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No. PEE (AP t-C-B ( 2) -2/<:r,l-1~J_I"
Government of Himachul pradesh
Department of personnel (;'P-III)

,,/,\

Dated Shimla-171002, the 6 th Hay, 200()*

,;

From"

To

....-..

Subject :-.

Sir,

The Secretary (Personnel) to the
Govl;Jrnment of Himach2.l pradesh.

L hll Administrative Secretaries t ..,·'the
Govl;Jrnment of Himachal prade~~-'

2. All Heads af Departm8nts ,V' H.P.

,3. All Deputy Comnissioners ;In H.P.

4. All the Chairman/Jvlan2gi.'1g Pire..:wrs, (
Secretaries of YCil'io!!s cerporations /
Bo~rds in HimaQ~lpradesh.

5. The RegistriOI's"
H.P. University, ShL711c/H,P. K;;:ishl
Vishwa vidyalaya, palampu~- anc;
Dr. Y.S .Parmar UniV'€J:';5ity of Horticulture,
and .Forestry, 'ScIon, H.P.

Regll.la=Lc;.a.t~on of Daily Waged/,cDnti1i98nt, Paid
Wcr-kers. '

(~)

(ii)
(iii)
(iv)

(v)

(vi)

",

J'ai Hind.

I am directed to say thE:~ the G-"."E;l.-:jt7ient from

time to time na,,-e' issued instruct..i.OJ1'/ for th~ regt:.l.2.J.'isation

of Caily wa'Jed/contingent paid workers, which .0.:-8 detailed

hcr"'WKlr.;r for ready rE:;ference ; ..
PER (J...p-II ) B: 2) -S!86-;-',:tr dated 1.1-7;-.1 995.•

PER(.~ )-C-3 (~)_2/9r dEted 1.1':12-.199':".

PER (AP) -C-B (;;) -2/Y:, aated 1'::-12-; 997'.

PER(.hP)-e-E(2!-':/9~ cla::.cd 16-L?-t99
7

•

PER lAP) -C....B;.:: \-2/9'" dctcd 31-1'::-1?9 7•
PER(.hP)_C~(2)-2/cj-vc,J...II d",;:ed

23-9-l9P~·

(vii) PERU...P'-0-B(2)-:/:'7-Vol.lT Ji'Jted
8-7-:,999.

(viii) PER(hf' -G-B (2)_;l9?-Vc:.• IV ;Ja'~ed
3-4-;('10.

(ix) PER\J.J') -C-D(l) _~/:OP(1 dat~J ~-5-':(,OO.

2. During '~,'10 process of re!ul2.riB.:=tich ·cE daily

wd~JerGpvarious issues' and problems rehting to t::e.'~e VJor.'kers

conC(;rn5.,ng th.8i.r requlaJ:.Lsat.iqo- have 11\;cn brough~, t.o 'the



1-2-:

The Government in orcJcl.- to avoij

(ii)

such confusion "r probJ-,ms has decided to struamline the

ex~sting proccdure/instructicns in order to bring uniformity

of .procedure in voriqus Deportments of the Government. It

has, therefore, been decided that henceforth
(i) Daily V[aged/Contingent p<::id Workers 'who

have completed required years of continuous

service (With a minimum of 240 days in a

calendar year except where specified other

\-Jise for th8tribal ar",as) which as per.'

latest instructions issued vide thi~

Depdrtm~nt letter of even nurr~er dateG

3-4-2000 is 8 years as on :31~(JJ-=(1(1C sha11.·

be eligible for regularis0tion. However,
" ~

in Departments/c..orporations/Boa.L-d3, where

the system p{ the' work charge a2:tegor.ies
i .-

also exists, eligible daily wagers will

be considered first for bJ.:ing.i.l1.g them on

the work charge category in9tead 0":

regularisation. puch eliqibl e daily waged.r ."

1iOrkers/contingent paid vlo~-kerS ,,;ill be

considerec"l for regu1aJ.:·.LsC'.tion e9,?inst

vac2nt posts or by creation c::.
i

fresh post_s

and in both thos¢ events p~~6r approval

of Finance Depaitmcnt wil~ be roqu.ired

as per their l~tter N0.Fin~1-C(~-1/99
du.ted 24-12-1999. Tho terms anc:.1 conuition"

for such regularisition sl)aJ.~ be gove.rnod
, .' .

i.,S per Annexuro-1w(r.
I

Completion of p::quirec1 ~'ci)rs of service

makes suchdaiiy wager/~ontingent paid

';olorker eligib.{e for coj1sideration to be

regulorJ-sed/to be bro0.gh;:' on work /charg
e

category and regularisation in ali cases

will be from prpsp€CU1-'8 effect Le. from

the. elate the order 0/ regularisa,tiDn)i s
.' I

issued after c(:,ilT21etio n of COUi.').':;'. . /
formal.it..ies~ In ft.iture, even .i? l ub1 ic-.

notice of the Government.(

'.,..~.



(iv)

"

---------------

~-3-:

,rorks Depdrtm~nt and Irrigation & public

Health Department; regularis2tion/bringing-

daily wagers on work-charged category will

also be from prospective effect like in ali

other DEpartment••

(iii) ~~ere the posts are required to be created

for regularisation or bringing daily wagers

on work charged category, such posts will be

personal to the incumbromts and w.i.ll stand

automatically abolished on retirement of ~he

incumbent or vacation of the post by rhe

incumbent and there shall be no resu.lt2.nt

vacancy by way of such regularisation in

lieu thereof.
In case of a dloiily \.;ag8(1/ c.ontingent: f).rt/d

worker, who has worked for Less the !}/

required years on a higher pay sr..4{~' he

will be considered for regUla~itati?n by

combining the service both in"the lower

scal~ and higher scale but he shall be
f

(v)

regulari sed on a lower rost becauF"e for

regularisation on a higher- r,::ost., requJx
ed

years of complete $GLvice on t:he higher
)

post is essentieA'
The daily vJaged/contingcnt paiJ \wrker

s

shall be regularis<o;d againsj: the post5/

vCicancies of r~lev2nt categ·or-i8S ." TheI : J

Deily Waged/Contingent paid vlprXers of

general cat~gory ~dY be re9r1arised .even

if they are in excess of tth~ir quota vlith

the c18ar st~vulation that in future
.'

recruitments, only the panJidates from

r~served Ciitegories w,il1 be appo,intt';d

until the backlog ar.Lsing out <;J~ utilization

of reserved categor-y vacancies .by general--

cCitcgory Daily Waged/Contingen-y paid

workers i.s cl~red,'

:-4-(



(vi)

(ix)

The inter-se-seniority of such 'Daily Wag~/

a:mtingent paid Harkers l' shall be j<.;tcrmined

in acrordance with the Jate of joining the

post on daily w6ges/contingent paid basis

from which date such worktr is working on

~ntinuous basis. If the dat8 of joining

the post(s} on daily wages/eontingLnt paid

basis by SUCh. daily waged/contingent paid

worker WaS the same, then the elder employee

shall rank senior to an em~loyee younger in

age. If the Llate of joir,Jing of the direct

recruit and date of regularisation of d~i~y

vJaged/conting·ent paid vJorker is the s,3111e ,

the llirect n:cruit shall rank senio;-~!
(vii) Th8 daily wag8d/contingent paid ~prkers who

have been engaged \:11thout being sponsered

by th~ tllployment Exchange, may bc giVE:n

relaxation While l:egularis'ing the.i.~'

services.
(viii) The daily ItJa.ged/conting6nt paLl vlorkers b-eL'19./ .

considered for such regularisaFion should

possess minimum dluc~tional qd~lification as

prescribed in the Rbcr..llitmGn~ and promotion

Rules.
The Department ( s; shall not be reqUired to

make prior consultation. ·wit/l the H.P. publi-c1: . ;

Service _commission for r~~wiarisaLiono£

services in caSe of thSs8 posts which jall

within the purview of }lle H.P. ppblic

Service comm;issicin. I

.. e>

(x) Maximum age limit for the engagement 9£
daily \vageu/contingEmt paid vJ:;,rkurs, fp
future, shal! be 45 years 2n6 the cer~i-

. . I dficat.t: to this effect sh~;-J be obtO-~n1

b:( the concerned orga)1.iA~tiDn at the ~ime

of gJving eropl,CymDnt:.

;-5-{ I



2

1- 5-:

3. B85i08S, the guiu~lines as issued by the

Fin",n
ce

jJc:;pdrt:n""nt v ide their letter No - Fin-
1

-
C

( 7) _1/99

tL.t8U 24th l)8c8rnbcr, 1999 (COpy enclo5\:;l1 tit Jillnexure-fB I)

regdr~ing issu~s rolating to dailY wage workers and their

regulorisation rnay also bG k8pt in view lI,hile regillat-i9in9

the services of Jaily waged/contingent pdi
d

wor-kor
S

•

4. The above inst.O:uctions may kindly be brought

to tiw noticG of all concurneJ for strict complidncc and

the receipt of the same may kindly be ack~owledgea.

Yours fa i thfully/

J' h fr--1 01 ,,-~<f
Under secr8tary- ..'.P~rs~ the

Government ~f Hi~a~~Gl pradesh.

/.

2. The Finance (Regulatior.) repartment/ H.r-
Secn;tc'.riat , ShinL12-1 7100 ;. ;

3. hll the Section Offic",r~ in H.P ~ decrGtq.riat;.,

Shimlcl-1710 02.'
4. Guard Fj,.Je (200 spare ?JpiE:3,,'3';' '

1~- ;'
! ~ to Il·-JJ·ba '('I' (0., ' 1 - -~---~

Under Secre"arV (Por~:'1rol) to t~l<C
Go,-B.t'n!;J<?J1::' o{'l-jirnaoha1 prade$h.- \ '.I

1
S

., Col!JJ111/c C' ' .

• ThcScCrGtary, H.P. public e;"-"1.ce ,J ...~=lOn~
Shimla-171002 •

Dated Sh,ir,u.a-171002, thB. 6th Me.y, 200 ....

information cnd necessary action is <.,lso :orwa.fd
ed

Copy for
t.O :-

No.p~R(J..p) -e-B (2) _2/97-Vo1 • IV

I'
)'

{

",
"':'-

;...

,.' /

/
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180 days.

J8f~1iJ.Ys
(aprl~I~ wita
piospect.£v-e effect..).
.' - I

For Lahaul area of L<:lhp-u1. ),60 days.

and Spiti District an~ ,
pangi Sub-Divi-$ion -at
CharnD a District.'

Bharmour area of ChamPa

District.

(c)

(b)

The regularisatia" shall be "tdctlY on the ba~is of
seniority subject to titneBd ond the fulfi1m¥PC of'
minimum eligibility prqscribed ,ir{ the conCC:"r\i

eil

Recruit~ent and promot,ion R~le5. ! i
The c,mciidate s'nould be medicallY fit for ~t'te post.
being considered for l._egularisation. Th<; }<'cdi

ca
).E,~~tness ~rtifi~ate of tt'.u <r,anuidate ¥'r(ifJ,l be

8

r;sur:d
'" a ccorounce weth ~he p,oY~s ionS cont,,,,,,·<1 in f· R. L

0

and S. R. t} ( 1), .i ( 2) and Ii- P) . ; f ' i

The rog
ul

orisa tion shaP' be sub j e cJ to rrif i ~et fon of
Cll.corc:

c
, t

er
,cnl1, cnte',ce,dents of ~lW, ?i.:'nd;Ldat

u
,PGJ..nfc '

c~nsJ,.?ered for regUla:isat,iOn as;rovideu In t,0
HJ..macnal pradesh Financial ,Rules '
For the uetermination ~f clate 9f birth ~£ thjc~n1i
date concerned, cretereon as ~a~d down Ln R~~ ,.L of
the. Himachal "<auosh FinancJ,a~ Rules Vol.IlIa"u Book

No.2 shdll be observed. I !' ,
h Screening Commit t.ee shaJ.1"b8 cons:tit\l~4 by Ute
Department concerned for the assessrnent f. the :
suitability of the can,1i!,ate CO?cer

nod ,9
t i:,egu"=~

Tl>c Daily waged/contingent paid workerli ~h{are to pc
regulariSe" shull be put in at thO mJ,~"", of the time
scd

o
or pay poyalole to the o6rrospo""'1n9 loweSt grade

in the Qjvernment. f i :
The Daily \,~,geiJ/cont..i=entpaid worlt

ers
so re~d

shall be lj.;::.bJ..,.e tu be; posted cony v¥er8 )i.Ltb.:ui J;.b8""
Suote. f /. '0[-'"~", ~'~v ~,'f

The Daily wageJ/eontingent pai:: vJ,..>rker
s

who complote
required years of continuous service (with a ~inimum
af 240 Oays in a'calendar year) shall be considered
for <egularisation either against the available vacant
oostS or, if ~c.n. postS are not available by cr.ation
of the posts in the respective organisation. However,
the eligibility for cegularis",tion of puc;h/vJorkers in
respect of tribal eroas shall be on tho basis of numb=
of minimum requisite uays as uqder t-

(a) For Kinnaur District' and
Spiti Sub_Pivision of
Lahaul and Spiti District.

8.

7.

6.

5.

3.

"

'-
f 1.

TE- "NU CONDITIONS FOR REGUw.lUs>.TION OF U,;.ILY """,m/
JFDNTINGEUT PJ,.ID HOPJ(BRS.
'}' -,.,----

,
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Copy of Finance Depc:;.rtrncmt letter No. Fin-l-C( 7) -1/99. (Jated
24th Dcconfuer, 1999 from F.C._cum-Secret2ry (Finance) to the
Govt. of H.P. addressee! tu all 1.clministrative SecH:itaries

te>, the G<Jvt. of H.P., All Heads of D,,-:partments in H.P .. , hl1
I'lL~ne,gingDircctorso£BOerds and Corporations in H.P. and
tb,,, SecrE;iL~ry, H.? PGblic Servic::8 Commission, Shimla •

J

~!j"tt
. V'.,
.J;,
, :

. ~'

;, Subject :- Issues relating to Daily Hage Workers and
their regularisation.

The Govt. has taken a' decision already :t:-o

regul<iri se the services of Daily I-'lago Workers SubjHCC to

their compll.:;ting certain years of daily wcge,sBnd ce in the

wvernll\l.nt. This decision is already being implemented and

a large number of such Daily Hagers have afro2.Cy been

H.:gularis ad •
2.. During th0 process of reguldrisation of Daily-· -

wdgers various issues dnd problems r~lating teo U~ese worKflj:-,c;

concerning th'dir reguli::irisation have been brought to th8,
). '1

att~ntion of tho Government. The ~vt~ in orqer to avS:'c;
/ )"

such confusi0n or problems has UGcil.i8d to str;.jamlinc •
he

cxisting pr0ceclur0/provision in o,rcJ.cr to pri~g unif:(.r,;ibty of

pr'.)cuJur", in various Departmcmts of the GJV\:'rt1fl1GOt'; The
f

uucisions in this rcg&rJ arc Jet~iled as urider ~I ."
('1) Instructions have been issL:ed fr::.)m t.ime

L:. ti!ne regarc.~ing nOr}~hiJ;,,i1g of any'
pers,m on c.laily wa<Je~ 1tJitlfout the
c0ncurrcnce of the Fjnqrtce pCpClrtmcnt. 
Ho1twver I instanCl::JS fli:lve poen ;8Porte,d at
Dep<il.-tments engngirf5J" pe;;sonne,~ ~n tht
ground of urgGnt or limrted per~~d;,
rcuuirement withQf)t s,.+dh concurrenc<t ..
It ~ is clarified.... ,tJh<:,tno s~0h ,.po.wers ;.h.~..,:e
been clelegc:_tcd ~o any authon.ty. It; r~
once again clarified thpt any instaqcC of
engaging J5iil;rhlage pe~~sonn8f'c 'wi~hO\t~
concurrende o~ the F~n~nce pGpar~me~-
is a contrccwention of Goyo.:.-nment or~ers,
inviting discipiin2.F'y acti-on and t~1
perscm.::l resp?Dsipility of the offJ.,er
c,.inc,;rr)E:,d. i .' .

(ii) UnGer t.he regularisa.tf'~n policY of Cf:vt.
the ex;tstincj position is thClt persoq;'''.·r,
cOmpleting the stJpulC;.ted nurn)::)er of iYl:,;ar

C

\

as on 31st March of a pdrticU~2.ryqa~
(9 yeClr~ in 1998, 8 yearS in ~999 6~J' ro
0n) ar~ re9ula.r-is-eJ by the cO,¢eu.r~, .,

1.

'\



1'1< '.

=:;~;::=:.;:-tm~r:t subje:.:ct to 2.v<.J.ildbility of posts
'"l.,(.; O£Ilce letter NO.PER(J•.P)-C-B(2)- ::'(''3' "P>1_TT

.,,;:::,:'co:':; 23rcJ September, 1998. Departme:-lts appr~)c" ,h

:r~i!l2,:1Ce Departmcmt only if creation of posts i2'
r":'=::'-lir<::.;d. Vide Go-vt. order Fine.n ce- 1 - C(14)-1;83
.1.2tE.:U 10th Hay, 1989 C::.nc1 letter of eV8n nt:JHber
~e.ted 12-3-1990, permission of the Finance
Department has been m~de mande.to~y in all cases
where vacant posts are to be filled. The above
two orders of the Govt. are not in conformity
with each other. To bring uniformity in those
orderE and to avoid any confusion it is decided
that in all caS8S of filling up of vacant posts
'IJh8thur by way of regularisation or by way of
fresh r(.:cruitrnent, whether creation of posts is
required ur not, prior concu.rrenc6 of Finance
Department shdllbe obtained by the concerned
Department because Finance Department a}.s:)
mdint2ins vacancy position in differeDi. Dupart-

m8ntS.
(iii) A number of complaints have comE to tll

C
notice

of the Govt. where in certain cases ';.:118 2g
2

end
health status of the daily wagers b€~ore they
were r8gularis8d waS not COllE'.idG.l"C)d. These
cases arG bt:::ing SE-:!par2 tely· :.ookec.1 into. Regu
liJrisation m8ans induct.ion '::'0 regu.:..ar G::yvt.
service. And as verificat.{on of ag

8
and

obtainin~ a medical certi£~catc a~ a sine qua
non f()r entering int~) C':rO,,-t:. serv.i'~8; thel-c£~}re,
in order to ensure that ~egularisation process
is cimooth and does n:.)t ['ose .rl.'~)blems to the
daily wagers it has been decideJ that meJical
teams shoul,j b(; irrunecliately constituted
(especially in pWD, I&PH, Fo.:.~est, 1.gricuJ. ture
ancl lLJrticulturc:) tu evaluate the existing daily
v-Jagec1 pers:Jnnel ~Jith :"ega::.'d to the:f.l' age and
fitness for undertaking ~heir function. This
work :nCClY be complctecl in a time bound fashion
1tJithin a paritY} of th:-U6 months • Governrnent is
s(jpar(~tely ,issu.i.ng o.:-(:o.::,sir: the Health Daptt.
to ensure early constit4tion of medical teams.

(iv) All DepClrtrnl-:nts en;ag;i.ng Jeily wage laboul.:' for
,',larks shedl impacC a greater focuS on get.tirig
their I:Jurks Gxecutcd-:hrough depdrtmf-.:mta.1.

labour.
3. Those instructions wLll app~"y mu;:.a tis J11ut,an

c
Lis tc all

:>U2.rus / OJrpor>, tions /l.utonumous bc.diO.-O:.


