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(Authoritative English Text of Government Notification No. No. Per (AP) C-A (3)2/2010 dated 3-12-2010
as required under clause (3) of Article 348 of the Constitution of India).

Government of Himachal Pradesh
Department of Personnel (AP-III)

No. Per (AP) C-A (3)2/2010

Dated: Shimla-171002, 3-12-2010.

NOTIFICATION

In exercise of the powers conferred by proviso to Article 309 of the Constitution of

India, the Governor Himachal Pradesh is pleased to make the Common Direct Recruitment Rules for the post

of Chowkidar, Class-IV (Non-Gazetted) Ministerial Services, in various Departments of the Government of

Himachal Pradesh as per Annexure-“A” attached to this notification, namely:-

Short title, 1. (1)
Commencement  and
application
@)
3)
Repeal and savings 2. (1)
)

These rules may be called the Himachal Pradesh, Department of

Personnel, Chowkidar, Class-IV (Non-Gazetted) Common Direct

Recruitment Rules, 2010.

These rules shall come into force from the date of publication in the

Rajpatra, Himachal Pradesh.

These rules shall be applicable to all the Government Departments of

State of Himachal Pradesh.

The method of direct recruitment provided in Direct Recruitment Rules

for the posts of Chowkidar under various Departments of the Himachal

Pradesh Government issued from time to time, shall cease to operate:
Provided that these Rules shall not apply to the posts of the

Vidhan Sabha Secretariat/ High Court.

Notwithstanding such repeal, any appointment made or anything done

or any action taken under the rules so repealed under sub-rule (I) supra,

shall be deemed to have been validly made or done or taken under

these rules.

By order

Principal Secretary (Personnel) to the
Government of Himachal Pradesh.



Annexure-1

Common Direct Recruitment and Promotion Rules for the post of Chowkidar, Class-IV (Non-
Gazetted) in the Departments under Government of Himachal Pradesh.

1. Name of Post : Chowkidar

2. Number of Posts : As sanctioned and may be sanctioned by the Govt. from
time to time in the Department concerned.

3. Classification : Class-1V (Non-Gazetted)
(Ministerial Services).

4. Scale of Pay : (I Pay band for regular incumbents:
Rs. 4900-10680+1300 Grade Pay.
(II) Emoluments for Contract Employees:
Rs. 6200/- as per details given in Col.15-A.

5. Whether “Selection” : N.A
Post or “Non-
Selection” Post

6. Age for Direct : Between 18 and 45 years.
Recruitment

Provided that the upper age limit for direct recruits will not be
applicable to the candidates already in service of the Government including those who have been
appointed on ad-hoc or on contract basis :

Provided further that if a candidate appointed on ad-hoc basis

had become overage on the date when he was appointed as such he shall not be eligible for any
relaxation in the prescribed age limit by virtue of his such ad-hoc or contract appointment :

Provided further that upper age limit is relaxable for Scheduled
Castes/Scheduled Tribes/Other categories of persons to the extent permissible under the general or
special order (s) of the Himachal Pradesh Government :

Provided further that the employees of all the Public Sector
Corporations and Autonomous Bodies who happened to be Government Servant before absorption in
Public Sector Corporations/Autonomous Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as admissible
to Government servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/are subsequently appointed by such
Corporation/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous  Bodies  after  initial  constitution of the Public  Sector

Corporations/Autonomous Bodies.
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(1) Age limit for direct recruitment will be reckoned on the first day of the year in

which the Post(s) is/are advertised for inviting applications or notified to the

Employment Exchanges or as the case may be.

(2) Age and experience in the case of direct recruitment are relaxable at the

discretion of the Himachal Pradesh Public Service Commission in case

the candidate is otherwise well qualified.

Minimum Educational and other
qualifications required for direct
recruitment

Whether age and educational
qualifications prescribed for

direct recruits will apply in the case
of the promotees

Period of Probation, if any

Method of recruitment, whether by
direct recruitment or by promotion,
deputation, transfer and the
percentage of posts to be filled in
by various methods

In case of recruitment by
promotion deputation, transfer,
grades from which promotion/
deputation/ transfer is to be made

If a Departmental Promotion
Committee exists, what 1is its
composition

Circumstances under which the
H.P.P.S.C. is to be consulted in
making recruitment

Essential requirement for a direct
recruitment;

Selection for appointment to the
post by direct recruitment

a) ESSENTIAL QUALIFICATION :

Should be Middle Pass or its equivalent from a
recognized Board of School Education/Institution.

b) DESIRABLE QUALIFICATION (S):

Knowledge of customs, manner and dialects of

Himachal Pradesh and suitability for appointment

in the peculiar conditions prevailing in the Pradesh.
Age : Not Applicable.

Educational Qualification : Not Applicable.

Two years subject to such further extension for a
period not exceeding one year as may be ordered
by the competent authority  in special
circumstances and reasons to be recorded in
writing.

By direct recruitment on regular basis or by recruitment
on Contract basis, as the case may be. The contract
employees will get emoluments as given in Col. 15-A &
will be governed by service conditions as specified in
the said column.

N.A.

N.A

As required under the Law.

A candidate for appointment to any service or post must
be a Citizen of India.

Selection for appointment to the post in the case of
direct recruitment shall be made on the basis of viva-
voce test if the recruiting authority so consider
necessary or expedient by a written test or practical test,
the standard syllabus etc. of which, will be determined



by the recruiting authority.

15-A Selection for appointment to the post by contract appointment.

Notwithstanding anything contained in these rules, contract appointments to the post will be

made subject to the terms and conditions given below:

(I) CONCEPT:

(a) Under this policy the Chowkidar in (Name of the Department) will be engaged
on contract basis initially for one year, which may be extendable on year to year basis :

Provided that for extension/renewal of contract period on year to year basis the

concerned HOD shall issue a certificate that the service and conduct of the contract appointee
is satisfactory during the year and only then his period of contract is to be renewed /extended.

(b) POST FALLS OUT OF THE PURVIEW OF HPSSSB:-

The HOD of the concerned Department (Designation of the appointing authority)
after obtaining the approval of the Government to fill up the posts on contract basis will
advertise the details of the vacant posts in at least two leading news papers and invite
applications from candidates having the prescribed qualification and fulfilling the other
eligibility conditions as prescribed in these Rules.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(II) CONTRACTUAL EMOLUMENTS

The Chowkidar appointed on contract basis will be paid consolidated fixed contractual
amount @ 6200/- P.M ( which shall be equal to minimum of the pay band +Grade Pay).
An amount of Rs. 190/- (3% of the minimum of pay band+grade pay of the post) as
annual increase in contractual emoluments for the subsequent year(s) will be allowed if
contract is extended beyond one year.

(IIDAPPOINTING/ DISCIPLINARY AUTHORITY
The HOD of the concerned Department (Designation of the appointing authority) will be the
appointing & disciplinary authority.

(IV) SELECTION PROCESS
Selection for appointment to the post in the case of Contract Appointment will be made on
the basis of viva-voce test or if considered necessary or expedient by a written test or practical
test the standard / syllabus etc. of which will be determined by the concerned recruiting
authority i.e. HOD of the concerned Department (Name of the recruiting authority)
(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.
As may be constituted by the concerned recruiting authority i.e. HOD of the concerned
Department (Name of the recruiting authority) from time to time.
(V) AGREEMENT
After selection of a candidate he/she shall sign an agreement as per Annexure-“B” appended
to these Rules.
(VII) TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual amount @ Rs. 6200/- P.M
(which shall be equal to minimum of the pay band + grade pay). The contract
appointee will be entitled for increase in contractual amount @ Rs. 190/- (3% of
minimum of the pay band + grade pay of the post) for further extended years and no
other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance /conduct of the
contract appointee is not found satisfactory.

(c) Contract Appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is
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(a)

(e)

®

(2

(h)

admissible to the contract appointee. He/She shall not be entitled for Medical Re-
imbursement and LTC etc. only maternity leave will be given as per rules.
Unauthorized absence from the duty without the approval of the controlling Officer

shall automatically lead to the termination of the contract. Contract Appointee shall
not be entitled for contractual amount for the period of absence from duty.

An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his /her fitness from a
Government / Registered Medical Practitioner. Woman candidate pregnant beyond 12
weeks will stand temporarily unfit till the confinement is over . The woman candidate
will be re-examined for the fitness from an authorized Medical Officer / Practitioner.
Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter part
official at the minimum of pay scale.

Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable
in case of contract appointees. They will be entitled for emoluments etc. as detailed in

this Column.

Reservation The appointment to the service shall be subject to orders

regarding reservation in the service for Scheduled Castes/
Scheduled Tribes/Other Backward Classes/other categories
of persons issued by the Himachal Pradesh Government
from time to time.

Departmental Examination Not Applicable.

Power to Relax Where the State Govt. is of the opinion that it is necessary

or expedient to do so, it may, by order for reasons to be
recorded in writing, relax any of the provision (s) of these
Rules with respect to any class or category of person (s) or

post (s).



ANNUEXURE-“B”

Form of contract/agreement to be executed between the
Chowkidar and the Government of Himachal Pradesh through
(Designation of the Appointing Authority).

This agreement is made on this day of
in the year Between

Sh./Smt. S/o/D/o Shri

R/o

Contract appointee (hereinafter called the FIRST PARTY),
AND the Governor of Himachal Pradesh through
(Designation of the Appointing
Authority) Himachal Pradesh (here-in-after called the
SECOND PARY).

Whereas, the SECOND PARTY has engaged the aforesaid
FIRST PARTY and the FIRST PARTY has agreed to serve as
a Chowkidar  on contract basis on the following terms &
conditions:-

That the FIRST PARTY shall remain in the service of the
SECOND PARTY as a Chowkidar for a period of 1 year
commencing on day of and ending on the day
of It is specifically mentioned and agreed
upon by both the parties that the contract of the FIRST
PARTY with SECOND PARTY shall ipso-facto stand
terminated on the last working day i.e. on
and information notice shall not be necessary:

Provided that for-further extention/renewal of contract
period the HOD shall issue a certificate that the service and
conduct of the contract appointee was satisfactory during the
year and only then the period of contract is to be
renewed/extended.

The contractual amount of the FIRST PARTY will be
Rs.6200/- per month.

The service of FIRST PARTY will be purely on temporary
basis. The appointment is liable to be terminated in case the
performance/conduct of the contract appointee is not found
good or if a regular incumbent is appointed/posted against the
vacancy for which the first party was engaged on contract.
Contractual Chowkidar will be entitled for one day casual
leave after putting in one month service. This leave can be
accumulated upto one year. No leave of any kind is admissible
to the contractual Chowkidar. He will not be entitled for
Medical Reimbursement and LTC etc. Only maternity leave
will be given as per Rules.

Unauthorized absence from the duty without the approval of
the controlling Officer shall automatically lead to the
termination of the contract. A contractual Chowkidar will not
be entitled for contractual amount for the period of absence
from duty.

An official appointed on contract basis who have completed
five years tenure at one place of posting will be eligible for
transfer on need based basis wherever required on
administrative grounds.




Selected candidate will have to submit a certificate of his/her
fitness from a Government/Registered Medical Practitioner. In
case of woman candidate pregnant beyond twelve weeks will
render her temporarily unfit till the confinement is over. The
woman candidate should be re-examined for fitness from an
authorized Medical Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on
tour in connection with his/her official duties at the same rate as
applicable to regular counter-part official at the minimum of pay
scale.

The Employees Group Insurance Scheme as well as EPF/GPF will
not be applicable to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have
herein to set their hands the day, month and year first, above
written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)

(Signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of the SECOND PARTY)

(Name and Full Address)
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fearad U9 WReR
FIHP fFurT (Fo-1I)

RBrmar—2, 3 fewwR, 2010

e UigeR (T —01—U (3)—2/2010—RHaa US¥ @1 IguTel WRA & Afde™ &
TTST 309 B URJD gRI U<l KTl BT YANT B 8Y, ZATEeT UQe ARPR & fafer=1 fa9m
H APER, T-IV (W%H)Wuﬁaﬁwﬁeﬁﬂ?ﬁﬁw S 5 39 SR |
Her = QUTER—"%" & TIAR §91h &, AHfq—

1. W< M, UR™ 3R A sML——(1) 9 Fem @1 de 9w REeEe uew
FIfS fRT APER, -1V QRISUd) A= el wdt 599, 2010 2|

(2) I’ e oA femad UQe § USRI 9 @ IR ¥ ugd B |
@) I oW RAed 9ee WReR & TRd GRHRI T &1 dr] 84 |

191—TSTUS / 2010—14—12—2010 (6639)
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2. FRE IR amgfi—(1) BarEd yee WReR & (A= e & sefl| a5g—a9d
R SR APHIER & gg & ARl A<l 49 4 Iudfed Al w<dl &1 ggid ugd a1 8 |

W=y A W e yew e a9 A / f2arad ueel S e & Ual Bl
MY FET B |

(@) I fREA @ B gu W Sudad Su—frm (1) @ e 39 ueRr RRa geETa
Ml & 3 @1 18 BIs FYfd, 9 1 SREE], 39 FEl & orle Ay ' w5 H @1 18
REEIRCIN

ST §IT,

TEREART / —
gee Aaferd (H1fH®) |

SUTERI—"%"
fRArEd UeY AR & fr § ADIgR, a-IV (RIUEE) @ g Al 9@t 4
1. U @ TH—AHIER

2. IQ1 B G —NIa F9g [T § IRAR R FHI—89T R HoR @1 715 8l 3R
HOR @ O |
3. qfiRoL.—af-IV @RroTuia) (ferfiera W)
4. JqTM.—() Fafia euRal & fov ¥ I -
¥ §vS: 4900—10680 T STHT IS U 1300 T |

(i) <dfaer HH=RAl & forw SuafeRm:
6200 /— % (W™ AT 15—% H AT Y &R IFTAR)

5. IIF UG YAl Y Y. ——A] 8l |
6. Sl Wl & forg amg—18 ¥ 45 @y :

R A Wl fby ST arel afadal & forg Suxl g i1, dc A1 HideT @ SMER W
g fey U afdaal 9fed, uge ¥ € WRER @ HaT § BRI Al &I dny T8l 8N

W=y I SR & Al dgd a1 dfder & IR R Fga fbar mar sngefi s WU H
Frgfad o ahig @1 a1t Iy &1 81 AT 8, A 98 qqd A1 Wfdel & AR R g @
HRoT fafed g ¥ g & fofw U= &1 &R

R I8 AR & e sfodl /ggfed o9 Sfadl der = a9 & Afdddl & foy
ITadd g WA H I B BE Al off |, A BEEd Uee WRER & AR A7 faRy
(erreen) & e ey B

WRe] I8 SR A1 b ufedsd daex, Al don Wi Mol & i dHaiRal & & 0
gfectdr Hdex fTET doIm W@ el @ URMI$ o9 & 99y U Ufedd ddex A/ w@rad
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Rerl # omed W Yd WReN HHAR o, i wdl # oy A | R & Rarad & e,
Sl WRER HHARAT BT gL 7, fog 39 UoR & Rama dfds daes, i den w@rad
FerRl & U HHARIg= BT T8l 4 ST S el O el /w@ma Ferl gR1 Rga
fhy Mg & /fhy g B 3R 9 e Adex A/ wra Fert & URfNME Ted @ agEq
T/ Targd Tl @ Jar § srftaw wu @ smiferd fhy U /fhy T o |

(1) e 9l @ ol g AWM @1 oL, I9 a¥ & Yo faaw | &1 Sgt foraH ue
(Uel) @I, gaRafy, omded SmEBT wxv & forv fasfuag fear war 8
fISTTerat &1 sftrgfera farar war €|

(2) 3o garldd ol @1 gem # RN Wil & forg oy WMr iR srva, Wil
AR & faddrgar Rifre far S wa |

7. W welt @ fog onfda maw WM iR e AN —(®) s FEar fad
ARIAT T el R 91 /<RI & 377Sdl a1 well Ui a7 3@ aAqed o |

@) Fro+T JEar fearaa ucw @ wfedi, Al IR qiferdl &1 g iR <o # e
faf¥re gemall # Fgfad & forw Sugaddn|

8. T W Wit fby & a1l aafdeal & forg fafed oy oiR A srdad wi=ra afaal
D W H AR B0 AT AE.— 37 - AR T8I |
fere S7Ear - AN el |

9. IRAET ) Iafd, AT BIE B—=al I¥ TIHT Th 99 I IFh T 3R eafy & forg
R fhar S g, 9T werm uifder) fagy gRRefaat # sik forlRad wxoi 9 amewr 2

10. et o ugfa—dl deft R @ o=l afifgfa, wmmwRe R sk faf
ygfodl gRT W M a7l ey @ gfererdar—e wdt grr genRefa Fafd smer o ar dfaer
@ IAMER W | AGda] R Fga HHAR] W™ AT 15—d H &l T3 SUARRIT U Bl 3R I

e ¥ fafefdse sar oAl g fafafadg g |

1. U=ifa, gfafgfaa, Mo @& < | aftrn @), 99 ufa, gfafgfe,
RERYT fHaT ST —a] 8] |

12. I fri d=fa afAf faemme & o SYHet dRee—ar] 78 |

13. Wl & ¥ o aRRafal & Reamer e e Qa1 AT JuREet fhar S
——rar fafer gt smufera &1

14. et Al by O arer @fdaal & forg eifard smen——faedt war a1 e R Agfea
P U angeff & YRT &1 ARIRS BT far 2 |

15. ¥ il RT U R Fgfed & fog se—0ell wdil & amer | 17 R g &
forT ==, JiRgd e & MR R, 3R JfS 9il YTSHROT VAT HRAT AMAIIh IT FHHH FTH,
ar forRad wRier a1 agiRe WRIel & MR W fhar S, faT W/ uIgashd garfe Wl
qTferepRoT gRT fReiRd fear S |

15—%. wfaqr Fgfad g1 98 W Fgfda & fog aaa—sa oMl & foddt 919 & 8 g2
91 vg wR Afger Fyfaaar e fau U Mewesl sfik wrdl & sl o Sieft—
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(I) FHU :

()

(@)

()

uy

(III)

av)

V)

(V)

(VID)

39 Uiferll @ QM. (T &1 9™) | deeR BT GAeT & MR W
UR™ H U a9y & oy ST ST 79 auigay SMeR WR J T ST |ahdT

UR=] I¥aY SR W HIST 7@y B qe™ /TAHT B & foll THg
famTTegeT U gHIO—ua SR AT fob |fder W Fgad aafad #1 dar iR

¥ & SRIF GduoHe Ukl AT 9T ddd odl S9d! Gfder &1 @l
Adtend / favdiRa fbar S S |

g &l f2aree uee VRl WA 99 SIS & HRIGS § 7 AT

g fumT &1 fawrmege (FYfda o) &1 ye=™) Rad sl &1 dfder &
YR TR 9T & oIy TRBR BT ARG TG BRI b Ugar] Rad Y&l & R, &
U FHER A # fAsnfd exarmem iR 39 I # genfafed idg &R ey
qTaIdT < XRGH dTel Te IIfAl | imde ImHAT BT |

%

8

g9 39 rmi 5 genfafad uraar wdl & SR fhar Sig |
g Iudfea :

ST MR R Y@ dIbiarR @1 6200 /— I B AAfdbd Faa dfderds
IH9 Ui ded @ S (G U d8 @ REdd IS U @ §RER BRM) | af
Afaer # up 99 A AfSd B I B Sl §, o ggErqadt ay (@uf), & forw
<fderets SuAfRrl H 190/— % (U5 @ U dv€ & LAdH ST TS U B A
girerd) &1 YH I gig & ©U | g I Sy

frgfa / srqemas wfter
g R &1 fovrmeger (MYfda Wit &1 geamH) Fgfda ok srgemad

TR BT |

I giehar :

dAfger Fgfad @ <o § ug R FYgfad & fou =ogq, diRae Wl & R W)
frar o ar afe smavye a1 wHdE wHs oe, o foilRad ukien a1 arasiRe
TR & MR TR fhar S, ST W)/ Ugashd Sfe Adg Wl ATfdramy
gt A favreger (ol TRIGRT &1 9™) g7 SraenRa fdhar e |

Hfaerre fgfad o forg =g |fafa -
SR WEg WAl TN SNg [T @1 fourmege (Al TRy &1 AW) gRT

AII—HI R 71fSd &I ST |

PR .

FRRdT B T D U 39 Al 9 He' [UEE—"G’ & AR PRR
SRERT HAT BT |

g iR wrd

(@) wfder & smR W fyad aafad a1 6200 /— I @1 FAd dfderered a
(G U 998 & =[AqH oA IS U & SRIeR 8RN) UfaArd dad &I S |
Hfaer W Fgad @fdd T dew Y qv /99l & fofv dfdereres IeH |
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190/— % (0 9= & =ATH + TS U &1 49 Ui & RER) &I g a
BHAR BN IR 3 DIy UGN oI aRS /T da=[M e el fear
ST |

(@) wfder ug Frged afdd @1 dar Joiaar eRems R W) BRN | afe |fdaT
WR Fgad e 1 B /AR b T8 UrT Sfrar 7, o Fgfad || e
fey S @ forw ey gl |

(M  dfder w® Fged Afed ve A B dar gR B B uvenq U fod &
HRHAD GBI BT BHAR BN | I 3FAHBI T d¥ qb Arad (baT ol
BT | Gider R g afed @1 &A1 ff YR &1 3= DS ThTel
g T8l B | g8 fafdear ufayfd sk uaodlowdio swfe & forw «ff
§HAR T8l BT /BT | daa UG @, FEargar f&ar S |

@) e SfEer © gded @ QA1 ar H st squRefd & w@d: €
dfder &1 wafed™  (@AYE) 8 S| dfder R gaa @fdd, wdaa

(f$g2Y) | erquRerfd &1 safer & forg HfdeTHe IHH BT sHaR T8l 811 |

(€) e & MR R MY H¥FER fS9 T9d & U 9 WR Uie ay &l
HATHTA gl B foram I, MMaeIHhdl & SMER R RIERRY &I U BRI
STET W WG MR TR VAT HRAT eI 2 |

@ FaE el B WRERI/INTE IR e aaril ¥ UAT IR
UHIOT U3 YR DRAT BT | IRE W8 4 3ffeh DI THaedl Afgell Idd i
TP, ARG AR W FquPad a1 21| Al nafddl o1 fodl wrfered
fRIfpcar IR/ @aarll gR1 Sugadl & oy g uRiefor fHar S |

®) wfder W Fged Afd &1 It v 9 Fdl & T H SR WR ST
Juferd 8, a1 98 I &R W), Sl FIfAa SHaiRal ol Id=A e & =LA
R AN 8, ATA W /b A BT EhaR BT |

@) It SHaRAl 1 <2 H JUT AL Ha1 Al & UG, S TH03TIRO,
THOIRO, Beel aH, R wfdwy [y @, Jem | dem smeRo
M anfe wfder w fgea afadal @ qen # @ 761 8| 9 59 W™
# JTaftia Sudferl s & foly PR i |

16 SREIT—dT H fgfd, BHed Uey WeR gRI 99— W Igqgfd
ST/ Sgfaa 59 SRl /3 fUss @il &R 3= Uadl & afdadl & forg dar # o7Reror &)
grad SR fhT 7Y e @ S| g |

17. fovria adem—ary =787 |

18. RIS H & wAfR——ST8l U WWAR B Ig XA 8 b VAT BT 3Maggsd a7
B ol T a1 Sfdqal & gavt a1 ygi &1 arda, Rifere s g |
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SUTET™—"9"*
APER AR fRATEA U WRBR B FeA.........oe (Frgfem MR &1 ™) & ArgE |
fAefed & 9 arel |@fagT/ HRR FT UwY
RGN AT 1< 1 A I LI R
......... AR TAGT TR ST SAfdd (9 399 59D T9aTq Yo
YEHR’ HET AT B), 3R A U & ISTUTH, B T, oo, R =98 saa
e fgdii 9EHR HET AT §) B ATIH ¥ 3N ARG o ®I foar a7 |

"5 U8R’ A SWRIFd YA YETHR DI ST & 3R YIH UeTHR o dIdhaR & w7 4
AfaT SR W ferferiad Faeee ik 2l o) a1 #- & fou deafa & g——

1. TE b JIH TEBR APIER D 0T H oo A URAT BN 3iR....... B FAT
B a1l fRF d®, U 99 @7 ey & fo fgdy weeR @ War § @ I%
faffde w7 9 SfeaRad f&Far ™1 2 3R SFl 98®RI §RT SRR 9R-IT 1T 7 6
g UEGR @I i 9aeR & A1 GfdaT, SRRl B fAasd 1 o
o7 @1 w@ve & RaRrd (@A) §Esi SoEl &R e Afed Jaead e
BT

R<] Wfder s@fy @I guigay 9gM /FAdgd BRI ©g [IWRTEId I8
AU SR BT b Gfdar afy R Fgad afdd @ 99 i & SR Har ud
3RO FATSId T8 © AR BHad a1 IFd! GG @1 @ B g1/ Fdida
fhar ST HaT |

2. YH UeThR BT GldaTcHD YhH 6200 /— I IfATT BRI |

[N

3. UM UEPR BT HaT fdedhe RIS YR WR BNl | Al wAider wR Frgad afdd &1
S /TR S 8l U Sfar & oAr Ffd ueurl 59 R @ faeg
FRgaT /39T R e S © s ol yerd ueteR 1 Al WS T ©
ar frgfed wiafia (@A) e oM & forg <ri @Ry |

4. Afder W Fgad Afed U 99 @1 JaT g B & 9¥Er U QT B ATHRAD
GBI BT ThaR BN | IE AP Uh ay db Afad a1 S Fedr | Afdar W)
g @fad @1 f&d ft BR &1 = BIS AaHreT g T8l B8R | 98 fAafdear
gfegfcf &R geociodlo ganfe & fog +ff gher =& BRI /ER | Sad U¥gfa

DI, I('\'IQJHIj‘{'IN =8 STTUHT |

5. = PR & srgded & 091 o 9 oFibdmd Ui 9 W@ 8
AIST &1 TIgAE (FHYE) B ST | dfder R Fged @fd daa (($gfe) |
JURART @1 3@y & oy, WiAGTHS YHH BT FhaR el BT |

6. <fder R Fged dHar) R 9 & U R R iE 99§ HRIGIA gl B
o 81, SMaedadl & MR WX WIFRY &g UF 8N, 98 UeNE 3MER W)
arfer &1 |

7. T 3l BT WRBRT /TS T Fifdhedr el & 3101 IR JH1I—93
U PRAT BT | AfRSAT Sl &1 S H, 9RE AWilE W 3fed Bl ITHIERe,
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U9d B & S SRS AR WR AJUIad a1 <1 | Al nafdial &1 unfdraa
frfhcar feR / @raarll gRT Sugaadl & ot g uRleror fasar ST =12y |

8. Afder R Frgad afad &1, Al s Ue Pl & R H QR TR ST JUferd
81, O g8 S9! &% W}, ol Frafie gfcRen HEar) 1 daeE & gAdqd IR A
&, AT A<l /< A<l BT §HaR BN /B |

9. dfaerers Fgaa @f@@@l) o $ER GFEe 9 AT & AT
30M0TH0 / SHoROTHO W AR &} BT |

D IIRITHRT YIH TeThR IR gy werdrR o arfera & SuRerfa # s99 gduem
SfeciRad IR BT I—3 eWER o U g |

e &1 SulRerfa ¥ :

UJH YeThR & BXER

fedfg vereR & gwEr

[Authoritative English Text of Government Notification No. No. Per (AP) C-A (3)2/2010
dated 3-12-2010 as required under clause (3) of Article 348 of the Constitution of India].

PERSONNEL DEPARTMENT (AP-III)
NOTIFICATION
Shimla-171002, 3-12-2010
No. Per (AP) C-A (3)2/2010.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor Himachal Pradesh is pleased to make the Common
Direct Recruitment Rules for the post of Chowkidar, Class-1V (Non-Gazetted) Ministerial Services,

in various Departments of the Government of Himachal Pradesh as per Annexure-“A” attached to
this notification, namely:-
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1. Short title, Commencement and application.—(1) These rules may be called the
Himachal Pradesh, Department of Personnel, Chowkidar, Class-IV (Non-Gazetted) Common
Direct Recruitment Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

(3) These rules shall be applicable to all the Government Departments of State of
Himachal Pradesh.

2. Repeal and savings.—(1) The method of direct recruitment provided in Direct
Recruitment Rules for the posts of Chowkidar under various Departments of the Himachal Pradesh
Government issued from time to time, shall cease to operate:

Provided that these Rules shall not apply to the posts of the Vidhan Sabha Secretariat/ High
Court.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub-rule (I) supra, shall be deemed to have been validly
made or done or taken under these rules.

By order,

Sd/-
Principal Secretary (Personnel).

ANNEXURE-I

Common Direct Recruitment and Promotion Rules for the post of Chowkidar, Class-1V
(Non-Gazetted) in the Departments under Government of Himachal Pradesh

1. Name of Post.—Chowkidar

2. Number of Posts.—As sanctioned and may be sanctioned by the Govt. from time to
time in the Department concerned.

3.  Classification.—Class-IV (Non-Gazetted) (Ministerial Services).
4.  Scale of Pay.— (I) Pay band for regular incumbents:
Rs. 4900-10680+1300 Grade Pay.
(IT) Emoluments for Contract Employees:
Rs. 6200/- as per details given in Col.15-A.
S.  Whether “Selection” Post or “Non-Selection” Post.—N.A
6. Age for Direct Recruitment.—Between 18 and 45 years.
Provided that the upper age limit for direct recruits will not be applicable to the candidates

already in service of the Government including those who have been appointed on ad-hoc or on
contract basis :
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Provided further that if a candidate appointed on ad-hoc basis had become overage on the
date when he was appointed as such he shall not be eligible for any relaxation in the prescribed age
limit by virtue of his such ad-hoc or contract appointment :

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order (s) of
the Himachal Pradesh Government :

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/are subsequently appointed by such
Corporation/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the Post(s) is/are advertised for inviting applications or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct recruitment are relaxable at the discretion of
the Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct
recruitment.—(a) ESSENTIAL QUALIFICATION : Should be Middle Pass or its equivalent from
a recognized Board of School Education/Institution.

(b) DESIRABLE QUALIFICATION (S): Knowledge of customs, manner and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotees.—Age : Not Applicable. Educational Qualification : Not
Applicable.

9. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts to be filled in by various methods.—By direct
recruitment on regular basis or by recruitment on Contract basis, as the case may be. The contract
employees will get emoluments as given in Col. 15-A & will be governed by service conditions as
specified in the said column.

11. In case of recruitment by promotion deputation, transfer, grades from which
promotion/deputation/ transfer is to be made.—N.A.

12. If a Departmental Promotion Committee exists, what is its composition.—N.A

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.
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14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of vivavoce test
if the recruiting authority so consider necessary or expedient by a written test or practical test, the
standard syllabus etc. of which, will be determined by the recruiting authority.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:

(I) CONCEPT.—(a) Under this policy the Chowkidar in (Name of the
Department) will be engaged on contract basis initially for one year, which may be extendable on
year to year basis :

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed /extended.

(b) POST FALLS OUT OF THE PURVIEW OF HPSSSB.—The HOD of the concerned
Department (Designation of the appointing authority) after obtaining the approval of the
Government to fill up the posts on contract basis will advertise the details of the vacant posts in at
least two leading news papers and invite applications from candidates having the prescribed
qualification and fulfilling the other eligibility conditions as prescribed in these Rules.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Chowkidar appointed on contract basis
will be paid consolidated fixed contractual amount @ 6200/- P.M ( which shall be equal to
minimum of the pay band +Grade Pay). An amount of Rs. 190/- (3% of the minimum of pay
band+grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY.—The HOD of the concerned
Department (Designation of the appointing authority) will be the appointing & disciplinary
authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard / syllabus etc. of which will be determined
by the concerned recruiting authority i.e. HOD of the concerned Department (Name of the
recruiting authority).

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting authority i.e. HOD of the concerned Department
(Name of the recruiting authority) from time to time.

(V) AGREEMENT.—After selection of a candidate he/she shall sign an agreement as per
Annexure-“B” appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 6200/- P.M (which shall be equal to minimum of the pay band + grade
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pay). The contract appointee will be entitled for increase in contractual amount @ Rs. 190/- (3% of
minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance /conduct of the contract
appointee is not found satisfactory.

(c) Contract Appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is
admissible to the contract appointee. He/She shall not be entitled for Medical
Reimbursement and LTC etc. only maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall
not be entitled for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his /her fitness from a
Government / Registered Medical Practitioner. Woman candidate pregnant beyond 12
weeks will stand temporarily unfit till the confinement is over . The woman candidate
will be re-examined for the fitness from an authorized Medical Officer / Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter part
official at the minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable
in case of contract appointees. They will be entitled for emoluments etc. as detailed in
this Column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not Applicable.

18. Power to Relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing, relax any of the provision
(s) of these Rules with respect to any class or category of person (s) or post (s).

ANNUEXURE-“B”

Form of contract/agreement to be executed between the Chowkidar and the Government of
Himachal Pradesh through (Designation of the Appointing Authority)

This agreement is made on this day of in the
year Between Sh./Smit. S/o/D/o Shri R/o
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Contract appointee (hereinafter called the

FIRST PARTY), AND the Governor of Himachal Pradesh through

(Designation of the Appointing Authority) Himachal Pradesh (here-in-after called the SECOND

PARY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Chowkidar on contract basis on the following terms & conditions:-

1.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Chowkidar for a period of 1 year commencing on day of and ending
on the day of It is specifically mentioned and agreed upon by both the
parties that the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto
stand terminated on the last working day i.e. on and information
notice shall not be necessary:

Provided that for-further extention/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be Rs.6200/- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract.

Contractual Chowkidar will be entitled for one day casual leave after putting in one
month service. This leave can be accumulated upto one year. No leave of any kind is
admissible to the contractual Chowkidar. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A contractual Chowkidar
will not be entitled for contractual amount for the period of absence from duty.

An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of woman candidate pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The woman candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).
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IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and Full Address)
(Signature of the FIRST PARTY)

2.

(Name and Full Address)

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)

2.

(Name and Full Address)
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