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l\f{% XWLF -B(2)4/79-1V , dated, Shim_.la.~2 the 29 February, 2011 / N
7 o R W NOTIFICATION .
0 ~exercise of the powers conferred by proviso to Article 309 of the

. Eg Hiution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
AP adesh Public Service Commission is pleased to make ‘the Recruitment & Promotion

Rules for.the post of Supervisor, Class-ITI(Non~Gazetted) in the Department of Social
- Justice. and - Empoweiment, Himachal Pradesh as per . Aunexure-4  attached to this
notification, namely:-

Short title and omimencement; 1(1) These rules ay be called the Himachal
o Iémﬂ" ' Pradesh, Social Justice &-Empowerment Department,
44-‘ pon Supervisor Class-III-(Non-Gazetted), Recruitment

B SR £ and Promotion, rules, 2011. : '
A /f;,/ )' R (2) These rules shall .come into force from the date of
s " ny ; publication in the Rajpatra, Himachal Pradesh.

Repeal & Savings: 2(1) The Himachali Pradesh S8ccial Justice &
v Empowermeni Departinent, Supervisor Class-1I1-

(Non-Gazetted) Recruitiment and Promotion rules,
2009 nofified vide this Department notification No. .
WLF-B(2)-4/79-IV dated 27.07.2009 are hereby -
repealed. '
(2)Notwithstanding such repsal amy appointment
made or any thing done or any action taken under the
rules, so repealed under sub-rule(1) supra shall be
deemed io have been validly made or done or taken
under these rules.

By order

Addl.Ch.ief Secretary(SI&E)to the
Govi. of Himachal Pradesh.

Endst-Nci.WLFuB(Z-}d-/?%IV ., dated, Shim!a-2 _ the 72 2. February, 2011

Copy to. » o B _

1. All the Administrative Secretaries to the Govt. of Himachal Pradesh, Shimla-2

2 The Seczetary, HP Public Service Coramission, Shimla-171002.

3. 'Cl;he, Controller, Printing & Stationery Deptr,, H.F., Shimla-5 for pubiication in the Govt.
ette. ‘ :

A Ahe Director, Social Justice & Empowerment, H.P., Shirnla-9. He is requested procure
five copies of the Rajpatra from Printing and Staiionery Department. . .
5. The Special Sectetary(GAD) to the Govt. of Himachal Pradesh, 3himla-2 with
reference to Item No.1 placed before the CMiM on 7.12.2010.
- The Sr. Law Officer, Law Deptt.(Hindi)H.P. Sécretariat Shimmi 242,
- Guard file/ 50 spare copies. |

Under S(;f'::r'ébt"afyi’.ﬂ‘gﬁ’t}iﬁm-the
Govt. of Himachal Pradesh.

~



Annexure-A i @

_ROITMENT AND PROMOTION RULES FOR THE POST OF SUPERVISOR
%SS-IH(NON-GAZETTED) IN THE DEPARTMENT OF SOCIAL JUSTICE &
EMPOWERMENT, HIMACHAL PRADESH.

I, Name of the Post: _ Supervisor

2, Number of posts : 808 (Eight hundred & eight)
3. 7 Classification_ Class-UI (Non-Gazetted)
4,

Scale of pay i)Pay Scale for regular incumbents:-
- : ' < 10300-34800+ T3200-GP

inErnohunents for conirace enmplovees:-

The contract appoinice will be paid fixed
coniractual amount @ T 13500 per month
(which shali be equal to minimum of the
pay band +grade pay). The contract
appointee will be entitled for increase ‘in
coniractual amount @ ¥ 410 /- ( 3%
minimum of the pay band in grade pay of

the post.)
8. Whether Selection or Nop- Non Selection
‘Selection post: '
6. Age for direct recruitment; Between 18 and 45 years.

- Provided that the upper age limit for direct recruits will not be applicable to

the candidates already in service of the Gevernment including these who have been
appointed on adhoc or on contract basis;

‘ Provided further that it a.candidate appointed on adhoc or on contract basis
had'become Overage on the date when he was appointed as such he shall not be eligible for
any relaxation in the prescribed age limit by virtue of his such adhoc or contract
appointment; e :
; Provided forther that upper age limit is relaxable for Scheduled Castes/

Scheduled Tribes/-Other categories of persons to the exient permissivle under the general
or special order(s) of the Himachal Pradesh Governmeni; '

: - Provided further that the employees of all the Public Sector Corporation and
~Autonomous Bodies who happened t¢ be Government servants before absorption in Public
Sector Corporations/Autonomouns Bodies ai the time of initial constitutions of such
Corporations/ Autonomous Bodies shall be allowed age coneession in direct recruitment as
adrhissible 1o Government servants. This concession will not, however, be admissible to
such staff of the public sector Corporations/ Autonomous Bodies who were/ are
subsequently appointed by such Corporations/ Autonomous Bodies and who are /- were
finally ‘absorbed in the service of such Corporaticn/ Autonomeus Bodies after initial
constitutions of the Public sector Corporations/ Autonomous Bodies.

- (D) - Age Limit for direct recruitment will be reckoned on the first day of the year in
: which the post(s) is / are advertised for inviting applications or notified to the
Employment Exchanges or as the cage may be,

(ii)  Age and experience in the case of direct recruiiment relaxable at the discretion of
the H.P. Public Service Commission in case the candidate is otherwise well
qualified. ' '



10.

8

~Minimimi Educational
and other qualifications

required for direct
recruits;

Whether - age and
educational qualifications
 prescribed for direct

recruits will apply in the
case of the promotes:
Period of probation, if
any;

Method * of recruitment,

whether. by direct
recruitment or by
prqmotion, deputation,
' transfer and - the
percentage of post to be
filled in by various.
‘methods.

© exists,

In case of recruitment by

“promodtions, deputation,
“transfer  grade  from
which promotion/

deputation/ transfer is to-
be made;

If a
Promotion

Departmental
Committee
what is  its

composition;

5) DSSEMILAL QUALIFICATION.

| R
‘Ghould be a graduate from a rerognized University.
— i — .___._--’-'-__'-_ —— .
[
Age: T £,

Educational gualification--MA.

Two years subject 1O gnch further extension for a
period nof exceeding one year as may be ordered by
the competent authority in special circumstances and
reasons to be recorded in writing.

) 30% by direct recruitment on regular basis |

or by direct recruitment on contract basis
as the case may be. The contract
employee "will get emoluments as given in
Col. 15-A and will be governed by service
condition as spacified in the said column. '

i) 40% by limited direct recruitment on
regular basis or by direct recuritment on
contract  basis, from amongst  the
Aganwari  Workers. /Balwari Workers
/Balwari Teachers/Balsevikas [Principal/
fady Social Instructors of ~Anganwari
Training Centre/Middle Level Centres
having passed Matriculation examination

fom  recognized Board of School
Education/Institution  with _ ten years
. g ".1::....._...._..._.-_-—-'.
experience.

ii) 30% by induction from Anganwari,

Workers.

(a) 20% from Anganwari Workers who have passed
Matriculation Examination from a recognized Board
of School Education/Institution with .more than 20
years experience as Anganwari Workers on the basis
of 'their seniority without conducting — any
competition/written examination and interview.

(b) 10% from Anganwari Workers who have passed
Graduation from & recognized University with more

‘than 15 years expsriencs a@ Anganwari workers on

the basis of their seniority without conducting any

competition/writien examination and interview.

Not applicable

ay)
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&'3 & fla .,Qi‘rcun;stanc,cs under As required under the law.
¢ ¥ which the HP.P.S.C. is

to be consulted in making

- recruitment;

14. _  Essential requirement for A candidate for appointment to any -post must be a

~ direct recruitment; citizen of India.

15. . Selection for Seleciion for appoiniment to.the post in the case of
appointmient to post by direct resruitment shall be made on the basis of viva-
direct recruitment. voce tesi, if Himachal Pradesh Public Service

Commission or other recruiting agency as the case
‘may be, so censider necessary or expedient by a
written iest or practical test, the standard /syllabus
ete. of which, will be determined by the Commission/
recruiting authority as the case may be.. ;
15-A - Selection . for () CONCEPT,

appointment fo the post .
. . by confract appointment.  (a) Under this policy, the Supervisor in the
: ‘ ; Department of Social Justice & Empowerment, H.P.
 will be engaged on contract basis initially for, one
§ ' year, which may be extendable * for two more years
% ' on year to year basis. N :

Provided that for extension/renewal of contract
period on year to year basis the concerned HOD shall |
issue a certificate that the service and conduct of the

" contract appointee is satisfactory during the year and
only ‘then his/her period of contract is to be,
renewed/extended.

(b) POST WALLS WITHIM THE PURVIEW OF .
HPSSaE:- The Director, Social = Justice &
Empowsrment after obtaining the approval of -the
Governmeni to fill vp the vacant posts on contract
basis will place the requisition with the concerned
recruiting agency i.e. H.P.558B Hamirpur.

C)- The selection will be made in accordance with the
eligibility conditions as prescribed in these ‘Rules.

(ii) Contractual Emoluments

The Supervisor appointed on contract basis will be
paid fixed contractual amount @ ¥ 13500/= P.M,
(which shall be equal to minimum of pay band+
grade pay). The contract appointee will be entitled for
increase in contractual amount @ X 410/- (3% of the
minimam  of pay band + grade pay) of the post as
annual increase i smelumenis for the subsequent
contract is extend beyond one year.



GDAPPOINTING/DISCIPLINARY
AUTHORITY,

Director of Social Justice & Empowerment H.P. will
be appointing and disciplinary authority.

(iv) SELECTION PROCESS.

Selection for appointment to the post in the case of -

Contract Appointment will be made on the basis of
viva-vooe test or if considered necessary or expedient
by & writien test or practical test the standard/syllabus

ete. of which will be determined by the conccmcd
recruiting agency i.e. HPFSESE.

¥} COMMITTEE FOR SELECTION OF

' COMTRACTUAL APPOINTMENTS:-

As may be constituted by the conccmed recruiting

agency i.e. the FLP.S.S.5.B.

vi) AGREEMENT :

After selection of a candidate, he/she shall sign an
agreement as per Arnexure-B appended to these

. Rules.

vilTERMS AND CONDITIONS:

(a) The contract appointee’ will be peud fixed

contractual amount @ ¥ 13500 per month (which _'
shall be equal to minimum. of the pay band +grade

pay). The contract appointee will be entitled for
increase in contractual amount @ T 410 /- (3% of

minimum of the pay band+grade pay of the post) for '

further extended years and no other benefits such as
senini/seleciion scales etc. will be given.

(b) The service of the Contractual appointee will be
purely on temporary basis. The appointment is liable
10 be terminated in case the performance/ conduct of
the contract appointes is not found satisfactory.
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18.

Reservation

Depﬁrhncntal
Examinsation
Powers to Relax:

(c)  Contractual appoiniee will be entitied 101 One
day oasual Jeave after puiting one month service.
This leave can be accumulated upto one year. No
leave of any other kind is admissible to the contract
appointes. He/she shall not be entitled for Medical
Beimbursement and LTC sic. Only maternity leave

will be given as per Rules.

(d) Unauthorized absence from the duty without the
approval of the controlling officer shall automatically
lead to the termination of the contract. Contract

appointes shall not be entitled for contractual amount

for the period of absence from duty.

(¢)  An official appointed on contract basis who
have completed 5 year tenure at one place of posting

will be eligible for transfer on need based basis .

wherever required on administrative grounds.

() Selected candidate will have to submit a
certificate of histher fitness from a Government/
Registered Medical Practitioner. Women candidates
pregnant beyond twelve weeks will stand temporarily
unfit till the confinement is over. The women
candidate will be re-examined for fitness from an
authorized Medical Officer/ Practiioner. !

(g) (Contract appointes will be entitled to TA/ DA

if required to go on tour in connection with his/her
official duties at the same rate as applicable to regular
officials at the minimum of the pay scale.

(hj Provision of service rule like FR, SR, Leave
Rules, GPF Rules, Pension Rules and Conduct Rules
etc as are applicable in case of regular employee will
not be applicable in case contractual appointees.
They will be entitled for emoluments etc as details’in
this Column.

The appointmeni to the service shall be subject to
orders regarding reservation in the service for
Scheduled Castes/Sch. Tribes/Other Backward
Classes/ Other categories of persons issued by the
Himachal Pradesh Government from time to time.
M.A.

Where the State Government. is of the opinion that it
is necessary or expedient to do so, it may, by order

for reasons to be recorded in writing and in' -

consultation with the Himachal Pradesh Public
Service Commission, relax any of the provisions of
these Bules with respect to any class or category of

. perscis or Poste.

3
/
f



. Annexure-B
the Contractual Supervisor and;

| ﬂie‘ --Govei'nmgnf' of Himachal Pradesh through Directer, Social _Justice " &

" Empowerment Depariment

This agteement is made .on this day of ' -in: the
VAL cinserarsssd between SH/Smt. /K cceeereaermecacsnasess SIOMDO. v vt vnnismriransassensens
BT L1vstasinsneetionss B Dasotsessqssssiasssisssisessssionssisnisanss ssnasruvessmnanrnanspssssssasasasets

contract- appointee(hereinafter called the FIRST PARTY), And The Governor, Himachal
Pradesh through, Director, Social Justice and Empowerment Himachal Pradesh(here-in-
after called the SECOND PARTY) ‘and whereas the second party has engaged the
aforesaid FIRST PARTY and the FIRST PARTY has agreed to serve as a Supervisor on
_ contract basis on the following terms & conditions:- S

1. ‘That the FIRST PARTY shall remain in the service of the SECOND PARTY as a

* Supervisor for a period of 1 year commencing on day O s suosssmemsanssmpsnesssmpanss bk rdes
It is specifically mentioned and agreed upon by both the parties that the contract of

the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the

last working day i.e. On......... And information notice °
shall not be necessary. . .

Provided that for further extension/renewal of contractual period of HOD shall issue

- a certificate that the service and conduct of the contract appointee was satisfactory

during the year and only then the period of contract is to be renewed/extended.

2. The c'on_tractual' emoluments of the FIRST P-ARTY will be T 13500.

*3. The service of FIRST PARTY will be purely on temporary basis. The appointment’
is liable to be terminated in case the performance/conduct of the contract appointee
is not found good or if a regular incurmbent is appointed/posted against the vacancy .
* for which the first party was. ' ' ‘

4. The Contractual appointee will be entitled for one day casual leave after putting one .
month ‘service.  No other leave of any kind is admissible to the contractual
appointee. He will not be entitled for Medical Reirabursement and LTC etc. Only
meftemity ledve will be given as per Rules.

5. Un:authorized abisence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contraci. The contractual
appointee will not be entitled for salary for the period of absence from duty.

6. An- official appointed on contractual appointee on contract basis who have
completed five years service at one place of posting will be eligible for transfer on
‘need based basis whenever required on administative grounds.



£
7.~ Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Fractitioner. In case of women candidates
ptegnancy beyond twelve weeks will render her temporarily unfit till the
confinement is over.The women candidate should be re-examined for fitness from
an authorized Medical Officer/Practitioner.

8. Contractual appointee shall be entitled to TA/DA if required to go on tour in
connection with his official duties at the same tate 2s applicable to regular counter-
part Officer at the minimum of pay scale. )

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be
applicable to the contractual appointes(s). : . .

In Witness theirof, the Party to the agreement have pul their hands on the

day . ' month and the year above written.

In the presence of Witness:
1

-

| (name & full address)-
L2 - '

(name & full address)
' | (Signature of the Ist Party)

In the. pre_sénc_& of witness:
1 —

. (name & full address)
e i

e e o B

(name & full address)

(Gignature of the 2" party)

(% )
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(Authoritative English Text of this department notification No WLF-B(2)4/79-
IV, dated 18-9-2012 as required under clause (3) of Article 348 of the
constitution of India M) ' ;

Go;remment of Himachal Pradesh
Department of Social Justice & Empowerment. _

No. : WLE-B(2)4/79-1V, dated, Shimla-2 ; the 18" September.2012

NOTIFICATION

In exercise of the powers conferred by proviso to Article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in consultation with the H p
Public service commission 18 pleased to make the following Rules further to amend
the Himachal Pradesh, Social Justice & Empowerment Department, Supervisor Class-
II(: Non Gazetted), Recruitment and Promotion, Rules, 2011 notified vide this

‘//l - Department Notification of even number dated 22-2-2011 namely:-

Short title and Commencement; 1.(1)These rules may be called the Himachal
Pradesh, Social Justice & Empowerment
Department, Supervisor, Class-III-(Non-
Gazetted) Recruitment and Promotion  (first
amendment) Rules, 2012 ' :

(2) These rules shall come into force from the
date of publication in the Rajpatra, Himachal
Pradesh. '

Amendment of Annexure-A: 2. In Annexure “A” to the Himachal Pradesh Social
Justice, & Empowerment Department, Supervisor
,Class-III  (Non Gazetted). Reecruitment and

Promotion, Rules, 201 : TR

() for the existing provisions against Col.No.IO.
the following shall be substituted, namely:-

(1) 10% by direct recruitment on regular basis or
by direct recruitment on contract basis as the case
may be. The contract employee will get |
emoluments as given in Cilo.No.15-A and will be
governed by service conditions as specified in the
said column,

(ii) 40 % by limited direct recruitment on regular
basis or by direct recruitment on coritract basis,
from amongst the Anganwari Workers/ Balwari
Workers/Balwari Teachers/Balsevikas/ Principal/
Lady Social Instructor of Anganwari Training
Centre/Middle Level Centers from recognized
Board of School Education/Institution with ten
years experience.



|

/(iﬁ) 50% by induction from Anganw-i.
Workers, and . o

(b) for the existing provisions against Col.No.1 1, the
following shall be substi tuted, namely:-

(1) 40 % from the Anganwari Workers who have
passed Matriculation Examination from a
recognized Board of School
Education / Institution with more than
20 years experience as Anganwari Workers on
the basis of their seniority without conducting
any competition / written examination and
interview,

(i) 10% from Anganwari Workers who have
passed Graduation from a recognized
University with more than 15 years experience
as Anganwari Workers on  the basis of their
seniority without conducting any competition/
written examination and interview failing
which by induction as provided at (i) above. '

By order

Pr. Secretary(SI&E)to the
Govt. of Himachal Pradesh.

Endst. No. WLF-B(2)4/79-IV, dated, Shimla-2  the 18th September,2012

Copy is forwarded to:-,

1. All the Administrative Secretaries to the Govt. of Himachal Pradesh, Shimla-2

2. The Controller, Printing & Stationery Deptt., H.P., Shimla-5 for publication in the
Govt. Gazette. ' : '

3. The Director, Sacial Justice & Empowerment, H.P., Shimla-9 . She is requested
procure five copies of the Rajpatra from Printing and Stationery Department.

4. The Sr, Law Officer, Law Deptt.(Hindi)H.P. Secretariat Shimla-2.

5. Guard file/ 50 spare copies.

R G e
Under Secretary(SI&E)to the
Govt. of Himachal Pradesh.
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e (Authoritative English Text of this department notification No WLEF-B(2)4/79-1V,
dated 5" May,2013 as required under clause (3) of Article 348 of the Constitution

of India.)
Government of Himachal Pradesh
- Department of Social Justice & Empowerment.
No. : WLF-B(2)4/79-IV, dated, Shimla-2 the 4% May,2013

NOTIFICATION

In exercise of the powers conferred by proviso to Article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in consultation with the H.P
Public Service Commission is pleased to make the following Rules further to amend the
Himachal Pradesh, Social Justice & Empowerment Department, Supervisor Class-III (
Non Gazetted), Recruitment and Promotion, Rules, 2011 notified vide this Deépartment
Notification of even number dated 18-9-2012 namely:- '

Short title and Commencement; 1.(1)These rules may be called the Himachal Pradesh,
Social Justice & Empowerment Department,
Supervisor, Class-III-(Non-Gazetted) Recruitment
and Promotion (first amendment) Rules, 2013

(2) These rules shall come into force from the date
of publication in the Rajpatra, Himachal Pradesh.

Amendment of Annexure-A: 2. In Annexure “A” to the Himachal Pradesh Social
Justice & Empowerment Department, Supervisor
[Class-Ill  (Non Gazetted) Recruitment and
Promotion, Rules, 2011,

(a) for the existing provisions against Col.No.10, the
following shall be substituted, namely:-
{‘{L

(i) 30% by direct recruitment on regular basis or by
} — direct recruitment on contract basis as the case may
be. The contract employee will get emoluments as
given in Col.No.15-A and will be govemed by
service conditions as specified in the said column.
(ii) 40 % by limited direct recruitment on regular
basis or by direct recruitment on contract basis, from
amongst the Anganwari Workers/ Balwari
Workers/Balwari Teachers/Balsevikas/ Principal/
Lady Social Instructor of Anganwari Training
Centre/Middle Level Centers having passed
Matriculation examination from recognized Board
of School Education/Institution with ten years
experience, '

(iii) 30% by induction from Anganwari Workers,



L 348 of the constitution of India.)

(Authoritative

nglish Text of this Department Notification N, WLEF-
B(2)4/79-1V, dateq 2014 as required under clause (3) of Article

Governmént of Himachal Pradesh
Department of Socia] Justice & Empowerment.

.....

1
I
I

_ the b/ug/ 2014

NOTIFICATION
A AICATION

. Supervisor, Class-ITI-(Non-
Gazetted) Recruitment and Promotion (first
amendment) Rules, 2014

(2) These rules shal] come into force from
the date of publicat

ion in the Rajpatra,
Himachal Pradesh.

Amendment of Annexure-A: 9. In Annexure “A* 1, the Himacha] Pradesh
Social Justice & Empowennent Departn]ent,
Supervisor,Class-HI(NonGazcttcd)

1 Recruitment and Promotion, Rules, 201} -

(@) For the CXisting  provisiong against
Col.No.7, the following  shal] be
substituted, namely:-

_Should be Graduate preferab]

in Socal
Work,Home Science or related fie]
D

ds from a ———__
:_‘_"‘—;——-,.in___——...__.._.-—-.._.___..._-_._.....____.._
recognized University”,

—_—
om0

anits

By order

Addl.Chief Secrcta_ry(SI&E)to the
Government of Himachal Pradesh,

Endst, No. WLF-B(2)4/79-N, dated, Shim[a-2 the 2014
Copy is forwarded to-..

1. All the Administrative Secretaries to the Govt. of Himacha] Pradesh, Shimla-2
2. The Controller, Printing & Stationery Deptt., H.P., Shim]a-5 for Ppublication i
the Govt. Gazette, '



» L l‘YﬂY

Deputy Secretaxy(SJ&.E)to the
Govt. of Himachal Pradesh.
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- amendment) Rules, 2014 ... 70
% A(2)  These rules shall come’ into -Iforcb'__ﬁ}m'_n, ey

o the: date! of : publication i thie Rajpatea, *

. Himachal Pradesh,, "¢ . .- - a8

Amendment of AntiexusesA: .2 In Antiexure “A” to the Himachal Pradesh
‘ ; i et s ein ) ‘J’us'tice'&_Empowennent_‘-Departnu;ﬁt,
s Rl 2 g :';.',l,_Sppeﬁviz;_or,_C_lgiss#HICNoi_xGaZf;ttcd)} i

o+ Recruitment and Promotion; Rules, 2011 -

S @For the " existing: provigions againgt
. ColNia7," the . following “shall - e = -
. .substituted, namely:- - ,

- “Should , be.. Graduate pi

_ teferably in_Sodal .-
.+« WorHome Scicnde or related: fields LT S
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