Hifd® faamr (Fo—111)

W Mg (TU)—=f—v (3)—8 /2010. TR RBmer—2, 21 8, 2011.

SICE Rl

fRarae uQe &) U YR @ HfduH & IJT 309 d Wgd gRI U Afddl BT IR B B,
fRArge yow e |aT AN & W |, RAad uew WeR & fAfs vt # Aol weee, @i,
sRromta fofie oiffa da]) & 9g & o 59 SfREET 9 Hod SuleH—'%’ & AR 9F Wil SR
o= e SRl 8, srerfa—

W am, IR iR 1. (1) = Pl @1 dfla m Rema wew e v fash
CIVEE RN TR, (@11, s, e affy dard) wmrr wdf ik
I R, 2011 B
) gﬁmmwmﬁmﬁﬁﬁﬁﬁW®m
|

(@) ¥ Fm fewre gow ST B WG RPN T @ @

B
w~_ey A Frw fRwraa wewr feme o Aftares / fiamaa
Y¥l Sed I $ Y&l Bl AR T8I B

A ey Wwoer > A= o ©  erfm
THRI-T99 R ORI ol 98 @ el @ forg ot &R wi=fa
el # Sudfa Wl Wit ok ufa @ ugfa ugw 6 @
|

ST GINT,

e | (SIfE®),
e oY WReR |



S5

R IRy WeR @ A= faar #§ ol weme, Ti-11 @EROURE) @ 15 @ fay amm w1 &k
gt e |

1
2

3
4

10

11

Ug &7 A :
el @Y G
Fftepror :
qATE -

“Ig=” 9q 3Yqr “SEe” Us

A ot fhy oM are @femal & g
nufdra ~gean Rfde R oy oAy
@ﬁﬁmaﬁmﬁwﬁaﬁzﬁm
fafta omy ok e oA W=
faTal & gem # @y s AT =6
uRdler & rafy, Al F & -

il @ ugfa o owdh @ e
e, RIFTRY gRT 3R
fof= ugfodl g1 R 9 are Oar
Pl gferder :

gr=fa, ufafgfad, R @t <=
7 g @), e o,

gfafgfem, wemraRor f&ar sme -

ol Ser®

R TEg T § WReR R IHI—99T W AR
B TS ] AR AR B G|

Tt —11 ERoUREE) fofe o=fa Jag

U U8 :10300—34800/- WYY

STHT 4200/- YT U< U |

I |

EIUEE]

EIVEEE]

Iy : AR &

Add EA - AN T

T 99 feT e 9¥ 9 sAfe Y @R safy &
for fomR foar o g, ST G Iiiery
faoy ol § sk forRed sRUl & amRw 2|

TAURT Wl §RT 9 U1 9 89 W HdbsHe
YR W |

Tag o & aRs 9o egfafiel & <
=i gR1, RFar vg o &1 g daere ar
s ¥ & T TOR ded qar, I B A, B
gftaferd e vg i & Fafdd e &), v T

mgfafies &1 Ggaie: ™Re a¥ & Fafa Jarer
I Us H B T3 IR Tet Har B GfAafera wxe
TR 9§ &1 Ffd daea @, e aRs
ELEGIE] P WY H IR I B AR
FfaRl B9 =Ry, <F @ 9 BN W HS
ELEGIE [ H | mfa g, e 16 9
o1 fafd Jarerd a1 IS H B TS NIaR dael
Jqr, I Pg B, B AEfed FRD 16 T§ BT
ffafig qamee 8, W 9 ' R RAme uew
WAR & I AUNT F G968 Ia9899 § HRd
39 UT & yeuiRal § ¥ Javsic AR )|

W U @ WoE @ Y TRe e &I, Se /S &9 # 19 (@8N 3 W
&= # W ST B SUGEl B TN, B 9 B Uh BIRIGIA 9P dl HRAT s8N

W] I8 R & SWd WgFd (1) ST FHARG & e d @rp T8 grm, e
Iftafar & forw Ui o a1 SHw B9 & a1 A &I B

g I8 AR & S Af@mRal / wariRal &1, {2 SHewia / gid

g H P A0S

FEDTA TS AT T8I B T, W &F H SUP AU WA (BreX) H FIm ARSIl B AR

RIF=RYT fhar SIe |
WG |— Sua

(1) @ wEeE o fay Sec/giH a3t 4 “eRiee 4

D
IEROGIT I 99 P @fy 1 gemafe etsi 3R HHERNT gRT fhU T S Bl O § WA
T, TN & # M o S99 oA safy A Bl |

AT | —

SUga WD (1) D YA B Iy ST /5iH &5 et geR W git—



12

13

14

15

16

fSrem ameter e Raf

=T 7 @1 aift 8k WRAR Su—Aved |

A5G, SUATSA FT SISV AR &7 |

T R 31 IR TEdd BT U@ §1 I, gAY, SRalel R M U=ad BRI |
qoe], oren &1 uwse 1 ORI |

HITST T & SO STAVSA BT TS T &8 |

e =R |

AR e i ST TEdid RS @ Peae R PRI UaR I NSIeN dsdd B
HATS—HAAT 3R TN UeaR ol AR RIS d@elied BT PIcT U Year I |

AvEl e # HREANT dEdd T GAAG—9el UeaR g, dlell Aol SudsHid @ el
dedid # Revfl, SR, AMFTe, JE—arTel, ST A% 8k TRl 7% gear g &k

N~ WM

©

gqmﬁaﬁmﬁswas@w)mﬁmﬁgﬁa/m it e sy Pt
- A

Wa‘saﬁ?%aﬂwﬁu—q’uﬁa’raﬁ mwmv—vrl%rzﬁmﬁﬂw%mmé Gl

ﬁgﬁﬁ/ﬁ?ﬁ?ﬁlﬁﬂ'ﬂ?iﬁmﬁ :
Wﬁﬁw@wﬁﬁeﬂﬁﬁmﬁﬁ?wﬁwmw

BHoawd URERS gar sraRafda il |

I farfir o=y afafy fesm= IRl RAR gRT FHI—99I TR 73T P 917 |

B SHS G ¢

W e A R aRfRufrl # St fafr gwr sTféra B

e oW e War AT |

el foar e

A Wit B o srfard st SIEET

At et gRT e R Ygfew & fog o @

=T

STTRETT a1 ¥ g, ffvmeEe uew WaR gRT 99— 99 W

\’ﬂi‘ﬁ%ﬁ Sfodt / ST o wifodl / o fass amt
mqaﬁiﬁmﬁﬂﬁﬁmﬁmﬁwﬁw
S frg 7T et & erefi g



17

18

i o ¢
Rifra & &1 oifaq -

EINEET

S8l o0 WRGR P I8 N 8 b VAT HRAT IAadh
I FHEE ®, 98 98, dRul o7 faRag § afaferRaa
D, RATA YU i WAl IRNT & WHEI &, e
R, 39 i, @ sl Suswr (Suawl) 31 fosdft ot
mafﬂljrﬁ‘ﬁﬁ(mﬁaﬁ)zﬁmﬁmw(qﬁ)aﬁw,ﬁlﬁa
Gy |



(Authoritative English Text of Government Notification No. Per (AP)-C-A (3)-8/2010 dated 21-05-2011 as
required under clause (3) of Article 348 of the Constitution of India).

Government of Himachal Pradesh
Department of Personnel (AP-111)

No. Per (AP)-C-A (3)- 8/2010  Dated: Shimla-171002, 21% May, 2011.

NOTIFICATION

In exercise of the powers conferred by proviso to Article 309 of the Constitution of
India, the Governor, Himachal Pradesh in consultation with the Himachal Pradesh Public Service
Commission is pleased to make the Common Recruitment and Promotion Rules for the post of Personal
Assistant, (Class-11, Non-Gazetted, Ministerial Services) in various Departments of the Government of
Himachal Pradesh as per Annexure-“A” attached to this notification, namely:-

Short title, 1. (1) These rules may be called the Himachal Pradesh, Department of
commencement  and Personnel, Personal Assistant, (Class-11, Non-Gazetted, Ministerial
application. Services) Common Recruitment and Promotion Rules, 2011.

(2)  These rules shall come into force from the date of publication in the
Rajpatra, Himachal Pradesh.
(3)  These rules shall be applicable to all the Government Departments of
State of Himachal Pradesh :
Provided that these Rules shall not apply to the posts of the
Vidhan Sabha Secretariat/ High Court of H.P.
The method of direct recruitment and promotion provided in
Direct Recruitment and Promotion Rules for the posts of Personal
Assistant under various Departments of the Himachal Pradesh
Government issued, from time to time, shall cease to operate.

By order

Principal Secretary (Personnel) to the
Government of Himachal Pradesh.



Common Recruitment & Promotion Rules for the posts of Personal Assistant (Class-11, Non Gazetted) in

Annexure-“A”

various Departments of Himachal Pradesh Government.

1.

10.

11.

Name of Post

Number of Posts

Classification

Scale of Pay

Whether “Selection”
Post or “Non-
Selection” Post

Age for Direct
Recruitment

Minimum Educational and
other qualifications required
for direct recruitment
Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of the promotees

Period of Probation, if any

Method of recruitment,
whether by direct recruitment
or by promotion, deputation,
transfer and the percentage of
posts to be filled in by various
methods

In case of recruitment by

promotion deputation,
transfer, grades from which
promotion/ deputation/

transfer is to be made

Personal Assistant

As sanctioned and may be sanctioned by the
Government from time to time in the concerned
Departments.

Class-11 (Non-Gazetted)
Ministerial Services

Pay band Rs.10300-34800+4200 Grade Pay.

Non-Selection.

N.A.

N.A.

Age :

Educational N.A.

Quialifications

Two years subject to such further extension for a period
not exceeding one year as may be ordered by the
competent authority in special circumstances and for
reasons to be recorded in writing.

100% by promotion failing which on secondment basis.

By promotion from amongst the Senior Scale
Stenographers of concerned Departments who possess 6
years regular service or regular combined with continuous
adhoc service rendered, if any, in the grade, failing which
by promotion from amongst the Senior Scale
Stenographers with 11 years regular service or regular
combined with continuous adhoc service combined as
Senior Scale Stenographer/Junior Scale Stenographer out
of which four years essential service as Senior Scale
Stenographer, failing both by promotion from amongst the
Junior Scale Stenographers possessing 16 years regular
service or regular combined with continuous adhoc service
rendered, if any, in the grade, failing which on secondment
basis from amongst the incumbents of this post working in
the identical pay scales from other H.P. Government
Departments.

Provided that for the purpose of promotion every employee shall have to serve atleast one term in the

Tribal/Difficult areas subject to adequate number of post(s) available in such areas:



Provided further that the proviso (1) supra shall not be applicable in the case of those employees who
have five years or less service, left for superannuation :

Provided further that Officers/Officials who have not served atleast one tenure in Tribal/difficult
area shall be transferred to such area strictly in accordance with his/her seniority in the respective cadre.
Explanation I:-For the purpose of proviso | supra the “term” in Tribal/Difficult areas shall mean normally
three years or less period of posting in such areas keeping in view the administrative requirements and
performance of the employee.

Explanation I1:- For the purpose of proviso | supra the Tribal/Difficult Areas shall be as under:-

District Lahaul & Spiti.

Pangi and Bharmour Sub Division of Chamba District.

Dodra Kawar Area of Rohru Sub-Division.

Pandrah Bis Pargana, Munish Darkali and Gram panchayat Kashapat, Gram Panchayats of
Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and Sangna Patwar
Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil, in Sirmour District.

10. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar, Thachi, Baggi,

Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh, Graman, Devgarh, Trailla,

Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and Bhatehar Patwar Circle of Padhar Tehsil,

Chiuni, Kalipar, Mangarh, Thach-Bagra, North Magru and South Magru Patwar Circles of Thunag

Tehsil and Batwara Patwar Circle of Sunder Nagar Tehsil in Mandi District.

()] In all cases of promotion, the continuous adhoc service rendered in the feeder post, if any, prior to

agkrwn

© 0o NO®

regular appointment to the post shall be taken into account towards the length of service as prescribed in
these Rules for promotion subject to the conditions that the adhoc appointment/promotion in the feeder
category had been made after following proper acceptable process of selection in accordance with the
provisions of R & P Rules:

Provided that in all cases where a junior person becomes eligible for consideration by virtue of his
total length of service (including the service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provisions referred to above, all persons senior to him
in the respective category/post/cadre shall be deemed to be eligible for consideration and placed above the
junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum qualifying
service of at least three years or that prescribed in the Recruitment & Promotion Rules for the post,
whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on account
of the requirements of the preceding proviso, the person(s) junior to him shall also be deemed to be ineligible
for consideration for such promotion.

Explanation:-The last proviso shall not render the junior incumbents ineligible for consideration for
promotion if the senior ineligible persons happened to be ex-servicemen recruited under the provisions of
Rule-3 of Demobilized Armed Forces Personnel (Reservation of vacancies in Himachal State Non-Technical
Services) Rules, 1972 and having been given the benefit of seniority thereunder or recruited under the
provisions of Rule-3 of Ex-Servicemen (Reservation of vacancies in the Himachal Pradesh Technical Services)
Rules, 1985 and having been given the benefit of seniority thereunder.

2 Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder post, if any,

prior to the regular appointment against such posts shall be taken into account towards the length of service,



if the adhoc appointment/promotion had been made after proper selection and in accordance with the

provision of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc service

rendered as referred to above shall remain unchanged.

12 If a Departmental Promotion
Committee exists, what is its
composition:

13 Circumstances under which the
H.P.P.S.C. is to be consulted in
making recruitment:

14 Essential requirement for a direct
recruitment:

15 Selection for appointment to the
post by direct recruitment;

16 Reservation:

17 Departmental
Examination:

18 Power to Relax:
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As may be constituted by the Govt. from time to
time.

As required under the Law.

N.A.
N.A.

The appointment to the service shall be subject to
orders regarding reservation in the service for
Scheduled Castes/ Scheduled Tribes/Other
Backward Classes/other categories of persons
issued by the Himachal Pradesh Government
from time to time.

Not Applicable.

Where the State Govt. is of the opinion that it is
necessary or expedient to do so, it may, by order
for reasons to be recorded in writing and in
consultation with the H.P. Public Service
Commission, relax any of the provision (s) of these
Rules with respect to any class or category of
person(s) or post (s).



