
                             fgekpy izns”k ljdkj 

                 dkfeZd foHkkx ¼fu0&AAA½ 

          ------ 

 

la[;k% ij-¼,-ih-½ lh&,¼3½&1@2007&III   rkjh[k  f”keyk&02]   28-05-2020 

vf/klwpuk 

  fgekpy izns”k ds jkT;iky] Hkkjr ds lafo/kku ds vuqPNsn 309 ds ijUrqd 

}kjk iznŸk “kfDr;ksa dk iz;ksx djrs gq,] fgekpy izns”k yksd lsok vk;ksx ds ijke”kZ ls bl 

foHkkx dh vf/klwpuk la[;k ij-¼,-ih-½ lh&,¼3½&1@2007&II] rkjh[k 16 flrEcj] 2017 

}kjk vf/klwfpr fgekpy izns”k dkfeZd foHkkx] dfu’B dk;kZy; lgk;d ¼lwpuk izkS|ksfxdh½] 

oxZ&III ¼vjktif=r½] fyfid oxhZ; lsok,a] lkekU; HkrhZ vkSj izksUufr fu;e] 2017 dk vkSj 

la”kks/ku djus ds fy, fuEufyf[kr fu;e cukrs gSa] vFkkZr~%& 

Lkaf{kIr uke vkSj 

izkjEHkA 

1- ¼1½ bu fu;eksa dk laf{kIr uke fgekpy izns”k dkfeZd foHkkx] 

dfu’B dk;kZy; lgk;d ¼lwpuk izkS|ksfxdh½] oxZ&III 
¼vjktif=r½] fyfid oxhZ; lsok,a] lkekU; HkrhZ vkSj izksUufr 

¼f}rh; la”kks/ku ½ fu;e] 2020 gSA    

  ¼2½ ;s fu;e jkti= ¼bZ&xtV½] fgekpy izns”k esa izdkf”kr fd, 

tkus dh rkjh[k ls izo`Rr gksaxsA   

mikcU/k&ßdß dk 

la”kks/kuA  

2-  

 

 

¼d½ 

 

 

 

 

 

fgekpy izns”k dkfeZd foHkkx] dfu’B dk;kZy; lgk;d        

¼lwpuk izkS|ksfxdh½] oxZ& III ¼vjktif=r½] fyfid oxhZ; lsok,a] 

lkekU; HkrhZ vkSj izksUufr fu;e] 2017 ¼ftls blesa blds 

i'pkr~ "mDr fu;e" dgk x;k gS½ ds mikcU/k&Þdß esa; 

LrEHk la[;k% 4 ds lkeus fo|eku micU/kksa ds LFkku ij 

fuEufyf[kr j[kk tk,xk] vFkkZr~%& 

“(i) fu;fer in/kkjh ¼in/kkfj;ksa½ ds fy, osrueku% 

is cS.M 5910&20200@&:i, tek 1950@& :Ik, xzsM 

isA 

(ii) dfu’B dk;kZy; lgk;d ¼lwpuk izkS|ksfxdh½ ds laoxZ esa 

inksa dh dqy la[;k ds 50 izfr”kr dks laoxZ esa dfu’B 

dk;kZy; lgk;d ¼vkbZ-Vh-½  ds :Ik esa de ls de 5 o’kZ 

ds fu;fer lsokdky ds mijkUr is cS.M 



 

 

 

 

 

 

¼[k½ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

10300&34800@&:Ik, tek 3600@& :Ik, xzsM is fn;k 

tk,xk RkFkk bu inksa ds in/kkjh ¼in/kkfj;ksa½ dks LFkkuu 

}kjk dfu’B lgk;d ds :Ik esa inkfHkfgr fd;k tk,xkA 

(iii) lafonk ij fu;qDr deZpkjh ¼deZpkfj;ksa½ ds fy, 

miyfC/k;kWaa& 

LrEHk la[;k 15&d esa fn, x, C;kSjs ds vuqlkj 7860@& 

:Ik, izfreklA” a 
 

LrEHk la[;k 7 ds lkeus fo|eku micU/kksa ds LFkku ij 

fuEufyf[kr j[kk tk,xk] vFkkZr%& 

 

“¼d½ vfuok;Z vgZrk ¼,a½% 

(i) fdlh ekU;rk izkIr Ldwy f'k{kk cksMZ@fo”ofo|ky; ls 

nl tek nks dh ijh{kk mRrh.kZ dh gksuh pkfg,A     

              ;k                                                                     

fdlh ekU;rk izkIr Ldwy f”k{kk cksMZ ls nloha lfgr 

le;&le; ij egkfuns'kd] jkstxkj vkSj izf'k{k.k 

¼Hkkjr ljdkj½ }kjk ;Fkk vf/klwfpr fdlh vkS|ksfxd 

izf'k{k.k laLFkku ls lwpuk izkS|ksfxdh ¼vkbZ-Vh-½ vkSj 

lwpuk izkS|ksfxdh lefFkZr {ks= ¼vkbZ-Vh-bZ-,l-½ esa 

,d@nks o"kZ dk fMIyksek@izek.k i= ;k  vf[ky 

Hkkjrh; rduhdh f”k{kk ifj’kn ¼,-vkbZ-lh-Vh-bZ½ }kjk 

;Fkk vuqeksfnr fdlh cgqrduhdh laLFkku ls dEIk;wVj 

bathfu;fjax@dEi;wVj foKku@lwpuk izkS|ksfxdh esa 

rhu o’khZ; fMIyksekA 

(ii) dEi;wVj ij vaxzsth esa 30 “kCn izfr feuV ;k fgUnh 

esa 25 “kCn izfr feuV dh Vad.k xfr j[krk gks%  

       ijUrq ,d izfr”kr dksVs ds vUrxZr p;fur@HkrhZ 

fd, x, n`f’V ckf/kr O;fDr;ksa dks daI;wVj 

foKku@daI;wVj ,Iyhds”ku@lwpuk izks|kSfxdh esa 

fMIYkksek izkIr djus vkSj Vad.k ijh{kk mRrh.kZ djus ls 

NwV gksxh blds ctk;] mUgsa lEc) foHkkx }kjk 

dEiksftV {ks=h; dsaUnz ¼lh-vkj-lh-½] lqUnjuxj ;k 

n`f’Vckf/kr v{ke O;fDr;ksa ds fy, jk"Vªh; laLFkku 

¼,u-vkbZ-oh-,p-½] nsgjknwu ;k dEiksftV Vªsfuax lsUVj 

¼lh0Vh0lh0½] yqf/k;kuk ds ek/;e ls daI;wVj izf”k{k.k 

lfgr vko”;d cqfu;knh izf”k{k.k fn;k tk,xkA mUgsa 

mijksDr izf”k{k.k dks iw.kZ djuk gksxk] ftldss fy, 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

¼x½ 

 

 

 

 

 

mUgsa rhu volj iznku fd, tk,axsA ;fn in/kkjh mls 

vfgZr djus esa vlQy jgrk@jgrh gS rks mldh 

lsok,a lekIr dj nh tk,axhA rFkkfi] mu in/kkfj;ksa 

dks] tks igys ls gh lsokjr gSa] iwoksZDr  izf”k{k.k dks 

iwjk djus ds fy, Ik;kZIr la[;k esa volj iznku fd, 

tk,axss% 

       ijUrq ;g vkSj fd fnO;kaxtu] tks fyfidh; in 

/kkj.k djus ds fy, fpfdRlk cksMZ }kjk Vad.k&ijh{kk 

ds fy, vleFkZ izekf.kr fd, tkus ij Hkh vU;Fkk 

vfgZr gSa] dks Vad.k ijh{kk mRrh.kZ djus ls NwV iznku 

dh tk ldsxhA  

       Li’Vhdj.k%& in ÞfnO;kaxtuÞ ds vUrxZr] os 

O;fDr ugha vkrs gSa tks n`f’Vckf/kr ;k  Jo.k ckf/kr 

gaS] fdUrq blds vUrxZr dsoy os O;fDr gh vkrs gSa 

ftudh “kkjhfjd fu%”kDrrk@fod`fr LFkk;h :Ik ls 

mUgsa Vad.k djus ls fuokfjr djrh gSA  

 Vad.k ijh{kk mrh.kZ djus ls NwV iznku djus ds 

fy, mijksDr ekun.M daI;wVjksa ij n{krk ijh{k.k 

ekudksa ds fy, Hkh ykxw gksaxsA 

¼[k½ okaNuh; vgZrk¼,aa½% 

fgekpy izns”k dh :f<+;ksa] jhfr;ksa vkSj cksfy;ksa dk Kku 

vkSj izns”k esa fo|eku fof”k’V n”kkvksa esa fu;qfDr ds fy,   

mi;qDrrkAß; 

LrEHk la[;k 15 ds lkeus fo|eku micU/kksa ds LFkku ij 

fuEufyf[kr j[kk tk,xk] vFkkZr~%& 

“Lkh/kh HkrhZ ds ekeys esa in ij fu;qfDr ds fy, p;u 

dEi;wVj foKku@dEi;wVj ,Iyhds”ku lwpuk izkS|ksfxdh 

¼vkbZ-Vh-½ lwpuk izkS|ksfxdh lefFkZr {ks= ¼vkbZ-Vh-bZ-

,l½@buQkseZs'ku izSfDVlst ¼vkbZ-ih-½ ls lEcaf/kr lRrj 

izfr”kr ikB;dze okyh fyf[kr ijh{kk ds xq.kkxq.k ds vk/kkj 

ij bu fu;eksa ls laYkXu ifjf”k’V&A esa ;FkkfofufnZ’V ds 

vuqlkj ewY;kadu vkSj O;kogkfjd ijh{k.k ;k n{krk ijh{k.k 

ds vuqlkj fd;k tk,xk] ftldk Lrj@ikB;dze bR;kfn] 

;FkkfLFkfr] fgekpy izns”k deZpkjh p;u vk;ksx@vU; HkrhZ 

vfHkdj.k@ izkf/kdj.k }kjk vo/kkfjr fd;k tk,xkA”;  vkSj  



 

  ¼?k½ 

 

LrEHk la[;k 15&d ¼iv½ ds lkeus fo|eku micU/kksa ds 

LFkku ij fuEufyf[kr j[kk tk,xk] vFkkZr%& 

Pk;u izfdz;k% 

“(iv) lafonk fu;qfDr dh n”kk esa in ij fu;qfDr ds fy, p;u 

dEi;wVj foKku@dEi;wVj ,Iyhds”ku lwpuk izkS|ksfxdh 

¼vkbZ-Vh-½ lwpuk izkS|ksfxdh lefFkZr {ks= ¼vkbZ-Vh-bZ-

,l½@buQkseZs'ku izSfDVlst ¼vkbZ-ih-½ ls lEcaf/kr lRrj 

izfr”kr ikB;dze okyh fyf[kr ijh{kk ds xq.kkxq.k ds 

vk/kkj ij bu fu;eksa ls laYkXu ifjf”k’V&A esa 

;FkkfofufnZ’V ds vuqlkj ewY;kadu vkSj O;kogkfjd 

ijh{k.k ;k n{krk ijh{k.k ds vuqlkj fd;k tk,xk] 

ftldk Lrj@ikB;dze bR;kfn] ;FkkfLFkfr] fgekpy 

izns”k deZpkjh p;u vk;ksx] gehjiqj@vU; HkrhZ 

vfHkdj.k@izkf/kdj.k }kjk vo/kkfjr fd;k tk,xkA”A 
  

 

 

¼³½ LrEHk la[;k 15&d dh dze la[;k ¼VII½ esa]&  

(i) [k.M ¼[k½ vkSj ¼x½ ds LFkku ij fuEufyf[kr j[kk tk,xk 

vFkkZr% &  

"¼[k½ lafonk ij fu;qDr O;fDr dh lsok iw.kZr;k vLFkkbZ vk/kkj 

ij gksxhA ;fn lafonk ij fu;qDr O;fDr dk 

dk;Zikyu@vkpj.k Bhd ugha ik;k tkrk gS rks fu;qfDr 

i;Zoflr ¼lekIr½ fd, tkus ds fy, nk;h gksxhA ;fn 

lafonk ij fu;qDr O;fDr fu;qfDr izkf/kdkjh }kjk tkjh 

i;Zolku ¼lekiu½ vkns'k ls lUrq’V ugha gS rks og ml 

rkjh[k ftldks i;Zolku lekiu vkns'k dh izfr mls 

ifjnÙk dh xbZ gS] ls iSarkyhl fnu ds Hkhrj vihy 

izkf/kdkjh] tks fu;qfDr izkf/kdkjh ls mPprj iafDr dk 

gksxk] dks vihy dj ldsxk; 
 

   ¼x½  lafonk ij fu;qDr O;fDr] ,d dyS.Mj o’kZ esa] ,d ekl 

dh lsok iwjh djus ds i'pkr ,d fnu ds vkdfLed 

vodk'k] nl fnu ds fpfdRlk vodk'k vkSj ikap fnu 

ds fo'ks’k vodk'k dk gdnkj gksxk@gksxhA lafonk ij 

fu;qDr efgyk dks nks thfor cPpksa rd ,d lkS vLlh 

fnu dk izlwfr vodk'k fn;k tk ldsxkA lafonk ij 

fu;qDr efgyk iwjh lsok ds nkSjku] xHkZikr gks tkus 

lfgr xHkZikr djkus dh n'kk esa] izkf/kd`r fpfdRlk 



vf/kdkjh }kjk tkjh fpfdRlk izek.k&i= izLrqr djus ij 

iSarkyhl fnu ls vuf/kd izlwfr vodk'k( thfor cPpksa 

dh la[;k dk fopkj fd, fcuk ds fy, Hkh gdnkj 

gksxhA lafonk ij fu;qDr dEkZpkjh fpfdRlk izfriwfrZ vkSj 

,y0Vh0lh0 vkkfn ds fy, Hkh gdnkj ugha gksxk@gksxhA 

lafonk ij fu;qDr O;fDr dks mijksDr ds flok; fdlh 

vU; izdkj dk dksbZ vodk'k vuqKkr ugha gksxkA  

vuqiHkqDr vkdfLed vodk'k] fpfdRlk vodk'k 

vkSj fo'ks"k vodk'k ,d dSys.Mj o"kZ rd lafpr fd;k 

tk ldsxk vkSj vkxkeh dSys.Mj o"kZ ds fy, vxzuhr 

ugha fd;k tk,xkA” vkSj 

(ii) [k.M ¼p½ ds LFkku ij fuEufyf[kr j[kk tk,xk]    

vFkkZr% &  

"¼p½ p;fur vH;FkhZ dks jktif=r ljdkjh deZpkjh dh n'kk 

esa] fpfdRlk cksMZ }kjk vkSj vjktif=r ljdkjh deZpkjh 

dh n'kk esa ljdkjh fpfdRlk vf/kdkjh }kjk tkjh] viuk 

vkjksX; izek.k i= izLrqr djuk gksxkA mu efgyk 

vH;fFkZ;ksa dh n'kk esa] ftUgsa ifjladVe; Lo:Ik ds 

dÙkZO;ksa dks dk;kZfUor djus okys inks ads fo:) fu;qDr 

fd;k tkuk gS vkSj ;fn mUgsa izf'k{k.k dh vof/k dks 

lsok&'krZ ds :Ik esa iw.kZ djuk gS rks ,slh efgyk 

vH;FkhZ] tks ijh{k.k ds ifj.kkeLi:i ckjg lIrkg ;k 

blls vf/kd le; ls xHkZorh ikbZ tkrh gS] dks vLFkkbZ 

:i ls vuqi;qDr ?kksf’kr fd;k tk,xk vkSj mldh 

fu;qfDr dks rc rd vkLFkfxr j[kk tk,xk tc rd fd 

izlokoLFkk lekIr ugha gks tkrh gSA ,slh efgyk vH;kFkhZ 

dk izlokoLFkk dh rkjh[k ls Ng lIrkg ds i'pkr~ 

fpfdRlk mi;qDrrk ds fy, iqu% ijh{k.k fd;k tk,xk] 

vkSj ;fn og mijksDr ;Fkk fofufnZ’V izkf/kdkjh ls 

fpfdRlk vkjksX; izek.k&i= izLrqr djus ij mi;qDr 

ikbZ tkrh gS rks og mlds fy, vkjf{kr j[ks x, in ij 

fu;qDr dh tk ldsxhA"A 



  ¼p½ mDr fu;eksa ds mikcU/k&d ds ifjf'k"V&II esa]&  
(i) dze la[;k 3 vkSj 4 ds LFkku ij fuEufYkf[kr j[kk tk,xk] 

vFkkZr% & 

"3. lafonk ij fu;qDr O;fDr dh lsok iw.kRk;k vLFkkbZ vk/kkj 

ij gksxhA ;fn lafonk ij fu;qDr O;fDr dk dk;Zikyu@ 

vkpj.k Bhd ugha ik;k tkrk gS rks fu;qfDr i;Zoflr 

¼lekIr½ fd, tkus ds fy, nk;h gksxhA ;fn lafonk ij 

fu;qDr O;fDr fu;qfDr izkf/kdkjh }kjk tkjh i;Zolku 

¼lekiu½ vkns'k ls larq"V ugha gS rks og ml rkjh[k] 

ftldks i;Zolku ¼lekiu½ vkns'k dh izfr mls ifjnr dh 

xbZ gS] ls iSarkfyl fnu ds Hkhrj vihy izkf/kdkjh] tks 

fu;qfDr izkf/kdkjh ls mPprj iafDr dk gksxk] dks vihy dj 

ldsxk" ;  
"4.lafonk ij fu;qDr O;fDr] ,d dyS.Mj o’kZ esa] ,d ekl dh 

lsok iwjh djus ds i'pkr ,d fnu ds vkdfLed vodk'k] 

nl fnu ds fpfdRlk vodk'k vkSj ikap fnu ds fo'ks’k 

vodk'k dk gdnkj gksxk@gksxhA lafonk ij fu;qDr efgyk 

dks nks thfor cPpksa rd ,d lkS vLlh fnu dk izlwfr 

vodk'k fn;k tk ldsxkA lafonk ij fu;qDr efgyk iwjh 

lsok ds nkSjku] xHkZikr gks tkus lfgr xHkZikr djkus dh 

n'kk esa] izkf/kd`r fpfdRlk vf/kdkjh }kjk tkjh fpfdRlk 

izek.k&i= izLrqr djus ij iSarkyhl fnu ls vuf/kd izlwfr 

vodk'k( thfor cPpksa dh la[;k dk fopkj fd, fcuk ds 

fy, Hkh gdnkj gksxhA lafonk ij fu;qDr dEkZpkjh fpfdRlk 

izfriwfrZ vkSj ,y0Vh0lh0 vkkfn ds fy, Hkh gdnkj ugha 

gksxk@gksxhA lafonk ij fu;qDr O;fDr dks mijksDr ds 

flok; fdlh vU; izdkj dk dksbZ vodk'k vuqKkr ugha 

gksxkA  

vuqiHkqDr vkdfLed vodk'k] fpfdRlk vodk'k 

vkSj fo'ks"k vodk'k ,d dSys.Mj o"kZ rd lafpr fd;k tk 

ldsxk vkSj vkxkeh dSys.Mj o"kZ ds fy, vxzuhr ugha fd;k 

tk,xkA” vkSj 
(ii) dze la[;k 7 ds LFkku ij fuEufyf[kr j[kk tk,xk]    

vFkkZr% &  

"7 p;fur vH;FkhZ dks jktif=r ljdkjh deZpkjh dh n'kk esa] 

fpfdRlk cksMZ }kjk vkSj vjktif=r ljdkjh deZpkjh dh 

n'kk esa ljdkjh fpfdRlk vf/kdkjh }kjk tkjh] viuk 

vkjksX; izek.k i= izLrqr djuk gksxkA mu efgyk vH;fFkZ;ksa 

dh n'kk esa] ftUgsa ifjladVe; Lo:Ik ds dÙkZO;ksa dks 



dk;kZfUor djus okys inksa ds fo:) fu;qDr fd;k tkuk gS 

vkSj ;fn mUgsa izf'k{k.k dh vof/k dks lsok&'krZ ds :Ik esa 

iw.kZ djuk gS rks ,slh efgyk vH;FkhZ] tks ijh{k.k ds 

ifj.kkeLi:i ckjg lIrkg ;k blls vf/kd le; ls 

xHkZorh ikbZ tkrh gS] dks vLFkkbZ :i ls vuqi;qDr ?kksf’kr 

fd;k tk,xk vkSj mldh fu;qfDr dks rc rd vkLFkfxr 

j[kk tk,xk tc rd fd izlokoLFkk lekIr ugha gks tkrh 

gSA ,slh efgyk vH;kFkhZ dk izlokoLFkk dh rkjh[k ls Ng 

lIrkg ds i'pkr~ fpfdRlk mi;qDrrk ds fy, iqu% ijh{k.k 

fd;k tk,xk] vkSj ;fn og mijksDr ;Fkk fofufnZ’V 

izkf/kdkjh ls fpfdRlk vkjksX; izek.k&i= izLrqr djus ij 

mi;qDr ikbZ tkrh gS rks og mlds fy, vkjf{kr j[ks x, 

in ij fu;qDr dh tk ldsxhA"A 

      vkns”k }kjk] 

              

vkj0 Mh0 /kheku 

              vfrfjDr eq[; lfpo ¼dkfeZd½] 

             fgekpy izns”k ljdkjA 

 

(Authoritative English text of this Department Notification No. Per (AP)-C-A (3)-1/2007-III 

Dated   28
th

 May, 2020  as required under clause (3) of Article 348 of the Constitution of 

India) 

    Government of Himachal Pradesh 

    Department of Personnel (AP-III) 

 

    No. Per (AP)-C-A (3)-1/2007-III  Dated:   Shimla-02,                   28th    May, 2020. 

      NOTIFICATION 

       In exercise of the powers conferred by proviso to article 309 of the 

Constitution of India, the Governor of Himachal Pradesh, in consultation with the Himachal 

Pradesh Public Service Commission, is pleased to make the following rules further to amend the 

Himachal Pradesh, Department of Personnel, Junior Office Assistant (Information Technology), 

Class-III (Non-Gazetted) Ministerial Services, Common Recruitment and Promotion Rules, 2017 

notified vide this Department Notification No.Per(AP)-C-A(3)-1/2007-II dated 16th September, 

2017,  namely:- 



Short title and 
Commencement 

1. (1) These rules may be called the Himachal Pradesh, Department 

of Personnel, Junior Office Assistant (Information 

Technology), Class-III (Non-Gazetted) Ministerial Services, 

Common Recruitment and Promotion (Second Amendment) 

Rules, 2020. 

 

 

Amendment of 
Annexure-A 

 

 

  2.  

 

 

 

(2) 

 

 

 

 

(a) 

These rules shall come into force from the date of publication 

in the Rajpatra (e-Gazette) Himachal Pradesh. 

In Annexure-A to the Himachal Pradesh, Department of 

Personnel, Junior Office Assistant (Information Technology), 

Class-III (Non-Gazetted) Ministerial Services, Common 

Recruitment and Promotion Rules, 2017 (hereinafter referred to 

as the “said rules”) :- 

For the existing provisions  against Col. No. 4, the following 

shall be substituted, namely:- 

   "(i)  Pay scale for regular  incumbent (s): 

        Pay band of Rs.5910-20200+Rs.1950/-  Grade Pay 

   (ii) Pay Band Rs.10300-34800+Rs.3600/- Grade Pay to be 

given to the 50% of the total number of posts of Junior 

Office Assistant (IT) in the cadre after minimum 5 years of 

regular service as Junior Office Assistant (IT) in the cadre 

and the incumbent(s) of this post shall be designated as 

Junior Assistant by placement. 

   (iii)  Emoluments for Contract   Employee(s): 

      Rs.7860/- per month as per details given in Col.No.15-A."; 

  (b) For the existing provisions  against Col. No. 7, the following 
shall be substituted, namely:- 

   "(a) ESSENTIAL QUALIFICATION (S): 

(i) Should have passed 10+2 Examination from a recognized 



Board of School Education/ University.  

                           OR  

Matriculation from recognized Board of School Education 

with one/two year’s Diploma/Certificate from an 

Industrial Training Institute (ITI) in Information 

Technology (IT) & Information Technology Enabled 

Sectors (ITES) as notified by Director General of 

Employment & Training (Govt. of India) from time to 

time or three years Diploma in Computer Engineering/ 

Computer Science/IT from a Polytechnic as approved by 

All India Council for Technical Education (AICTE): 

(ii)  Computer typing speed of 30 words per minute in English 

or 25 words per minute in Hindi. 

               Provided that visually impaired persons selected/ 

recruited under 1% quota will be exempted from 

acquiring Diploma in Computer Science/Computer 

Application/Information Technology and passing of 

typing test instead they shall be imparted necessary basic 

training including computer training course by the 

Department concerned through Composite Regional 

Centre (CRC), Sundernagar or National Institute for the 

Visually Handicapped (NIVH), Dehradun or Composite 

Training Centre (CTC), Ludhiana. They shall have to 

complete the above training for which three chances will 

be afforded. If the incumbent fails to qualify the same his/ 

her services shall be terminated. However, the incumbents 

already in the service shall be afforded sufficient number 

of chances to complete the aforesaid training: 

         Provided further that differently abled persons who are 

otherwise qualified to hold clerical post as certified being 

unable to type, by the Medical Board, may be exempted from 



passing the typing test.   

 Explanation:- The term, “differently abled persons” does not 

cover visually impaired persons or persons who are hearing 

impaired but cover only those whose physical disability/ 

deformity permanently prevents them from typing.    

The above criteria for grant of exemption from passing the 

typing test shall also be applicable to the Skill Test Norms on 

Computers. 

 (b) DESIRABLE QUALIFICATION(S): 

Knowledge of customs, manners and dialects of Himachal 

Pradesh and suitability for appointment in the peculiar 

conditions prevailing in the Pradesh.” 

  (c) For the existing provisions  against Col. No. 15, the following 

shall be substituted, namely:- 

  "Selection for appointment to the post in the case of direct 

recruitment shall be made on the basis of merit of written 

examination having 70% syllabus relating to Computer 

Science/Computer Application/Information Technology 

(IT)/Information Technology Enabled Sectors 

(ITES)/Information Practices (IP) followed by evaluation as 

specified in Appendix-I appended to these rules and 

practical test or skill test, the standard/ syllabus, etc. of 

which, will be determined by the Himachal Pradesh Staff 

Selection Commission/other recruiting agency/authority, as 

the case may be”. 

  (d) For the existing provisions  against Col. No. 15-A at serial 

number (IV), the following shall be substituted, namely:- 

"(IV) SELECTION PROCESS: 

      Selection for appointment to the post in the case of 



contract appointment shall be made on the basis of merit 

of written examination having 70% syllabus relating to 

Computer Science/Computer Application/Information 

Technology (IT)/Information Technology Enabled Sectors 

(ITES)/Information Practices (IP) followed by evaluation 

as specified in Appendix-I appended to these rules and 

practical test or skill test the standard/syllabus, etc. of 

which, will be determined by the Himachal Pradesh Staff 

Selection Commission Hamirpur/Other recruiting agency/ 

authority, as the case may be”. 

  (e) In Col.No.15-A, at Serial Number (VII)- 

     (i) For the clauses (b) and (c), the following shall be 

substituted namely:- 

(b) "The service of the contract appointee will be purely 

on temporary basis. The appointment is liable to be 

terminated in case the performance/conduct of the 

contract appointee is not found satisfactory. In case the 

contract appointee is not satisfied with the termination 

orders issued by the Appointing Authority, he/she may 

prefer an appeal before the Appellate Authority who 

shall be higher in rank to the Appointing Authority, 

within a period of 45 days from the date on which a 

copy of termination orders is delivered to him/her: 

(c) The contract appointee will be entitled for one day's 

casual leave after putting one month's service, 10 days' 

medical leave and 5 days' special leave, in a calendar 

year. A female contract appointee with less than two 

surviving children may be granted maternity leave for 

180 days. A female contract appointee shall also be 

entitled for maternity leave not exceeding 45 days 

(irrespective of the number of children) during the 



entire service, in case of miscarriage including 

abortion, on production of medical certificate issued 

by the authorized Government Medical Officer. A 

contract employee shall not be entitled for medical re-

imbursement and LTC etc. No leave of any other kind 

except above is admissible to the contract appointee.  

                Un-availed casual leave, medical leave and 

special leave can be accumulated upto the calendar 

year and will not be carried forward for the next 

calendar year."; and  

   

 

 

 

 

 

 

 

 

 

 

 

 

(f)   

(ii) For the clause (f), the  following shall be  substituted, 

namely:- 

           “(f) Selected candidate will have to submit a certificate 

of his/her fitness issued by a Medical Board in the case 

of a Gazetted Government servant and by Government 

Medical Officer in the case of a Non-Gazetted 

Government servant. In case of women candidates 

who are to be appointed against posts carrying 

hazardous nature of duties, and in case they have to 

complete a period of training as a condition of service, 

such woman candidate, who as a result of tests is 

found to be pregnant of twelve weeks standing or more 

shall be declared temporarily unfit and her 

appointment shall be held in abeyance until the 

confinement is over. Such woman candidate be re-

examined for medical fitness six weeks after the date 

of confinement, and if she is found fit on production of 

medical fitness certificate from the authority as 

specified above, she may be appointed to the post kept 

reserved for her."; and 

In Appendix-II of Annexure-A of the said rules- 



(i) For the condition numbers 3 and 4, the following shall be 

substituted namely:- 

    "(3)The service of the contract appointee will be purely 

on temporary basis. The appointment is liable to be 

terminated in case the performance/conduct of the 

contract appointee is not found satisfactory. In case 

the contract appointee is not satisfied with the 

termination orders issued by the Appointing 

Authority, he/she may prefer an appeal before the 

Appellate Authority who shall be higher in rank to 

the Appointing Authority, within a period of 45 

days from the date on which a copy of termination 

orders is delivered to him/her." 

    "(4) The contract appointee will be entitled for one day's 

casual leave after putting one month's service, 10 

days' medical leave and 5 days' special leave, in a 

calendar year. A female contract appointee with less 

than two surviving children may be granted 

maternity leave for 180 days. A female contract 

appointee shall also be entitled for maternity leave 

not exceeding 45 days(irrespective of the number of 

children) during the entire service, in case of 

miscarriage including abortion, on production of 

medical certificate issued by the authorized 

Government Medical Officer. A contract employee 

shall not be entitled for medical re-imbursement and 

LTC etc. No leave of any other kind except above is 

admissible to the contract appointee.  

                Un-availed casual leave, medical leave and 

special leave can be accumulated upto the calendar 

year and will not be carried forward for the next 



calendar year." 

(ii) For the condition number 7, the following shall be 

substituted:- 

       "Selected candidate will have to submit a certificate of 

his/her fitness issued by a Medical Board in the case 

of a Gazetted Government servant and by 

Government Medical Officer in the case of a Non-

Gazetted Government servant. In case of women 

candidates who are to be appointed against posts 

carrying hazardous nature of duties, and in case they 

have to complete a period of training as a condition of 

service, such woman candidate, who as a result of 

tests is found to be pregnant of twelve weeks standing 

or more shall be declared temporarily unfit and her 

appointment shall be held in abeyance until the 

confinement is over. Such woman candidate be re-

examined for medical fitness six weeks after the date 

of confinement, and if she is found fit on production 

of medical fitness certificate from the authority as 

specified above, she may be appointed to the post 

kept reserved for her." 

                  By Order 

       
     R. D. Dhiman 

         Addl. Chief Secretary (Personnel) to the 
             Government of Himachal Pradesh  

    

 
*** 

 


