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e Q¥R (@) ——T (3)—7 /2010—f29adl USw @1 SUUTd MRd & AfqaE &
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92— / 2011—4—8—2011 (2113)



2114 o903, f@ATad Uel, 4 3R, 2011 /13 SITAT, 1933
(2) u' fom IS fErae ueer | UHIRd g9 @ AN | ugd 8 |

@) I from fRAmEd Uy I & IR WREGRN IR @ Arg 8

wReg 3 g feare yew fdur qur |farery / fRarhae uew SwE ey @ el bl
AN &l BT

2. fREa ik amgfaai—(1) Zarad uow WReR & QA= 3um & sefld qqa—aad
W AN IRS WERE & el & forg weft ok ur=Ifa et § Sudfia Wt @ el uge T8
= |

(2 U FRET & 8 gy Wl Sudad Su—M (1) @ A 9 bR FRRT eEl &
JIE @ T3 B YA, 99 a1 dRar 7 Al @ W Rt w5 § @ 18 wsih
ST |

3T ET,

TN / —
g Afed (H1fHD) |

SUEE—D’

fearae yew wReR & faf= it & aRs wers, avi-IIl @Rt fafts =fia dan)
® U & fory Wy Wl SR gt fram

1. UG Pl AH—INS IAeDH

2. UGl @ €& 9 T § AR gRT I—970 R "R &I T8 7 3R
HOR B ST |

3. gHffexo—ai —ll (eRreuf3d) (foifte i Jar])

4. JTTHM.—YU 98 : 10300—34800 /— HYY
STHT 3800 /— ®UT US U |

5. "I UG AT "IN UG —3FIIA
e wedt & forg smg—amy el
A it fy o9 arel Safdaal & fog enfdm ~gaaw dfdre &k o A —amy,

o

N

el |

8. W Wil fby SN arel afekdl & forg fafed amyg oik e srEad wi~ia a@fwml
D T H AL BRM AT AE—Y : AR e | A erear ol A W A1 H fafd
gl

9. URAET & A, AT P Bl—< I DT Th ¥ I IF0H WY AR AT &
fore fawr foear <1 e, S Germunee T faviy gRRefaat # iR forRad arol & 8mewr 2 |
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10. Wil @ ugfa WA AR SR A U, sRifged e gR1 iR fAfe
Ugfadl gRT R WM el el &) U@ —Iaqufaerd U=t gRT VAT 7 8 R Jdbrsic IR
TR |

1. fa, gy, =R @ gen | At @s), e g,
Wmm—mﬁwﬁzﬁ%ﬁaﬁ/mﬂwzﬁwmﬂaﬁﬁﬁ
gt g1, fSHaT g9 a¥ &1 i Jarerd a1 IS § @ T8 aR deed Jan, e bS8,
P AfFfeld &Rd & a8 BT AT FaThia 8, 01 9 BF R REEd U WRER © 3
I & Y da99E § BRIRT 39 US & ISuTRAT H | dbvshe MR W

R W UeER)/faftes, St -1V & FaiRal § 9 uea fey U § a1 devies
IR TR Fgad {6y 77 & aRs Fe™ed & Ug & Ui & fofg o ura &8, afe 9 forfie &
U o AT A<l & forg e fafgd 1042 o1 Qeifore sEar xad & |

IR U & YA & oIy Ud HHAN] DI, SISk /gd &3l 4 g (Ual) &1 o
g3l # Tt AT B YA B A, BH F HH (S BRIGIA ddb Hal BT BRI

_eg I8 R & SwWa wgd (1) 39 HHAIRAT & AMel § AN T8l g6, Rl
AIfrafiear & forg ofa af a1 IEW FH B |aT AY W@ B

R I8 SR b I ARHIRAT / HHATRAT BT, T2 ST /539 &5 H $H ¥ A
TP HREGIE I6 JaT T8 @ B, W & H S9D U Wi (FTeX) H wder aRsdr & IR
RIHTIRYT fhaT SO |

WL | —Iuad WRgd (1) & JAA & oY o /534 &3l § dRiere o

IROTTIT A a9 BT afdy I7 e TRl 3R Har) gRT fhu T i &l e+ § @d
8Y, U &30 H AR BT S A Aafe AMUT BT |

WL || —SWgad WRgd (1) & Yo & o7 SEadi /g9 aF 9 UaR 9

BI—

fSTerr wrelet v Rafd |

=e) el 1 gifl SR 9RER Su—HUsd |

g, SUATSH BT SIexl FR &7 |

fret Rmer &1 MR dedid 1 U=E 919 R, JY, SRdlel 3R UM ER

BILAMIC |

foc], FSTeT &1 Tmeg &1 ORI |

HITST Tl & IST1RT STHTSH HT qT HITe & |

forer =i |

R R § SU dgdid RS & PIedre 3R BRI USdR g NIDIol desid

@ WATS—HEAT 3R AR UeaR I 3R RIeAs T8 BT BT U UeaR 9|

9. AUS! el H HRAN dedlel bl WAd—agl USarR g, drell el Iudedlal &
ST Il AfSAT, T TS, o, an, AT SR @erTel, Ty JEe @
SIRATS, e, MU, Taie, TTgell, RUl, HANT, Ries wedl, SR, TRER 3R
< TSR I, AN dediedl H IS0l SIellw, AFTe, ATa—danTs], Bﬂﬁ HTH AR
gyl FHUCIR g SR AvE! el @1 Yok dgdlel &1 gearsl Uear g |

(1) =T & |9 9Mal |, s R Faid Fged 9 9d 99 Re (WYd) ug H Bl TS
TR e Hal, IS BIg 81, U=a & g 9 9 d Jenfafdd Aarera & forg 59 o &
I I8l gY UM H ol SIQH, b WRRe (W) wedt # dee Fgfed / urtd, 9l 3R uret
ol & SugEl & JAR T DI I WIHR UlHAT BT FUAN D UL DI T o

oD~

® N o>
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R S W "l H RH Bl B Afdd ARRe (WIh) Ug H U fHel Harhlel
(T@Y IR WR &1 TS dgd WA Aied, S FAHd Har/Fgfad & IR H 8l) & IMER W
SWad ffde Sl & oRU R 5y 9@ & 9= 8 War §, 98 STue—aid
Uait /U /pre} H SO IRe wdl afdd faar feu 99 & o 98yl oo iR faaR aRd
T HiS Aafdd F HUR W ST B

Ry I AR & I A1 qegiRal & R U & foy =R f&ar S &, &9 |
w%ﬁaﬁwaﬁm@mmwzﬁﬂ?ﬁeﬁ?mﬁﬁﬁmﬁﬁﬁ%ﬁw,ﬁﬂﬁwﬁ
I

Wwﬁﬁ%wﬁéwﬁa@ﬁwqmaﬁa%wEﬁcblw Elﬁr_vﬁ%rﬁo‘({\—rrﬁ
T foaR & U U 81 odr 8, 981 S99 B Jfdd W U WHfd & faar & fore
AT FHST STQT / AT ST |

WEIRT— AT NP & < HS YauRl U= & oI U 81 |9sn
SO/ |A8T A, afe aRes o &fdd vaug dfe 2 R fSAIfdarsss smis wifvis
A (RT3 % dob=iol 39 f@Arad e AM-—Caiidd afdiie) Sedl, 1972 & a9—3
% JUGEl B A WAl fHAT AT 7 SR FADG wriq avar o Ry My g ar
TRI—AfaTHT  (ROTde o do=iio 391 &1 fRardae Uyl Saildd Afdfiael) edl, 1985 &
-3 & Suewll & i Wit far a7 81 3R 9@ Il aRrar o T & |

(2) 3 UPR wIEHRV & [T Al H U Ug R R FYfed | 9g 9nRe (U)
U§ W I g AR deY ¥l Al iy &I, Warbld & [o7g TOFT H ol g, afe daef
i/ ar=ifa, Sferd o9 & 9 iR wel 3R U=t PRl & Suadl & IaR & TS o

Reg D g Suged Ffde dgef dar &1 T 9 o & TR S RITSHRO BRI S
ThoRawY TRIRG aRIgar mafRafdd &l |

12. I fevrig o=y 9fRfy femme 8 O SHa) SRe—o SRR gRT aHI—a9d
R ST BT 7|

13. W B A o aRRefodl § e v de Jar o 9 wEe fhar
ST fafer g smufér =&

14. el WAl & forg arfFErd s —ar] T8 |
15. AR il gRT Ug R Fgfa & forg sga—amy 78 |

16. JAREU—Aal H e, fRArd Uow WROR gRI WHI—HI WX SR
ST/ e 59 Sl /3 fUes ol 8k 31 Uadl & fdadl & oy |ar H sRevr &l
argd SN By 7T el & el B |

17. fowria oen—ar 721 |

18. T 7 B AR -8l oI PR &1 Ig I 8 fb VT AT aWS AT
TJHE ®, 981 98, dRvll & forRad & 1ffeilRad oxe, fedrarer ueer dld HdT SIRT & URTHe
J, MY gRT, 391 i, & fohel Sua= (Suswl) & foell o a1 aafaq (aafaaa) @ uaet =
g (9si) &1 9r9d, Rifdra s Fa |
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[ Authoritative English Text of Government Notification No. Per (AP)-C-A (3)-7/2010 dated
03-08-2011 asrequired under clause (3) of Article 348 of the Constitution of India] .

PERSONNEL DEPARTMENT (AP-III)
NOTIFICATION
Shimla-171002, 3rd August, 2011

No. Per (AP)-C-A (3)-7/2010.- exercise of the powers conferred by proviso ttcke
309 of the Constitution of India, the Governor, lhal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission is plikds make the Common Recruitment and
Promotion Rules for the post of Senior Assistamas€-111, (Non-Gazetted, Ministerial Services) in
various Departments of the Government of Himachatl®sh as per Annexure-A attached to this
notification, namely:-

1. Short title and Commencement—(1) These rules may be called the Himachal
Pradesh, Department of Personnel, Senior Assistdads-III, (Non Gazetted, Ministerial Services)
Common Recruitment and Promotion Rules, 2011.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

(3) These rules shall be applicable to all thev&oment Department of State of
Himachal Pradesh :

Provided that these Rules shall not apply to hetgof the Vidhan Sabha Secretariat/ High
Court of H. P.

2. Repeal and Savings.{%) The method of recruitment provided in Recruiinand
Promotion Rules for the posts of Senior Assistamden various Departments of the Himachal
Pradesh Government issued from time to time, slealée to operate:

(2) Notwithstanting such repeal, any appointmmade or anything done or any action
taken under the rules so repealed under sub-rjlef(this rule, shall be deemed to have been
validly made or done or taken under these rules.

By order,

Sd/-
Principal Secretary (Personnel).

Annexure-A

Common Recruitment & Promotion Rules for the postf Senior Assistant, Class-11l1 (Non-
Gazetted-Ministerial Services) in various Departmets of Himachal Pradesh Government

1. Name of Post.—Senior Assistant.

2. Number of Posts.—As sanctioned and may be sanctioned by the Gowsrhfrom
time to time in the concerned Departments.
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3. Classification.—Class-IIl (Non-Gazetted) (Ministerial Services).

4.  Scale of Pay.—Pay band: Rs. 10300-34800+3800 Grade Pay.
5.  Whether “Selection” Post or “Non-Selection” Pos—Non-Selection.
6. Age for Directrecruitment.— N.A.

7. Minimum Educational and other qualifications required for direct
recruitment.—N.A.

8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotees.Age : N.A. Educational As prescribed against Col. No. 11
Quialifications below.

9. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and for reasons to be recorded tingri

10. Method of recruitment, whether by direct recritment or by promotion,
deputation, transfer and the percentage of posts tbe filled in by various methods.—200% by
promotion failing which on secondment basis.

11. In case of recruitment by promotion deputatia, transfer, grades from which
promotion/deputation/transfer is to be made.—By promotion from amongst the Common
Clerical cadre of Clerks/Junior Assistants of caned Departments possessing ten years regular
service or regular combined with continuous adh®mwise rendered, if any, in the grade, failing
which on secondment basis from amongst the incutahbErthis post working in the identical pay
scales from other H. P. Government Departments :

Provided that such incumbents/Clerks who have peamoted from Class-IV or appointed
on compassionate grounds will be eligible for priomto the post of Senior Assistant, only if,
they possess the educational qualification of 18s-prescribed for direct recruitment to the post of
Clerk.

Provided that for the purpose of promotion evanpl®yee shall have to serve atleast one
term in the Tribal/Difficult areas subject to adatpinumber of post(s) available in such areas:

Provided further that the proviso (I) supra shadt be applicable in the case of those
employees who have five years or less servicefde&uperannuation.

Provided further that Officers/Officials who haveot served atleast one tenure in
Tribal/difficult area shall be transferred to swafea strictly in accordance with his/her senioirty
the respective cadre.

Explanation I.—For the purpose of proviso | supra the “term” inbat/Difficult areas
shall mean normally three years or less period adtipg in such areas keeping in view the
administrative requirements and performance otthployee.

Explanation Il.—For the purpose of proviso | supra the Tribal/Rifft Areas shall be as
under:-
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1. District Lahaul & Spiti.

2. Pangi and Bharmour Sub Division of Chambarigist

3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Graamclpayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.

6. Bara Bhangal Areas of Baijnath Sub DivisiorKahgra District.

7.  District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sghsil, Bhaladh Bhalona and

Sangna Patwar Circles of Renukaji Tehsil and Kot Patwar Circle of Shillai
Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Teh&hda-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-ChowkbSTehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwadastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuniligéa, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thyuahsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

(1) In all cases of promotion, the continuousadbervice rendered in the feeder post, if
any, prior to regular appointment to the post shalltaken into account towards the length of
service as prescribed in these Rules for promosiobject to the conditions that the adhoc
appointment/promotion in the feeder category hagnbmade after following proper acceptable
process of selection in accordance with the promsiof R & P Rules:

Provided that in all cases where a junior persegoimes eligible for consideration by virtue
of his total length of service (including the seesirendered on adhoc basis followed by regular
service/appointment) in the feeder post in viewtle provisions referred to above, all persons
senior to him in the respective category/post/caticdl be deemed to be eligible for consideration
and placed above the junior person in the fieldavfsideration:

Provided further that all incumbents to be congdefor promotion shall possess the
minimum qualifying service of at least three yearsthat prescribed in the Recruitment &
Promotion Rules for the post, whichever is less:

Provided further that where a person becomesgiiégi to be considered for promotion on
account of the requirements of the preceding pouise person(s) junior to him shall also be
deemed to be ineligible for consideration for spotmotion.

Explanation.—The last proviso shall not render the junior incemts ineligible for
consideration for promotion if the senior ineliggldersons happened to be ex-servicemen recruited
under the provisions of Rule-3 of Demobilized Arntamices Personnel (Reservation of Services in
Himachal State Non-Technical Services) Rules, I8%2having been given the benefit of seniority
thereunder or recruited under the provisions oERbf Ex-Servicemen (Reservation of Vacancies
in the Himachal Pradesh Technical Service) Rul®@85l1and having been given the benefit of
seniority thereunder.

(2) Similarly, in all cases of confirmation, contous adhoc service rendered on the
feeder post, if any, prior to the regular appointimggainst such posts shall be taken into account
towards the length of service, if the adhoc appoantt/promotion had been made after proper
selection and in accordance with the provisiorhefRecruitment & Promotion Rules:

Provided that inter-se-seniority as a result affcmation after taking into account, adhoc
service rendered as referred to above shall reareathanged.
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12. If a Departmental Promotion Committee existswhat is its composition.—As
may be constituted by the Govt. from time to time.

13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmemn.—N.A.

15. Selection for appointment to the post by die recruitment.—N.A.

16. Reservation.—Fhe appointment to the service shall be subjeatrtiers regarding
reservation in the service for Scheduled CasteBéd@ded Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental Examination.—Not Applicable.

18. Power to Relax.-Where the State Govt. is of the opinion that inecessary or
expedient to do so, it may, by order for reasonsetwecorded in writing and in consultation with

the H.P. Public Service Commission, relax any ef pinovision (s) of these Rules with respect to
any class or category of person (s) or post (S).

Fafcar Rrem vd srgEu™ fawmr
REe—171002, 29 TaTg, 2011

& T4.9%.S1g—a1(81)1—3 / 2009—<[S1.—BArI U<el $I ISYUT, WRd & Gider &
AT 309 B URgd gRI Uad Afdddl BT JIRT $H_d 8Y, RAMES UQel dldh |l AN &
wRETE ¥, fEared uawr e Rien va srghe feamr § Aoy siive drenfiaiag avi—I|
(BRISTUHT) & Ug & oIy 36 SIRGAAT 9 Hel'™ IUEH ‘H° & AR 9ol gd =i a4
AN B, 3fATd —

1. <ferd 9 iR URwI—(1) g9 Ol &1 e T e wewr fafeear e e
g favmT et oftwy Wenfireifag af—Il @RSU) wdi vd ur=fa fFr=E, 2011 ©

(2) A | oYE, BHrErd 9o § UBIRd fby S &1 aRIg ¥ Uged s |

AT BT,
TN / —
U Afaa (Re) |
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SRICECaG

feTee uawr Rifdcar Ren & srgee™ v # TR siiwe drenfiefag avf—Ill  (erRreua)
® U & foy wdll vd gR=fa fem

1. UG BT AW TG v Yrenfiafag |

2. UGl B =T 1 (TH) |
3. THRT Il (QRISU) |

4., qaEA.—1. AT yeuRAT & foIU 99999 U 99 10300—34800 ®WHIS U 4200
oYU |

2. faar R fagad pHamal & fow Syafern wow derm 15— F oy 0 R @
3T9IR 14,500 / —%UQ |

5. I U Al I Uq. I e |
6. WRN il by WM arer @Al @ fog smg—18 W 45 v |

R A 9l & forg U ey Wh, deed A wider R Fge U Y usd 9 WRaR
@ HaT § Xq Afdadr afed rafyar s oAr] T8 er

WRe] I8 SR P T T MR W A7 Aiger R Fgad fBar war onell, 39 vu H
fgfad @ fafy @1 a1fee oy &1 81 7T 81, 98 def a1 «faer & AR W Yl & eRo
ﬁ%ﬁ&@ﬁ@@iﬁmWﬂﬁm;

WReq I8 b rgfaa Sifadl / Sgfad SiF Sl 91 3779 a1 & Afdadl & forg SHudy
IY AT H I B Ge & S Gl [T fRArd Uasl WRBR & WRIROT AT IRy S7ee &
31N 3T © |

W] I8 IR W & ufers daex Al don w@r ferl & 9 dHaRar &1, S o
T Ufeedd Adex i der warad el & IRMBIe 769 & 99y U0 Ufseld Adex frar den
wWrad el # e 9 Y4 WReN HHAR] o, Wl wcdt 7 oy @t e # U1 € Rawa @
S, ST WRBRT HHATRAT BT U &, fbg 39 YR DI G Ufedd Adex WAl o w@rdd
el © T HHARAT B A8l < ST, S gvErdad) 0 ufeetd ddex T dom w@rad
R @& URMIS Ted & 919 U0 Faray # off<aq vu § srferd feu v o |

1. A 9l o U g AMr o1 oL S 9 @ UM e 9 dl ol R 6
3G ST Rl & oy, JorRefd, ug faenfia fby S € a1 ISR driferdl &l sreRyfer
feq T € |

2. 3T Qarldd WAl @1 qenm H A Wl & forw oMy AW &R orgwa fRHrEd
U<T Al HaT IANT & AR Rifordt fear S dam |

7. W Y 9 9T afdal @ oy e <graw e SR o A — ().
AR S1EdTy : (i) fel Ar=aan ura favafdened | s Fae 3R 9T IR I &g
(@0 R0 ¥o) T, Frg & ASUTA ASHA Bew A AfeHd ISARATACY Thiids (SI0THO
3TR0 21 €10) H TP ay &7 fewe™m | ar
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fedl A=rar ot feafdeney &1 W SR HWs fawafdere™, gRg 9 AfedT
fSTITSHICIT dH=dp (10 THO 3RO 3ME 10) H T 99 BT STl | T

HT] Jufl fAfFamIe 91€ (T 30 31RO €0) WRA WRGR §RT Al UK 9D 3iwer
deAre (flovdovHodio) # Fad | g7

gAY Kol ™S die (Yo 30 3RO o) WRA WRSGR §RT A-IdT U faeafdenea
| TS A Th-iidh H THOTHOHI0 |

(i) fedr A ua fqeafdened /e /s 9 ASASTAThd gRam  AfHR)
TR—Il gAY |

(@) T Ea—RHEd yew @ we, Afodt R aiferal w1 s SR uew H
faermm fatre <emell # fgfad & forg Sugeda |

8. Wl Wil fby oM arel @fadl & forg fafkd amy ok A ardard war W=y &
T # AN BRf—a1Y : A 81 | ¥ferd eredmd « ] 78l |

0. URAem & @af, afe P B—< I8, TIdT T a¥ I 3D W 3R @l &
fore o fooar S |, Siar e witer) a9y aRfRufedt § ik &Ruil @ e < |

10. Wl @ ggfa W, @ eRf @ o, afifgfi, emmwe R ek fafie
TR gRT MR WM 9 gal & yfreraar—aenRefa wa gfoerd Wl wdt grr fFafid smer w
dfaer & foRad smIR W Wit gRT| 6f9aT @ MR R Fgad oAl & = 15 & AR
Suafer yra Bl iR 98 Saa W | genfafifae dar wal grr fafafad g

1. Ufa, ufofgfad, wmmaRer @ <en 9 st @ Riew), oi=fa, gfafagfa,
RIFRY {6 SIQ—ar] 781 |

12. I fovria w=fa 9ffa feme 8 o S| SRee—ar] T8l |

13. W B A 9 oRRefoal § fRama wewr ae Jar emaer 9 wEe fhar
ST it fafer gt emuféa & |

14. A 9t & forg sifvard sem BN Jar a1 g R FYfa & forg arwiell @1 W
BT RS BT AfER € |

15. & Wl g1 98 R Fgfdm & forg gua -0 wft & Ame | ug R g &
U =ogw, ARge W & IR W Far S iR afe guRufy, fRume uewr ale dar
JTART AT =T 9l YIfSBROT AT BT b AT FHEE F9s), dr forRaa wRiem a1 ArasiRe
WRIEAT & MR W fHar S, e W)/ Ureadd sJTfe JunRfd, MERT /3 Al Ty
ERT 7qeRd fhar S |

15 &. Wfdqr & MR W FYfd o aga.—s= Faw 4 A 919 & 81 gu 9 ug W
wfaer fgfaaar, s fag v fraw &k waf & sremdis @ Sg—

(1) HoT—(®) 39 Uiferll & 31l fRArad o9 WRey Ud URAR dedror fovrT H
FSARIRGT Td DIl [TIRT § Tifdarg vy dreifielfdg |fier & MR W) UR™ 4 &
Y & oIy ST S, 579 9uigay 3iER IR 9 T ST FabIT
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TR WGAET oY H quigay R WRfORRIR/FdHRT & oy wHg favrens I8

THOTOS SIRT XN b Afdar R Fgad Qafdd @1 Jar 3R SR, a9 & QR Hlvod Uiy
MY 2, 3R dadt T IF@T AT @ afd T / faRarRa @t S |

(@) Ug & RAEa oY R WAl 999 918 © BREd # MI—ewd, fdhe
1 &R ey femme uew Rad usl &I 9fda & MR W W= & oy TRGR &1 TgHG
U] R+ & TN, U] Bl TG Wl AMTHRV, AT fZAraet Uer Fef=Rel A =+ dls,
TARYR & FHT T |

(M) =, o e ¥ fafed g o6l ® SIgaR fhar S |

() JfReme SYARE—Jker & JER R e Ao i denfieldg o
14,500 ®UI B FAfba FFd dfedd B9 (7 U 98 & =Ed9 + U8 U & S_IE) BRN)
UfoART e &I SMEdl | Ife Af9eT H U av | ¥ @ deldN d Sl § Al draad
Y /a8l & foy HfdeTcAs U™l § 440 /— TR BT G (WU 8 & <AaH + IS U @
A ufcrerd & sRraR BIN) a1 gig & wU ¥ e DI gl |

() gl / srgema MteRL—feere fRafear R oiR srgaus f2aree uawr Fgfa
3R STIRINE TR 8T |

(V) =g ufban—<dfdeT & R R Fgfad @1 gen 4 ug R Fgfed & forg ==,
ARgd W & MR W fhar S a1 afe mawas a1 aHidE wwe, a1 folaa aer &
AEIRG WET gRT B3 S, fSa WR / UIeadH I TG Wdl JIfAHR0T, J1iq fZHrerd
g<el AR A T A1, THRYR §RT TeeTRd fhar S |

(V) dfeeee Fgfedl @ fou =99 afifd—o/ g W@l iR seriq fRearea
g<el AR WA =T A1, TARYR §RT THY I WR 3T B WY |

(V1) eRR—argefl &I, a9 & T 59 Al | Ho ™ SUgE—W @ AR IPRR
TEITEIRT HAT BT |

(VII) feem iR wd.—(@) dfaer R Fgaa aafad @1 14,500/ — WU B a dHfd
HAfaerd® IHH (BT U 48 & gAdH + TS U & aR_IeR 80l Ufaerd daed @ Siget | afe wfaar
HUp a¥ F AP B IR B Sl 7, I ggArdda) 9y /quf & o dfdereid Yed § 440 /
T B I (G U 9 & =AqH TS U & O Ufded & a_eR 8RN aifie gfg & w9 H ueH
B S R 3T By FAUTG, S IRS /=TI JI9 ATS T8l a1 S |

(@) wfder R Fged Afdd & a7 quidan RIS MR W ERT | af dfder ) e
T BT BRI /AR Seb T8l Ul Sl 8, o Fgfa g fey S @ forg
<Y B |

(M wfer W Fged A, e A" B JaT [ BT D AR P (o B ATHRAD
JAHIA BT THAR BN | IT I(AHIY Udh 99 ddb Gred fBar ST FHam| |iaer )
e @ oI B W1 IR $T 3 DIg JAHI IS A8l 8111 | I8 Fafhadn
gfergfd &k vetodiodo sanfe & forg off gdaR TS @M /ERM| dad ugfa
JgHTel, FRAER &1 ST |

(@) Fra=e AeR © srdiad & 991 dar d Ffdehd srquierfd | wWd: 8 dfder &
TITGA (FHEYE) B SIQT | GfdaT R FRjad i, dxied | Ui @l safer &

foru AfagTatd YhH T 8HeR 8l BT |
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(&) wfaar MR R Fga afed o9, TARl & e RIF R Uid 91d B SRS
Ui R T B, JAMETIRAT & YR R LAY B T 8T, Sfal |l Uemafid
TR TR UNAT AT STUfRrT & |

@) =TT waell BT WRBN IR FRIfhedd A SIUAT TR YATT—UF UK HRAT
BT | 9RE AW | 1fdd & Taal AfRer il a8 dd, SRRl dR ™
JIUYFT I T | Al il T B urfdrera Rafdedr Siftiay /NS IRd
RIfPcad g1 Sugaaar @& foly g qRIeTor fham S |

(®) W W Fged afed &1, Il o udi Sdal & g | AR W ST ufe
B, O 98 S &R W, ol FRfd afitRe eHerRAl $ qquEE & gAaad R
AN 8, ITAT 9 /< A& Bl 8HAR BN |

() Fafa wHEaial o <2 d Jur AR Har Al @ Sue, S Uh.SR—UHSIR,
e Frm, Ry wiasy e o, dee s qen sreRer M enfe wfder w)
e Safaal @1 Sem 3§ R 98l B8R | 9 59 ™ H JUEf 904 e & forg
THAR BT |

16. JAREV—IFd Har H FIfad A Uawl WReR §RT AHI—99d WR S
STt / eegfad o oifadl /fUes @t iR o 9wt & wafadal @& fofu damil # JmRefor &
qrae ST fbq MU Srgeal @ el B |

17. T wen—arg =18 |

18. IS B & wfdd—oT8T I IR I Ig
MY gRT, 39 a9l & Susseii &7 fodl avf a1 afdaai & 1
JHiT |

]

c
[

O

SUEHT—"g"

Ug &1 M iR f3ree uow WReR & 7= (Fgfad wieer) &1 M ... )
P Argq ¥ AwIfed @7 9N arell |fagr / dRR &1 9Ty

g R /A 9=/ gE REIN]
——————— Hfaer W fFgea afed (9 S99 s9a uwETq YoM UEdR HEl 1A ), iR fRArEd
Uee @ IoguTd @ Ae, (FRgfaa wieery &1 e ) —————— (1 s g9 uvanq fad
UTHR Hel TAT 8) & AeId | 3o dNd 31 forar T |

g ugeR 9 SWIGd YoM UTPR Bl T 8 AR UM UTHR A (G Bl

) ————————— ® WU H GET MUR R FEfaRad e iR wal R ¥ar #-9 @ oy
AgAfa &1 —

1. U8 & YoM UeTdR o (U8 &1 TAH)—————— & wg H —————— H URM B

MR ———— B TG BH dTel &7 dF Th a¥ FI @y & foy fgdig uger @

Jar # | I8 fafafde wu & SfealRad faar mar @ 3R <F1 UeTadRl gRT RR
g AT 8 fh v weeR @ fgdi mieR & 91 dfder, ReY e feaw ar
A ——————— fa7 @1 w@va & qaRyd (FATd) 8 SITQIT dem e Arfed

JTITIH A8l BIIT :
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9.

R GHg [IURTTege auigay JMER R GfAar &l @i H faRIRor / iR & forg
TS SR BT b dfder R Fgad fdd 1 Jar iR R 9Y & SRM
HdmeH® @ 7 R dHad oWl [AD! dfder @ (@ w1 Adieeor faar

SITQT / foRaRoT fhar e 1

U UETHR HI AlITHED IHH 14,500 / —H9¢ URHRT BRI |

TR USRI Al Yoiaar SReITg JMER WR BN | Al Afder W Mgaa afa &1
S /3R Sl 8l Ul Sl § Ar Al Ffd el Su Rfdd o f[Ieg
fFRjad /< @R e mar € s forg veM ueieR T |fdeT WS TR g
a1 frgfea wiafia () g @ & forg <= 8rft |

<dfder W Fgad——————— (Ug &1 AH) U W B WAl G DI b YA Ub
o & MHRAD JGRTT BT THER BN IS JARIY Uh d9 ddb dAfad fear <
DT | AidaT W fge (@E &1 M) DI fodl ff UdR Br

3 BIg ATHIE T T8l sMT| g8 fafdbear ufagfd &k valodiodo sanfs &
forg +ff 8®HaR & 8T/ BR11 | dadl UG fadrel FaAER f&ar S |

=% BRI & G & 991 Bl ¥ SFEgd JuRIfT § W &1 |fdar
BT YA (FEYE) 8 SeIn | Hider R fged——————— (e @1 M) P
(Sfe) I SIFURTY HI Ay & oIy AAGTHS HH BT HAR T8l R |

AT R Fgad $9ar), e T d9ri & M R 9 99 BT dridid Ul 6
T 2, 3Maegdar @& SR R AMIRUT g U 81T, Sfal Al URINHe R W
U1 AT T B |

AT 3l Bl WRBRI /ISR Iha [afdhear aadril | 31091 IR JH0—0H
U BRAT BT | ARl il 1 Q9 H, dRE WWlls W 3fd Bl T9ERer g
M Th I RIS AR W Auad a1 <IN | Afgen it @1 foedt wiftrea
ffdhear sIfeR) / aarll §RT SR & forg g: wieqor far S =2y |

Wfeer R Fged afed &1 e U ta daidl @ G H SR R ST ufer
81, O 98 I R W, Sl FfAd gfcRel HeR) @1 999 & gAad R AN
€, A1 9l Bl EHER BT /BN |

e w® e af@@) @& dEn 9Eed 9 Aol & a9
S0dlouwo / Sfodiowwo T @] & BT |

ITId IRIEHY YU UeThR AR gy werer 1 ey @ SuRerfa # sad gduyem
IfeaTRad TRIG DI IY—31U- B&eR PR QT & |

IR B SuRerfa H—

1.

(9 9 X7 )

(9 9 X7 )
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(T2 UeThR & BRIER)

aiferat &1 SuRerfa § —

(I 9 g )

(T 9 g )

(fgia UeTpR & BER)

[Authoritative English Text of this Department Notification No. HFW-B(B)1-3/2009-Loos
dated--------------- as Required under Clause (3) of Article 348 of the Constitution of India] .

MEDICAL EDUCATION AND RESEARCH DEPARTMENT

NOTIFICATION

Shimla-2, the 29 July, 2011

No. HFW-B(B)1-3/2009(Loose).-+h exercise of the powers conferred by proviso to
Article 309 of the Constitution of India, the Gomer, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, isgelédo make the Recruitment & Promotion
Rules for the post of Nuclear Medicine Technolgg@tss Il (Non-Gazetted), in the Department
of Medical Education and Research, Himachal Pradesiper Annexure-A attached to this
notification, namely:-

1. Short title and Commencement.-1) These Rules may be called the Himachal
Pradesh. Department of Medical Education and Relsgaluclear Medicine Technologists,Class-
[Il (Non-azetted),Recruitment and Promotion Rul26]11.

(2) These Rules shall come into force from théedaf publication in the Rajpatra,
Himachal Pradesh.

By Order,
Sd/-
Principal Secretary (Health).
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ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF NUC LEAR
MEDICINE TECHNOLOGIST (NON-GAZETTED) CLASS-III, IN  THE SPECILITY OF
RADIOTHERAPY, DEPARTMENT OF MEDICAL EDUCATION & RES EARCH,
HIMACHAL PRADESH

1. Name of post.—Nuclear Medicine Technologist.
2. Number of post(s).—81 (One).
3. Classification.—Class-IIl (Non-Gazetted).

4. Scale of Pay.—{i) Pay scale for regular incumbent:
Pay Band 10300-34800 + 4200/-Grade Pay.
(i) Emoluments for contract employe&44,500/- as per details
given in Column 15-A.

5.  Whether “Selection” post or “Non-Selection” pst.— Not applicable.
6.  Age for direct recruitment.—Between 18 and 45 years.

Provided that upper age limit for direct recruigl not be applicable to the candidates
already in service of the Government including ¢hegho have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointedaaimoc basis or on contract basis had
become over-age on the date he/she was appointedchshe/she shall not be eligible for any
relaxation in the prescribed age-limit by virtuehig/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxaldie Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extemigsible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all thelleubector Corporations and Autonomous
Bodies who happened to be Government servants ebefdosorption in Public Sector
Corporations/Autonomous Bodies at the time of ahitconstitutions of such Corporations/
Autonomous Bodies shall be allowed age concessiomiiect recruitment as admissible to
Government servants. This concession will not, h@rebe admissible to such staff of the Public
Sector Corporations/Autonomous Bodies and whoweee finally absorbed in the service of such
Corporations/Autonomous after initial constitutiohthe Public Sector Corporations/Autonomous
Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting appli@ator notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct ieoent, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in taseandidate is other wise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—
Essential Qualification(s): (i) B.Sc. from any rgo@ed University and having one year’s Diploma
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in Medical Radio-Isotope Techniques (DMRIT) from drdion Medicine Centre of Bhabha
Atomic Research Centre (BARC), Trombay, Mumbai. OR

Graduate of a recognized University and having fwear’s Diploma in Medical Radio-
Isotope Techniques (DMRIT) from Mumbai Universityumbai. OR

Bachelor of Nuclear Medicine Techniques (BNMT) ageized by Atomic Energy
Regulatory Board (AERB), Government of India. OR

M.Sc in Nuclear MedicineTechniques(BNMT) from Uarsity recognized by Atomic
Energy Regulatory Board (AERB), Governement of dndi

(i) Radiological Safety Officer level-ll Certdate from a recognized University/
Institute/Centre.

(b) Desirable Qualification(s): Knowledge of ausis, manners and dialects of Himachal
Pradesh and suitability for appointment in the fiaceonditions prevailing in the Pradesh.

8. Whether age and educational qualification (sprescribed for direct recruit (s)
will apply in the case of the promote(s).-Age: Not applicable Educational Qualification: Not
Applicable.

9. Period of probation, if any.—dwo year’s subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method(s) of recruitment, whether by direct reruitment or by promotion,
deputation, transfer and the percentage of post(dp be filled in by various methods.—200%
by direct recruitment on a regular basis or byuggrent on contract basis, as the case may be. The
contract employees will get emoluments as give@atumn 15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputatin, transfer, grade from which
promotion/ deputation/transfer is to be made.—Not applicable.

12. If a Departmental Promotion Committee existswhat is its composition.—Not
applicable.

13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—As reqired under the Law .

14. Essenitial requirement for a direct requiremat.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct ecruitment.—Selection for
appointment to the post in the case of direct igoent shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commisiomthier recruiting authority, as the case may
be, so considered necessary or expedient by @wiist or practical test, the standard/syllabcis et
of which will be determined by the Commission/othessruiting authority, as the case may be.

15-A Selection for appointment to post by contractappointment.—Notwithstanding
anything contained in these Rules, contract appants to the post will be made subject to the
terms and conditions given below :-
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() Concept.—a) Under this policy the Nuclear Medicine Techmmd in the
Department of Radiotheraphy & Oncology, H. P. W&l engaged on contract basis initially for one
year; which may be extendable on year to year basis

Provided that the extension/renewal of contraciogeon year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his period of contimto eb renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.— The Director of Medical
Education and Research, H.P.after obtaining thecappof the Government to fill up the posts on
contract basis will place the requisition with ttencerned recruiting agency i.e. Himachal Pradesh
Subordinate Services Selection Board, Hamirpur .

(c) The selection will be made in accordance i eligibility conditions prescribed in
these R&P Rules.

(I CONTRACTUAL EMOLUMENTS.— The Nuclear Medicine Technologist
appointed on contract basis will be paid consoéiddixed contractual amount & 14,500/-per
month (which shall be equal to minimum of the pandtgrade pay @& 440/-(3% of the
minimum of pay band+grade pay of the post ) as aningrease in contractual emoluments for the
subsequent year(s) will be allowed if contractxteaded beyond one year.

(Il1) APPOINTING/DISCIPLINARY AUTHORITY. —The Director of Medical
Education and Research, H. P. will be appointindj@diaciplinary authority.

(IV) SELECTION PROCESS.— Selection for appointment to the post in the cake
contract appointment will be made on the basis igh-voce test or if considered necessary or
expedient by a written test or practial test tlzandard/syllabus etc. of which will be determined by
the concerning recruiting agency i.e. H.P.Subotdiservices Selection Board, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTME NTS.—
As may be constituted by the concerned recruitiggnay i.e.the H.P.Subordinate Services
Selection Board, Hamirpur from time to time .

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to these Rules.

(VI) TERMS AND CONDITIONS.— (a) The contractual appointee will be paid fixed
contractual amount @ 14,500/- per month (which shall be equal to minimofnpay band+grade
pay). The contract appointee will be entitled focrease in contractual amount @ 440/-(3% of the
minimum of the pay band+grade pay of the post)fiiother extended years and no other allied
benefits such as senior/selection scales etcbeidiven.

(b) The service of the contract appointee will parely on temporary basis. The
appointment is liable to be terminated in caseprdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for oney dasual leave after putting one month
service . This leave can be accumulated up to eae Yo leave of any other kind is admissible to
the contract appointee. He/she shall not be edtileMedical Re-imbursement and LTC etc. Only
maternity leave will be given as per Rules.
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(d) Unauthorised absence from the duty without approval of the controlling officer
shall automatically lead to the termination of domtract. Contract appointee shall not
be entitled for contractual amount for the peridbdlzsence from duty.

(e) An official appointed on contract basis whe lwmpleted five years tenure at one
place of posting will be eligible for transfer oaad based basis whererver required on
administrative grounds.

() Selected candidate will have to submit a &egie of his/her fitness from a
Government/Registered Medical Practitioner. Womandaate pregnant behond 12
weeks will stand temporarily unfit till the confiment is over. The women candidate
will be re-examined for the fitness from an authed Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate agligpble to regular counterpart official
at the minimum of pay scale.

(h) Provisions of service rules like FRSR, LeaveledR, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case aflaegemployees will not be
applicable in case of contract appointees. Thelbeilentitled for emoluments etc. as
detailed in this column.

16. Reservation.—Fhe appointment to the service shall be subjectrtiers regarding
reservation in the service for Scheduled Castestfidhd Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pna@desernment from time to time.

17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the State Government is of the opinion th&t hecessary
or expedient to do so, it may, by order for reagorse recorded in writing and in consultation with
the Himachal Pradesh Public Service Commision relaxof the provision(s) of these Rules with
respect to any Class or Category of person(s) st($o

ANNEXUURE-B

Form of contract/agreement to be executed betweerh@ ---------------------- & the
Government of Himachal Pradesh through Director, Malical Education and Research
Department.

This agreement is made on this------------ day -ef--------- in the year ------- between
Sh./Smt.-------------- S/o/Dlo Shri------------- R/@---------=mmmmeee- contract appointee (hereinaift
called the FIRST PARTY), AND , The Governor, HimathPradesh through Director,Medical
Education and Research Department (here-in-aftirdcédne SECOND PARTY ).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve as a ------------- (narfgost) on contract basis on the following terms
and conditions:-
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1. That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a -----
--------- (Name of the post) for a period of one yeammencing on day of ----------and
ending on the day of --------------- . It is spec#ily mentioned and agreed upon by
both the parties that the contract of the ---——--FIRST PARTY with the
SECOND PARTY shall ipso-facto stand terminatedtenlast working day i.e. on ----
--------- And information notice shall not be neeary :

Provided that for extension/renewal of contraetigxd on year to year basis the
concerned HOD shall issue a certificate that theiee and conduct of the contract
appointee was satisfactory during the year and thdg his period of contract is to be
renewed/extended.

2.  The contractual amount of the FIRST PARTY wdl Rs---------- /-per month.

3. The servicer of FIRST PARTY will be purely amtporary basis. The appointment is
liable to be terminated in case the performanceligonof the contract appointee is
not found good or if a regular incumbent is appaiiposted against the vacancy for
which the first party was engaged on contact.

4.  Contractual----------------- (name of the postill be entitled for one day casual leave
after putting in one month service. This leave baraccumulated upto one year. No
leave of any kind is admissible to the contractudab------- (name of the post) . He
will not be entitled for Medical Reimbursement antC etc. Only maternity leave
will be given as per Rules.

5. Unauthorised absence from the duty withoutapproval of the controlling officer
shall automatically lead to the termination of ttwntract . A contractual--------------
(name of the post) will not be entitled for contteat amount for the period of absence
from duty.

6.  An official appointed on contract basis who é@ompleted five years tenure at one
place of posting will be eligible for transfer oeed based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a cedi& of his/her fithess from a
Government/Registered Medical Pratitioner . In ca&omen candidates pregnant
beyond twelve weeks will render her temporarilyiutifi the confinement is over .
The women candidate should be re-examined fordgrieom an authorized Medical
Officer/practitioner.

8. Contract appointee shall be entitled to TA/DAeiquired to go on tour in connection
with his official duties at the same rate as ayfile to regular counter-part official at
the minimum of the pay scale.

9. The Employees Group Insurance Scheme as svElP&/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY haverein to set their hands

the day, month and year first, above written.
IN THE PRESENCE OF WITNESS:
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(Name and Full Address)
(Signature of the FIRST PARTY )

(Name and Full Address)
IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY )

(Name and Full Address)

LAW DEPARTMENT

NOTIFICATION
Shimla-2, the 21st July, 2011

No.LLR-E ((9)1/88-11l (Loose).— In continuation of this Department Notification @fen
No. dated 3-8-2009, Governor Himachal Pradeshdagald to order that Sh Satya Pal Jain, shall
also be entitled to stay in Hotel Holiday Home odihgy the H.P.T.D.C. Shimla, whenever he visit
Shimla to defend the State before the Hon’ble Higlurt in cases entrusted to him subject to the
condition that the reimbursement of expenses iecdubry him for boarding and lodging shall be
only for those days he appears before the Hon'lodéa Bourt of H.P. including penultimate day.

By order,
Sd/-
LR-cum-Pr.Secretary (Law).

Department of Panchayati Raj.
No. PCH-HA (3) 1/2011-11321-32 Shimla-9 dated the 4™ Aungust, 2011.
Notification

Whereas. the Chief Commissioner, Gurdwara Elections, Government of India
in exercise of the powers vested him under sub-rule (1) of rule 13 of the Sikh Gurdwaras
Board Election Rules. 1959 have fixed and notified the dates on., or within which, various
stages of the election in each constituency of the board (Shiromani Gurdwara Prabandhak
Committee) vide their notification No.701/243-E-II/201 1/GEC. dated 4™ August, 2011;

Therefore. I. Dr. R.N. Batta, Director of Panchayati Raj-cum- Commissioner.
Gurdwara Elections. Himachal Pradesh hereby order the publication of notification No.
701/243-E-II/2011/GEC, dated 4™ August, 2011 issued by the Secretariat, Gurdwara
Election Commission, Government of India. 23, Sector 8-A. Chandigarh as per enclosed
Annexure in the official Gazette of the State Government of Himachal Pradesh for
information of the general public.

By order/-

Director Panchavati Raj-cum-
Commissioner Gurdwara Elections.
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Annexure
SECRETARIAT
GURDWARA ELECTION COMMISSION
GOVERNMENT OF INDIA
23, SECTOR 8-A, CHANDIGARH.

Notification
4™ August, 2011

No. 701/ 243-E-IIT/2011/GEC - The Central Government having fixed under
section 47 of the Sikh Gurdwara Act, 1925 (Punjab Act VIII of 1925). 18™ September. 2011
as the date on which the election of the members of the Board (Shiromani Gurdwara
Parbandhak Committee) shall be held, the Chief Commissioner, Gurdwara Elections, in
exercise of the powers vested in him under sub-rule (1) of rule 13 of the Sikh Gurdwaras
Board Elections Rules 1959, and all other powers enabling him in this behalf. hereby fixes
the dates on, or within which, various stages of the election in each constituency of the Board
(Shiromani Gurdwara Parbandhak Committee) notified by the Govt. of India, Ministry of
Home Affairs Notification No.S.0.308-E, dated 20™ April, 1996 as published in the Gazette
of India (Extraordinary) dated 20™ April, 1996, shall be carried out. as follows:-

L. 4.8.2011 (Thursday) to 11.8.2011 (Thursday) both days inclusive as the dates on
which the nomination papers shall be presented:

2. 12.8.2011 (Friday) as the date by which the list of nomination papers shall be
posted;

3. 16.8.2011 (Tuesday) as the date on which the nomination papers shall be
scrutinized:

4. 18.8.2011 (Thursday) to 19.8.2011 (Friday) as the dates on which applications for

the revision of orders of the authority scrutinizing the nomination papers to the
Deputy Commissioner, shall be made:

5. 23.8.2011 (Tuesday) as the last date by which the revisions applications shall be
decided by the concerned Deputy Comumissioner;

6. 26.8.2011 (Friday) as the date by which a candidate may withdraw his candidature:

7. 29.8.2011 (Monday) as the date by which the list of valid nomination papers shall
be posted:

8. 30.8.2011 (Tuesday) the date on which the list of polling stations shall be posted:

9. 18.9.2011 (Sunday) as the date on which the polling shall. if necessary. be held and

10. 22.9.2011 (Thursday) as the date on which the result of election of the

constituencies shall be declared.

Sd/-
(Justice H.S. Brar Judge (Retd.)
Chief Commissioner, Gurdwara Elections.
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(Authoritative English text of Government Notification No. Per (AP)-C-A(3)-7/2011 Dated: 17.01.2012 as
required under clause (3) of Article 348 of the Constitution of India).

Government of Himachal Pradesh
Department of Personnel (AP-III)

No. Per (AP)-C-A(3)-7/2011 Dated: Shimla-2, the 17"7 anuary, 2012.
NOTIFICATION

In exercise of the powers conferred by proviso to Article 309 of the Constitution of
India, the Governor of Himachal Pradesh, in consultation with the Himachal Pradesh Public Service
Commission, is pleased to make the following rules further to amend the Himachal Pradesh, Department
of Personnel, Senior Assistant, Class-III (Non-Gazetted, Ministerial Services) Common Recruitment and
Promotion Rules, 2011 notified vide this Department Notification No. Per (AP)-C-A(3)-7/2011 dated the
3" August, 2011, namely:-
Short title and 1. @) These rules may be called the Himachal Pradesh,
Commencement Department of Personnel, Senior Assistant, Class-III (Non-
Gazetted, Ministerial Services) Common Recruitment and
Promotion (First Amendment) Rules, 2011.
2) These rules shall come into force from the date of
publication in the Rajpatra, H.P.

Amendment of 2. In Annexure-A of the Himachal Pradesh, Department of
Annexure-A Personnel, Senior Assistant, Class-III (Non-Gazetted,
Ministerial Services) Common Recruitment and Promotion
Rules, 2011:-

For the existing proviso carved out below the main
provisions i.e. opening para against Col. No. 11, the
following proviso shall be substituted, namely:-

“Provided that all such incumbents will be eligible
for promotion to the post of Senior Assistant, only if, they
possess the minimum educational qualification of 10+2 as

prescribed for direct recruits or Clerks absorbed against

direct recruitment post.”

By order,

Manisha Nanda
Principal Secretary (Personnel) to the
Government of Himachal Pradesh
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(Authoritative English text of Government Notification No. Per (AP)-C-A(3)-7/2010 Dated:
18.04.2012 as required under clause (3) of Article 348 of the Constitution of India).

Government of Himachal Pradesh

Department of Personnel (AP-III)

No. Per (AP)-C-A(3)-7/2010

NOTIFICATION

Dated: Shimla-2, the 18" April, 2012.

In exercise of the powers conferred by proviso to Article 309 of the Constitution of India,
the Governor of Himachal Pradesh, in consultation with the Himachal Pradesh Public Service Commission,
is please to make the following rules further to amend the Himachal Pradesh, Department of Personnel,
Senior Assistant, Class-III (Non-Gazetted, Ministerial Services) Common Recruitment and Promotion
Rules, 2011 notified vide this Department Notification No. Per (AP)-C-A(3)-7/2010 dated the 31 August,

2011, namely:-
Short title and 1. (1)

Commencement

2)

Amendment of 2.
Annexure-A

These rules may be called the Himachal Pradesh, Department of
Personnel, Senior Assistant, Class-III (Non-Gazetted, Ministerial
Services) Common Recruitment and Promotion (Second
Amendment) Rules, 2012.
These rules shall come into force from the date of publication in
the Rajpatra, Himachal Pradesh.
In Annexure-A of the Himachal Pradesh, Department of Personnel,
Senior Assistant, Class-III (Non-Gazetted, Ministerial Services)
Common Recruitment and Promotion Rules, 2011
1) For the existing provision against Col. No. 10, the
following shall be substituted, namely:-

“100% by promotion.” ; and

2) For the existing provision against Col. No. 11, the
following shall be substituted, namely:-

“By promotion from amongst the Common Clerical cadre of
Clerks/Junior Assistants of concerned Departments possessing ten
years regular service or regular combined with continuous adhoc
service rendered, if any, in the grade :

Provided that all such incumbents will be eligible for
promotion to the post of Senior Assistant, only if, they possess the
minimum educational qualification of 10+2 as prescribed for direct
recruits or Clerks absorbed against direct recruitment post.

A (I) Provided that for the purpose of promotion every employee
shall have to serve at-least one term in the Tribal/Difficult areas
subject to adequate number of post(s) available in such areas:

Provided further that the proviso A (I)  supra shall not be
applicable in the case of those employees who have five years or
less service, left for superannuation:

Provided further that Officers/Officials who have not served at-
least one tenure in Tribal/difficult area shall be transferred to such
area strictly in accordance with his/her seniority in the respective
cadre.

Explanation I: For the purpose of proviso A (I) supra the “term” in
Tribal/Difficult areas shall mean normally three years or less period
of posting in such areas keeping in view the administrative
requirements and performance of the employee.

Explanation II: For the purpose of proviso A(I) supra the
Tribal/Difficult Areas shall be as under:-



District Lahaul & Spiti

Pangi and Bharmour Sub Division of Chamba District

Dodra Kawar Area of Rohru Sub Division.

Pandrah Bis Pargana, Munish Darkali and Gram Panchyat

Kashapat, Gram Panchayats of Rampur Tehsil of District

Shimla.

Pandrah Bis Pargana of Kullu District.

6.  Bara Bhangal Areas of Baijnath Sub Division of Kangra
District.

7. District Kinnaur

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil,
Bhaladh Bhalona and Sangna Patwar Circles of Renukaji
Tehsil and Kota Pab Patwar Circle of Shillai Tehsil, in
Sirmour District.

9.  Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gus

thyani, Ghanyar, Thachi, Baggi, Somgad saini, Ma and

Kholanal of Bali- Chowki Sub Tehsil, Jharwar, Kutgarh,

Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani,

Hastpur, Ghamrehar and Bhatehar Patwar Circle of Padhar

Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra, North Magru

and South Magru Patwar Circles of Thunag Tehsil and

Batwara Patwar Circle of Sunder Nagar Tehsil in Mandi

District:

e

9]

Provided that the provisos regarding essential service in
the tribal/difficult areas shall not be applicable to such services/
establishments/ Departments whose services are non-
transferable and do not have posts in such areas.

(1) In all cases of promotion, the continuous adhoc service
rendered in the feeder post, if any, prior to regular appointment to
the post shall be taken into account towards the length of service as
prescribed in these Rules for promotion subject to the conditions
that the adhoc appointment/promotion in the feeder category had
been made after following proper acceptable process of selection
in accordance with the provisions of R & P Rules:

@) Provided that in all cases where a junior person becomes
eligible for consideration by virtue of his total length of service
(including the service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provisions
referred to above, all persons senior to him in the respective
category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of
consideration:

Provided that all incumbents to be considered for
promotion shall possess the minimum qualifying service of at least
three years or that prescribed in the Recruitment & Promotion
Rules for the post, whichever is less:

Provided further that where a person becomes ineligible
to be considered for promotion on account of the requirements of
the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.
Explanation:-The last proviso shall not render the junior
incumbents ineligible for consideration for promotion if the senior
ineligible persons happened to be ex-servicemen recruited under
the provisions of Rule-3 of Demobilized Armed Forces Personnel



(Reservation of Services in Himachal State Non-Technical
Services) Rules, 1972 and having been given the benefit of
seniority thereunder or recruited under the provisions of Rule-3 of
Ex-Servicemen (Reservation of Vacancies in the Himachal
Pradesh Technical Services) Rules, 1985 and having been given
the benefit of seniority thereunder.

(i1))  Similarly, in all cases of confirmation, continuous adhoc
service rendered on the feeder post, if any, prior to the regular
appointment against such posts shall be taken into account towards
the length of service, if the adhoc appointment/promotion had
been made after proper selection and in accordance with the
provision of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after
taking into account, adhoc service rendered as referred to above
shall remain unchanged.”

By order,

Manisha Nanda
Principal Secretary (Personnel) to the
Government of Himachal Pradesh






(Authoritative English text of the Notification No. Per(AP-B)A(3)1/2012 dated 29-06-2012 as required
under Clause (3) of Article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF PERSONNEL (AP-II)

No.Per (AP-B)A(3)1/2012 Dated Shimla-2, the 29-06-2012

NOTIFICATION

The Government of Himachal Pradesh has notified the Common Direct Recruitment and
Promotion (First & Second Amendment) Rules in respect of the post of Senior Assistant, Class-III (Non-

Gazetted) vide Notification number and date shown against the same as under:-

Sr. Title of the Rules Notification No. & Date
No.
1 Himachal Pradesh, Department of Personnel, No.Per(AP)-C-A(3)7/2011,  dated 17-

Senior Assistant, Class-III (Non- Gazetted, 01-2012.
Ministerial Service) Common Recruitment and
Promotion (First Amendment) Rules, 2011

2 Himachal Pradesh, Department of Personnel, No.Per(AP)-C-A(3)7/2010,  dated 18-
Senior Assistant, Class-III (Non- Gazetted, 04-2012.

Ministerial Service) Common Recruitment and
Promotion (Second Amendment) Rules, 2012

The above common Recruitment and Promotion (First & Second Amendment) Rules have
been framed under Article 309 of the Constitution of India and as such are not applicable to the
categories of posts in the Himachal Pradesh Public Service Commission as the H.P. Public Service
Commission is a Constitutional body and the service conditions of the employees of the Commission are
regulated under the provisions of Article 318 of the Constitution of India.

Therefore, with a view to bring uniformity in the Recruitment and Promotion Rules in
respect of various categories of posts under the Government of Himachal Pradesh, the Governor,
Himachal Pradesh, in exercise of the powers conferred by proviso to Article 309 read with Article 318 of
the Constitution of India, is pleased to order that the above mentioned common Recruitment and
Promotion (First & Second Amendment) Rules shall be applicable to the category of post of
“Senior Assistant” in the Himachal Pradesh Public Service Commission from the date of publication of
this Notification in Rajpatra, Himachal Pradesh.

By Order

MANISHA NANDA
Principal Secretary (Personnel) to the
Government of Himachal Pradesh.
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