GOVERNMENT OF HIMACHAL PRADESH

DATED SHIMLA-2,THE o O~ 1999,
OFFICE MEMORANDUM

SUBJECT : TRANSFER ON DEPUTATION / FOREIGN SERVICE OF STATE
GOVERNMENT EMPLOYEES TO EX-CADRE POSTS UNDER THE
STATE GOVERNMEWNT | CENTRAL GOVERNMENT | OTHER
STATE GOVERNMENTS / PUBLIC SECTOR UNDERTAKINGS/
AUTONOMOUS BODPIES /| UNIVERSITIES |/  UNION
TERRITORIES / LOCAL BODIES ETC. AND VICE VERSA ---
-~-  REGULATION OF PAY, DEPUTATION (DuTy)

ALLOWANCE, TENURE OF DEPUTATION / FOREIGN SERVICE
AND OTHER TERMS AND CONDITIONS REGARDING.

The undersigned 45 directed Lo Atate that zthe
Himachal Pradesh Government, Finance Depariment, vide fLetfer No.
Fin(C)B (12)-1/91, dated 26th  August, 1991, had Aissued
consolidated 4instructions regulating 2zthe  itransger o4 State
Government employees on deputation o ex-cadre posts under the
Governmenit. Subsequently, vide Ofpdice Memorandum o4 even number
dated the 6ih May,!1998, the nates o4 deputation allowance have
been revised w.e.4. 1/4/1998.

A need has been delt for .Aome t@me past <o
consodidate at one place the variows {inatructions |/ orderns that
have been ALssued 42rom Lime Lo time and are AL{LL in 4orce on Lhe
abovementioned subject. Accordingly, 4£ has been decdided to bring
out a  4elf- confadined Office Memorandum on Zhe Aubjact
incoaporating the  provisionA o4 variows orderns with
suitable modifications whenreever necessary . ALL Administrative
Departmenis efc. are nrequested to.&agqiate th; cases relating o

deputation / foredgn service as per provisdions given below.



2 APPLICATICN

a1 These onders will apply to all State Government
employeces who are regularly appodinted on deputation/ doredign
service 4in accordance with the Recrwiiment Rules o6 the ex-cadre
posts unden the same aon some oihenx Dapﬁnimentd o4 the State
Government oa unden ithe Central Government [ O0Other Staite
Govennments / Union Tewritories Administration [/ Local Bodies /
Public Sector lindertakings/ Univernsities/ Autonomous Bod{ies etc.
under the State Govennmeni/ Ceniral Govexnment oa other Siate
Govennments whenre 4uch foredign service has been premitied (n
relaxation o4 appointment on JAmmediate abaaapaiaﬁ condition
These orndens will also covenr ihe cases of aregular appodlriment o4
per Recauitment Rubes in thﬁ State Govenrnment on deputation |/
goredign Aervice o4 employees o4 State Goveawnments/ Central
Goveanment/ employees o4 ﬁtaie [ Central PSU4/ Autonomows Bodies
!/ Locatl Bodies etc.. However, the 6a£iﬂwing cases shall not be

covenred unden the.se ordernd hor whom separate ordens exist:

(a) Members of ihe ALL India Senvices and those
deputed to posis whose tewms are Aeguiatad under
Apecigdc statutory rules or ordenrs;

(b) Deputation to posts outside India;

(e) Appoinimenis of ihe nature o4 deemed deputation oxr
transpens Lo ex-cadre posts made 4in exigencdied o4
denvices wiih zthe specific condition zhat no
deputaiion .fdutyj allowance *o be admissibie
e.q.

(L) intenim arrangements in the eveni o4
conversion 04 a Government oifdice/ Organisation ox
a poation thereod 4nito ﬁ PSU /| autonomous body ox
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vice versna; and (4ii) appointments to the same post

in another cadnre.

3. SCOPE OF TERM “DEPUTATION / FOREIGN SERVICE' --
RESTRICTIONS ON TREATING AN APPOINTMENT AS ON
DEPUTATION / FOREIGN SERVICE.

3.1 The teams deputation | foreian senvice wilf covenr
onty zthose appointmenis that are made by iransger on a temporanry
basdls provided the Hransper 45 outsdide ihe nowmal 4ield o4
deployment and L5 in the public interest.

The cucestion whethea the transser Li outside the
noxmatl g1eld o4 deployment on not will pe -decided by ihe
authority which conirols the service or the post from which the
emplovee L4 Lranstered.

3.2 Appodntment of serving employees made ediiher by
pagmotion oa by direct recauitment with open maxket candidates
whether on peunanent orn ifemporary basis shatl not be regarded a4
deputaiion / horeign service. |

Sud Peamanent apgpodntments ﬁadé by ZLranssenr will also
not be treated a4 deputation [/ doredign senvdice.

3.4 Temporary appodinimeni made on ithe  basis o4
perdcnal nrequesis o4 employees willd atlso npt be treated as
deputation /| 4oreion senvice.

3.5 In case o4 appoiniments on deputation/ foreign
denvice 4nom Siate Government 1o State Govermment and 4n those

cases whene the scafe o4 pay and dearness allowance 4in the parent

cadre post and ex-cadre post are similanr, a perdon in a highex

acale o pay shall not be gppointed on dapututiﬁn io o poat in a
Powen scafe of pay.
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2.6 In case o4 aupﬂintmgnt on deputation GOAE a1
Aservdce 4a0m State Governmeni to Pubtic Seciox indeataking and
in those cases where ithe pay scale and the DA in the pazent coadse
post and ex-cadre posi are dissunitar, no ‘EEEQLHiMEﬂt-r?;ﬂ
deputation | foxeign sexvice shall be made. if by raising the
grade pay by one increment plus deawness allowance [4) tnctuding
{ntenim nrelied, 44 uny; admiaéibiz ic a penrson £n nnmznt'caiﬁa
past exceeds the emoluments compoaisding pay  plus dﬂaAﬂéﬁd
rﬁiiawnnczfdj includding inteadm nelieck, L4 any, al the maximun o4
. the ex-cadre past. -

‘. EXERCISE OF OPTION

4.1 An. employee appodinted on deputardlon [ . geredgn
senvdice may elect {o diraw edither lhe pay in the scale of pay o4
dﬂputatiﬁn | donedign sexvice post on hiA baaéc vy in the panent
cadre plus deputation (duiy] atlowance ithexeon ptud'#amdanal pay,
ih any.

4.2 The borrowdng authordty shoald obtain the aﬁtion
04 the employce within one manih f{rom the date o4 jaiﬁin; ine
ex~-cadzre posat unfess the cenpéoyee has hAdimselsy gurnished {hé
‘aption‘

4.3 | The option once exencised shald be §inal. Howeven,
the employees may revise the option under the aolEcwding
clacumaiances whdien weld be uéﬁﬂctiw& drom the daite o4

OCCUAACRCE 08 THY. S2me.
(2] witen he RELEANE D projcama  pacmadion  ox
A3 dopnoanded Lo non-dunciionad’ sefcotion guwde

th hir pasent cadre.
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(b)

(c)

(d)

-

when he {3 revented tﬁ a fower grade 4n Rnis
pareni cadre, | 10

when ithe scale of pay o4 the parent poast®on
the basis o4 which his emolumenis are
negulated duxring ithe deputation [ doredlan
Aervice or o4 ifte ex-cadre post held by ithe
employee on deputation /| soredlgn Lervice i4
revised eifher prospectively ox 4drom a
retrospeciive date. ;

Based on ihe nevised [/ asame option of the
employees, 4in ihe eveni of progoama promoiion
/ appodintment %o non - junctional Selection
Grade [ nevision of scales o4 pay 4n Zhe
parent cadre, Zhe pay o4 deputationisis will
be refdxed with »rederence o The revised

entiflement 04 pay 4in the parent cadre.

Howevenrn, L4 the iniitial opiion was 4or the pay -

scale o4 the deputation posi and no change 4An
opiion afready exercised L4 envisaged the pay
already drawn +n deputation post will Dpe
protected L4 the pay refixed L3 Less.

NOTE: Rewdisdion 4n ihe nazes o4 D.A. |/ H.R.A. ox

I

other allowances eliher 4n the parent ox
borrowing onrgandsation shall not be an
gecaAssion - Aor revision o4 ILhe earfiex

apition.

the pay o an  employee 4n his cadre post

undengoes downward revisdion. the pay 4in the ex-cadre post L4 also
be. negsixed on ihe bpasis o4 the revised pay and 4in
accordance with the revised aption or existing oapition 44 the

emplovee does not revise his opdtion.

PAY FIXATION

When an employee on deputation / doredign service
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elects to draw pay 4in fThe Acale o4 pay atiached to ifhe ex-cadre

post, his pgy may be 4fixed as undenr:
(4] Deputation {rom Siate Governmend 1o Sigie
Governunmend |
Pay may be fixed under The normald rutfes,
(ii)In $arneign service |/ Reverse Foreign Seavice.
(a) When the pay scale o4 the post 4in the parent
cadre and that attached 2o ex-cadre post are
based on the same index (Level and he DA
pattern L4 afso same, The pay may be pixed
| under the nownatf Fundamentodf Kutes.
(b) I4 the appointment is made o a post whase
pay staucture and [/ or DA pattewn (4
diseimifan to that 4n iie parent
organdiiation, pay may be #ixed by adding 1o
s grade pay, one {ncrement 4in the scale o)
his reqgulor parent posi{and L4 he was drawing
pay aif <the maxdimum o4 he Acaié, by the
increment Lost drawn) end equating the pay
S0 naised plus dearness oallowance [ana
additionad oa ad-hoc dearness alfowance,
Inteaim Relied ete., 44 any) with
emofuments compadising os pay pfus DA, ADA ,
Interim Reddiecd eic., 44 any, admissibfe Ln
the borrowing orsanisation and the pay may
be 4ixed ct the Atoge in the pay 4Acale o4
the ex-cadre — post at which total
emoluments admissdible £ Ex-cadre poast @k 5
above equal o the e.mniuﬁnmm drawn 4in _ﬂihff;
cadene and 44 theze is RO Auch ?ﬁﬂgﬂ;
pay be fixed at the next hicher stage;

(i) Pay  $ixed under (L) and (il) shell neiihexr
be fess ihon the minimum o4 thm scale of ithe
ex-cadre post norx shall 4% ‘excéed ihe
maximum of that scale;
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5:2 In cases 04 appoinimeni farom one ex-cadre post to
another ex-cadre posi wneac the employee opis Lo draw pay 4in iLhe
scale o4 the ex-cadre post pay 4n  the second or subsequent
ex-cadre posats, should be fixed under the noxmel nule as with
refenence o poay 4n the cadre post only. In nespect o4
appodintmentsd to ex-cadre posts on Lime scale o4 pay Adentical
with 1he ime acale o4 pay o4 ex-cadre posifs] held on an
earlbien occadsion (&) the benegdt of puaui&a ((£8d) 2o -FR 22
will be admissible,
5.3 In cases of appointments 10 a second ox subsequent
ex-cadre post{a)in a highex pay scole than that of the previous
ex-cadre post, tne pay may pe fixed with 1eﬁamanﬂal Zo the pay
drawn 4 zthe cadre post and L4 the pay 40 ${xed happens Lo be
Less than the pay drawn 4n Lhe przviows ex-cadage post, <Lhe
dijherence may be alfowed a4 personaf pay to be absorbed 4in the
duturne (ncreases (n pay. This 14 subject 2o the condition thait on
boin the ocassdlons the employees should have opted to draw pay 4n

the scales a4 pay aitiached to the ex-cadre posias.

NOTE.1. The team pateni posi basic pay means Lhe
noAt held on aegular basis 4in the parent
orqundsation and pay drawn / ﬂdmiddibiﬂ in
Auch o post aespecitively.

NOTE:Z An odpdicen who may be holding a highex
post on adhoc basis 4in ihe cadre ai fhe
time o4 paroceeding on deputation/ Aoredign
denvice would be considered 10 have
vacated the post held on adhoc’ basis and
paoceeded on deputation/ doredign service
sdrom hdis negular  posd. Durning L4
deputaticn / +t4oreign sexvice, he shall

eaan notional {ncrements, 4in his negufar
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poat onfu. On his nreversion, L4 he L4 re-
appointed £o the highea post on regular on
adhoc basis his pay will get 4§fixed wilh
reperence Lo The pay admisasdble in the
Lower posi as on daite o4 promoiion. In
Auch cases , 4y his pay gels fixed atf a
stage Lower than that o4 his jundifoxn(.s) who
continued To .seave in the cadre, no
stepping up wiff be admissible a3’ pexn
extant awules in 40 far as State Goveuunent
emplovees ore concenned. However, L4 the
pay S0 pixed L35 Less than the pay drawn
carlien while hofding the podst on adhec
basLs the pay earlier drawn willd be
proiectied. Theretore, those Staife
Govexrnmenit employees who are already
holding a higher pasl on adhoc basis on
expectding 44 shortldy 4n the parent cadre
may wedlgh all redevant conasdderations
before opiing fhor deputation/ doredign
service, This noie 04 coaution will be
applicabfe to  employees o4 athex
prganisations wishing <o apply for posts
on derutation 4in H.P. Govewnment 44
goveaned by sinilan Jﬁiﬂﬁ in parent
arcanidation.
Pay of chfdicer appointed on depuiation/
foredign Aservice anrudhaﬂ basis pending
Aelection of a negulax {ncumbant may atso
be regulated in accordance with provisions
o4 Para 5.1 and 6.1 o <Lhis oféice
Memorandum subject o the condition zhai
{4 4the said ofédicer does not fulill the
eligibility conditions Laid down 4n Zhe
Recrudiment Rules o4 the ax-cad&:
past , his pay 4in the scale of ex-cadre
post, if S0 opted, shall be subject %o the
SR



M

N
resiniciians unden FR 35 which are a4

unden;
(a) For employees in 15% of the basic
recedpi of basdic . pay Audfect Lo a
) | pay upto Rs. §000/ maxAmum O
R.m. R4, 1000/~ p.m.
(B] For emplouees 4n 12- 1/2% o4 <Zhe
recedlpt of basdic bas4c Py

pay above Rs.5000/ subject o a
Bom. maxdmem a
Rs,1000/- p.m.

Where  the Recruitment and Paramoiion
Rufes o4  Lthe posl have noi been
notidied  such  restrdctions may  be
enhonced L4 he 44 4Aneligible {£o hold u
poat 4n equivalent [analogous grade 4n his
own  cadre. ThiS wiltl alAc cover
aphain{méutd mode 4n  perscnald  staks  ob

I=l=-|.

dLanitariesd oiher than Ministers who have
been gllowed 1o make appoiniments a4

thein peaqangi Atodd ot Thedir discaretlion.
6. DEPUTATION (DUTY) ALLOWANCE
6.1 The deputation (duty) aﬁ£cwanca admisasible shall
be at Zhe followding nafes:

(a)5% o4 zhe pa&ic nay o4 emplovee subfect {0 a
maximum o4 R4.500/- pex month when the #ransken is within the
same Atation: and

(6)10% ab the basic pay“aﬁ the employee subject Lo
a maximum o R4, 1000/- pen monith 4in all other cases.

The Deputatiion !ﬁuiy} Allowance as above shail be
Mirther nestrnicied as under: -

(L)Pay + Deputation (Duty) AfLLowance .shalf not
exceed ine maximum of the ascale a§ pay of the ex~¢adna poAL; and

R} 7 g
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(L{{)Pay + Deputation [Duty) Atfowance shall at no

Lime exceed Ra. 22100/~ per monih,

NOTE 1: The term same station’ for this purpode
will be deteamined with rederence 2o the
Afation where the peAQan ‘wud on duty
before proceeding on deputation.

NOTE 2: When there 45 no change 4n iZhe
headquartersd with reperence 1o the Lasi
post held, ithe itrnanster should be itreated
a4 within the same siaiion and when there
44 change 4n headquanters 4Lt wouwld be
treated as noi 4n the 4same. station. So
dar a8 places falling within the same
wrban agglomeration o the old
headquartens anre concenned, they would
be +treated as Lransber within the same
siation. |

6.2 Special raies of deputation (duty) allowance may
be admissible under separaie onders 4in any particular area on
account o4 the condition o4 Living there being .paaticutamty
arduows oa unatitracidive. Where Apecdial rate L5 more fpavourable
then that under para 6.1 above, employces deputed to the area
will te given the benedit o4 the special rate.

6.3 Whenever extension o4 the perdiod of deputation
gorn the 4isth year ox the second year in excess o4 Lhe period
prescaibed 4An the Recruitment and Promotion Rules 435 granted, 4%
would be on the apecibic understanding that the oppicer would noi
be entitled to draw deputaticn (duty) allowance. The aﬁﬁicam# wha
opted to -draw pay An The scale of the ex-cadre post shall hawﬂﬁat
continue o draw pay in that scale dunding <he extended ianuaa
atso.

v i SIy
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6.4 I4 an employee with 1ne pewmisdion o4 the
compeient authority proceeds on deputation / {,mr._e.-égn Aearvice harom
one ex-cadre post Lo another ex-cadre posat 4in the same or anothenr
arganisation without reverting to his parent cadre, and 44 =Zhe
Aecond ex-cadre post L4 at the same station as the $irat ex-cadre
post, Lhen the rate o4 deputation (duty) ancﬂ. would nemain
unchanaed.

« 6.5 In coses where a person on deputation /| +4ozeian
service 44 Lransgented by the borrowing authornity 4rom one
station %o another station without any chinge in the post held
by hdim, the rate o4 depuialtion (duty) aflowance wilf remain the

Aame as was decided at the time 04 {iniliiaf posting and will noci
undergo any change. | |
7 ADMISSIBILITY OF OTHER PAY ALLOWANCES & BENEFITS
WHILE ON DEPUTATION / FOREIGN SERVICE.
7! Any project allowance odmissdi{ble in a project prea
in the boarowing organdisation may be daawn 4n Ma£1 to ihe
depuztotion (duty) aillowance.
Tk Any. Apecial pay granied fo an employee in the
parent department under FR 9(25) or a corresponding mile o4
parent onrgandisation shoufd not be allowed 4in addition <o
tie.;';*u,ta.-tdlarh (duty) allowance. However, the borrowing depariment
may af.f.ﬂw in addition o demma.t-ilau (duty) allowance u.ndﬂ;:r.
specdial .circumsiances any speclol pay cttached to the post held
by the employee in his [/ her Parenti Department, by suitably
resinicting the deputation [duty) alfowance. Tm will requine
the apecific and palorn approval of the Departmeni o4 Parsonned.

Fa3 In casc Apecialf pay L4 attached ta the scale o4

R4
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pay 4in the ex-cadre post and ihe employee has opied {0 draw pay
also 4in *hat scale, {in addition {to his pay 4in that scale, he will
also be entitled to draw such 4peciatl pay. Howevexr, asuch special
pay will =woi be admissible {4 he has opted fo draw gu,d.t;. pay plus
depuiation allfowance.

7.4 Personal pay, 44 any, drawn by an employee in his
parent department will continue to be admissible on deputation |/
foreign 4service Lib he opis 1o draw grade pay ks deputation
allowance. No deputation allowance on 1his pﬂuanu.-& pay wilt

however, be adnissible,

1,9 . INCREMENTS : The empfoyee will draw {ncremeni 4in
ihe parent grade ar 4in the grade attached to the deputation |ast

as the erme moy be, depending on whether he has opled 4or h-i.al Dwin
grade pay plus deputaiion (duty) allowance or the time 4scale 04
the deputation post. I he has opted for time acale o6 4he
deputation pasit, naoiional Lincrement .ﬂmt-é, afso canddnue fo accrue
0o him 4an the post held on  regulor basis 4in 1pme.nt cadxe
organisation hor the purpose of regulaiion o4 pay o reversion

back 10 paxeni post ai the end o4 Tenure. |
1.6 Admissibility of atlowances and bengfits wnil: on
' rde.put.a,t{un! foreign service.

{a)Such aflowances a3 are not admissible 2o
acgulon emplovees o4 corresp@nding Astatus An
the borrowing oaganisation, Ahalld noi be
admissible to the oggicer on deputation / foned
-gh Aervdice , even L4 they ueuté a.dmi..a.&ibze in
the panent organdisation. | :

(b)Following allowances wilf be ;,e.gu.ta,te.d with -
mutual consent 04 the ALending and borr_.Mng
organdsation:

I e
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(£)Howse Rent Allowance /[ Compensatunry ALLowance.
fiijjainij?ima and Joining T{me Fay.
({id)Travelling AlLowances and Transéer T.A.
(iv)leave Travel Concession. :

(c)Following Aflowances [ Facilities will be
4agg£atﬂd {n  accoadance with zhe rules as
explained againsi each. ’

({)Deaxness Allowance -The employee
shall be enititled +o dearness
allowance at ithe rates prevalling
in the boarowding oaganisation ox
in the Lending organdisation
depending on whethea he
haos opted 4or 2o draw pay
n  dne time  scafe o4 . the
ex-cadzrze posAi orn his own grade pay
plus deputation (duty) allowance.

(ii)Medical Facilities - This will be
reaulated 4n accordance witn the
wlesd of borrowding ongandsation.

{iii)Lleave~ An ofhicer on deputation /
poredan seavice shall be regulated
by he JLeave aules o the parent
organdisation. I4, howevenr, an
emplouee proceeds 4rzom vacation
departmend to ° non-vacaiion
department, or  vdice-versda, he
Ahall be govewned by i1he {eave .
nules ok the borrowing
organisation.At the time o4 revenr-
-Aion prom the deputation post o
the parent cadre, the Dborrowing
organisation may allow  him/her
feave not exceeding two months.The
employee should apply &ﬂ& surthen
feave o his cadre ' controlling
authonity.
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Tl feave Safary and Pension Coninibuildien.

{)As at present alflocaiion o4 Leave salary and
pension conitribution be:twaen dif4erent Deparimenis o4 2The State
Government and between The State Government and the Centaat
Govewnment has been d.«i.dpméd with, Similazly, the allocation o4
Leave salony and pansion contrdibution between Sitaie -Gwmmm
and PSUs. /Univensities/ Autonomows Bodies unden Siate Govanment
has also been d{srensed witih.In such cases 04 deputation,
Liabilily for bearing Leave aa.tm.y vests with the departmeni from
which the ofdicen praceeds on Leave or which sanctioms Leave and
no contaibutions are pavable 1o the Lending oxrganisation.
Liahility 4or pension/ employee’s contribution tg CPF will be
borne by the parent department, tq which 1the ospicer peamanently
belaings at the Zime 04 reiinement and no p.wpam:ma,t:e.
contriifbution will be recovered,

iilin cases o4 deputatdion of Stiate Euvé.;znmmt |
emrloyeed on doredign szavice to othex State Governments/ Othea
Stote / Celirgf Govexnment Fublic Sector Undertakings and
Autonomous Boddies efc. ,-f.mw.-: salony contribution (except for the
putpose of 4Leave availed on 4oreion sewvice) and pensdion
cmma::.but{an / CPF (EmpLoyer’s share) contribution ane required
1o be paid eithen by the emplovee himsels oar by 2he ba&aw{ng
anganisation o the State Govermmant.

{Li)In cases o4 reverse deputation 4rom Central Public
Sectoa Undentabinas | QOthexr State Goveanmenis Public Sectoxr
Undertakings, Autonomows Bodies o the State Govewnment, the

poe L7
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question areganding Leave salary and pension contribuiion will be

decided by mutuaf consent.

8. TEHURE OF DEPUTATION/ FOREIGN SERVICE

8.1 The period o4 deputation | 4orelign service .shall
be Aubject 10 a maximum 04 three vyears in_mtt cases except for
those posts where a Longer period oé Ltenure 44 prescaibed 4in ithe

Recarwitment Rules.

8.2 The Administrative Departmentf borarowing
ongandsatfion may grani cxtension beyond this Limit uplio one yeanr,
a¢ter obtaining the oxrders of their Secretary (4in the case o4 the
State Govennment] and 4in respect o4 all other cases the
equivatent ALevel , where such ﬂxieédiﬁn i4 consdidered neceAssanry
in public dintenest.

.3 The borrowing Deparimenis/ O&ﬁ&nidatiana may
extend Zhe perniod o4 depuitctdion dor the 4L4th year or gor the
second yean 4n excess o4 the period mqa&ﬁaibad in ithe Recauditmenz
and Paomodtion Rules where considened abaﬁ!utaiy _neceasanry,

subdect 1o the dollowing condLiiiona;

{) While accoading extensdion dor the ¢ifth yeaxr,
or the second vear in excess of the perdod
prescribed 4in  the Recauditment Rules, <zhe
directive {irsued Hor rigid application ab
the tenure  aules should be <Laken Jnto
conadlderation and only 4in rare and
excepiionaf  circumatances, such exiension
should be granted.

id) The extension should be strictly 4n public
interesi nnduwéth-tﬁa specific paiorn approval
' RIDSPPI N, |} 1 e
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04 ihe concewned Ministex o4 the boarowing
Department and in  nespect 0 othen
organdisation,with {he  approval 04 dhe
Minister o4 the Department with which zthey
are admindistratively atiached.

L4L) Where such extensdion {3 granted, 4ii would be
on <he Apecific undernstanding ithat  the
ofdicer would not be entitled 1o draw
deputaiion (duty) allowance.

iv) The extension would be subject to the prior
approval of the ALending onrgandsation, fhe
ohhicenr on deputaitian . and  whereever
necessary, the State  Pubfic  Service

Commisaion/ U.P.8.C.

V) I4 the borrtowing organdsation wishes 2o
netadn an apwhicer beyond Lhe paescribed
tenure, A4 shall iniliate action as above for
Agerking concurience o4 Lending oagandisction,
{ndividuotl concenned etc. 6 months begore the

date of expiiy o4 Lenune. In no case 41
Asnoufd  etadin an odbicen beyond  the
sanciioned tewn unfess concuarence. 04

Lending aagun{d&tian has been aecedived.

5.4 In cases where extension 44 beyond the éiéthlyeaa
or aecond yeaxr in excess ¢4 2the period prescribed 4in dhe
Recrudidtment  Rules, the same would be allowed only astern
cbniaining the prior approval o4 the Finance Deparimeni and 4he
Department cof Personnel whethen the Stute Goveinmemd i fending

ongandisation ox ithe borxrowing organdsaiion, proposal in this



regard should zreach the Finance Department/ Personnel Deparimeni
with  the prior aprovak of <the Minister of <he borrowing
Deparirnent at <Least Lthree moniths before the expinry o4 Lhe
extended <denure with full jusiificaiion and pardiculers. A check
L4484 fon such particulans 44 annexed.

5.3 When extensdion o4 <he pendod 04 ' deputation /
gcredgic service for the fdnst and the second year 4n excesd of
the perdiod prescribed in the Recruitmeni Rudes L4 consdidered by
the borrowing oagandsaiion unden the powers delegated Lo dhem,
the peadod o4 exdension may be 50 decided upon 40 as Lo ensure
that ogpicer concerned L8 allowed to continue on deputation iLL
the compleiion o4 academic yeaa 4n cases where the oshicer has
Achcol/ codlege going children. No ﬁ&apaaai 4oA  purthenx
extension beyond <Lhe second year in exceds ob perdiod paescaibed
in the Recaudimeni Rutles shall be 4orwarded 1o this Depariment on
the consdideration that the obélcer has school [/ college' going
chdilddren. Extension beyond this period will be considered onty
if 4t iA staictly 4in public intenrnest.

8.6 Forn computing the toial peniod o4 deputation |/
fonedlagn seqvdice 2he pendlod o4 deputation |/ dorelgn Aservice 4in
another ex-cadre post{s) held preceding the current appointment
without a break in the same or 4some other ongandsation shall also
be tgken {into account. |
8.7 I4 during ithe period o4 deputation [foreign
seavdice the basdic pay of an employee exceeds the maximum a4 Lhe

-;----t:!&/'
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scale o pay 04 the post or the fixed pey of the post, on accouni
o4 proforma paaﬁatian.in his cadre undex the Next Below Rule ox
ofherwise, the depuiation/ foreign service o4 the employee should
be nrestricted to a maximum period of a4ix manihs 4from the date on
which his pay exceeds such maximum and he should be reverted <o
his paxent department within the said perdiod. |
5.8 I4 durning the period o4 deputation, on account of
proforma premoidion 4n the parent cadre under the Next Below Rule,
the employee becomes entitled to a scale 04 pay higher ithan ithe
Acakle af pay attached Lo the ex-cadre post, he may be allowed £o
complete the nowmatl tenune o4 deputation subject to §.7 above but |
no further extension of <the period of deputation should be
allowed {n such cases.

2 PREMATURE REVERSION OF THE DEMUTATIONIST TO PARENT
CADRE. '

Nomaally, when an employee L4 appointed on
deputation / 513:-:,&;911 senvice, his services are placed at he
disposal Qb ihat parent Minisiry |/ Depariment at the end of the
tenunre., However, as and when a Adtuation arises for premature
neverdion o ihe pareni cadre ok the deputationist, his services
could be 40 retuwned aster giving adﬁanca intimﬁtian 04
reasonabla rendicd 04 the Lending Ministry | Depariment and the

emplayee cancenned.

10. KELAXATION OF CONDITIONS.
Any nelaxation o4 ithese teuns and conditions ~will

R | 7
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¢ T aecudre the paiorn concurrence o4 the Finance Department and

Depatiment o4 Peasonnedl.

i These ordens ZLake effect ftrom the date o4 LAsue.
In case, of perdons already on depufatian/ soredlgn serxvice, L4
the modidicaticns dncoaporated {n ithese oaders are noi
benedicial, he |/ she may opt £o retfadn the ecarlfien tewm(al.
."-"“""'*'-l:m '__,,...—-""""—-

Add {tional Secretary (Finance)
10 thesGovewnment of H.P.

Ta

ALEL Admindistrative Departments o4 the

Goveanment o4 Himachal Pradesh.
No. Fin(C)B [12)-4/96 PDated Shimia-2,the ﬂ_f"'a" 1999,
Copy to:

| .ALE Divisdional Commissioncrs Ln H.P.

2.,AL2 Heads of Depaatments in H.P.

3.AL2 Boards / Corporations/ Universities in H.P. .

4. The Accountant Genexal (Audit), H.P.,ShimLa-3(35 capdiesl.

3.The Sraly, hecawnkonk Geneant \h¥E),B.P., Shihda-3 (5 copies) .
6.ALL Deputy Commiasionens in H.P. '

71.A6L District & Searion Judges in H.P.

3..;4-&!. Distrnict Treasuny Officers/ Treasury Ofbicers {in H.P.

9.8h. 8.K. Duggat, 3246, Mohindza Paxk, Shakur Basti, Delhi-

110034.
\i- Wl p—

10.Guard Files / Spare copies -- 100.
Additicnal Secxefary (Finance) to the
Coveanmend of Himachald Pradesh. |

Copy also porwarded for 4npowmation to:

1.The Depuity Secretary o the Governmenit o4 India, .Mindistry o4
Personnel, P.G. & Pensions ([Department o4 Pensonnel and
TMMGJ: New Delhdi.

2,The Controllexr, Department o4 Personnel(  Accounis),H.P.
Shimla-2 with 2 copdies. '
3.The Deparitment c4 Personnel (Appoiniment~II) with 5 copies.
4.The Direcitor, Public Relations, H.P., Shimla-2. :

Birardwaf, M.K.
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10.

11,

12,

13.

14.

- Cn O —
ANNEXURE
CHECK LIST
(Vide para 8.4)
Name of ihe O4ficenr.
Name o4 the parent aiﬁna!' _,;" ¥4
Desdignation o4 the past held 4in &

parent ofddice & pay scale o4 that poast.
Present basic pay An the patrent cadre post

Desgnation & pay Ascole o4 the post
held on deputaiion and the present basic
pay 4in the ex-cadre posi.

Has the oféicers been given NBR proroxrma

promotion ? I 40, pay acale o4 the post
1o which promoted.

Noamel period o4 deputation prescaibed in
Recauiiment Rules 4or Zhe ex-cadre post.

Pate of appointment on deputaticn.

Is the oppdicer drawing grade pay +
deputation{duty) atlowance ? I4 S0, has
the deputation|duty)ollowance been stapped
during the 5 th year / 2nd year {in excess
of the perniod prescribed in the Recauitment
Rutes.

Whethen the extension dor 14t year [/ 2nd yeanr

in excess o4 pondiod prescrdibed in the Recawliment
RKules of the post has heen given with the approvald
of the Lecrefory and Mindister incharge ad the
admindstrative Mindisiry/ Denartment respectively,

Does the propesed extension also requires the
approval o4 the State P.S.C./ U.P.S.C.

What 44 the specific public dnterest
inveolved An ihe proposed extension 7

Whether the concurrencs o4 Lending organisation/
individuat conceaned has been obiladined gor
the propased extensdion ?

Eédfonts made to Aefect a suitable replacement
dor the obbicer ?

According 10 Recauwitment Rufes can the post

be f428ed up by promotion ? I4{ A0, are there
any etligible officerns available from the feeden
cadre (4i4 there 44 one) and 44 40, why are they
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not being conadidened for promoiion inatead o4
Aseeking furthen extension for existing Lncumbant ?

15, Any othex rnefevani infoxmation consi{dered necessary.

Signature and Desdignaiion
o4 Administrative Authority.



