
NQ.P~R (APJ-C-B (2}-1/2006-Vot-V
GOYe-r~H11ent fi;flnrrtac~halPr:ldesh
D';p~.rl..mcHtorP~rsunnel (AP-Ill)

q-/1t September, 2008.

Fmm
The Se(!".;t<H"j' (Pci"stonnd) to the
G~vernmeBtofllhnachal Prndesh

To

1. All tht~ p'rim.:ipui St'.crt'l.adesfS~"lTeh.riel> to the
Government of Himndml Pradesh.
Shimht-171002.

2. All Divisional Commissioners in
HitmldmJ Prudesh.

3. AU HC3dsofTJepartments in Him~chalPradesh.

4. AU Deputy Commlssioners';n HJmachal Pnttlesh.

...~ ....

I .... cuntllHwtfouof this Dep1:l!-lmenl letter Nu; PER (AP)-C

B(2FV2906 -Vnt 1l dated 18Hi ,hme, 2007, I am direck'd to say that the mattzr

regurding HOOI~IHz';ng lhe polky ~,( n;,g'liadsuU(lj,.urIhtH~1Wuged ~/orkus in aU the

Derartmentsh.td been engaging the .attention ufthc Government for sometime p"sL

Aller curd'ul consideration, th.e Govenunent has nowut'dded Ihui t.he Daily "Vaged

workers.in aU the Depurtments, including Public Work., lind Irrigation & Public.:

Health Departments, who navj,;! completed 8 ycurs of continuous service (with ,I

minimum of 240 duys in 11 l!ulendmr year' excepL \"here specified otherwise for the

tribn~ areas) as on Ji.3.2008 may be rcguJarised only ~Igajnst vacant posts in variOtls

dcpadmenis. No new pustfUl" this purpose wUl be cn~ated. Completion of requin:d

years of servkt; makcs such (bHy wag(:r digible for ctmsi'ieraUon loheregularised.

R~gubri.saHouin'iH t~a;;es wiH he irlHil pro,~pe;;li\'eeiTect i.t'. ailer th~ dute tht: order

o~ l:egu!ari:mtitll1 is bsued ani" t:mnp!ethw of Cfl(,htl fonmdiH<J& The re.guhlrisuHon
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{i)Daily \""a.g~u workers \vho have. wmpleted .8 yca,'s uf

coornuuus ser 'ice (with it mInimum ur 240 days in 'a ealendar •

,year except: where specil1eu otherwise for 1hetribai areas) as. .

(Ii) .

. (iii)

. ·.(iv)

003L3,2008 maybe Cl..lfisidered fpr rc~ularis~ltWn,lmly agains!

the available vacancies iovadous Departments ulldthe h;:I'm.S

&condUions rUf" such regularisationshal! be govemed as per

Aiuiexurc"'A\ '

No new pust ofan}' nd.cgur)'wiH be created.

All('r reguiarisfllion~theodginalpusi of lhcconcerned dailY

wager shaUbe aboiished,

ThereguJ' dsaUun "",in depl;'ndsu~jed. to uvailabitit)' uf budget

allocat.e'; to the Department concerned for tbatyear.

(v) Since no n~w post is to ~ created,. Ht¢rcfore, no addiliontd

," .' (vi):

. fund/budget ,,.,,HI be demanded,

8year"s of continuous service i~ urilYcui t:H~ibmly criteria and

rt1~ularisatiun shaH be only frompr'ospedi\leeffedl:c. an~r

Jhe dale the orders of re~uladsatioo is iS~lt~daft~I;t:mnllletion

.as preScribed in the Recruitment &Proillutluu Rules uf su(;h

ofcudai furmaHties.

("Ii) /-:the dflily waged workerslJeingtonsilh:ired for such.
/ ..',J/,/ ,reguhtrisatlVIl shaH POS!?t'ss mhlim um .educati.orlal quaiificatIon

'-- (viii)

post. ..
In cast' of a Daily "Vaged worker, who ha~ worked ~~til iess thall

. .' '. .

8 ;,(~a..sU;l higher wages, ori a higher payscalepust, hewiU 00,

{;onsidet"~d for r(~gu1Hrbttjunh'y com binanR the service both in
. .

the iowl'r sntle pust and hight's' st:ale: pustbuthc shaH, be

reguiarised {.l. a lower po~t btoc;:uuS'~ for regula.ris~tion on a

. higher post, 8 years cumpieteuaiiy wage service on the higher

.... . '. . '.

pay scale pust.:shuH.beessential..

'. Xix) The Daily Waged \:Vo.rkers may be reguiaf"iscd a~ainst the

posts/vuc;tlldesof reh~,,'anlta{e~odespund~'on seniodiy basis

to and
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(xL

'by doing' ~o ,l!ras>: ,lm;y roshw' point f{irr¢ScrvetVfeedei'

category n~milifl's unde.' utilized, these shaH be made g(WU in

fu,ture recl:uitnwnts by filling up the bm.:klogfirst.

.Such d~liJ~;'waged w~rkus. who 'were within. tbe age limit

. pn:scribed for direct re.cruitnJent ul tbtl tJ~cofengagement on

d~HY wllge!'busl~,>. may bt, given n~lax~Jtion hI <tgeiimit l\'hUe,

reguiuri:tir.g Ulck servkes, .If thcyh~u'e ~n.l$sed lhtiIIlllxintum
..' .

~ge limit' asprescrHit!({ Jnl- e Recruitment and Promotion

Rules.

(xi) Such dHir'y waged n'orkers. who, tunt' "he~~ne!lgaged with()ut

hch~g sp insHn~d hy the EmpJoymt'ut Exchlmge,m3yb~~given

rd.il":lt!on "...hUe regularizillg their scniJ:es:.

(xii) .

(xHi)

The D·.:pa~trI~en· ,s)m'enot rt'4uir~;'ftQmakquiol' consultation

;'\':lUI t.he RP. Public Servict! Commission' f~r"eguhtrlSlliitln'of

servkes l!lt:liSt! of· tlH.lse .pos!.s whkh TaiL within thepuiyi~w.of..' '. -, .- ... '.. '

theH.P, Publit: Serviee Corrimisslon,

Tht' . Seniority. or tIlt' '. '~DlljJy . Waged . "Yorkers"" . liS ~re"

rcguj~rizeu under this policy v!s~a~vJsemp:i}y'ees ipp~,hjh;~d on

reguiar basis shaU.be determined ~nHw(hlteot:issueofLllt~sc

-polk' . instructions.

(xiv)

. . .'. .

\hlged Workers" sh~H -be d~iennine(i in, il<:t:ortJance with-

·onft>r. or teguh {-batl{)n of such i.hiil,r wageQ~ b~tsed ollseniQril..y
..

.~lisduilywai;er,

. .

, !'e!!tHacill\~tio:lhecll(l1)esilf,:h YHC !l1des ~h~ln be Zlb~Ushed•.. ....... ': . '~'." ',' . - . -

, ....,

Thf,;';;;\!it'3tTw.:ticr~s hwvt' been ,s~ut,~i"a (tel- j~pp.ro~~d. of the

.' FimmceDepE11ment ,cce_f!·~d~·irie the:, U.O~ No,5{J84~65~~iOS

. tiute<L29.8..,d)O8.

, " You..~ faithfuUy.,:' .' .
, .... '.' ":i\\~ .' .

. .~~ .. --'
Deplity Set:n.'~erSQh3ei)to the
Government ofHimacbn! PrftdesiL

~ ~

. . I~~ 41-
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EridsL N u. ~PER (AP)-C..B (2)-1/2006-V3j, ..·V Dub-o: Shimlu-l71002, 1"fhsept., 2008.

F/OS ,hrted 29.8~1tl(~S.

4. AU th~~Sedil.H~ Officei'~ ~n H.P. Secretal'i;,t, Shimla-171002.

5. Tile Finance (ReguJathm) Depnrtmen'., liP. Se(~!'etnriut; Shim)..

171002.

6. Guard File (200 s'p~u"~ ~opies).



TERJ.\1S Al':'ID CONTiITIONS FOR.. REGULARISATIQ~_J.)F DtuLYWAGED
WORKEltSWHO HA.YE COMPI ,FTR,DJ YEARs OF CONTJ1';"'LTOnS SERVICE
ON 31.3.2008.

/
1. The Daily Waged -""'orken, wiw have tomplel.cli 8 )'ears of cQutinuuu.·

servke (with:a m.lniOEUn l.;fZ40 oay-;; in;1 CU.lCmhlf' year) OIl 31.3.2008 ""HI

h~ eligible Ihr l:onsiuenr!.ion for reguhu'isation agitinst. the nvaihable

v~ii:mll:jesin various Dt~pllrlml'nl... Howeve£', eHgibHit.y for regull1dsution

of such wurkendn resfll;Ct of trib<ai urt't1s, shan be on the basis of number

of minimum requisite duys lIS undcl':-

(a)

(b)

1',,)
\'--

For Kim-mol' District ami SpiU'"
Sub-DivhiQ!1 ofLnhaul and Spin
Disl.rid..
Bhm"moul' anm ofChufili:H1 =
D!strkt.
For Lahuui ure-a uf Lunuu; .mu =
Spiti Dish'jet lUlU Pungi SuO
Divis!'.)n QfChamou Distrkt.

180 days

_l~O days

2. The ;-egtijllris~ltion wm bt: stddly 011 th~ basis of seniority subject t.o

fitness anu the tuHHment of minimum eligibility prt'scribed in t.he

.···/-3. The Cundidat~'slwuh~be Incdit:aH~' n I'm" the pust bdng (,:ol1siderl:.d for

n ..'gu};-tt'isaUop., The ~'h:·tikd fitness certH'lcale of tb~ \:41mHd:-d.e shull be

4(1), 4(2)~md 4(3).

4. The reguluris~ttif>n siud! be subj(.'(;! to veJ'il1cut!on of dmrad.er and

.antecedents of the cumHdat~ being considered for reguIarhmtion itS

provided in the Himachal Pnu.lesh FimtnciaJ Rules.

5. For the determination of (iute of birth of the· candidute concerned,

critedonlls laid down in Rule 7.1 of th~ Him~u;h;tl Pnldesh Finandul

Rules VoL I H.ml! Book No. :2 shaH be observed.

6. A screening Cummittee Sh~1U m constituted hy the Department. t:om;~rned

for t.he ~SS(;!SSlmmt.Or the SlliUtb!.Hty of the candidate concerned for

.. n~uhldi:mtil1n.
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/. The Daily WMg~d Worke.l·swho nt'cto DC rt:guiuds~dnH!Y be put in at the

mini.mum of Hj~ time sc~de of pay payablt! to tnt' corresponding ftiWest

gOldeinthti Government.

Tht~ DuH,;' ''''aged 'Vork.cn'\ soregllhtrised shull be HubJe to he poskd

<luywhete lvJi.hinthe State.


