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NQ. PER(AP)-C-B(2 )-2/~H-Vol~'IV

GOVi?rnment of Himachal Pradesh
Depa.rtm€'nt of Personnel l,App-lII).

Da.t.€'d Shimla-171002, thee3thJuly, 1999.

The Chief St?c.retary to t.he
.('",,.vernm,,,ut of Himachfll Prcl.d€'sh.

To

Sir,

1. All tbe Administrative Secretaries to the
Governm€'nt of Himachal Prad·?sh.

2. All Divisional Commissioners in
Himachal Pradesh.

3. All Deputy Commissioners in
Himachal Pradesh.

4. All Heads of Di?pl.lrtments in
Himach::,l Pradesh.

5. All the Chairmi?n/Mana!1;inil; Directors/
8€'c,retaries of various Corporations/Boards
ih Himachal Pradesh.

6. The R~i8trars,

H.P.Univo?rsity, Shimla/H.P.Kl'ishi Vishwa
V:idY<llaya, Palampur RDd Dr.Y.S.Pa1'mar
University of Borticult~r~ and ForestrY,
Solan, Himl'lChal Pradesh.

Re~ularisation of Daily Wa~ed/Contin~ent Paid Workers
in the Departm~nts (other than work char~ed
cate~ories of Pu111ic Works and Irri~ation & Public
Heal th Departments) /Bonrds /C:orporations/
Universities, etc.-Instructions thereof.

.J-"Ii Hind.

In r.'ontim1t\ t.ion of thi~

No.PER(AP)-G-B(2)-2/97-Vol.II, dDt~d 23.9.1988 on the>
, '.

subject, I am directed to say that the Govt. has now deGided that tho?

DRily Wa~ed/C0ntiD(ent Paid Workers in all the Departments includin~

P'lbli.':. ~';:.rks and lrl'ilt-'lti.j!1 and P1,1blic He·'1lth Departments (,ther t.h;:lI:

_-., i';ork-Gharp;p.d C'~t'?e:ori€'s) /B0,~rd,,/ (:orpc.rations! Univ':?rsities, .?t('.•

\,110 hav,? comp1et0d ~ :'i.~~rs of cont imlo~l:S BE-rvi,::.e (I"i th a minimllID e·f

240 dClYs in a cf\lo?ndm~ year) a~ on 31. 03.1999 nmy b", )'(·Rl.l1ar18e,~

d th.?r a?-;.<\inst th", !'I'v::\ib,b lo? v.o\,c-,\nt posts or, if v.acant posts -'\1'':> n·:,{·

f\vailablo?, by cr~·'1tion of the Pbsts sub.iE'd to theobservl'1J)G€> of the-

followin~ tprrns ~nd conditions :-

NORMS/PRINCIPLES·' R.EGARDINGREGVLARISATION OF DAILY
WAGED /CONTINGENT PAID WORKERS.

(j) D£\i]~- h:H:.::(..(l/Contin~.!?nt Paid ht ()}"'ker!3 \'w·ho hp.;'f'
,~omDl;=:tl::.)d y~,,#:~l'_~ .)f c,()ntino.ol.ls .s~1_..·....i.r:~

! \\':ft.h -F~ m.~~'! IHlJP:l ,)~' 240 d.:\v.s . in ;l e,:,'#~"')l(~,'(;
-: :...n 1" 1 "p _J1~;.-j.999 5=;,,';':.:.1'1 hi? I;:(qj.~.; j, T;l'P:_~i/{)r

...-..-.::'/ '--
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F-.dtl,'htlhU~lltn 'Hh'~ ".ah~"'* .• 1"~' "·;r'·~ " I'll;.;
~ ':;'I:"~l!\ I~ p ,I~ ;.t~ 14'l', '" r , ;:\'.. :..... '..~;: )" '. ., .' '\.,;.
~vailabl~ by cre~tion of th~ P0Bts in the
r~spectiv~ 0r(anisation end th~ t~rms and
~onditionB for suoh re~ul~risAtion shall be
~ov~rned as per Annexure-"A", How~v~r, in
Departments! Corporations/ Boards where the
work ~har~p.!"i ('ate~:ory also ~xists I the daily
wa~erg with B yp.ar~ of service will first be
brou~ht on thp. \vork char~erJ '=-atf?~0ry,

(ii) In CA~e of a Daily Wa~ed/Contin~ent Paid
worker, who has worked for l~sB than B
y~Ar~ on A hi~her pay $Ca}e, he will be
consid~red for re~~}arisation ~y combinin~
the ~ervic. both in the lower scalp and
hill;her .st;aJe bl.lt.' h", shall b~ r"'~'.11J:1rised Oil

a lower r.ost ho:'t;.~use for rt:'~~11tlriBation 011 fl

hi~her post, 6 years compl~te service on
the hi~her r.o~t i8 essenti~l,

(iii) Th~re ~hall be no re~ult~nt vacency by way
of 8uch re~ularis&tion in lieu thereof.

( i v) The Daily WMl;'d/0ontin~P.nt Paid WI)rkefs sh",l1
b~ re~ulari~~d ~~ain~t th~ po~ts/ vacancies
of rp,lev~nt c~tP.~ories, The D~ily

W(\~€"d/(:r..nt.in~p.llt. PAid workE'l'.~ of ~enerf\l

cate(ory may be re~ul~risp.d even if th~y

arE' in £>):C'·ess of the! r QlJotl'l wi th the
clear stipulation that in future
rel~.r\li tmr;-nh (.nly the C'flndidf\t,:>s from
reserved ~Qt~.orie~ will be ftPpointed until
the b~cklo~ ariein~ out of utilisation 0f
r'?8e rved catel1,ory Vfto:-·anc io:'13 by l/:e-/lf? ral
cRtp~0ry DAily wa~ed/Contincent Paid w0rkers
is cl",arf?d,

( ") The Senior'ity of the "D",Uy WM",d/C0ntine;i?nt
Paid Worker~" 1\$ are req;ulari$t>dundE'r this
policy vis-a-vis employ",es appoint~d on
reft.ull'lr bl\~i.~ $hall bl? d",termined O)n the
dat~ of iSBU~ of thes~ policy instructions,
Tho? int.er-s€'-se-niori t.~r of ~lIl~h "Daily WMt?d
/(~oIlt.in~",nt Paid Work":'fs" shall bf!'
d~tf?rmin~d in AccordAnc~ with tht? d~tt? of
j0inin~ the post on daily wa~es/ contin~ent

i:,,:.j(; bfSLs, If t.hl? d<\te of .i,:,>inin~ the
D08t~S), 0n ctaily wqR=G!~0ntin~0nt paid
;.~.=~~~.5 .1:;' ;:-;ueh n.::1i 1:1.- Jf::1~,"~E'd/C0nt.in~;t?nt. Fai.d
w(:~!~.::.~~·.~- .. ,.e.: Or;",_, :::.:J.~ii:.')~ till?D th~: '?ld....=-r
~m~ - s ~!l r~nk senior to aD employee
y.)i,-\'i··:c· ...i ;~,/'_'. If.th'O' date of joinine; ':'If
t'll'. d i P'ct· rt:'crui t Hnd d~t", (If

r0~~laris~ti0n of Daily W~~t?d!C0ntin~t?nt

?rdd ili)1'k",r is th€' "am", tbe dirl?ct recruit
shall rank senior,

---3/ •••
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. , (vil The daily wa~~d!contiD~ent paid workers bein~
consid~red for such re~ulariBation should
p08sess minimum educational qualification
flS pr':srrib>?d in t.he ge·~rl.1i tm~nt & Pr')ffioti·:>n

Rul;:-s.

(vii) In case of daily wafed/ contin~ent paid
workers who hav;:- been en(a~ed without bein~
sponsored by the Employment ExchBn~e. may be
e;iven relaxation while re~lliarisin~ their

servi·:es,

(viiil The Depart.ment(al shall not be required to
make prior consultation with the H.P.
P'-Iblic Servi"~e Commission f·")!' relmlarisati.-:"n
of services in case of those posts which
fall within the purview of the H,P, Public
Service Commission.

(ix) Maximum a,e limit for the en~a~p~ent of
Daily W8~ed/Contin~ent Paid Workers, in
futur~, shall be 45 years and the
certificate to this effect ~hall be obtained
by tbe C0ncel'n~d Or~anisation at the time of
~ivin~ 2ffiployment.

Eli~ibility criteria for the Physically Handicqpp~d

W0rk~r8 (whosp di~Rbility i~ m0r~ than 40%) shall Also rem~in 8

Thes~ instructions may kindly b~ brought to the

noticE' of all conG~rned for ~tl'ict complj8nce ~nd the r~ceipt of the

th~ Finan.:,e Department r~('~ivec1 vide their Dy. N0.120-Fin(PR)B( 7) 15/9ft
•'t,

"{Nil'S fl;\i thfullY,

l'nder ~~!:r..~~:;~~he
Go,'ernment (:>f HimHG.hl:\l Pradesh,

N,~'. PER! At') -[- fl.( 2 )-2/97 -1'0::,1- I V n~.,.t~;d ~3himl8-2, tho::' Bth
Ju1

Y,1 ~99,
Th~ (:''!i'Y f.:1I:' fqV()lll' (,f inf.)t'm'-'1.ti·")il <lnd no?c-essary q..~ti('n is fOf\';8rded.

"",.

'1
.},

4,

'f11>" 3~(.!'<?t!'\ry, H.P,P',ibli.-: Sen'i,,:.€' C·:>mmission,

Shim.l'1-1 7 1002.
rhe Fin~nce (Re~ulati0nl Depl;\l'tment, R,P.
Secretariat, Shimla-1 71002,
All the Section Officers in B,P,Secr~tariat,

Shimla-17100Z.
GU8rd File (200 spare Gopies l ,

'.lnd"r~j;t;'r1~:"~~
'.'~(. ,·;_.··~~in·: n"l (If Hi :,\?,~ h -~ 1 .Pl'·:\dJ?'f:~h,
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mNDITIONS
l\'HO HAVE

.... ---.~

'!" -- -TERMS AND
PAID WORKERS
31-03-1999.
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ANNEXURE-A

FOR REGDLARISATION OF DAILY WAGED/CONTINGENT
COMPLETED 8 YEARS OF CONTINUOUS SERVIGE ON

*****
1.

"6,

The Daily WMed/C.·Jntin~ent Paid workers {Uho have completed 8
years of continuous service (with a minimum of 240 days in a
calendar year) on 31-03-1999 shall be considered for
regularisation .,.ith",l' a~:ainst the anliiabl":' vacant posts or,
if vacant p'Jsts are not available by c.reation of the posts in
the resf.'>:'ctive Or~anisation. Howt?ver, tho? eli!2:ibili ty f'Jr
re~ularisation of such workers in respeot of tribal areas
shall be on th~ basis of number of minimum requisite days as
under;-

(a) For Kinnaur District and Spiti 180
Sub-Division of Lahaul and
Spiti Distr ic.t.

(b) For L8h~ul area of L8haul and = 160
Spiti District and Pan1i Sub
Division of Gllamba Distric.t.

The re1ularisation shall be strictly on tho? basis of.
seniority su~iect to fitness and th~ fulfilm~nt of minimum
eli~ibility Rr~8cribed in the concerned Recruitment and
Prc,ffi(,t.ion Rul'?s.

I.

3. The C8ndidat~ should be medically fit for the post b~in~

considered for re~ularisation" The Medical fitness
certifi,~,,':\t.E' c·f tho'? ':'andidato:> shall be ~nf:ured in ac('ord""nc,e
witb t~0 provisions contained in F.R.In Rnd S.R.4(1),4(2)
",nd 4/3).

,1. Th", ['eg:l.il~ri5at.ioh shall be Sl.\b.i'?ct to vt?rfi'~ation of
c.haracterand anto?~edt?nts (·f tho? candidate r..ein~ (·.(ll1sidert?d
f,)r r,?'(IJhri~,'\tio,n as' provirl,:>d in the Him"l.C'hal Prad'?sh
Financial Rules.

5 t For the d~terminati0n of d~te-.concerned, criterion as laid
Himg,c,hal Pr;v:l.'?sh Financial rules
til? obsl?rv1?d I

of birth of the candidat~

down in Rule-7.1 of the 0

Vol. I Ha.nd Bo()k No, 2 shall

6. A Bcr'?~nin~ Committe,:> shall be constituted by tho? Department
conco?rn>?d f·~r th<:.> ~~~>?SF.l!I(,nt c.r t.hE' sui tabUi ty of th.;,·
c8ndi,:1<it.'? '::")l1co?rned for re~lflRris.,..tion.

7. The Daily W&~,:'d/ Gontin~""nt Paid Worko?rf::: who aTe t(o :-t
rE'9:';1i\rist?c! ~h<lll bo:> I)I)t in ~t the mInImum 'Jf th",' time 8'::'1\;'"
or PEl)' r'lyabl.: te. t.h." (,o!'n'8Po!1din~ IOFo?st >rrclde in tIe
Gi)Ve··I'nm~.:nt,

D. The V",.ily \~q><:o?d/ Contin><:o?nt Paidl\0rkers $.) ro?!1:'.11Qr.i,-:<ed sh<ll1
be liable to be P0~ted anywhere ~ithin the Stflj~.


