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of ceily wayed/contingent paid wm:xers,

NOLPER (AP }=C~B( 2)—2;’9'@1@_1 IV
Government of Himachal pradesh
Department of Personnel (AP-III)

Dated Shimla-171002, the 6 th May, 2000.

From -

The Secretary (Personnel) to the
: Government ef Himachal Pradesh.
To
1. All Administrative Secretaries to’the
Government of Himachal Prddeﬂn-
2, All Heads of Departmf:.nt i HoPe
3. All Deputy Commissicners in H.P.

4. All the Chairman/Managing Directors,
Secretaries of various Ccrporai.lonq/
Boards in Himechel pradesh.

5. The Reglistrgrs,.

H P. University, Shimle, HeP. K*.v»)u
shwa Vvidyalava, Palampur and

Lr. YeS.parmar University or Ho mlyulturev

and Forestry, Sclan, HaPe ' :

Subject e - Regularisation of Deily Waged/ /icont.ingent . Paid
Werkers,

7

Sir;

Jai Hind.

I am directed to say th~' the G"vern ent from
time to time have issued 1nstruct..1:’1~ for the regrled isation
whim s:e detailed

hervunder ror rea dy reference i~
Q

T(4) PER(AP-II)B|2)~5/p6—13 dak ed 11~7-1:
(ii)  DPER(AP)~C-3(2)~2/97 dzted 11=12~1997.

(1il) PER(AD)-C-3(2)-2/57 dated 12-12-1997,
(1v)  PER(ap)-0-B(2i-1/97 dated 16-12-1397.
2 /0" doted 31-12-1997.

(v} PER(AP)—C-B{2)~
(vi)  DPER(npP)-18(2)-2/7-Vel,II desed
23=9~ l°06. ,
(vii) PER(LF' ~G—B(2)~” n7-Vol,TV deted
§=7=1999 ,
(viil) PER(WE ~C-B(2)~:/97=Voi.IV dared
(1x) r«LRgAP)—o-D(l)J"”om dated f~5~2000.
o During ihe process of Y‘L(It.lc.fl‘:af-’k cf dailly
W4{Crs, various issues and proklems reliting to Ehese workers
to the

coneeruing their regularisation- have Lgen broug™
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notice of the Government. The Government in order to avoid
such confusion er problzms has decided to streamline the
existing procedure/instructions in order to bring uniformity
of procedure in variqus Departments of the Government. Tt
has, thercfore, been decided that henceforth :
(i) Daily Waged/Contingent peid Workers who
have completed required years of continuous
service (with a minimum of 240 cdays in a
calendar year except where specified other—
wise for the tribal areas) which as per’
latest instructions issued vide this
Department letter of even number dated
3-4-2000 is 8 years as on 31-03-2 00¢ shall
be eligible for regularis;ﬁion. chevegf
in Departments/Corporaﬁicns/Boards, where
the system of the- work charge cetegories
also exists, bllglblb daily wagers will
be considered flrst for bringing them on
the work charge Category instead of
rugularlsatlon. Such ethmbl daily waged
workers/contingent paic workers #ill be
considered for regularisation s u9u1n5~
vacent posts or by creation o ' fresh posts
and in both thesg events pridl approval
of Finance Dﬁpdrtmbnt wili be required
as per their letter Nr.Fin~l ~c(7'=1/99
. dated 24-12-1999. The £ crms and conditions
for such rugulgrluétlon ShJL; be governed
us per Annexurc—'at. ;
(3313 Completion of required Véars of service
makes such dally debr/bOHtAngCnt paid
worker ellg1b¢b for COnc«derdtlon to be
regularised/to be prought on work Charge
category and regularisa% tion in all cases
will be from prospectire effect i.e. £rom
the.ldate the order o; regularlaatlom is
issued after complerion et codal

formalities. In fiyture, even L?.publi£; 
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(1iii)

(iv)

(v) .

¢ —=3—:

Works Department and Irrigation & Public
Heazlth Department, :egularisation/bringing'
daily wagers on work-~charged category will
4lso be from prospective effect like in all
other Departments.

Where the posts are required to be created
for regularisation or bringing daily wagers
on work charged category, such posts will be

personal to the incumbents and will stand

zutomatically abolished on retirement of the-

incumbent or vacation of the post by ghe
incumbent and there shall be no resglﬁant
vacancy by way of sﬁch regularisation in
licu thereof. _
In case of a dwily wagpd/bonfingpnp pnfd
worker, who has worked for less tha
required years on a higher pay sedl fe, he
will be considercd for rbgula"il ticn by
combining the service both in the lowsr
scale and higher scale but he shall be
regularised on a lower post because for
regularisation on a hig jher post, requl ired
years of complete dervlce on the highe“
post is essential.

The daily waged/contingent pald workers
shall be regularised against the posts/
vacancies of relevent cdtegurlev. The
Deily Waged/Contingent PalJ wprkerq of
general catugory may be rcg;laxloed even
if they are in excess of ghelr quota with
the clear stipulation that in future
recruitments, only the Candlddues from

reserved categories wlll be appointed

until the backlogy arising out of utiliZatiOn

of reserved category vacanciesd | by general”

category Daily Waged/Contingepr paid

t

vorkers is olearudy

‘

goditd
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(vi)

(vii)

(viii)

(ix)

(x)

goale—y

The inter—se—seniority of such 'Daily Waged,/ (::j>
Contingent Paid Workers! shall be determined

in aceordance with the date of joining the

post on daily wages/contingent paid pasis

from which date such WOfkbr is working on
continuous basis. If the date of joining

the post(s) on daily wages/contingent paid
basis by such daily waged/contingent paid
worker was the same, then the glder employee
shall rank senior to an employee younger in
age, If the date of joining of the direct
recruit and date of regularisation of daily
waged/contingent pdld worker is the same,

the direct recruit shall rank senioss

The daily waged/contingent paid wprkers who
have heen engaged without being 4gonccred

by the Employment uxchange, may be given
relaxation while regularising theis

services., ' :

The daily waged/contingént paid vorkers being
considered for such regularlsutlon shoul
possess minimum educétiona; qballLlCut_On as
prescribed in the Récruitment and promotion
Rules :

The Dcpurtment(s shzll not be required to

make prioxr consultation wlth the H.P. public
Service Commission for rugblhrlsaticn of
services in case of Lnose posts which fall
within the purview cf gthe H. P. Publlc

Service CommissSione ' f'
Maximum age iimit for the engagement ?f
daily waged /‘contingent paid W¢rkers, %D
future, shall be 45 years apd the Cbrﬁi—
ficate to this effect shall be Obtcln?d
by the concerned organjﬂatlon at the time —

of giving employments
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3. pesides, the guidelines ss issued bY the
Finence Department vide their letter No.Fin~l—C(7)—1/99
doted 24th December, 1999 (copy enclosed &t Annexure—’B')
regar4ing issuvs relating to daily wage workers and thelr
regularisation may also be kept in view while regularising
the services of daily waged/contingent pald workersSe

44 The above instguctions may kindly be brought
to the notice of all concerned for strict compli=nce and

the receipt of the same may kindly be s ckrowledged.

Yours faithfully,

nj'/%~ }Tl@lbvf?ﬁ

Under Secretary P rso&nef%’ES’the“
covernment af Himachal pradesh,

NO-PER(AP)—C*B(2>—2/97—Vbl.IV Dated Shim.a-171002, the

Copy f£or information &nd necessary sction is also forwatded

Lo &= :
1,. The Secretaly, H.p. Puklic Service C%mm£Ssion,
Shimla—171002. 5
g 2,
2, The Finance (Regulation} repartment f H.P o
Secretariat, Shimla~171003} i :
3, AHll the Section officers in HePoe ﬂ%cretqriap,
Snimia—171002. ' ;! i

7

4. oGuard File (200 spare gapiasf. 4

Py
/

|

AN
Under Secretall] (PGEEZﬁnel} £d the
quarnment of Himachal Prade.h,

f

B '

;

6th May, 2008
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_ TERM& LIND GONDT.TIONS FOR REGUI_J,RI.S}.TION OF DaILY 'v‘i}.(JED/

}‘,’_CONTINGBNT piIb WO RKEBRS »

3.

5.

g s

The Daily Waged/Contingcnt paid Workers who complete-

required years of continuous service (with & mininum

of 240 days in 2 calendal year) shall be considered

for regularisation either ageinst the svailaple vacant

posts Oy if vacent posts are not available by crceation

5f the posts in the respective organisation; HoWevers

the eligibility for regularisation of such’workers in

respect of tribal areas shall be on £he basis of number

of minirum requisite days a8 under - _

{a) For Kinnaur,Districtaand = 180 days-

Spiti Sub~Division © ‘ b
Lahaul and Spiti pistrict. <

(p) Bharmoul arca of chamba - ;8¢Vﬂays
Districte. (applicable with
prospectivé effect) .
¢ 7 ' .
(¢) For pahaul ared of Lahaul ~ 160 days.

and Spiti District &n §
pangi Sub—Division“q . . i
Chamba Districte ! e 4

The regulariSation shall be¢ strictly on theé bafis of’
ceniority supject tO zitnesd and §he fulfilmer of
rinimun eligibility prcscribed i the concered
Recruitment and promotion Ruless / :

i

Tne candidate should bu’me&ically £it for ;ée post
being considered £or rcgularisation. The: | edical
Fiiness Certificate of the candidate spall be ensured
in accordance with the proY sions contained in ?.R;lo
and S.R.4(1), 4{2) and 4(3 ;. !

The rﬁgularisation shalf be‘subjcz# £0 erificat;on of
character =2nd antecedents of the ’andidato peing
considered for regularisation'as rovided in tvé
Himachal pradesh Financizl Rules :

For the determination of date Of pirth of tb%féandi~
date concerned, criterion as leid down in rufe 7
the Himachal pradesh rinanciat nules VoleI and BOOK
NO+2 shall be observeds i ; i e
A Screening Committee shall’be constitutgﬁ by the
Department concerned for the assesSmentfpf the | _
suitability of the candidate chccrned £or rggu;arlsah;op,
The Daily Waged/Contingent Paid Worker.'ﬁgy/are to be -
rugularised shall be put in af the miggﬁ’ of the t.ime
scele or pay payable to the COLTesSpo ing lowest grade
in the government. ; o ; '
The Deily Waged/ConLingent Paid-Wofkers S0 regu;arised
shall be lizble to be posted any wﬁere yihhin’ e s
StatCe _ i g N S —_—
y ‘:= :‘. ‘\‘L P ——
— _—-_M : % i
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, -ANNEXURE-'B =

Copy of Finance Depertiment letter No.Fin-1-C(7)-1/99 dated
24th December, 1999 from F.C.~cum=Secretary (Finance) to the
Covt. of H.P. aGdressed to all ndministrative Secretaries

to the Govt, of HeP., All Heads of Departments in HePe., ALL
Menaging Dircctors of Boards and Corporations in HeP. and
the Secretery, H.pe. Public Service Commission, Shimla.

T S e - SR —

Subject 31— Tssues releting to Daily Wage Workers and
their regularisation.
1. The Govt. has taken a decision already tﬂﬂ
regularise the services of Daily Wage Workers subjecﬁ to
their completing certain ycars of daily wage service in the
Government. This decision is already being {mplemented and
a large number of such Daily Wagers have a;feady been
regulariscd. _
Za During the process of reguI;riSation of Daily— ~
wagers various issues and problems relating to these workers
concerning their regularisation have been brought to the

] 2 . oy § 0 e T
attention of the Government. The Govt. 1R order to avo:*

. . S <
such confusicn or problems has decided to streamlinc W
/ /3
existing procedure/provision in order to pbring unifexfrity of

procedure in various Departments of the Governmens The
decisions in this regard are detailed as untder £~
* / ‘s ” £ 9 o
(i) Instructions have been isgped from Lime
ty time regarding noﬁ~hi:ﬁﬁg of -anuy
person.on daily wageg without the -
concurrence of the Finence pepartment.
However, instances Rave peen reporte@ ok
Departments engagiﬁg’personnei Sl the
ground of urgent o} 1imited geriod .
reguirement without such copCurrencys
Tt is clarified phat no spch powerse heve
been delegated to any authority. It ~°
once again clarified that any instan=*c e
engaging dailydvage personne) withoyt
concurrence of the Finénce Pepartmerts
is a contravention of Government orders,
inviting disciplinary sction and t@%
personal responsipility of the offiger
concerneds i q i

(ii) Under the regularisation policy of @Vt
the existing position is that person= -
completing Ehe stipulcted number of fyealsy
as on 31lst Marcnh. of & particular yeak .
(9 years in 1998, 8 years in 1399 6%J;f°
on) arg regularised by the COF¢““‘“§*”~135

;,_,:,.-3’, .
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'§;art§cpt;subj@ct to availability of posts N
viie office letter No.PER(Aﬁ)~CPB(2)-”/9"\ﬁ1»TT Cé}g)
= & ) 5

£
& 23rd September, 1998. Departments approach
nznce Department only if creation of posts i=

L W
» recuired, Vide Govt. order Finance-~1-C(14)-1,83
Gsted 10th May, 1989 &nd letter of even number
Sated 12-3-1990, permission of the Finance
epartment has been mede mandatory in all cases
shere vecant posts are to be filled. The above
) two orders of the Govt. are not in conformity
i with each other. TO bring uniformity in those
orders and to avoid any confusion it is decided
that in all cases of £illing up of vacant pOSts
whether by way of regularisation oL by way of
fresh recruitment, whether crecation of posts is
required or not, prior concurrence of Finance
Department shall be obtained by the concerned
Department because Finance Department also
maintains vacancy position in different Depart—
ments.
(iii) & number of complaints have come to the notice
of the Govt. where in certain cases {he age. end .
’ health status of the daily wagers refore they
were regularised was not considered. These
cases are beling separatglyA;ooked into. Regu—
lurisation means induction =0 reguial Govt .
service. 4&nd as verification of age and
sbtaining a medical certificate are a sine dqua
non for entering into Govte service, theretore,
in order to ensure that :egularisation process
is smooth and does not rose pgoblems to the
daily wagers it has been deciled that medical
teams should be immediately constituted
(espuecially in pwD, I&FH, Forest, hgricuiture
and Horticulture} toO evaluate the existing daily
waged personnel with regard to their age and
fitness for undertaking sheir funccion. This
work may be completed in @ time bound fashion
within a perind of three months. Government is
séparately issuing orders in the Health Deptt.
;iution of nmedical teamsa

to ensure early constl
(iv) All Departments encaging daily wage labour for
works shall impars & greater focus on getting

d -hrough departmental

their works execute
laboure.
3e These instructions will appsy pucatis mutandis o all

Buards/Corporations/hutonomous bodiess

,_,M.‘-ﬂ-—"""
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