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~ APPENDIX-Ill

The HP R’evenu_é Department Settiement Wing Patwari (Class i Non-
Gazetted) Recruitment and Promotion Rules, 1992, |

[Authoritative Engllgh text of Notification No. Rev-A(A) 3-3/87,

* dated 3-3-1992 as required under clause (3) of Article 348 of the
| - Constitution of india).

Revenue Department
Notification

Shimia-171002, the 3rd March, 1992 |

No. Rev-A(A) 3-3/87.—In exercise of the powers conferred by proviso to Article 309 of the Consﬁtuq
tion of India, the Governor, Himachal Pradesh, is pleased to make the Recruitment and Promotion Rules
for the post of Patwari (Class-III Non-gazetted) under the Settlement Wing of the Himachal Pradesh
Revenue Department as per Annexure ‘A’ attached to this notification, namely:— ~ '

(1) These ryles’ may be called the “Himachal Pradesh, Revenue Department, Settlement Wing Pat-
wari (Class-III Non-gazetted) Recruitmeént and Promotion Rules, 1992.” : -

) ’I"hese shall come into force from the date of publicatiqn in the Himac hal Prades_h,kajpétra. -

" The number of posts, classification, pay scales, educational qﬁaliﬁcaion and method of recruitment
etc., for the post of Patwari Settlement Wing shall be as specified in the Annexure ‘AL '

 The Himachal Pradesh Patwari Service Rules, 1949 are hereby repealed:

Provided that such repeal shall not effect the previous operation of the said' rules, or- anything done or .

any action taken thereunder.

1. These Rules were published in HP Rajputra ordinary on 215t March, 1992 at pages 291-294,
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Annexure-‘A’

Recmitment and Promotion Rules for the Post of Patwari in the Settlement Wing of the
Revenue l)epartment, Government of Himachal Pradesh.

. Name of the psot: _ : e Patwari,
. Number of the posts: ’ | ‘ | o 548 (Five hundred forty eight).
. Classification: | o ' ‘ | Class-TI (Non-Gazetted).
. Sclae of Pay: - | ' Rs. 950 - 1,800
. Whether selectlon post or non-selection | ‘ Not applicable
post: : : , ,
. Age for direct recroitment. ' Between 18 to 35 years

Provided that the upper age limit for direct recruits
will not be applicable to the candidates already in service
of the Government including those who have been ap-
pointed on adhoc or nn contract basis:

Provided further that upper age limit is relaxable for
Scheduled Castés/Scheduled Tribes/Other Categories of
persons to the extent permissible under the general or
special order of the Himachal Pradesh Government:

_Provided further that if a candidate appointed on
adhoc basis had been over-age on the date when he was
appointed as such he shall not be eligible for any relaxa-
tion in the prescribed age limit by virtue of his suchadhoc

~ or contract appomtment '

Provided further that the employees of all the public
sector, Corporation-and autonomous bodies who hap-
pened to be Government servent before absorption in
Public Sector Corporation/Autonomous bodies at the
time of initial constitution of such Corporation/
autonomous bodies shall be allowed age concession in
direct recruitment as admissible to Government sefvants. -
This concession will not however, be admissible to such
staff of the public sector corporation/autonomous bodies
who were/are subsequently appointed by such corpora- -
tion/ autonomous bodies and are/were finally, obsorbed
in the service of siuch corporation/autonomous bodies .
after initial constitution of the public sector corporation/
autonomous bodies. . ) '

Note: (1) Age limit for direct recruitment will be
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10,

Minimum educauonal ‘and other
qualifncatnons required for direct
recnuts

Whether age and educational 'quahﬁca

tions prescribed for direct recruits will

applymﬂlecaseofpmtmtees

. Period of probation, if any. -

»Method of recruitment whether by
" direct recruitment or by promotion,

deputxuon/uansfer and the percentage

jofvacancnestobeﬁlledmbyvanous

11.

methods.

'I'n case of recruitment 'by promotion,

- deputation/transfer, grades from which

: pnmouon. dcputauon/uansfer istobe .

- 12,

13

1f 3 DP.C. exists, what i its composic

tion.

Circumstances énder which the HP, .
Public Service Commission is to be con-

" sulted in making recruitment.

reckoned on the first day of the year in which the requisite
advertisement for selection of patwari candidates is is-
sued for inviting applications or notified to the employ-
ment exchanges as the case may be.

Note: (2) The age limit will apply only at the time
of selection as Patwari candidates in the above manner,
but will not apply at the time of actual appointment as
Patwari to the person whose name is entered in the
qualified patwar candidate register. :

* ESSENTIAL ' o
Matriculation or Higher Secondary Part-I or 1ts

- equivalent from a recognised University or Board.

DESIRABLE :
Knowdedge of customs, manners and dialects of
Himachal#®radesh and suitability for appointrnent in the
peculiar condition prevmhng in the Pradesh.

Not applicable. : o,

Two years subject to such further extension for a

. period not exceeding one year as may be ordered by the

competent authority in special clrcumstances and
reasons to be recorded in writing.

Provided that if the work and conduct of the can-
didate/member of the service during his candida-
ture/period -of probation is, in the opinion of the
appointing authority, not found satisfactory, the appoint-
ing authority shall dispense with his candidature/service.

100% By direct recruitment from qualified Patwar
Candldates '

Not applicable.

As may be constituted by the Government from time
to time. ,

As required under the law.




14, Essential requirement for a direct
recruitment.

15. (A) Selection for training of Patwan
candidate.
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"F.C. (Revenue)fromumetoume

A candidate for appomtment to any service or posts ‘
must be:-
(a) A citizen of India; or
(b) A subjest of Nepal; or
(c) A subject of Bhutan; or
(d) A Tibetan refugee who came over to India before Ist
January, 1962 with the intention of permanently settling
in India. or
(e) a person of Indian origin who has migrated from
Pakistan, Burma, Sri Lanka, East African countries or
Kenya Uganda, the United Republic of Tanzaina
(formerly Tanganyika and Zanzibar) Zambia, Malawi,
Zaire and Ethopia with the mten'uon of permanently

- settling in India;

Provided that a candidate belonging to categories
(®), (c), (d) and (e) shall be person in whose favour a
certificate of eligibility has been issued by the Govem-
ment of India. &

A candidate in whose case a certificate of eligibility .
is necessary may be admitted to an examination or inter-
view conducted by the Commission or other recruiting -
authority but, the offer of appointment may be givenonly -
after the necessary eVgibility certificate has been issued
to him by the Government of India.

(1) Selection for training to Patwari from amongst
the candidates sponsored by the Employment Exchanges -
in H.P. shall be made on the basis of written test and
Viva-Voca test, the standard/Syllabous etc. of wluch
shall be prescnbed by the F.C. (Revenue)

(2)’I‘hemaxmmmnmnberofpersons to be selected
by each Settlement Officers as Patwari Candidates shali
be 45% of the cadre strength or vacancies hkely to oceur

-in the next ﬁve years which-ever is less.

(3) The Settlement Officers shall maintain a
Register of Patwari candidates selected for training in -

~ accordance with merit obtained in the selection test as

prescribed in sub-rule (1) supra.

(4) Selected candidates shall have to undergo pat-
wari training as laid down in the Land Records Manual,
at their own expenses. On the completion of training the- -

" candidates shall have to qualify the patwari examination

by $uch standard and syllabus as may be ptescnbed by

/

* (5) A Candidate who for the reasons to be recorded
in writing by the Settlement Officers for not being able
to successfully complete the patwan training, the Settle-



15. (B) Direct recruitment for the post of
patwari.

" 16. Training.

17. Reservation.
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ment Officers with the approval of the F.C. (Renenue)
may allow him to undergo fresh training in the same

‘Department in the next batch and in case there is no

training for the next batch during the next year in the
same Department, the F.C. (Revenue) may allow him to
undergo the patwari training as a fresh candidate in the

‘other Departments/Districts.

(6) On passing of Patwari Examination, the can-

" didate will be considered at “Qualified Patwari Can-

didate.”

Provided that a candidate who does not qualify the
patwar examination in the first attempt, he can qualify
the same in two subsequent successive examinations,
which shall be held for the purpose as prescnbed by the
F.C. (Revenue):

Provided further that the carddidates who do not
qualify in the second attempt, their names will appear in
the patwari candidates register below the candidates who
have qualified in the second attempt in their own original
order after striking off their names from the previous
original places ass:gned to the candidates passing the
said examination in second attempt:

Provided further that the candidates who fail to
qualify the examination in third attempt, their names
shall be struck off from the register maintained by the
Settlement Officers concerned.

A “Qualified Patwari Candidate” shall be offered
the post of patwari strictly in accordance with the -
seniority maintained in the Patwari candidate register
under the Rule 15(A) and as per roaster prescribed by the
State Government for filling up of vacancies reserved for
the candidates belonging to Scheduled Castes/Scheduled
Tribes/Backward Classes/other categories of persons
from time to time.

Provided that if aqualified candidate does not accept

" the offer of appointment excepting in cases where the

reasons are given to the satisfaction of the Appointing -
Authority, his name shall be struck off from the aforesaid
register. '

As may be prescribed by F.C. (Revenue).

The Selection for training/appointment to the ser-
vice shall be subject to orders regarding reservation in
the services for Scheduled Castes/Scheduled Tribes/ -
Backward Classes and other Categories of persons issued
by the H.P. Government from time to time.
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18. Power to relax.

Whexethe State Government is of the opinion that

- it is necessary or expedient so to do, it may be order for
_reasons to be recorded in writing and in consultation with

the Himachal Pradesh Public Service Commission relax
any of the provisions of these Rules with nespect to any
class or catcgory of persons or posts. »





