHIT: ISR B e oY & B

FRAT B OFH Sa o, el @1 93 e 8§ fhw] SEY ofUel S99
Y FHaell A7 S AT T Bl & Ifad agd @ 7 iR o8l Agayel iy
I & gRT folU O B | 39 UBR IS9GT BN &7 Jifid aRf & o=l & /T Bl
PR TP B AT T |

(ill) BT FIA PHIRI g8 PHIR & ol [aRvy Wa= [ &1 gam axe

STl BRI DR AR U Bidl BT [STHEGRT F Ul BRI H FeH & 98 Fadd
(%), R a1 sam f9d 98 e far T &1, & gl vd faga s s/aw

AT 8 |

(V) STa—gTct: ITa—RHIA HHDHR T8 HHBR © Sl BRI Pl GEarqol PR H FerT 8 3R

ST B HHATRIT & BRI BT FeTATYe! GHeTT Bl & |
T g,

UuE Afed (3 Ud IONTR)
feHTerel UQ9l RPN |




& 59 (T) 4—8 /2006—UTC—111 aRRE: RMe—2 22—07—2017

1 e (ST G 9 g8 90 fRard gewr |

2 IRS foRy o |fa AT 314 Ud IONTR 7901 f39mee ueem |

3 aikes favy ool Afg g afera farad uae |

4 A UREAe AfId f2Aree Qe WRBR, R |

5 fQed TR R, IRT IR, RHATA—4 |

6 affaRad fafr wreli-—vd sifaRea afaa  ([Aeh) fRodo ReR RHer—2 |

7 K fauTTReTe fRHrEe uew |

8 SMIaT Ud fawrd RISHIR f29/=el 9ee—171001 & S9d U= H&AT 1-16/78 (Lab)
M.W./2017 f&=id 23.05.2017 & Had # 10 ifaRed ufoal |fza |

9 AR SURF fRAre uaen|

10 TS HIsd |

(@< )
AR dAfTa (31 Ud INNTR),
A U WReR |
B F0 0177—2620672
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