
 

 

 

 

/ 
ilUIT }1E!,"l .;-: jj.NJ). PROMOTION RBLES ' FOFt THE ' posT. .,eI F- ~Edu£AR . CLASS-IV 

: )L6~~'ES .L1~' ~: l£ DEFARTHENT .OF E.Dl}CATION, ··mfti.CHAL .~R11PESH. 

I • . Name of the Post: 

2. Number of posts: 

30 Cla ssification: 

4 .. Scale of pay . 
( Be g iven in e xpanded 
n ot a tion) 

5. Whether selection post 
or Non-Selection post 

Regul ar Class~IV.employees 

Class-IV' 

As pe r 
annex'j ~ ' ::' 

attachc~ 

750/- with start of Rs. 770-30-950-35·,.1 : 
40~1320-45-1410~ 

Non-selection 

6. Ag~e f or direct recruitment: 

Provided that the up per age limit f or 

dire c t recruits will ? not be app lic2:ble to the candidates already in 

service of the Govvernmc nt including those who have been an nointed or 

~dhoc or on contract bas is. 

Provided f Urther that if a candidate 

appointed on ad.g.oc basi~ had become overage on the date when he was 

appo inted as such he shall not be eligible for any relaxation in th2 
pres cri bed a ge limit by virtue of his such adhoc or contrac t a ppo i rJ T.,· 

Provided further that upper a ge limit j 

1 re laxed f or schedule caste/scheduled Tribes/othe r categor ie s of pers :"l 

to t he extent permissible under the general or special order(s) of t.,.:' . 

Hi machal Pr ad e sh Govto 

Provided further that the emp loyees o f 

Pu blic Sector Corporations and Automomous Bodies who happened to ~ 

G cvt ~ s e r vants before abs orption in Pu blic Se ctor Corp orations/Autor ~ 

Bodie s at t h e · time ~~ intiai c onstitutions of such Corp orationsl 

!.ut onom 8u s Be:die s shall b e 'allowed a ge conce s s i on in direct recrui t rr.;.'. 

as admissi~le t o G o vt~ ~"A rVqntSi) This c oncessi'on will n ot, h 8wever, ~ 

admis s i b le t e: su'ch staff of the r ublic Sector Corporati ons/Aut onomc'U :", 

Bod i ·es who vlere'/are su£),sequent).y .e.p Dointed by such Corp 9rat,;L oYls/Aut c 

m.omous bod:Le s and wh o are/were . finally abs orved in the .service of s u(" _ 

C orp?'rati o~~s/ Auton omDUS Bodies .a~ter · intiaL:....6· ;n~iti t~ti ~n " of the ! PU1.-" : 

se 6i~r C orp cr~ti~n/Autonom cus Bodi e s p 

1) Il. g e limit =or direct recruitment w :;. 

~ l~s cl,c:}nc c, e n t: :.·:; fir s t day' ::) f tl:.e Yl" 
~:~ which the post is fare advmrtised f c 
iriy iting a pplicati ons or notified t 6 t ~ 
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· .,.2.·. 
~. '-... 
I 
I Emp loyment exchange s r:;. t he case may be. 

' ) 

(2)Age Rnd experience in the case of d irect 
~ecruitment relaxable a t the discriti on of th2 
~imachal Prade sh Public service c ommissi on in 
case the candida te is otherwise qualified. 

7. Minimum Eduacati oaal 
and other qU8lification 
r equired foe d irect 
recruits .. 

8. Whe t her age and educati onal ' 
qualificati ons prescribed 
f or direct recruits will 
apply in the ca se of 
p r omotees. 

9 o Period of Pr obati on, 
if any 

1t) .. Method Df recruitment 
whenter by direct 
recruitment IDD~ by 
pr omoti on de puta tion, 
trans fer and the pe rcentage 
of va c ancies t o be filled 
Jbp by v arious meth~ ;d ~ 

11~In case of recruitme nt by 
pr omotion, deputa tion, 
tra nsfergr adE!IrDm which 
pr omotion/deputation/transfer 
is to be made: 

a)ESSENTIAL: 

Should be at least Middle pass fr o) ; 
a rec ogsised Board/University. 

b)DESIRE ABLE QUALIFIC~TIONS: 

Knov.[ledge of customs ,manner and 
d~lects of Himachal rradesh and 
suitability for app ointment in tfue 
peculiar c onditi ons prevaling in tt ~ 
I'rade sh. , 

AGE": .. , NO 
Educati onal 
Quali f ic ati on No. 

Two years subject t o such furth~r 
extension fo r a peri od n ot exceedi r ' 
one year as may be ordered by the 
c cmpetent author~ty in special cir \. 
stances and reas cns t o be rec orded 
~lri ting. 

1 007~ by pr omotion 

' .... ~b by pr omotion fr om am ongst the /) 
part-time /Who~e, ~,iI~W , )9 ontingent 
pa id employees t¥i~btril jthe DistriCl 
on the basis of seniority subjec~ " 
r~jeC"~i o,~ of, , unfit .Jc,~ .e.':'-t \:::~t\._- c·i., '/:,' 
? \ 't, .i'e-r ,f -€.{.:s. ->Ii... '),,,,-.. ~, _ ' 

i\lOTE: Female ~mployee s on lJ r Omoti '~~ 
will not be p Osted as chowkid ar. I . 
case of the ir pr omoti on they will, ' 
adjusted aGainst the PDst of other 
class-IV . ,. ~nd male incumbents e of 
class-IV~will be adjusted as cho'tIV ' 
w}t~+n the same instituti on/office. 

\ 

;,_ J!~ . -! .-! ,r, "\ 
(1) In all cases of p r omoti on, the 
adhoc service rendered in the fe ee', 
post upto 31~3.91tif any,prior t o 

\ 
\ 
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12.1f a D ~partmental 
Promct1 on Committe e 

) . exists7what is its 
"r composition; 
,I 

id ;' 
(3/' 

r egular appointment t o the post shall be t ~kr 
into acc ount t owards, the length of serviee · :'::: 
prescribed in these rules f or promotion sub: 
t o the c onditi ons p 

i )that in all cases \vhere a junior p '" rs on be e 
eligible fo r c onsid6rat i on by virtue of his 
t ot a l length of service (including the servi -: .. 
r e ndered on adtioc basis upt o 31.3.1991) in t~" 
feeder pbst in view of the provision referre( 
to abc-vet all pe rsons s eni or t o him in the 
respective category / post cadre shall be deer ' ' 
to be eligible f or considerati on and p lace s :3 

the junior persons in the field of c onstitut ~ 
provided that all incumbents t o be c onsidere~ 
f or the pr omotion shall possess the minimwn 
qualifying service of at least three years ~~ 
that prescribed in the Recruitment and Pr omc.t ' 
Rulesfor the post, which-ever is less 

ProviCl.ed f urther that where a pers on bec omes 
eligible to ::tNN be cc.nsidered fer promotion ~~ , 
account of recl:luitment of the precedings 
provision, the person (s) junior t o him shal.l 
also be deemed ineligible for s onsideration 
f or such promotion. 

g,XPLJ\T10N: The last pr ovisi on shall not 
render the Juni or incumbents ine ligible fDr 
c onsiderati on for promoti on if the senior i r
eligible pers on happened t o be Ex-seviceman 
recrui ted under the provision of Rule of De::: 
bilised Armed Forces Personnel(Reservation c 
Vacancies in Himachal Prade sh state~ Non-Tect 
nical services I Rules,1972 and having been 
given the benefit of seniority the y1<enderecr 
recrui tGd under -the provision of Eule Ex-ser 
viceman (Reservati on of Vacancies in the H.r. 
Technical Se rvice) Eules,19S5 and having bee ' 
thereunder. ,. 

(2)Sl milarly, in all P..ases . of c Dnfirmation , 
adD-cc s ervice rendered o~ the feeder nost u-· 

· 31.3 ~ 1991 , if any, prior to the reg~ lar 
arpoiatment against such post shall be t aken 
into acc ount t owards the length of service 
pr ovided the inter-se-seni ority a s 'a rGsult 
of c onfirmati o'n after tak ing into acc 8unt r. 
s e rv i ce rendered up to 31. 3 ~ 199~ shall rema ': 
unchanged. ' 

As may be c ons~tituted from timG t o time. 

13.Circumst~nces under As r equired under the l aw . 
yIhi ch the H .. P. P • S • C 
is bo be c onsulted i n 
m2king recruitment: 

Contd ••• 4 



 

 

 

 

' s~ ~ . 

/i. candida.te f or allpoUl-tme!}t '01' ",ny 

or pbst must pe:'" ' 
(a) a ciotizen of 100;''>, or 

.. (b)' a s"fP;ject o~ l'!epa1.,' a·
r 

(c) a su1;ljec'(;';.of Bhutari, -pr 
. (d) a Tipe

tan 
regugee "hO came over the 

1.p.d ia , be fore .the JanuarY,) 9E;>Z "itn, the 
." intent ion of pe rman~"tl¥ '.9"ttle,~ tn· 1. nd 1" • 

, (8) a person of 1.!1dia"originw~OhaSmicr 
ted ir9

m 
1?akistan, Burma"snr

i 
1!.ank

a
,Jla

st 

ai'r iea .e o\.\ntr ie s 0 f .Ke n)l,a .Ug
and 

,>, tne 1)nY 
Republic of 'r anzanl:a '(F ~rWjrlY.f'l' a,hazanyi::o 

' ~ elect'ion for , ~pr ointment to ~ost ?ydiree<\:;r~eruitJllent 

,and zan
a 
bi"r ) ,;zambia: , ,' ~a1.wa ,:zaire <and . -. 

'Ei thopi
a 

"i th: the. interitiun o~ ' 1?e
rm

,>XW

nt

: , 
settling in 1.nS\-t",· . I ,.' . : 

. 1?r
o
'lid

e
d ' that a eandid.\te be l pngs to ·ca

t
· -

~~e~_~~~{~~~~~d! ~rt(_~ I ~~~_~' ~;' ,~ o~e e~i~_~~~ 
naS. b eenissU(id bY" the G0vt. lof 1.n

d
i

a
; . 

. . ' ,'. ,\ . ' . 
A candidate in ,"nose ' 'lase.·a certificate 

"nl.g
ibili 

ty is neoess,~yI!\ay l b.e ?-dmi tte
e 

an examinati on or .int"'J:',vre"jc.onduc;ted· PY 
H..1?, p,:pli

c 
:oerci:ce c?mmisS ~on 0>:, ·recru~+ 

au1ohor:Lt1" but the , of?,er ' 01' iaI'poJ,ntmep.t " 
. 'pe g~ "en ' onlY after ; \;rre . fle.c~ s si'rY Ell~gn. r5..~Y ' _ certli.t.~c-ate .':h~S .\ bffe,n irS>V:eOr 't P ' him ' 

t\le G ~"": • of- 1 nd."a. i'~ .' I '. • " 

$e1Lect'i .onf:o.'r ,', ap'p.i;>intment ~o ·tb.@p,ostin 
ease of direq;\; .,rac r.u!Lt1l!e nt ·! shall "be lJ\ade '. 
"he basis oC viva tejst if '];lim",chal p"ad"' '' 
public S-ervi.ce c qmm *·ssion PI' other rect''''' 

" a)lthority. as the base maYI pe, SO cbnsiil.'·· 
neoessarY Dre"pend.'~ent by, 'a ",itt

e
!\. ta

s 

PI' a c tic a~ te st ,t!''' "tand a"ld! ~ y u'> -pus 'etc 
ot ,w.hich

t 

W}ll ,?,. :Qe . dlfet~r,'lJl~'P,d by , Eluthor~ty 
th'1 case ma.Y .pe I .,., .' 

, , " j 

The .aTyp qin~~en'",.t t" o.,I ih~ ser'" v:}.ce shall haY 
, ' subJect to. orders regard~ug resenratiOn 

these rV iC'e ,f or sche.d\1l" :c as o);e I S'ch
edUle 

. 'l'riPes!BaCwar:d. c~ss- 'apd I other ' "ateg
or

;' 
.: of persO\>&~ iS5U<;!i)bY trt" j,j.imach

al 
,(,raM 

Gov
t

: fr9m tdlme t w time; ' . 

,Not ~ppt~"ab;l,e : '1 : ' .. "\. " 
,<!her:

e 
,. t\;\e st!,:\;,e ' Qjcvt . '. is" P>. t'(l.B 

:L t :L 5 nl) ce s S'aTy.. Qt' aXP ed.,-e at t ,o 
Ula'Y , ', 'oY, , 0 rller<!;O~- r6 ,,-sohs 'to, be ',recoro. 
WI' i ti~. :and in . c? n'Sul ta,ti on 'jl. 'l;h tne '11 
S • C " . re J,al< ,an:f: of the: l),r oV:L~ ,-ons of 
R u1.2 W .vi itn " "t'l sJ)ef 'tt p. 'tnY I''l:as 

5 
ot' c'I 

. o t . pere Drs' Q1? .1"'Ist--l'" .;, 
.(~. ii"" j 
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