
f%+ilifr1 ~ t1'<¢1'< 
~ ~ (f.10-111)'. 

~: <R.(~.lfi.) ~-~(3)-1 /2007-·III 

~™'"11 

~· WwTT-02, ~· 05.2020 

f%'11ilC1 ~ cf> '<l\ill41C1, '+ITTCT cf> ~ ~ 3Jj-v\)G 309 cf> 4'<iJ)i$ · 

m ™ ~lfcfclll'i CITT >i<Wf ~ ~. f%'1lil1.'1 ~ C1lcP "Wfr &T<Tfrr cf> 4'!1$0r~i ~ ~ 

~ -ctl" ~ ~ "CR.(\!".-qi-.) ~-~(3)-1 /2007-II, -z~ 16 R=IC1'"4'<, 2017 

&RT ~ f%'1 lik1 ~ ~ ~WT, Chf.i td Chi lllC1lT ~TNlfcn (~ >ft 'll\fll ctfl), 

crf-111 (01x11J1qf?rn), R1fCICh ~ mw, t11111~ ~ ~ \Oll·'iRI frr<p:r, 2011 ctn 3ITT 
,i' 

~R ~cf>~ Plk!fC1Rslct ~ ~ t, 3l~:-, 

~ -.=rm at)x 1.' (1) ~ ~ CITT ma:r:cr '1111 f6TfT'Ef(;r ~ Cfjf~co' fcMm. 
~I ¢Plt:o Chll!TC1ll t1g1l!Ch ("X!iflf !>l~'lllfll~), : crf-III 

(~), Rrtfllct> ~ ~ .. ~TiliT~ '+lcff at)x: !oil"'lffi 
(~ tfWtFr ) f.1<:r:f. 2020 ~ I ' 

'34161"Cf-"cp" CITT 2. 

~r 

(2) <1 f.i<rq '<l\J14"3l (~-Tf\JiC), fWTI'iR'f ~ if ~Cf)l~ld ~ 
~ -¢)" (11{){§] ~~MI 

fu+il"i!C1 ~ ¢1~¢ ~. 'P'R1co Cf>tll12ili fli51l1Cii 

(~ ~1'll1frl~), crf- 1n (rnqf;;ra). fufqcn ~ ~. 
t1f'il~ ~ at)x ~1"1RI ~. 2011 (m1 ~ ~ 
~er ll\3CRT f.1wr" Cf56T Tf(Tf ~) ~· '3-qw-~-"cp" if; 

\cP) ~ ~: 4 cf> -xm fctw=rr=r ~ ~ WR -qx 

Plk!Rrt~a ~ 1J11~~11; &~:-

"(i) Plll~d ~ (~) cf> 1fil ~d'1'1FI: 

~ ~ 5910-20200 I-~ \lFIT 1950 I - ~ . ~ 
~I 

(ii) coPltd colllf&Ill xi51llct? (w:i--;n ~~ti1fllcfil) cf> ~ if 
w cti- cncrT ~ cf> 50 ~ fcrw ~ x={qrf if Ct> Pl t0 

;.:;) 

Cf? 1 ll t C1 ll ti 61 ll Cfj ( 31-m. tr.) -c.f1 \>fl!1 if Cf)"'"!" ~ Cf)"'"!" 5 Cfit 

---z;-
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c5 Plllffta flci1cn1c>1 c5 \3™ -q. ~ 
10300-34aoo / -~ · \Jf11T 3600 I - ~ it\S -q- ~ 
(JJl~'ll ~ ~ qGl ct ~· (~) <ITT ~ 
ml" cn Pl t5d 'fh5 Ill cn cfi ~ ~'f trcff~ fcV<TT \J1 IQ' 11 I 

(iii) tffcl~1 ~ Pl~Cfd ~~ (Cf54il1Rll'Q ct fu-q 
~:-
~·~ 15-Cf) it~ "if\;~ ct~ 7860/­

~ s:!Rl'itfl I" 

(~) ~ ~ 7 ct~~ ·~..m ct·~ -qx 

P!klR:iRsla ~· \J11~'11, 31~:-

"(en) 31PJc114 ~ (~): 
rn fcptTI fl I~ d I mi:<1 ~ ~Hr ~I fcl ~ q fcl i1 I (71 ll "fl­

CfXl \Tf11T G1- "$!" wro -m~flot ~ ~ ~~ I 
<ff . 

fcnfTT 111~a1 ~ ~ ~1m ~ "fl-~ ~ 
~-"'fllflf tJX irn1P!4~rcn, ~w 3ITT ~a=rur 
(~ fl\!Cf>I'<) Gm ~~ 3if~~ ~ 3t~ti'ifTICf> 
~ ~ "fl" ~rr i;i~ei1fTlcB1 (~.it) 3i'R 
~ mfllqft ~~ al?f <~.ttt~.) it 
~I~ ~ cnr f%l(1'P•n/ ~TUT -cr?r m ~ 
~1xdlll aCf>rfli$1 fum-~ N.~.xfr.it~) mr 
~~ 3i'jBl~Ci fcnW 6f~c:p.-ft$) ~ "fl" Cf>Ai~cx 

. ~GJIP!llR'l/cnA:l<&cx fcl~Ff/~ ~ if 
"aFf ~ hSL{1l 'i I I 

(ii) Cf>A:14'e'< -qx ~ it 30 ~ ~ flt.:rc: m ~ 
if 2s ~ ~ ~ cCr ~rlTfd" ~ m: 
~ ~· s;ifd~ld cnl-e- m 3i'"ftJfa i4l1Pla /1idl 

~ ~ ~ ~· clff?tdlll <ITT c6cicx 
fq !?11 '1 / Cf) cq:c '< c,rccl) ci? ~ 1 'i / ~ ~1 ti~ ff! cB1 it 
hS"<"ll'il m ~ ~x icnur ~ro ~ ~ "fl­
~ mlfr ~ ~. ~~ ~~ ~ &Rl" 
cn+tJlftic ~ ~ (~.3iH.xfr.), ~~ <ff 

~ 318Ff Cllfcklll1· m ~ x1~ll ~ 
(~.~-~.~.), ~tNI'&~ (:fl C!?R!lftte · tf.ilr ~ 
(xfroito~o), ~ ~ ll"rt."llli "fl" cbll!\c'< ~arur 

- - . ~/-
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~ 311q~ljCfj ~f.ill1cn ~a=rur fGm ~ 1 ~ 
\3 q xl Cft1 mra-TUT ctfl- -q:o1 ~Tf Nm, fG1 xi ch ~ 
~ ~ 3TCNR "QGl'1 fcn·lZ ;:rrrrfiT I ~ ~tTRT ·'3"fr 
~ ~ # 31xil{)61 z-~r I~ t m \3xi ¢I 
00ct xi Si I L{1 CfJX cfr ~<ft I iJmfq, B;:r ~~ 
cITT, \JIT ~ ~ fr ~([ t, ¢cm mra=rur cm­
~ ~ cf, ~ ~ ~T ·~ 31cl"fR "QGR fcpq 
~: 

~ ?:f6 3f)x f$ fcrfZlillVA, \JIT ~ fll ~ ll ~ 
tfRUf ~ ct ~ Fil fch·fl I ~ GTXT ~-We=IT 

. cf, ~ ~~ >I Si I fUli:l fcrlt.; V1T-i ~ ~ ·3f~~ 
~ t, cITT ~ Wan B~Tuf ~ ~ ttc "QGR 

ctl" \TIT fl ch J f) I 

tc1te'lCf>xu1:- ~~ "fGczj"rf\JFf" cf, 3JkJJfa, ~ 
Cllfcffi- w 3ITff t \YIT ~-~rtmr <:rr · '>fCTUT ~ 
~I ~ ~ 3j~Jf(1 ~· ~ Cl.ffcKr tr ~-m ~ 
FGi'icB1 ~11~Rcr; f.i:~m /RICflRI ~~ Xti11 ~ 
~ iq)ur ~ ~ f.ici1Rq ~ ~I 

icpur wm \3C1TuT -cp~· x=T tlC "QGR ~ -$ 
~ \3 q \!l Cft1 ~ q:; ~c '<l :cR Ga=ra1 Wa=ruT 
s:tl'iCfil cff ~ '41 ~ 5r1 I 

(~) qjt§4)ll 3ttful(~): 

ffis:i li1 (1 ~ ctl" ~l ~fd<TI· 3f)x ·~ "¢T ™ 
3f)x ~ # fc)1::l'iH fq~ltC G~fW # A~fcm * ftrC[ 

. II 

\34~Cffi d I I ; 

~~:r ~ 15 q5· ~ mrs:tT<l ~-q-Gj"~ * ~· :cR 
f.i f1i ~ Rsl d ~ \if I 'P II, &zjq:-
"~ ~@ cf, ~ # ~ CR f.iefcrd cfi ftrq ~ 
¢ A1 <le'< rq $11 'i I ct> A1 <le'< ~l(>f1c:B~1 'i ·~ !>!~ d1 ff1 cW) 
(~.tt.) XfCAT >l~tilfllc61 ~=rJ:f~ a-l?r (~.it{ 
~)I ~riQ)l4~1ri ~fctcfl\if (3ff~.1fr.) ~ ~ x=ITTN 
~RI~ 1 a q 1 cPl <Pi:t ~ ~ RsJ a iR!a:rr cf) lJITTf Tf cf) '3m-TR 
LiX 0 ~ ~ xi\;;p'i ~-I # <:r~1fqf.ifc!te cf) 
31T1R .'"!\C,Ylll¢'i ~ Ol!IC!i51Rcn i:rt'ta=ilJf <:fl Ga:Rff 'Yita:r:rr 

. - -'4/-
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·q5 ~ ~ \illlPll, ftrf!CITT .,F,1X/Ylo4¢'"f ~(lllR, 
<.T:in~. ffi'"fl'il&l ~ ¢sf'ilt~Y W-A ~/~ ~ 
31~ I ~ ·&RT 3TC!tnffif ~ ~n 111

; 3fR" 
(tr) ~ ~ 15-"CP (iv) cf> \J.WR fcl'tl'"flrt ~ cf> 

xm-1 tR Plklr\?t~a ~ ·\JIB:;-m, .:-3T~:-
~ !>!Rhlll: 

. "(iv) x=ifcli;1 f.i~fcra ~ ~IT if "CR. "lTx Pi~fcrd ~ ~ ~ 
~ Rl$11'i/mi:qic:x \~~rr ~ uh:Nl!cfil 
(~.tT.) ~ w~1fllcB1 ~ ffi (~.itt 
~)I ~'i4Jlif~11 ~fcrcfliJT (31~.t)T.) ~ ~ ~ 
~R1~1ct ~ cnm ~&r ifflan c$ 1on:101 cf> 
~ 1R· ~ . f.1<:r:IT ·x:) x=i c>P 1 q R~ 1 tSC- I if 
"lf~1Rlf~fcf~ c$ ~ 'i0lll'cb-., '3ffx ~1.CJl51RCf> 
wa-iur <:!T ~arm ~a:rur · ciJ ~ fcfR:rr i \iJ 1q~11, 
FGn=i CB 1 ~ / q 1 a ii Cl5 fl ~~inf~, <.T~~:rfct !%fl l'il C1 

~ Cf>4ill~ ~ GfPWT, l541x~x/~ 'BZff 
~/~ IDXT 3lefC1Tfh=r fcnm Z~TI:I" I 

GS) ~ ~ 15-Cff ~ 7P11 ~(VII) if,- I 

(i) ~-s ((Sf)~ (TT)* x~ -qx ~ mr:~\Tl~1q~~11 
~~: - ' 

"(~) x=ifclql ~ ~Cf(f ocrfcKr ~· mrr i.rol'a<:IT ,:m:~ 3Tfm"{ 

11X ~ 1 ~ ~err trx Aicta cz@m cpr · 
qn-lf q l C1. 'i I 311"tj"!0 I WCf> '1~~, TJ"'PTI \iffill t ill Pt ~Rttl 
qlfciR=ia ('!iflll(1) fcnl7 \JfA cii- ~ ~ ~I ~ 
xifcl i; 1 tR Pl~'Ri ~ F19J}a mfucfITTT &m ~ 
qlfq'l!il'i (frrrq;:r) ~T ~ ~rz ~ i ID % \3"<1 
~ fGJfl(f)'I qlfqflf1 x-JTf1Tf;:f ~· ~ -qfc1 ~ 
4R~=a "c6l- lTt i. ~ ~\116fl'ff ~ c$ '%R· ~ 
~. \ill f.i~fcffi mf\Q-cpr~ ~ \3~ ~ Cf}T 

mm. cm- 3fCflcrr ~ '<10~11; 

(Tf) +if2lql tfX ~CRT Clffcffl", ~cf) c~~ ~ if, ~ 1iRf 

"c6l- "frqr ~ ~ c$ ~To \rcn ITT c$ ~cnft+rc5 
31CJChl~I. ~ ITT * ~i;ffl 31C!Chl~I $ -qfq. ~ 

. cf> ~ ~C!Cf>l~I CffT ~H 61-rrr /5Pfi I ~ ~ 
Pi ~Cffi fl ffi ¢Y1 I <o1" G1' ~f ~-Jt ClCP ~ ~ 3ffifr 
f0:T Cf5T • ~CfChl~I fG·m ~T '<icb~ll I -<ifclGI ~ 
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~ fl f% &11 ~ ~ cf) zjW'l, ~ ir \YfA 
mcr ~ ~ cB! ~r it, ~ Rlfcbctil 
3~ m ~ ~Rbctir "!rfflur-q;;;r ~a~ -qx 
CTa 1 <11 '<i ITT ~ 3'.A"~ >r~ 3fcrcbW; "11 RI a 6£~ 
cBl x=t@:rT q)1 fcl=crR fcnq ITTT cf; fBq m ~Fl> GI'< 
irrfi I ti RI GI LIX f.19)Cfct Cf)Tl"Eff~- t~""ffiT 1l RI cffii 3fR 
~oiTox-fio ~ cf; ~ 1-lr ~cf)GR ~ mm /Mt I 
x=tfcrGT 11X f.i 9)Cffi czWm cnT "\3TfWRf cf; ftrcn<:r ~ 
3A m q)1 ~ 31 Cl CJi l~I ~ - 'Tift "ITTrrr I 
~ 311CliR'+iCb 31Cfrmf, filfc'bctil 31CICbl~I 

3ffi" ~ 31C!Clil~I ~ ~q~ Cf~ C1cP ~- fcnm 
\JfT {l ¢' 11 ~ 31rIT4T cf>T{tr-S\[ elf ct ~ ~ 
'l6T fclK:IT \J1 I I\! ' 11 f GfR· 

(ii) ~ ("if) ct "'{"~ Lf( ~~~rt€ITT _-mfr Cfllq'll, 
31"~:-· 

11 ("if) ~ 31'Rr~TT ~ xr~r ~TxcB"RT' q,-q-ilrt) int ~T 
-.f, RI fcbcti 1 cil~ mxr 3ltx 3ffivl-cp~ mCf5ffi ~ 
ctft ~ 1f x=i~ RI f¢cti 1 mm<VRl" &m \ilffl,. m 
~ wnuT q;;;r >Rf JG ~TI 5liTI I \'.A" '"! f% <11 
~- ctft ~ -.f, -~F13' ·qRx=iCJicf!<r ~ cf; 
CJiffClll- ~ Cf>lllYPcia CF.~ ·crrct 11CD ·ct ~- f.igCfd 
fcrKl1 \ilFfT % 3fR <lft~ \:3~ ~TUT qft ~- cpl-
00-W ct ~ 1f -q~ CfiFIT % ·m ~ flf%CVJI 
3l'Rl~TT, vrr Lftrarur cf; "CfftlJfTTR:rf~ ~ 'fllk"llg m 
~ ~ ~ x1- Tf~ ~IT Lfl~ \l'ITTfT %, Cl?l 3R~~ 

. ~ ~ 31j49)Cfd ~ j' FcPlrT \S!Rl'llT 3tR \3 {j c6t 
f.i 9)fcffi cnl- Cl6f C1cP 31R~rfTlcr Z& Cf! I q' 11 IJl6f C1cP fcn 
!'l_'HCllC!~ '<iflll{"I ~ii v-.Tj): ~I ~ Bf%C11 ~ 
q)1 q '<iCI I Cl '{{2,TT cBl drtmr ~ i 1:913" Xi lk1 15 cfi 4 ~ii I tj 
RI fcbcti I \3 4 '9)Cffi d I cf; ~ ~ff: -qil"iffUT fcnm Cf! I q '11, 
3tR ~ % · \34-.:1ctct 7:f"Qr1 r~f.1Rfc:c ~w _"'<l 

Rlfc'bctil ~ ~-q?f 1~ ~- LJX ~Cfd" 
~ "CflTcft ~ -rn- % \NR'? f0f1:! ~ ~ Tf\I LfG -qx 

~ 9)Cffi q5i- iJiT tl cf;' A I" I -
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(if) \3Cffl ~cf> ~.-tr-q> m- ~~fEG-II lf,-
(i) ~ occ<:JT 3 3TR" 4 * ·m 1:fx Pl kl ffi1 R!!! a ~ \.Tl 11:u 11, 

J.12.lh=r: -
"3. '{:jfclcH 1:R f.'99)Cffi C<:ffcKT qfy -.ffql q\UlfllJl ~ 3ffQN 

11X 131ifr I ~ ><ifcl G I 1R A 9)Cfct ~ CITT. Cf) 1 lf q I C'F"I I 
3ll:c1x01 & ~ -qr[fT \Jlmr % m- Agfcfa ~ 
(~11111{1) ~ 'ffR ci> ~ ~Tl.fi mTft I ~ ><ifcl GI 1R 
A9)cru ~ Pt9)fcki ~-Rf &m "\.TIT~ qlfci'<il'i 
(fPil4'i) ~ xl ~ ~ ~ ID % ~ <11-fl(SI, 
fui'<icnl qlfCJ'<il'i ('<i'"ll4'i) Jifct~ q,-f >ltd ~ 4Rt::a qfy 

~ ~. xr ~·a1Ftt><i ITT * ·~trm ~ ~. \rJl" 
~ ~ ~ \3'6il ax Lft*r cITT -ITT-m, cn1-~ CfR 

"\!1<t-rrr' ; 
"4.~r 1R A 9)Cffi Cllfcrq, ~ ~lJ\S~ ~ lf, ~ TITT1 ctr 

-frcrr ~ ~ ci> 4~illd ~ -~ ·cf) 3llCbR+lCb OICJCf)J~I, 
~ f2;;;r * RI RP Ni I ~T ~ qfT,r ITT *. ~ 
3TCICPM CITT 5Cf>G I 'I! 6frrr / ~ I "ff~ 1R ~ '"l ffifl I 
cn1- c;r \ifl fcla ~ Ticn ~ ~1 ~ ITT CITT ~ 
31CrcPm ~ \TfT tiCP ~ 11 I ~ CR Pt 9)Cffi Sol f6 fl I ~ 
-frcrr ci> ctR-Fl, ll4tnn -ITT ~ fl l%G ~ "CITTR qfy 
Gm lf, ~ RI Rbcti I GffQcpffi &RT \J1RI RI fcbcti I 
WlfUT-tf?f ~ ~ 1R ~-dlcllff ~ xl ~ ~ 
3l CJ Cf) I~ I; \if) fcl d ~ ctr ~ ·cm- fcrirN ~ ITTT ci> 
~ -+-fr 5 Cb C: I '< 131ifr I ti fcl G: I "LR. Pl 9)Cffi Cb '"fill {I RI fch cti I 
>I"~ 3Tlx ~-oito~o *ITTt -~ ~ ~ 54?GI'< ~ · 
irTI I 131ifr I '<=i fcl <::: I 1R ~cfff CLffcffi" cnl- \3 4 xl Cffi ci> 
RMI<:! ~ ~ ~ "Cf>T ~ 31C!Cf>l~I ~(l ~ 
mr1 
~ Ol ICbR+lCb GfCfCbWT, ~ 3l CJCf) l~I 

3lR fclil~ 31C!Cf>l~I ~ c:ih'!u-sx- ·Cflt C1cP ~ fcITT:IT \TfT 
~n 3Tlx 3fTTlli:fr $ao-sx qq• ci> -~ 01~F1ia ~ fcITT:IT 
\Ji I ~ ~ 11 I" 3TJx 

(ii) ~ ~T 7 c6 m 11X ·f.=r~:;::rGJ R!!! ct ml \Ji I~~ 11, 
3{~:-

117 'illlAci ~~ cn1- '<!llJ"1481ct xT{Cf)TXT Cf)S•fiu{J qfy Gm Ti, 
Ri RP Ni, m m 3TR" 3f'{T\Tl1Tf"-;Rf ><n Cf) 1 {} Cf) 4'CJ , {I qfy 
c;m ~ '<ix Cl? 1 {I RI fcfJ cti 1 3ift:rcfff~T ~m '\ifRt, 3llFTT 
3lRlTlf "Ql11UT tf?f ~ ~ ~TI I ~ +=rf6c;rr ~ 
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cB1- Gm -4, ~ 4R'{ict>c'f1:r ~ ct ct>ti~) cpl­
Cf; Ill l Pct a ~ ~ llcIT ct fcl~ f.1 '9) cffl fcn<:fT \;TAT t 
3l'R" ~ \3 ~ ~(ffOT -$1 3TC!f~ cn'1· 00-~cf ct -~ 1f 
~ ~ t m ~ lff&n .3"J1:<.r~. ~ -cRfaTOT ct 
qRu11'i'{"tl'{i)q ~ x:i-q:rm (:JT ~'<m ~ X11l<l ~ 
11~-fcrdt ~ \Jllcfr t cm- ~~ll~ ~<)q xf 3i j4 '9)Cfd ~ 
fcn<:fT \iii~~ 11 ~ \'.Hi ¢l ~-fcffi cpl- <Ff ·r,rcp ~ 
~ \i1 I~ ~I l ~ CfCP fq; VflCITCR~TT xi 'i I C\'1 o:nff °ITT \Jllcfr 

. t I ~ "i ffi &'I I 3l'RIT@ff <PT >rxTCf!Cl~~ ctl" C'! I{) i&l xf ~ 
\{i l(1 I g ct ~ ~Rh 0li I ~cf(ffil ct ~ :r=r: ~ WaroT 
~ \111~~11. ~ ~ % \3\Rrcm "lf~ ~Pt~te 
~ xf R!fchctil ~ W11UT--cr?l ~-~ -qx 

'3"crpR'f ~ \IfTctT t m ~ ~ ~ ~ ~ ~ 
~ t1X f.1 gcru ctl" \JfT ~ I 11 I 

3TIXO ~O 'Cfr:rR 
3Tfclf~ ~ ~ (CblfifCb), 

IB+:fl~ ~ Xi'< Cf) I'< 
tttaict>'i ~: "lf~ I a1{)'{51 ~l+:J<.>'11--2; ..g~"---05.2020 

1. ~ ;w~ 1 lti f.1 Cf> x=rR!cr, f§ 'i lil &'I ~ "f!Tcl?fX, ftricYJT I 

2. 34fc1Rcru fctfSr xiC>J1gcn1'<"-~cf-3ifc1RCfd x=rRlcr (~-1:fff~), ffiliiile>J ~ 
'<i'<Cf> I'<, ftlTrc;rr-02. 

3. ~ flU\SC11'9)Cffi ffi"ilil&'I ~ I 
4. ~ ~al ffi'ililC1 ~ I 

5. ~fr 041'9)Cffi f%fllilC1 Wf I 

6. ~. f5fllilC1 ~ Cf541:ll~ ~ ~, ~Pil'<9)'< I 
7. 3lCR x=rR!cr, ffi'ililC1 ~- fficp Wrr ~. ftP"lC11-02 cpl- ~ 11?£ ~ 

6-1 /92- 1fro~o~o-11T~, ~'ii¢ 09.12.2019 ct ~:l +:)· 1 

8. Plll"?!CB, ~ ~ ~ ~ff+:r1fl fcr:rrr, ffif11_ilC1 ~, -f~IT-05 
9. lTfi ~I 



(Authoritative English text of this Department Notification No. Per (AP)-C-A (3)-112007-
111 Dated2.S-. s:..?-°a'srequired under clause {3) of Article 348 of the Constitution of India) 

Government of Himachal Pradesh 
Department of Personnel (AP-III) 

"'\I\ 
No. Per (AP)-C-A (3)-1/2007-III Dated: Shimla-02, .'.:2% May, 2020 

NOTIFICATION 

In exercise of the powers conferred by proviso to article 309 of the 

Constitution of India, the Governor of Himachal Pradesh, in consultation with the Himachal 

Pradesh Public Service Commission, is pleased to make the follovving rules further to amend 

the Himachal Pradesh, Department of Personnel, Junior Office Assistant (Information 

Technology), Class-III (Non-Gazetted) Ministerial Services, Common Recruitment and 

Promotion Rules, 2017 notified vide this Department Notification No.Per(AP)-C-A(3)-l/2007-

II dated 16th September, 2017, namely:-

Short title and 1. ( 1) These rules may be called the Himachal Pradesh, Department 

of Personnel, Juriior Office Assistant (Information 

Technology), Class-III (Non-Gazetted) Ministerial Services, 

Common Recruitment and Promotion (Second Amendment) 

Rules, 2020. 

Commencement 

Amendment of 
Annexure-A 2. 

(2) These rules shall come into force from the date of publication 

in the Rajpatra ( e-Gazette) Himachal Pradesh. 

(a) 

In "Annexure-A to the -Himachal Pradesh, Department of 

Personnel, Junior Office Assistanl (Information Technology), 

Class-III (Non-Gazetted) Ministerial Services, Common 

Recruitment and Promotion Rules, 2017 (hereinafter referred to 

as the "said rules") :-

For the existing provisions against Col. No. 4, the following 

shall be substituted, namely:-

11 (i) Pay scale for regular incumbent (s): 

Pay band ofRs.5910-20200+Rs. 1950/- Grade Pay 

-·-2/-



(ii) Pay Band Rs.10300-34800+Rs.3600/- Grade Pay to be 

given to the 50% of the total number of posts of Junior 

Office Assistant (IT).in the cadre after minimum 5 years of 

regular service as Junior Office Assistant (IT) in the cadre 

and the incumbent(s) of this post shall be designated as 

Junior Assistant by placement. 

(iii) Emoluments for Contract EJ!!P-loyee(s): 

Rs.7860/- per month as per details given in Col.No.15-A.11
; 

(b) For the existing provisions against Col. No. 7, the following 
shall be substituted, namely:-

"(a) ESSENTIAL QUALIFICATIOtl (S): 

(i) Should have passed 10+2 Examination from a recognized 

Board of School Education/ University. 

OR 

Matriculation from recognized Board of School.Education 

with one/two year's Diploma/Certificate from an· 

Industrial Training Institute (ITI) in Information 

Technology (IT) & Information Technology Enabled 

Sectors (ITES) as notified by Director General of 

Employment & Training (Govt. of India) from time to 

time or three years Diploma in Computer Engineering/. 

Computer Science/IT from a Polytechnic as approved by 

All India Council for Technical Education (AICTE): 

(ii) Computer typing speed of 30 words per minute in English 

or 25 words per minute in Hindi. 

Provided that visually impaired persons selected/ 

recruited under 1 % quota will be. exempted from 

acquiring Diploma in . Computer Science/Computer 

Application/Information Tec.;hnology and passing of 

typing test instead they shall be imparted necessary basic 

training including computer training course by the 

Department concerned through Composite Regional 

--- y-



Centre (CRC), Sundemaghr or National Institute for the 

Visually Handicapped (NIVH), Dehradun or Composite 

Training. Centre (CTC), Ludhiana. They shall have to 

complete the above training for which three chances will 

be afforded. If the incumbent fails to qualify the same his/ 

her services shall be terminated. However, the incumbents 

already in the service shall be afforded sufficient number 

of chances to complete the aforesaid training: 

Provided further that differently abled persons who are 

otherivise qualified to hold clerical post as certified being 

unable to type, by the Medical Board, may be exempted from 

passing the typing test. 

Explanation:- The term, "differently abled persons" does not 

cover visually impaired persons or persons who are hearing 

impaired but cover only those·· whose physical disability/ 

deformity permanently prevents them from typing. 

The above criteria for grant of exemption from passing the 

typing test shall also be applicable to the Skill Test Norms on 

Computers .. 

(b) DESIRABLE QUALIFICATI01l(~: 

Knowledge of customs, manners and dialects of Himachal 

Pradesh and suitability for appointment in the peculiar 

conditions prevailing in the Pradesh." 

(c) For the existing provisions against Col. No. 15, the following 

shall be substituted, namely:-

11Selection for appointment to the post in the case of direct 

recruitment shall be made on the basis of merit of written . 

examination having 70% syllabus. relating to Computer 

Science/Computer Application/Information Technology 

(IT)/Information Technology Enabled Sectors 



(ITES)/Information Practices (IP) followed by evaluation as 

specified in Appendix-I appended to these rules and 

practical test or skjll test, the standard/ syllabus, etc. of 

which, will be determined by the Himachal Pradesh Staff 

Selection Commission/other recruiting agency/authority, ~s 

the case may be". 

(d) For the existing provisions against Col. No. 15-A at serial 

number (IV), the following shall be substituted, namely:­

''(IV) SELECTION PROCESS: 

Selection for appointment to the post in the case of 

contract appointment shall be made on the basis of merit 

of written examination having 70% syllabus relating to 

Computer Science/Computer Application/Inf;ormation 
I 

Technology (IT)/Information Technology Enabled Sectors 

(ITES)/Information Practices (IP) followed by evaluation 

as specified in Appendix-I appended to these r:ules and 

practical test or skill test the standard/syllabus, etc. of 
. . . I 

which, will be determined by the Himachal Pradesh Staff 

Selection Commission Hamirpur/Other recruiting agency/ 

authority, as the case may be". 

(e) in Col.No.15-A, at Serial Number (VII)-

(i) For the clauses (b) and (c), the following shall be 

substituted namely:-

(b) "The service of the contract appointee will be purely 

on temporary basis. The appointment is liable to .be 

terminated in case the performance/conduct of the 

contract appointee is not found satisfactory. In case the 

contract appointee is not satisfied with the termination 

orders issued by the Appointing Authority, he/she may 

prefer an appeal before the Appellate Authority who 

shall be higher in rank to the Appointing Authority, 

within a period of 45 days from the date on which a 

'5 I.--
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copy of termination orders is delivered to him/her: 

( c) The contract appointee will be entitled for one day's 

casual leave atter putting one month's service, 10 days' 

medical leave and 5 days' special leave, in a calendar 

year. A female contract appointee with less than two 

surviving children may be granted maternity leave for 

180 days. A female contract appointee shall also be 

entitled for maternity leave not exceeding 45 days 

(irrespective of the number of children) during the 

entire service, in case of miscarriage including 

abo11ion, on production of medical certificate issued 

by the aiithorized Government Medical Officer. A 

contract employee shall not be entitled for medical re­

imbursement and L TC etc. No leave of any other kind 

except above is admissible to the contract appointee. 

Un-availed casual leave, medical leave · and 

special leave can be accumulated upto the calendar 

year and will not be carried forward for the next 

calendar year."; and 

(ii) For the clause (f), the following shall be substituted, 

namely:-

"(f) Selected candidate will have to submit a certificate 

of his/her fitness issued by a Medical Board in the case 

of a Gazetted Government servant and by Government 

Medical Officer in the case of a Non-Gazetted 

· Government servant. If1 case of women candidates 

who are to be appointed against posts carrying 

hazardous nature of duties, and in case they have to 

complete a period of training as a condition of service, 

such woman candidate, who as a result of tests is 

found to be pregnant of ~wclve weeks standing or more 

shall be declared · temporarily unfit and her 

appointment shall be held in abeyance until the 



(f) 

confinement is over. Such woman candidate be re­

examined for medical fitness six weeks after the date 

of confinem,ent, and if she is found fit on production of 

medical fitness certificate from the authority as 

specified ab9ve, she may be appointed to the post kept 

reserved for her."; and 

In Appendix-II of Annexure-A of the said rules-

(i) For the condition numbers 3 and 4, the following shall be 

substituted namely:-

"(3)The service of the contract appointee will be purely 

on temporary basis. The appointment is liable to be 

terminated in case the performance/conduct of the 

contract appointee is not found satisfactory. In case 

the contract appointee is not satisfied with the 

termination orders issued by the Appointing 

Authority, he/she may prefer an appeal before the 

Appellate Authority who shall be higher in rank to 

the Appointing Authority, within a period of 45 

days from the date on which a copy of termination 

orders is delivered to him/her." 

"(4) The contract appointee will be entitled for one day's 

casual leave after putting one month's service, 10 

days' medical leave and 5 days' special leave, in a 

calendar year. A female contract appointee with less 

than two surviving children may be granted 

maternity leave for 180 days. A female contract 

appointee shall also be entitled for maternity leave 

not exceeding 45 days(irrespective of the number of 

childfen) during the entire service, in case of 
miscarriage including abortion, on production of 

medical certificate. issued by the authorized 

Government Medical 0 fficer. A contract employee 

shall not be entitled for medical re-imbursement and 
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LTC etc. No leave of any other kind except above is 

admissible to the contract appointee. 

Un-availed casual leave, medical leave and 

special leave can be accumulated upto the calendar 

year and will not be carried forward for the next 

calendar year." 

(ii) For the· condition number 7, the following shall be 

substituted:-

"Selected candidate will have to submit a certificate of 

his/her fitness issued by a·Medical Board in the case 

of a Gazetted Government servant and by 

Government Medical Officer in the case of a Non­

Gazetted Government servm1t. In case of women 

candidates who are to be appointed against posts 

carrying hazardous nature of duties, and in case they 

have to complete a period of training as a condition of 

service, such woman candidate, who as a result of 

tests is found to be pregnant of twelve weeks standing 

or more shall be declared temporarily unfit and her 

appointment shall be held in abeyance until the· 

confinement is over. Such woman candidate be re­

examined for medical fitness six weeks after the date 

of confinement, and if she is found fit on production 

of medical fitness ceriificate from the authority as 

specified above, she may be appointed to the post 

kept reserved for her." 

Dated: 

By Order 

R.D.Dhiman 
Addi. Chief Secretary (Personnel) to the 

Government of Himachal Pradesh 

Shimla-2, the Si~ May, 2020. 

I. All the Administrative Secretaries to the Govt. 0f H.P. Shimla-02. 
2. Addi: LR-cum-Addl. Secretary Law (0) to the Govt. ofHimachal Pradesh, Shimla-2. 
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3. All the Divisional Commissioners in Himachal Pradesh. 
4. All the Heads of Departments in Himachal Pradesh. 
5. All the Deputy Commissioners in Himachal Prad~sh. 
6. The Secretary, H.P. Staff Selection Commission, Hamirpur. 
7. The Under Secretary, H.P. Public Service Commission, Shimla-2 with reference to his 

letter No. 6-1/92-PSC-Part, dated 09.12.2019. 
8. 
9. 

Controller, Printing & Stationary Department, H.P. Shimla-05. 
Guard file. 

(Of.1~ 
Deputy Secretary (Personnel) to the 

Government of Himachal Pradesh. 

*** 


