
Health and Family Welfare Department
Himachal Pradesh

No. Swa-Ni(1)Kh(2)330/2000 Dated: Shimla-171009, the 0 S"- 04 - 'l-ol t?
om<;!;1 Q,rd1m-

On the recommendation of Director, Youth Services & Sports, HP vide
letter No. 6-1/2006-YSS-II-7108 dated 20.12.2017 and as per approval conveyed vide Govt. letter No. Health-
A-B(2)-19/2017dated 25.08.2017 , the name of candidate is hereby offered for the appointment as
Pharmacist on contract basis in the pay band of rupees 5910-20200+3000 GP with fixed emoluments of
Rs.11160/- per month with the station mentioned against her name on the following terms and conditions»

Name of candidate with ful:-la-d:-d~r-es~'s-.-------- -,------~~-~-c_-,
Category Place of postingSr.

No.

Ms. Kanchan [amwal D/O Sh. [anak Raj [amwal, (W/O Sh.
Pawan Kumar Village Salodi Pargna Dhundhi , Tehsil
Chamba Distt. Chamba, HP

1. Gen
(Sports
Person)

Pt.JLNGMC,
Chamba

TERMSANDCONDITIONS:-
1. The appointment is on Contract Basis on fixed monthly contractual emoluments Rs. 8910/- per

month Le. initial of the pay band of Rs. 5910-20200+3000 G.P. .
2. The appointment is purely on contract basis and liable to be terminated at any time by serving a

one month notice from either side viz a viz the appointee or the appointing authority.
3. The appointment carries liability to serve in any part of H.P.
4. The contractual appointee will be entitled for 3% increase in the contractual remuneration on

completion of one year tenure subject to the further renewal of contractual period of the individual
concerned.

5. The contractual appointee will be entitled for one day casual leave after completion of one month
services. This can be accumulated upto one year. No leave of any other kind is admissible to the
contractual employee. However, the contractual appointee will also be entitled for 180 days
maternity leave, 10 days medical leave and 5 days special leave. No leave of any other kind is
admissible to the contractual employee. He/She will not be entitled for medical reimbursement and

. medical etc.
6. Unauthorized absence from the duty without the approval of the controlling officer, shall

automatically leads to the termination of contract. Contract appointee shall not be entitled for
contractual remuneration for the period of absence from duty.

7. An official appointed on contract basis, who have completed three years tenure at one place of
posting, will be eligible for transfer on need basis, wherever required on administrative grounds.

8. The appointment is further subject to the production of following certificates/documents before
j~ning the duty:-

a) Certificate of Medical Fitness issued by the Principal/ CMO/MS ofthe concerned District.
b) Certificate of Educational Qualification Le.l0th, 10+2, from any recognized
Board/University/proof of age thereof.
c) Certificate of Degree/ Diploma in Pharmacy recognized from HP Pharmacy Council.
c)Character certificate from the Magistrate 1st Class or any Gazetted Officer to whom the candidate
is known for the last three years.
d) Certificate of Bonafide Resident of Himachal Pradesh.
e)A certificate if he/she belongs to SC/ST/OBC/WFF /IRDP /Ex. Serviceman from the competent
authority. . .
f) A:declaration that candidate shall not have more than one living husband/wife.
g)A declaration to the effect that if any of the information or documents submitted by him/her
proved false, her/his services will be terminated.

The appointment is subject to the verification of her character antecedent. If the above
'Terms arid Conditions are acceptable to her, she report for duty in the % Principal, Pt. fLNGMC,
Chamba within 15 days failing which the offer will be treated as cancelled .

. ~
Director Health Services,
Himachal Pradesh.

Endst No. Swa. Ni (1) Kh (2) 6/91 dated- Shimla-09, the O~ -\.I ~ I~
Copy forwarded for information and necessary action to:-

1. The Principal, Pt.JLNGMC, Chamba, IGMC, Shimla, SLBSGMCMandi at Ner- Chowk, Dr. YSPGMC
Nahan, HP.
All the CMO's in Himachal Pradesh.
All the Sr. Medical/ Medical. Superintendents in HP.
Director, Youth Service & Sports, HP w.r.t. his letter No. 6-1/2006-YSS-II-7108 dated 20.12.2017
and No.6-1/2006- YSS-6120 dated 12.10.2017 for information please.

2.
3.
4.

Director (Ai h~Services
Himachafe.sh.



FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE ----------------------
(NAME OF POST) & THE GOVERNMENT OF HIMACHAL PRADESH THROUGH DIRECTOR
HEATLH AND FAMILY WELFARE DEPARTMENT.

This agreement is made on this day of in the year Between
Sh/Smt S/O D/O Shri R/O ~ _
Contract appointee (hereinafter caIled the FIRST PARTY),ANDThe Governor, Himachal Pradesh through
Director Health & family Welfare Department, Himachal Pradesh (here-in-after caIled the SECOND
PARTY).

Whereas, the SECONDPARTYhas engaged the aforesaid FIRSTAPRTYand the FIRST
PARTY has agreed to serve as a (name of post) on contract basis on the foIlowing
terms & conditions :-

1. That the FIRST PARTYshaIl remain in the service of the SECOND PARTYas a _
(name of the post) on contact basis for a period of 1 year commencing on day of ------------- and
ending on the day of -----------. It is specificaIly mentioned and agreed upon by both the parties
that the contract of the FIRST PARTYwith SECONDPARTYshaIl ipso-facto stand terminated on
the last working day Le on ---------- and information notice shaIl not be necessary working day
Leon and information notice shaIl not be necessary.

Provided that for extension/renewal of contract period on year to year basis the
concerned HODshaIl issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his/her period of contract is to be extended/renewed.

2. The contractual amount ofthe FIRST PARTYwill be Rs. /- per month.
3. The service of FIRST PARTYwill be purely on temporary basis. The appointment is liable to be

terminated in case the performance/conduct of the contract appointee is not found good or if a
regular incumbent is appointed/posted against the vacancy for which the first party was
engaged on contract.

4. Contract appointee will be entitled for one day's casual leave after putting one month
service. However, the contract appointee will also be entitled for 180 days maternity leave,
10 days medical leave and 5 days special leave. He/ She shall not be entitled for medical re-
reimbursement and LTC etc; No leave of any other kind except above is admissible to the
contract appointee. Provided that the au-availed casual leave, medical leave and special
leave can be accumulated upto the calendar year and will not be carried forward for the
next calendar year.

5. Unauthorized absence from the duty without the approval of the controIling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this
regard weIl in time. However, the contract appointee shall not be entitled for contractual
amount for this period of absence from duty. Provided that he/she shall suhmit the
certificate of illness/ fitness issued by the Medical Officer as per prevailing instructions of
the Government.

6. An official appointed on contract basis who have completed five years tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case women candidates pregnant beyond
twelve weeks will render her temporarily unfit till the confinement is over. The women
candidate should be re-examined for fitness from an authorized Medical Officer/Practitioner.

8. Contract appointee shaIl be entitled to TA/DA if required to go on tour in connection with his
official duties at the same rate as applicable to regular counter-part official at the minimum of
the pay scale.


