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10 L
3 : Gicacra o) 27 s @@ 0
= rarer (I 28 o G ) MINISTRY OF LABOUR AND EMPLOYMENT
12 W .@3’) 29 et ORDER ;
13 i & New Delhi, the 11th November, 2011
ol REl &) ) '
. PrIFER (FW) 31 Garas )
5 | wew @ 32 | qRaEr @ 5.0.2532(E)—V , for the of enabling the Central G nt to fix or
W 33 revise rates of wages for working J ists and ol i ploy
& ﬂng ) two Wage Boards were constituted under section 9 and section 13C of the Working
TREYR (GW) 34 IRs @ lists and other Newspaper Employees (Conditions of Service) and Miscellaneous
HETaE () 53 TR @ Provisions Act, 1955 (45 of 1955) on the 24" May, 2007 by the notifications of the
W () 54 W ) Government of India in the Ministry of Lalour and Employment numbers S. O. 809 (E)
4"! "
AT ) 35 s P and 810 (E) dated the 24™ May, 2007 respectively;
»21 | ) 56 ﬁ‘g’{ (ZT) : ; -
. 22. | gear (@) 57 R | (qu) And, Whereas, the Wage Boards were given three years' time to submit their Reports to
% =23 TR @) 58 e the Central Government vide notifications in the Gazette of India (Extraordinary) S. O.
24 qTFE (@) 59 o o &0 ~ Nos. 1066 (E) and 1067 (E) dated 3 July 2007. The term of the Wage Boards for
25 g~ - 2 ot () ~ submitting the | Reports Was extended up to 31* December, 2010 vide notifications
: S — () | Pty @ numbers 5.0 1304(E) and S.0 1305(E) dated 2™ June, 2010;
4 Bl @ 6 | e @ :
B s ey 2 [wmm  am
z 28 W @) 3 And Whereas, the said Wage Boards submitted their recommendations to the Central
. i-Preg (&) Government on the 31* day of December, 2010; : 4 g
o | (7o) CRE:: @ i e
REICY (G 65 |SmeR () g S i
FRTOTHY () 66 ST ; ... And Whereas, a Writ Petition (C) No.246 of 2011 in the matter of ABP Pvt. Ltd. and
RroTarst @0 7 &) another versus the Union of India and others is pending before the Hon'ble Supreme
= I () Court of India challenging the ion and the dations of the Wage
i ﬁ?_ TETveeTH | (J0) 68 AT ) Boards;
| () 69 i-fareg ()
35 |seR To) I . AndWh the Central G has taken legal opinion and it has been advised
to issue order under section 12 of the said Act, subject to the decision of the Hon'ble

Supreme Court in the said case;
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to accept the recommendations of thc'

And Wh the Central p
said Wage Boards as contained in Chapter XIX of Part-V of the report which is

appended as ﬂwxure—l (a) and chapter XX of the said Part-V of the report which is
appended as Ann;;ur.e-l 7(?:), subject to certain modifications hereafter specified, being
modifications ;vliicrir.' in t}{é_«‘apinion of the Central Government, do not effect important
alterations in the character of the recommendations;
Now, therefore, in exercise of the powers conferred by section 12 of the Working
lists and other N p ploy (Conditions of Service) and Miscellaneous
Provisions Act, 1955 (45 of 1955), and in supersession of the notification number
$.0.1086 (E), dated the 5" D , 2000, as d by number $.0.1125 (E),

dated 15" December, 2000, except as respects things done or omitted to be done
before such supersession, the Central Government hereby orders, subject to the

decision of the Hon'bl Supreme Court, that—

1.
(o

In Part V, in Chapter XIX of the Recommendations of the Wage Boards for working
j ists and j i in i ther

than news agencies),~ ‘
of News Agency”, the heading

Gtk 8~for-the-heading-*Classificati
(a)—in ; g
shall be 1

“Classification of
* (b) inpara 11, in the Explanation.-

(i) in clause (a), for the figure and words 3% of gross revenue”, the figure and words |

“2% of gross revenue"” shall be substituted;
b-cl ii, the i ib-cl shall be substi

(ii) in clause (b), for
namely.-

%ii. In respect of newspaper establishments falling under Classes V to VIII, where -
20% of increase as. a result of variable pay is recommended, the current basic pay

would rise by around 2.58 to 2.84 times”. ;

(c) in para 20, in the Explanation, in clause (1), for the figures, letters and word 25"

August 2008", the figures, letters and word “24™ October, 2008" shall be substituted;
shall be substi namely :-

(d) for Schedules I.A and 1.B, the f

[Parr ll—Sse. 3(ii)]

[ I—TvE 3(ii)]

™

‘SCHEDULE - LA

in Newspap )

(Grouping o] ww"' 1y

Group - 1A : Editor
Group - 1: E ive Editor, Resident Editor, A Editor, Joint Editor, Deputy
(E;dilor, anzd (él;,l;f' lengardlnltor or Chief News Editor.

roup — 2: of i i 1 i i
Smup: i :Wl Burea:n. A.smslanl Editor, Leader Writer, News Editor, News
Group — 3: Chief Reporter or Chief Correspondent, Chief Sub-Editor or Conte:
Chief, Deputy or Asslstant News Editor, Photo Editor, Sport Editors, Commerc!::
Editor, Science Edltor, Economic Editor,, Film Editor, Feature Editor, Magazine
Editor, Cartoonist, Chief of Statistical or Research Division, Chief News Photographer;
Chiel Librarian; Chief Index Assistant; Chief Calligraphist; Chief Artist; Page designias,
Principal Correspondent in State capital accredited to the State Govemmenl:
Correspondent accredited. to the Central Govemment other than a Spociz:
C and other secti or batch heads, not placed in a higher calegory.
Gropp —4: Deputy Chief Sub-Editor or Senior Sub-Editor, Deputy Chief Reportes
Sen.m Reporter, Senior C pondent, Deputy Page Designer; Senior Calligraphis.;
Senior or Deputy Chief Artist Senior Librarian, Senior Index Assistant; Senior
Research A t, Senior Ph pher. Z
roup - 57 Sub-Editor, Reporter, |C News - Ph Artisi,
Calligraphist including Katibs, Librarian, Index Assistant, Ctief Proof Reader and Senior
Planner / Senior Scanner Operator. »
Group - 6: Proof Reader including Advertisement Proof Reader Planner, Scanner i
Scanner Operator, and all Working Journalists. other than those mentioned under any
other group unless placed higher by the establishment.

NOTE: (1) .Any, newspaper employee employed with any designation different from
those _anumemeﬁ in the schedules, but doing the same or similar nature of job, of any
group in the schedule, shall be deemed to be a working journalist in that group.

(2) Al categories of ! i in the sched maywméy not exist

i | inevery class of newspaper establishments.,
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[ParT TI—SEc. 3(ii)]

[9m —avE 3(ii)]

SCHEDULE - 1.B
(Functional definitions — Working Journalists)

Group - 1A:

1. “Editor” means a person who directs and supervises the work of the editorial side of
the Newspaper.

Group - 1:

2. ‘“Executive Editor" means a person who assists in the editorial and production
functions of a newspaper, whether or not he pervises the work of Resident Editor,
Assistant Editor, etc.

3. "Resident Editor" means a person, who performs the functions of an Editor of a
newspaper at a centre other than the one from which the newspaper is originally
published or other than the head: of the p I

4. “"Associate Editor" or "Joint Editor” or “Deputy Editor" heans a person who
generally assists the Editor in the performance of the work of the Editor.

5. “Chief News Coordinator” or “Chief News Editor" means a person, who coordinates
as overall chief of all the news items to be published in the newspaper and
~ supeivises the work of the News Coordators or News Editors.

Group - 2:

6. “Chief of News Bureau" means a person who supervises the work of the news
bureau and assigns work to the Bureau members.

7. “Assistant Editor” means a person who regularly assists the Editors in the discharge
of his duties generally in relation to review, opini or critici

8. “Leader Writer" means a person who regularly writes leaders and may also write
other copy involving review, or criticif

9. "News Editor" or “News Coordinator’ means a person who co-ordinates and
supervises the work of the news department and is responsible for the news content
of all the editions of a newspaper.

10. "Special Correspondent” means a person whose duties regularly include reporting

and interpreting all news of Parliamentary, political and general importance as an

i pondent or oth ise at the head-quarters of the Central

Government or at a foreign centre or who regularly performs similar functions in
more than one State or at any other place where he is assigned as such.

W g ¢ S

> Group -3

5 “Chi ho is in charge of all
11. “Chief Reporter” or *Chief Corres; ndent” means a person w 2

reporters/ Correspondents at a ce;r)‘ow of publication, supervises "I"fi::a \:vog: angnagrs;

regularly reports and interprets all news of legislative, poli g

importance.

i i ists the news editor in
11A "Deputy or Assistant News Editor” means a person who assists the ]
the discharge of his duties generally and/or is in charge of bringing out the city
ition.

i i f a shift at

12. *Chief Sub-Editor or Content Chief means a person who takes charge o ‘
i rk of one or more sub-editors and is
sl o allocal;aosr 7:1‘: detmminet meo‘;l?\ews space and the general display

of news in the newspaper or in a particular edition or part of it.

13. *Sports Editors” means a person in charge of the sports section of a newspaper,
d?:l,s with news and views on sports and allied activities, allocates and supervns«lels
the work of one or more reporters and of one or more sub-editors qnd is generally

le for the d ination of news space and the general display of sports

14. "Photo Editor” means in-charge of operating the photo service of the news agency
and coordination of the service.

i i i bearing og
15. *Commercial Editor" means a person who deals with news and views O
comm"ifce finance, trade, industry and comments on them and allocates ani
supervises the work of one or more reporters. o

‘i ic Edi , who is in charge of bringing out the matters of
16. "Economic Editor” means a pezolr;m 0 argd e ghiodinns i

general

work of one or more reporters.

“Scit i rson who deals with specialized news relating to
" Suancgnldidltor’ mej,n.sarardﬁ:‘ harge of bringing out the Sci service of the

newspaper.

i i i d
hy ns a person who deals with news and views bearing on films an
b meadn? r;'s":acl'larg':eon spwehciﬁed colun_m or page on stage and screen and
supervises the work of one or more working journalists.

i i is in charge of

. “Feature Editor" means a person who deals with features and is in ¢
s bﬁ‘:\:'i:g out the Features Service of the news agency and supervises the work of
one or more working journalists, reporter or correspondent engaged in these
20. “Magazine Editor" means a person who deals with news and views bearing on
literary or entertainment items of relevant news and thoughts and other connected



THE GAZETTE OF INDIA : EXTRAORDINARY [Pakr l1—Sec, 3(iD)]

wbjects of literalurv is in-charge of speomed columns or pages and two or more
9 who supervises their work.

’,

21. "Cartoonist” means a person who comments upon news and events through
cartoons, caricatures or comic strips. :

22. “Chief of Statistical or Research Division” means a person in charge of statistical or
research division which deals with matters bearing on commerce, finance, trade and
industry in a financial paper and supervises the work of one or more worklng
journalists.

23. “Chief News Photographer" means a person who allocates and supervises the

work of one or more news photographers.

24, “Chief Librarian” or "Chief Index Assistant” or “Chief Calligraphists” or “Chief Artist"
rneans a person who supervises the work of one or more librarians, Index
and Artists ively

25. *Page designer” means a person who designs the contents of news items to be
published on a city or subject specific page or pages ofqewspaper.

26. "Principal C: pondent” is Corresp who is dited to the State
Gi and C pondent is a person dited to the Central Government
other than special C pondent and other or batch heads.
Group - 4: <
i 27.“Deputy-Chief-Sub-Editor"- ior-Sub-Editor* means a person who regularly ———
MMCWSub-Edﬂorlnmdlscmmeolhhduﬂesandadslnhbplmh
his absence.

28. "Deputy Chief Sub-Editor / Reporter” means a person who regularly mlm the
Chief Sub-Editor or Deputy Chief Sub-Editor or Senior Sub-Editor in the discharge
of his duties.

29. “Deputy Chief Reporter” or “Senior Reporter” means a person who assists the Chief
Reporter and acts in his place in his absence.

30. "Deputy Page Designer" means a person who designs the contents of news items
to be published on a city or subject specific page or pages of newspaper under the
overall supervision of Chief Designer or Page Designer.

31. "Senior Correspondent” means a person other than special and principal
correspondent and his duties and responsibilities would include the reporting on

- important news at any important centre other than the centré of publication and
have put in service of not less than five years as correspondent or Reporter.

.

[ I—avE 3]

4,

32. "Senior Photographer* o means a person, who has put in service of not leg
five years in photographio profession and as also assists the photo editor in ¢
out duties and responmibliities In the field.

33, "Senior Calligraphist’, "Senlor or Deputy Chief Artist" or “Senior or Deputy
Librarian®, “Senior Index Assistant”, and “Senior Research Assistant” me
person who assists the Chief Cllllgmphlsl Chief Artist, Chief Librarian, Chie
Assistant, and Chief of Slatistics or Research Division as the case may be, a
put in service of not les# thin five years.

Group -5

34. *Sub-Editor or Senior Reporter” means a person who receives, selects, sh
I edits and headiines news items

descriptions and may do some or all of these functions.

35. “Reporter” means a porson who gathers and presents news at a particular cer

36. 'Comespondeni’ means a person who gathers and dispatches by Email, wi
wire, post or any other means, news from any centre other than the cet
publlcation

3 37 News Photogmphor’ means a person who covers I 3ws events of public if

. through photographs.

38. “Artist” means a person who prep for publi |
graphs or other similar embellishments, illustrations of any kmd or of creaﬂ\

He may do some or all of these functions.

“Calligraphist” means an artist who perlorms journahshc work and also callig
matters.

39.

©

40. “Librarian” or “Index Assistant” means a person who prepares and mai
records, relating to news and views which are used as background or fill ¢
current stories. Persons not performing any of these functions shall not be coy

“Chief Proof Reader” means who allocates and supervises the work of one or
proof readers and is in charge of a shift.

-

42. *Senior Planner” means a person who supervises the work of photo editing, ¢

editing and shadow editing undertaken by the Planner.

: 43, "Senior Scanner Operator” means a person who supervises the work of scann

the photographs/colour  advertisements/illustration  etc.  undertaken
Scanner/Scanner Operator.
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: S =) 3 SR
~roup - 6 7 @ i Tablo LA o % x &
4 ) i ' e entries under columns 1 to 5 relating to scale of
44, "Proof Reader” means a person who checks up printed matter of proof with Editor's QFOUP.of employees belonging to class lll and class IV of the News :;:n':’y'
¢ copy to ensure strict conformity of the former with the latter. Factual discrepancies, establishment the following entries shall be substituted, namely:-
& slips of spelling mistakes of grammar and syntax may also be discovered by him e
4 and he either corrects or gets them corrected. Neiis Agen:; Scales of pay for Group of Employees Variable
45. *Planner” means a person who assists in the job to photo editing, colour editing and establishment P faé* (%
shadow editing so highlight any news matter given by the Editor. 1 ] :ay)as‘°
* 46. “Scanner / Scanner Operator” means a person, who'scans the photograph / colour ) S 1A -_B
advertisements / illustrations and colour tion of ph phs and Rs.16000- | Rs.14000- | Rs.13000- | Rs.12000- | Rs.11000- 20%
transparencies’ ;' ARI ARI ARI ARI ARI (2.5%)- 4
. o (25%)- - | (25%) |(@25%)- [(25%)- |18100
3 26300 23000 21400 19700
(¢) in Table -V relating to Classification of Cities, under the heading AREA - *Y", - v Scale -
.14 “
a) the entries against serial numbers 53 and 68 shall be omitted; ARI i :;',13""“ i;-: 2000- l:;: 1000- 2;10(2)0;6 20%";
b) the serial numbers of all entries shall be d ively eoii oo Lo dlose |3 s-wé -5%)-
-as serial numbers 1 to 67. ; g 23000 21400 19700 18100 S
s ¥
¢ (¢) in Table Ii for the entry *30%" under the column relating to Variable P: i
2. In Chapter XX of the Recommendations of the Wage Boards for working joumnalists Pay)' against class Ill and class IV of News Agency Egtabﬁs:r:anz t:: .‘,";’,‘1,‘,"-23;5
and non-journalist newspaper employees in news agencies,— v ~ shall respectively be Substituted; 3 g
(a) for the words pap i , wh they occur, the words “news W =
agency” shall be substituted; (f) in Table IV, relating to Classification of Cities, under the heading Area *Y" -
(b) with respect to the dati garding dtoinp h a) the entries against serial numbers 53 and 68 shall be omitted;
15, 16 and 17, News Agencies of Class | and Il shall be treated as equivalent to Class | b) the serial numbers of all entries thereunder shall be renumbered
and Il of Newspaper Establishments and Class Ill and IV of News Agencies shall be ly as serial bers 1 to 67.
treated as equivalent to Class V and VI of Newspaper Establishments.
() for paragraph 14, the ing paragraph shall be ituted, namely:-
“14. Night shift allowance — The Night shift allowance as per rates indicated in the 3 3
following Table shall be paid to the ployees by the news ags - s &
Class of news agency Rate per night shift
1&1 i E
(As equivalent to Class- | and Il of newspaper Rs. 100
ishments) k %
na&wv
(As equivalent to Class- V and VI of newspaper Rs. 50%;
. ts)
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Annexure | (a

Part-V: RECOMMENDATIONS

Chapter — XIX

Recommendations of the Majithia Wage Boards for Working Journalists and Non—

Journalist Newspaper E ployees in Newspaper Establish (Other than the
N:;E;ies) R ;
Section |
PRELIMINARY
Short title and (1) These rec d may be called the Majithia'Wage Board
Award. N

(2) The Av_érd shall be deemed to have come into force og\_{hg first day of July 2010,

2. Definitions- In this Award, unless the context otherwise requires -

SIS

»>
ist and other : ployees (Conditions of Service)

(1) "Act" means the king
and Miscellaneous Provisions Act, 1955 (XLV of 1955);"

(2) “"Accounting year" used with reference to a particular year shall in the case of newspaper .

establishment mean financial year, the year commencing on the first day of April. In case,
however, the accounting year of a newspaper establishment is different from financial year,

it shall mean that g year of the

of which more than half falls in the
bl whose

starts from 1" day of October, the accounting year would be that year in which the first six

particular financial year.' In case of the p year

months fall.
lllustration—  If the accountinﬁ year of a newspaper establishment starts from 1* day of January,
2009, reference to the accounting year 2009 in this Award shall be construed as reference to
accounting year 2009-10. Again, if the accounting year of the newspaper establishment starts from
1" day of October, reference to accounting year 2009 in this Award will be construed as reference to

the accounting year 2009-10 of that establishment.

(3) "Basic wage" means wages drawn in the prescribed scale of wages, including stagnation
increment, if any, but does not include any other type of wages or pay, like special pay,
personal pay, etc.

i [ n-—wﬁ 3(if)]

==

- )5 oyees mentioned under the groups set

‘Category’ means any of those ne
this Award.

t (other than news agency) me7ns thi

(5) “Gross Revenue” of newspaper .mﬁ
revenuz derived by thy establishment fro
circulation and advertisemant fn its news|

hr

e sources of its newspaper busin s, int
or newspapers, and also inclu’:* the it
from the assets acquired ang Investments m
business.

by it out of funds earned in ti2 news

Explanation — For the purpose of this clause,

(i) The revenue in respect of circulatio nd advertisement shall be taken w &

amount arrived at after deducting the commission actually allowed to the ext
which the amount of

50 allowed is

(i) Reasonable commission is one which is finally accepted by the Income Tax Autit
in case ufa_ particular newspaper establishment. In cases, where no such final ¢2
of the Incume Tax Auth is avail shall
percent and the advertisement commission shall be 15 percent of the rzsi

Hduiilbtidinall gl . EEDES i |
revenues.

the ci

(6) "Newspaper employee" means working journalist, ar non-journalist newspaper E'HPW

both..
8) 'Schedclxle" means a schedule annexed to this Award.
9) "Table" means a table annexed to this Award.
(10)  The words and expressions " pap i ", “working journalist” and *

Journalist newspaper employee" shall have the meaning respectively assigned to them il

Act.
Section I
s s
Classification of 7 b and Grouping of N P ploy

A
. 3. Classification of newspaper Establishments— For the purpose of fixation or revision of rat¢

wages in respect of working journalists and non-journalists newspap I (other thad

news agencies), the newspaper establishments shall be classified hereinafter provided
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(¥ ll—avs 3(ii)]

MR T YAGA @ SEERO

shall be based on the average gross

(i) The classification of newspap
revenue of three accounting years 2007-08, 2008-09 and 2009-10. The different

departments, branches and centres of newspaper establishments shall be treated as parts
thereof.

(ii) Notwithstanding the clubbing of different departments, branches and centres of
newspaper establishments on the basis of their own gross revenue, the units of the
newspaper establishments of all the classes as categorized in paragraph 6 of this'Chapter
shall not be stepped up by more than two classes over and above the classes to which they

belong according to their gross revenue, as a result of their clubbing.

Explanation — For the purpose of this clause,

) If there are different units / branches / companies of one classified newspaper

A

(a}
establishment in one town or city and adjoining areas, even though carrying different
names, these will be treated as one single unit of that newspaper establishment.

(b) Inthe caseofa two out of the aforementioned three
(3) accounting years, its classification shall be détermined on the basis of its average gross
revenue for those two years.

{c) In the case of a which has leted only one year of the said

accounting years, its classification shall be determined on the basis of its gross revenue for

that year.

(d) A new newspaper establishment, for which the provisions of clauses (a), (b) and (c) above
of its first ing year on the

do not apply, is liable to be classified after the

basis of its gross revenue for that year.
Provided that—

d in clauses (b), (c) and (d) above, a newspaper

Y 8

establishment which is classified on the basis of two (2) accounting years shall be placed one

class lower than the class in which it is liable to be placed and a newspaper establishment, which
is classified on the basis of one accounting year, shall be placed two classes lower than the class

in which it is liable to be placed. In either case, it shall not be lower than Class VIIl.

Continuance of classification — The classification determines in accordance with the provisions
bli is reclassified in accordance

of this Chapter shall until the

with the provisions of paragraph 7 of this Chapter.

®. Change of

Rl the p of the newspap ishment is by one

person to another, the provisions of paras 3 and 4 of this Chapter shall apply to such newspaper

establishment as if the gross revenue of the newspaper establishment for the relevant

accounting years under the previous owner were its revenue for those years under the new

owner.

6.
Classification of news »ag_enfv — Newspaper establishment shall be classified under the following

classes on the basis of their gross revenue as per paragraph 3%of this Chapter.

Class Gross Revenue Class Gross Revenue
1 Rupees One Thousand Crore and above v Rupees Ten Crore and above but less
than Rupees Fifty Crore
n Rupees Five Hundred Crore and above Vi Rupees Five Crore and above but less
but less than Rupees One Thousand than Rupees Ten Crore
Crore
nm Rupees One Hundred Crore and above il Rupees One Crore and above but less
but less than Rupees Five Hundred than Rupees Five Crore
S Crore =
v Rupees Fifty Crore and above but less il Less than Rupees One Crore
than Rupees One Hundred Crore

Note: - Foreign

pap: those ing in India with their Principal Office

outside India, shall be treated as Class | newspaper establishment.

Explanation - For the purpose of this clause,

(a) No newspaper establishment shall be deemed to be below class Vi,

(b) Gross revenue of the circulation and adverti

(c]

clubbed togeth

newspaper establishment, other than the one falling in Class VIII, if the advertisement

derived by a

revenue is less than 50% of its aforesaid revenue, then it should be placed in the class next

below the class in which it would fall on the basis of its total average gross revenue.

Gross revenue of the circulation and adverti clubbed her derived by a
newspaper establishment, other than the one falling in classes Vil and Vi, if the
advertisement revenue is less than 40% of its aforesaid revenue, then it should be placed
two classes below the class in which it would fall on the basis of its total average gross
revenue. Establishments falling in Class Vil whose advertisement is less than 40% of gross

revenue will be placed in Class VIIl.
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(dl Newspaper establishment, other than one falling in Class VIII, publishing Indian language
newspapers from a district town and not having more than two publications and whose
advertisement revenue is less than 50 per cent of the total gross revenue, will be placed
one class below the class in which it would fall on the basis of its total gross revenue.

7. Continuance of classification and reclassification - (1) The classification made under this
is reclassified in accordance with the

Chapter, shall i until the pape

provisions of paragraph 6 of this Chapter.
(2) It shall be open either to the employer or to the employee to seek a reclassification of a

newspaper establishment at any time after one year from the date of the enforcement of the Award
on the basis of the average gross revenue of the three ii diately pi ding ing years;

Provided that such reclassification should not be sought more than once in any period of three

consecutive-accounting years.

to be ad

graph 7 (2) is requi

Provided that any such reclassification made as per p:
towards the price escalation worked out on the basis of wholesale price index with effect from the.

inancial year just before the-implementation of 1pe Majithia Wage Boards Awards.

8. ping of ployees: -
(1) The working journalists in newspaper establishments of classes I'to VIl shall be grouped as
under the Schedule I.A; and the functional definitions of various categories of working
journalists in the news agency are described in the Schedule I.B.

d staff) in p

(2) Non-journalist p
classes | to VIIl shall be grouped as under the Schedule 1.

(3) Non-journalist newspaper employees (factory staff) in newspaper establishments of classes |

to Vil shall be grouped as under the Schedule Il

9. \Variable Pay:.
The concept of variable pay has been introduced, which aims to achieve twin objectives as stated

below:
The Sixth Pay Commission had recommended the concept of grade pay and the same was

a.
On similar analogy the concept of variable

agreed to by the for imp!
pay needs to be introduced for all the employees working in newspaper establishments and

news agencies. The variable pay will be the specified percentage of the basic pay drawn by an

[ -avg 3(;i))
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employee in the NeWSPapey
Leave Travel Allowance gy, will
and the variable pay

Aplicable 1 anem

b. Variable Pay recommene| by the w. 5
'age Boa

employees including those Working on ¢q,
Nt

more than recommende varlable

pay subj perfor.mance of the workers as well as

profitability and viability of (1ye Newspape
T esta

ments.

Section Il
REVISED SCALES OF wagEs AND ALtowaNCES

10. Revised scale of wa, ¥
ges for w Journalist.
as recommended by the w; n‘,omm lists - (1) The revised scale of wages and variable pay,
age Board for a span of 20 year 3
~ 20 years, of each gr f ; ”
in diffe group of the Working J
‘erent classes of newspaper establishments js prescribed in Table | i g

() smm&oﬁés""d nt and part-ti
pondent and part-time Photographe hall be paid not less thm
N 40 per

cent, if he Is" ic! 5 C € is pos|
t, if Pposted at district head-quarters and above and not fe- an 30 percent, if he is
2% Ll is posted
at place below district headquarters, of the basic wage plus dearne.s allowance applicable to a fu
time Corres ondent / Photogra; her ‘milar level, provided that no rt-time Corresponden "
P / tographer at similar | , i t part-time C
. 'spondent /
Pl'mtognipher will work for more than two newspaper establishments. |n addition, payment shall be
paid to him on column basis, the rate o which to be se " PINg in view
i ttles mutual n i s keepinj
f which to be led by | negotiations k in vi
e basic wages and dearness a owances drawn as part-time Correspon N L -
Il Y i
thy ' di b part-ti Col ondent and part-time

.

11. Revised scale of wages for non-journalists: — (1) The revised scales of wages and variable pay,

as recommended by the rd for n of years, of each group of the non-journalist
the Wage Board for a span of 20 ) B on-jo i

ist

Pap! loyees i.e. Ad

Staff and Factory Staff in differ
; ent classes of n
establishments are prescribed in Table Il and 1) respectively. g

@) Every i
Ty time rated employee, that is to say, a person employed to work as ti
me-rated

employee (time- i
vee (time-work) for either fess or more than prescribed working hours ang performs the job,
e job, or

does the duty of
ty of a regular employee, shall be paid on pro-rata basis equivalent to the wages of th
s of the

regul; i
8ular employee on the basis of number of hours for which he is employed.

0 :
(0] Explanation - for the purpose of above paragraphs 10 and 11
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It

wages and salaries of employees in newspa

The Probable Impact of Wage Increase on

would be explai das

below:

reflects from the analytical data presented in the A

revenue of an establishment and is also supported to

wages and gross revenue itted by the

The proposal of the Wage Boards sugge:

nnual Survey of Industries that the

per industry are normally 10% of the gross

some extent by the information on
ts to the Wage Boards.

salaries over and above the salary including interim

n

ewspaper industry falling in classes | t

I,
it would mean that with this increase, the wages wou

revenue in respect of newspaper estal

result in further burden of just 3.5% of gross revenue.
newspaper establishments in class V 0 Vil would be

blishment falling in c

sts around 35% and 20% increase in the wages /

relief of employees working in the

o IV and classes V to VIl respectively. Approximately,

Id become about 13.5% of the gross
lass | to IV. This would, therefore,
On a similar analogy, the burden on

just 3% of gross revenue. Moreover,

would dissipate over the period as per

this additional burden on

1

|

the past trend. Based on the financial
Boards feel that it would be p;)ssihle fo

b)

i, In respect of newspaper establishments falling un
increase as a result of variable pay is recomme

newspaper employee” would rise by around 2.90 to

12. Drawal of wages in the revised scales —

newspaper employee shall draw wages in the revised scale applicable to the group to which he

belongs.

13. Dearness Allowance —

average all-India Consumer Price Index Number for industrial worker (2001=100) compiled by Labour

As regards benefit to newspaper employees

i. In respect of newspaper establishments falling u
increase as a re:

around 2.80 to 3.08 times.

sult of variable pay is recommended, the current b

"data submitted by the newsppepeslabﬁshments, the

¢ them to bear such a moderate increase.

der Classes | to IV, where 35% of
nded, “the current basic pay of the
3.20 times, and ,

nder Classes V to VIll, where 30% of
asic pay would rise by

(1) Save as otherwise provided in this Award, @

(1) The revised rates of dearness allowance shall be paid according to

Bu'_r/ezand will become ope?aﬂve with effect from 01-07-2010.

(2) Dea

year an

rmess Allowance shall be payable bi
d shall be sanctioned as soon as the figures for the pre:

j-annually with effect from 1 July and 1% January every

ceding 12 months, for which all - India

[ I—awg 3(i)) ; v e @
RA 1 e 1 TR y
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—y
average consumer price ind
ex for industri =
dq o al workers (Base 2001=100) used fol
becomes avail e r determining rate. of

of the month immediately succeed| T
ing the 12 month
; period for which All = Indi
figures are used for determining rate of deartess Dlinarice a average index

(3) The Rate of neutralization for deter, : -ann
n fo :
etermining Dearness Allowance payable Bi-annually on the basis of

Consumer Price Index Numbe ;
r for Industrial Numbers would be 100 percent of basic pay for all

groups of loy in b e Ci d as per the formul T
o p and will b [ as e formula in Table-
(4) Rate of p for cal d will be 100% : a .

'8 de I ill vide Table- IV. -

Explanation — for the purpose of this paragraph —

The dearness allowance in respect of the period ding the d te of
% P 4 ate
shall be given at the existing rates. 3

of the Award

14. House Rent All - I
- House reng e at the rate of 30%, 20% and 10% shall be paid by

pap n toits I i )
e ; ployees posted in the respective areas defined as Area “X”, Area
pectively, which is based on the pattern followed under the fixation of Mlnlvr;u
m

g W
Wages in respect of scheduled employments in the Central Sphere, as well as keeping in vi f the
A ping in view of the

pap: i in Metros, Cities and Towns. The
; 3 3 classifica i
as Area “X”, Area “Y” and Area “2” are prescribed in Table — V. Lo

Provided that - s

(1) where an employee i id
s P d accommodation by
1M b 9l y newspaper establi
no house rent allowance shall be admissible. G AN

(2) ifa i C 3 in:
2) if an employee is being paid house rent allowance, the same will be adjusted against the
i
amount of house rent allowance payable under this provision.

(3) where a

o 3 mn; p c on behalf of an employee any amount
to enable the employee to own his residential accommodation, such
, sucl

amoul j )
int shall be adjusted against house rent allowance payable under this provision

15. Transport allowance - T bowance t the rate o » a shall be
ince - The Transport all at the rate of 20%, 10% and 5%,shall b id
s paid by

5 a;d,” e to its employees posted in the respective areas defined as Area “X”, Area
; : f
respectively. The Area “X", Area “Y” and Area “Z” are prescribed in Table - V.

4115G12011—10
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In view of the transport allowance, which is the major expenditure incurred by the residents
ded by the Wage Boards, the City

inZiuding the P ployees, being rec

m stands abolish

C Yy
16. Night shift allowance — The Night shift allowance at the rates shall be paid by the newspaper

as given in the table below:

to their resp y
Class of Newspaper Rate per Night Class o'f Newspaper Rate per Night
Establishments Shift Establishments Shift
1&11 Rs.100/- Vand VI Rs.50/-
e v Rs.75/- VI & Vill Rs.50/-
17. p all . (1) An working in pap | of classes | to IV,

which are situated in hilly areas above 5000 feet (1524 meters) from the sea level or in a disturbed
area shall be paid a lump sum of Rs.1000 per month.

of classes V and VI, which are situated in

(2 An yee working in p

hilly areas above 5000 feet (1524 meters) from the sea Ievevl‘or in a disturbed area, shall be paid a

lump sum of Rs.500/- per month.

(3) The hardship allowance shall not be applicable to the employees in pap

of classes VIl and VIII.
Explanation - for the purpose of this paragraph, —

H
The"disturby' area" means disturbed area declared by the appropriate Government, i.e., State

Government or Central Government, as the case may be, under the relevant Act.

18. Leave Travel Allowar:ca (LTA) — An employee shall be paid leave travel allowance as equivalent
to one month basic pay, except those working in newspaper establishment of classes VIl and VIIl. The
LTA would be admissible once lﬁ a block of two years subject to availing of leave and production of
necessary documents in proof of jo«: ney actually undertaken.

working in of Classes | & Il

19. Medical All = (1) The employ
and Classes IIl & IV shall be paid medical allowance at the rate of Rs.1000/- and Rs.500/- per month
with the management of newspaper

per employee r ively. The y in
establishment may opt for heaith insurance policy subject to the premium not exceeding the

admissible medical allowance per annum.

LD a3 { e ; 3
X 75

(2) No medical allowance
shall be paig to the
the employees, who are co
Insurance Corporation (ESic). ; G e

(3) Whereas the new :
ol Wspaper establishment falling in Classes V to Vil shall provide medlargz
ver to all of d
o their employees ang the premium to be paid to an insurance compa ; !
mited to Rs.2000/- per annum per employee, Y Sh.a":.

20. Fixation of initial
l wage in the revised scale — The initial wage of an employee in the revised
scale shall be fixed in the following manner -

a)  For the new entrant, the wages shall be fixey n revi scal a§ '€ minimum of t|

fixed in the ised scale he minij f th

§ : =
scale. Sy :

b) Inth i
e case of employees already working in the newspaper mabli’éﬁmént the wages shall

commencement of the Award,

fl As regard to Assured Career Development, Every employee shal| be given at least thr
Ppromotions during his entire service career i.e. first to next higher grade after salisfactor:e
completion of ten vears of service, second to next higher-grade after satisfaz:toriI ;
completion of twenty years of service and third to next higher grade after satisfacty Y
completion of thirty Yyears of service. 2

Thi
8) @ service rendered by the concerned employee in any other Post carrying a scale in that
b , the

of which is lower by not more than 30% of the

Pap

mi i
inimum of the scale in which the employee worked, shall also be taken into account.
h)  The total number of increments shall not be more than three,
ij
) No employee shall get more than the maximum of the revised pay scale.

i) The revised pay scales sh Il becom e to al ‘ees wil rom uly
all bec e applicable t employ th effect fi 1% July

2010. However, if an employee within thres weeke fram sw-
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ot

Government Notification under Section 12 of the Act enf g these

¥
exercises his option for retaining his existing pay scale and "existing emoluments”, he shall

[ 1—awz 3Gi)) Sl et &

THE SCHEDULE - 1.A

(Grouping of Working J o

Pap: )

be entitled to retain his existing scale and such emoluments.
Group-1A :
P=1A ¢ Editor, Edhtor-in-Chie, Chief Editor, Deputy Chief Editor

3 Explanation:
Group -1

The “existing emoluments” of an employee shall mean his basic pay, variable dearness
allowance at the All India average Consumer Price Index Number for Industrial Workers (Base
2001=100) at 167 during the period July 2009 to June 2010, convertible to CPI - IW (Base
1982=100) by the conversion factor of 4.63, and interim relief of 30% of basic pay sanctioned ¥
vide notifications S.0. No. 2524 (E) and 2525 (E) dated 25™ August 2008 as applicable for Srolps2

working jor and non-j P ploy P
shall mean emoluments other than the Group -3

(1)

| | " of an employ

(2) The
“existing emoluments” described in Clause (1) granted by newspaper establishments, as a
or award, as increase in basic wage, dearness

result of g
allowance or interim relief.
(3) The "additional " of an employee shall mean any hly by

- 5
name called, not related to a specific purpose nor agreed to be adjusted against any revision

of pay or dearness allowance.

] i 21. Mode of payment of arrears — The arrears payable from the date of enforcement of the Award,
| [if any, as a result of retrospective implementation, shall be paid in three equal instalments after

i - &
| | every six months from the date of enforcement of the Award and the first installment shall be paid 4

within three months.
4 Group-4
i Provided that - s
The pap who d heavy cash losses in three i A
years preceding the date of implementation of the Awards, shall be exempt from payment of any
arrears. t these would be required to fix <alaries or wages of ;

their employees on notional basis in the revised scales of pay with effect from the date of
implementation of the Awards i.e. 1* July 2010.

22. Date of operation of Allowances — Except as otherwise provided in the Award, to the contrary,

e, Hardship All e or any other allowances

the House Rent All e, Transport

prescribed in the Award shall be effective from the date of notification of this Award.

SaE

Assoxecutlve Editor, Resident Editor, Manager (Editor),Senior Associate Editor or
ciate Editor, Joint Editor, Senior Deputy Editor or Deputy Editor, Chief of N

Bureau and Chlef News Coordinator or Chief News Editor. -

: Senio
r Assistant Editor or Assistant Editor, Leader Writer, News Editor, News
Coordinator, Special Correspondent, 3

¢ Chief R
s leporter or Chief Correspondent, Chief Sub-Editor or Content Chief, Deputy or
ta(lt News Editor, Photo Editor, Sport Editors, Commercial Editor, Science Editor,
ic Editor, ; '
:wnomd » Stock Exchange Services Editor, Film Editor, Feature Editor, Magazine
itor, and all other Chief Sub-Editors or Editors assigned with specific bjects; Chief
Cartoonist or Cartoonist, Chief of Editorial ‘echnology} Chief of e
Drh;is[on . nist, of Edi Te /» Chief of Statistical or Research
Cme“,: or Principal Research Analyst; Chief of Principal News Photographer;
fan; Chief Index Assi: Chief Callij i lesigner '
; phist; Chief Artist; Page d or
Chief Designer, Deputy Chief of News Bureau; Foreign Correspondent, Special
:nw.m. Chief or Principal Correspondent in State capital accredited to the State
overnment, Correspondent accredited to the Central Government other than a Special
o <
and other or batch heads, not placed in 3 higher category.

¢ Deputy Chief Sub-Editor or Senior Sub-Editor or Shift-in-Charge Sub-Editor, Assistant
Chief Sub-Editor / Reporter, Deputy Chief Reporter or Senjor Repon;r Senio

Correspondepl, Deputy Chief or Senior Designer, and all other Deputy Edhon' or s«bf
Editors assigned with specific subjects; Senior Calligraphist; Senior or Deputy Chief
Artist or Senior Layout Artist; Senior Librarian or Deputy Chief Librarian, Senior Ind :

Assistant; Senior Research Analyst or Deputy Chief of Statistics or Rnu;rdl DMslo:x
Deputy Chief of Editorial Technology and Assistant photo Editor, Senior Photographe :
Or Senior Staff Photographer or Special News Photographer or Deputy chief New:
Photographer or Deputy Chief Photographer, Chief Language Assistant and Chief
Planner / Chief Scanner Operator.
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Group -7/ :

Group -6

Sub-Editor, Rep: 3 or Cor d News P grap Artist,

Calligraphist- including Katibs, Librarian or Assistant Librarian or Index Assistant,
J

her, Chief Proof Reader and Senior Planner /

Senior Scanner Operator.
Proof Reader including’ Advertisement Proof Reader or Senior Proof Reader or

Deputy Chief Proof Reader or Assistant Proof Reader; Planner, Scanner / Scanner
Ph and all rking Journalists other than those

mentioned under any other group unless placed higher by the establishment.
different from those

NOTE: (1) Any loy ployed with any
enumerated in the schedules, but doing the same or similar nature of job, of any group in the

schedule, shall be deemed to be a working journalist in that group.

(2) Al 8 of employ in the may or may not exist in every ¢
lass of newspaper establishments.
—» = .

Group - 1A:
1. ‘Editor-in-Chief or 'Chief Editor~ means

2. ’Dewwmsdnorm-m.m,,,m
and acts for him during his absence,

Group~1:
4. ‘Executive
Editor’ or ‘Manager (Editor)' means a person who assists in the editorial and

prod fi ofa

Assistant Editor, etc,

“Resident :
nt Ed‘kor" means a person, who per'otms the hma.lons of an Editor of a newspaper at a

centre other than the one from which the newspaper is origi / published or other than the
headquarter of the newspaper establishment. ; 7

‘Senior Associate Editor’ or ‘Associate Editor’ or Joint Editor” or ‘Senior Deputy Editor’ or

of the Editor.

‘Chief of News Bureau’ means a person who supervises the work of the news bureau and assigns
work to the Bureau members, .
" ‘Chief News Coordinator’ or ‘Chief News Editor’ means a person, who coordinates as overall
chief of all the news items to be published in the newspaper and supervises the work of the
News Coordinators or News Editors.

Group - 2:

‘Senior Assistant Editor or ‘Assistant Editor’ means a person who regularly assists the Editors in
the discharge of his duties generally in relation to review, opinions, comments or criticism,

‘Deputy Editor’ means a person who generally assists the Editor‘ln the performance of the work .
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M, Leader Wilier mf‘“s a person who regularly writes leaders and may also write other copy i IS:Y’Econorv;i;: >Ecillt>or“means a person, w}m ‘ls"ln charge of bringi ut th R
4 *: ing o e matters of
in«.2Ning review, comment or criticism. ; Of genera|
economic importance of the Newspaper and allocates and supervises the work of one or m,
reporters. 4 : ore

11. ‘News Editor’ or ‘News Coordinator’ means a person who co-ordinates and supervises the work
of the news department and is responsible for the news content of all the editions of a 19. ‘Stock Exchange Services Editor means a Person in charge of the Stock Exch \
ock Exchange Services

section of i
©OF a newspaper, deals with news and views on Stock Exchange Services and allied

newspaper.
3 activiti
12. ‘Special Correspondent’ means a person whose duties regularly include reporting and ctivities, allocates and supervises the work of one or more reporters and of one or more sub-
editors and
interpreting all news of Parliamentary, political and general importance as an accredited g 's:" = v for the d of news space and the general display
of
correspondent or other-wise at the head-quarters of the Central Government or at a foreign ock Exchange Services news.
centre or who reg y perft similar fu inmore than one State cr at any other place 20. ‘Science Editor means a person who deals with specialized Jatii
1 news relating to science and

where he is assigned as such. 4 technology, and is incharge of brining out the Science service of the newspaper.

£k iy
Film Editor” means a person who deals with news and views bearing on films and stage ar'|d is

Group~-3
i e in chal
13. ‘Chief Reporter’ means a person who Is in charge of all reporters at a centre of publication, 8¢ on specified column or page on stage and screen and supervises the work of one or
more working journalists,

all news of legislative, political or

supervises their work and also larly reports and P
_general importance. : S a0
“Deputy or Assistant News Editor” means a person who assists the news editor in the discharge E
of his duties generally and/o} Is incharge of bringing out the city edition.

22, i 2 c
Feature Editor’ means a person who deals withfeatures and is incharge of bringing out the

Features Service of the news agem and supérvises the work of one or more working

i

yIoh ore ged in these

- 23. "Magazine Editor” means a person who deals with news and views bearing on literary or

ent th
ertainment items of relevant news and ights and other co bjects of it is

)

14. “Chief Sub-Editor or Content Chief* Means a person who takes charge of a shift at the news
desk, allocates and supervises the work of one or more sub-editors and is generally nesponstb!e
for the determination of news space and the general display of news in the newspaper or ina

in-charge of specified columns or pages and two or more working journalists who supervises
their work.

particular edition or part of it.
24. “Cartoonist or Chief Cartoonist’ means a person who comments upon news and events through

15. "Sports Editors” means a person in charge of the sports section of a newspaper, deals with news
and views on sports and allied activities, allocates and superviges the work of one or more cartoons, caricatures or comic strips. #

for the of ’ tori |
25. ‘Chief of Editorial Techinology’ means a person'incharge of technological division 50 as to bring

reporters and of one or more sub-editors and is
news space and the general display of sports news.

latest technology in relation to publishing of daily PEr or magazine and supervises the
. : ¢ work of one or more experts in the field.

coordination of the service. “Chi ey
26. “Chief of Statistical or Research Division” means a person incharge of statistical or research

% divisi i i :
17. ‘Commercial Editor’ means a person who deals with news and views bearing on commence, 'sion which deals with matters bearing on commerce, finance, trade ang industry in a
finance, trade, industry and comments on them and allocates and supervises the work of one or

financial paper and supervises the work of one or more working journalists,

more reporters.
4115612011 —11
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rge of research division which deals

‘Chief or Principal Research Analyst’ means a person incha
rs requiring analytical study and supervises t

27.
he work of one or more working

with all matte
journalists in the field.

#Chief or Principal News photographer” means a person who allocates and supervises the work

28.
of one or more news photographers.

istant” or “Chief C hists” or Chief Artist” means a

29. “Chief Librarian” or Chief Index

the work of one or more librarians, Index Assistants, Calligraphist and

person who supervises
Artists respectively.
one or more page

son who allocates and supervises the work of
a city or subject

30. ‘Chief Designer’ means a per:
the contents of news items to be published on

designers as well as who designs

specific page or pages of newspaper and as also.

signs the contents of news items to be published on a

31, ‘Page designer’ means a person who de:
city or subject specific page or pages of newspaper.

e —— IR 5~ 2
32. ‘Deputy Chief of News Bureau’ means a person who controls and supervises the work of the
bureau or office and assigns work to the Bureau members under the overall guidance and

supervision of Chief of News Bureau.

33. ‘Foreign Correspondent’ means a person stationed abroad for news coverage from the country

or part of the country to which he is assigned.

 means a person who is accredited to the Union Government and whose

34, V'Speclal Correspondent
Political or general importance or 2 person in

regular duties are to report news of parliamentary,

r who specializes in covering news of economic importance or national or

a metropolitan cente!
international nature.

ent” is Correspondent who is accredited to the State Government

35, “Chief or Principal Correspond:
n accredited to the Central Government other than special

and Correspondent is 3 persol
Correspondent and other sectional or batch heads.

Group - 4:

n-charge Sub-Editor” means a person

“Deputy Chief Sub-Editor” or Senior Sub-Editor or Shift-i
s duties and acts in his place in

ularly assists the Chief sub-Editor in the discharge of hi

36.
who reg!

his absence.

e S

@ 83
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37) “Assistant Chief f Sub-Editor / Reporter’ means
7. Sub-Editor / Reporter or Deputy Chie Editor / a person
who regularly assists the Chief E
or Deputy Chief Sub-Editor or Senior Sub-
reg . ief Sub-Editor Editor in the

38. “De Chief 2
puty Reporter” or “Senior Reporter” means a person who assists the Chief
and acts in his place in his absence. ‘ s

39. ‘De
puty Chief or Senior Designer’ means a person who designs the contents of news items to be
published on a ci :
ity or subject specific page or pages of newspaper under the overall si isio
of Chief Designer or Page Designer. gy

40. “
‘Senior Correspondent’ means a person other than special and principal cornsponde t and
duties and responsibilities o
‘would include the reporti
ng on important news at any imports
rporent
centre other than the centre of publication and have put in service of not less m. s
correspondent or Reporter. el o

41. ‘Assistant photo Ecitor’, ‘Senior Photographer or Senior Staff Photographer’, ‘Special Nuwws
;’M;los@pher or Deputy Chief News Photographer’, 'Dle;uty Chief Photognpk;?'?» what »M
:mme these employees are designated means a person, who has put in service of not tess :w i
five years in photographic profession and as also assists the photo editor in carryil 2 M‘
and responsibilities in the field. i

42. “Chief Language Assistant” means a person, who i i il
; , pi e in undi ing and
translation of different to the in which the is published
P
also supervises the work of L - e

43. “Chief P
ef Planner” means a person, who supervises the job of photo editing, colour editing and

% ’
adow editing so highlight any news matter undertaken by Senior Planner or Planner.

44, “Chief Sca
nner Operator” means a person, who supervises the tasks of scanning the photograph

/ colour advertisements / illustrations and colour correction of ph and

P ies

undertaken by Senior Scanner Operator or Scanner Operator.

45. ‘Senior o
Calligraphist’, ‘Senior or Deputy Chief Artist or Senior Layout Artist’, ‘Senior cr O
’ r Depuly

Chief Librarian’, ‘Senior Index Assistant’, ‘Senior e

, and ‘Senior Research
Analyst or Deputy Chief of R rch Division' and ‘Deputy Chief of Editorial Techn Senior
y: esearch Divisio ‘echnology’
Planner, Senior Scanner Operator means a person who assists the Chief hist, Chief
Sel perator etc., mea ef Calligraphist,
y

Artist, Chief Librarian, Chief Index Assistant, Chief Reference Assistant, Chief of Statistics or
3 , Chief Inde stant, St




THE GAZETTE OF INDIA : EXTRAORDINARY [Parr 11—Sue. “3(i)]

[ —wawe 33i) *

YRY FT T : ey

H

EIEe

46.

47.

48.

49.

Research Division and Chief of Editorial Technology respectively as the case may be, and has put
i service of not less than five years.
Group~-5

‘Sub-Editor or Senior Reporter’ means a person who receives, selects, shortens, summarizers,

elaborates, translates, edits and headlines news items of all descriptions and may do some or all

of these functions.
‘Reporter means a person who gathers and presents news at a particular centre.

“Journalist or Correspondent” means a person who gathers and dispatches by Email, website,

w'ire, post u} any other means, news from any centre other than the centre of publication.

“News Photographer” means a person who covers news events of public interest through

photographs.

. “Artist” means a person who prepares for publication drawing, layouts, maps, graphs or other

51

-

52.

53.

«

54.

kS

«

55,

similar

these functions.

“Calligraphist” means an artist who performs journalistic work and also calligraphy matters.

‘Librarian’ or Assistant Librarian or Index Assistant’ means a person who prepares and maintains
records, relating to news and views which are used as background or fill out for current stories.

Persons not performing any of these functions shall not be covered.

of different I

services in

‘Language Assistant’ means a person, who p ovid
to the language in which the newspaper is published under the overall supervision of Chief

Language Assistant.

‘Designer’ means a person who designs the contents of news items to be published on a city or
subject specific page or pages of newspaper under the overall supervision of Chief Designer or .

Page Designer or Deputy Chief or Senior Designer.

‘Researcher’ means a person who assists the Chief of Statistics or Research Division and Chief of
Editorial Technology to carry out research analysis under the overall supervision of Chief or

Deputy Chief or Senior these Divisions.

s, illistrations-of -any-kind-or-of ‘creative art. He may do some orall of -

56. ‘Chief Proof Reader means who allocates and Supervises th of 0
and is incharge of a shift, T &

Group -6

57. “Se
nior Proof Reader or Deputy Chief Proof Reader or Proof Reader o Assl;‘?a
means a person who checks up printed : e:: P‘E’Q
matter of proof with Editor’s cop

conformity of the former with the latter. Factual discrepancies, slips of s ta

by him and he either corrects or geﬁ

8rammar and syntax may also be discovered :
corrected. i

58. “Planner” mean: i
'S @ person who assists in the Jjob to photo editing, colour editing and shadow

editing so highlight any news matter given by the Editor.

59. “Scanner ner
/ Operator” means a person, who scans. the Ppho ph / r
Scan 0 r th hotograph colous

advertise, i
ments / illustrations and colour correction of photographs and transparencies.

—
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e SCHEDULE - Il
¥
(Grouping of N I = Staff)
Group 1A:
Vice Presid (Finance & A Adver or Circul ); Senior General Manager or
General Ménager, Senior Deputy General Manager or Deputy General Manager, Regional General
or Deputy Regional General General or Chief Chief

(Electrical or Electronics), Chief Medical Officer or Chief Physiotherpist and Secretary

Group—-1:
Senior Assi General or Assi: General Senior Assi General
or Assi ional General er; bepulv g or Regional or
i 1] Senior Branch or Dep | (those who are in-
etc.), Web

charge of Circulation, Advertisement Department, P
or Soft Chief

Officers; Medical Officer and Head (Diagnostics or Counseling).

Chief Internal Auditor; Chief Public Relation

Group —2:

Additional Deputy Senior or Assi: ; Chief Officer

or Senior Officer, Senior Executives; Liaison Officers, Public Relation Officers; Accounts Officers,
Ak e o

Internal Auditor; A

Officer; Welfare Officer and P
Electrical) and Senior Programmer; Senior Facilitator or Facilitator (Health Counseling).

i (Electronic, Mechanical or

| officers;

Group—3:
Officers or Sectional Heads (supervising work of around 5 Senior Assistants or Assistants or clerks);
Chief Cashier; G rketing or Sales Rep or Adverti

C F DTP Inch: EDP

Representative; Head Clerks; P

Personal Assistants (Steno Seaetariek); Senior Accounts Assi Assi: Acc Senior

Clinical Assistant or Pharmacist and Planner.

Note:

(1 1—mv 3] s m

Group -4:
Senior Steno Secretai
e ry, Senior St pher or phers; Senior Assi or Assistants
(Stores), Scheduling Assistant, All £ e " P , Senior
Clerks; Circulation Ir /R o ; Cashiers, Accoynts’
2 ; Senior Adverti Translators or Ad
ent

Translators;

i :; N:n;:; C;:;k; “(:;e.ﬂthose whose work involves special skills); Senior Collection
P el me: ; :cm‘mlc Data Processor; Operators of accounting machines /
SR, semmb Gn ers; Security Supervisor, Senior Security Inspector, Watch and
Havildar; Cleaner; Field O'Binlz:,, :a;d, Senior Daffedar or Daffedar, Senior Head Havildar or Head
Nkt A B ':‘J 'l‘hose do.lng audit bureau of circulation; Advertisement Proof
P A i inical Assistant or Nurse (Male/Female;, Artists (Commercial

"Y. ‘echnician or Laboratory Technician; Scanner or Scanner Operator,.

Group - 5:

Junior Clerks or junior Executives (i.e. those doing normal cler.cal work inc uding acceptance of

The recommendations in this part shall not apply to employees other than Nor
Employees as defined in the Act though included in the above four groups

i
'Cvertisements and sale of publ| or other type work
d sale ¢ of roufine 1 ); Caretaker, !
3 Tl
Senior Typists or Typists, Telephone / Fax Machine 0 Add il ey
Franking M M ; ik
8 Machine 0 7 Senior ger or Messenge- unior Artists (Commercial nd'
a

Process); Assistant Tran r; n TViSors or Senior Server or Hi 00| nior
ss); Assistant Tra slator; Cantee Supervisol Server or Head Cook or C k; Se
y Guard, Senior Security Ins, r or rity Inspector or Fireman-cum-! curity ma. n and
Securit: pector or Security | ctor or Firey Se
"
Havildar Cleaner, Driver, Carpenter, Plumber and Mason.

Group - 6:

Bill Collectors; T ng semi clerical work; Deliv ry Py r Peon- -
ctors; Xerox Operatol 3 Daftry or those doi 8 i clerical work; ‘ery Peons
G or Peon-cum
Messenger or Peon; Security Guard or Watchman; Liftman, office boy or Callboy or Aid Boy or
Helper; Sweeper or Cleaner or Vehicle Cleaner; Bearer or Canteen -Boy or Server or Water-|
pe or Water-boy; Mali;

Notes:

(i) Any P I i desi
s p ployee with old as in the Manisana Wage Board
or earlier Awards should be classified, as per the job profile of the post i
st in mutual

consull with the i
through bilateral agreements, in aj
‘ 2 » IN appropriate
in respect of Manisana Wage Boards Awards. ol
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different from those enumerated in the above

(i) An‘-/' ployee with any desig
schedule, but doing the same or similar nature of job, shall be deemed to be non-journalist in
that group

(iii) Al of employ in the schedule may or may not exist in every class of

newspaper establishment.
(iv) éategomation of missing category of employment, if any, should be mutually decided by the

employees and the management through bilateral agreements.

SCHEDULE -1l
( ping of N ~ Factory Staff)
Group - 1A:
Vice Presidean? ), Vice President, General Deputy General Manﬁ‘_.
General 5 Senior etc., d in overall of 1

proguctlon process.
Group ~1:

Senior Engineer, Assistant Engineer, Junior Engineer and A and B Grade Supervisor etc., appointed to
look after the engineering aspects of machines installed in the production Department

Group - 2:
Senior Supervisor or Supervisor, Foreman, Colour Separation Scanner, Photo Type Setting Operator,
(Photo Ci ), Senior VDT

Scanner / Scanner Operator, Senior C pe

Operator/VDT Operator, Terminal Operator (Video Digital Typesetting).

Group - 3:
Senior Production Assistant or Production Assistant, Deputy or Assistant Foreman, Chief Press

Advertising Assistant, Junior VDT Operator, Katibs, Motor Mechanic, Offset Machine-man, Offset
Mechanic, Offset Plate Maker, Page Makeup Man (Photo setting), Paste-up Artist, Plate Maker
(Colourj, Press Advertising Assistant, Printer (Foreman Composing Supervisor), Process Developer,
Printer (Offset, Photo Composing A& B Grade, Composing), PTS Mechanic, Repro-photographer,

R

[ 1wy 3]

Fol i
tary Mechanic, Senior Mechanic, Senior Printer, Supervi.
other sections). ™

Group 4:

Conveyor  Striket machine-man, Corr, or or T rator, Offset Plate M
, ecty o erminal  Ope;
g

ReelstarMachinema
n (General), Senior Machineman, Assistant  Mukadam, Assistant  prj,
Charge Hand (Palatia), ' o
), Copy Holder, Cutter, Driver, |
Junior Machineman, Machineman (Except Rotary Machineman) y s

Mistry, News Daftry,

Machine-man (all categories),
Machineman (other than prij '
Paste-up man in Art Department, Plumber., oy »

Group 5:

Assistant Electrician, Assistant

Machlnzmln, Assista, i
oy nt Fitter, Assistant Turner (all with 5 years

Treadleman and pf. Pressman,
Group - 6:

Baller Mukadam, Barman, Binder, Case

. Room Cleaner, Coloy-
Feeder, Head-peon ‘or Peon or Press Aid "“3'* E"’"’"{'"

2urN Counter, Daftary,

Loader and Un-loader, Trolley Man, p; = o e it

Y ey . Press Aid or Helper and a)) other semi-skilled or unski
lelpers by whatever Name they are called, -

or Helper; pa

Notes:

(i) Any newspaper loyee with old desj
Award or earlier Awards should be classified, as per the job
consul with the

as in the Manisana Wage Board
profile of the post in
Mmutual
through bilateral agreements, in appropriate Broup of post:
sts

Inrespect of Manisana Wage Boards Awards,

with any d
schedule, but doing the same or similar nature

paper loy diff
erent from those enumerated in the al;ove

" of job, shall be deemed to be non-journalist in

that group

(i) An categories
of {
employees mentioned in the schedule may or may not exist ;
newspaper establishment, B

(iv) Categorization of missi any, should
of missing cate, e m
Bory of employment, it any, Id b
L, " tually decided by the
t

employee:
Ployees and the management through bilateral agreements.

A5 Gl2011—12



TABLE-1 8
NEWSPAPER ESTABLISHMENTS
A. __ Working Journalists o
Class of Newspaper < Scales of Pay for Graup of Employees —> ,:/:;K(A;I:' <
Establishments 1 2 3 4 5 6 Basic Pay)
! R5.25000-AR| | RS22000-ARI | Rs.19000-AR | Rs.17000-ARI | Rs.1S000-ARI | Rs.13000-ARI
(Rs.1000 crore and above) (a%)-sas00 | (4%)-48300 | (4%)-41700/| (456)-37300 (4%)-32900 | (4%)-28500 35%
n Rs.20000-ARI | Rs.18000-AR| | Rs.16000-ARI | Rs.14000-ARI | Rs.13000-ARI
| -Rs.22000-ARI 2
(Rs.500 crore and above but l/‘ (4%)-48300 (4%)-43900 (4%)-39500 (4%)-35100 (4%)-30700 (4%)-28500 35% &5 -
less than Rs.1000 crore) °
[ #520000-AR| | FS-18000-ARI | Rs16000-AR) | Rs.14000-ARI | Rs.13000-ARI | Rs.12000-ARI
(Rs.100 crore and above but (3',‘)_35200 (3%)-32600 | (3%)-28900 (3%)-25300 (3%)-23500 | (3%)-21700 35%
less than Rs.500 crore) &
v S
Rs.16000-ARI | Rs.14000-AR) [ Rs.13000-ARI | Rs.12000-ARI | Rs.11000-ARI
(Rs.50 crore and sbove but Rs.18000-ARI A Ik o » 5
less than Rs.100 crore) ; (3%)32600 | (3%)-28900 | '(3%)-25300 |  (3%)-23500 (3%)-21700 | (3%)-19900 35% g
v | @
| Rs.14000-ARI | Rs.13000-ARI | Rs.12000-ARI | Rs.11000-ARI | Rs.10000-ARI g
o | Rs.16000-ARI e
et i ;;‘:;::’:r‘g;"“ Z | 2sw)26300 | (25%123000 | (2:5%)-21400 | (2.5%)-19700 | (2.5%)-18100 | (2.5%)-16400 |  20% Z
| il 2
= v - g
Rs.13000-AR| | Rs.12000-ARI | Rs.11000-ARI | Rs.10000-ARI | Rs.9000-ARI z
Rs.14000-ARI z
o ;":1;";:::;“' (25%)23000 | (25%:21400 | (25%)-19700 | (25%)18100 | (25%)-16400 | (2.5%)-14800 |  20% z
Vil
Rs.11000-ARI | Rs.10000-ARI |  Rs.9000-ARI
R5.12000-ARI
o Garaze00 | (2%116400 | (%)15903 |  (2%113400 Rs.8000-ARI (2%)-11900 20% =
>
g
il R5.9000-ARI (2%)-13400 =
(Less than Rs.1 crore) S Rs.8000-ARI (2%)-11900 Rs.7000-ARI (2%)-10500 20% I
z
Note: ‘ARI’ stands for Annual Rate of Increment o
TABLE-1I | (]
NEWSPAPER ESTABLISHMENTS =
B Non-Journalists (Administrative Staff) ] 3
Class of Newspaper <--- Scales of Pay for Group of Employees —> :""‘;"' 8
ay (% of =
1A 1 2 3 a 5 6 Basic Pay)
! 1
(i5.1000 crofe and abave) Rs.17500-ARI | Rs.15000-ARI | Rs.13000-ARI | Rs.12000-ARI | Rs.10000-ARI | Rs.S000-ARI
(4%)-38400 | (4%)-32900 | (4%)-28500 | (4%)-26300 | (4%)-22000 | (4%)19800 | %
T
ek croraeit St Rs.16000-ARI | Rs.14000-ARI | RS.12000-ARI | Rs.11000-ARI | Rs.S000-ARI | Rs.8500-ARI
fess than Rs.1000 crore) (4%)-35100 | (4%)30700 | (4%)-26300 | (4%)-24100 | (4%)-19800 | (418700 | 3%
i 5
oA L e [ RS.14000-ARI | Rs.12000-ARI | R&.11080-ARI | Rs.10000-ARI | Rs8S00-ARI | Rs.8000-ARI 5
less than Rs.500 crore) ? (3%)-25300 | (3%)-21700 | (3%)-19900 | (3%)-18100 | (3%)-15400 | (3%)-14500 L) 4
v g
(Rs.50 crore and above but | % | RS:12000-ARI | Rs.11000-ARI | Rs.10000-ARI | Rs.9000-ARl | Rs8000-ARI | Rs.7500-ARI
ettt RE200 Sors) § (3%)-21700 | (3%)-19900 | (3%)-18100 | (3%)-16300 | (3%)-14500 | (3%)-13600 3% 5
v (=] . 1
(Re:10 crore and above but | = | RSI1000ARI | R5.10000-ARI | Rs000-ARI | Rs8SO0ARI | Re7500-ARI | Rsj000.aRI [ 3
less than Rs.50 crore) i | (25%)-18100 | (2.5%)-16400 | (2.5%)-14800 | (2.5%)-14000 | (2.5%)-12300 | (2.5%)-11500 0%
! }
Vi T
Rs.10000-ARI | RsS000-ARI | Rs.8500-ARI | Rs.8000-ARI
(Rs.5 crore and above but i
less than Rs.10 ‘,.;,,," (2.5%)-16400 | (2.5%)-14800 | (2.5%)-14000 | (2.5%)-13200 Rs.7000-ARI (2.5%)-11500 20%
Vi
(Rs.1 crore and above but Rs.8500-ARI | Rs.7500-ARI
S ooy (2%)12700 | (2%)-11200 R5.7000-ARI (2%)-10500 RS.6000-ARI (25%)-9000 20%
Vil =
(Less than Rs.1 crore) Rs.7000-ARI (2%)-10500 Rs.6000-ARI (2%)-9000 Rs.5000-ARI (2%)-7500 20% o
e’
Note: ‘ARI" stands for Annual Rate of Increment
e

i ——



| ©
TABLE - Il ]
NEWSPAPER ESTABLISHMENTS i
. Non - Journalists (Factory Staff) ?
. Class of Newspaper c—samdkvforcm’upoﬁmplwm—> ::;;:':f
1A 1 2 = | 4 s 3 Basic Pay)
! Rs.13500-ARI | Rs.12000-ARI ‘| Rs.11000-ARI | Rs.10000-ARI | Rs.9000-ARI | Rs.8000-ARI s g
(Rs.1000 crore and above) (4%)-29600 | (4%)-26300 | (4%)-24100 || (4%)-22000 (4%)-19800 | (4%)-17600 &
[0 2
Rs.12500-ARI | Rs.11000-ARI | Rs.10000-ARI | Rs.9000-ARI Rs.8000-ARI | Rs.7500-ARI
(Rs.500 crore and above but 2 0 35%
ks s 84/1000 crove) (4%)-27400 | (4%)-24100 | (4%)-22000 | (4%)-19800 (4%)-17600 | (4%)-16500
[ -
Rs.12000-ARI | Rs.10500-ARI | Rs.9500-ARI | Rs.8500-ARI | Rs.7500-ARI | Rs.7000-ARI Q
(Rs.100 crore and above but ¥ @ % 35% N
than Re.500 crore) 'f (3%)-21700 | (3%)-19000 | (3%)-17200! | (3%)-15400 (3%)-13600 | (3%)-12700 z
w : >
Rs.11000-ARI | Rs.10000-ARI | Rs.9000-ARI' | Rs.8000-ARI Rs.7000-ARI | Rs.6500-ARI %
(Rs.50 crore and above but | _ 35%
1t thar Re 100 catwra) 3 (3%)-19900 | (3%)-18100 | (3%)-16300 | (3%)-14500 (3%)-12700 | (3%)-11800 ;
v |
© | Rs.10000-ARI | Rs9000-ARI | Rs.8000-ARI | Rs.7500-ARI Rs.6500-ARI | Rs.6000-ARI
(Rs.10 crore and above but | 2 v 20% (>4g
Jass than Rs.50 crore) | (2.5%)-16400 | (2.5%)-14800 (z.sx)-uzoé (2.5%)-12300 | (2.5%)-10700 | (2.5%)-9900 g
vi v g
Rs.9000-ARI | Rs.8000-ARI | Rs.7500-ARI | Rs.7000-ARI z
(Rs.5 crore and above but Rs.6000-ARI (2.5%)-9900 20% z
s thies Re.dD rore) (2.5%)-14800 | (2.5%)-13200 | (2.5%)-12300 | (2.5%)-11500 ;
Vil ;
(Rs.1 crore and above but ResO0OARL . |nero00An Rs.6500-ARI (2%)-9700 R5.5500-ARI (2%)-8200 20%
(2%)-11900 | (2%)-11200 -
less than Rs.5 crore) | T
Vil R H
(o3 thass Re.d evore) Rs.7000-ARI (2%)-10500 Rs.6000-ARI (2%)-9000 Rs.5000-ARI (2%)-7500 20% =
P
Note: ‘ARI' stands for Annual Rate of Increment B
| 3
g s g [
i = gesistd =
g g 2 =
2 S N SGR R |
& 8 3 2 3 g
B D853 gE %
R LI o
£ 5 ¥ =€ 3 =
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94
) Table -V !
Classification of Cities
AREA - *X*
sl. No. City sl. No. City
Bengaluru (UA) 7 Ahmedabad (ua)
2 Chennai (ua) 8 Kanpur (UA)
3 Delhi and adjoining NCR areas (uA) 9 Lucknow (UA)
of Faridabad, Ghaziabad, 2
Gurgaon, Noida
4 Hyderabad / Secunderabad (ua) 10 Nagpur (UA)
5 Greater Mumbai / Navi (ua)
Mumbai
6 Kolkata (UA)
AREA - “Y"
1— | Agra » (ua) T P — —
2 Ajmer & 17 Gorakhpur
3 Aligarh 18 Guwahati
4 Allahabad (ua) 19 Guntur
- Amravati 20 Gwalior (uA)
6 Amritsar (uA) 21 Indore (ua)
7 Aurangabad (UA) 22 Hubli-Dharwar
8 Bareilly (UA) 23 | Jabalpur (UA)
9 Bhavnagar 24 Jaipur (UA)
10 Bikaner 25 Jalandhar (ua)
1 Bhopal 26 | Jamshedpur (UA)
12 Bhubaneswar 27 Jodhpur
13 Chandigarh (UA) 28 | Kochi (UA)
14 | Coimbatore (uA) 29 | Kolhapur (uA)
15 Cuttack (UA) 30 | Kozhikode (UA)
AREA - “Y” Continued........
3 Kota 34 | Warangal
32 Ludhiana 35 Mangalore (uA)

[wmrg‘x:uv: 3(i)] YIRA TG ;SR = 95
33 Madurai (uA) 53 Nagpur (ua)
34 Meerut (ua) 54 Puducherry (ua)
18 Moradabad (UA) 55 [ Salem (UA)
19 Mysore (UA) 56 | Tiruppur (uA)
20 Nasik (uA) 57 Tiruchirappalli (uA)
21 Pune (ua) 58 Asansol (ua)
22 Patna (ua) 59 Belgaum (UA)
23 Raipur (ua) 60 Bhiwandi (uA)
24 Rajkot 61 Dhanbad (ua)
25 Ranchi (ua) 62 Dehradun (ua)
26 Solapur 63 Durg-Bhilai
27 Srinagar (ua) 64 Jammu (ua)
28 Surat (UA) 65 Jalandhar (ua)
29 Thiruvananthapuram (ua) 66 | Jalandhar

Cantonment
30 | Vad —t—{UA} 67 |Jamhagar [ (ua)
31 Varanasi (UA) 68 Kanpur (uA)
32 Vijayawada (UA) 69 Durg-Bhilai Nagar (ua)
33 Vishakhapatnam (ua)
L Ana “Z* will mp all areas not i in this list. j

Note: U. A. stands for Urban Agglomeration,
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) 2, Annexure | (b)
Chapter = XX

Recommendations of the Majithia Wage Boards for Working «
Journalists and Non-Journalist Newspaper Employees in the News
Agencies : sy

Section |
PRELIMINARY

ations may be called the \ aiithia Wage Board

Short title and nt: (1) These
Award.

(2) The Award shall be deemed to have come into force on the first day of July 2010.

2. Definitions- In this Award, unless the context otherwise requires -

o (1)-"Act" means theWarking Journalist and other Newspaper Employees (Conditions of Service) and

Miscellaneous Provisions Act, 1955 (XLV of 1955);

(2) “Accounting year" used with reference to a particular year shall in the case of mpe}
establishment mean financial year, the year commencing on the first day of April. In case, however,
the accounting year of a newspaper establishment is different from financial year, it shall mean that
shment, of which more than half falls in the particular financial year. In
ing year starts from 1* day of October, the

accounting year of the establi
whose

case of the
accounting year would be that year in which the first six months fall.

If the accounting year of a newspaper establishment starts from 1* day of January,
accounting year 2009 in this Award shall be construed as reference to

Illustration =
2009, reference to the
accounting year 2009-10. Again, if the accounting year of the newspaper establishment starts from

1* day of October, reference to accounting year 2009 in this Award will be construed as reference to

the accounting year 2009-10 of that establishment.

(3) "Basic wage" means ;vages drawn in the prescribed scale of wages, including stagnation

increment, if any, but does not include any other type of wages or pay, like special pay, personal pay,

etc.

(4) 'Category’ means any of those ploy d under the groups set out in this

Award.

[9m f—avs 3(i)) NIRA W) TG 2 I
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(s\;&mss revenue of a news agency’ means its total re';enue fr;n; all sudmes.-lnglu;ﬁn( subscription
revenue derived by selling its services.

(6) ‘News agency’ means an establishment conducting any news agency or syndicate, that is to
say, a news agency in an undertaking of which the principle objective is to gather or collect news and
news material and to distribute it to a group of news enterprises and, in exceptional circumstances,

to provide individual with a view to providing them with as complete and impartial a news service a;
possible, against payment with and under condition compatible business laws and usage.

(7) "Newspaper employee" means working
both.

or I I or

(8) "Schedule” means a schedule annexed to this Award.
(9) "Table" means a table annexed to this Award.

(10) The words and " ¢

v Pap!

, “working journalist® and "non-journalist
ployee” shall have the pecti 5.355'!'.‘931 to them In the Act.

Pap!

Section Il
(Classification of News Agencies and Grouping of news agency employees)

3. Classification of news agencies - For the fixation or revision of rates of wages of employees in
news agencies, news agencies shall be classified based on the average gross revenue of three
accounting years 2007-08, 2008-09 and 2009-10.

4. Continuance of classification - The classification made under this Chapter, shall continue until

the news agency is reclassified in with the provisions of paragraph 6 of this Chapter.
P 3

s. deaﬂondumw—Newsumdesshalbedisﬂﬂed under the following classes on
the basis of their gross revenue as per paragraph 3 of this Chapter.

Class Gross Revenue
I Rs.60 crore and above;
" Rs.30 crore and above but less than Rs.60 crore,
4115612011—13
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i Rs.10 crore and above but less than Rs.30 crore.

v Less than Rs.10 crore.

Note: - Foreign news agencies, i.e. those operating in India with their Principal Office outside India

shall be treated as Class | news agencies.

or to the employee to seek a

6. Reclassification - It shall be open either to the employ
reclassification of a newspaper establishment at any time after one year from the date of the
enforcement of the Award on the ba;k of the average gross revenue of the three immediately
preceding accounting years; '

Provided that such reclassmalk;n should not be sought more than on.ce in any period of three

consecutive accounting years.
Provided that any such reclassification is required to be adjusted towards the price escalation

worked out on the basis of wholesalé price index-with effect from the financial year just before the
implementation of the Majithia Wage Boards Awards.

[ - (1) Working Journalists in the regular cadre in news agency

7. ping of
| defi of various categories of

shall be grouped as under the First Schedule; and fi
working journalists in the news agency are described in the Schedule ~ IV.A and IV.B respectively.

(2) N ployees - Staff in news agency shall be grouped as under the

Schedule - V.

9. Variable Pay: *
The concept of variable pay has been introduced, which aims to achieve twin objectives as stated

below:

a. The Sixth Pay C had ded the concept of grade pay and the same was
agreed to by the for imp On similar analogy the concept of variable
pay needs to be introduced for all the employees working in and

news agencies. The variable pay will be the specified percentage of the basic pay drawn by an

employee in the newspaper industry. All allowances, such as HRA, Transport Allowance, and
Leave Travel etc. will be d by taking the sum total of the revised basic pay

and the variable pay applicable to an employee.

‘

- Pholo:gphu_wl&wmk for. more than.two news agencies or pap:

b. “Wariable pay recommended by the Wage Boards would be the minimum maintainable for all
employees including those working on contract basis and the management would be free to pay
more than recommended variable pay subject to performance of the workers as well as

profitability and viability of the newspaper establishments.

Section lll
REVISED SCALES OF WAGES AND ALLOWANCES

8. Revised scale of wages for working journalist - (1) The revised scale of wages and variable pay, as
recommended by the Wage Board for a span of 20 years, of each group of the Working Journalists in
different classes of news agency is prescribed in Table I.

(2) Every part-time Correspondent/ Photographer shall be paid not less than 40 per cent, if he is
posted at district head-quarters and above and rot less than 30 per cent, if he is posted at place
below district headquarters, of the basic wage plus dearness allowance applicable to a full time
Correspondent/Photographer at similar level, provided that no part-time Correspondent /

puymem.shall be paid to him on column basis, the rate of which to be settled by mutual nNegotiations
keeping in view the basic wages and deamess allowances drawn by as part-time Correspondent and
part-time Photographer.

9. Revised scale of wages for non-journalist — (1) The revised scales of wages and variable pay,
as recommended by the Wage Board for a span of 20 years, of each group of the non-journalist news

- -agency employees — Administration Staff in different classes of news agency is prescribed in.Table II.

(2) Every time rated employee, that is to say, a person employed to work as time-rated employee
(time-work) for either less or more than prescribed working hours and performs the job, or does the
duty of a.regular employee, shall be paid on pro-rata basis equivalent to the wages of that regular
employee on the basis of number of hours for which he is employed.

Explanation - for the purpose of above paragraphs 8 and 9

would be explained as

(a)  The Probable Impact of Wage Increase on
below:

It reflects from the analytical data presented in the Annual Survey of Industries that the wages
and salaries of employees in paper industry are ¥ 10% of the gross revenue of an

establishment and is also supported to some extent by the information on wages and gross revenue

,"h\ addition,
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to the Wage Boards. The proposal of the Wage Boards

d by the pap
suggests around 35% and 20% increase in the wages / salaries over and above the salary including
interim relief of employees working in the newspaper industry falling in classes I to IV and classes V
to VIIl respectively. Approximately, it would mean that with this increase, the wages would become
about 13.5% of the gross revenue in respect of newspaper establishment falling in class | to IV. Tﬁls
would, therefore, result in further burden of just 3.5% of gross revenue. On a similar analogy, the

burden on newspaper establishments in class V to VIl would be just 3% of gross revenue. Moreover,
over the period as per the past
Boards feel that it

this add would di

trend. Based on the fi | data by the pap
would be possible for them to bear such a moderate increase.

burden on

As regard benefit to newspaper employees
(i) In respect of newspaper establishments falling ‘under Classes | to v, whgre 35% of increase
as a result of variable pay is recommended, “the current basic pay of the newspaper

(b)

employee” would rise by around 2.90 to 3.20 times, and

(i) —In-respect_of _newspaper blishments falling under Classes V to Vill, where 30% of

increase as a result of variable pay is recommended, the current basic pay would rise by

around 2.80 to 3.08 times.

10. Drawal of wages in the revised scales - (1) Save as otherwise provided in this Award, a news
agency employee shall draw wages in the revised scale applicable to wne group to which he belongs.

11. Dearness Allowance - (1) The revised rates of dearness allowance shall be paid according to
average all-India Consumer Price Index Number for industrial worker (2001=100) compiled by Labour

Bureau and will become operative with effect from 01-07-2010.

(2) Dearness Allowance shall be payable bi-annually with effect from 1* July and 1* January every
year and shall be sanctioned as soon as the figures for the preceding 12 months, for which all - India

average consumer price index for industrial workers (Base 2001=100) used for determining rate of
will become payable from the beginning

4 " Dearnessalk
of the month immediately succeeding the 12 month period for which All - India average index

figures are used for g rate of

payable Bi lly on the basis of

(3) The Rate of for g Dearness Al
Consumer Price Index Number for Industrial Numbers would be 100 percent of basic for all groups of *

and will be calculated as per the formula in Table- 11l

employees in news agency

[9m 1—wavs 3Gi)) . S ;
sl 101

ns ) 7
‘explanation ~ for the purpose of this paragraph, -

The dearness allowance in re. )
spect of the period precedin
g the date of implementation of
shall be given at the existing rates. iy

12. House Rent All

~House rent allq ce at the rate of 30%, 20% and 10% shall be paid by
yees posted in the respective areas defined as Area “x”
“¥*and Area “Z” res; il
At pectively, which is based on the pattern followed under the fixation of Minimum
&
‘ages in respect of scheduled employments in the Central Sphere, as well as keeping in view of the
of Newspaper E: in M
etros, Cities and Towns. The classification of citie:
s
as Area "X", Area “Y” and Area “2* are prescribed in Table - v,

to its I

Pap

Provided that -

SRR i

ace

1) Where an loyee is p
no house rent allowance shall be admissible.

by newspap, b ts,

2
) If an employee is being paid house rent allowance, the same will be adjusted against the
" “————amount of house rent allowance payable under this provision, » :
3) Wher bli ib s e
e a pap 1 on behalf of an’ employee any amount

towards a fund to enable the I

yee to own his , such amount

shall be adjusted against house rent allowance payable under this Pprovision.

13. Transport allowance - The Transport .allowanu at the rate of 20%, 10% and 5%,shall be paid by
e to its employees posted in the respective areas defined as Area “X", Area
“¥* and Area “2* respectively. The Area “X”; Area “Y” and Area “2* are prescribed in Table — v,
In view of the transport allowance, which is the ‘major expenditure incurred by the residents-
including the

g , being d the
3 o by Wage Boards, the City

¥ stands abolished

Pap!

(s ploy

14. Night shift allowance - The Night shift allowance at the rates shall be paid by the newspaper

to their r i loyees as given in the table below:
Class of Newspaper Rate per Night Class of Newspaper
Establishments Establishments
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‘basic pay sanctioned vide noti(ical}ons 5.0. No. 2524 (E) and 2525 (E) dated 25™ August 2008 as
| o ivelv.

P P

applicable for working journalists and non-j
(2) The itional " of an k shall mean emoluments other than the
er establishments, as a result of

ents” described in Clause (1) granted by newspap

agreement or award, as increase in basic wage,

“existing emolum
dearness allowance or interim

collective bargaining,

relief.
3) The " | es® of an employee shall mean any monthly payments, by
whatever name called, not related to a specific purpose nor agreed to be adjusted against any

revision of pay or dearness allowance.

s — The arrears payable from the date of enforcen nt of the Award,

ementation, shall be paid in three equal installment

ent of the Award and the first installment shall be paid

19. Mode of payment of arrear:
if any, as a result of retrospective impl ts after

every six months from the date of enforcem

within three months.

: . e i

Provided that g
who suffered heavy cash losses consequently in three accounting

The newspaper establishments,
e Awards, shall be exempt from payment of any

preceding the date of implementation of th

years
ts would be required to fix salaries or wages of

, these

arrears. H
s on notional basis in the revised scales of pa

their employee:

y with effect from the date of

implementation of the Awards i.e. 1* July 2010.

Except as otherwise provided in the Award, to the contrary,

20. . Date of operation of Allowances —
the House Rent Allowance, Transport Allowance, Hardship Allowance or any other allowances
all be effective from the date of notification of this Award.

. prescribed in the Award sh:

[ n—ave 3] W
SRR
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7 5
SCHEDULE - v;

(Grouping of workir g journalists'in News Agency)

( ping of Working J

in Ny Estab
Pap .
)

Group—1A : Ed
itor-in-Chief, Chief Editor, Deputy Chief Editor
Group—1 : Edi
itor, Chief Producer (T.V.), Chief of Divisional Bureau.

Group—-2. : Chief
? News Ed :
Editor, Photo Editor and ani ot: of Commercial Editor, Economic Editor, Science itr, Fe
ookl s Y other Subect Specific Editors; Regional Manager, Chief of S ) Feature
g , Principal or Foreign Correspondent on sel ger, Chief of State g,
ective basis. 3

ureau

Group-3 : Specia
¢ Special Corr i
or Principal Corr Foreign Col d

Editor, T T 3|
Chief Reporter, Chiet hotograph r Cl
grapher, Produce ), Manage
f f P Py (Tv), M Stock Exchange Services,

~Manager News Exch:
| a
it nge, Special Correspondent (Tv.), ™
i {1:V.), Manager State Capital Bureat and Chjef

Group - : i r u

: ief Sub-Editor or De,
’ 4 Chief Sub- puty Chief Sub-Editor or Senior Sub-Editor o Sub-£ditor
Senior Correspondent and Senior Librarian I l ‘

Group-5 : Sen|
. ior Reporter or Re
porter, Senior Phi
(T.V.), Corr otographer, Assistal
espondent, Photographer, T.v. Reporter and Libraria " nt Producer-cuM-Reporter
. n.

Note:
(1) Anynews,
paper employee ii
ployee in news agency employed with any designation diff !f")m
‘erent those

enumerated in the sched
o ules, but doing the same or similar nature of job, of any groy
X e deemed to be a working journalist in that group, ; i i

(2) Al categories of empl

d in the
May or may not exist in every dass of

news agency.

hl/;gfj,,’,q
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basic pay sanctioned vide nollﬂcalions S.0. No. 2524 (E) and 2525 (E) dated 25™ August 2ooi; as

applicable for working journalists and non-journalists
shall mean emoluments other than the

| " of an employ

(2) The "ad
“existing emoluments” described in Clause (1) granted by newspaper establishments, as a result of

collective bargaining, agreement or award, as increase in basic wage, dearness allowance or interim

relief.
shall mean any monthly payments, by

Il " of an employ

(3) The "
whatever name called, not related to a specific purpose nor agreed to be adjusted against any

revision of pay or dearness allowance.

19. Mode of payment of arrears — The arrears payable from the date of enforcen :nt of the Award,

if any, as a result of retrospective implementation, shall be paid in three equal instaliments after
every six months from the date of enforcement of the Award and the first installment shall be paid

within three months.

Provided that—
: ly in three ac

The who suffered heavy cash losses
years preceding the date of implementation of the Awards, shall be exempt from payment of any
arrears. However, these newspaper establishments would be required to fix salaries or wages of

their employees on notional basis in the revised scales of pay with effect from the date of

implementation of the Awards i.e. 1" July 2010.

20. . Date of operation of Allowances — Except as otherwise provided in the Award, to the contrary,
Hardship All or any other allowances

the House Rent Transport
prescribed in the Award shall be effective from tha date of notification of this Award.

W)

[wm —avg 3(i)] IR
e ¥ Ty HHMRY
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SCHEDULE v: :
. ;
(Grouping of working journalists i News Agency)
THE SCHEDULE — v.A

Group-1 . Edit
or, Chief Producer (T.V.), Chief of Divisional Bureau,

Group—2 :  chief
g News Ed
Editor, Photo Editor and any ot:: " Commercal Editor, Economic itor, Science Editor, fe,
(Copkal, Specisl p " Subject Specific Editors; Regional Manager, Chief of § i
v . Principal or Foreign Correspondent on sefect T e
ive basis, S

Group~3 a
Special Correspondent or Principal ¢

Fo d
t, Foreign ¢ P b, News

Editor, Chief Reporter, P Py T T
‘porter, Chief hotographer, 'roduce (1v), Manage Stock Exchange Servi
» . — ces,

A Manager State Capital Bureau ang Chief

Manager News Exchange Sna
Nge, Special Corres
Librarian, pondent (

Group-4 :  cpjes
¥ Sub-Editor or pe,
puty Chief Sub-£q
Senior Correspondent ang Senior Librarian itor or Senior Sub-Editor or Sub-Editor;

Group~5 : senjor
7 Reporter or Re,
‘Porter, Senior Phot,
(T.V.), Corre % Ographer, Assista
Ponident Photographer, T.y, Reporter and Librarian R e Ny

Note:

(1) Anynewspa
per em,
om0l ::Yee in news agency employed with any designation different from those
€ schedules, but doj; .
4 ng the same or simila
schedule, sh " nNature of job, of
all be deemed to be 5 working journalist in that group, i

(2) Al categories of empj,
news agency,

May or may not exist in every dags of

h:/‘;.g,-g‘/,,_,q
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THE SCHEDULE - IV.B
(Functional definitions ~ Working Journalists)
Group—-1A

1. ‘Editor-in-Chief or 'Chief Editor" means a person who is in over all charge of a news agency.

2. ‘Deputy Chief Editor’ means a person who assists the chief Editor in the discharge of his duties
and acts for him during his absence.

Group~1

3. ‘Editor’ means a person who directs and supervises the work of the editorial side of the News
Agency.
4. ‘Chief Producer (T.V.) means a person in overall charge of the TV service of News Agency.

5. ‘Chief of Divisional Bureau’ means a person who is in charge of the central news desk of the

entire News Agency and who supervise guides and direct news services in metropolitan centres,
Faess

@

| M 3(ii)] MG AT SR 107

13. ‘Chief of State Bureau’ means a person who guides and directs collection of news of all types in
a State Capital.

14. ‘Special Correspondent’ on selective basis means a Special Correspondent who is placed in a
higher class on account of discharge of duties of higher work-load and responsibility.

Group =in

15. ‘Special Correspondent’ means a person who is accredited to the Union Government and whose
regular duties are to report news of Parliamentary, Political or general importance or a person in
a metropolitan center who specializes in covering news of economic importance or national or

international nature.

dent’ means a corr d in state capitals accredited to State

16. ‘Principal Corr
Governments.

17. ‘Foreign Correspondent’ means a person stationed abroad for news coverage from the country
or part of the country to which he is assigned.

~18.-'News Editor' means a person who -&-In—charge of a news dock or regional news at a’

i.e. Delhi, Mumbai..xnlkata and Chennai besides Bengaluru and-Hyderabad. ==

Group -1

6. ‘Chief News Editor’ means a person who assists the Deputy Chief Editor in the discharge of his
duties and coordinates news activities.

8. ‘Commercial Editor' means a person who deals with news and views bearing on commerce,
finance, trade and industry, and comments on them and allocates and supervises the work of
one or more reporters. i

7. 'Economic Editor’ means a person who is in charge of bringing out the economic service of the
news agency. % ’ )

9. ‘Science Editor'’ means a person who deals with specialized news relating to scien.ce and
technology, and is in charge of bringing out the Science service of the news dgency.

10. ‘Feature Editor’ means a person who deals with features and is in charge of bringing out the
Features Service of the news agency.

11. ‘Phote Editor' means in charge of operating the photo service of the news agency and
coordination of the service.

12. ‘Regional Manager’ .means a person who is in charge of news and other services of the news
agency in the /northern/eastern/s

regions of the country.

metropolitan center and supervises, directs and guides the different news services.
19. ‘Chief Reporter’ means a person in a metropolitan center who is in charge of all reporters in lﬁat
centre, and reporters all news legislative, political or general importance.
20. ‘Chief Photographer’ means a person who allocates and supervises the work of photographers.
21. ‘Producer TV' means a person in charge of respective areas of programming (economy, current

affairs, education, and news).

di the Stock 8

22. ‘Manager of Stock Exchange Services' means a person who c
information and stockscan service reports.

23. ‘Manager News Exchange’ means a person who coordinates the news “Agencies Exchange
Programmes with other Agencies.

24. 'Special Correspondent (TV)' means a person in charge of reporting for news and current affairs
and also presentation as far as possible.

25. 'Manager State Bureau Capital’ means a person who guides and directs collection of news of all
“types in a State Capital.

26. ‘Chief Librarian’ means a person who supervises the work of Librarians engaged in preparation
and maintenance of records relating to news and views which are used as background or fill out

for News stories.

411561201115 -
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Groay — IV

27. ‘Chief Sub-Editor’ means a person in the metropolitan center who regularly takes charge of a

- Sy
& o [am
[Parr 11—Suz. 3(ii)] X { 7 ?
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SCHEDULE -V

’

(Grouping of Non-Journalist Employees— Administration Staff in News Agencies Establishments)

34. ‘Senior Photographer’ means a person who covers major assignments of public interest and who
is a person with some experience and acts in the absence of chief photographer.

35. ‘Assistant Producer-cum-Reporter’ means a person who assists in production as well as helps in
reporting events for the T.V. service, including research and reporting.

36. ‘Correspondent’ means a person who gathers and dispatches by wire, post or any other means,

news from any center. -

w

7. ‘Photographer’ means a person who covers news events of public interest through
photographs.
38. ‘T.V. Reporter’ means a person who gathers and presents news for television wing at a particular
center,
39. ‘Lik:urian’ means a person who prepares and maintains records relating to news and views

which are used as background or fill out for News stories.

shift on the editorial desk, assigns and supervises the work of Sub-Editors: ! Group IA:
28. ‘Deputy Chief Sub-Editor or Senior Sub-Editor’ means a person in the metropolitan center who ’ Vice President, Senior General or General Manager, Chief of Financial
is regularly assigned to take charge of a shift other than the main shifts on the editorial desk or cont}oller-cum&ecretaly;
whose regular duties includes preparation of news dispatches for special subscribers. ‘
29. Sub-Editor’ means a person who receives, selects, shortens, summarizes, elaborates, translates, SIoap.3
edits and headlines news items of all descriptions and he may do some or all the functions. Chief Engi M (P 1); Accounts ger (P ion and D )
30. ‘Senior Correspondent’ means a person in the metropolitan center whose regular duties are to (Technical C ), P | Officer, Chief Accountant, Company Secretary; Deputy
report news of Parliamentary, Political or general importance or a person regularly assigned to 5 Chief Internal Auditor
cover news of economic and commercial importance, Courts and national sports.
. Group 2:
31. “Senior Librarian’ means a person who is dinp ion and of records P
relating to news and views which are used as background or fill out for News stories. | 3 1 Admini Officer and equivalent post,
Accounts Officer, Internal Auditor and equivalent administrative posts, Video Editor, Engineer (Tv.),
o Group -V —y Sound ist. C: lectrpni (R&D), Engineer, Cashier, Sr. Traffic Supervisor, Sr.
o >
' i 2 . mmercial Supervisor.
. 32. ‘Senior Reporter’ means a person whose regular duties include reporting of State Government o P
news or proceedings of State Legislature. Group 3:
33. ‘Reporter’ means a person who gathers and presents the news of a particular center. i posts, Producti Traffic

Transmission Supervisor, Caretaker and other equi
Supervisor, Supervisor (Accounts), Lighting Assistant, Commercial Supervisor.

Group 4:

Senior Commercial Assistant, Senior Operator, Senior Technician, Assistant Stenographer, Junior

=

Sr. Assi grap

r, Sr. Traffic Assi

Group 5:

Clerk, Typist, Technician, Junior Operator, Skilled Workers, Car Driver, Telephone Gy erator, Junior

Traffic Assistant, Junior Commercial Assistant, Junior Assistant (Accounts), Junior Assistani

Group 6:
Attender, Machine Attender, Havaldar, Record Keeper, Gestetner Operator, Peon, Sweeper,

Chowkidar, Mali, Messenger boy.




NOTE - (i) Any newspaper employee of news 'uendes empioyed with any déﬁ;nation different

from those enumerated in the schedule, but doin

the schedule, shall be deemed to be a non-journalist in that group.

(i) Al categories of employees mentior

class of news agency.

ig the same or similar nature of job, of any group in

jed in the schedule may or may not exist in every

TABLE -1
NEWS AGENCIY ESTABLISHMENTS
A. Working Journalists
Variable
Ciass of New Agency <— Scales of Pay for Group of Employees > (% of B l':v)
1A 1 2 3 1 4 5
T t
Rs.25000-ARI Rs.22000-ARI | Rs.19000-ARI | Rs.17000-ARl | Rs.15000-ARI
L ) (4%)-54800 (a%)-48300 (4%§-41700 (4%)-37300 (4%)-32900 N
n X
(Rs.30 crore and above but T Rs.22000-ARI Rs20000-ARI | Rs.18000-ARI | Rs.16000-ARI | Rs.14000-ARI 5%
e s s i60 Gl g {4%)-48300 (4%)-43900 (#5)-39500 (4%)-35100 (4%)-30700
|
w g %
|
(Rs.10 crore and above but | | Rs.14000-ARI Rs.13000-ARI | Rs.12000-AWl | #5.12000ARI | Rs.10000-ARI 20%
Jase than ReD érore) ) {2.5%)-23000 (25%)-21400 | (25%)-19700 | [25%)18106 | (2:5%)-16400
w . 1
Rs.12000-ARI Rs.11000-ARI | Rs.10000-ARI Rs.3000-ARI Rs.8000-ARI
| (tessthanRs.10 crore) (2%)-17300 (@%)16400 | (X150 | (2%413400 | (2%)11900 e
Note: ‘AR’ stands for Annual Rate of increment {
-
TABLE— 11
NEWS AGENCIY ESTABLISHMENTS
B. Non - Journalists (Administrative Staff) !
Class of New Agency <-- Scales of Pay for Gl’ﬂ“p of Employees > l":‘(‘::’
Etsblivent A | 1 ] 2 YRR [ [ s | 6 Basic
- +
{Rs.60 crore and above) l Rs.17500-AR} l Rs.15000-ARI | Rs.13000-ARI|| Rs.12000-ARI | Rs.10000-AR! [—— S
! (4%)-38200 | {4%)-32900 | (4%)-28500 | (43:)-26300 | {4%)-22000  {4%}-19800 i 1o
! 1 4
[0 l » ] i
| | Rs.16000-ARI | Rs.14000-ARi | Rs.12000-ARI| Rs.11000-ARI | Rs.9000-ARI | Rs.8500-ARI
(Rs.30 crore and above but | ! i | | 35%
fess than Rs.60 crore) 3 (%3500 | (4%)-30700 | (4%)-26300 | (4%)-24100 | (4%)-19800 | (4%)-18700 |
[0 2
Rs.11000-ARI | Rs.10000-ARI | Rs.S000-ARI | Rs.8500-ARi | Rs.7SO0-ARi | Rs7000-ARI
(Rs.10 crore and above but 1 l { 30%
less than Ra.30 crove) ¢ | (25%)-18100 | (25%)-16400 | (2.5%)-14800 | (2.5%)-14000 | (2.5%)-12300 | (2.5%)-11500
N T
Rs.10000-ARI | Rs.9000-AR! | Rs.8500-ARI | Rs.8000-AR! Rs.7000-ARI (2.5%}-11500
fbaet than Re.20/croré) (2.5%)-16400 . (2.5%)-14800 | (2.5%)-14000,) (2.5%)-13200 i 0%
{ate: "ARI" stands for Annual Rate of Increment
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Table -1

Formula for calculating DeameuAlImnce

The formula for calculating Dearness Allowance would be the percentage increase of all-india Average
Consumer Price Index for Industrial Workers (Base 2001=100) in preceding 12 months in question over
the all-India Average Consumer Price Index for Industrial Workers (Base 2001=100) at 167 for the year
July 2009 to June 2010 payable bi-annually with effect from 1* July and 1* January every year, which

would be then be lied by the rate of

and Basic Pay. Mathematically, it can be put as

follows:
All-India Annual Average CPI - IW
(Preceding 12 months in question)
—
All-India Annual Average CPI - IW
(July 2009 to June 2010) ;
Dearness Allowance = X Rate of

(1.0) X Basic Pay

All-India Annual Average CPI~IW
(July 2009 to June 2010)

Ty 11-—av5 3(ii)) WA w1 TR : SENA 13-
Table - 1v
Classification of Cities
AREA ~“X"
Sl. No. City Sl. No. City
1 Bengaluru (UA) 7 Ahmedabad (UA)
2 Chennai (ua) 8 Kanpur (UA)
3 : Delhi afvd adjoining NCR areas (ua) 9 Lucknow (ua)
of Faridabad, Ghaziabad,
Gurgaon, Noida

4 Hyderabad / Secunderabad (ua) 10 Nagpur . (UA)
5 | Greater Mumbai / Navi-Mumbai |  (UA) .

6 Kolkata (UA)

SR P T

: A5 Agra (UA) 18 Guwahati

2 Ajmer 19 Guntur

3 Aligarh 20 Gwalior (UA)
4 Allahabad " (UA) 2 Indore (uA)

- Amravati 22 Hubli-Dharwar

6 Amritsar (UA) 23 Jabalpur . (UA)
7 Aurangabad (UA) 24 Jaipur (UA)

8 Bareilly (UA) 25 Jalandhar (UA)
9 Bhavnagar 26 Jamshedpur (UA)
10 Bikaner 27 Jodhpur .
1 Bhopal 28 Kochi (UA)
12 Bhubaneswar 29 Kolhapur (uA)
13 Chandigarh_ (uA) 30 (uA)
14 Coimbatore (UA) 31 Kota

15 Cuttack (UA) 32 Ludhiana

16 Durgapur 33 (ua)
17 k 34 Meerut (UA)
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Table -l e -
i ‘!” Ay
Formula for calc All ¢ (A)
¢ {UA)
The formula for calculating Dearne; _g : — ~—--____(JA_) 24
C::s':r de-iluand hitappalii (A}
the all-india Ay e, Pt i iR M asen il W
July 2008 JV!lue $ .;f Anso| (11A)
e . Belgauin (UA)
e ] Bhiwangi - (UA)

Dhanbad {UA)

&,

JA) 7 Jamnagar
WA | 68 |Kanpur |
\)v.‘a;'angal I 69 | Dury-Bhilai Nagar ..;_ wa -
B Ma?galere [ {ua) e ‘q: iy

© “Area 2" will comprise all areas not mentioned in this list.

Note: 1. A stands for Urban Agglomeration.
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