No,Fin(PR)B(7)-2/98
Government of Himachal Pradesh
Finance (Pay Revision) Department

From

The F.C.-cum—Secretary(Finance)to the
Government of Himachal Pradesh.

To

1. All Administrative gecretaries to the
Government of Himachal Pradesh.

2. All Heads of Department in H.P.

3. Registrar, H.P.High Court, Shimla.

4 Secretary, H.P.Vidhan Sabha, Shimla.
Dated Shimla-171002, the 7th November,1998.

Subiect : Himachal Pradesh Civil services (Revised Pay) Rules,
1998 - Clarifications regarding.

Sir/ Madam,

Jai Hind

Finance Department has received a number of references
from various Departments and individuals with regard to the
clarifications on some of the provisions of the H.P.Civil Services
(Revised pay) Ruies, 1958, notified vide H.P.Government Notification
No.Fin—(PR)S(7)~1/98, dated 20th January,1998. The necessary
clarifications with regard to the manner in which pay is to be fixed

or increments requlated under certain circumstances are given below :-
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Points

Clg;ifigationL____ﬁ*;;,,

2. Where for ensuring the benefit
of atleast one increment for
three increments in the
existing scale, the increments
are to be counted from the
jnitial start of the scale or
from the stage at which the
pay of an employee is fixed on
promotion 1n the pre-revised
scale.

3. As per second proviso below
rule 7 of the Revised Pay’
Rules, ibid, wherein  the
fixation of pay, the pay of
Government employees, drawing
pay at more than 3 consecutive
stages in the existing scale
gets bunched i.e. , to say gets
fixed in the revised scale at
the same stage, the pay in the
revised scale of such of the
employees, who are drawing pay
heyond the first three
consecutive stages and so on
in the existing scale, shall
be stepped up by grant of
increments according to number
of stages.

It may be elucidated whether
the Dbenefit of punching in
such cases has to pe allowed

after ¢ identifying the
particular officers oL on
presumptive basis, with

reference to stages bunched.

4, An officer exercises option
- for fixation of pay in the
revised scales w.e.f 1.1.96
without getting annual
increment due on 1.1.1996 in
existing scale, as per note
(1) under rule-7 of the
H.P.Civil Services (Revised
Pay) Rules, 1998. It needs to
pe clarified whether in such a
case, the officer is to be
first granted the normal
increment due on 1.1.96 in the
revised scale, refore allowing
him the Dbenefit of punching
admissible, if any. OT whether
he is to pe considered for the
penefit  of - bunching pefore

gince the pay of an emploree only
in one existing scale can be
taken into consideration the
penefit is to be counteds from the
stage at which the pay of an
employee is fixed on promotion in
the existing scale. :

Benefit of bunching and stepping
up of pay in such cases is to be
allowed after identifying the
particular officers/ officials in
the cadre.

As is clear in Second Proviso
under Rule 7 punching 1is to be
done by counting increments in
the existing scale only. The pay
actually drawn by an employee is
to be taken into consideration.
The pay of an employee therefore,
is to be fixed in the revised
scale without taking annual due

on 1.1.96 into consideration.
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5. What shall be the date of next
increment of an employee whose
pay has been fixed in the

revised scale in terms of
Rule 7.
!
¢ Date of next increment in the

revised scale of pay in Case
where an employee has reache
the maximum of the appiicabl
pre-revised master scale OT
has been stagnating at the
maximum for more than a year
as on 1st January,1996.
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- {p view of the fpird proviFlol
to Rule 7, in fizxing the pay
of an emplovee in revised

scale of DpaY: it is to be
ensured that he gets at least
one increment in the revised
gcale of pay for every fhree
increments (irclusive of
stagnation/ ex-yratia
increments, if any) drawn hy
him in ‘the existing scale of
pay, it is not clear when tihe

next increment should be
graptad 19 el Lases.

8. The date 7 sipcrement is 0
remain unshenged upder -that

Rules. whether this position
nolds gocd in the case of an

employee who i rlaced at the
maxigum of the revised acals
where the gain is wore

YR SO
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cne increment
adding 40% in
scala.

. Clarific =fw . _
The rules are clear. o eiT
increment in cases. of nermal
figation under Rule 7 is to he |

allowed on the data he would nave
drawn his jincrement, had he
continued in existing scale,
except in the cases wherein the
pay of an employee is stepped u®
on account of punching or in view
of refixaticn of pay with
reference to pay of his junior
under second proviso to Rule 7.

empLoyee i
more than one
of the ;zs':_t?
after having d
stagnation/ ex-g
s admissible. h
3

lowed additional

j+ )]

may also be
increment on
January,1996 jtself, in terms
of sub—Rule—(z) of the Rule 8,
)
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subjact to maximum of RS. Twenly
Three Thousand SiX nundred only.

ipcrement in such cases
i3 to e granted after qualifying
service of 12 months pecause the
+hird proviso ynder Rule 7 1is
supplementary to second proviso
to the said rule.

> NEenT

gince no upper 1imit for penefit
available under the rules has
been prescribed the date of
increment shall remain unchanged.
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9. Whether the employees who vere The employees who received: the
granted one or twc proficiency proficiency steps-up before

steps-up after 8/18 years as 1-1-96 already have their ' pay
per instructions issued by the “fixed on the basis of their pay

Government are to be given on 1.1.96 including = these
corresponding benefit under increments. In respect of cases
the revised pay scale. arising on or after 1.1.96 the

matter is under consideration and
orders will be issued separately.

Yours faithfully,

-;.,1.4‘\-.\‘ W p——

No.Fin {PR)B(7}-2/98 Datad Shimla-171602, the 7th November 1998
Copy is forwarded for 1nformat1on and necessary action to :-

1. The Accountant General (Audit) H.P.Shilma-3 with 20 spare copies.
2. The Senior Deputy Accountant General (R&E) H.P. Shimla-3, with 20

spare copies.

{ Mchan Chauhan
Additional Secretary(Fin.Reg.) to the
Government of Himachal Pradesh.

ﬁo Fin(PR)B(7)-2/98 D;*ed Shimla-171002, the 7th November,1998
I Qy 1s forwarded for 1nformat10n and necessary action to :-

P ‘@ll Divisional Comm1331oﬁers in Himachal Pradesh.
f-, Trne Resident CcmmlsS}oner, H.P. Himachal Bhawan, Slkandra Roaa

. New Delhi.

3. Allf»&puty Commissicners in Himachal Pradesh.

4. ALl Distriet Session Jungez in Himachal Pradesh.

5. .he Director Treasuries and Accounts Organisation, Shimla-9.

6. ALl District Treasury Officers/ Treasury Officers in Himachal
~ Pradesh. :

7. Al Controllers/ J01nt Controllerq/ Deputy’ Controllers/ Asgistant

! Cowtrollers (7&A) in Himachal Pradesh.

8. The wmgident Commissioner, Pangi, Chamba, Himachal Pradesh.
;96 ~A,1 Filic Sector U”GLItg{lﬂGS/ Boards/ Universities in H.P.
‘il. gﬁz\Egganer Loca’, Rudit Department, H.P.Shimla-2 ]

N and Accoung

Inql#’« Par,.:,
! ament Stre
12. The Dlrsbto\

East Block,

CEficer, No.I, Reserve Bank of

4
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© Bew Delhi.
AchLnta, Cabinate Secertariat, Government of India,

\W\S ~heval. 3, R.K.Puram, New Delhl 110022. _

The Senior Rei.arch Cfficer, Mln;sce:y\of Flrance, Department of

gx§§nd1ture, By Research Unit, North™ Block, Room No.261, New
elhi

14. Th" Leputy D""EC{)r Cenfml Qtata Timmman R

13.




